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1.Ieas ¥ 3axa4u OCBOCHUS QHCHMILIUHBI
JlanHasi mporpaMma paccyuMTaHa Ha CTYJICHTOB, ITpoJxospKaronmx odydyenue B Maructparype JAI'TIY. OcHoBHOM
LEJbI0 MPENoAaBaHus AUCUUIUINHBI «IHOCTpaHHBIN S3bIK B MPO(GECCHOHATBHON KOMMYHHUKALIUI SIBIISIETCS 3aKperLie-
HHE 3HaHHUH, MOTy4YEHHBIX MarucTpaHTaMH B MPEABIAYIIEM dTale o0ydeHus- OakanaBpuar, U JalbHEHIee UX yriryoue-
HHUE 3a CYET U3yUYCHHUS SI3bIKa MPOPECCHOHATBHON KOMMYHHKALIH.

Lens maHHOM MPOTpaMMbBI — Pa3BUTHE y CTYAEHTOB MarkcTpaTypbl YMEHHI M HaBBIKOB OOLICHUS B YCTHOW H
MMUCbMEHHOW (p)OpME B THIHYHBIX CHUTYalMsIX B cepe MpodecCHOHANbHOH KOMMYHHKAINH, a TAKKe COBEPUICHCTBOBA-
HUE S3BIKOBOH M 001IenpoecCHOHATBHON KOMIIETEHIINH.

JlocTrkeHuIo JaHHOH 1IeNTN CIOCOOCTBYET pelIeHHe CIEeIYIOMNX 3a4a4:

pa3BUTHE UHTEpECa K MPHIMEHEHHUIO HHOCTPAHHOTO S3bIKa B IPAKTUKE CAMOOOPa30BaTEIbHON NEATEIPHOCTH MIEIarora;
pa3BUTHE KOMMYHUKATHBHBIX YMECHHN MarlCTPaHTOB;

Pa3BUTHUEC MCIKKYJIbTYPHBIX 3HAHMH U yMCHHﬁ, KOTOPBIC MMO3BOJISIIOT MAaruCTPpaHTy OPUCHTHUPOBATHCA B PA3JIMYHBIX THUIIAX
KYJbTYp U COOTHOCHUMBIX C HUMU HOPM AE€JI0BOT'O 06HICHI/I$I;

pa3BUTUC 3HAHUM U yMeHI/Iﬁ COCTaBJICHUA I[GJ'IOBOI71 KOPPECIIOHACHINN HA NHOCTPAHHOM SA3BIKE,

OBIIAJICHNE TEXHUKOH YTEHHS, IEPEBOA U peepupOoBaHNS AyTEHTUIHBIX TEKCTOB AETOBOM TEMATHKH.

CTyZneHTsI JOJKHBI YMETh OCBEIaTh Pa3HOOOPa3HbIE BOIPOCHI, IPABHIBHO CHHTAKCHYECKH M CTHIIMCTHYECKH Opra-
HHU30BaTh CBOIO peub, MPOBOJHUTH aHAIN30B TEKCTOB AEIOBOM HAINPaBIEHHOCTH.  PaboTa Haa COBEPIICHCTBOBAaHUEM
sI3bIKa BEJETCSl KaK Ha MaTepualie MMCbMEHHBIX padoT, Tak W YCTHO C MOCIEAYIOIMM KOMMEHTHPOBAHHEM, 00CyK/e-
HUEM U paboToil Haj MHAMBUAYAIbHBIMH M TUIMYHBIMU omnOkaMu. [Ipu oTOope Merommueckoro marepuaia ocodoe
BHHMaHHE HEOOXOIUMO yIensiTh 3(p()EeKTHBHBIM NpHEeMaM aKTHBHOTO OOYYEHHS], a TaKKe JOCTHKCHUSIM COBPEMEHHBIX
METOJMK (KOMMYHHKAaTHBHOTO M MHTEHCUBHOTO 00y4YeHUs, UTPOBOI'O MOJICIMPOBaHus). B xoie qaHHOro Kypcea CTyeHT
JIOJDKEH MPUOOpPECTH TMpaBUIIbHBIE MPOW3HOCHTENILHBIE HABBIKH, HAYYHTHCS CBOOOJHO M TNPAaBUIIBHO MOJb30BATHCS
rpaMMaTHYECKUMH KOHCTPYKIMSMH AHTJMHCKOTO $3bIKA, OBIAJETh AOCTATOYHO OOIIMPHBIM CIOBAapEeM M HAYUHTHCS
CTHIMCTHYIECKH MPABIIIBHO 0(OPMIIATEH CBOIO PEUb KaK YCTHYIO, TaK M MICEMEHHYIO.

2.MecTto qucuumiunel B crpykrype OIIOII BO
HuctmmumHa (51.0.02.02) «MHOCTpaHHBIN SA3BIK B MPOQECCHOHANTBHON KOMMYHHUKAIUM» OTHOCUTCS K IHC-
uruiiHaM 0a3oBoi yactu Biioka 1 yue6Horo mnana OITOIT BO no Hanpasienuto nmoarotoBku 44.04.01 [lemparormye-
cKoe o00pa3oBaHUE.

Jucnumnaa (51.0.02.02) «MHOCTpaHHBIA s3bIK B MPOQECCHOHANIBHOW KOMMYHHKALMM» 0Oa3upyercst Ha
KOMIICTEHIIMAX, 3HAHMAX, YMCHUAX U HABBIKAX, C(OOPMUPOBAHHBIX y OOyUarOLIMXCS B pe3yJbTaTe 00y4eHHs B CpPEAHEH
obmeoOpa3oBaTensHON MmIKoNie W B pesynbrare ocBoeHus auciumumuH OITOIT OakamaBpa «IIpakTHdeckwii Kypc
AHIIMICKOTO s3bIKay». JlucnummiHaa «IHOCTpaHHBIH 361K B TpO(eCCHOHAIBPHON KOMMYHHKAIIMN» 00ECTIeYnBacT yriyo-
JICHHYIO TIOATOTOBKY CTYAEHTOB-MarucTpPaHTOB K pa3HOOOpa3HOH MpodecCHOHaNbHON AeSTEIbHOCTH, CBSI3aHHOM C HC-
MI0JIb30BAaHMEM 3HAHMH M YMEHHUIl B 00JIaCTH MHOCTPAHHOTO S3bIKa B YUPEKACHHUAX 00pa3oBaHUs, KyJIbTYpbI, yIpaBie-
Hust, B CMU, B 005acTé MEXKYJIbTYpPHOH KOMMYHHKAIMH. 3HAHUE s13bIKa HEOOXOANMO JUIsI MArUCTPAHTOB JUISl M3Y4YEHHS
MH(OPMALMOHHBIX PECYpCOB Ha aHIIMHCKOM si3bike. KommereHnuu, cOpMHUpOBaHHBIE B MpoOLECCE M3YUEHHS IMC-
IUIUTAHBI, HEOOXOIMMBI AJIs1 OCBOCHHUS COACpXKAaHMSA OUCLHUIUIMH: «MeToauKa NpernogaBaHus aHIIIMHCKOTO SI3BIKA B
YCIOBUSIX MHOTOSI3BIUUS, « AHIVIMICKUH S3BIK IS MEKKYJIbTYPHOH KOMMYHHMKAILIMWY», TUCLUILIMH MO BEIOOPY CTyIEH-
Ta, BBIMIOJTHEHNS 3a1aHni (yueOHO, TPON3BOICTBEHHON NPAKTHK, HAYYHO-HCCIIEI0BATEIBCKOM PaOOThI) M MOATOTOBKH K
HTOTOBOI aTTECTAIHH.

3.JInannpyemMsle pe3yJibTAThl 00y4eHUsI 0 AUCHUILINHE
B pesynbraTe OCBOEHHMS COEPXKAHUsI IPOrpaMMbl y OakaiaBpa JOJDKHBI ObITh C(OPMHUPOBAHBI KOMIIETCHIIMH:

(I)opanyeMLle KOMIIETCHIIMH l'[epel{eﬂb NJJAaHUPYEMbBIX pe3yJbTaTOB Oﬁy‘lel-ll/lﬂ
o JUCIHUIIJIMHE

Kopn HaumenoBanue

YuuBepcaiabubie komnerenuuu (YK)




YK-4.

CriocobeH TpHMEHATH COBPEMEHHEIC
KOMMYHUKaTHBHBIE TEXHOJIOTHH, B TOM
YHCIIe Ha MHOCTPaHHOM (BIX) sI3bIKe(ax), uIs
aKaJIEeMMYECKOT0 M MPOQeCcCHOHAIBHOTO
B3aUMOJIeHCTBUSA

3HaeT:

Bri6upaer Ha rocyJapcTBEHHOM M HHOCTPAHHOM (-
BIX) SI3bIKaX KOMMYHHKAaTUBHO ITPHEMJIEMbIE CTHIIN
JIeNIOBOTO O0IIeHNs], BepOajbHbIe 1 HeBepOaJIbHbIC
Cpe/CTBa B3aUMO/ICICTBYSI C MapTHEPaMu
Hcnonp3yer nHHOPMAIIMOHHO-KOMMYHHUKAITHOHHBIE
TEXHOJIOTUH IIPH IIOMCKe HeoOX0quMOi HH(pOpManuu
B TIPOLIECCE PELICHUS PA3IMIHBIX KOMMYHHKATHBHBIX
3a[a49 Ha TOCYJapCTBEHHOM W MHOCTPAHHOM (-BIX)
SI3BIKAX

VYmeer:

Bener nenoByro nepenucky, yauTbiBas 0COOCHHOCTH
CTHJIMCTHUKH 0(bHHHaJ'II:HLIX )41 HeO(bI/ILII/IaJ'II)HI)IX ITHh-
ceM, COLIMOKYJIbTYPHBIE pa3iinuus B popMaTe Koppe-
CIOH/ICHLIMH Ha FOCYAapPCTBEHHOM M HHOCTPAaHHOM (-
BIX) SI3BIKAX

‘YMeeT KOMMYHHUKAaTHBHO U KyJIBTYPHO IIPHEMIIEMO
BECTH YCTHBIE JIJIOBBIE Pa3rOBOPEI B IIPOIIECCE MPO-
(heccHOHATIBLHOTO B3aMMOJICHCTBHS Ha TOCY1apCTBEH-
HOM M MHOCTPaHHOM (-BIX) SI3bIKaX

Baapeer:

JleMOHCTpUpYET YyMEHHUE BBIIIOJIHATD IEPEBO,
aKaJIeMUYECKUX U TPO(PECCHOHATBHBIX TEKCTOB C
HWHOCTPaHHOTO (-BIX) Ha TOCYIapPCTBEHHBIH S3BIK

Oomenpdeccuonanbublie komnereHunu (OIIK)

OIIK-8

CriocobeH TPOEeKTHPOBATH MENarOTHIECKYIO
JeATEeIbHOCT Ha

OCHOBE CHCUHAIbHBIX HAyYHBIX 3HAHUH H
Pe3yNbTaToOB UCCIIEI0BAHNI

3HaeT: 0COOCHHOCTH IeIarorMyecKoi

JIeSITEeNIbHOCTH; TPEOOBaHMUS K

CyOBEKTaM TeIarornIecKoit

JACATCIBHOCTH, PE3YJIbTAThl HAYUYHBIX

HCCIICIOBAaHUN B cpepe MmeaarormaecKon
JIESITEIIEHOCTH

‘YMeeT: NCTIONIB30BATh COBPEMEHHBIE

crienuaabHbIe HAyYHbIE 3HAHUS M PE3yJIbTaThl HCCIIe-
JIOBaHWH /st BHIOOpa METOJIOB B IEIarorMyecKoil e-
ATENLHOCTH

Baaneer: meromamu, ¢gopmMaMu M CpeAcTBaMHu Iie-
}IaFOFH‘[eCKOﬁ JACATCIBHOCTH, OCYIIECTBIIACT UX BbI-
00p B 3aBHCHUMOCTH OT KOHTEKCTa MpodeccHoHaIb-
HOHN JIESITENBHOCTH C yYETOM pE3yJbTAaTOB HAYTHBIX
HUCCIIEIOBAHUN

4. TpynoémkocTh TUCHUILUIMHBI (MOYJI51)

OO01mast TpyI0eMKOCTh JUCUHUILIMHBI COCTaBIIseT 3 3aueTHble enuHulpbl (108 yacos).

JucnumuimHa n3ydaercs B 1-M cemecTpe. Tabnuma 1
Bun yueGHO# paboTh Ounas 3aouHas
¢dopma ¢dopma
o0y4eHust 00y4eHust

AyauTopHble 3aHATHUSA (BCeEro) 28 6
Jlexun
[paxrraeckue 3ansaTus (113) 28 6
Cemunapsr (C)
JlabopaTopusie pabotsr (JIP)
CamocrosiTeibHas padora (Bcero) 80 102




[IpopaboTka MaTepuana JeKIui, IOATOTOBKA K

3aHATHAM

CaMoCTOSITeTbHOE 3YUYEHUE TEM

KonTponbHbIe paboThI

Pedepar
Kypcogoit mpoekt (pabota)
ITpomexxyTodnast artecTanus (3a4erT, 3auér 3auér
JK3aMeH)
O061mas TpyI0eMKOCTh 108 108
5.Coaep:kanue TUCHUILTHHBI (MOTYJI51)
5.1. TemaTnyeckuii nIan
Tabimma 2
Ne HaumenoBanue paznena Buzpl yueOHOM paboThl ¥ TPYJOEMKOCTb MX U3yUSHHUS
e c
(TeMBI) TuCIHATTHHE! Jlexuun IIpakr. Jlabop. Camocrosite | [Ipomexxyroun
3aHATHUA 3aHATHUA JBEHAs BIif KOHTPOJIb
pabota
O4YH | 030 | OuH | 030 | ouH 030 | OuH 030 | OUH 030
Monayas 1. IIpodeccuonaibHoe 001IeHUE
1.1 [Ty6nmaHOE BBICTYIUICHUE 4 2 10 12
Kak >KaHp JIeJIOBOTO 001I1e-
HUSL.
1.2. dopmMaThl Je10BOro 001IIe- 4 10 12
HUS 2
1.3. CryxeOHBIN THAIOT. 4 10 14
1.4. Bunel neperosopos, 4 10 13
IpaBujia UX BEACHUA.
Hroro 3a 1 Mmopyan 16 4 40 51
Moayab 2. [ITucbMeHHbIe OM3HEC- KOMMYHMKALUM
2.1. dopmMmarsl, TpaBUIIa 3 2 10 12
MTUCHMEHHOTO JIEIIOBOTO
oO0IIEeHNs
2.2. AHHOTUpPOBaHHE, PE3IOMU- 3 10 12
poBaHHMe M pedepupoBaHHE
Ka4eCTBEHHOH MpecChI
2.3. Ompenenenne KII. 3 10 14
2.4. CHHTaKCHYECKUe 10 13
ocobenHoctH sizbika KI1T
Hroro 3a 2 Moayab 12 2 40 51
Hroro 3a cemectp 28 6 80 102 | 3au. | 3au.
5.3.Tembl NpaKTHYECKHUX/CEMHUHAPCKHX, JJAa00PATOPHBIX 3aHATHI U MepevYeHb 3aJaHUi
Tabmuua 4
Ne Tema mpakTu4eckoro 3agaHus (MM BOTIPOCHI JUIs ®dopma Jlureparypa
n/m (cemuHapckoro, y1ab.) 00CYX/ICHUS Ha CEM. 3aHSITHHU) OTYETHOCTH
3aHATUA
Monayas 1. IIpodeccuonanbHoe obuieHue
[Ty6nuyHOe BBICTYIUICHHE 3anamue Nel,2 VYcTHbIHT Cwm. nyHKT 72,0
1.1. KaK JKaHp JIeJI0BOTO o01I1e- ompoc.
HUSA. 1. MadopmanmonHas peds. KonTponsHo-
2 IlpuBercTBeHHass peub. 3.ToproBas | TeCTOBbIE
peus. 3a7aHusL.
4. DTtanbl MOATOTOBKH M MPOBEICHUS




My OTMIHOTO BBICTYTUICHHSL.
JloKOMMYHUKaTHUBHBII JTam:
oIpeeIIeHUE TEeMBI u Lenu
BBICTYIUICHHSI, OLICHKA AayJAUTOPUH U
OOCTaHOBKH, MOAOOpP  Marepuaia,
CO3MaHMe TEKCTa W IPE3CHTAIINH,

peIeTHUIIHS. KoMMyHUKaTHBHBbII:
BBICTYIUICHHE, OTBEThl HA BOIPOCHI,
BeJICHUE ITOJIEMUKH.
TTOCTKOMMYHHMKATHBHBIN 3Tall: aHAIH3
pevn.

