MunucrepcTBo npocseiienusi Poccuiickon @egepanuu

®I'bOY BO "Jlarectancknii rocy1apCcTBEeHHbI NeJarornyecKui
yHuBepcurer uM. P.I'am3aToBa"
Kadeapa anrinuiickoro si3bika

YTBEPXIAIO

Pgaansnuk YMVY
//é Fogpewel PP

« @l » tene.9 2026 T.

PABOYAS NTIPOI'PAMMA JUCHUITJIMHBI
OT/A.1 HPAKTUKYM 110 MEXKKYJIBTYPHOMY OBLIEHUIO

Hamnpasnenne noaroroBku- 44.04.01 I1egarornueckoe oOpazoBaHuE

Hampasnennocts (mpodunb) - «Teopus u mpakTrKa oOy4eHUs WHOS3BIYHON
MEXKKYIbTYPHOH KOMMYHUKAIIHI

Kpanuduxanus BeimyckHuka- Maructp

®dopMbI 00yUeHUS- OYHasi, 3a04Hast
I'on npuema- 2026
®opma | Cemec | Tpynoem Buabl yueOHoii paboThI
o0yueHun TP kocrb | Jlekn | Ilpakr. Jlabop. | Ipomexy | CPC ®opma
1 uu 3aHATHSA | 3aHATHSA | TOYHBIN aTrrecTan
KOHTPOJIb U
ouHasn 4 72 18 54 3auer
3204Has 4 72 6 66 3auyer

Maxaukaua,2026




MMPUMCHCHHA

npodeccuoHanpHOM U

1. OEJIb OCBOEHUSA JUCHUIIJIMHBI
Heasavu ocoenust aucuurinasl @T/[.01 «[IpakTukyMm MO MEXKKYIBTYPHOMY OOIIECHUIO»
ABJISIIOTCS. (POPMHUPOBAHUE 3HAHUH KOMMYHHKAaTHMBHOI'O B3aUMOJEHCTBUS AJI IPAaKTUYECKOTO

COLIMOKYJIBTYPHOU U MEKKYJIbTYPHON KOMMYHUKALIMH.

00IIIeCTBEHHON

ACATCIIBHOCTH B IPOLECCE

Kon
KOMITETeHIM U

Conep:xkaHue KOMIeTEHIIUH

NHaukaTopbl J0CTHKEHUS
KOMIIeTeH LU

YK-4

Cnocoben HIPUMEHSTh
COBPEMEHHbIE KOMMYHUKATHUBHBIE
TEXHOJIOTMH, B TOM 4HCJIE Ha
MHOCTpaHHOM(BIX)) sI3bIKE(axX), IS
aKaJIeMMYECKOro U
npoeccrnoHaIbHOTO
B3aUMOJICHUCTBHUS

YK 4.1. YMeer BbIOMpaTh Ha
rocyJapCTBEHHOM M WHOCTPAHHOM (-
BIX) SA3BIKaX KOMMYHHKATHUBHO
npueMieMbie CTHIIN JIEJIOBOTO
oOuieHus, BepOabHbIE u
HeBepOaTbHbIC CpeacTBa
B3aUMO/JICHCTBUS C MapTHEPAMHU.
YVK4.2. YMeer  UCHONB30BaTh
nH(POPMAITMOHHO-
KOMMYHUKAIIMOHHBIE TEXHOJIOTUU TIPU
NIOMCKE HEeoO0XoauMol nHpopManuu B
OpOLECCeE  PELIEHUS  pa3IU4HbIX
KOMMYHHKATHBHBIX 3aja4 Ha
rocy/1lapCTBEHHOM M HWHOCTPAaHHOM (-
bIX) SI3bIKaX.

YK 43. VYmeer BecTH [J€I0BYIO
MEPEeNnuCKy, YUYHUTHIBAs OCOOEHHOCTH
CTHJIUCTUKH Oo(pHUIHATEHBIX "
Heo(UIMATbHBIX IIHCEM,
COLIMOKYJIBTYPHBIE paznuuus B
dbopmaTe  KOPpPECHOHACHIIMM  Ha
rOCyJJapCTBEHHOM W HMHOCTPaHHOM (-
bIX) SI3bIKaX.

YK 4.4. YmMeer KOMMyHUKaTUBHO U
KYJIbTYPHO MPHUEMIIEMO BECTH YCTHBIE
JICNIOBbIE  Pa3roOBOpPHl B IpoLiecce
npogecCHOHAIBHOIO B3aUMOJIeHCTBUS
Ha rOCYAapCTBEHHOM M MHOCTPaHHOM
(-BIX) SI3BIKAX.

YK 4.5. JleMoHCTpUpyeT yMEHHE
BBINIOJIHATH NIEPEBOJ] aKaJEMUUECKUX U
npodeccnoHanbHbIX TEKCTOB c
WHOCTPAHHOTO (bIX) Ha

TrOCYJIApCTBEHHBIN S3bIK.

YK-5

Cnocoben
y‘II/ITBIBaTB
KYJIBTYD B
MEXKKYJIBTYPHOI'O
B3aUMOJIEUCTBHUS

aHATM3UPOBATH U
pazHoOOpazue
nporecce

YK 5.1 Haxomutr ¥  HUCIOJB3yET
HEOOXOIUMYIO JUIST cCaMOpa3BUTUA U
B3aUMOJIEHCTBHS C JIPYTHMH
rH(OpMAITUIO 0 KYJIBTYPHBIX
OCOOCHHOCTSIX W TPAIUIMAX Pa3IMYHBIX
COOOIIIECTB.
VK 5.2.
JemoHCcTpupyeT
OTHOIICHHE K HCTOPUUIECKOMY
HaCJIeINI0 u COIMOKYIIBTYPHBIM
TPAUIUSM  Pa3IMYHBIX HapOJIOB,
OCHOBBLIBAasICb ~ Ha  3HAHUUM  DTAaloOB
HWCTOPUYECKOTO  pa3BUTHS  0OIIecTBa

YBAXKUTCIIBHOC




(BKITFOUAS OCHOBHBIE  COOBITHSI,
JESITeIbHOCTh OCHOBHBIX HCTOPHUYECKUX
nesiTeneil) ¥ KyJIbTypHBIX TPagului MUpa
(BKITIOUAs MHPOBBIE penuruy,
¢unocopckre W ITUUYECKUE YUEHHSA), B
3aBUCHMOCTH OT CPEIbl B3aUMOJCHCTBU
1 3a/1a4 00pa30BaHHUA.

VYK-5.3. YMmeeT TonepaHTHO U
KOHCTPYKTHBHO B3aMOJICHCTBOBATH C
JFOABMU C YYETOM UX COLMOKYJIBTYPHBIX
0Cc00EHHOCTEH B LIENSX YCIEIIHOTO
BBITIOJTHEHHS TPO(ECCHOHATBHBIX 33124 U
YCHJICHHS COIIMAJIBHOM MHTETPALTHH.

2.MECTO JUCLUIIMHBI (MOJYJIST) B CTPYKTYPE OCHOBHOI
MMPO®ECCUOHAJIBHON OBPA3OBATEJILHOM ITPOTPAMMABI

Huctumuaa (OTA.01) «[IpakTukyM MO MEXKYJIbTYpPHOMY OOINCHHIO Ha AHIJIMHCKOM

sa3pike» BXoauT B Monyne ®DTJ] yuebnoro mmana OIIOII BO moaroroBku MaructpoB IO
Hanpasienuio 44.04.01 Ilenarornueckoe oopa3zoBaHue.
Huctumnmna OTJ[.01 «[IpakTukym 1Mo MEXKYIbTypHOMY OOIIEHUIO HAa AHTJIHICKOM SI3BIKE»
OasupyeTcsi Ha KOMIIETEHIUSX, 3HAHUAX M YMEHMSIX, CPOPMHUPOBAHHBIX B XOJI€ H3YyUEHUS
qucuuiuinH - «MHOCTpaHHBIM  s3bIK», «BBenenue B s3pIko3HaHuWe»,  «Dunocodusy,
«Kynbryponorusi», «llcuxomorus.

