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Hamnpasnenne noaroToBku-

44.04.01 [Tegarornueckoe oOpazoBaHUE

Hampasnennocts (nmpoduisb) - «Teopus u npakTuka oOy4eHUs] WHOS3BIYHON
MEXKYJIbTYPHON KOMMYHHKALUN

Kpanuduxanus BeimyckHuka- Maructp

®dopmbl 00ydeHHUSI-

OYHas1, 3a09Has

['ox npuema- 2025
®opma | Cemec | Tpynoem Buabl yueOHo# padoThl
o0y4eHH TP koctb | Jlekn | Ilpakr. Jladop. | Ipomexy | CPC ®opma
| UM 3aHATHSA | 3aHATUSA | TOYHBIN aTrrecTan
KOHTPOJIb U
ouHasn 4 72 18 54 3auer
3a049HAas 4 72 6 66 3auyer

Maxaukaina,2025




MMPUMCHCHHA

npodeccuoHanpHOM U

1. OEJIb OCBOEHUSA JUCHUIIJIMHBI
Heasimu ocoenust aucuuumabl @T/.01 «[IpakTUKyM MO MEXKYJIbTYPHOMY OOIICHHIO)
SBIISAIOTCS (POPMHUPOBAHUE 3HAHUKA KOMMYHHKATHBHOTO B3aUMOJCHCTBHUS Ui MPAKTUYECKOTO

COLIMOKYJIBTYPHOIH M MEXKYJIbTYPHOI KOMMYHUKALIUU.

00IIeCTBEHHON

ACATCIIBHOCTH B IPOLECCE

Kon
KOMIIeTEeHI[M U

Conep:xkaHue KOMIeTEHIIUH

NHaukaTopbl 10CTHKEHUS
KOMIIEeTeHI Uil

VK-4

CnocoGen HIPUMEHSTh
COBpEMEHHbIE KOMMYHHUKATHBHBIE
TEXHOJOTMH, B TOM 4HCJIE Ha
MHOCTpaHHOM(BIX)) sI3bIKE(axX), IS
aKaJIeMMYECKOro U
npoeccuoHaIbHOTO
B3aUMOJECHUCTBHUS

YK 4.1. YMeer BbIOMpaTh Ha
rocyJapCTBEHHOM M WHOCTPAaHHOM (-
bIX) A3BIKaxX KOMMYHHKATHUBHO
MIpUEeMIIEMbIC CTHIIU JIEJIOBOTO
oO11IeHMS, BepOabHBIC u
HeBepOaibHbIE CpeacTBa
B3aUMO/ICHCTBUS C MapTHEPAMHU.
YVK4.2. YMeer  UCHONB30BaTh
nH(POPMAITMOHHO-
KOMMYHHUKAIIMOHHBIE TEXHOJIOTUU TIPU
MOMCKE HEOOXO0IUMOH MH(popManuu B
Opolecce  pelIeHUs  pa3IUYHbIX
KOMMYHHUKATHBHBIX 3a1au Ha
roCy/1IapCTBEHHOM M HMHOCTPaHHOM (-
bIX) sI3BIKaX.

YK 4.3. VYmeer BecTH [eJOBYIO
MEPENUCKY, YYUTHIBasi OCOOEHHOCTHU
CTHJIUCTUKH Oo(pHUIHATEHBIX "
Heo(UIMATTbHBIX MUCEM,
COLIMOKYIIbTYPHBIE paznuaus B
dbopmaTe  KOPpPECHOHACHIIMM  Ha
roCy/1lapCTBEHHOM M HWHOCTpPaHHOM (-
bIX) SI3bIKaX.

VYK 4.4. YmMeer KOMMyHUKAaTUBHO M
KYJIBTYPHO MPUEMIIEMO BECTH YCTHBIC
JIENIOBbIE  Pa3rOBOpPBI B MpOILIECCE
po¢eCCHOHATBHOTO B3aUMOICUCTBUS
Ha TOCYAapCTBEHHOM M WHOCTPaHHOM
(-BIX) SI3BIKAX.

YK 4.5. JlemoHCTpupyeT yMEHHUE
BBITIONTHSATH TIEPEBOJ] aKaJeMHUYECKUX U
npodeccnoHanbHbIX TEKCTOB c
WHOCTPaHHOTO (bIX) Ha

TrOCYJIApCTBEHHBIN S3bIK.

YK-5

Cnocoben
y‘II/ITBIBaTB
KYJIBTYD B
MEXKKYJIBTYPHOI'O
B3aUMOJIEUCTBHS

aHAIM3UPOBATH U
pazHooOpaszue
nporecce

YK 5.1 Haxomgutr ¥  HUCIOJB3yET
HE00XO0IUMYIO JUISL CaMOPa3BUTHSA |
B3aUMOJIEHCTBHS C JIPYTHMH
“H(OPMAITUIO 0 KYJIBTYPHBIX
OCOOCHHOCTSIX W TPAIUIMAX Pa3INIHBIX
COOOIIIECTB.
YK 5.2.
HeMoHCcTpupyer
OTHOIIIEHHE K HUCTOPUYECKOMY
HaCJIeINI0 u COIMOKYIIBTYPHBIM
TPAUIUSM  Pa3IMYHBIX HapOJIOB,
OCHOBBLIBAasICb ~Ha  3HAaHHU  DTAloOB
HACTOPHYECKOTO  Pa3BUTHUA  OOIIeCcTBa
(BKITIOUAS OCHOBHBEIE  COOBITHS,

YBaOXHUTEIHHOE




JeSITEIPHOCTh  OCHOBHBIX HCTOPHYECKUX
JesiTeNiell) M KyJbTYPHBIX TPAJAUIANA MUpa
(BrITIOYAS MUPOBEIC penvrum,
(unocodckre w ITUYECKHE yUEHUS), B
3aBUCHMOCTH OT CpEIbl B3aUMOJICHCTBUS
H 3a51a4 00pa3oBaHUSL.

VYK-5.3. YMeeT ToJIepaHTHO U
KOHCTPYKTHUBHO B3aMMOJICHCTBOBATH C
JFOJIEMU C YYETOM X COLUOKYIILTYPHBIX
0COOEHHOCTEH B IIENSIX YCICITHOTO
BBITIOJTHEHHS MTPO(ECCUOHAIBHBIX 33729 U
YCHJICHUS COIMAILHOM WHTETPAIINH.

2.MECTO JUCHUILIMHBI (MOJYJISI) B CTPYKTYPE OCHOBHOIA
MMPO®ECCUOHAJILHON OBPA30OBATEJILHOI TPOTPAMMBI

Hucrtpmuaa (PTA.01) «[IpakTUKyM MO MEXKYJIbTYpPHOMY OOINCHHIO Ha AHIJIMHCKOM

a3bike» BXoauT B Monynpe ®TJ] yuebnoro mimana OIIOII BO mnoaroroBku Maructpos IO
HarpasieHuto 44.04.01 Ilegarorudeckoe oOpa3oBaHue.
Hucuummna @T/A.01 «[IpakTukyM MO MEXKYJIbTYPHOMY OOIICHHIO HAa AHTJIUHCKOM S3BIKE»
0a3upyercss Ha KOMIIETCHLMSX, 3HAHUSX U YMEHHUAX, CHOPMHPOBAHHBIX B XOJ€ H3y4YECHUS
mucuurinH  «MHOcTpaHHBIM  s3bIK», «BBemenue B A3bIKO3HaHUE», «Dumocodusiy,
«Kynpryponorus», «Ilcuxomorus».

Kommnerenmyu, chopMrpoBaHHBIE B MPOLECCE NU3YUCHUS AUCUUIUIMHBI, HEOOXOAUMBI JIIS
OCBOEHHUs  cojepkaHusi aucuuiuiMH:  «[IpakTMka yCTHOM M IUCBMEHHOHM  pedmy,
«MexXKylnbTypHass KOMMYHHMKaluss B OOyYEHHUHM HWHOCTPaHHBIM si3bIkam», «CTHIHMCTHKAY,
«Teopust W TpakTUKa TepeBoJa», JUCHMIUIMH IO BbIOOPY CTYJEHTa, MPOXOXKAECHUSL
MEJAarOru4ecKoi NPaKTUKH, TOATOTOBKH K UTOTOBOM aTTECTALIHH.

3. IMIAHAPYEMBIE PE3VJIbTATHI OBYYEHMS 1O JUCHUTIIIVHE
(MOJTY.JTIO)

JucuumnirHa HarpaBiieHa Ha (OPMHPOBAHUE CIEAYIOIIMX KOMIIETEHLUH BBIMTYCKHUKA:
YK-4, VK-5.

B PE3YIbTATC N3YUCHUA AUCHUIIIIMHDBI 06yqa}oumeca JOJDKHBI:

Kon 3naer Ymeer Baaneer
KOMIIETeHIIUH
YK-4 - COBpPEMEHHbBIE - BEIOWpATh U -COBPEMEHHBIMH
Crnocoben KOMMYHUKATUBHBIE | KOPPEKTHO KOMMYHHKATHBHBIMH
MIPUMEHSTh TEXHOJIOTUH, B TOM UCIIOJIb30BATh TEXHOJIOTUSIMU, B TOM
COBpEMEHHbIE quclie Ha COBpEMEHHbIE YHclie Ha
KOMMYHHKATUBHBIC | HHOCTPaHHOM(BIX)) KOMMYHUKATHUBHBIE UHOCTPaHHOM(BIX))
TEXHOJIOTUH, B TOM | SI3bIKE(aX), TEXHOJIOTHH, B TOM A3bIke(ax),
qrcie Ha | Ui qHCIie Ha Ui aKaJeMHUYEeCKOro U
UHOCTPaHHOM(BIX)) | aKaJeMHUYECKOTO U HHOCTPaHHOM(BIX)) npodheccnoHaTEHOTO
A3bIKe(axX), ISt | TPO()eCCHOHAILHOTO | SI3bIKE(ax), B3aUMO/ICICTBUS;
aKaJeMUYeCKOro M | B3aUMOJEHCTBUS, JUIS aKaJeMUYEeCKOro U
npodeccHOHaIBHOTO | (YHKIIMOHAIHHBIC poQecCHOHATBHOTO
B3aNMOJEUCTBUSI CTHJIM, BepOalbHBIC | B3aUMOICHCTBHUS,




YK 4.1

Bribupaer Ha
roCyJapCTBEHHOM U
MHOCTPAaHHOM (-bIX)
A3bIKaX
KOMMYHHUKATHUBHO
IpUEMJIEMBIE CTUIIU
JIEJIOBOr0 OOIIeHMUS,
BepOaJIbHbIE "
HeBepOaIbHbIE
CpeacTBa
B3aUMOJICUCTBUS  C
HapTHEPaMH.