3anamue No2

1.Ycranosnenue KOHTaKTa c

ayauTopueil, ero mpueMbl: BOIPOCHO-
OTBETHBIH  IIpUEM,  IEepexo]  OT
MOHOJIOTa K AHUAJIOTY, IPUEM CO3aHUS
IpoOIEeMHOM CHUTYaIUH, pueM
HOBH3HBI HMH(OpMamuu omopa Ha
JIMYHBINA OIBIT, UCIOIB30BAHUE IOMOPA,
KpaTKo€  OTCTYNJIEHHE OT  TEMBIL

2.CpenctBa HeBepOaTbHOM
KOMMYHUKAIIH. Ho3a, KECThI, MUMHKA
BBICTYNAIOLIETO.

3.IlpaBuna MOATOTOBKU MPE3CHTALMU:
KOJIMYECTBO U O(OpMIICHHE CIailoB,
BEIOOp  mpU(pTa, CHHTAKCHYCCKHE

OCOOCHHOCTH  TEKCTa,  CTPYKTypa
TIPE3EHTaIHH.
4AHanmu3 myONIMYHOTO BBICTYILICHUS.
Cxema aHanmm3a My GJINYHOTO
BBICTYIIJICHUSL. 5.KomnexTuBHBIH
pa3dop BBICTYIUIEHHMH COKYPCHHKOB.
6.ITncemeHHBIE OT3bIBBI 0
BBICTYIUICHHSX.

1.2 ®dopmars geoBoro oomie- 3anamue No3 YcrHbIi Cwm. nyHKT 72,0

HUA 1.Cocrapnstoiue YCIIELIHOTO | Ompoc.

JIETIOBOTO o6menus. | KontponbHo-
2.MeXKyJIbTypHBIC pazmuuus B | TECTOBBIE
JIEJIOBOM OOIIEHNH. 3aaHus.
3anamue No4
3.0c00EHHOCTH [EIOBOTO OOIIEHUS B
opunmansHOW W HeopHUIUATHLHOU
oOCTaHOBKe. 4.PeuyeBoif  OITHKeT.
5.PeruonanpHOe  BapbUpOBAaHUE B
JICTIOBOM OOILEHWU Ha aHIJIMHCKOM
SI3BIKE.

1.3. Ciy>xeOHBIi THaJIoT. 3anamue Ne5 VYcTHbIH Cwm. nyHKT 72,6
1.Tunsl pedeBBIX aKTOB B JEJIOBOM | OIpOC.
oOmieHun:  Bompoc,  moOyxneHue, | KOHTpoibHO-
coo01eHne TECTOBBIC
2.3aKphITHIE, OTKpBITHIC, | 3aJaHus.

PHTOPUIECKHUE BOMPOCHI, BOMPOCHI IS
00/1yMbIBaHUsI, TIEPEIIOMHBIC BOIIPOCHI.
3.Metoas! yoexneHus cobeceTHIKa

4 Ilcuxooruyeckue THUIIEI
co0eCeTHUKOB.

5.HeBepOanpHble CpefcTBa JEIOBOTO
OOIICHHUSI.

3anamue Ne6

6.IIpocTpaHCTBEHHBIE HOPMBI
JIEJIOBOT'O OOIIIEHUS.
7.CiryxeOHBIH TeIe@OHHBIN pa3roBop.
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8. TexHHKa peun B pa3roBope 1o
TeneoHy.

9.IlpaBuna BeneHus TeaehOHHOTO
pasrosopa.

10. HTepBbIO NIpH ipueMe Ha padoTy.

1.4.

Buns! neperoBopos,
MIPaBWJIA UX BEICHMUS.

3anamue Ne 7

1.O3Tamel TOATOTOBKM M IPOBEACHHSA
NeperoBopoB. 2.J[0OKOMMYHHUKaTUBHBIN
aTam: cOop nHpopManny, ornpeeacHue
Lenel M 3a1ad, ONpeseIeHue BPEMEHU
M MecTa  BCTpEYM, YYaCTHHUKOB
JeTeTaluHy.

3.KoMMyHUKaTHBHBIHA JTal:
MIPEJCTABICHHE CTOPOH IpYyT ApYTY,
M3JI0KEHHUE MPOOIeM U IeNel, aHaIn3
mpoOiemMbl,  IUaJor  yYacTHHKOB,
apryMeHTalusl BapHaHTOB pPELICHUH,
MOJBEJCHUE UTOIOB U  NPUHATHE
pellleHuH,  COCTaBIEHHE  IPOEKTa
JIOKYMEHTOB.
4.TTocTKOMMYHUKaTHBHBII JTall:
aHaIIU3 TIEPETOBOPOB.

5.513pIKOBas COCTABIAIONIAS YCIEIIHBIX
MIEPETOBOPOB: CIOCOOBI TIPUBIICUCHHS
BHUMAaHHS, IPOBEPKA aJeKBaTHOCTU
MIOHUMAaHMUs, MIOJIBITOKUBAHKE
JOCTUTHYTBIX JOTOBOPEHHOCTEH, —
CMSTYCHUE BBICKA3bIBAHUS.

6.Yder KympTYpHBIX pa3IUuuil TIpU
MOJATOTOBKE U BEIEHUH MEPETOBOPOB.

Sanamue Ne 8

1.UnaTeprrio. Lenn u 3agaun oOmieHus
C MIPEACTaBUTEISIMH TIPECCHI.
1./IoKOMMYHUKaTUBHBIH JTal:
oTpeJieNieHNe (coBMecTHO c
HHTEpBBIOEPOM)  Kpyra  mpoOiem
pasroBopa, MOATOTOBKA OTBETOB Ha
MIPEATIONIaracéMble BOIIPOCHI, M3yUECHHUE
MH(OPMANNH O XypPHAITUCTE.
2.KoMMyHUKaTHBHBIHI JTall:
MIPUBETCTBHE, YCTAHOBJICHUE KOHTAKTA;
OTBETHI Ha BOINPOCHl HMHTEPBBIOEPA,
npouiaHue W OJaroJapHocTh  3a
HWHTEPECHBIC BOIIPOCHL.
3.ITocTKOMMYHUKATHBHBINA JTal:
aHanu3 WHTEpBbIO. [IpaBmma i
WHTEPBBIOUPYEMBIX.

4.Crienin¢uka rpecc-koH(pEpeHINH KaK
Buja aexoBoro obmienus. [loaroroska
K IIpecc-KOH(EPEHITUH.

5.CoctaBneHue 3agBJICHUA JUIs
npeccel. OOIIeHHe C >KypHAIUCTaMU
TocJIe pecc-KOH(GEPESHITHH.

YcrHbIH
orpoc.
KonTponbHo-
TECTOBBIE
3aaHUs.

CwM. myHKT 72,0

Mopyas 2. [TucbMeHHbIe OM3HEC- KOMMYHMKALUM

dopmMarsl, IIpaBHIIa
MUCBMEHHOTO JIENIOBOTO
o0IeHus

anamun Ne9,10

1.5136IK MHUCBMEHHOTO JEJI0BOTO
00IIEeHNS.

2.Buner nenoBsix muceM. CTpykTypa
JIEJIOBOTO mMuchMa. 3.53bIK M CTUIIB
JIeJJ0BOro nuchbMa, 4. TunudHele KiuIe.

VYcrHbiit
orpoc.
KonTponsHo-
TECTOBBIC
3aaHHs.

CwMm. iyHKT 72,0




5.IIucpMo-3apoc U OTBET Ha 3ampoc,
MTICHMO-3aKa3, PpeKJIaMalyH.
OnekTpoHHast modTa: Qopmar, CTHIb,
TUIINYHBIE KIIHIIE.

2.2

AHHOTHUpOBaHHE, pE3IOMU-
poBaHme W pedeprupoBaHHC
KaueCTBEHHOU MPECChI

Sauamua Nell

1.Pe3rome. Llens cocraBienus pesiome,
ero CTpyKTypa u s3bIK. 2.CTpyKTYypa,
COZIEpKaHNE U SI3BIK
CONPOBOJINTEIBHOTO THChMa

3.AHHOTUPOBAHHE, PEIIOMUPOBAHUE U
pedepupoBaHre Ka4eCTBEHHOM
MPECCHI.

VYcrHbiit
orpoc.
KonTponsHo-
TECTOBBIC
3aaHHs.

Cwm. iyHKT 72,0

2.3,

Onpenenenne KII.

3anamue Nol2

1.0npenenenue KII.
2.CnoBapusiii cocta KII:
00IIeyTOTpEOUTEIbHAS U JCTI0Bas

YcrHblil
orpoc.
KontponsHo-
TECTOBBIE
3aaHus.

CM. myHKT 72,0

JIEKCHUKa, TEPMHUHBI, UIMEHA
COOCTBEHHBIC.

3.Crunuctuyeckue ocooernroctu KIT:
MeTadopa, Urpa CIOB, aUTIO3Us,
LUTALMs, HEOJIOTU3MBL, POJIb IOBTOPA B
W3BIICYCHUH HH(POPMALIUH.
4.KounnenrtyanbsHbli 1
JIMHTBUCTHYCCKHI ACTIEKT MyOIuKauit
B KII, ux coBnazieHus U pacxoxaeHHs

2.4, 3anamue Nel3,14

1.CuHTaKCHYECKIE 0COOEHHOCTH
si3bika KII: mimpokoymnoTpeOuTenbHbIe
rpaMMaTH9IecKue KOHCTPYKLIUH,
CHHTaKCH4eCcKast KOHBEPI'eHIHS,
CEerMeHTalHus CTPYKTYPBI
NPE/IIOKEHHs, AKTyaIbHOE WICHEHUE.
2.Koresuss u xorepeHTHOCTh B KII
3.CriocoObl  KOMIIPECCHH TeKCTa MpH
PE3IOMUPOBAHNH, AHHOTUPOBAHUH,
pedepupoBannu KII.

4.513pIKOBBIE  KJIMIIE, HCIIOJIb3yeMbIe
IIPY KOMIIPECCUH TEKCTA.

VYcrHbIH
orpoc.
KonTponbHo-
TECTOBBIE
3aaHUA.

CHHTaKCHYECKHE
ocobennoctH s3b1ka KIT

CM. myHKT 72,0

5.4. 3apanus caMoCTOATEIbHOI PadoThI
Ocoboe MecTo B OCBOCHUH TaHHOHM ITUCIMIDIMHBEI 3aHUMAeT CaMOCTosTeNbHas padora ctyneHToB (CPC) obmmm
oosemom 80/1024acos.

Jns ycmemrHoro OCBOEHMsI MaTepHaia Kypca M HPHUOOpPETEHHs COOTBETCTBYIONIMX HAaBBHIKOB M YMEHUH
PEKOMEH/IyeTCsl 3HAaKOMCTBO C OOJIBIIMM KOJMYECTBOM ayTEHTHYHBIX OOpas3LlOB YCTHBIX M TMHCHMEHHBIX AEJOBBIX U
npo¢eCCHOHATBHBIX KOMMYHHUKAIUH, UX MOIPOOHBINH S3bIKOBOM aHamu3. JlJs pemieHus 3Toi 3a1a4u PEeKOMEHYeTCs He
TOJIBKO HCIIOJIb30BaHHE COOTBETCTBYIOILEH JIMTEPATYPhI, HO U PECYpCOB MHTEPHETa, B OCOOCHHOCTH TeX, KOTOpBIE
pa3paboTaHbl (M TOCTOSHHO OOHOBISIOTCS) CIIEHHANBHO Ui OOYYeHHS S3BIKY IEJIOBOTO M IMPO(ECCHOHATIHHOTO
obmenus. Ocoboe BHUMaHUE CleNyeT 00paTUTh Ha TO, KaK B YCTHOM M IIHCEMEHHOM JEJI0BOM OOIIEHHUH TIPOSBIISIOTCS
MEXKYJIBTYPHBIC Pa3iIHIUsi KOMMYHHUKaHTOB. Ha camocrostenpayto pabory mo Moaymo | BBIHOCSTCS
TEOPETUICCKHUE ACIEKTHI MPEIaracMbIX TE€M, KOTOpPBIC CIEAyeT M3YYHTh 10 MUCTOYHWKAM Ha PYCCKOM U aHTJIHICKOM
SI3BIKAX, a TAK)XKE MOATOTOBKA MyOIMYHOTO BHICTYIUICHHS TPEX BHUJIOB: NPUBETCTBEHHAS Pe4b, HHPOPMAIMOHHAS PEUYb U
TOProBasi peub.

Ha camocrosrensHyto paboTy no Momaymio 2 BeiHOCHTCS TeMa | «@opMaThl U CTUIIH AUAJIOTMYECKOT0 AEJI0BOTO
O0ILIeHUs», a TAKKE MMCbMEHHBIE 3a/laHus: 1) pe3toMe U COIPOBOIUTENBHOE MIMCHMO ITPpU TpHeMe Ha paborty (Tema 2); 2)
JiennoBoe mUchMo (TeMa 3); 3) MeMopaHayM (Tema 5); 4) mpoTokos cobpanus (Tema 6).

Ne Pa3nen (tema) mporpammsel | Komu | 3aganus ®opma Jlutepatypa
n/n €CTBO AJISl CAMOCTOAITE/IbHOI0 0T4éTHOCT
YacoB | BBHINOJHEHHS "
Moayas 1. IlpodeccuonaibHOe 001IeHHE
| [Ty6nuyHOE BBICTYIICHHE KaK | 10/12 | 1.0O3HaKoMIICHHE | YcTHbIH | CM. nyHKT 72,0




22D.