Komnerennuu, chopMupoBaHHbIE B MPOLIECCE U3YUEHUS AUCLUIUIMHBI, HEOOX OAUMBI JUIS
OCBOCHMS  conaepxkaHusg guciuuiuimH:  «IIpakTuka yCTHOM M NHCBMEHHOM  pedm»,
«MeXKyIbTypHasi KOMMYHHKAalMsi B OOY4Y€HUHM HMHOCTPAHHBIM s3blkam», «CTHIINCTHKAY,
«Teopuss W TpakTHKa TNEpeBOAa», JUCHUUIUIMH 1O BbIOOPY CTYAEHTA, MPOXOXKIACHUS
NeJaroru4eCcKoi MpaKTUKH, ITOATOTOBKYA K UTOTOBOM aTTECTALIUH.

3. INIAHAPYEMBIE PE3VJILTATHI OBYYEHMS 10 JUCHUTIIINHE
(MOJIYJIIO)

JucnumninHa HampasieHa Ha (opMHpOBaHHUE CIEAYIOIIUX KOMIETEHUUN BBIMYCKHUKA:
YK-4, YK-5.

B PE3YJIbTATC N3YUCHUA AUCHUIIIINHBI 06y‘—IaIOI_HI/IeC$I JOJDKHBI:

Kon
KOMIIETEHIIMH

3HaeT YmMmeer Baaneer




YK-4

Crniocoben
PUMEHSTh
COBpPEMEHHBIC
KOMMYHUKATHUBHBIE
TEXHOJIOTUH, B TOM
Yyucle Ha
MHOCTPAaHHOM(BIX))
sI3BIKE(axX ), TUTS
aKaJIeMMYECKOr0 U
podeCcCUOHATBLHOTO
B3aUMOJICHCTBUS
YK 4.1

Bri6bupaer Ha

rOCy/IapCTBEHHOM U
MHOCTPAaHHOM (-bIX)
A3BIKAX
KOMMYHHUKATHUBHO
IIpUEMJIEMBIE CTUIIU
JIeJIOBOTO OOIIEeHM,
BepOaJIbHbIE u
HeBepOaIbHbIE
CpeacTBa
B3aNMOJCUCTBHA C
HapTHEPaMH.

YK-4.2
Hcnonp3yer
MH(OPMAaLIOHHO
KOMMYHMKAI[MOHHBI
€ TEXHOJOTHMHM TpHU
MIOMCKE
HEO00XO0INMOMI
uHpopManun B
npolecce peleHus

- COBpEMEHHbIE
KOMMYHUKATHUBHEIC
TEXHOJIOTHH, B TOM
qHCIie Ha
HHOCTPaHHOM(BIX))
sI3bIKE(ax),

IS
aKaJIeMUYECKOTO U
po¢heCCUOHATEHOTO
B3aUMOJICHCTBHS,
(hyHKIIMOHATILHBIE
CTWJIH, BepOaJIbHbIE
u HeBepOaTbHBIC
cpexacrtsa
npodeccrnoHalIbHOTO
B3aHMOJCHCTBUS;
MpaBuIia
npodeccnoHaTBEHOM
3TUKHA YCTHOTO |
MMCEMEHHOTO
B3aUMOJICUCTBUS  C
napTHepaMu u
COIIMOKYJIbTYPHBIC
pasnuuus
npodecCuoHaNIbHON
KOMMYHHKAIlUM  Ha
TOCYy/IapCTBEHHOM U
WHOCTPAaHHOM  (-BIX)
SI3BIKAX

- BBIOMpATh U -COBPEMEHHBIMH
KOPPEKTHO KOMMYHHUKATUBHBIMH
UCIIOJIb30BATh TEXHOJIOTUSIMHU, B TOM
COBPEMEHHbIE yHCclie Ha
KOMMYHUKATHUBHBIE HUHOCTPaHHOM(BIX ))
TEXHOJIOTUH, B TOM s13bIKe(ax),

qHCIIe Ha Ul aKaJeMHUYECKOro U
HUHOCTPaHHOM(BIX)) poheCCUOHATHLHOTO
sI3bIKE(axX ), B3aMMOJICHCTBYS;

JUI aKaZeMUYECKOTO U

npodeccCuOHATBFHOTO

B3aMMO/ICHCTBHSI,

YUUTHIBATh

OCOOEHHOCTH CTWJISI B

npodeccnoHanbHOM

KOMMYHHKAIIIH;

KYJIBTYPHO MPUEMIIEMO

BECTHU JICJIOBBIE

[IEPETOBOPHI B

mporecce

poeccuoHaIbHOTO

B3aMMO/JICHCTBUS Ha

rocyJ1apCTBEHHOM "

WHOCTPAaHHOM (-BIX)

SI3BIKAX

--BbIOMpPATh Ha | -KOMMYHUKaTHUBHO
ToCy1apCTBCHHOM 1 | mpuemiieMbIMH  CTHIISIMH
MHOCTPAHHOM JIEJIOBOTO OOIIIEHNS;
(-51x) ASBIKAX | BepOaIbHBIMU "
KOMMYHHKATHBHO HeBepOaJibHbIE CPEJCTBA
MPHEMIIEMBIE  CTHITH | b ot o raris c
ACIIOROTO NapTHEPAMHM.

oOuieHusi, BepOaIbHBIE

" HeBepOaJIbHbIE

CpeacTBa

B3aUMO/ICHCTBUS C

napTHEpaMH

-MCIOJIb30BaTh -MHQPOPMaIMOHHO-
nH(pOopManmoHHO- KOMMYHUKAIIHOHHBIMHU
KOMMYHHUKAI[HOHHBIE TEXHOJIOTHUSIMH npu
TEXHOJIOTUT IpH | IOUCKE  HEOoOXOAMMOMN
Moucke HeoOXoauMoH | nHpopMaluu B Mporecce
uH(popManun B | peleHus Pa3IMYHbIX
mporecce pelieHns: | KOMMYHUKaTUBHBIX
pa3IMYHBIX 3a1a4 Ha
KOMMYHHKATHUBHBIX roCy/1apCTBEHHOM u
3a1a4 Ha | MHOCTPAaHHOM (-bIX)
rOCYJapCTBEHHOM U | SI3bIKaX.




Pa3IUuYHBIX
KOMMYHUKATHBHBIX
3aJa4 Ha

rOCY/IapCTBEHHOM U
WHOCTPAHHOM (-BIX)
SI3BIKAX

YK-4.3.

Bener JIETIOBYIO
MEPETUCKY,
YUUTHIBAS
0COOEHHOCTH
CTHJIMCTUKH
ouIIHaTBEHBIX u
Heo(pUIIHATBLHBIX
MUCEM,
COIIMOKYJIbTYPHBIE
paznuuus B
dbopmare

KOPPECIOH ICHIIUU
Ha
rOCyIapCTBEHHOM U
WHOCTPAHHOM (-BIX)
A3BIKAX

WHOCTPAaHHOM (-BIX)
SI3BIKAX.