YK-4.2

Hcnonbe3yer
MH(OPMALIMOHHO
KOMMYHHKAI[UOHHBI
€ TEXHOJOTUU TpHU
IIOUCKE

HEOO0XO0INMOK
uHpopMauu B
nporecce pereHus
Pa3INYHbIX
KOMMYHHKaTHBHBIX
3a1a4 Ha

roCy/IapCTBEHHOM U
WHOCTPAaHHOM (-bIX)
A3BIKAX

VK-4.3.
Bener
MEPEIHCKY,
YUUTHIBAs
0COOEHHOCTH
CTHJINCTHKH

JIEIOBYIO

u HeBepOaTbHBIC
CpeacTBa
npodeccrnoHalbHOTO
B3aHMOJCHCTBUS;
rpaBuiia
npodeccroHabHOM
9TUKH YCTHOTO U
MMMCEMEHHOTO
B3aUMOJICHCTBUS  C
napTHepaMu u
COLIMOKYJIbTYpPHBIE
paznuuus
npodecCuoHAIbHON
KOMMYHHKAIIUM ~ Ha
rOCy/IapCTBEHHOM U
MHOCTPAHHOM  (-bIX)
SI3BIKAX

YUUTHIBATh

0COOEHHOCTH CTHJIS B

npodeccuoHanbHOM

KOMMYHHKAIIIH;

KYJIBTYPHO MPUEMIIEMO

BECTHU JIEJIOBBIE

MIEPETrOBOPHI B

nporecce

npodeccuoHanIbHOTO

B3aUMOJICUCTBUSA Ha

rocyJ1apCTBEHHOM u

MHOCTPaHHOM (-bIX)

A3BIKAX

--BBIOMpPATH Ha | -KOMMYHUKaTHUBHO
IoCy1apCTBECHHOM U | mpuemieMbIMH  CTHIISIMH
MHOCTPaHHOM JIEJIOBOTO OOIICHHUS;
(-61x) ABIKAX | _ BepOaIbHBIMU u
KOMMYHHKATHBHO HeBepOanbHbIE CpeACTBa
NPUEMIEMBIE  CTHIH | oo oot ernis c
ALCTIOBOTO NapTHEPAMHU.

oOuieHusi, BepOabHBIE

" HeBepOaIbHbIE

CpeacTBa

B3aUMO/IeHCTBUS C

napTHepamu

-HCIO0JIb30BaTh -UH(OPMAaLIMOHHO-
MH(POPMALIMOHHO- KOMMYHHKAITHOHHBIMHU
KOMMYHHKAI[MOHHBIE TEXHOJIOTHUSIMH npu
TEXHOJIOTUHI IpU | IOUCKE  HEOOXOAMMOMN
MoMCcKe HeoO0XOoAuMol | nH(opMaluy B MpoLecce
uH(popManuu B | pelIeHUs Pa3IMYHBIX
nporecce pemeHnst | KOMMYHUKAaTHBHBIX
pa3IMYHbIX 3a1a4y Ha
KOMMYHHUKATHBHBIX roCyJapCTBEHHOM u
3a1a4 Ha | MTHOCTPAHHOM (-bIX)
rocyJ1apCTBEHHOM U | S3bIKaX.

MHOCTPaHHOM (-bIX)

A3BIKAX.

- BECTH JIEJIOBYIO | ~-OCOOCHHOCTSIMH
MEPENnuCcKy, YUUTHIBAS | CTUIMCTUKU
0COOEHHOCTH ounanbHBIX u
CTHJIUCTUKH HEO(DHIMATIEHBIX THCEM;
oduIHaTbHBIX U |-  COLUOKYIbTYPHBIMHU

HeO(pUIIHATLHBIX

paznmuuusMu B Qopmare




oduIMaTBEHBIX u
HEO(PHUIHATTEHBIX
MUCEM,
COIIMOKYJIBTYPHBIE
paznuuus B
dbopmare
KOPPECHOHICHIIUU
Ha
rOoCy1apCTBEHHOM U
MHOCTPAaHHOM (-bIX)
A3BIKAX

HHCEM,
COIIMOKYJIbTYPHBIE
paznuuusg B Qopmare
KOPPECHOHJICHIIUK  Ha
roCyJ1IapCTBEHHOM u
WHOCTPaHHOM (-bIX)
A3BIKAX

KOPPECTIOHICHITUN Ha

rOCyJapCTBEHHOM u
WHOCTPAaHHOM (-pIX)
SI3BIKAX

VK-4.4. -KOMMYHUKAaTUBHO U | -IEMOHCTPHUPYET 3HAHHS
Ymeer KyIbTypHO TPUEMIIEMO | rpopeneHust YCTHBIX
KOMMYHHKaTHBHO U BECTH YCTHPIC JCIIOBRIC | 1opoppix meperoBopoB B
KYJIBTYPHO pa3roBoOphl B IpoLecce Hporiecce
npodeccuoHaIbHOTO
IpUEMIIEMO  BECTH B3aMMOICHCTBHS Ha | TPOdECCHOHAIBHOTO
YCTHBIC JCJIOBBIC rocyaapCTBEHHOM U | B3aUMOJICUCTBUA Ha
pa3roBoOpbI B MHOCTPAaHHOM (-BIX) | TOCYIapCTBEHHOM "
rporiecce A3bIKaX. WHOCTPAaHHOM (-BIX)
poEeCCUOHAIBHOTO SI3bIKAX.
B3aUMOJICICTBUSA Ha
roCy/1apCTBEHHOM U
WHOCTPAHHOM (-BIX)
A3bIKaX.
YK-4.5. -IEMOHCTPUPYET -TEXHUKON repeBoia
Ymeer YMEHHE BBITOJIHATH | aKaJIEMUYECKUX u
KOMMYHHKaTHBHO U epeBoJ] npodhecCuoHATBbHBIX
KYJIBTYpPHO aKaJIeMUYeCKUX U | TEKCTOB C MHOCTPAaHHOTO
IIPUEMIIEMO  BECTH npodeccuoHaIbHbIX (BIX) Ha
YCTHBIE JIEJIOBBIE TEKCTOB C | rocylapcTBEHHBIH SI3BIK;
pasroBopsl B MHOCTpaHHOTro (bIX) Ha | HH(OOPMALIMOHHO
nporecce roCyJ1apCTBEHHbIN KOMMYHHUKAIIHOHHBIMHU
npodheccuoHaIbHOTO A3BIK. TEXHOJIOTHUSIMH npu

B3aUMOJICHCTBUSL Ha
TOCYJapCTBEHHOM H
WHOCTPAaHHOM (-bIX)
SI3bIKAX.

MIOUCKE HEOOXOIUMON
uH(pOpMalMU B IIpoLEcCe

pelieHus Pa3TMYHBIX
KOMMYHHKATHBHBIX
3ama4y Ha
TOCyJapCTBEHHOM "
MHOCTPAHHOM (-bIX)
SI3BIKAX; HaBBIKaMU
nepeBoja
aKaJIeMHUICCKHIX "
npodeccCHoHATBLHBIX
TEKCTOB C MHOCTPAHHOTO
(-p1x) Ha

rOCy/IapCTBEHHBIN S3bIK




VYK-5. Cnocoben

" YUUTBIBACT

AHAJIU3UPOBATH U

TCXHOJIOIUAIMHU

aQHAJIU3UPOBATh U pasHoobpasue YUYUTBHIBATH aHajsa 1 yucra
YYUTBHIBATH KYyJIbTYp paszHooOpaszue pa3HO00pasusi KyJIbTyp
pa3H006p33He B IIpoLecce KYJIBTYp B IIpOLIECCE
KYJIBTYD MEXKYJIbTYPHOTO B IIpoIiecce MEXKYJIbTYPHOT'O
B IIpoLIECCe B3aUMOJCICTBUSA MEXKYJIbTYPHOI'O B3aUMOJICUCTBUSA
MEKKYJIBTYPHOTO B3aMMO/ICHCTBHS
B3aUMOJICHCTBHS
VK 5.1 HEOOXOIUMYIO  JUIS | UCIIOJIB30BATh HEOOXOINMOH
0 caMOpa3BUTHUS U | He0OXOAUMYIO i | “HbOpManmen 0
axOJIHUT u .
& B3aUMOJCUCTBUS  C | caMOpa3BUTHS 1 | KyJIbTYPHBIX
UCIIOJIb3YET 6
HEOBXOAMYIO IPYTHUMH B3aMMOICHCTBIS ¢ | ocobennocTax u
HHGOPMAITHIO 0 aTULIHSIX a3JIMIHBIX
JUIsL  CaMOpa3BUTHS $op apyruvi uHGopmaro | P P
- KYJIbTYPHBIX co00I11eCTB
U B3aUMOJICHCTBUSA Y KYJIbTYPHBIX
0COOEHHOCTSX u
c ApYrUMU 0COOEHHOCTSIX u
TPaIULIUASX
HH(POPMAIHIO 0 TPAIULMAX PA3TUYHBIX
(opman pa3IMYHBIX p I6[ 1t p
KYJIbTYPHBIX
YARTYP COOOIIIECTB. coobmecTs
OCOOCHHOCTSAX U
TPAIULIUSIX
Pa3InYHBIX
CO0O0IIIeCTB.
VK 5.2. HCTOPUYECKOE JIEMOHCTPHPOBATH JIEMOHCTPUPYET
JIeMOHCTpUPYET HaCJICane U | yBaXKUTEIBHOE YBQKUTEILHOE
YBaKUTEILHOE COIIMOKYJIbTYPHBIC OTHOILIEHUE Kk | OTHOLICHHUEC K
OTHOIIIEHUE K | Tpaauuun HUCTOPHUYUECKOMY HCTOPHUUYCCKOMY
HUCTOPUIECCKOMY Pa3IMYHBIX HACIIEHIO 4 | HacIeImio u
HacCJICOUIO | H B Tarbl HOKYJIbTYPHBIM
COLMOKYIIETVDHEIM apoz1oB, oTa COLMOKYIbTYPHBIM COLMOKYJILTYDP
HUOKYJIBTYP HCTOPUYECKOTO TPaZuLUsAM  PAa3IHUHBIX
TPaAIIAM TPAAULIUAM PA3TUIHBIX
pa3BHUTHS HapoJIOB, OCHOBBIBASACH
pa3IMYHBIX HApOJIOB, OCHOBHLIBASICh
oOmrecTBa Ha 3HAHUH 3TaIloB
HapoJos., Ha  3HAHMM  OTANOB | oo oo o
OCHOBBIBAsICh ~ Ha p
SHAHUH 9TAMoB HCTOPHUIECKOro pasBuTHs O0OLIECTBA
HCTOPHYECKOrO pa3BuTHsa 00IIeCcTBa
pa3BUTHUSA
oOmrecTBa
(BKITFOUAS
OCHOBHEBIC
COOBITHS,
JIeATEeTLHOCTh
OCHOBHBIX
HUCTOPUYECKHIX
JiesiTesnein) u
KYJIBTYPHBIX
TpaauLINIA MHpa
(BKJIIOYAsi MUPOBBIE
pENuTHH,
dbunocodckue "
ATUYECKHUE
YUEHHS), B
3aBUCHMOCTH oT
cpenbl