1.1. | *xaHp IEIOBOTO OOIIEHS. MaryuCTPAHTOB C IUTAHOM orpoc.
camocTosTensHOH  paboTsl | KoHTpoub
Ha y4eOHBIH rox, rpadukomM | HO-
koHcynpTanuid. 2. KoHKypc | TecToBbIE
Ha  Jiy4llee  SI3BIKOBOE | 3a/IaHMS.
noptoaro 00y4arerocs.
3.BremonHeHne
€KEHEeAETbHBIX JOMAITHIX
3aJlaHuil 0 Kypey
«HOCTpaHHBIH SI3BIK
3.http:/
www.englishclub.com/
speaking/presentations.htm

1.2 | ®opmarsl aenoBoro obmenus | 10/12 1.Ananus Buaeo3anuceit YcTHbBIM CwMm. yHKT 72,0
My ONMYHBIX BBICTYIUICHUH orpoc.
o pekoMeHmanwu npenoga- | Konrpons
BaTeIs ¥ 10 COOCTBEHHOMY | HO-
BEIOOpPY MarucTpaHTa, TECTOBBIE
oTpejieJICHUE THIIOB OpaTo- | 3a/IaHMs.
pOB.
2.http://www.englishclub.co
m/speaking/presentations.ht
m

1.3. | CoyxeOHBII THAANOT. 10/14 l.IIpocmorp w®  aHamu3 | YCTHBIA CM. myHKT 72,0
BHJCO3aIICEe  CITy’)KEOHBIX | OIpPOC.
JINAJIOTOB. Konrpons
Amnanu3 BepOasbHOM U He- HO-
BepOabHOM COCTABIISAIONINX | TECTOBBIC
YCIIEIIHOTO U HEeYIauHOTO 3aJ[aHusl.
cIIy>ke0HOTO Trasora.
IToaroroBka K posieBoi Urpe
«/HTEpBEIO TIPH TIpHEME Ha
paboty». [Ipocmotp
Bujeo3anucu How to get a
job you want Ha 6yore
www.tiashija.blogspot.com

1.4. | Bugs! neperoBopos, mpasmwia | 1013 1.AHanu3 Buaeo3anucen YcTHbIi CM. myHKT 72,0

WX BEICHUS. Ty ONMWYHBIX BBICTYIUICHUH orpoc.
0 PEeKOMEHIAINH TIperoa- | MoayinbHBI
BaTels M 10 COOCTBEHHOMY | # TecT.
BEIOOpPY MarucTpaHTa,
OIIpeJieJICHUE THIIOB OpaTo-
pOB.
2.http://www.englishclub.co
m/speaking/presentations.ht
m
Mopayb 2. [IucbMeHHbIe OM3HEC- KOMMYHUKAIIUM
D.1. ®opwmartsl, npaBmia nmuckMeH- | 10/12 1.IIpopaboTka TeopuH | YCTHBIH CM. myHKT 7a
HOTO JETIOBOTO OOIICHUS BOTIpOCa, H3yYeHHUE | OIpoc.

SI3BIKOBOM  cocTaBiisitouiel | Konrpois
o(uIHATBHOTO, HO-
MOy O(PUIIAATBHOTO U | TECTOBBIC
HEeODHUIMATFHOTO  CTWJICH | 3aJaHusl.
JTUATIOTHYECKOTO  JIEJIOBOTO
oO1IeHusI. 2.IIpocmotp
BUJICO3alICE Ha NpeaMeT
W3yYeHUs  PErHOHAIBHOTO

BapbHPOBaHUS B JICJIOBOM
OOIIECHUH.

1.Hazaposa T.b.
AHTIHACKUN SI3BIK 1€JI0BOTO
obmenus. Kypc neknmii u
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npaktukyM. — ACT, Act-
pens, BKT. 2009
2.Hazaposa T.b.,
IIpecnyxuna U.A..
PerunonansHoe
BapbUPOBaHHE B JIEIIOBOM
0O0IIEHNY HA aHTITUHCKOM
si3eike. — ACT, Actpens,
BKT, 2009

C MHOCTPAHHOTO S3bIKa Ha
pycckwuii (rmpo3a, mo33usi)
(BBITTOJTHEHME TIEPEBOA C
MHOCTPAHHOTO Ha PYCCKUMN
SI3BIK,

[loaroroBka K KOHKypCy
YTCOB HAa HMHOCTPAHHOM
s3bIKe  (O3HAKOMJICHHE  C
WHOS3bIYHON TTOA3UEH,
3ay4lBaHUE

HaM3yCTh)

[IpopaboTka TEOpUHn
BOTIpOCa

peun. — @enuxkce, 2010
1..Hazaposa T.b.
AHIIHICKUI SI3BIK 1€7I0BOTO
obwmenus. Kypc nexuuii n
npaktukym. — ACT, Act-
penb, BKT. 2009
2.IIpocMoTp 1 aHATH3
BHJICO3AIIUCEN TUCKYCCHI

3. IlogroroBka x
MexBY30BCKOMY KOHKYPCY
HAa JIy4IIMH BOIPOC HA
WHOCTPaHHOM SI3BIKE IO
Teme «Briciee
obpazoBanue B Poccuu u
CTpaHax M3y4aeMoTo S3BIKa»
(M3yueHne MHOS3BIYHON
JUTEPATyphl, COCTABIICHHE
BOIIPOCa M OTBETA)

p.2 AHHOTUpOBaHME, pestomupo- | 10/12 IIpocmoTtp u aHanmu3 | YCTHBIN CM. myHKT 7a
BaHMe M pedeprupoBaHuE Ka- BUJIEO3aIIICEN HHTEPBBIO orpoc.
YEeCTBEHHOM NpecCHl Kak roroButscs k uaTepBbio | KoHTposb
http:// HO-
www.ublicityhound.net/ TECTOBBIC
prepare-for-an-interview- 3a7aHusl.
with-a-reporter-these- 8-
ways
Onpenenenue KII. 10/14 ITpopaboTka TEOpHH | YCTHBIH CM. nmyHKT 7a
BOIpoca orpoc.
23 1.Beenenckas JI.A. Puropu- | Kontposs
Ka U KynbTypa peun. — De- HO-
Hukc, 2010 TECTOBLIE
2.Hazaposa T.b. 3aaHus.
AHTINNCKHUH S3BIK JEJIOBOTO
obmenus. Kypc nekuuit u
npaktukyM. — ACT, Act-
penb, BKT. 2009
IIpocmotp u aHaJIu3
BHI€03aUCeN AUCKYCCUI
2.4 | CuHTaKCHYeCKue 10/13 [IpopaboTka Teopun YcTHBIH CM. myHKT 7a
ocobernHoctH s3b1ka KIT BOIpoca onpoc.
[HoaroroBka k MexBy30B- MoaynbHbl
CKOMY KOHKYpPCY IIEPEBOIOB | i TeCT.
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5.5. Temsl pedepaton

5.6. TBopueckue 3ajaHUsI-H

e MpeyCMOTPeHbI

5.7.Curyanus Uil aHAJIN3a-He MPEAYCMOTPEHBI
5.8.CtaTbu ny1s1 cocTaB/IeHUS AHHOTALMIA, peleH3NIi-He TPeyCMOTPEHbI

5.9.TembI KypCOBBIX pa0oT He MPEIYCMOTPEHbI
6.D0H OLICHOYHBIX CPECTB /sl IPOBeAeHUs MPOMEKYTOYHOI aTTecTalMH 00YYAIOLIUXCS N0 TUCHHILIHHE
(Mony.Jii0)

6.1.Ilepeuenv Komnemenyuil ¢ yKasaHuem 3manos ux Gopmuposaniuss 8 npoyecce 0C80eHUs 00pa308amenbHOl NPOSPaMM

@®opMmupyemMble KOMIIETEHIIUH

IlepeyeHb NJIAHUPYEMBIX pPe3yJbTATOB 00y4eHH s

Kon

HaumenoBanue

o JTMCHMIIJINHE

YuusepcanbH

bie komnetreniuu (YK)

YK-4.

CriocoOeH TpUMEHATh COBPEMEHHBIC
KOMMYHUKATHBHBIE TEXHOJOIHH, B TOM
YHCIIe Ha MHOCTPAHHOM (BIX) sI3bIKe(ax), Uist
aKaJIeMMYEeCKOr0 M MPOQeCcCHOHATBHOTO
B3aMOJCHCTBUSA

3naer:

Bri6upaer Ha rocyJapcTBEHHOM ¥ HHOCTPAHHOM (-
BIX) SI3bIKaX KOMMYHHKATUBHO NPHEMJIEMbIE CTUIIN
JIeNIOBOTO O0IIeHNs1, BepOaJibHbIe 1 HeBepOalIbHbIC
Cpe/ICTBa B3aUMO/ICICTBYSI C TapTHEpaMu
Hcnons3yeT nHPOPMAHOHHO-KOMMYHHUKAIITOHHbIE
TEXHOJIOTHH TIPH MTOUCKE HE0OX0UMOH HHOpMaIHH
B TIPOLIECCE PELICHUS PA3IMYHBIX KOMMYHHKATHBHBIX
3a1a4 Ha TOCYAapCTBEHHOM M MHOCTPAHHOM (-BIX)
SI3BIKAX

Ymeer:

Bener nenoByto nepenucky, yauThiBasi 0COOEHHOCTH
CTHJIIMCTUKH O(bI/IHI/IaHI)HBIX )5 HCOCI)I/ILH/IEU'[I)HBIX IIHh-
CEeM, COIMOKYJIbTYPHBIE pa3nuyus B opMaTe Koppe-
CHOH/ICHIIMH Ha TOCYAApPCTBEHHOM M HHOCTPAHHOM (-
BIX) SI3BIKAX

YMeeT KOMMYHHUKaTHBHO M KyJIbTYpHO IPHEMIIEMO
BECTH YCTHBIE JICJIOBBIE Pa3roBOPEI B IIpoIiecce Mpo-
(heccMOHATIBLHOTO B3aMMOJICHCTBHS Ha TOCY1apCTBEH-
HOM M MHOCTPAHHOM (-bIX) SI3BIKaX

Baapeer:

JIeMOHCTpHpYET yMEHHE BBITIOJIHSTD TIEPEBOJ
aKa/JIeMHYECKUX U TPO(ECCHOHATBHBIX TEKCTOB C
WHOCTPAHHOTO (-bIX) Ha TOCYIaPCTBEHHBIH S3BIK

Oomenpgeccuonanbubie komnerenunu (OIIK)

OIIK-8

CriocobeH MPOEKTHPOBATEH MEAarOTHICCKYIO
JIEATEIBHOCTh Ha

OCHOBE CHEIHAbHBIX HAyYHBIX 3HAHUNA U
pe3yJbTaToB UCCIEA0OBaHUMN

3Haer: 0COOCHHOCTH IIEAarornuecKoi

JIESITEIBHOCTH, TPEOOBaHUS K

CcyOBEeKTaM Ie1arornIecKoit

JIeSITENIbHOCTH; Pe3yJIbTaThl HAYYHBIX

UCCIe0BaHUi B cepe meIarornueckoi
JIEATENBHOCTH

‘YMeeT: UCTIONB30BaTh COBPEMCHHEIC

CICIMAaTbHBIC HAYYHBIC 3HAHUS M PE3yJIbTAThI HCCIIC-
JTIOBaHUH JJIs1 BBIOOpPAa METOJIOB B IEAarOrHUYCCKON fie-
SATCIABHOCTHU

Buaneer: mMeromamu, (GopMaMH W CPEACTBAMH IIe-
JIArOTMYECKOM JIESITENbHOCTH; OCYIIECTBISIET UX BbI-
0Op B 3aBUCHMOCTH OT KOHTEKCTa MpPO(eCCHOHANb-
HOU NESITENIbHOCTH C yYETOM pEe3yJIbTATOB HAYYHBIX
HCCIIeIOBaHMMI

6.1.2. Komniexm KOHMPOIbHbIX 3A0AHUL WU UHbLE MAMEPUATIbL, He0OX00UMbLE OJIs1 OYECHUBAHUS KOMNEMeHYUl 1o
meopemuiecKkoll 2pamMMamuKe aHIUlLCK020 S3bIKd

IPUMEPHI TECTOBBIX 3ATAHUM JIJISI OIEHKW KAYECTBA OCBOEHUS JUCHUILIMHBI (MOIY-

JIST)




IIpumepHBIe TeCTOBbIE 3a1aHUSA
Test 2
Business Dialogue
1. Complete the following passage with the words provided: Resolving Conflict Made Quick and Easy!
That’s a contradiction in terms. When 1 was a boy, my brother and I would get into arguments over some dumb thing or
another. Rather than having us talk the 1 ...out, our Dad would make us put on boxing gloves, then take us out in the
backyard where we would duke it out. Since I was three years older than my brother, I won every 2 ... . In retrospect, I
see that this was an absurd way to resolve a conflict. All we did was beat each other to a pulp with the last one standing
being declared the —winner.| Unfortunately, this is often how conflicts are resolved.

The person with the bigger 3 ... wins, or the person who wants to avoid the perception of being on the receiving end of
the —bigger punchl gives in or goes along to avoid the 4 ... . In either case, nothing is really resolved. There is no
mutual 5 ... of ideas, no contribution, 6 ... , cooperation, or learning. There is only contention, confrontation, and 7 ... .
In reality, both parties lose something.

We should realize that conflict is often the byproduct of being uniquely different — and we are all unique. We
have different values, different experiences, different perceptions, likes and dislikes, tastes, and 8 ... . In essence, our
differences present an opportunity to expand our perspective and our 9 ... . Unfortunately, we usually have a difficult
time considering points of view that are not our own or that are outside the realm of our own experience. That‘s when the
conflict shows up. The 10 ... you face when you encounter conflict is to accelerate through it. Only then you have an
opportunity to resolve it.

A punch
B consequences. C issue

D understanding E argument

F biases

G challenge

H collaboration I compulsion J sharing

. Read the passage above again. According to the author, which of the following is true?
a. Conflicts are unavoidable.

b. Resolving a conflict may be quick and easy.

c. People tend to be self-centered in dealing with others.

d. People can learn from conflicts.

3. Supply the following text with subheadings.

A Awareness B The magic of dialogue C Listening D Suspension E Honesty and sincerity F Mutuality G Inquiry
and Reflection

H A Safe Space I Growth through crisis J Identifying Assumptions
General Guidelines for Dialogue

listen to hear meaning emerge both from individuals and from the group. You need to listen for common assumptions
and for the voices that question those assumptions.

In listening you let meaning unfold in the conversation as a whole. You will then hear the shared meaning that can
evolve only when many individual meanings are shared and heard. The Chinese character for listen contains the sub
characters one heart, eye and earall of which you must use to truly listen. Listening is the first step in making dialogue
effective.

the other person is also sincere and telling the truth. This develops trust. You can then engage in dialogue with
confidence.

yourself and the impact you have - right in the moment it occurs. It includes letting go, or "suspending" your certainty, to
see things from another point of view.

With awareness you can entertain multiple points of view at once, even if they are opposed or in contradiction with one
another.

4 .....: Means that you stop your assumptions from interfering with your listening. You neither

suppress what you think nor advocate it. In the words of Isaacs, you —change directions, stop, step back, see things with
new eyes.|

You allow differences to be present — not moving immediately to agreement or debate, but developing the skill for
bridging across the diversity of opinions, assumptions, backgrounds and ideas.

The word suspend comes from the Latin root suspendere, which means "to hang below." It has to do with drawing out,
or stretching. It refers to displaying your thinking in a way that lets you and others see and understand.



When you practice suspending your judgments, you learn to hold your opinions lightly. You consciously open yourself
to hearing and understanding each person's point of view. You create a space between your judgments and your reactions
so that you can hear the other person in a new way. This is key to building a climate of trust and safety in a group.

others. Yet assumptions are often invisible. Your assumptions are so habituated that you "know" the world agrees with
them.

intent of questions is twofold. One purpose is to draw the other out in a safe and supportive way. More importantly,
questions allow for digging deeply into ideas and perspectives that are novel. Questions can give room for reflection and
develop the understanding of the entire group. Questions should never belittle or criticize. They are instead a way to
learn and understand. Learning to identify our assumptions allows us to see the world in a new light. By identifying your
assumptions you learn to build common ground and consensus.

You learn to respect others and their contributions, regardless of the fact that these contributions may contradict things
you have long held to be true.

7 ......: In dialogue, there is a mutual search for understanding. Each regards the other as a

partner in a shared inquiry. You see your partner in conversation as someone whose point of view is valued, someone
with whom to explore the familiar and develop the new.

You are open to the possibility that the meanings of one may cause those of the other to be revised or changed. The
conversation develops together. Yet, everyone is individually responsible for whatever they feel is needed and relevant.

you can create a safe, holding environment for a group of people. When people feel safe, they can be more aware of their
thinking, their conversations, their interrelationships, and their potential for better action. This is what Isaacs calls "a
strong container."