- BeCTH JIETIOBYIO
MEPENUCKy, YYUTHIBAS
0COOEHHOCTH
CTUJINCTUKH
ohuUIIHaTBEHBIX u
HEOPHUIHATEHBIX
MHCEM,
COIIMOKYJIbTYPHBIE
pasnmuuus B ¢opmare
KOPPECTIOHJICHITUN ~ Ha
roCyJ1IapCTBEHHOM u
WHOCTPaHHOM (-bIX)
SI3BIKAX

-0COOEHHOCTSAMU
CTHJIUCTUKH
oduIMaIbLHBIX u
HEO(DHUIMATTHLHBIX TTHUCEM;
- COIMOKYJIbTYPHBIMH
paznmuuusiMu B Qopmare
KOPPECIIOHJICHIIMM ~ Ha

rOCyJapCTBEHHOM "
WHOCTPAaHHOM (-BIX)
SI3BIKAX

VK-4.4. -KOMMYHHUKATHBHO H | -TEMOHCTPUPYCT 3HAHUA
Ymeer KYyIbTYypHO TPUCMICMO | poBeneHwst YCTHBIX
KOMMYHHUKaTHUBHO U BECTH YCTHPIC JCNIOBRIC | 1opoppix meperoBopoB B
KYJTHTYPHO pasroBOpel B Ipoliecce nporiecce
npodeccunoHanIbHOTO
NPUEMIIEMO  BECTH B3aMMOIEIiCTBHS Ha | IpodeccHoHanbHOro
YCTHBIC JECIIOBBIC TroCyaapCTBEHHOM U | B3aUMOJACUCTBUA Ha
pa3roBOpbI B MHOCTPAaHHOM (-BIX) | TOCYIapCTBEHHOM "
npoiiecce A3BIKaX. MHOCTPAaHHOM (-pIX)
PO eCCHOHAIBHOTO S3BIKAX.
B3aMMOJCHCTBHS Ha
roCy/1apCTBEHHOM U
WHOCTPAaHHOM (-bIX)
A3bIKaX.
YK-4.5. -IEMOHCTPUPYET -TEXHUKON repeBoia
Ymeer YMEHHE BBITNOJIHATh | aKaJEMUUECKHUX u
KOMMYHHUKaTUBHO U epeBoJ] npodeccnoHanIbHbIX
KYJIBTYPHO aKaJeMHYECKHX U | TEKCTOB C MHOCTPAaHHOTO
MIPUEMIIEMO  BECTH npodeccuoHanbHbIX (bIX) Ha
YCTHBIE JIEJIOBbIE TEKCTOB C | TOCYJapCTBEHHBIH SI3BIK;
pazroBopsl B MHOCTpaHHOTro (bIX) Ha | HH(OOPMALIMOHHO
nporecce roCyJ1apCTBEHHbIN KOMMYHHUKAIIHOHHBIMHU
npodeccuoHaIbHOTO S3BIK. TEXHOJOTHUSIMU npu

B3aUMOJICHCTBUSL Ha
rOCy/1apCTBEHHOM U
MHOCTPAHHOM (-BIX)
A3BIKAX.

MOWCKE  HEO0OXOIUMO
uH(popmaIuu B mporecce

peIICHUA PAa3JINIHBIX
KOMMYHUKATHBHBIX
3aaad Ha

roCy/1apCTBEHHOM u




WHOCTPaHHOM (-pIX)
SI3BIKAX; HaBBIKaMU
nepesojia
aKaJIeMHUYECKHIX u
poeCCUOHATBLHBIX
TEKCTOB C MHOCTPAHHOTO
(-BIx) Ha
TrOCYJIApCTBEHHBIN SI3bIK
YK-5. Criocoben Y YUYUTHIBAET TEXHOJIOTHSIMU

aHaJIM3UPOBATb U

aHaJIM3UPOBATh U pasHooOpasue YYUTHIBATH aHajn3a u yuera
YUYUTHIBATH KYJIbTYp pazHooOpaszue pasHooOpasus KyJIbTyp
pa3zHooOpasue B IIponecce KYJIBTYD B IIponecce
KYJIBTYP MEXKKYJIbTYPHOTO B IpoLieCCe MEXKYJIbTYPHOTO
B IIpoI1iecce B3aMMOJICHCTBHUS MEXKYJIBTYPHOTO B3aUMOJACHCTBUS
MCXKKYJIbTYPHOTO B3aHMOJICHCTBUA
B3aUMOJEHCTBUS
VK 5.1 HEOOXOUMYI0  JUISl | UCTIOJB30BaTh HEOOXOIUMOH
H caMOpa3BUTHUS U | HeOOXOAUMYIO uist | “HGOpManuei 0
axOoJUT 51 o
A B3aUMOJCUCTBUS  C | caMOpa3BHTHUS 1 | KYJIBTYPHBIX
UCIIOJIB3YET 6
HEOBXOMYIO IPYTUMU B3aMMOICHCTBUS ¢ | ocobenHocTax Hu
nHGOPMAIIHIO 0 TPagUALASIX a3JIMYHBIX
JUIsL  CaMOpa3BUTHS $op apyrivi uHpopmario | P P
- KYJbTYPHBIX co00I1eCTB
U B3aUMOJEHCTBUA Y KYJIbTYPHBIX
0COOEHHOCTAX u
c IPYTHMH 0COOEHHOCTSIX u
TPaAUITUSIX
“H(pOPMALIHIO 0 TPpAgULMAX Pa3IMYHBIX
(bopman pa3IMYHBIX p Ié 1 p
KYJIbTYPHBIX
YABTYP COOOIIECTB. coobmecTs
OCOOEHHOCTIX U
TPAAUITUIX
pa3IMYHBIX
COOOIIIeCTB.
VK 5.2. HCTOPUYECKOE JIEMOHCTPHPOBATH JIEMOHCTPUPYET
JleMOHCTPHpYeT Haclieque U | yBOXXUTEIHHOE YBaXUTEIbHOE
YBaKUTEILHOE COIMOKYJIbTYPHBIC OTHOILIEHUE Kk | OTHOLICHHUEC K
OTHOIIIECHUE K | TpaaAuoun HUCTOPUYECKOMY HCTOPUYCCKOMY
HUCTOPUYECKOMY Pa3IUYHBIX HACIIEHIO | HAcIemio 71
HaCJIEIUIO u
e vOHAL HapoJi0B, OTambl | oy OKYJTBTYPHBIM COLIMOKYJIBTYPHBIM
HUOKYIIETYP HUCTOPUYECKOTO TPaJULMSIM  Pa3IUYHBIX
TPaIHIIUAM TPAIULIUSAM PaA3TUIHBIX
pa3BUTHUs HapoJIOB, OCHOBBIBASACH
pa3IUYHBIX HapoJiI0B, OCHOBBIBAsICh
HADOIOB oO1ecTBa Ha 3HAHUHU JTaIoB
POJIOB, Ha  3HAHMM  9TANOB | oo oo
OCHOBBIBAsICb  Ha HCTODIEECKOLO p
3HAHUU JTalloOB P PasBUTUA O6HIGCTBa
HCTOPHYECKOTO pa3BuUTHs O0IIeCTBa
pa3BUTHS
o01ecTBa
(BKITFOUAS
OCHOBHEIE
COOBITHS,
JIeITENLHOCTh
OCHOBHBIX
HUCTOPUUECKUX
JesiTesneil) u
KYJIBTYPHBIX
TpaauLINIA MHpaA

(BKJTIIOUAsE MUPOBBIC




penuruy,
¢miocopckue  u

ITHYECKUE

YYEHHS), B
3aBUCHMOCTH  OT
cpembl

B3aUMOJIEUCTBUS U
3a71a4

o0OpazoBaHwUs.
YK-5.3. COLIMOKYJIbTYPHBIE MOJIb30BATHCS TOJIEPAHTHO u
0COOEHHOCTH JIO/ICH | COIMOKYIIBTYPHBIMHU KOHCTPYKTHUBHO
YMeeT ToJiepaHTHO YILTYP . N
B ILIEJISIX YCHEIIHOTO | 0cobeHHOCTH rojeii B | B3AUMOJEHCTBOBATL €
W KOHCIPYKTHBHO | b6 st JIOABMUA C YYETOM HX
B3aUMOJACHCTBOBAT | | o(eccruoHaNbHBIX He YEHETHoTo COLIMOKYJIBTYPHBIX
b ¢ INHOIBMH C p BBITTOJTHEHHS H6 YIABTYD
9 U YCHICHUS HHOCTCH B SIX
yeToM x| 3388 yenne IPOGhECCHOHATHHBIX ocobeHHoCTe e
COIUAIIbHOU samad n crters | YCTEWHOTO BBINOTHEHHS
COLIMOKYJTBTYPHBIX
HHOKYJIbTYP WHTETPaLuu LY podeCCHOHATBHBIX
ocoOeHHOCTEH B COLIMAIbHOM
3aJad = M YCWICHUS
HENAX  YCHEIIHOTO MHTETPaIluH

BBIITOJIHCHUSA
poQeCCHOHAIIbHBI
X 3a1a4 n
YCUJICHUS
COIIMaJIbHON
WHTErPALIH.