B3aUMOJICUCTBUA U
3a7a4




oOpazoBaHwUs.

VK-5.3.

YMeer ToJIepaHTHO
U  KOHCTPYKTHUBHO
B3aUMOJICHCTBOBAT
b C JIOOPMH C
y4EeTOM 1704
COLMOKYJIbTYPHBIX
0COOCHHOCTEH B
LEeNAX  YCHEUIHOTO
BBITTOJIHEHUS
poQeCCHOHAIbHBI
X 3a7a4 u
YCUJICHUS
COIATLHOM
WHTETpallVH.

COLMOKYIbTYPHBIE
0COOEHHOCTH JIrO/IeH
B LICJX YCIICIIHOI'O
BBITTOJTHEHUS
npodeccnoHaTbHBIX
3aJa4 M yCUJICHUS
COLMAIIbHOU
UHTETpaluu

IT0JIB30BATHCS
COIIMOKYJIBTYPHBIMHU
0COOEHHOCTH JIIOJICH B
eisx YCHCHIHOFO
BBIIIOJIHCHU A
npodeccuoHaNTbHBIX
3a7a4 M yCWICHUA
COIMaNIbHOMN
HUHTETpaIiu

TOJIEPAHTHO u
KOHCTPYKTHUBHO
B3aNMOJICHCTBOBATH C
JIOAbBMU C YYETOM HX
COLMOKYJIbTYPHBIX
0COOEHHOCTEH B IEIIX
YCIIEIIHOI'O BBINOJHECHUS
podeCCHOHATBHBIX
3amad u YCUJIEHUS
COIMAJIbHOW MHTETPaIIKN

4.0bBEM JIUCHUIIJINHBI (MOIYJIS)
OO0mass TPyIOEMKOCTh JTUCIUILIMHBI

Hucnunnuna uzyqaercs B 4 cemectpe.

OYHASA ®OPMA OBYUYEHUSA

COCTaBIAET 2 3a4yeTHBIE CAMHHNIBI

(72 4aca).

Buj yueGHoii padoThl

TpyroémkocTh

yac.

B T1.4. mo cemecTpam

Ne3 Ned

O0mas TpyA0EMKOCTb TUCHUIUIMHBI IO YYEOHOMY IIJIaHy

72

72

1. KonrakTHas padora:

18

MOJITOTOBKY)

nekiuu (00111ee KOJI-BO YacOB, BKIIFOYAs MPAKTUIECKYIO

MIPaKTUYECKHE 3aHATHSI, CEMUHAPBI U Ip. (00111ee KOJI-BO YacoB,
BKJIFOYasl IPAKTUYECKYIO OJTOTOBKY)

18

18

nabopatopHble 3aHATHS (0011ee KOJI-BO YaCOB / BKITIOYAs
MTPAKTUIECKYIO TTOITOTOBKY)

KYPCOBOC NPOCKTHPOBAHUC

I'pYIIOBBLIC, MHANBUAYAJIBHBIC KOHCYJIbTAllUN U NHBIC BHJIbI
y4eOHOM NesTeTbHOCTH, IPeAYCMaTPUBAIOIIUE TPYIIIOBYIO WIH
MHIMBUAYAIBbHYIO pab0Ty 00yUarouuxcs ¢ npenojaBaTenemM

2. O6bem camocTosiTeIbHOH padoThl o0yuaromuxcs (CPC)

54

54

(3auery)

B TOM YHUCJIC YaCOB, BBIJACIICHHBIX HA TOATOTOBKY K 5K3aMCHY

Bung MPOMCIKYTOUHOI'O KOHTPOJIA:

324ET




3AOYHASA ®OPMA OBYUYEHMUSA

Buj yueOHoii padoThl

TpynoémkocTb

qac.

B 1.4. mo ceMecTpamMm

Ne3

Ned

O01wmast Tpy10€MKOCTb TUCIUILIUHBI 10 Y4€OHOMY TUIaHY

72

72

1. KourakTHas padora:

nexkuuu (ob1ee Koa-BO 4acoB, BKIII0OYAs IPAKTUYECKYIO
IIOJIFOTOBKY)

IIPAKTUYECKHE 3aHATHS, CEMUHAPHI U IIp. (001Iee KoI-BO YacoB,
BKJIIOYAsl IPAKTUYECKYIO TOATOTOBKY)

nabopaTopHbIe 3aHTHS (00IIee KOJI-BO YacOB / BKIIIOUas
MTPAKTUIECKYIO TTOITOTOBKY)

KYPCOBOC NPOCKTHPOBAHUC

IPYNIOBbIE, UHAUBUYalbHbIE KOHCYIbTALIUU U UHBIE BUIbI
y4eOHOM NesTeIbHOCTH, IPEAYCMAaTPUBAIOIIUE TPYIIIOBYIO WIH
VWHIMBHIYAIBHYIO paboTy 00yJaromuxcs ¢ MPernoaaBaTesieM

2. O6beM camocTosITeIbHOH padoThl o0yuaromuxcs (CPC)

66

66

B TOM YHUCJIC YaCOB, BBIJICJICHHBIX HA MTOJATOTOBKY K DK3aMEHY
(3auery)

Bun npomexyTo4HOro KOHTpOJIA:

3a4€T

5. COAEPKAHME JUCLUUIITAHBI (MOIYJIST)

o4yHas popma o0yuyeHust

Ne | HaumenoBanue Tembl (pa3aeJia) Oo0masn TpyaoémkocTh 0 BHAaAM Y4eOHbBIX 3aHATHI
n/n AMCHUIJIMHBI (MOAYJIs1) TPYAOEMKOCTH (B akaja.yacax)
B aKaj.yacax Jlek/ Kontp IIp/ Cp
Np.moar Np.NOAr.
1. | Culture and cultural differences 8 2 6
2. | Stereotypes across cultures 8 2 6
3. | Cultural values at work 8 2 6
4. Initial contacts across cultures 8 2 6
5. Getting connected 8 2 6
6. Dress for success 8
2 6
7. Socializing and hospitality across 8 2 6
cultures
8. Socializing  with  colleagues, 8 2 6
entertaining business clients
9. Building personal relationships 8 2 6
Kypcosoe npoexkmuposanue X -
Koncynomayus k skzameny X -
Ilooecomoska k 3auemy X
Uroro: 72 3a4eT 18 54




3a04Hasi GopMa 00yUeHust

Ne | HaumeHoBaHue TeMbl (Pa3aesia) Oomas TpyaoéMKoOCTh 10 BUIaM y4eOHbIX 3aHATHI
n/n AUCHUILINHBI (MOLYJIs1) TPYAOEMKOCTH (B akajn.4acax)
B aKaj.yacax Jlex/ Koutpo Ip/ CpP
np.moar Jb IIp.moar.
1. | Culture and cultural differences 9 2 8
2. | Stereotypes across cultures 10 2 8
3. | Cultural values at work 8 2 8
4. Initial contacts across cultures 7 7
5. Getting connected 7 7
6. Dress for success 7 7
7. Socializing and hospitality across 7 7
cultures
8. Socializing  with  colleagues, 7 7
entertaining business clients
Q. Building personal relationships 7 7
Kypcoeoe npoekmupoeanue X -
Koncynemayus k oxzameny X -
Iloozomoeka k 3auemy X
Hroro: 72 3a4yer 6 66

MOoAVYJIsd), CTPYKTYPUPOBAHHOE 110 TEMAM (PA3JEJIAM)

5.1. Conep:xanue pa3iesoB IMCUMILUINHBI (MOAYJIs1) U TPYAOEMKOCTD 1O

BHU/IaM Y4eOHBIX 3aHATHH (B aKaJleMHYECKUX Yacax)

Temal. Culture and cultural differences

Insight into the topic

Vocabulary
Information

Language expansion

Discussion
Reading

Written reflection

Speaking

Tema 2. Stereotypes across cultures
Insight into the topic

Vocabulary

Language expansion

Discussion
Reading

Written reflection

Speaking

Tema 3. Cultural values at work
Insight into the topic

Vocabulary




Language expansion
Discussion
Reading
Written reflection
Speaking
Case study. Just a cultural minute: what is the communication problem here?
Tasks of the Unit

Tema 4. Initial contacts across cultures
Insight into the topic
Vocabulary
Language expansion
Discussion
Reading
Written reflection
Speaking

Tema 5 Getting connected
Insight into the topic
Vocabulary
Language expansion
Discussion
Reading
Written reflection
Speaking

Tema 6. Dress for success
Insight into the topic
Discussion
Reading
Written reflection
Speaking
Case study. Just a cultural minute: what is the communication problem here?