9...... : As you address difficult issues, the crises that break out are essential parts of your

development. You learn from them and build with them. You need to stay with the dialogue until a new level of
understanding develops.
10 ......: occurs when a group wanders into new territory - discovers new meaning - that can

only be discovered by the entire group. This is meaning that no individual formed alone - rather it flows from the group
as a whole. For the group, this can be a powerful experience because it is the creation of shared meaning. Creating shared
meaning is a step toward creating community and working collaboratively.

4. Complete the following passage:

Giving unsolicited advice is what causes problems. Advice is necessarily preceded by a judgment or evaluation—which
is based on our interpretation of the situation. Although you may sincerely intend to help or assist someone, giving
unsolicited advice sends a variety of underlying messages which are all based on assumptions, and which are almost
always perceived as negative. As a result, advice often comes across as judgmental, authoritative, or self-serving:

When we give unsolicited advice, the judgmental assumption is, 1 ...... The authoritative
assumptionis, 2 ...... The self-serving assumption is, 3 ...... I once worked in an office where

one of our co-workers took it upon herself to give us advice about every aspect of our lives. In an attempt to silence her
once and for all, we decided to go out of our way to solicit her advice on absolutely everything.
About a month later, she had in fact stopped giving unsolicited advice. Asking her for advice clearly communicated to
her that she and her opinions were valued.
Once she recognized that, she no longer felt the need to constantly offer unsolicited advice. A —I know better than you,|
or —I know and you don‘t, so I have to tell
you.l
B —I need to give you the benefit of my advice to validate or to prove to myself how smart I am.|
C —You can‘t figure this out on your own,| or —I don‘t trust you to figure it out.|
5.  Which of the following is NOT a good suggestion? Here are some suggestions for making your advice work.
A Don‘t interpret rhetorical questions as a request for advice. B Ask for permission to give advice.
C If you sincerely intend to help or assist someone, do not hesitate to give advice.
D Listen, listen, and listen! —
E Be honest.
F Offer to assist, not insist.
G Allow people decide for themselves.
6 . Choose the best title for each paragraph about negotiations:



W=

. Look for ways of —expanding the piel.

. Be ready to explore as many variables as possible.

. Know your minimum acceptable offer.

. Start with easier points and leave the difficult ones for last.

a) You must know how much you can give up and what conditions you can accept. It is essential that you examine many
various combinations of variables to be dealt with in the negotiation process. These variables may include price, delivery
conditions, quantity, credit terms or date.
b) Creative negotiators can work out new opportunities that benefit both parties. In the ideal situation the opponents
achieve their objectives and none of them has to make a considerable concession. You can argue about how to divide the
market or you can work together and expand it in such a way that

each party has a substantial share.
¢)  Having dealt with the easier issues in a successful way negotiators are more optimistic. This positive attitude
makes it easier to deal with the harder matters.
d)  Increasing the number of variables makes it easier to work out a compromise. Whenever a car dealer does not
want to give up the price of a car, he will think about alternative incentives for the client, such as equipping the car with
a better radio or tyres.
7 . Decide which sentences match each negotiation style.
1) Win-win negotiation
a) Small business owners had no choice but to accept the price quoted by the large corporation.
b)  The question of price proved to be a stumbling block and both parties came back from the negotiations empty-
handed.

c¢) After some haggling both parties achieved

28

2) Win-lose negotiation

3) Lose-lose negotiation

their most important objectives.

d)  Neither negotiator knew the needs of the other party and ended up making unnecessary concessions.

e) Having worked out this creative solution

neither party had to make any unwelcome

concessions.

f)  There was no room for bargaining — we had to accept the conditions dictated by the owners of the platinum mine.
8. Match the tips for people doing business abroad and the names of countries they apply to.

1) Singapore

2) China

3) Saudi Arabia

4) USA

5) Spain

6) Germany

a)  Punctuality is very important. Arriving a few minutes early is advisable. Talking with hands in pockets is
considered rude.

b) Strong and direct eye contact can be misinterpreted as an attempt to intimidate the speaker.

¢) Remember that the O.K. gesture is considered obscene.

d) Give your host a firm handshake and maintain direct eye contact.
e)  Present your business card with your right hand only because the left hand is considered unclean. Remember that
showing the bottom of the foot is very impolite.

f) Remember about Guanxi, which means _relationships®.

AN DN B~ W

Build a relationship before talking business.
9. Match each of the words in the list with its definition:
a. cancel

b. postpone
c. bring forward d. cut short

e. fix up f. extend

g. reschedule

. arrange a meeting

. find another time for the meeting
. hold the meeting later

. hold the meeting sooner

. hold a longer meeting

. finish the meeting earlier



7. not hold the meeting at all
10. Choose the request which is more appropriate for each situation.

1. Askaclose colleague to give you the phone number of a hotel he knows. a) Can you give me the phone number?
b) I wonder if you could give me the phone number?
2. Ask your manager to read a report you wrote before you send it to a client. a) Would you mind reading this report

before I send it?
b) Can you read this report before I send it?
3. Ask the sales representative from the supplier to send you a brochure.
a) Could you send me a brochure?
b) Would you mind sending me a brochure?
4. Ask a client to return a document to you — unfortunately there is a mistake in
it.
a) Please return the document to us as soon as possible.
b) Could you please return the document to us so that we can correct it? Many thanks.

5. You are going to visit a new client; ask them to send you directions to their office.
a) [ wonder if you could send me some directions to your office? b) Can you send me the directions to your office?
6.  You want to attend a conference in the US. Ask a senior manager to authorize the expenditure.

a) Would you please authorize the expenditure?
b) I‘d really appreciate it if you could authorize this expenditure.

IIpakTnyeckue 3aaHus IJIsl TEKYIIET0 KOHTPOJISI 3HAHUIA CTYIEeHTOB-MATHCTPAHTOB
3aganue 1. Onpeaenure, 03HAYAET JIM CJIOBO CTPAHY MJIM HAIMOHAJIBHOCTH U NMOCTaBbTe OYKBBI U ‘C’
(‘country’) mau ‘N’ (‘nationality’).

1 Greek 6 China

2 Kuwait 7 Spanish
3 Russia 8 Japanese
4 Turkish 9 Swedish

5 France 100man

2. JlonoTHUTE NPeAsIoKeHHs CJI0BAMH M3 PAMOYKH
| short / heavy / big / early / long / fast |
Hanpuwmep: I can’t carry this box. It’s too heavy.

1 I think 7.30 is too for a meeting.

2 I have a lot of books, but no space. My office isn’t enough.

3 Taxis always drive too . It isn’t safe!

4 Mike’s presentations are too ! Last week, he talked for four hours!
5 Jane’s report was too . It didn’t give nearly enough information.

3. [lon0epuTe BhIpaKeHUs U3 IBYX CTOJIOUKOB M 00pa3yiiTe ()pa3bl, HAMpUMep:
__c¢__to the cinema on Friday night.

a) I often play 1 to the gym.

b) I never listen 2 golf on Saturdays.

¢) I love going 3 TV after work.

d) I work 4 to CDs. I’m not keen on music
e)l quite like watching 5 from home once a month.

f) I don’t like going

4. lonoiHMTe NpPeAJI0KEeHUs] CJIOBAMHU M3 PAMOYKH
colleagues / company / flexible / friendly / job / opportunities / salary |

Svetlana is a website designer at Orion Data. She has a (1) boss and very helpful (2)

She doesn’t get a lot of money, but for her (3) security and (4) hours are more
important than a high (5) .

This year, Svetlana also has a (6) car and a lot of travel (7)

5. JlonoJIHUTe NPeAJI0KeHUsl CJI0BAMHU U3 PAMOYKH
2371/at/ in / June / Monday / morning / New Year / the |
We are always very busy in the .
Budapest is beautiful the spring.
We never go on holiday in .
Our sales conference is on October.
The office is quiet on mornings.
Max sometimes works till 11:30 night.
Our company closes for three days in summer.

NN AW~



8 We sometimes have a short holiday at

6 JonoJsiHuTe 00bSBJIEHUS NIPEAJOTaMHu in, on, at, from Wiu to.

ACE CARS

Are you travelling _to New York? Ace Cars can ...

meet you 1 the airport.

take you 2 the city centre 3 aluxury car.

drive you 4 your hotel to meetings or take you shopping and sightseeing.

And 5 Friday and Saturday night, we can show you the best nightlife with our special guided tour.

7 IocTaBbTe IJ1arojbl B HykHYI0 Gopmy.

My name’s Clive Mason and I (1) (work) for an international business school in Paris. Lucille, my
wife, is French. She (2) (work) part-time as a website designer. We (3) (live) near
Vincennes. Lucille (4) (travel) to work by metro, but I (5) (take) a bus. We

(6) (have) two children, Sam and Nicole. They (7) (go) to a French primary school. At
the weekend we (8) (love) playing tennis or going to the swimming pool. Sometimes, Lucille

9) (take) the children to the cinema or to a drama club. Both Sam and Nicole (10)

(say) they want to be film stars!

8. IloctaBbTe ri1aroa fo be B HyxkHy10 opmy.

Sandra (1) from Brazil. ‘I (2) 30 years old and I (3) married,” she says. ‘My
husband’s name (4) Lucas. We (5) management consultants. We live in Jodo Pessoa, the
Green City. Our office (6) very near our home.Sandra and Lucas have one son, Rafael. He (7) Six
years old, and he (8) at primary school. ‘We (9) a busy family, but we (10) always

together at the weekend,” says Sandra.

9. IlondepuTe OTBETHI K BHICKA3LIBAHUIM

a) Not bad, thanks. 1 A: Another coffee?
b) Hi, Jane. Good to see you again! B:
c) No, thanks. 2 A: How’s business?
d) Goodbye. B:
e) Nice to meet you. 3 A: Would you like a drink?
f) Yes, please. B:
4 A: Hello, Mike.

B:
5 A: My name’s lan.

B:
6 A: See you later.

B:

3ananue 9. Beibepute HyXHOE CIIOBO U3 paMKH H 3aIIOJTHUTE HPOITYCKH:

to type , the complimentary, closing, extent, salutation, volume, concern, envelope

1. a polite way of the ending of a letter.

2.The name and address of the company written to are usually on the left-hand side against the margin.
3.The normal form of for letters addressed to organization is "Dear Sirs". "Dear Mr. Smith" has tended to
replace "Dear Sir".

4.The of passenger travel on the railways in decreasing

5.A flat-paper container for a letter is called
6.This clause of the contract very much.
7.1 was surprised at the of his knowledge

3aganne Nel(
Test 1 Public Speaking

1. The ability to give a speech is one of the most valued business skills today. And yet most people say that giving a
speech is their greatest fear. Below are 10 tips on how to overcome fear of public speaking. Match the tips with their ex-
planations.

1. Expect to be nervous. a. Know what you are going to say — and why you want
to say it.

2. Prepare. b. In the thirty seconds before you begin speaking, take
three slow, deep breaths through your nose, filling your
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belly. As you breathe out, say silently to yourself,
“Relax.”

3. Practice. c. Make the audience your allies. Talk to individuals
before your presentation to get to know them. Look
them in the eye as you speak to them, one person at a
time. When your audience sides with you, your job as a
speaker becomes easier.

4. Breathe. d. Even experienced speakers get nervous. Don't try to
eliminate your jitters. Turn them into energy you can use
to boost your delivery.

5. Rehearse. e. Most speakers try to do too much in a speech. Then
they worry about leaving something out or losing their
train of thought. Aim, instead, to communicate one basic
idea. Keep it short and simple.

6. Focus on your audience. f. People won’t see how nervous you are. (They can’t
tell if your palms are sweating or your knees are
knocking or your heart is pounding.) So don’t tell them.
Smile. Stick your chest out. Look confident, even if you
don’t feel it.

7. Simplify. g. Practice relaxation techniques in the days before your
presentation. Lie down or sit comfortably in a quiet
place. Breathe slowly. Close your eyes. Imagine your
upcoming speaking engagement. Picture yourself
speaking with confidence.

8. Visualize success. h. Stand up and walk around as you practice out loud.
Don’t memorize your speech or practice it word for
word. Talk it through, point by point. Imagine you’re
explaining your main ideas to a friend.

9. Connect with your audience. i. Speak to supportive audiences in small forums where
less is at stake — at a staff meeting or a PTA meeting.
Join Toastmasters or take a Dale Carnegie course. Work
with a coach.

10. Act confident. J- Stage fright is rooted in self-preoccupation. (“How am
I doing?” “Am I making any sense?”’) Stop focusing on
yourself. Focus, instead, on your audience. (“How are
you?” “Are you getting this?” “Can you hear me?”’)

2. Which of the following is NOT good advice?

If your equipment breaks down when you are making a speech...

A If at all possible, be prepared to replace key equipment on the spot.

B Focus on the audience and on your message, not on the problem. As you work on a solution, keep your audience in-
volved. If you can’t quickly resolve the problem, go on with your presentation as best you can.

C Bring handouts. Make copies of your slides to distribute as you speak, if necessary.

D Use humor to relieve audience tension. When her computer crashes, one speaker says, “A TV can insult your intelli-
gence, but it takes a computer to make you feel like a total idiot.” Direct your humor at the situation or at yourself, never
at another person.

E Ask someone to fix it and wait patiently.

3. Which of the following is NOT a good tip on how to handle questions and answers?

Talk to the person asking the question.

When answering a question begin by addressing the questioner, then turn to others in the audience. When you finish,
look to some other part of the room and ask, “Who else has a question?”

Be respectful: avoid sarcasm, criticism, or arrogance.

Keep your sense of humor.

Answer the question as directly and briefly as possible without being abrupt.

Use your answers to reinforce your main points. Avoid making a presentation about a whole new subject.

Don’t be afraid to say, “I don’t know.” Ask for the person’s business card and promise to get back to him or her with the
answer.

Postpone questions that require lengthy answers. Give a brief answer, admit that there’s more to be said, and offer to dis-
cuss it more fully in private.

Turn certain questions back on your audience, asking for their input.

Retain control of the situation, deciding when to move on.

4. Complete the following passage:



In formal 1... or larger meetings it's often necessary — | A introduction
and helpful — to introduce the main speaker. With the | B transition

right 2 ... , you can make the event more successful and | C preparation
establish yourown 3 ... . D anticipation
An4 ... serves two purposes: E gatherings

It acts as a bridge, a 5 ... from one part of a meeting to | F professionalism
another. It gives the audience time to make a mental and | G shift

emotional 6 ... . H spotlight

It prepares people for the speaker, heightening their
sense of openness and 7 ... .

Your task is to introduce the speaker, not to take center
stage. The 8 ... is on you only for a moment so that you
can shine it where it belongs: on the speaker.

5. There are times — especially for leaders — when using PowerPoint in a speech makes little sense and may even
be counterproductive. Here are seven times when it’s better NOT to use PowerPoint:

When you want to project a sense of leadership.

When you want to engage your audience’s emotions and imaginations.

When you want (primarily) to connect with your audience.

When you want (primarily) to engage your audience’s participation.

When you have limited preparation time.

When you have limited time to deliver your presentation.

When your audience suffers from PowerPoint fatigue.

To which from 1 -7 are A — G a comment?

A Booting up your computer, loading PowerPoint, opening your file, connecting the projector, and troubleshooting the
inevitable problems can take a lot of time.

B Using PowerPoint cues the audience to think of you as an instructor or a trainer — as someone whose primary goal is
to convey information.

C The novelty of PowerPoint has worn off. People have been subjected to too many mediocre PowerPoint presentations.
Slide after slide of bullet points. Cheesy graphics. Annoying special effects.

D Sometimes you’re caught last minute with only a short time to pull together a presentation. You need to use what time
you have to analyze your audience, strategize your presentation, and sketch out a rough outline.

E Once you start a PowerPoint presentation, your audience knows that you are planning to cover a predetermined
amount of material. You have already set the content, scope, direction, and sequence of your presentation. They know
their part is to sit back and observe.
F You want to look your audience in the eye and to say, in effect: “This is me. This is what I value. This is what I want
of you.”