COLIMAJIbHOW MHTETpaluu

4.0bBEM JIUCHUIIJIMHBI (MOLYJIS)
OO0mast TpPyIOEMKOCTh JIUCIMILIUHBI

Jucnunnuza u3y4yaetcs B 4 cemectpe.

OYHASA ®OPMA OBYUEHMUSA

COCTaBJISIET 2 3a4YeTHbIE EIUHUIIbI

(72 4aca).

Buj yueOHoii padoThl

TpynoémkocTn

qac.

B T1.4. mo cemecTpam

Ne3 Ned

OO0mast Tpy10éMKOCTb TUCIUILIMHBI 0 Y4€OHOMY IUIaHY

72

72

1. KourakTHas pa6ora:

18

MIOJITOTOBKY)

JICKIINH (061_1_[66 KOJI-BO 44COB, BKJIHO4as MPAKTUICCKYTO

MPAKTUYECKHE 3aHATH, CEMUHAPHI U TIp. (0011Iee KOI-BO YacoB,
BKJIIOYAsl MPAKTHYECKYIO TOATOTOBKY)

18

18

nabopaTopHble 3aHATHUS (001Iee KOJI-BO YacoB / BKIIIOUYAs
MIPAKTUYECKYIO TOITOTOBKY)

KYpPCOBO€E NPOEKTUPOBAHUE

IPYNIOBbIE, UHAUBUYalbHbIE KOHCYJIbTALIUM U UHBIE BUJBI
y4eOHOM e TeIbHOCTH, ITPelyCcMaTpUBaIOIUe TPYIIOBYIO WK
MHIMBUAYAIBbHYIO pab0Ty 00yUarouuxcs ¢ npenojanBaTesneM

2. O6beM camocTosITEIbHOU padoThl ooydaromuxcs (CPC)

54

54

(3auery)

B TOM YHUCJIC 4YaCOB, BEIACIICHHBIX Ha ITOATOTOBKY K OK3aMCHY

Bun npomexyTouyHOT0 KOHTPOJIS:

3a4eT




3AOYHASA ®OPMA OBYYEHUA

TpyroéMkocThb
Buna yueOHoii padoThI qac B T1.4. nmo cemecTpam
) Ne3 Ned
OO0mas Tpy10éMKOCTb JUCUUIUIMHBI IO y4eOHOMY ILJIaHy 72 72
1. KonrakTHas pa6ora: 6
nexun (o0IIee KoI-BO YacoB, BKIIOYAs MPAKTUYECKYIO
MIOJITOTOBKY)
[IPaKTUYECKHE 3aHATHSI, CEMUHAPBI U Ip. (0011ee KOJI-BO YacoB, 6 5
BKJIIOYAsl MPAKTHYECKYIO MOATOTOBKY)
nabopaTopHbIe 3aHATHS (00IIee KOJI-BO YaCOB / BKITFOYAsI
MIPAKTUYECKYIO MTOATOTOBKY)
KypCOBOE IPOCKTHPOBAHUE
IPYNIOBbIE, UHIUBUYaTbHbIE KOHCYIbTAIIMU U UHBIC BUIBI
y4eOHO e TeNbHOCTH, TPEyCMATPUBAIOIINE TPYIIIOBYIO HITH
WHIUBUAYAIbHYIO pab0Ty 00yUaromuxcs ¢ mpernojaBaTeneM
2. O6beM camocTosITeIbHOH padoThl o0yuaomuxcs (CPC) 66 66
B TOM YHCJIE€ YaCOB, BBIJICJICHHBIX HA MTOJATOTOBKY K DK3aMEHY
(3auery)
Bun npomMexxyTouyHOTO KOHTPOJIS: 3auéT
5. COAEP/ KAHUE JUCHUIIJIMHBI (MOJAYJIA)
ouyHasi popma 00ydeHust
Ne | HaumeHnoBaHue Tembl (pa3aeia) Oo0masn TpyaoémkocTs 0 BHAaM Y4eOHbIX 3aHATHI
n/n AUCHHUILINHBI (MOLYJIsT) TPYAOEMKOCTH (B akan.4acax)
B aKajJ.yacax Jlek/ Koutp Ip/ Cp
np.noaAr Np.NOAT.
1. | Culture and cultural differences 8 2 6
2. | Stereotypes across cultures 8 2 6
3. | Cultural values at work 8 2 6
4. Initial contacts across cultures 8 2 6
5. Getting connected 8 2 6
6. Dress for success 8
2 6
7. Socializing and hospitality across 8 2 6
cultures
8. Socializing  with  colleagues, 8 2 6
entertaining business clients
9. Building personal relationships 8 2 6
Kypcosoe npoexmuposanue X -
Koncynemayus k oxzameny X -
Iloozomoeka k 3auemy X




\ Hroro: \ 72 \ 3auyer 18 \ 54 |

3a04Has popma 00ydeHUs

HaumenoBanme TeMbl (pasjaesia) Oomas TpyaoéMKoCTh 10 BUIaM y4eOHbIX 3aHATHI
AUCHMILIMHBI (MOIYJIs1) TPYA0EMKOCTH (B akaj.yacax)
B aKaj.yacax Jlex/ Kontpo Ip/ CpP
np.moar Jb IIp.moar.
1. | Culture and cultural differences 9 2 8
2. | Stereotypes across cultures 10 2 8
3. | Cultural values at work 8 2 8
4, Initial contacts across cultures 7 7
5. Getting connected 7 7
6. Dress for success 7 7
7. Socializing and hospitality across 7 7
cultures
Socializing  with  colleagues, 7 7
entertaining business clients
Building personal relationships 7 7
Kypcoeoe npoekmupoeanue X -
Koncynemayus k oxzameny X -
Iloozomoexa k 3auemy X
Hroro: 72 3ayeTr 6 66

5. COAEPY)KAHUE JUCHUTIIMHBI (MOLYJIS)
(MOJVYJIST), CTPYKTYPUPOBAHHOE IO TEMAM (PA3EJIAM)

5.1. Coaep:xanue pa3iejoB IMCUMILINHBI (MO1YJIs1) U TPYA0EMKOCTH MO
BH/aM Y4eOHBIX 3aHATHH (B aKaIeMUYEeCKUX Yacax)
Temal. Culture and cultural differences
Insight into the topic
Vocabulary
Information
Language expansion
Discussion
Reading
Written reflection
Speaking
Tema 2. Stereotypes across cultures
Insight into the topic
Vocabulary
Language expansion
Discussion



Reading
Written reflection
Speaking

Tema 3. Cultural values at work
Insight into the topic
Vocabulary
Language expansion
Discussion
Reading
Written reflection
Speaking

Case study. Just a cultural minute: what is the communication problem here?
Tasks of the Unit

Tema 4. Initial contacts across cultures
Insight into the topic
Vocabulary
Language expansion
Discussion
Reading
Written reflection
Speaking
Tema 5 Getting connected
Insight into the topic
Vocabulary
Language expansion
Discussion
Reading
Written reflection
Speaking
Tema 6. Dress for success
Insight into the topic
Discussion
Reading
Written reflection
Speaking
Case study. Just a cultural minute: what is the communication problem here?
Tema7 . Socializing and hospitality across cultures
Insight into the topic
Vocabulary
Language expansion
Discussion
Reading
Written reflection



Speaking

Tema 8. Socializing with colleagues, entertaining business clients

Insight into the topic
Vocabulary
Language expansion
Discussion

Reading

Written reflection
Discussion

Speaking

Tema 9. Building personal relationships

Insight into the topic
Vocabulary
Language expansion
Reading

Written reflection
Speaking

Case study. Just a cultural minute: what is the communication problem here?