Tema7 . Socializing and hospitality across cultures
Insight into the topic
Vocabulary
Language expansion
Discussion
Reading
Written reflection
Speaking

Tema 8. Socializing with colleagues, entertaining business clients
Insight into the topic
Vocabulary
Language expansion



Discussion
Reading

Written reflection
Discussion
Speaking

Tema 9. Building personal relationships

Insight into the topic
Vocabulary
Language expansion
Reading

Written reflection
Speaking

Case study. Just a cultural minute: what is the communication problem here?

6. YHUAEBHO-METOANYECKOE OBECIIEYEHHUE
CAMOCTOSATEJBHOMN PABOTBI OBYUAIOIIIUXCSI

HaumenoBaHue pa3aesia TUCHUILIUHBI

Bua camocTosiTe1bHOI paGoThl 00y4ar0IMXCs

Culture and cultural differences

CamocrosiTelbHOE H3YYEHHE BOIIPOCOB pasiela.
Yrenue OCHOBHOM u JOTIOJIHUTEIIHLHOM
JITEPATYPBHL. CaMocCTOSTEIIbHOS W3y4YCHHE
Marepuajia II0 JIMTEPATYPHBIM  HCTOYHUKaM.
ITonroroska K CEMHHApPCKOMY  3aHSTHIO.
Hammcanue acce.

Stereotypes across cultures

CamocTosiTenbHOE U3YUE€HHE BOTIPOCOB pa3iena.
YrteHrne OCHOBHOM U JOIMOJHUTEILHOU
nutepatypbl. CaMOCTOATETEHOE N3YUCHHE
MaTepualla 1o JUTEPATyPHbIM UCTOYHUKAM.
[ToaroroBka Kk CEMMHApPCKOMY 3aHSTHIO.
Hammcanue acce.

Cultural values at work

CamocTrosiTeTbHOE U3YUYE€HHE BOTIPOCOB pa3iena.
YrteHrne OCHOBHOM U JOIMOJHUTEILHOM
nuteparypbl. CaMOCTOATENIBHOE U3YUEHUE
MaTepualla 1o JUTEPATYPHbIM UCTOYHUKAM.
[ToaroroBka Kk CEMMHAPCKOMY 3aHATHIO.
Hamucanue scce.

Initial contacts across cultures

CamocTosITEIPHOE N3YUYEHUE BOITPOCOB pa3jiena.
YrteHrne OCHOBHOM U JOIMOJTHUTEILHOM
nuteparypbl. CaMOCTOATENIBHOE U3YUEHUE
MaTepualla 1o JUTEPATyPHbIM UCTOYHUKAM.
[ToaroroBka Kk CEMMHAPCKOMY 3aHSTHIO.
Hammucanue acce.

Getting connected

CamocTosITEIbHOE U3YUYEHUE BOIIPOCOB pa3jiena.
YreHrne OCHOBHOM U JOIOJTHUTECILHOM
nuteparypbl. CaMOCTOATENIBHOE U3YUEHUE
MaTepHalla 1o JUTEPATYPHbIM UCTOYHUKAM.
[ToaroroBka Kk CEMMHAPCKOMY 3aHSTHIO.




Hamucanue >cce.

Dress for success

Yrenne
JTUTEPaTypPHI.
Marepuajiia 1o
IToaroroska K
Harmmcanue scce.

CamocrosiTelbHOE H3YYEHHE BOIPOCOB pasiela.
OCHOBHOH
CaMocCTOSTEIIbHOS
JUTEepaTypHBIM
CEMHHApPCKOMY

u JIONIOJIHUTEIBbHON
U3Yy4EHUE
HCTOYHUKAM.
3aHATUIO.

Socializing and hospitality across cultures

Hanucanue 3cce.

CamocrosiTenbHOE U3yUYEeHHE BOIIPOCOB pa3jiea.
YreHrue OCHOBHOU U JONOJIHUTEILHON
nutepatrypbl. CaMOCTOATENbHOE N3YUCHHE
Marepuaa 1o JUTepaTypHbIM HCTOYHUKAM.
[ToaroroBka k CEeMUHAPCKOMY 3aHSTHUIO.

Socializing with colleagues, entertaining
business clients

Hanucanue acce.

CamocTosiTenbHOE U3YUYE€HHE BOIIPOCOB pa3jela.
Yrenne OCHOBHOU U JONOJHUTEILHOU
autepatrypbl. CaMOCTOSATENBHOE U3YUYCHHE
Marepuana 1o JUTepaTypHbIM UCTOYHUKAM.
[ToaroroBka Kk CEMMHApPCKOMY 3aHSTHIO.

Building personal relationships

7. ©°OHJ OHEHOYHBIX CPEJACTB

7.1. OneHo4Hble MaTEePHAJIbI 1JISI NPOBCACHUS TCKYIICT0 KOHTPOJIA YCIIEBAECEMOCTH

Ne
/o

HaumeHoBaHue TeMbI
(pa3aesa) QM CHUIINHBI
(MoxyJis)

Cpeacrsa Texkyero
KOHTPOJISl yCIIeBAeMOCTH

I[lepeyenb KoMneTeHI M

Culture and cultural
differences

VYeTHbl onpoc
Joxmaz

VYK-4, VK-5

Stereotypes across cultures

VYerHblii onpoc.
Huckyccust
[Ipe3enranus noknaga

VYK-4, VK-5

Cultural values at work

YcerHblit onpoc.
Huckyccus
Joxman

YK-4, YK-5

Initial contacts across
cultures

VYerHblii onpoc.
Huckyccust
[Ipe3enranus noknaga

VYK-4, VK-5

Getting connected

YertHeli onpoc.
Huckyccus

[pe3enranus 1oxmana
AHHOTHPOBaHHUE,
pEe3IOMUpOBaHUE U
pedepupoBanue
Ka4eCTBEHHOM IPECChI

YK-4, YK-5

Dress for success

YcrHblit onpoc.
Huckyccns
[pe3enranus 1oxmana
AHHOTHPOBaHUE,
PE3IOMUPOBAHUE U
pedepupoBanue
Ka4yeCTBEHHOM MPECCHI

YK-4, YK-5

Socializing and hospitality
across cultures

YcrHbIi onpoc.
Huckyccus
IIpesenranus noknaga

VYK-4, VK-5




AHHOTHPOBAaHUE,
PE3IOMUPOBAHUE U
pedepupoBanue
Ka4eCTBEHHOM MPECChI
8 | Socializing with colleagues, | Ycrnsiii onpoc. VK-4, VK-5
entertaining business clients
9 | Building personal Jluckyccust VK-4, YK-5
relationships

Haszpanue nucuuruinael | TUOBBIE KOHTPOJbHbBIC 3a/laHUs WK UHbIE | [lepedenb komMmeTeHIui

MOZYJIS MaTepHalbl, HEOOXOAWMBIE MJIsi OLEHKU
3HaHWH, YMEHUH, HABBIKOB W (WJIM) OIBITA
JESITEIbHOCTH
[IpakTukym no TECT YK-4, YK-5
MEXKYJIbTYPHOU .
YCTHBIN OTBET CTYJEHTA
KOMMYHHUKAIHH
(QaHIIIMHACKHI SI3BIK) MPAaKTUYECKOE 3aJJaHNE

Juckyccus

[IpesenTanus nokiaasa AHHOTHPOBAHUE,
pe3lOMUpOBaHKE U pedeprupoBaHue
Ka4eCTBEHHOU MPECChI

B.

71.1.11puMepbl TECTOBBIX 3aaHUI 1JI5l OLEHKH KAaYeCTBA OCBOEHH S AU CIUNIIMHbI
(Mmonxyuis)
7.1. llpumepHbIii IepevYeHb 3aIaHU JJIA TEKYLIero KOHTPoJIs
Testing your intercultural communication skills

1.How culturally sensitive are you? Here is the first in a series of exploratory

questionnaires to be presented by IBC over the coming months.

A

BHBOooo~NokowdE

=
N = O

True or False
Arabs mostly do not like bargaining.
Religion has an impact on almost everything in the Arabian culture.
Compliments and well-presented flattery are generally appreciated.
Expressive and sensitive people are usually not liked.
Most Arabs do not value eloquence.
Arabian businessmen separate busi- ness from personal friendship.
Your education credential will be enough in dealing with Arabian businessmen.
It is courteous to shake hands every time you meet your Arabian friend.
It is customary in Arabia to expect foreigners to dress as an Arabian when visiting.

. Social status and distinctions are very important in Arabian society.
. Expressions of open disagreement are desirable.
. Gifts should be opened in the presence of the giver.

Now circle the answer you find most appropriate: a, b, c, or d.

(1) Arabians frequently value most:

a. Freedom.

b. Happiness.

C. Comepetition.

d. Family unity and security.




(2)

You are in Saudi Arabia. Your host offers you a cup of Arabian coffee. You

don't drink coffee. You should:

3)

b.
C.

a. Say "No thank you"
Say “Thank you, I don't drink coffee".
Tell him that coffee makes you nervous.
d. Accept the cup of coffee.
You are visiting the house of an Egyptian businessman. You are admiring the

picture on the wall. Your Egyptian host says, "Would you like to have it?" You
should:

a.
b.
C.
d.

Thank him and ask him to de- liver it to your hotel.
Thank him and accept the invitation.

Say, "No, | have one in my house just like it."
Thank him and say, "It looks very nice right here!"

(4) You have received a fax from your Arabian client. He asks for prices for 10,000

computers.
He is probably interested in:

a. 10,000 computers.

b. Your ability to deliver.