G PowerPoint is best at displaying information, which appeals to people’s rational minds.

Nk W&

6. Karen Hughes is Marketing Director at a multinational consumer electronics firm. Choose the correct word from

10

the list below to complete what she says.
We are one of the world's ............. "in consumer electronics, introducing new
types of product that did not exist previously. However, where we are not first to the market with a new product-type, we
look at the market ............... 2 If it looks good, we develop our own versions of the product. We usually test our
offerings in focus ............... Sbefore ...covvven.... *them on to the market, or, if there's not much time, we may just
launch them, monitor market reaction and then modify them accordingly. We try to identify the different market
............... 3. groups of end-users with particular characteristics. We look at the marketing ..............% This includes
the best way of distributing the product, deciding which ............. Tand retail ................ ¥ we are going to use. In the
early stages, when the market is growing fast, it can be quite .................. %: there are a lot of competitors, and the
‘rules of the game’ are not yet established. Later, when everyone who is going to buy the product has bought it, and the
market is essentially one of replacement, there are usually fewer competitors and conditions are more ...................
Of course, we try to be among these surviving companies, preferably number one or number two in the market.

a) beginners b) pioneers ¢) premiers d) starters

a) possible b) potency ¢) potential d) power

a) circles b) classes ¢) gatherings d) groups

a) casting b) lancing ¢) releasing d) throwing

a) sects b) segments ¢) selections d) sets

a) combination b) miscellany ¢) mixture d) mix

a) immediacies b) intermediaries ¢) intermediates d) intermezzos
a) outcomes b) outflows ¢) outlets d) outpourings
a) variety b) various ¢) vicarious d) volatile

a) stability b) stable ¢) static d) stationary



7. Use one of the prefixes, out-, over- or under-, with the correct form of the verb in brackets to complete each of the

sentences below.

1 Vickers has a good reputation for buying companies that are ............ (perform), turning them round, and bringing them
back to profitability.
2 The Dome's operators ............... (estimate) the number of visitors: they forecast 10 million, but fewer than 7 million
showed up.
3 Metro tried to buy Wertkauf, butwas ................ (bid) by Wal-Mart.
4 Under the agreement, NCR will ............... (source) the manufacture of its computers to Solectron for at least five years.
5 We opened a chain of private nursery schools. We miscalculated our costs and ............... (charge) parents by maybe 25
per cent, which is one reason we became popular and successful.
6 There are some companies with big problems because they ............ (extend) themselves in real estate.
7 He is a skilful politician who has ................. (manoeuvre) his rivals.
8 The government has ............ (run) its spending commitments by € 1 billion.
8. Look at the nouns below. Choose one verb which can’t be used in collocation with each noun.
1) asuggestion
a) put forward b) make c) reject d) do
2) aproposal
a) accept b) agree c) consider d) make
3) anidea
a) deny b) have ¢) put forward d) suggest
4) aproblem
a) face b) deal with ¢) make d) sort out
5) adecision
a) come to b) do ¢) reach d) take
6) asolution
a) put forward b) look for c¢) work out d) deal with
9. Choose the best alternative from the words in brackets.
1 Customers can ring freephone numbers from any of the nine European countries in which Gateway trades. They are
answered in Dublin by a native or (articulate/ fluent/persuasive) speaker.
2 They are the literate, (articulate /coherent/succinct), middle-class professionals such as lawyers, academics, politicians
and senior civil servants.
3 If you remember the 19605, they say, you weren't there. Anita Pallenberg famously was there, but her recollections are
amazingly detailed and (hesitant/lucid/ responsive).
4 If you feel (coherent /eloquent /inhibited) in the way you move and express yourself, going to a workshop with a trained

6

dance therapist may provide the help you need.

. Many chapters conclude with useful sources of further information, and there is even a (eloquent/lucid/succinct) but

comprehensive glossary.
The government should be more (articulate/fluent/responsive) to people and less preoccupied with special interest groups.

10. Match the beginnings of the sentences to their endings a)-g).

1
2

3

N

=2

This mining area was incredibly a) disastrous’, said one bank manager. ‘It couldn’t be worse.’
Bank deposits are disappearing as nervous investorsb) badly hit by the closure of the mines, which cost 10,000
send their money abroad. 'The situation is absolutely ~ jobs.

The organisation's systems have been severely ¢) stable, secure and hopeful.

The finance minister said the budget was totally ~ d) difficult, but much easier than it was before.

The new management techniques were found to be e) criticised by auditors, who found corruption and misman-
highly agement.

Making films in Britain is unbelievably unrealistic, and a new budget will have to be presented to
The country's international position is now exception-  parliament next week.

ally g) successful in 30% of companies and moderately successful

in 45% of cases.
6.2.1. IIpakTHyeckue 3aJaHHA JJISI MIPOMEKYTOYHOI0 KOHTPOJIS 3HAHUH CTYIEHTOB-MaruCTPaHTOB

DopMoil TPOMEKYTOUHOH aTTECTAMK MO MTUCHHIDIMHE «HOCTpaHHBIA S3BIK B MPO(eCcCHOHATEHOW KOMMYHUKAIIH
siBIsieTcst 3a4eT. CucremMa TEeKymero u pyOesKHOTO KOHTPOJISI CTPOUTCS 10 OAJUTbHO-PEHTHHTOBOM MOJIEIIH, a UTOTOBBIN
3a4eT CTYJACHTHI IIOJNy4alOT B KA4eCTBC HAKONHWTEIBHOW peHTHHTOBOW omeHkd (He Menee 30 OammoB). B
TEXHOJIOTHUECKOH KapTe JUCLUUIUTMHEI BBIJEJICHBI BCe (DOPMBI TEKYIIEro M pyOeKHOTO KOHTPOIIS, KaXkKaas U3 KOTOPBIX
OLICHMBAETCS ONPEJICJICHHBIM KOJIMYECTBOM 0alIoB (B JMana3oHe «MUHUMYM — MAaKCUMYM).

Bo3moxHO HaunciieHne OOHYCHBIX U mITpadHBIX OANIOB (HapuMep, K HEYJOBIETBOPUTEIBHON OILICHKE B COUETAHUH C
PEUTHHTOBBIM IITpa(oM NMPUPABHUBAIOTCS cljada TEKCTa yueOHOro 3a/laHusl, I03aMMCTBOBaHHOTO U3 MHTepHeTa Wi u3
KOJUIEKIIMM Y4YEeOHbIX 3aJaHMi NPOILIbIX JIET, clada AByMs M Oojee CTyJeHTaMH HJICHTUYHOTO TEKCTa y4eOHOTO
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3aJaHMsl, HCIIONB30BAHME ODICKTPOHHBIX IpPOrpaMM IIepeBoja. PeiTHHroBble OOHYCHI NpPEXyCMATPHBAIOTCS IPU
JEMOHCTPAllMd CTYACHTAMH B XOAE CEMeCTpa YIIIyOJNCHHOro 3HAHMS Y4YeOHOIO W JONOJHUTENBEHOTO MaTepuana,
TBOPYECKOT0, MHULMATHBHOTO M AMCLUUILIMHUPOBAHHOTO OTHOLICHHs K y4eOHOMY Tmporeccy. TexHomorndeckas KapTa
BKIIIOUaeT 0a30BYI0 M JIONOJHUTEIBbHYIO 4YacTH. B 0a30BOH 4YacTW NPHBOAUTCS pAacUeT PEHTHHIOBOW OLEHKH TeX
yueOHBIX 3alaHUH ¥ KOHTPOJIBHBIX TPOLEyP, KOTOPBIE BHIMOIHSIOTCS CTYACHTaMH B TeUEHUE ceMecTpa. J{J1st “TOroBoro
3a4yera CTyAEHTaM JOCTaTOYHO Hakonuth 30 OayoB. EnMHCTBEHHBIM 00s3aTeNbHBIM YYEOHBIM 3a/laHHEM, KOTOpPBIE
MaruCTpaHTbl JOJDKHBI BBIMOJHUTH BHE 3aBUCUMOCTH OT AJOCTHUIHYTOI'O YPOBHA HaKOIUTEILHOMN OLICHKH, ABJIACTCA
HOATOTOBKA M Tpe3eHTalusl y4eOHOTO MpoekTa (CTYIEHTHI, IO YBOKUTSIbHBIM IPUYMHAM, HE NPHUHABLIME y4acTHE B
9TOi paboTe, O0O0s3aHBI MOATOTOBHUTH YYEOHBI TPOEKT B COCTaBe IOMOJHHUTENBHBIX YYCOHBIX 3aJaHUil).
JomonHuTeNpHas 4acTh TEXHOJOTMYECKOW KapThl BKIIOYACT KOMIICHCHPYIOLIME y4eOHBle 3amaHus. MarucTpaHThl
BBITIOJTHSIOT MX B TOM ClIy4ae, eCId B paMKax 0a30BOW 4acTH HE CyMeld HabpaTh KOJMYECTBO OAJLIOB, HEOOXOIUMOE IS
MOJy4YeHHs 3adera. BbIOOp JOMONHUTENBHBIX Yy4YeOHBIX 3aJaHUi M3 MPEIJIOKEHHOTO IEePEeYHsS MarucTpaHTh
OCYILIECTBIISIIOT CaMOCTOATENBHO. CPOK MX BBIITOIHEHUSI ONPEEIsIeTCsl PEnoiaBaTeieM.

IIpumepbI BonpocoB /Jisl 3a4eTa

®dopmanbHOE U HePOPMATBHOE JIETIOBOE MMHUCHMO.

Kine B 1enosBoM nuceMe.

AOGOpeBHaTypHI B ICTIOBOM MTHUCHME.

OcobeHHOCTH JIeTIOBOH TOKYMEHTALIUH.

Konrpakr. THITBI COBpEeMEHHBIX KOHTPAKTOB.

OO0pas1bl KOHTPAKTOB.

Knuie KOHTpakToB.

CHCI_II/IaJ'H)Haﬂ TEPMHUHOJIOTUA B KOHTpaKTax.
OmpenencHue U TUIBI IEIOBBIX BCTPEY.

IInanupoBaHue NpoBEACHUS JEIOBOM BCTPEUH.
OyHKINOHAIBHBIE 0COOCHHOCTH S3bIKA JAETOBBIX BCTPE.
Knnmre nenoBsIx BeTped.

OmnpeneneHne U TUIBI TPE3ECHTALMH.

CtpyKTypa npe3eHTaIum.

Krnunie B mpe3enTanuu.

CTHIMCTHYECKHE OCOOCHHOCTH MPE3CHTALH.
OmnpenencHue U TUIIBI IEPETOBOPOB.

Oco0eHHOCTH SI3BIKA TIEPErOBOPOB: JIEKCHKA, (YHKIMOHAIBHBIEC CTHIIH, JUCKYPC.



1./IonosiHuTe pa3roBop Ha koudepeHuun. Mojiu npeacrapisier Camy kosier: doesn’t/is/are/do /isn’t/
aren’t

Molly Hello. My name ___is  Molly Edison. I work for Carolina Consulting.

Sam Oh, hello. I’'m Sam Amos, and these (1) my colleagues, Bill Carter and Emma Crumb.
Bill, Emma How do you do.

Molly How do you do. Bill, Emma — are you architects?

Emma No, we (2) .We’re engineers.

Molly And where (3) you work?

Bill We’re with AK Designs.

Molly Oh, yes. I know Arnold Ricks. He works for AK Designs.

Emma Yes, that’s right. But he (4) here at the conference with us. He (5) like flying!

3ananme 2. [IpounTaiite Texct Legal education u nepenaiite kpaTkoe CoepKaHUE HAa aHTITUHCKOM S3bIKE:

Legal education
Legal education is the education of individuals who intend to become legal professionals or those who simply intend
to use their law degree to some end, either related to law (such as politics or academic) or business. It includes: First
degrees in law, which may be studied at either undergraduate or graduate level depending on the country. Voca-
tional courses which prospective lawyers are required to pass in some countries before they may enter practice. Ap-
plied legal education for specific branches of law such as, Business law, Human resource and Labour laws, Property
laws, Family laws, Human rights & Legal awareness, Taxation law and many more.
Higher academic degrees and doctorate. In addition to the qualifications required to become a practicing lawyer, le-
gal education also encompasses higher degrees, such as doctorates, for more advanced academic study. In many
countries other than the United States, law is an undergraduate degree. Graduates of such a program are eligible to
become lawyers by passing the country's equivalent of a bar exam. In such countries, graduate programs in law en-
able students to embark on academic careers or become specialized in a particular area of law. In the United States,
law is a professional doctorate degree known as a Juris Doctor. Students embark upon their legal studies only after
completing an undergraduate degree in some other field (usually a bachelor's degree). The undergraduate degree can
be in any field, though most American lawyers hold bachelor's degrees in the humanities and social sciences; legal
studies at the undergraduate level are available at a few institutions. American law schools are usually an autono-
mous entity within a larger university. In contrast, the LL.B. degree is still the standard qualification in other com-
mon law jurisdictions, mostly in the Commonwealth of Nations. Faculty of law is another name for a law school or
school of law, the terms commonly used in the United States. This term is used in Canada, other Commonwealth
countries and the rest of the world. It may be distinguishable from law school in the sense that a faculty is a subdivi-
sion
of a university on the same rank with other faculties, i.e., faculty of medicine, faculty of graduate studies, whereas a
law school or school of law may have a more autonomous status within a university, or may be totally independent
of any other post-secondary educational institution.
In addition in some countries, including Germany, the United Kingdom, Canada and some states of Australia, the fi-
nal stages of vocational legal education required to qualify to practice law are carried out outside the university sys-
tem. The requirements for qualification as a barrister or as a
solicitor are covered in those articles. See advocate for details of the requirements for qualification as an advocate in
Scotland.

3aganue 3. CocraBbTe aHHOTAIUIO K cienytoniemy TekcTy: Legal education
3ananmue 4. [TonroToBETE NMPE3EHTAINIO CBOCH HAYYHOH CTAThH WK JOKJIAIa, UCTIONb3Ys
HIDKETIPUBEICHHBIC BBIPAXKCHUSL:

Sample of Presentation
Dear friends and colleagues,

May I welcome you on behalf of... . My name is ..., let me start by giving our terms of reference. My aim today is
to discuss... I have divided my report into two parts. First, I would like to talk about ... .Secondly, I am going to
analyze ... .This will take about twenty minutes.

To save time, could we leave questions until the end? Right. First of all, just a few words about the history of the

subject ... . Now for the main problem. There is an essential difference between ... . Turning now to the
possibilities, I must say that there is a choice of two courses of
action... .Next we come to our recommendations ... .I have prepared a detailed list of issues to discuss ... .Could

you hand around these leaflets, please? That concludes my talk. Please feel



free to ask questions.
3ananue 5. [Ipounraiite Texct Speaking on Public u nepenaiite kpaTkoe conepkaHie Ha aHIIIUICKOM SI3bIKE:
You may speak on public for different reasons, on different subjects, to people of different
business culture and personal taste. The speaker may want:
* To inform the audience about some subject matter;
* To introduce some subject matter;
* To encourage the audience to make a decision;
* To sell goods / services.
However, delivering speeches will be almost the same in structure. Language points will
differ a little. All good speeches have two things in common: the underlying structure and the
language points which typically arise to serve this structure. If you are going to deliver a speech, you must first
have a plan. You should know exactly where and when the report is to be made. Having a clear idea of what the
people in the audience are: their knowledge on the subject, status, age, business culture, specific interests — these
help identify the needs of the audience. The information you are going to present should be tailored to meet the
needs of the listeners. You should also devise the most appropriate format and sketch out for the use of
demonstration materials and handouts. After providing answers to seven basic questions: why?, to whom?, what?,
where?, when?, how long?, how?, you get down the plan of the report.
It may be as follows:
1. Greetings / Introducing oneself;
2. Introducing the subject;
3. Describing the sequence;
4. Starting the report itself;
5.Moving to the next point;
6. Summarizing;
7.Concluding;
8.Thanking / inviting questions.