6. YA EBHO-METOANYECKOE OBECIIEYEHHUE
CAMOCTOSTEJBHON PABOThI OBYYAIOIIUXCSI

HaumenoBaHue pa3aesia TUCHUILIAHBI

Bua camocrosiTe1bHOI padoThl 00y4ar0IMXCs

Culture and cultural differences

CamocTosiTenbHOE U3YYEHHE BOIPOCOB pa3ieia.
Yrenune OCHOBHOI u JOIIOJIHUTEILHON
JIUTEPATYPBHL. CamocTosITenEHOE H3y4YECHHUE
Marepuajia IO JINTEPATYPHBIM  HMCTOYHUKAM.
IToaroroska K CEMHHAPCKOMY 3aHSITHIO.
Harmmcanune scce.

Stereotypes across cultures

CamocTrosiTenbHOE U3YUYE€HHE BOIIPOCOB pa3jera.
YreHrne 0OCHOBHOM M JOITOTHUTEIHEHON
nutepatypbl. CaMOCTOATENbHOE U3YUCHHE
MaTepHalia 1o JUTEPATyPHbIM UCTOYHUKAM.
[ToaroroBka Kk CEMHMHApPCKOMY 3aHATHIO.
Harmmcanune scce.

Cultural values at work

CamocTosITEIPHOE N3YUYEHUE BOITPOCOB pa3jiena.
YreHrne 0OCHOBHOM M JOITOTHUTEIHEHON
nutepatypbl. CaMOCTOATENbHOE U3YUCHHE
MaTepHalia 1o JUTEPATyPHbIM UCTOYHUKAM.
[ToaroroBka Kk CEMMHAPCKOMY 3aHATHIO.
Harmcanne scce.

Initial contacts across cultures

CamocTosITEIbHOE U3YUYEHUE BOIIPOCOB pa3jiena.
YreHrne OCHOBHOM U JOIOJTHUTECILHOM
nuteparypbl. CaMOCTOATENIBHOE U3YUEHUE
MaTepHaJIa 10 JUTEPATYPHBIM UCTOYHUKAM.




Hanucanue acce.

[ToaroroBka Kk cEeMUHAPCKOMY 3aHSTHIO.

Getting connected

Hanucanue acce.

CamocTosITeIbHOE U3yUYEeHUE BOIIPOCOB pa3jiena.
YreHrne OCHOBHOM M JOIMOJTHUTECILHOM
nuteparypbl. CaMOCTOATENIBHOE U3YUEHUE
MaTepHalla 1o JUTEPATYPHBIM UCTOYHUKAM.
[ToaroroBka Kk CEMMHAPCKOMY 3aHSTHIO.

Dress for success

Yrenue
JUTEPATYPHI.
Marepuaia 1o
IToaroroska K
Harmmcanune scce.

CamocTosiTeIbHOE M3YYEHHUE BOIIPOCOB pasiena.
OCHOBHOM
CamocTosTensHOS
JINTEPATYPHBIM
CEMHHAPCKOMY

u JIOIOJIHUTEIBHON
H3y4YCHHE
HCTOYHHUKAM.
3aHATHIO.

Socializing and hospitality across cultures

Hanwmcanwne scce.

CamocTosTenbHOE U3YUYE€HHE BOIIPOCOB pa3jela.
Yrenne OCHOBHOU U JOIOJIHUTEILHOU
autepatypbl. CaMOCTOSATENBHOE U3YUYCHHE
MaTepHalla Mo JUTEPATYPHBIM UCTOUYHUKAM.
[ToaroroBka Kk CEMUHAPCKOMY 3aHATHUIO.

Socializing with colleagues, entertaining

business clients

Hanmcanne scce.

CamocTosiTeIbHOE U3YUYE€HHE BOIIPOCOB pa3Jiea.
YreHre OCHOBHOM U JOMOJHUTEIBHOM
autepatrypbl. CaMOCTOATENBbHOE U3YUYCHHE
MaTepHalla 1o JUTEPATYPHBIM UCTOUYHUKAM.
[ToaroroBka Kk CEMUHAPCKOMY 3aHSATHUIO.

Building personal relationships

7. ®OH OHEHOYHBIX CPEJACTB

7.1. OneHo4YHbIe MaTEPHAJIbI JJIsl IPOBEACHHUA TEKYIEr0 KOHTPOJIsI YCIIeBAeMOCTH

Huckyccus
IIpesenranus noknaga

Ne HanmeHoBaHMe TeMbl CpeacrBa Tekyuiero IIepeyenb KoMneTeH M
n/m | (pasgena) JMCHUIIIHHBI KOHTPOJIA YCIIeBaeMOCTH
(MoayJis)
Culture and cultural YerHblii ompoc VK-4, YK-5
differences Howan
Stereotypes across cultures | Yeruerii onpoc. YK-4, YK-5
Huckyccust
IIpesenTanus goknana
Cultural values at work YcerHbiii orpoc. VK-4, YK-5
Huckyccns
Joxman
Initial contacts across YcrHbli onpoc. VK-4, VK-5
cultures Auckyceus
IIpesenTanus goknana
Getting connected YcrHblit onpoc. YK-4, YK-5
Huckyccust
Hpe3eHTaLII/I$[ JOKJIaaa
AHHOTHPOBaHHUE,
pE3IOMHUpPOBaHUE U
pedepupoBanue
Ka4yeCTBEHHOM MPECCHI
Dress for success VCTHEII onpoc. VK-4, VK-5




AHHOTHPOBAaHUE,
PEe3IOMHUpOBaHUE U
pedepupoBanue
Ka4eCTBEHHOMN IIPECCHI

7 | Socializing and hospitality VeTHbli ompoc. VK-4, VK-5
across cultures Huckyccus
IIpesenTanus goxnana
AHHOTHPOBaHHUE,
pe3roMupOBaHUE U
pedepupoBanme
Ka4yeCTBEHHOM IMPECCHL
8 | Socializing with colleagues, | Ycrausiii onpoc. VK-4, YK-5
entertaining business clients
9 | Building personal Jluckyccust VK-4, YK-5

relationships

HasBanwue nucuuminHb
MOIYJIsS

TunoBbie KOHTPOJIbHBIC 3a/1aHUS U UHBIE
Marepuaibl, HEOOXOAUMBIE JUIsI OICHKU
3HAHUW, YMEHUI, HAaBBIKOB U (WJIM) OIbITA
NeSATeTbHOCTH

[Iepeuenr koMIIeTEHLINM

IIpakTukym 1o
MEXKYJIbTYPHOU
KOMMYHHKAIIHH
(aHTTTUHCKHI SI3BIK)

TCCT
YCTHBII;'I OTBCT CTYACHTA

IIPAKTHUYICCKOC 3aJIaHHUC

Huckyccns

[Ipe3enTanus nokiaaaa AHHOTUPOBAHHE,
pe3roMUpOBaHUE U pePeprUpOBaHUE
KaueCTBEHHOMU MPecChl

YK-4, YK-5

71.1.IIpumepbl TeCTOBBIX 3aJaHMIi 1JIf OLIEHKH KA4eCTBA OCBOEHHS TMCIHIJIMHbI

(Mmonmy.Jist)

7.1. IlpuMepHbIi NepeYeHb 3aJaHU JJIsl TEKYIIero KOHTPOJIs

Testing your intercultural communication skills

1.How culturally sensitive are you? Here is the first in a series of exploratory
questionnaires to be presented by IBC over the coming months.

A. True or False

LCoOoNoOUR~RWNE

Arabs mostly do not like bargaining.
Religion has an impact on almost everything in the Arabian culture.
Compliments and well-presented flattery are generally appreciated.
Expressive and sensitive people are usually not liked.
Most Arabs do not value eloquence.

Arabian businessmen separate busi- ness from personal friendship.

Your education credential will be enough in dealing with Arabian businessmen.