C. Your bottom price.

d. 10 computers.

(5 You are in an Arabian businessman'’s office making a presentation. Another guest arrives.
You should:

a. Continue your presentation.

b. Ask for another appointment.

C. Wait until your host asks you to continue.

d. Ask the guest to excuse you and continue your presentation.

(6)  You are in an Arabian businessman's lounge waiting for his arrival.
His secretary asks if you are enjoying visiting the city. You will respond:
a. | do not have time.

b. I have seen many places like this before.

C. | am on a business trip.

d I will enjoy seeing the historical places.

(7)  You are invited to visit the house of your Arabian businessman. You should:
a. Give some money to his children.

b. Ask about his wife.

C. Bring a box of chocolates or some flowers.

d Leave soon after dinner so that the family can talk together.

(8) You are managing the office of an American company in an Arab country.
Local employees might see you as:
a. Coming for a vacation and to play golf.

b. An expert in the field and trying to help them.
C. Aggressive and demanding.
d. An American who is on vacation overseas.

(9)  Arabians are motivated mostly by:
a. Promise of a salary raise.

b. Becoming a group leader or manager.
C. Group harmony.



National security.

(10)  You are inviting an Arabian businessman to your American home for dinner. You should:

cooe

B.
(1)

(2)

(3)

o

Introduce him to your family.

Ask your wife to prepare a good pork meal.

Have a discussion with him about Islam and Middle East politics.
Serve a good brand name wine with the dinner.

2.Testing your intercultural communication skills
Assess your cultural sensitivity. Here is the second part of our series of
exploratory questionnaires.

A. True or False

1. Americans tend to value material possessions more than spiritual enlightenment.
2. Most Americans like formality and ritual in daily interactions.

3. Americans usually rely on them- selves for help rather than asking people.

4. Americans value time and its control and are future-oriented.

5. Americans customarily collect evidence and make decisions based on their feelings.
6. The majority of Americans use indirect messages to refuse an offer.

7. Many Americans are open and share their space.

8. Most Americans are a present- oriented society.

9. Americans tend to see themselves as confident and hard-working.

10. Americans are inclined to believe in equality and free competition.

Please circle the most appropriate answer: a, b, c, or d.
In general, Americans value most:

a. Social recognition.

b. Happiness.

C. Equality.

d. Money.

Many Americans see them- selves as:
a. Modest and shy.

b. Family members.

C. Formal and ritualistic.

d. Created equal to others.

Other cultures may see Ameri- cans as:

a. Victimised by war time.
Reliant on their families for help.
Group-oriented.

Ignorant about other cultures.

(4)  When writing to an American company, it is very important to:

a.

b.
C.
d

Reference your source.

Start your letter with a flattering introduction about your company president.
Have your letter signed by your company director and president.

Be specific on the purpose of the letter.

(5) Inabusiness introduction to an American he may ask you to call him by his first
name because:

a.

He is not interested in business.



b.  He likes harmony in discussion.

c.  His last name may be hard to pronounce,

d.  He wants to be comfortable and move into an informal stage of business
discussion.

(6) When talking with an American business partner on the phone, it is common for
him to ask you first about:

a.  Your family health.

b.  Your financial situation.

c.  When you are planning to visit him.

d How you are doing.

(7)  Mr Saito, from Japan, is leaving the office of an American businessman who
says to him, "We should get together sometime".
Mr Saito should:
a.  Invite his American friend for dinner.
a. Expect that his American friend will invite him to the bar.
b. Consider it as just a friendly comment.

C. stop by his house to have a drink.
(8) American business meetings usually start with:
b. Discussion of the past week- end's baseball game.
C. Formal agenda and tasks to be accomplished.
d. Period of harmony.
€. Introduction about everyone's past work experience.
(9) In American business meetings you are expected to:
a. Wait until the end and state firmly your position.
b. Talk about how it is difficult to get to the meeting.
c. Maintain group harmony and do not ask embarrassing questions.
d. Express your ideas openly and rationalise them aggressively.
(10) At the end of an American business meeting the participants may:
a. All go to the cafeteria to have a drink.
b. Write a conclusion and/or action plan with specific responsibilities and dates.
c¢. Conduct behind-the-scene discussions to change the conclusion.
d.Apologise to each other for any confrontations they had during the meeting.

1. Prepare an oral presentation (for about 15 minutes)
about a particular business culture. Consider the
following points.

1) How far are business and pleasure mixed in a business culture?
2) Where does socializing take place? In the office? On the golf course? In
the sauna? In a restaurant? In a pub or bar? At someone's home? Other places?
3) Who pays?
4) What topics are talked about? Is it rude to mention business? What topics
are taboo?
Who takes part in the social activity? People of the same level in the hierarchy? People of
different levels? Are partners (husbands/wives) included

7.2. OueHo4YHbIe MATEePHAJIbI [IJIsl IPOBEIeHHUs TPOMEKYTOYHON aTTecTAlUN
1. Cemectp -8 ; popma aTTecTanum — 3a4eT.



14.

15.
16.
17.
18.
19.
20.

21.
22.
23.
24.
25.
26.
27.

Bomnpocel no yueOHoI ucuninHe (MOIYJII0) 1 POMEKYTOUYHOM aTTeCTALMHU
oOyyaromuxcs (3auer):
CraHoBIIEHHE MEXKYJIbTYpHOU KOMMYyHMKauu B EBpone u Poccuu.
CoBpeMeHHbIE TEHACHIIMU Pa3BUTHS MEXKYJIbTYPHOU KOMMYHUKAIUU.
[Tonarne koMmyHukauu. OOBEKT U MPeIMET TEOPUH KOMMYHHUKALIUH.
KoMmMmyHuKanus Mexay Jr0JIbMU U MEKY )KUBOTHBIMU.
OCHOBHBIC TOHATHS TEOPHUH KOMMYHHMKAIIMU: KOMMYHHKAIMs, OOIIeHUe, HHPpOopManus,
nH(GOPMaLMOHHBIN 0OMEH. 3aKOHbI KOMMYHHUKAIIUH.
OcCHOBHBIE 3JIEMEHTHl KOMMYHUKAIIMOHHOTO Ipoliecca.
KommyHukaTuBHBIE OapbepBhI.
ITonsatue kynpTypshl. KynbTypa u nosesneHue.
Counanuzanus 1 MHKYJIbTYpaLusl.

. KynpTypHBIE IEHHOCTH U HOPMBI.

. KoHTeKCT MEXKYNbTYpHOH KOMMYHHUKAILIUH.

. BBICOKOKOHTEKCTHbBIE 1 HU3KOKOHTEKCTHBIE KYJIbTYPHI.

.KynbrypHblif KOHQIUKT Kak ¢opMa MEXKYIbTYPHOTO B3aHMMOACHCTBUS.

Tunsr
BOCIIPUSITUS MEXKKYJIBTYPHBIX PA3JIAYUM.

B3auMocBs3b s3b1ka U KylnbTyphl. T€Oopun COOTHOLIEHHUS S3bIKA M KYJIbTYphl. I'umnoresa
JIMHTBACTHYECKON OTHOCUTCIHHOCTH.

S3bIKOBas ¥ KOHIIENTYaJbHas KAPTUHBI MUPA.

MexKynbTypHasi KOMIETEHIIUS.

S3bIK U peds. PeueBoe 001IeHNE KaK CITOCOO KOMMYHUKAIIUU.

Crtunu BepOaibHON KOMMYHUKaUA. KOMMYHUKATUBHBIE CTPATETHH.

OcoOenHocty HeBepOaTbHOW KOMMYHUKAIIHH.
[TapanuHrBUCTHYECKUE u SKCTPAITMHTBUCTUYECKUE
KOMMYHUKAaIUH.

Opranuzainys MpoCcTPpaHCTBA U BPEMEHH B MPOIECCE KOMMYHUKAIIHH.
PeueBoii akT Kak eIMHUIIa KOMMYHUKAIUH.

PeueBnle TAKTHKH.

[IpoGnema moHMMaHUS.

[Ipo6nema BocpusTHs.

ATpuOyLHs B MEXKYIHTYPHOH KOMMYHHUKAIIHH.

IToHsATHE A3BIKOBOM JIMYHOCTH.

cpelacTBa  HeBepOaIbHOU

3. Hepeqeﬂb KOMIeTeHLIUl 1 HHAUKATOPOB UX NOCTHKCHUS, OIIMCAHUEC KPUTECPUEB

OIECHMBAHHUS KOMIIeTEeHIINIl NpeaACTaBJIATCHA B Taﬁ.]'ll/llle

Kon xommerenmum, YPpOBHU OCBOEHUS KOMIIETEHIIUH
MHJUKATOPbI [IpoaBunyTHIH basoBbrit [Toporossrit He ocBoensl
JIOCTHKEHHUS KOMITETEHIINH
KOMIIETCHIINN «OTITUIHO» «XOPOIIO» «YJIOBJIETBOPUTEIBEHO» | «HEYJOBJIECTBOPUTEILHON
(MIK) «3a9TEHO» «HE 3aYTECHOY
YK 4.1 3HAET - COBPEMCHHBIE | YMeeT - BBIOHpATh U He BJIaJeeT
BriOoupaet Ha KOMMYHUKATUBHEIC KOPPEKTHO COBPEMEHHBIMU
TOCY1apCTBEHHOM H TEXHOJIOTHH, B TOM HCIOJIb30BATh KOMMYHHKATHBHBIMH
HHOCTDAHHOM (-biX) YuClIe Ha COBpEMEHHBIE TEXHOJIOTHSIMH, B TOM YHCJIE
S3BIKAX HHOCTPaHHOM(BIX)) KOMMYHUKATHUBHBIE Ha MHOCTPaHHOM(BIX))
s3BIKe(ax), TEXHOJIOTHH, B TOM A3bIKe(ax),
KOMMYHUKATUBHO
JUISL AKaJIEMHUYECKOTO | YHCIIE HA ST aKaJeMHYecKoro W
MPUCMIICMBIC CTHIIN u HMHOCTPaHHOM(BIX)) po(heCCHOHAITBEHOTO
ACJIOBOIO 06H_I€HI/I$I, HpO(I)eCCI/IOHaHLHOFO }IBLIKe(aX), B3aMMOJICHCTBHS;
BepOaJIbHBIE U B3aUMOJICHCTBHS, IUIST  aKaJIEMHUYECKOTr0