3aganue 6. OTBETHTE HA BOIPOCHI IO COMIEPKAHUIO TEKCTA:

1.Why do we have to speak on public?

2.Do all speeches have anything in common?

3.What are the common features of all speeches?

4. How would you know whether people listen to you or not?

5.What is the typical plan of a speech?

6.What should you pay special attention to?

7.What are the most memorable bits of any speech?

22. IIpounTaiiTe TEKCT HAa PyCCKOM SI3BIKE M IIEpeJaiiTe ero coepKaHue Ha aHTIIMHCKOM 1
HA00OPOT.

23. CormocraBbTe aHTIHHCKOE (PYCCKOE) CJIOBO UITH BBIPAKEHUE C €r0 MIEPEBOJIOM.
24. TloctaBbTe BONPOCHI K JAHHBIM MPEII0OKEHHUSIM.

25. Cnenaiite naHHbIe IPEATIOKEHUST OTPUIIATETLHBIMU.

26. BcraBbTe ponyIiieHHbIe CI0Ba B JAHHBIN TEKCT.

3aganue Ne7 IIpounraiite u nepeseante Tekct RESUME

A GV (curriculum vitae) is essential if you're applying for a new job or for promotion within
your own company, or even to register as a delegate at a conference. Some information might be
given in your CV, some in your letter of application - and perhaps some on a Supplementary
Information sheet (giving information relevant to the particular job you're applying for).

There are no fixed international rules about this: different countries have different practices.

But you can follow some hints by writing your CV: Always type it on unlined white paper, preferably a single
sheet. Write your name, address and telephone number. Put your health record, date of birth and marital status. In
the next section, note down your education. Put any qualifications on the next line. Next, detail your work history,
starting with your most recent job. Give dates, employers and describe your duties. List hobbies and interests and
put extra information in a separate section. End by saying that two referees are available on request — not naming
them leaves you free to choose the best ones for particular jobs. Remember the longer an application, the less chance

it has of being read. Never send a photo-copied letter — it looks as though you don’t care.
Always be positive and never apologize for being You.

3aganue 8. Onpenenute, Kakue U3 HIDKETIEPEUNCICHHBIX TYHKTOB MOTYT OBITh HanOosee npurogasiMu it CV (T.
e. curriculum vitae):

Your name, address and telephone number.
The title and reference number of the job.
Your date of birth.
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Your marital status.
The name and address of present (or last) employer.
Your hobbies and leisure interests.
The sports you play.
Details of all the jobs you have had.
The languages you speak, read or write.
Details of the examinations you passed at school.
Details of the professional diplomas or degrees you have gained.
Details of training courses you have attended.
Details of your achievements and responsibilities in your working career.
Your suitability for the job advertised.
Your reasons for applying for this job.
When you are available for interview.
Details of your present (or last) job.
Your current (or last) salary.
The salary you would expect to receive.
The names and addresses of two or three referees.
Test 2 Business Dialogue

Complete the following passage with the words provided:

Resolving Conflict Made Quick and Easy!

That’s a contradiction in terms. When I was a boy, my brother and I would get into arguments over some dumb
thing or another. Rather than having us talk the 1 ... out, our Dad would make us put on boxing gloves, then take us
out in the backyard where we would duke it out. Since I was three years older than my brother, I won every 2 ... .

In retrospect, I see that this was an absurd way to resolve a conflict. All we did was beat each other to a pulp with
the last one standing being declared the “winner.” Unfortunately, this is often how conflicts are resolved. The person
with the bigger 3 ... wins, or the person who wants to avoid the perception of being on the receiving end of the “big-
ger punch” gives in or goes along to avoid the 4 ... . In either case, nothing is really resolved. There is no mutual 5
... of ideas, no contribution, 6 ... , cooperation, or learning. There is only contention, confrontation, and 7 ... . In
reality, both parties lose something.

We should realize that conflict is often the byproduct of being uniquely different—and we are all unique. We have
different values, different experiences, different perceptions, likes and dislikes, tastes, and 8 ... . In essence, our dif-
ferences present an opportunity to expand our perspective and our 9 ... . Unfortunately, we usually have a difficult
time considering points of view that are not our own or that are outside the realm of our own experience. That’s
when the conflict shows up. The 10 ... you face when you encounter conflict is to accelerate through it. Only then
you have an opportunity to resolve it.

A punch

B consequences.

C issue

D understanding

E argument

F biases

G challenge

H collaboration

I compulsion

J sharing

Read the passage above again. According to the author, which of the following is true?
Conlflicts are unavoidable.

Resolving a conflict may be quick and easy.

People tend to be self-centered in dealing with others.

People can learn from conflicts.

Supply the following text with subheadings.

A Awareness B The magic of dialogue C Listening D Suspension

E Honesty and sincerity F Mutuality G Inquiry and Reflection

H A Safe Space 1 Growth through crisis J Identifying Assumptions
General Guidelines for Dialogue

meaning emerge both from individuals and from the group. You need to listen for common assumptions and for the
voices that question those assumptions.

In listening you let meaning unfold in the conversation as a whole. You will then hear the shared meaning that can
evolve only when many individual meanings are shared and heard.



The Chinese character for listen contains the sub characters one heart, eye and ear- all of which you must use to
truly listen. Listening is the first step in making dialogue effective.

2 ......: In dialogue you must speak the truth as you see it, be sincere. You have to assume that the other person is
also sincere and telling the truth. This develops trust. You can then engage in dialogue with confidence.
3 ......: The capacity to see the living processes that underlies all things. It is to become aware of yourself and the

impact you have - right in the moment it occurs. It includes letting go, or "suspending" your certainty, to see things
from another point of view.

With awareness you can entertain multiple points of view at once, even if they are opposed or in contradiction with
one another.

4 .....: Means that you stop your assumptions from interfering with your listening. You neither suppress what you
think nor advocate it. In the words of Isaacs, you “change directions, stop, step back, see things with new eyes.”
You allow differences to be present — not moving immediately to agreement or debate, but developing the skill for
bridging across the diversity of opinions, assumptions, backgrounds and ideas.

The word suspend comes from the Latin root suspendere, which means "to hang below." It has to do with drawing
out, or stretching. It refers to displaying your thinking in a way that lets you and others see and understand.

When you practice suspending your judgments, you learn to hold your opinions lightly. You consciously open
yourself to hearing and understanding each person's point of view. You create a space between your judgments and
your reactions so that you can hear the other person in a new way. This is key to building a climate of trust and
safety in a group.

5 ......: Your assumptions play a large part in how you view the world and behave towards others. Yet assumptions
are often invisible. Your assumptions are so habituated that you "know" the world agrees with them.
6 ......: When you are unclear about what someone means, you ask a question. In Dialogue the intent of questions is

twofold. One purpose is to draw the other out in a safe and supportive way. More importantly, questions allow for
digging deeply into ideas and perspectives that are novel.

Questions can give room for reflection and develop the understanding of the entire group. Questions should never
belittle or criticize. They are instead a way to learn and understand.

Learning to identify our assumptions allows us to see the world in a new light. By identifying your assumptions you
learn to build common ground and consensus. You learn to respect others and their contributions, regardless of the
fact that these contributions may contradict things you have long held to be true.

7 ......: In dialogue, there is a mutual search for understanding. Each regards the other as a partner in a shared
inquiry. You see your partner in conversation as someone whose point of view is valued, someone with whom to
explore the familiar and develop the new.

You are open to the possibility that the meanings of one may cause those of the other to be revised or changed. The
conversation develops together. Yet, everyone is individually responsible for whatever they feel is needed and
relevant.

holding environment for a group of people. When people feel safe, they can be more aware of their thinking, their
conversations, their interrelationships, and their potential for better action. This is what Isaacs calls "a strong
container."

9...... : As you address difficult issues, the crises that break out are essential parts of your development. You learn
from them and build with them. You need to stay with the dialogue until a new level of understanding develops.
10 ......: occurs when a group wanders into new territory - discovers new meaning - that can only be discovered by

the entire group. This is meaning that no individual formed alone - rather it flows from the group as a whole. For the
group, this can be a powerful experience because it is the creation of shared meaning. Creating shared meaning is a
step toward creating community and working collaboratively.

Complete the following passage:

Giving unsolicited advice is what causes problems. Advice is necessarily preceded by a judgment or evaluation—
which is based on our interpretation of the situation. Although you may sincerely intend to help or assist someone,
giving unsolicited advice sends a variety of underlying messages which are all based on assumptions, and which are
almost always perceived as negative. As a result, advice often comes across as judgmental, authoritative, or self-
serving:

When we give unsolicited advice, the judgmental assumption is, 1 ......

The authoritative assumption is, 2 ......

The self-serving assumption is, 3 ......

I once worked in an office where one of our co-workers took it upon herself to give us advice about every aspect of
our lives. In an attempt to silence her once and for all, we decided to go out of our way to solicit her advice on
absolutely everything. About a month later, she had in fact stopped giving unsolicited advice. Asking her for advice
clearly communicated to her that she and her opinions were valued. Once she recognized that, she no longer felt the
need to constantly offer unsolicited advice

A “T know better than you,” or “I know and you don’t, so I have to tell you.”

B “Ineed to give you the benefit of my advice to validate or to prove to myself how smart I am.”

C “You can’t figure this out on your own,” or “I don’t trust you to figure it out.”



5. Which of the following is NOT a good suggestion?
Here are some suggestions for making your advice work.
A Don’t interpret rhetorical questions as a request for advice.
B Ask for permission to give advice.
C Ifyou sincerely intend to help or assist someone, do not hesitate to give advice.

Sl e

b)

¢)
d)

1)
2)

3)

1)
2)
3)
4)
5)
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D Listen, listen, and listen! *

E Be honest.
F Offer to assist, not insist.

G Allow people decide for themselves.
6 . Choose the best title for each paragraph about negotiations:
Look for ways of “expanding the pie”.
Be ready to explore as many variables as possible.
Know your minimum acceptable offer.
Start with easier points and leave the difficult ones for last.

You must know how much you can give up and what conditions you can accept. It is essential that you examine
many various combinations of variables to be dealt with in the negotiation process. These variables may include
price, delivery conditions, quantity, credit terms or date.

Creative negotiators can work out new opportunities that benefit both parties. In the ideal situation the opponents
achieve their objectives and none of them has to make a considerable concession. You can argue about how to di-
vide the market or you can work together and expand it in such a way that each party has a substantial share.

Having dealt with the easier issues in a successful way negotiators are more optimistic. This positive attitude makes
it easier to deal with the harder matters.

Increasing the number of variables makes it easier to work out a compromise. Whenever a car dealer does not want
to give up the price of a car, he will think about alternative incentives for the client, such as equipping the car with a

better radio or tyres.

7 . Decide which sentences match each negotiation style.

Win-win negotiation
Win-lose negotiation

Lose-lose negotiation

a) Small business owners had no choice but to accept the price quoted by
the large corporation.

b) The question of price proved to be a stumbling block and both parties
came back from the negotiations empty-handed.

c) After some haggling both parties achieved their most important objec-
tives.

d) Neither negotiator knew the needs of the other party and ended up mak-
ing unnecessary concessions.

e) Having worked out this creative solution neither party had to make any
unwelcome concessions.
There was no room for bargaining — we had to accept the conditions
dictated by the owners of the platinum mine.

8. Match the tips for people doing business abroad and the names of countries they apply to.

Singapore a)

China

Saudi Arabia b)

USA

Spain c)

Germany d)
e)

Punctuality is very important. Arriving a few minutes early is advisable. Talking
with hands in pockets is considered rude.

Strong and direct eye contact can be misinterpreted as an attempt to intimidate the
speaker.

Remember that the O.K. gesture is considered obscene.

Give your host a firm handshake and maintain direct eye contact.

Present your business card with your right hand only because the left hand is consid-
ered unclean. Remember that showing the bottom of the foot is very impolite.
Remember about Guanxi, which means ‘relationships’. Build a relationship before
talking business.

9. Match each of the words in the list with its definition:

cancel
postpone
bring forward
cut short

fix up

extend
reschedule

1. arrange a meeting

find another time for the meeting
hold the meeting later

hold the meeting sooner

hold a longer meeting

finish the meeting earlier

not hold the meeting at all

Nownkwn



10. Choose the request which is more appropriate for each situation.
Ask a close colleague to give you the phone number of a hotel he knows.
a) Can you give me the phone number?
b) I wonder if you could give me the phone number?
Ask your manager to read a report you wrote before you send it to a client.
a) Would you mind reading this report before I send it?
b) Can you read this report before I send it?
Ask the sales representative from the supplier to send you a brochure.
a) Could you send me a brochure?
b) Would you mind sending me a brochure?
Ask a client to return a document to you — unfortunately there is a mistake in it.
a) Please return the document to us as soon as possible.
b) Could you please return the document to us so that we can correct it? Many thanks.
You are going to visit a new client; ask them to send you directions to their office.
a) I wonder if you could send me some directions to your office?
b) Can you send me the directions to your office?
You want to attend a conference in the US. Ask a senior manager to authorize the expenditure.
a) Would you please authorize the expenditure?
b) I’d really appreciate it if you could authorize this expenditure

6.3.Onucanue nokazameneti u Kpumepuee OyeHueaHusl KOMHQMEHMMIZ HA pa3ludHsvlx smandax ux ([)opMuposaHuﬂ,
Onucanue wWKajl OyeHUBAaAHUus

O11eHOYHOE CPEJICTBO [Ikana orleHUBaHUs [peacraBnenne OLIEHOYHOTO
cpeacTBa B hoHIC

3aumeno
KontponbsHo-TecTOBBIE IIpaBunbHBIX OTBETOB S1- @oHA  TECTOBBIX  MPAKTUYECKUX
3aJIaHus Bricka3spiBaHHE, B OCHOBHOM, JIOTHMYHO, | 3aJaHWM

HMCHKOTCA OTACIIBHBIC HCIOCTAaTKHU npu
HCIOJIb30BAaHUN CPCACTB JIOTHYECKOM CB3U,
HUMCHOTCS OTACJIbHBIC HEAOCTATKU MPU ACJICHUU

TEeKCTa Ha al3alpl;  UMEIOTCS  OT/AENbHBIC
HapyIeHUs B odopmiiennn TEKCTa.
Hcnonp3yemslii CJIOBApHBIN 3amac

COOTBETCTBYET IOCTAaBJICHHOW 3aiade, OIHAKO
BCTPEYAIOTCS  OTACIBbHBIE  HETOYHOCTH B
YIOTPEeOJICHUN CJIOB, JIMOO CIIOBAPHBIA 3arac
OTpaHWYeH, HO  JIGKCHMKa  HCIIOJIb30BaHa
npaBWiIbHO. VMeercs psii TpaMMaTHYECKHX
OLIMOOK, HE 3aTPyIHSIONINX TOHUMaHUE TEKCTa.

Hezaumeno»

IIpaBunbsHBIX 0TBeTOB MeHee 50%.

Kpaiine orpaHnyeHHBIN CIIOBapHbI 3amac He
MO3BOJISICT BBITIOJMHHUTH ITOCTABICHHYIO 3a7ady.
I'pammaTHveckre mpaBuiia He COOTIOJAFOTCS.