It is courteous to shake hands every time you meet your Arabian friend.

It is customary in Arabia to expect foreigners to dress as an Arabian when visiting.

10 Social status and distinctions are very important in Arabian society.
11. Expressions of open disagreement are desirable.
12. Gifts should be opened in the presence of the giver.




B. Now circle the answer you find most appropriate: a, b, c, or d.
(1) Arabians frequently value most:
a. Freedom.
b. Happiness.
C. Competition.
d. Family unity and security.
(2) You are in Saudi Arabia. Your host offers you a cup of Arabian coffee. You
don't drink coffee. You should:
a. Say "No thank you"
b.  Say “Thank you, | don't drink coffee".
C.  Tell him that coffee makes you nervous.
d. Accept the cup of coffee.
(3) You are visiting the house of an Egyptian businessman. You are admiring the
picture on the wall. Your Egyptian host says, "Would you like to have it?" You
should:
a.  Thank him and ask him to de- liver it to your hotel.
b.  Thank him and accept the invitation.
C.  Say, "No, I have one in my house just like it."
d.  Thank him and say, "It looks very nice right here!"
(4) You have received a fax from your Arabian client. He asks for prices for 10,000
computers.
He is probably interested in:
10,000 computers.
Your ability to deliver.
Your bottom price.
: 10 computers.
(5 You are in an Arabian businessman's office making a presentation. Another guest arrives.
You should:

o0 o

a. Continue your presentation.

b. Ask for another appointment.

C. Wait until your host asks you to continue.

d Ask the guest to excuse you and continue your presentation.

(6)  You are in an Arabian businessman's lounge waiting for his arrival.
His secretary asks if you are enjoying visiting the city. You will respond:

a. | do not have time.

b. | have seen many places like this before.
C. | am on a business trip.

d I will enjoy seeing the historical places.

(7)  You are invited to visit the house of your Arabian businessman. You should:

a. Give some money to his children.

b Ask about his wife.

C. Bring a box of chocolates or some flowers.

d Leave soon after dinner so that the family can talk together.

(8) You are managing the office of an American company in an Arab country.
Local employees might see you as:

a. Coming for a vacation and to play golf.

b. An expert in the field and trying to help them.



©9)

oo

(10)

oo

Aggressive and demanding.
An American who is on vacation overseas.

Arabians are motivated mostly by:
Promise of a salary raise.

Becoming a group leader or manager.
Group harmony.

National security.

You are inviting an Arabian businessman to your American home for dinner. You should:
Introduce him to your family.

Ask your wife to prepare a good pork meal.

Have a discussion with him about Islam and Middle East politics.

Serve a good brand name wine with the dinner.

2.Testing your intercultural communication skills
Assess your cultural sensitivity. Here is the second part of our series of

exploratory questionnaires.
A. True or False

LCoNoOORRwWNE

Americans tend to value material possessions more than spiritual enlightenment.
Most Americans like formality and ritual in daily interactions.

Americans usually rely on them- selves for help rather than asking people.
Americans value time and its control and are future-oriented.

Americans customarily collect evidence and make decisions based on their feelings.
The majority of Americans use indirect messages to refuse an offer.

Many Americans are open and share their space.

Most Americans are a present- oriented society.

Americans tend to see themselves as confident and hard-working.

10 Americans are inclined to believe in equality and free competition.

B.
(1)

(2)

(3)

o

(4)
a

Please circle the most appropriate answer: a, b, c, or d.
In general, Americans value most:

a. Social recognition.

b. Happiness.

C. Equality.

d. Money.

Many Americans see them- selves as:
a. Modest and shy.

b. Family members.

C. Formal and ritualistic.

d. Created equal to others.

Other cultures may see Ameri- cans as:

a. Victimised by war time.
Reliant on their families for help.
Group-oriented.

Ignorant about other cultures.

When writing to an American company, it is very important to:
Reference your source.



b.
C.
d.

Start your letter with a flattering introduction about your company president.
Have your letter signed by your company director and president.
Be specific on the purpose of the letter.

(5) Inabusiness introduction to an American he may ask you to call him by his first
name because:

a.  Heisnot interested in business.

b.  He likes harmony in discussion.

c.  His last name may be hard to pronounce,

d.  He wants to be comfortable and move into an informal stage of business
discussion.

(6) When talking with an American business partner on the phone, it is common for
him to ask you first about:

a.

b.
C.
d

Your family health.

Your financial situation.

When you are planning to visit him.
How you are doing.

(7) Mr Saito, from Japan, is leaving the office of an American businessman who
says to him, "We should get together sometime".
Mr Saito should:

a.

Invite his American friend for dinner.
a. Expect that his American friend will invite him to the bar.
b. Consider it as just a friendly comment.
C. stop by his house to have a drink.

(8) American business meetings usually start with:

b. Discussion of the past week- end's baseball game.
C. Formal agenda and tasks to be accomplished.
d. Period of harmony.
€. Introduction about everyone's past work experience.
(9) In American business meetings you are expected to:
a. Wait until the end and state firmly your position.
b. Talk about how it is difficult to get to the meeting.
¢. Maintain group harmony and do not ask embarrassing questions.
d. Express your ideas openly and rationalise them aggressively.
(10) At the end of an American business meeting the participants may:
a. All go to the cafeteria to have a drink.
b. Write a conclusion and/or action plan with specific responsibilities and dates.
c¢. Conduct behind-the-scene discussions to change the conclusion.
d.Apologise to each other for any confrontations they had during the meeting.

1. Prepare an oral presentation (for about 15 minutes)
about a particular business culture. Consider the
following points.

1) How far are business and pleasure mixed in a business culture?

2) Where does socializing take place? In the office? On the golf course? In
the sauna? In a restaurant? In a pub or bar? At someone's home? Other places?

3) Who pays?
4) What topics are talked about? Is it rude to mention business? What topics



are taboo?

Who takes part in the social activity? People of the same level in the hierarchy? People of

different levels? Are partners (husbands/wives) included

14.

15.
16.
17.
18.
19.
20.

21.
22.
23.
24,
25.
26.
27.

7.2. OueHo4YHble MaTepUAJIbI /ISl IPOBEJeHHUs IPOMEKYTOYHON aTTecTaAluN
1. Cemectp -8 ; popma aTrTecTanum — 3auer.
Bonpocel 1o yyeOHo# qucuiuinae (MoayJIi0) J1J151 IPOMEKYTOUYHOM aTTecTalun
o0yyawmmxcs (3a4er):
CraHoBneHHE MEXKYIbTYpPHON KOMMYHUKaluu B EBpornie u Poccuu.
CoBpeMeHHbIE TEHICHIIMHU Pa3BUTHSI MEKKYJIBTYPHOH KOMMYHUKALIUH.
[Tonstre koMmyHHKau. OOBEKT U MPEAMET TEOPUU KOMMYHHUKAIIHH.
KoMMyHHKaIus MEXIY JHOIbMU U MEXKAY )KUBOTHBIMH.
OcHOBHbIE MOHATUS TEOPHUH KOMMYHHKAIMU: KOMMYHUKaLMs, oOleHne, nHdopmanus,
UH(POPMALMOHHBI 00MeH. 3aKOHBI KOMMYHHKAIIHH.
OcHOBHbBIE 3JIEMEHTHl KOMMYHUKAIIHOHHOTO MpoIiecca.
KommyHuKaTHBHBIE OapBEPHI.
[Tonsitue kynbTypsl. KynbTypa u noBeneHue.
Conumanusanuysi 1 UHKYJIbTYpaLus.

. KynpTypHBIE IEHHOCTH ¥ HOPMBI.

. KoHTEeKCT MEXKKYIBTYpHON KOMMYHUKALIVH.

. BBICOKOKOHTEKCTHBIE 1 HU3KOKOHTEKCTHBIE KYJIbTYPBI.

.KynbrypHbiii KOHQMUKT Kak ¢opMa MEXKKYIbTYPHOTO B3aMMOACUCTBUS. THIIBI

BOCIIPUATUS MEXKYJIBTYPHBIX PA3JINYHI.