HeBepOaTbHbBIC (bYHKIMOHATBHBIC HIpOo(ECCUOHATIBHOTO
cpeJcTBa CTWIIH, BepOalbHbIe U | B3aMMOJCHCTBHS;
B3aHMO/IEHCTBHS C HeBepOabHBIE YYUTBIBaTh OCOOCHHOCTH
MapTHEPAMH. cpencraa CTHIIA B
WJIK-4.1 MPO(ECCHOHATBHOTO | IPOQECCHOHAIBHON
' B3aMMOJICHCTBHS; KOMMYHHKaLUH;
BriOupaer Ha
IpaBmIa KyJIBbTYPHO —IIPHEMIIEMO
TOCyHapCTBEHHOM U poheCCHOHATBHOM BECTH JICJIOBBIE
MHOCTPAHHOM (-bIX) STHKH  YCTHOTO W | MEPEroBOPHI B MpoOIEecce
SI3BIKAX MUCBEMEHHOIO npodeccroHanbsHOTO
KOMMYHUKATUBHO B3aUMOJCHCTBUSL  C | B3aMMOJCHUCTBHS Ha
MIPUEMJIIEMBIE CTUIU HnapTHEpaMu U | rocynapcTBEHHOM u
JIeII0BOTO OOIICHUS, COLIMOKYJIBbTYPHBIE WHOCTPaHHOM (-BIX)
BepOaIbHBIE 1 pa3nH4ns § S3BIKaX
HeBepGaTbHbIE po¢eCCHOHATIBHO
KOMMYHHKAIlMK ~ Ha
cpencrTaa
. TOCYIapCTBEHHOM H
B3aNMOJCHUCTBUSA C
HHOCTpAaHHOM  (-BIX)
[IapTHEpaMH. S3BIKAX
NJK-4.2 3HaeT SI3BIKOBBIC | -HCIOJIb30BATh He BJajeeT
Ucnonp3yer cpeacTBa ns | MHpOpMaloHHO- -UH(OPMAIUOHHO-
UHPOPMAITUOHHO JOCTYKCHUS KOMMYHHKAIMOHHBIC KOMMYHUKAIIMOHHBIMH
KOMMYHHKAIIHOHHBIE podhecCHOHANBHBIX Tex‘éonomﬂ [pn ToucKe TeXIgOHOFHﬂMH IpH MOUCKe
o HEOOXoauMOH i
TEXHOJIOTHH TIPHU neneil Ha pyccKoM, A HeobxomMol unpopmaii
uH(pOpMAIIH B |B mnporecce peuIcHus
TIONCKE ponHOM 51
€00x0 MO HHOCTPAaHHOM(BIX) “ponesee L
H )it p Pa3IMYHBIX KOMMYHHUKATHBHBIX  3a]a4
uH(popmMaLuy B S3bIKE(aX) B PAMKAX | koMMYHHKATUBHBIX Ha  TOCYIApPCTBEHHOM I
IMpouecce peuICHus MCXKIIMYHOCTHOTO U | 3amau Ha | MHOCTPAaHHOM (-I)IX) SI3BIKAX.
Ppa3IMYHBIX MEXKYJIBTYPHOIO roCcyJapCTBEHHOM u
KOMMYHHKAaTUBHBIX oO0IICHHS HMHOCTPAaHHOM (-bIX)
3a7a4 Ha S3bIKaX.

TOCY/IapCTBEHHOM M
WHOCTPAHHOM (-bIX)
SI3BIKAX

NJIK-4.3.

Bener nenosyro
MEPETUCKY,
YUUTHIBAS
0COOCHHOCTH
CTHIIMCTUKA
OQUIMATIEHBIX U
Heo(HIMaTbHBIX
IceM,
COILIMOKYJIbTYPHBIC
paznuuus B popmarte
KOPPECTIOHACHIINN
Ha
rOCYapCTBEHHOM M
WHOCTPAHHOM (-bIX)
SI3BIKAX

WNJK-4.4.

Ymeer
KOMMYHUKATUBHO U
KYJIbTYPHO
MPUEMIIEMO  BECTH
YCTHBIC JIEIIOBBIE
pa3roBophI B
rporiecce

- BECTH [ICJIOBYIO
MEPEIICKY, YIUTHIBAS
0COOEHHOCTH
CTHIIMCTUKHI
OopUIHANEHBIX T
HEO(DUIIMATTBHBIX MHCEM,
COLIMOKYJIBTYPHBIC
pa3nuuus B popmare
KOPPECIIOH/ICHIINN Ha
rOCyIapCTBEHHOM U
HWHOCTPAHHOM (-BIX)
A3BIKAX

-HE€ BJ1ajJgeeT
0COOEHHOCTIAMU
CTHIMCTHKU O(HUIHATBHBIX
U HEO(DUIMATBHBIX [HCEM;

-COLMOKYJIbTYPHBIMHU
pazmuumsiMu - B (hopmate
KOPPECTIOHACHIINN Ha
rOCYAapCTBEHHOM u

MHOCTPAHHOM (-BIX) SI3BIKAX

-KOMMYHHUKAaTUBHO 1
KYJIBTYPHO IPUEMIIEMO
BECTH YCTHBIC JICTIOBBIC
Pas3roBOpsI B Ipoliecce
npodeccrnoHaTLHOTO
B3aUMOJICHCTBHS HA
rOCYJapCTBCHHOM U
HWHOCTPAHHOM (-BIX)
SI3BIKAX.

He 1eMOHCTpUpYeT
3HAHUS TPOBEICHHS YCTHBIX
JICIOBBIX ~ IIEPETOBOPOB B

npotiecce
npodeccCHOHATEHOTO

B3aMMOJICHCTBHS Ha
rOCyJapCTBCHHOM u

HMHOCTPAaHHOM (-bIX) SI3bIKaX.




npo¢ecCHOHANTBEHOTO
B3aMMOJCUCTBHS Ha
TOCY/IapCTBCHHOM U
WHOCTPAHHOM (-bIX)
SI3BIKAX.

NJIK-4.5.

Ymeer
KOMMYHHKAaTHBHO U
KyJIbTYypPHO
NpUEMIIEMO  BECTH
yCTHBIE JICTIOBBIE
Pa3roBOPHI B
nporecce
npo¢eCcCHOHANTBEHOTO

B3aMMOJCHCTBUS Ha
rOCyJapCTBEHHOM |
WHOCTPAHHOM (-BIX)
SI3BIKAX.

-IEMOHCTPUPYET yMEHHE
BBITIOJTHATh nepeBos
aKaJIEMHIECKUX "
npo¢heCCHOHATBHBIX

TEKCTOB C HHOCTPAHHOTO
(BIX) Ha
rOCY/IapCTBEHHbIH S3bIK.

-He BJaJieeT
TEXHUKOU nepesoaa
aKaJIeMUYECKUX u
npo¢heCCUOHATBHBIX

TEKCTOB C HWHOCTPAHHOTO
(PIX) Ha TOCYHAapCTBEHHBIH
A3BIK;

WHPOPMALTNOHHO
KOMMYHHUKAIIHOHHBIMH
TEXHOJIOTHSIMU TIPH TTOHCKE
HeoOxoauMoi HH(GOpMAITIH
B @polecce  pelIeHHs
Ppa3nuHbIX
KOMMYHUKATUBHBIX  3aj1a4
Ha  TOCYJapCTBEHHOM |
MHOCTPAHHOM (-BIX) SI3BIKAX;

HaBBIKAMHA nepeBoza
aKaJIeMUIECKUX "
PO eCCHOHATBHBIX

TEKCTOB C MHOCTPAHHOTO (-
BIX) HA TOCYAApCTBEHHBII
SI3BIK

YK-5. Cniocoben
aHAJTM3UPOBATh U
YUUTHIBATH
paszHooOpasue
KYJIBTYD
B IIpoLiecce
MEXKYJIBTYPHOTO

B3aUMOJICUCTBUS

NIK-1

NJK-2

NJK-3

YK-5.3.

3HaeT u

YYUTHIBACT

pa3HooOpasue

KYJIBTYP

B TIpOIIECCe

MEXKYJIBTYPHOTO
B3aUMO/JICHCTBUS

Ymeer
AHATU3UPOBATH
YUUTHIBATH
pa3HoobOpasue
KYJIBTYP
B TpoIiecce
MEXKYJIBTYPHOTO
B3aUMO/ICHCTBUSI

He cnocoden
aHAJTM3UPOBATH U
y‘II/ITI)IBaTB
pasHooOpasue KyJabTyp
B IIpoOIIeCCe
MEXKYJIETYPHOTO

B3aUMOIECHCTBUSA

8. YAEBHO-METOJUYECKOE 1 TH®OPMAIIMOHHOE OBECIIEYEHUE
JUCHUILIMHBI (MOLYJIS)

8.1. IlepeueHb OCHOBHOI Y4eOHOM JIUTEPATYpPbI

1. 1. Tomalin, B. Cultural Awareness / B. Tomalin, S. Stempleski //

Oxford University

Press. — 2006.
2.Konxkep, 4. M. IlpakTrueckas MeToIuKa 00y4eHHUsI HHOCTPAHHOMY SI3bI- Ky
/ 8. M. Konkep, E. C. YcrunoBa, T. M. EnanueBa. — M. : Axanemus, 2011.

3.Tep-MunacoBa, C. I.
KOMMYHUKAIIUA

A3k u
[C.T. Tep-Munacosa. — M., 2016.

MEXKYJIbTYypHas

4. TutoBa, C. B. Pecypcel u cinyx0s1 HTEpHETa B TIpenoaBaHUU
nHocTpaHHbIX s361K0B / C. B. TuroBa. — M. : U3n-Bo MI'Y, 2003.