HenpasunsHoe HCIOJb30BaHUE

rpaMMaTHYECKHUX CTPYKTYD Jenaet

HCBO3MO>XKXHBIM BBIIIOJIHCHHUC MOCTaBJICHHOM

3aa4un
MexKyJIbTypHbIE 3aumeno lpaBUIIbHBIX OTBETOB 51- PeueBoil »THKET: COBETHl H
0COOCHHOCTH JEIOBOM PpEeKOMEHJaIuH.
KOMMYHHKAIUU 3aJaHKe BBIIOJIHEHO: HEKOTOPbIE

aCTeKThl, YKa3aHHbIE B 3aJaHUU, PACKPBITHI

HETIOJHOCTBIO; UMeTCA OTJICJIbHBIE

HapyIIeHHs CTUIIEBOTO

oopMIIeHHSI peur; MPUHSITHIE B SI3BIKE HOPMEI
BEXIUBOCTH, B OCHOBHOM, coOmromeHsl. llems
OOIIeHNsT JOCTUTHYTa, OJHAKO TeMa PacKphITa
He B TmomHOM oObeMe. COUMOKYIBTypHBIC
3HaHMUS, B OCHOBHOM, HCIIOJIb30BaHbl B
COOTBETCTBHUH C CHTYyalueH oOICHHs




Hezaumeno»

IIpaBunbsHBIX 0TBeTOB MeHee 50%.

3amaHne He BBINOJHEHO: COJEp)KaHUE He
OTpakaeT Te AacCIIeKThl, KOTOpHIC YKa3aHBl B
3aaHHM, WIH He

CootBeTcTByeT TpedyemoMmy o0wvemy. llems
OOIIICHNS HE TOCTUTHYTa

CoO0O011IEHHE TI0 TEME

3aurteHo

IIpaBunbHBIX OTBETOB S1-

BricTynaromuii  A€MOHCTpUPYET 3HAHUS IO
BBIOpaHHOW TeMe, WMEeT 3aTPyAHEHHS C
UCTIONIb30BAaHUEM TEMaTHYECKOro BOKaOyJisipa;
HMeroTcst HeCyleCTBEHHBIE IOTPELIHOCTH B
UCTIONB30BaHUH TEPMUHOJIOTHU.

OTCYTCTBYET COTIPOBOAUTENIBHBIN
JIEMOHCTPAIlMOHHBIM MaTepHaji. 3HAYUTEIbHOE
KOJIMUECTBO OLIMOOK SI3IKOBOTO XapaKTepa.
Hezaumeno»

[TpaBmieHBIX 0TBeTOB MeHee 50%.

CooOmienne He IOATOTOBIICHO, JHOO HMEET
CYIIECTBEHHbIE NPOOEBI M0 MPEICTaBICHHOMN
TeMaTHKe, OCHOBaH Ha  HEJOCTOBEPHOMU
uHpopmanuu, BBICTYMAIOIINM JIOITYIIIEHO
Oomplioe  KOMMYECTBO  TPYyOBIX  OWIMOOK
A3BIKOBOTO XapakTepa.

TeMbl cooOLIeHUI

[IucbMeHHBIN U YCTHBIH
epeBosl

«3aumenoy

IIpaBunbHbIX 0TBETOB 51-%

[lepeBox  monHbIA, 0€3  NPOIYCKOB U
MIPOM3BOJIBHBIX COKPAIIEHNUH TEKCTa OpUTHHAIA,
JIONTyCKaeTcsl oHa (haKTHUYECKas OUIMOKa, mpu
YCJIOBUH OTCYTCTBUS ITOTEPh HH(POPMAIUU 1
CTHIMCTHYECKUX IIOTPELIHOCTEH Ha JpYrux
(hparmenTax TEKCTA. Nmerotes
HECYIIIECTBEHHBIC MIOTPEITHOCTH B
HCTIONIb30BAaHUN TEPMHUHOJIOTHH.

IlepeBox B HOCTaTOUHON CTENEHU OTBEYAET
CHCTEMHO-SI3bIKOBBIM HOpPMaM M CTHIIIO SI3bIKa
nepeBoyia. KynbTypHble U yHKIIMOHAIBHbBIE
mapaMeTpsl MCXOJHOTO TEKCTa B OCHOBHOM
aZiekBaTHO  mepenaHel.  KOMMyHHKaTHBHOE
3aJaHUe€ pEaln30BaHO, HO  HEIOCTATOYHO
ONITHMAJIBHO.

JlomyckaroTcsi HEKOTOpbIe HapylIeHHs B Gopme
HpeIbBICHUS TTEPEBOJIA.

«Hezaumeno»

IIpaBuibHBIX 0TBeTOB MeHee 50%.

IlepeBoa  comepXUT MHOTO  (PAKTHUECKHX
ommbok. HapymeHa momHOTa mepeBoa, €ro
9KBUBAJICHTHOCTh M aJ€KBaTHOCTh. B mepeBone
rpy00 HapylIeHbl CHCTEMHO-SI3BIKOBBIE HOPMBI
U CTWIb sI3bIKa IepeBoja. KoMMyHUKaTHBHOE
3aJ]aHue He BHIIOJIHEHO. [ pyOble HapylIeHus B
(dhopme npebsBIeHNs IEpeBoIa.

@DOHJT TEKCTOB Ha NIEPEBOJ

PedepupoBanue
CTaTbu

«3aumeno»

IIpaBmipHBIX 0TBETOB 51-%

OcHoBHas nH(pOpMaHs U3BJICUCHA U3 TEKCTa C
MOJMHO ¥ TOYHO. OTCYTCTBYyeT H30BITOYHAS
nHdopmanus. Beickazano coOcTBeHHOE
OTHOIIEHHE K Tmpobieme, 0003HAYCHHOW B
pe/ITI0KEHHOM CTaThe. ConepxaHue

Donp crareit mis
pedepupoBaHus




COOOIICHUS

COOTBETCTBYET TeMe. ANICKBAaTHAas pPEaKIus Ha
JIOTIOJTHUTEJbHBIE BOIPOCHI TPETIOIaBaTENs.
Peub npaBuiibHasI, TOMYCKAIOTCS
He3HAYNTENLHEIE OIMIMOKH SI3EIKOBOTO
xapakrepa.

«Hezaumenoy
IIpaBuibHBIX 0TBeTOB MeHee 50%.
Heymenune oTaenuTh OCHOBHYIO HH(OPMAIIHIO
OT BTOPOCTETIEHHOH, MOMBITKH pedeprupoBaHus
CBOAATCS K  BOCHPOM3BEIEHUIO  T'OTOBBIX
MPEATIOKEHUHN U3 TEKCTA.

PeueBass akTUBHOCTH CTyJE€HTa HM3Kasl.
Peakiust Ha Bonmpocsl
npernojaBaTesisi OTCYTCTBYET WM HE aJieKBaTHa
TeMe. boJbIioe KOIM4eCTBO OMUOOK S3BIKOBOTO
XapakTepa.

[MucemenHbIe pabOTHI

«3auTeno» IIpaBmibHBIX O0TBETOB 51-%

— CTYJCHT ITOATOTOBMII 331aHHE 110
MpeIOKEHHOMY (DOpMATy, XOTSI UMEIOTCS
OTZEJbHBIC HApyIIEHUS CTHIIEBOTO O(opMIICHHS
peun. Mcnons3yeMslii cnoBapHBIit 3anac
COOTBETCTBYET ITIOCTABJICHHOM 3a/aue, OAHAKO
BCTPEUAIOTCS OT/IENIbHbIC HETOYHOCTH B
YHOTpeOJIeHUH CJIOB MO0 CIIOBApHEIH 3a1mac
OTPaHHYEH, HO JIEKCHKA HCITIOIb30BaHA
npaBmIbHO. MIMeeTcs psia rpaMMaTHdecKux
OIIMOOK, HE 3aTPyIHSIONINX TOHUMAaHUE TEKCTa.
Opdorpaduueckre omUOKH MPAKTUICSCKU
OTCYTCTBYIOT.

«He3auTeHo» — CTy/IleHT OATOTOBUII 33/IaHHE
c rpyobIMHU HapyUICHUSIMU ¢dopmara
MUCBMEHHON paboTel. OTCYTCTBYeT JIOTHKa B
MOCTPOGHUN  BBICKAa3bIBaHWS;  TEKCT  HE
0OpMIICH COTJIACHO HEOOXOOMMOMY (OopMarty.
Kpaiine orpaHnyeHHBIH CIIOBapHbI 3amac He
MIO3BOJISIET BBINMOJHUTL TOCTABJICHHYIO 3ajady.
JomymieHsl TpyOble  JCKCHYSCKHE U (WJIH)
rpaMMaTH4YeCKUE OLTHOKH.

@DOH IeTOBBIX MHCEM, KOHTPAKTOB

ITepeBon aenoBbIx
MMHCEM

«3aureno» [IpaBmibHEIX 0TBETOB 51-%

— TEKCT IepeBOAa aJeKBaTeH HCXOIHOMY

COOOLICHHIO; H3JI0KEHUE, B OCHOBHOM, JIOTHYHO
U TPaMOTHO; NPOJEMOHCTPUPOBAaHO 3HAHHE H
NOHMMaHWE  KIIOYEBOH TEPMHHOJOIMH U
JIEKCUKO-TPAMMaTHUECKHX CTPYKTYD;
JIONYCKAaeTCsl JI0 YeTHIpEX HEe3HAYUTEIbHBIX
OomMOOK B MEPeBOJiC TEPMUHOB M JIEKCHKO-
rpaMMaTHYEeCKUX CTPYKTYP.
«He3auTeHo0» — TEKCT IepeBOa MOIHOCTHIO HEe
COOTBETCTBYET HCXOIHOMY COOOILCHUIO; B
HepeBeIEHHOM TEKCTe OTCYTCTBYET JIOTMKA H
MUMEIOTCSI MHOTOYHCIIEHHBIE TIpaMMaTHYeCKHe
ommOky  (OoJnblle  BOCBMHM);  W3y4YECHHBIH
BOKaOyJIsIp " JIEKCUKO-TPaMMaTH4eCKHe
CTPYKTYPBI HIEpEBEICHBI HEBEPHO JHOO COBCEM
HE TIepeBeICHBI.

[O6)3 JCJIOBBIX MNCEM, KOHTPAKTOB

7.Y4eOHo-MeTOAMYeCKOEe M MHPOPMALMOHHOE OOecnieyeHue U CHMIIMHBI
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I'ymoBckast, I'.H. Aurnuiickuii s13b1k npogeccuonanbaoro oomenus=LSP: English for
professional communication : yuedHoe nocobue / I'.H. I'ymoBckast. - Mockaa :
UznarensctBo «@munTaR, 2016. - 218 . - bubmuorp. B k. - ISBN 978-5-9765-2846-8 ; To xe [ DneKTpOHHBIH

pecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=482145 (21.09.2018).
[esenéra, C.A. [lenoBoi aHruiickuii : yaeoHoe nocodue / C.A. Illesenésa. - 2-e ns,.,

niepepa0. u jgor. - Mocksa : FOnutu-/lana, 2015. - 382 c. - ISBN 978-5-238-01128-8 ; To ke [DneKTpOHHBII
pecype]. - URL: http://biblioclub.ru/index.php?page=book&id=436816 (21.09.2018).

HNHTepHeT-pecypcbl
www.bbclearningenglish/com (section “Business English”)
http://www.businessenglishonline.net/InCompany/intro.htm
http://www.dialogueworks.com/pages/blogs.php
http://www.logosnoesis.com/dialogue
http://www.wittcom.com/leader_resources.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.kwintessential.co.uk/cultural-services/cross-cultural-communication.html
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these- 8-ways

http://marketing.about.com/od/publicrelation /a/organizingapressconference.htm
http://www.ehow.com/how 4494650 prepare-press-conference.html

8. [lepeuens pecypcoB MH(POPMAIHOHHO-TEIEKOMMYHHMKAMOHHOI ceTH «AHTEepHET», HEOOXOAMMBIX /1151
OCBOEHMSI TMCUMIJIMHBI (MO/YJI51)

IIpu mpoBeleHUU MPAKTUYECKUX 3aHATUI IO AMCLHUIIMHE «/[€10BOM MHOCTPAHHBINA SI3bIKY» UCIOJIb3YETCS
clieiyrolee IporpaMMHoe o0ecrieueHre COBPEMEHHbIX HH()OPMAIIOHHO — KOMMYHHUKATHBHBIX TEXHOJIOTHIA:
WuTepHeT-pecypcehl: aHrIos3pIaHbIe cailTel: http://www.wikipedia.com; http://www .krugosvet.ru;
http://www.diplomotahes.com; http://www.lenta.ru; http://www.comersant.ru; http://www.uno.org;

-niouckoBas cucreMa Google st moncka HHGOPMAIMH Ha IO TeMaM, BBIHOCHMBIM Ha CAMOCTOSTEIIEHOE U3yUCHHE;

-y4eOHbIe IT0coOus U y4eOHO-MeToIuecKre pa3paboTku HayyHoi oubmmorexkn JAITIY;

-3JIEKTPOHHBIN pecypCHBIN LIeHTp Hay4yHoi onbnuorexu JAITTY; “Wikipedia” http:/www.wikipedia.org
www.bbclearningenglish/com (section “Business English”)
http://www.businessenglishonline.net/InCompany/intro.htm
http://www.dialogueworks.com/pages/blogs.php
http://www.logosnoesis.com/dialogue
http://www.wittcom.con/leader_resources.htm
http://www.englishclub.com/speaking/presentations.htm

http://www.kwintessential.co.uk/cultural-services/cross-cultural-communication.html

http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these- 8-ways

http://marketing.about.com/od/publicrelation 1/a/organizingapressconference.htm
http://www.echow.com/how_4494650 prepare-press-conference.html

9. MeTonuyeckne yKazaHus /15 00y4aroLIUXCS 110 0CBOCHHMIO THCIHIIHHBI

OOyueHne HHOCTPAaHHOMY SI3BIKY 10 JAHHOW ITpOrpaMMe FOTOBHUT K JICJIOBOMY OOILCHHIO Ha aHTIIMHCKOM
S3bIKE, KaK B IPO()ECCHOHANIBHOM ESTENbHOCTH, TaK M B MOBCEIHEBHOW KHM3HHU, a TAKXKE YUYUT YNTATh U IIOHUMATh
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http://www.businessenglishonline.net/InCompany/intro.htm
http://www.bbclearningenglish/com
http://www.wikipedia.org/
http://www.ehow.com/how_4494650_prepare-press-conference.html
http://marketing.about.com/od/publicrelation1/a/organizingapressconference.htm
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these-%20%20%208-ways
http://www.kwintessential.co.uk/cultural-services/cross-cultural-communication.html
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TEKCTBl AKOHOMHUYECKOM HaIlpaBJICHHOCTH, YYUT NHUCATb aHHOTaOUU H pe(pepaT, nucaTtb IIMCbMa 4YaCTHOTO U
JeTI0BOTO XapakTepa. B mporpaMmy BKIIOYEHa ClIeLMaIbHAS TEPMUHOJIOTHS A3bIKa JIETIOBOTO OOIIEHHMS.
Heobxonumo pa3pabaTbiBaTh COBMECTHO C IIPEIoJaBaTeleM HHAWBHIYaJbHBIH aIrOPUTM CaMOCTOSTEIbHON
paboTsl 1 paboTHI Ha 3aHATHAX. OCHOBHAS PEKOMEHIAIIHS, 00SCTIeYHBAOIAs
ycIex NpH OCBOSHUH, KaK OTACIBHBIX TeM, TaK M Kypca B IIeJIOM - CHCTeMaTH4ecKasi paboTa Hall
3aaHUsIMU, KOHKPETU3UPOBAHHBIMH B 11.3, «Cofep)kaHue caMOCTOSTENbHON paboTel». BRINONHSS 3a1aHus, CTYACHT
KOHTPOJIMPYET CTEIEeHb YCBOGHHs MaTepHajia M, €CIIM OH HE B COCTOSIHUHM BBIIOJHHUTH TO WM MHOE 3aJaHKe, OH
JIOJDKEH BHHMATEJbHO IPOYUTATh COOTBETCTBYIOLIEE MPABHJIO IO PEKOMEHIOBAHHOH JUTEpaType. [Mocne
3aBepIICHHs KaXJI0ro 0JI0Ka TeM, MPerojaBaTellb 1aeT «TBOPUECKHE) 3aJaHus: HAIlCAHUE CBS3HBIX PACCYKICHUM,
BBICKa3bIBaHHI, aHHOTALMI U pedepaToB, MUCEM JIMUYHOTO U JIEJIOBOI0 XapakTepa, HOATOTOBKA YCTHOTO COOOIIEHHs
[0 3aJaHHOH TeMe, MOATOTOBKa K pPOJEBOH urpe, Hampumep, «OTKpbiTHEe coOcTBeHHOro OumsHeca». Ha 310
OTBOAUTCS JOCTATOYHOE KOJIMYECTBO YaCOB Ha CAMOCTOATEIBHYIO MOATOTOBKY. Ilonck M cOop Marepuana IOIMKEH
OCYIIECTBIIATECS CTYJCHTaMH CaMOCTOSTEIBFHO M3 COOTBETCTBYIOIIMX HCTOYHHKOB: IEPUOIMYECKHX H3IaHUM,
Hay4YyHO — MOMNYJISIPHBIX TEKCTOB, HAy4HBIX cTaTed, MoHorpadwuii, HTepHeT - pecypcoB. [Ipu mMOArOTOBKE TaKUX
KOMMYHUKaTHBHO-OPUEHTUPOBAHHBIX 33/laHUH: pOJEBBIX WrP, TPYHNOBBIX MAUCKYCCHMH MW T.OI. CIEAyeT
NIPUICPKUBATHCS CLIEHAPHS, pa3pab0TaHHOTO COBMECTHO C IIPETOIaBaTEISIM.