B3aumocBsi3p A3bika U KyJbTypbl. Teopun COOTHOIIEHUS SI3bIKA U KyIbTYypbl. I'umnoresa
JIMHTBUCTUYECKON OTHOCUTENBHOCTH.

SI3pIKOBas M KOHLIENITyajbHasl KapTHUHBI MUPA.

Me:xXKynpTypHasi KOMIIETEHIIMS.

S3bIKk U peus. PeueBoe 0011eHNE KaK CITOCOO KOMMYHUKALIUU.

Crunn BepOanbHONM KOMMYHHKaMU. KOMMYHHUKAaTUBHBIE CTPATETHH.

OcobenHocTy HeBepOanbHOH KOMMYHUKAIIUH.

[TapanuHrBUCTHYECKME W DKCTPAIMHIBUCTHYECKHE  CpeACTBa  HeBepOabHOU
KOMMYHHKAIIH.

Opranu3zanys NpoCcTpPaHCTBA U BPEMEHHU B IIPOLECCE KOMMYHUKAIUU.

PeueBoli akT Kak eIMHNAIIA KOMMYHUKAIUH.

PeueBble TakTUKH.

[Tpobnema moHUMaHUS.

[Tpobnema BocTIpUATHS.

ATpuOyLHs B MEXKYJIbTYPHOH KOMMYHHUKAIIUH.

IToHsATHE A3BIKOBON JIMYHOCTH.

3. IlepeyeHb KOMIIETEHIMI 1 HHAMKATOPOB UX J0CTHKEHHS, ONMUCAHNE KPUTEPUEB
OlLleHMBAHUSI KOMIIETEHIUI PeCTABJIAIOTCS B Ta0auue

Kon xommerenmum, YPOBHM OCBOEHUSI KOMIIETEHIIUIA

MHJIHAKATOPBI IIponBuHyTHII ba3zoBsrit IToporossrii He ocBoensl
JIOCTUKEHHUS KOMITETEHIINU
KOMIIETCHIINN «OTJIUIHO» «XOpOILIO» «YJIOBIETBOPUTEILHOY» | «HEYIOBIETBOPUTEILHON !
(UJK) «3aYTEHO» «HE 3aUTEHO»
YK4.1 3HAaeT - COBPEMECHHBIE | YMeeT - BEIOUpaTh U He BJIajeer

Bri6oupaet Ha KOMMYHHMKATHBHbIC KOPPEKTHO COBPEMEHHBIMU




roCyIapCTBEHHOM H TEXHOJIOTHH, B TOM UCIIOIb30BaTh KOMMYHUKATHBHBIMU
MHOCTPAHHOM (-bIX) quciIe Ha COBpPEMEHHBIC TEXHOJIOTHSIMH, B TOM YHCIIE
SI3BIKAX HHOCTPaHHOM(BIX)) KOMMYHHKaTHBHEIC Ha HHOCTPaHHOM(BIX))
KOMMYHHKATHBHO sI3bIKe(ax), TEXHOJIOTHH, B TOM s3bIKe(ax),

IUTSL aKaJIEMIYIECKOT0 | YHCIIC Ha VI aKaJeMHYECKOro |
MPUEMIIEMbBIE CTUIH

u HHOCTPAaHHOM(BIX)) podecCHOHATBHOTO
ZIen0Boro odmenns, poQeCCHOHATBHOTO sI3BIKE(axX), B3aNMOJCHCTBHS;
BepOaIbHbIC 1 B3aUMOJICHCTBUS, VIS aKaJeMUYECKOro U
HeBepOabHbIC (bYHKIHOHATBHBIC po(eCCHOHATBHOTO
CpeacTBa CTHJIH, BepOasbHBIC U | B3aUMOJICHCTBUS,
B3aUMOJICUCTBHUS C HeBepOasbHbIe YUHUTHIBATH OCOOEHHOCTH
MapTHEPaMH. cpeacTaa CTHIIS B
NJK-4.1 OpoQEeCCHOHANBHOTO | MPOQECCUOHANBHOM
Bhibupaer Ha B3aMMO/CHCTBHS; KOMMYHHKALIIH;
TOCY/IAPCTBEHHOM U npaBiIa } KyJIBTyPHO MPHEMIIEMO

IpoQeCcCHOHATBHOI BECTH JICTIOBBIC
WHOCTPAHHOM (-BIX)

9TUKH  YCTHOTO H | IEPEroBOpPHI B IPOLECCE
JISBIKAX [HCbMEHHOTO IpOQECCHOHATBHOTO
KOMMYHHKaTHBHO B3aMMOJCUCTBHS  C | B3aHMMOICUCTBHS Ha
HPUCMIIEMBIE CTUIIN napTHepaMu U | TOCYyIapCTBEHHOM "
JENOBOTO OOIIEHHMS, COLIMOKYJIBTYPHBIE HMHOCTPaHHOM (-pIx)
BepOaJIbHBIE U pasnuymst A3BIKAX
HeBepOabHbBIC npo(eCCHOHANBHOM
CpeHCTBa KOMMYHUKaAIIUN Ha
B3aMMOICHCTBUA C TOCYNapCTBCHHOM M
MapTHEpaMH. WHOCTpAaHHOM  (-BIX)

SI3BIKAX
NJIK-4.2 3HAET  A3BIKOBBIC | -HCIOJIB30BATh He BJajeer
Hcnons3yer cpencTea It | MHpOpMALMOHHO- -HH(OPMALIHOHHO-
UH(POPMAITUOHHO JIOCTIKEHUS KOMMYHHKallMOHHbIC KOMMYHHUKallHOHHBIMU
KOMMYHHKAIHOHHBIE npodeccHoHanbHpIX | TOXHOIOTHH TPH TIOUCKE | TEXHOMOTHAMH NPH TOHCKE
TEXHOJIOTHH TIPH Heneil Ha PyccKoMm, HE0OX0MMOH HeobxomMol HEpopMaIy

uHpopManmu B | B IIpolecce  pEIICHHsS
TTOUCKE pOJTHOM u
o mpouecce peuicHuA Pa3IMYIHBIX

HE00XO0IMMOM WHOCTPaHHOM(BIX) PA3THUHBIX KOMMyHEKATHBEBIX 387149
nH(pOpPMAIUH B SI3bIKE(aX) B PAMKAX | koMMyHHKATHBHBIX HA  TOCYIAPCTBEHHOM  H
IMpouecce peIICHUs MECXKIIMYHOCTHOTO U | 3amau Ha | UHOCTPAHHOM ('LIX) SI3BIKAX.
Pa3TUIHBIX MEXKYJIbTYPHOTO rOCyIapCTBEHHOM "
KOMMYHUKATUBHBIX 00IIeHUS WHOCTPaHHOM (-bIX)
3a71a4 Ha A3bIKaXx.

rOCyJIapCTBEHHOM U
WHOCTPAHHOM (-bIX)
SI3BIKAX

NJIK-4.3.

Bener nenosyto
MIEPETIHCKY,
YUUTHIBAs
0COOEHHOCTH
CTHIIUCTUKA
OUIHATEHBIX U
HEO(PUIHATBHBIX
IceM,
COIIMOKYJIbTYPHBIC
paznuuus B popmarte
KOPPECTOHICHITIH
Ha
TOCY/IapCTBCHHOM H
WHOCTPAHHOM (-bIX)
SI3BIKAX

- BECTH [EJIOBYIO
MEPENICKY, YIUTHIBAS
0COOEHHOCTH
CTHITUCTHKH
OQUITHABHBIX U
HEO(DUIIATBHBIX THCEM
COLIMOKYJBTYPHBIE
pasnuuus B opmare
KOPPECTIOHICHIIUY Ha
roCyJapCTBEHHOM U
MHOCTPAHHOM (-BIX)
SI3BIKaX

>

-He BJIajgeeT
0COOEHHOCTSAMU
CTHJIUCTUKA  O(HUIHATBHBIX
¥ Heo(hUIHATBHBIX TTHCEM;

-COLMOKYJIbTYPHBIMU
pasnmmuusiMu B hopmare
KOPPECTIOHICHIINU Ha
rocyJ1apCTBEHHOM u

MHOCTPAHHOM (-BIX) SI3BIKAX




WJIK-4.4.