8.2. [lepeyeHb 1ONMOJHHUTENBHON YU4eOHOI JIUTEPATYPBI

1.Brieger, N. Advanced Business Contacts. Phoenix ELT / N. Brieger,

J. Comfont. — London, 1995.

2.Ellis, M. Socializing. Longman Group UK  Limited / M.

Ellis,

N. O’Driscoll. — London, 1987.

3. Evans, V. CPE Use of English. Examination Practice / V. Evans // Express Publishing.

—1998.

4.Gibson, R. Intercultural Business Communication / R. Gibson // Cornelsen and Oxford
University

Press GmbH and Co. — 2000.

5.Hewings, M. Business English: Research into Practice / M. Hewings,

C. Nickerson // Pearson Education Limited. —1999.

6.1an Mackenzie. Management and Marketing. LTP, 1997.

7.Jones, L. Working in English / L. Jones // Cambridge University Press.

8.3. Ilepeuenbr UHTEpHET-pEecypcoB, HEOOXOAMMBIX /15l OCBOCHUA TMCUMILINHBI (MO1YJIs1)
1. Hayunas snektponHas 6ubinuoreka - elibrary.ru
2. OrtkpbiTas mekTponHas oudmuoreka. — URL: http://orel.rsl.ru
3. DnekrpoHHO-6nONMMoOTeuHast cucrema — IbC - iprbookshop.ru
4. dynnamenTanbHas oudmuorexa JAI'TTY - http:/lib.dspu.ru
5. HarmmonanwHas snexktponHas 6ubnuoreka (HOb)

8.4. IlepeyeHb HH(POPMALMOHHBIX TEXHOJIOTHI U POIPAMMHOI0 00ecneYeHHs

Jiist ocymiecTBieHUs] 00pa30BaTeIbHOIO Ipoliecca Mo AUCHUILINHE HEOOXOAMMO HCII0JIb30BaHHE
CIIEIYIOIIETO JINIIEH3HOHHOTO M CBOOOIHO PACHPOCTPAHSIEMOro MPOrpaMMHOIO 00eCIeueHUs, B
TOM YHCJI€ OT€YECTBEHHOIO IPOM3BOJICTBA.

YHuBepcuTer oOecredeH HEOOXOAWMBIM  KOMIUIEKTOM JIMIIEH3MOHHOTO W CBOOOJTHO
pacIpoCTpaHsIeMOro MPorpaMMHOI0 00ECTIEYeHHs, B TOM YHUCIIE OTEUECTBEHHOTO POU3BOICTBA!
Onepaunonnsie cucrembl Windows 7, 10.

MSOffice 2007/2010.

Apxuaropsl: WinRar, WinZip

AnTHBHpYCcHBIE cpeacTBa: Kaspersky

[Tporpammel 1t paboThl ¢ u300paxenueM: AcrobatReader

[Iporpammbr anst padotsl ¢ Internet m snekrponnoit mouroi: Opera, Microsoft Internet
Explorer, Google chrome, Mazilla FireFox

9. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHHE
JANCIUIIJIMHBI

Jlis ocymiecTBiIeHUss 00pa30BaTENbHOIO Ipolecca MO0 AUCHUINIMHE HEOOXOIuMa CleAyroIas
MaTepHaJIbHO-TEXHHUEeCcKas 0a3a:
1. CnenumanbHo 00OpynOBaHHAs MYJbTUMEAUIMHBIMU JAEMOHCTPALIMOHHBIMUA KOMILIEKCAMHU
JIEKLMOHHAS ayIUTOPUS;
2. DxpaH;
3. MynbTuMeIuitHBINA TPOEKTOP
4. HoytOyk.


http://orel.rsl.ru/
http://lib.dspu.ru/

10. METOJIMYECKUE YKA3ZAHUS JJIS1 OBYYAIOLIUXCS MO
OCBOEHMIO JUCHUIJIUHBI

[Tpuctynas K M3y4eHUIO AUCLUIUIMHBL, OOy4arolMMCs 1eeco00pa3HO O3HAKOMUTBCS C €€
paboueii mporpamMmoi, ydeOHOW, HAyYHOH W METOJUYECKOW JIUTEepPaTypod, UMEIOHICHCS B
610IMoTEKEe YHUBEPCUTETA, a TAKXKE C IIPEIaraéMbIM EPEeYHEM 3aJaHUH.

Pexomenoayuu no nodzomoexke K npaKmuiecKum 3aHAmMuUIM

B xone moAroToBku K MpakTUYECKUM 3aHATUSAM HEOOXOIUMO M3YyYUTh OCHOBHYIO JIMTEpPATYpY,
O3HAKOMUTBCSI C JIOTIOJHUTEJIBHOW JIUTEPAaTypOd, HOBBIMHU ITYOJIMKAIMSIMU B TEPHOIMYECKUX
W3JIAHUAX: OKypHalax, raserax © T.0. [Ipy 3>TOM BaXHO YYHUTHIBATH PEKOMEHIALUU
npernojaBarens U TpeOoBaHUs y4eOHOW MporpamMmbl. BaXHO Takke OonmupaTrbcs Ha KOHCHEKTHI
nekuui. B xone 3aHATHA Ba)KHO BHMMATEJIBHO CIYIIATh BBICTYIUIEHHS CBOUX OJHOKYPCHUKOB.
[Tpu HEOOXOAMMOCTH 33/1aBaTh UM YTOUHSIOIINE BOIIPOCH], aKTUBHO Y4aCTBOBATh B 00CYX/ICHUU
U3y4aeMbIX BOIPOCOB. B Xoae cBOero BBICTYIJICHMS LIEIECOO0pPa3HO MCIIOJIb30BaTh Kak
TEXHUYECKHUE CcpeAcTBa OOyueHus, Tak M TpPaJULUOHHBIE, TO €CTh JOCKy U Men (mpu
HEOOXOIUMOCTH).

Opzanusayus 6HeayOumopHoil 0esameabHOCmu 00y4aouuxca

BHeaynuropHas [JesaTenbHOCTh OOyyaromierocss IO JaHHOM JAMCHUIUIMHE MpeAroJiaraer
CaMOCTOSITENIbHBINA MOMCK MH(POPMALUU, HEOOXOIMMOM, BO-TIEPBHIX, /Ul BBITIOJHEHUS 3aJaHUN
CaMOCTOSTENIbHOW paboThl (MHBApUAHTHOM M BapuaTUBHOM yacTeil) U, BO-BTOPBIX, TOATOTOBKY K
TEKyIed M INPOMEXKYTOYHOM aTTECTAalMU. YCIEIIHAas OpraHu3alus BPEMEHU IO YCBOCHMIO
JAHHOM JUCHMIUIMHBI BO MHOTOM 3aBUCUT OT HaJIM4yusl Yy OOY4Yarolerocs yMeHus
CaMOOpPraHu30BaTh ce0sl U CBOE BpeMsl JJIsl BBIIIOJIHEHUS NPEAJIOKEHHBIX JOMAIIHUX 3aJaHUiH.
Iloozomoexka Kk 3auemy (’k3ameny)B 1poliecce MNOArOTOBKM K 3adeTy OOydaroemycs
PEKOMEHAYETCS TaK OpraHU30BaTh CBOIO ydeOy, 4YTOOBl BCe BHIBI PAadOT M 3alaHHA,
IpeayCMOTpEHHBIe paboueil mporpaMMoii, ObUIM BBHIIOIHEHBI B CpOK. OCHOBHOE B MOJITOTOBKE K
3a4eTy - 3TO MOBTOPEHUE BCEro Marepuaia yueOHOM AUCUUIIMHBL. B AHM MOArOTOBKY K 3a4eTy
HE00X01MMo n30eraTh Ype3MEepHOH Mmeperpy3ku YMCTBEHHOM paOoToil, yepenyst TpyA U OTABIX.
[Tpu moaroToBKe K cliaye 3a4era crapairech BeCb 00beM pabOThI paclpeiesTh PABHOMEPHO 10
JHSM, OTBEIEHHBIM Ui MOATOTOBKM K 3a4e€Ty, KOHTPOJUPOBATh KaKJbld JI€Hb BBIIIOJIHEHUS
paboTel. Jlyuie, eciny MOXKHO MEPEBBINOIHNTD I1aH. Toraa Bcerjaa 0yaer pesepB Bpemenu. [lpu
HNOJArOTOBKE K 3aueTy IeslecooOpasHO MOBTOPATh NPOMIEHHBIH Marepuan B CTPOroM
COOTBETCTBUHU C y4e€OHOW MPOrpaMMoOil, MPUMEPHBIM ME€pPEUYHEM yUeOHBIX BOIIPOCOB, 3aJaHUM,
KOTOPBIE BEIHOCATCS Ha 3a4€T U COAEPKALLUXCSA B JAaHHOHN IIPOrpaMMe.

11. CHELHUAJIBHBIE YCJIOBUS 1151 THBAJIMIOB U JIUL C
OI'PAHUYEHHBIMHU BO3ZMOXHOCTAMMU 310POBbA

[Ton cnenuanbHBIMM YCJIOBUSMH JJisl TONY4YeHHS OOpa3oBaHHsl OOydYarOIUXCS C
OrpaHUYC€HHBIMHU BO3MOXHOCTAMHU 30POBbSA INOHHUMAIOTCA YCIIOBHUA O6yquH${, BOCIIUTAHUA U
pa3BUTHS TaKWX CTYAEHTOB, BKJIIOYAIONIME B ceOs HCIONB30BaHHE MPU HEOOXOIUMOCTU
alalITUPOBAHHBIX O6pa30BaTeJ'H)HI)IX nmporpaMm H MCETOIOB O6y‘—IeHI/I$[ n BOCIIMTaHHA,
CHEIHUANIbHBIX YUYeOHHKOB, Y4EOHBIX MOCOOMN M MUIAKTUYECKUX MAaTepHalIOB, CHEIHATbHBIX
TEXHUYCCKUX CpCaCTB O6y‘-IeHI/I${ KOJIJICKTUBHOT'O U HWHIUBUAYAJIBHOI'O II0JIb30BaHUA,
MPEIOCTaBIEHUE YCIYT acCUCTeHTa (TIOMOIIHMKA), OKA3bIBAIOIIET0 HEOOXOIUMYIO IOMOIIIb,
MIPOBEJICHUE TPYIIOBBIX U MHAUBUAYAIBHBIX KOPPEKIIMOHHBIX 3aHITUN, oOecrieueHune 10CTymna B
3laHUs By3a U JpYyrue YCIoBHs, 0€3 KOTOPBIX HEBO3MOXXHO WU 3aTPyIHEHO OCBOCHUE
00pa3oBaTeNbHBIX MPOTPAMM O0YUYAIOIIHUXCS C OTPAHUYEHHBIMH BO3MOXKXHOCTSIMH 37T0POBBSI.