10 . ITepeyeHb MH(POPMALUOHHBIX TEXHOJIOT Ui, HCIOJIb3yeMbIX PH OCYLIECTBJIEHUHM 00Pa30BATEIbHOIO
npouecca no IMCHUIIMHE (MOY.II0), BKJIIOYAas NlepedeHb IPOrpaMMHOro odecredyeHust 1 HHGOPMAIHOHHBIX
CIPABOYHBIX CHCTeM (IPU HEOOXOIUMOCTH)

[lpu mpoBeneHWH NPAKTHYSCKUX 3aHATHH MO AWCIUIUTHHE «VHOCTpaHHBI S3BIK B MPOQECCHOHATHHOMN
KOMMYHUKAIW» HCIOJIB3YIOTCS CIIEAYIONIME IPOrpaMMHBIE OOECHeUeHHs! COBPEMEHHBIX HH()OPMALMOHHO —
KOMMYHUKaTUBHBIX TexHoioruit: Microsoft Office, Excell, cnoBaps-niepeBoquuk ABBYLingvo 12, oOyuaromue
nporpammel: «Speaking English», «Tell me more», « AHrnuiickuit Ha Ypay, «IIpodeccop Xurruac. AHrimiickuit
0e3 akneHTa», «MlHTepaKTHBHBIH yu4eOHHK MO0 COBPEMEHHOI IpaMMaTHKe aHIJIIMHCKOro si3bika», «CaMOy4YHuTeNn 1no
AHTIIMICKOMY SI3BIKY»; MHTepakTuBHBIE Kypchl « TOEFLy»; TpeHHHroBBIe IMPOTpaMMbI IO IPaMMaTHKE U JEKCHKE,
TECTOBbIE 3aJaHUS 10 AHIVIMIICKOMY SI3BIKY: « TecThl MO aHIMMICKOMY SI3BIKY»; ydeOHbIE IOCOOMS M y4eOHO-
MeToAn4YecKue pa3paboTku HayyHoU Onbmuorexu JITIY.

11. MaTepuajabHO-TeXHUYECKOe o0ecnevyeHue I CUMIIMHbI

[TpumeHneHne coBpeMEHHBIX 00pa3oBaTENbHBIX TEXHOJOIWH, B paMKax KOTOPBIX PEaln3yeTcs OCBOCHHUE
JUCHUIUIMHBI, TPEAIOojaracT uCroJIb30BaHue aKaZleMH‘leCKOﬁ AyaAUTOPUN IJid NPOBCACHUA NPAKTUUCCKUX 3aHATHI C
HEOOXOAMMBIMH TEXHUYECKHMMHU CpeICTBaMU (KOMIIBIOTEpP, IPOEKTOp, SKpaH, UHTEpaKTHBHAs JOCKa, aylIuo- H-
BHUJIEO alapaTypbl, MEANa3al C BO3MOXHOCTBIO IPOCMOTPA CITyTHUKOBOTO TEJIEBUACHHS HA HHOCTPAHHOM SI3BIKE).

CpenctBa 00y4eHHUs BKIIOYAIOT y9eOHO-CIIPaBOUHYIO JTUTEPATypy (PEKOMEHIOBAaHHBIE YIeOHUKH U yueOHBIE
1oCcoOusl, CJIOBapH, y4eOHbIC U ayTeHTHYHBIE TICYaTHEIE, ayAUO- U BUIeoMaTepuaisl, MHTepHeT-pecypehl).

[porpammer: Microsoft PowerPoint 2007, Adobe Acrobat 6o Foxit Reader.

Harnsinsele, aytmoBu3yansHble, TEXHUYECKUE CPEACTBa O0yUYEHHUs: KOMIIBIOTED, MyJIbTUMEHA, ayIHOBU3yalbHbIC
MaTepuabl.

12.CunenuajabHble yciaoBus AJisi HHBAJIU/I0B U JIUI ¢ OTPAaHUYECHHBIMH BO3MOKHOCTAMHU 310POBbS

CnennanbHble ycIoBUSI OOy4eHHMS WM HampaBieHHS pabOThl C MHBAIMAAMH W JIMLIAMH C OTPaHHYCHHBIMH
BO3MOKHOCTSIMH 3/IOpPOBbsI (J1asiee - 00ydaromuecs ¢ OrpaHHYeHHBIMI BO3MOXKHOCTSIMU 3/I0POBBSI) OIpE/ICIEHBI Ha
OCHOBaHHH:

- ®enepanbHOro 3akona ot 29.12.2012 Ne 273-®3 «O6 obpasoanuu B Poccuiickoit denepanuny;

- denepanpHoro 3akona ot 24.11.1995 Ne 181-®3 «O couuanbHOW 3aluTe WHBAIUIOB B Poccuiickoit
Deneparumny;

- mpuka3a MuH#CcTepcTBa 00pa3oBanus u Hayku Poccuiickoit @eneparm (Munoopraayku Poccnn) ot 5
anperst 2017 1. Ne 301 «O6 yrBepxkaenun Ilopsmka opraHmW3alii W OCYIIECTBICHUS 00pa30BaTeNbHON
JIEITENIFHOCTH TI0 00pa30BaTelIbHBIM TIpOTpaMMaM BBICHIETO 00pa3oBaHMsS — MporpamMmam OakalaBpHuara,
IporpamMMam clienualIuTeTa, IIporpaMMaM MariucTpaTyph»;

- METOJIMUYECKUX PEKOMEH/IAIMI 10 OpraHu3alii 00pa30BaTEIbHOTO Mpolecca sl 00y4YEeHHsI HHBAINUIOB U
JIMIl C OrPaHUYEHHBIMH BO3MOXKHOCTSIMH 3JJ0POBbsI B 00pa30BaTENbHBIX OpraHU3alUsIX BbICHIEro 00pa3oBaHUs, B
TOM YHCJIe OCHAIIEHHOCTH 00pa30oBaTEIBHOIO Mpoliecca, YTBEpxkAeHHBIX MuHoOpHayku Poccum 08.04.2014 Ne
AK-44/058H).

Ilon cmenuanbHBIME YCHOBMAMH U1l MONydYeHHs o0Opa3oBaHus OOYYalOMIMXCA C OTPaHHYCHHBIMHU
BO3MOXKHOCTSIMH  3/IOPOBBSI TOHHMAIOTCS YCIOBUSI OOy4YEeHHWs, BOCHHTaHMS W pa3sBUTUS TaKMX CTYACHTOB,
BKJIIOYAIONINEe B ce0s WCIONB30BaHUE IIPH HEOOXOJMMOCTH aJalTHPOBAHHBIX OOpa3oBaTEIbHBIX NPOTpaMM M
METOJIOB OOyUYCHHSI M BOCHHUTAHMS, CIIEIHAIBHBIX YIEOHUKOB, YUCOHBIX IMOCOOMH M TUIAKTHIECKUX MaTEpPHANIOB,
CHEUUATbHBIX TEXHWYECKHX CpPEACTB OOYyYeHHMs KOJUIGKTUBHOTO W  WHAMBHIYaJIBGHOTO  IOJB30BaHUS,



NPE/IOCTaBIICHUE YCIYr acCHCTeHTa (IIOMOIIHMKA), OKAa3bIBAIOUIEro HEOOXOJMMYI0 IOMOLIb, IIPOBEICHHE
I'PYNIIOBBIX U HHAUBUIYaJIbHBIX KOPPEKIIMOHHBIX 3aHATHH, 0OecIiedeHue TOCTyMa B 34aHUS By3a U APYTHE yCIOBUS,
0e3 KOTOpHIX HEBO3MOXKHO MWIJIM 3aTPyJHEHO OCBOGHHE O00pa30BaTENbHBIX IpOrpaMM OOy4aloluxcs ¢
OrpaHUYEHHBIMU BO3MOXKHOCTSMH 37I0POBBSL.

OOydeHue B paMKax y49eOHOH TUCHUIUIMHBI OOYYArOIIUXCS C OTPAHUYCHHBIMH BO3MOXKHOCTSIMHU 3I0POBBS
OCYIIECTBIISICTCS. MHCTHTYTOM C Yy4YeTOM OCOOCHHOCTEH IICHXO(H3UYECKOr0 PpAa3BUTHSA, HHIUBHIYaTbHBIX
BO3MOKHOCTEH M COCTOSIHUS 3/I0POBBS TAKMX OOYYarOIIMXCSL.

OOyueHne No y4eOHOW IUCLUIUIMHE OOYyYaloUIMXCs C OrPaHUYEHHBIMU BO3MOXKHOCTSIMU 3/I0POBBSI MOJYKET
OBITH OPraHN30BaHO KAaK COBMECTHO C JIPYTUMHU O0YHAIOIIUMHUCS, TaK U B OTJEIIbHBIX IPYIIIax.

B nenax moctynHocTé 00y4eHuUs 10 TUCIMITIIMHE 00eCTIeYNBaeTC:

1) U1 M1 ¢ OTPaHUYEHHBIMH BO3MOXKHOCTSIMHU 3/10POBbS 110 3pEHHIO:

- HaJu4YWe albTepHaTUBHOW BepcHH O(QHUUIMAIbHOrO caiita HHCTUTYTa B cetd «VHTepHeT» mid
CJIa00BUISIIINX

- BeCh HEOOXOIMMBI ISl H3YyUYEHHsT MaTepHall, COrJIacHO yueOHOMY IUIaHy (B TOM 4YHMCIIe, Ul 00yYarOmuXCs
10 MHJMBUAYaJIbHBIM Y4€OHBIM IJIaHAM) IIPEIOCTABIISIETCS B SJIEKTPOHOM BHJIE HA JIUCKE.

- UHAMBUyalbHOE paBHOMEPHOE ocBeleHue He MeHee 300 rokc;

- IPUCYTCTBUE ACCUCTEHTA, OKAa3bIBAIOLIETO 00y4YaIOIIEMyCsi HEOOXO0ANMYIO IIOMOIIIb;

- olecrieueHHe BO3MOXKHOCTH BBIITYCKa alIbTEPHATHBHBIX (DOPMATOB IEYATHBIX MaTepUalioB (KPYITHBIH
mpudT WK ayauodaiiiie);

- obecnieyeHne JOCTyIa O0yYarOIErocs, SBISIOMEroCsS CIENbIM U HUCIIOJIB3YIOIIEro co0aKy-IpoBOAHUKA, K
3JJaHHUIO0 HHCTUTYTA.

2) ISt JIHL ¢ OTPaHUYCHHBIMH BO3MOXKHOCTSIMHU 3JI0POBBS 11O CIIYXY:

- HAJIMYUE MUKPO(OHOB U 3BYKOYCHJIMBAIOIIEH anmapaTypbl KOJUIEKTHBHOT'O HOJIb30BaHU (ayANOKOJIOHKN);

3) I AWML ¢ OTpaHUYCHHBIMH BO3MOKHOCTSIMH 37J0POBbsI, UMEIOLIMX HapyIIEHHs ONOPHO-ABUIATEIHLHOTO
afnmapara, MaTepUaJIbHO-TCXHUYCCKUE YCIIOBHUA JOJIKHBI O6eCHe‘{l/IBaT]) BO3MO>XKHOCTb 6eCHpeHHTCTBeHHOFO
JocTyna O6y'—IaIOHlI/IXCSI B y‘-IC6HI)Ie MOMCIICHU, CTOJIOBBIC, TYaJICTHBIC U APYIru€ IMOMECIICHUA OpraHu3aluv, a
TaKoKe NpeObIBaHNS B YKa3aHHBIX OMEIIEHUAX (HaJIM4ne aHayCcOoB, IOPYYHEeH, pPaCIIMPEHHBIX ABEPHBIX IPOEMOB U
JIPYTHX MPUCIIOCOOTICHUT).

[epen HavamoM OOy4YeHUWsS MOTYT IIPOBOJHUTBHCS KOHCYJIBTATHBHBIC 3aHSTHS, HMO3BOJIIOIIME CTYICHTaM C
OrpaHUYCHHBIMU BO3MOXKHOCTSMHE aJIalTHPOBATHCS K y4EOHOMY IpoLeccy.

B mpomecce BenmeHust  y4eOHOM — AMCHMIUIMHBI  IPO(ECCOPCKO-TIPEIIONaBaTENbCKOMY  COCTaBY
PEKOMEHAYETCSl HCIOJIb30BAHUE COLMAIbHO-aKTHBHBIX W PEQIEKCHBHBIX METOJIOB OOYYEHHs, TEXHOJOTMH
COLMOKYJIbTYpHOH peadWiuTanuy ¢ 1eJdbl0  OKa3aHUs IOMOLIM OOYydYalolMMCs C  OrpaHUYeHHBIMHU
BO3MOXHOCTSAMH 3J0POBbs B YCTAHOBJICHUHM TIOJIHOILICHHBIX MEXKINMYHOCTHBIX OTHOIIIEHUH C JApyrumu
00yJaromuxcs, Co3JaHIH KOM(POPTHOTO NICUXOJIOTHYECKOTO KIMMaTa B y4eOHOM rpymie.

Oco0eHHOCTH MTPOBEACHHS TEKYLIeH M IIPOMEXYTOUYHOMH aTTeCTAly 110 JUCHHUIUIMHE I 00yqaromuxcs ¢
OrpaHUYCHHBIMU BO3MOYKHOCTSIMH 3JI0POBbSl YCTAHABIHBAIOTCS C YYETOM HHIMBUIYAIBHBIX NCUXO(DU3HYECKHX 0CO-
GeHHoCTeH (YCTHO, MICBMEHHO Ha Oymare, MIMCbMEHHO Ha KOMITbIOTEpe, B JopMe TecTUpoBaHus u npyroe). I1pu He-

06XOD,I/IMOCTI/I MMPEAOCTABIACTCA NJOIMMOJHUTECIBHOC BpEM [JIsl IOATOTOBKH OTBETA HA 3a4€TC WUJIN OK3aMCHE.

ABTOp (b1): Maramaapos P.I1I. goueHrt, k.¢.H. -Pabovas mporpamMma TUCIUILTAHBI

«VHOCTpaHHBIN A3bIK B MTPO(HECCHOHATBHOW KOMMYHHUKALIMN
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