OOydyenne B paMkKax Y4eOHON JUCHMIUIMHBI OOYyYalOIIMXCSd C OTPaHUYCHHBIMU
BO3MOXXHOCTSIMH  37I0POBBSI  OCYIIECTBIIIETCS C YYETOM OCOOCHHOCTEH TCHXO(PHU3HIECKOTO
Pa3BUTHA, UHAUBUAYAJIbHBIX BO3MOXKHOCTEH U COCTOSIHUS 310pPOBbA TaKHUX 06yqa}0mnxc;1.

OO6yueHue 1Mo y4yeOHOW MUCHIMIUIMHE OOYYalOUIUXCsl C OTPAaHUYCHHBIMH BO3MOKHOCTSMHU
3A0POBbS MOKET 6BITI> OpraHru30BaHO KaK COBMCCTHO C OPYTHMU O6y‘-IaIOH_[I/IMI/ICSI, TaKk U B
OTIENBHBIX TPYIIaX.



B nensix noctynHocty 00y4eHus o AUCHUILUINHE 00eCIeUnBaCTCA:

1) st U1 ¢ OrpaHUYEHHBIMU BO3MOXKHOCTSAMU 37I0POBbS 110 3pEHHUIO:

- HaJIM4Ke albTEPHATUBHON BEpCUU OQUIMAIBHOIO CaliTa MHCTUTYTa B ceTu «MHTepHET»
JUIs CIIa00BUISIINUX;

- BeCh HEOOXOIUMBIH Ul U3y4eHHs MaTepHuall, COTIacHO yueOHOMY IUIaHy (B TOM YHCIE,
JUid 00y4aroIMXcsl 10 MHAMBHUIYalbHBIM Y4E€OHBIM ILJIaHAM) MPENOCTABISETCA B 3JIEKTPOHOM
BU/JIE HA JIUCKE.

- HHAMBUyalbHOE paBHOMEpPHOE ocBeleHne He MeHee 300 rokc;

- IPUCYTCTBUE ACCUCTEHTA, OKA3bIBAIOIIETO 00YJaIOMIEMYCsl HEOOXOIUMYIO TOMOIIIb;

- oOecrieueHre BO3MOKHOCTH BBIITYCKA albTEPHATUBHBIX (POPMATOB M1€YATHBIX MATEPHUAJIOB
(kpynHbI pUGT UM ayauodanis);

- oOecnieueHue JocTyna oOOYyYaroIlerocsi, SBISIOLIEToCs CJENbIM U HMCIOJIB3YIOIIEro
co0aKy-IpOBOJIHUKA, K 3/1aHUI0 HHCTUTYTA.

2) Ans UL ¢ OTPAHUYEHHBIMU BO3MOXKHOCTSIMHU 37I0POBbS 11O CIIYXY:

- HaJTM4re MUKPO(OHOB M 3BYKOYCHIIMBAOIIEH anmapaTypbl KOJJICKTHBHOTO MOJIb30BAHUS
(ayAMOKOJIOHKH);

3) Uit IULL C OTPaHUYEHHBIMU BO3MOXKHOCTSIMH 3/J0POBbS, UMEIOLINX HAPYIIEHHS OTIOPHO-
JIBUTATEJILHOTO — amlmapara, MaTepHaJbHO-TEXHUYECKUE YCIOBUSA JIOJDKHBI 00ecreyuBaTh
BO3MOXKHOCTb OECHPENATCTBEHHOT0 JOCTYyIa 00yJaroumxcs B yueOHble IOMELICHUS, CTOJIOBbIE,
TyajeTHble M Jpyrue I[OMELICHUs OpraHu3alMy, a TakXke IMpeObIBaHUS B yKa3aHHbBIX
NOMEIIEHUAX (HaJMyhe MaHAYCOB, MOPYYHEH, pPAcCIIMPEHHBIX JBEPHBIX IMPOEMOB M JIPYTHUX
MIPUCTIOCOOJICHUT ).

[lepen Hayasiom 00y4eHUsE MOTYT IPOBOJAUTHCS KOHCYJIbTaTUBHBIE 3aHATHUS, TIO3BOJIAIONINE
CTYACHTaM C OTPaHUYEHHBIMU BO3MOXKHOCTSIMU a/IallTUPOBATHCS K yd4eOHOMY ITpoLecCy.

B npomecce BeneHus yueOHOM AMCHMILIMHBI TNPOQECCOPCKO-NIPENOJaBaTeIbCKOMY
COCTaBy PEKOMEHAYETCS MCIIOJIb30BaHHE COLMATIbHO-aKTHUBHBIX U PEQIECKCUBHBIX METOJI0B
Oo0y4eHHUsl, TEXHOJOTMH COLUOKYJIbTYPHOW peadMIUTalMu C ILEJbI0 OKa3aHHWsS IOMOIIU
00y4aroImuMcsi ¢ OTPaHUYEHHBIMU BO3MOXKHOCTSIMU 3/I0POBbSl B YCTAHOBJIEHUH TOJIHOLIEHHBIX
MEXJIMYHOCTHBIX ~OTHOLIEHUH C JpYrdMH OOy4yaroluuxcs, CO3/JaHUU  KOM(OPTHOTO
MICUXOJIOTHYECKOT0 KJIMMaTa B y4eOHOM Tpymie.

Oco0eHHOCTH MPOBEIEHUS TEKYILEH U MPOMEXYTOUHOM aTTeCTallUU 110 AUCHHUIIINHE JIJIS
00y4aroImuxcsi ¢ OrpaHMYEHHBIMM BO3MOXKHOCTSIMH 3[I0POBbSl YCTAHABJIMBAIOTCA C YYETOM
MHAMBUAYAJIbHBIX NICUX0(HU3NUYECKHX 0coOeHHOCTEHN (YCTHO, MUCHbMEHHO Ha Oymare, MNiCbMEHHO
Ha KOMIbloTepe, B GopMme TecTHpoBaHus U apyroe). Ilpu HeoOXoaMMOCTH IMperocTaBiIsIeTCs
JIOTIOTHUTEIbHOE BPEMsI /171l IOJATOTOBKM OTBETA HA 3a4ETeE .

ABTOp pabouei mporpaMMbl TUCHUTUIMHBI (MOIYIIS):
JIOLEHT Kadeapbl aHTTTUICKOTo sA3bIKa, K.().H. SIposa S1.P.



AHHOTAIIMS PABOYEH TPOTPAMMBI JIJUCHOUILIAHBI (MO LY JIS):

OTA-1) «ITPAKTUKYM IO MEXKYJbBTYPHOMY OBUHIEHUIO»
1.Hensavu ocBoenuss gucruiuimabl ®TA.01  «IIpakTHKYM 10 MEKKYJbTYPHOMY
0o0ImeHnI0» SBISAIOTCA (HOpPMHUpPOBAHHE 3HAHMM KOMMYHHMKATUBHOTO B3aUMOJICHCTBUS IS
[IPAKTUYECKOTO TMPUMEHEHHs] B MPO(PECcCHOHAIBHON U OOILIECTBEHHOW [E€ATEIbHOCTH B
IIPOLIECCE COLMOKYJIBTYPHOM U MEXKKYJIBTYPHOU KOMMYHHUKAIUU.

2.MecTO TUCHUIJIMHBI (MOAYJIs) B CTPYKTYpe 00pa3oBaTe/ibHOii PorpaMMbl

Juctummza (OT-1) «IIpakTHKYM 10 MeKKYJIbTYPHOMY OOIIIEHUIO HA AHTVIMHCKOM fI3bIKe
» OTHOCUTCS K aucuuimmHaMm mo BeiOopy Moxaynst DT/.0lyyebnoro mmana OITOIT BO
MOJrOTOBKM Maructpos 1o HanpasieHuto 44.04.01 Ilenaroruueckoe oopa3oBaHue.

3. TpeboBanus K pe3yJbTaTaM OCBOCHUS JUCHUIIMHBI(MOYJIs1):

JucuurumHa HarpaBiieHa Ha (OPMHUPOBAHUE CIEIYIOIINX KOMIETEHINI BhITycKHUKA: YK-4,
YK-5.

4.00mas TPyA10eMKOCTh AUCHUILIMHBI (MOIYJIs1) COCTABJsET 2 3a4eTHbIEe eIMHUIBI (72
qyaca).

5. Cemectp: 3

6.OcHOBHBIC pa3e/ibl AUCHUIIIMHBI (MOIYJISA)

KommyHukanus u obuieHue.
Mopenu KOMMYHHKAaTUBHOTO aKTa
SI3BIK W KynbTYypa

SI3bIKOBast KapTHHA MUPA

PeueBbie TaKTHKH.
Cka304HbIe MEPCOHAXKH U KYTbTYPHBIE OCOOCHHOCTH.
CoBpeMeHHbIE TEHACHITUN Pa3BUTHS MEKKYIbTYPHOU KOMMYHUKAITUU

NookrowhE

1. (I)OprI TEKYLIEr0 KOHTPOJA YCIIEBACMOCTH H l'lpOMe)KyTO‘{HOi/i arrecranmm:
3avyerT

8. ABTtop: Sposa S.P. k.}.H.,10LEHT.