Ymeer
KOMMYHUKATUBHO |
KYJIBTYPHO
MpUEeMJIEMO  BECTH
YCTHBIE JIEIIOBBIC
pasroBOpbI B
nporecce
podeCCHOHATEHOTO

B3aMMOJICHCTBUS Ha
TOCY/IapCTBCHHOM U
HHOCTPAHHOM (-BIX)
SI3BIKAX.

NJK-4.5.

YmMmeer
KOMMYHUKAaTHUBHO U
KYyJIBTYpPHO
OpUEMIIEMO  BECTH
YCTHBIE JIeJIOBBIE
PasroBOPHI B
nporuecce
pohecCHOHATBHOTO

B3aUMOJICHCTBUSA Ha
rOCyJapCTBEHHOM |
WHOCTPAHHOM (-BIX)
SI3BIKaX.

-KOMMYHUKATHBHO U
KyJIbTYPHO TIPHEMIIEMO
BECTH YCTHBIC JICTIOBEIC
Pa3ToBOPEI B IIpoIiecce
po¢eCCHOHATHHOTO
B3aMMOJIEUCTBHUS Ha
TOCYJapCTBEHHOM U
HMHOCTPAHHOM (-BIX)
SI3BIKAX.

He IEMOHCTPHUPYET
3HAHWA IPOBEACHUS YCTHBIX

JIEIOBBIX ~ IIEPETOBOPOB B
mporecce
po¢heCCHOHATHFHOTO
B3aUMOJEUCTBUSA Ha
TOCyIapCTBEHHOM u

UHOCTPAHHOM (-BIX) SI3bIKAX.

-IEMOHCTPUPYET YMEHUE
BBINIOJIHATh NepeBo]
aKaJIeMUYECKUX u
po¢eCCHOHATHHBIX

TEKCTOB C HUHOCTPAHHOI'O
(BIX) Ha
rOCYJJapCTBEHHBIH SA3bIK.

-He BJajieeT

TEXHUKOH nepeBoja
aKaJeMHYEeCKIX "
npoheCcCHOHATBHBIX
TEKCTOB C HMHOCTPAHHOI'O
(pIX) Ha TOCYHAapPCTBEHHBIH
SA3BIK;

UH(OPMALIIOHHO
KOMMYHHUKaIMOHHBIMA
TEXHOJIOTHSIMU TIPH TTOUCKE
HeoOxonumoit MHpopMauK

B TMpolecce  PeIICHHUs
Pa3INYHBIX
KOMMYHUKATHBHBIX 33124

HAa  TOCYJIapCTBEHHOM U
WHOCTPAaHHOM (-BIX) SI3BIKAX;

HaBBIKAMH nepeBoa
aKaJIEMHUIECKIX u
npodeCcCHOHATBHBIX

TEKCTOB C HWHOCTPAHHOTO (-
BIX) Ha TOCYIapCTBEHHBIN
SI3BIK

VYK-5. Cniocoben
aHAJIM3UPOBATh U
YUUTHIBATH
pazHoobpasme
KYJBTYD
B IIpoIIeCCe
MEXKYJIBTYPHOTO

B3aMMO/ICHCTBUS

NIK-1

NJIK-2

NJK-3

YK-5.3.

3HaeT u

YUUTHIBAET

pazHooOpasue

KYJIBTYD

B TIpoI1iecce

MEXKYJIBTypHOTO
B3aUMO/IEHCTBUA

Ymeer
AQHAJTU3UPOBATH U
YUUTHIBATh
paszHooOpasue
KYJIBTYP
B TIpoIiecce
MEXKYJIBTYPHOTO
B3auUMOJICUCTBHUS

He cnmocoben
aHAJTU3UPOBATh U
YYUTHIBATh
pa3zHoobpasue KyJIbTyp
B IIpoIIecce
MEXKYJIBTYPHOTO

B3alMOJIEUCTBUS

8. VUEBHO-METOIAYECKOE 1 THOOPMAIIMOHHOE OBECITEYEHUE
JTACIATITAHBI (MOYJIST)

8.1. IlepeueHb OCHOBHOI yueOHOM JIUTEPATYPbI

1. 1. Tomalin, B. Cultural Awareness / B. Tomalin, S. Stempleski //

Oxford University




Press. — 2006.

2.Konkep, A. M. [Ipaktudeckas MmeToanKa 00y4eHUs HHOCTPAHHOMY SI3bI- KY

/ 1. M. Konkep, E. C. Ycrunosa, T. M. EnanueBa. — M. : Akanemus, 2011.

3.Tep-MunacoBa, C. I. A3k U MEXKYJIbTYypHAast
KOMMYHHUKAIHSI [C.T. Tep-Munacosa. — M., 2016.

4. TutoBa, C. B. Pecypcel u cinyx0s1 HTEpHETa B IIpenoaBaHUN

nHocTpaHHbIX s36IK0B / C. B. TuroBa. — M. : Uzn-so MI'Y, 2003.

8.2. [lepeyeHb 1ONMOJHUTENBHON YUeOHOI JIUTEPATYPBI

1.Brieger, N. Advanced Business Contacts. Phoenix ELT / N. Brieger,

J. Comfont. — London, 1995.

2.Ellis, M. Socializing.  Longman Group UK Limited / M.

Ellis,

N. O’Driscoll. — London, 1987.

3. Evans, V. CPE Use of English. Examination Practice / V. Evans // Express Publishing.

—1998.

4.Gibson, R. Intercultural Business Communication / R. Gibson // Cornelsen and Oxford
University

Press GmbH and Co. — 2000.

5.Hewings, M. Business English: Research into Practice / M. Hewings,

C. Nickerson // Pearson Education Limited. —1999.

6.lan Mackenzie. Management and Marketing. LTP, 1997.

7.Jones, L. Working in English / L. Jones // Cambridge University Press.

8.3. Ilepeuens UHTEpHET-pecypcoB, HEOOXOAMMBIX AJIsl OCBOCHHMS JMCIUILTHHBI (MOAYJIsT)
1. Hayunas snektponHas 6ubnuoreka - elibrary.ru
2. OrtkpsiTas anexTponHas oubmmoreka. — URL: http://orel.rsl.ru
3. DrektpoHHO-O0nbMMoTeunas cucrema — IbC - iprbookshop.ru
4. dynnamenTanbHas oudmuorexa JAI'TIY - http:/lib.dspu.ru
5. HammonanwHas anexktponHas 6udnuoreka (HOb)

8.4. IlepeyeHb HH(POPMALMOHHBIX TEXHOJIOTHI U POIPAMMHOI0 00ecneYeHus

Jnist ocymiecTBiieHUs] 00pa30BaTeIbHOIO Mpoliecca Mo AUCHUILIMHE HEOOXOAMMO HCIIOJIb30BaHHE
CJIEIYIOIIEro JUIIEH3UOHHOTO M CBOOOHO PaclpoCTPaHsIeMOro MporpaMMHOI0 oOecreueHus, B
TOM YHCJIE OTEUYECTBEHHOI'O POU3BOJICTBA.

YHuBepcuter obecriedyeH HEOOXOAMMBIM  KOMIUIEKTOM  JIMIIEH3MOHHOIO U CBOOOIHO
pacIpoCTpaHsIeMOro MporpaMMHOI0 00ECTIEYeHHs, B TOM YHUCIIE OTEUECTBEHHOTO POU3BOICTBA.

9. MATEPHAJILHO-TEXHUYECKOE OBECIIEYEHUE
T CTUTIIAHBI

Jnis ocymiecTBiIeHUs: 00pa3oBaTeNbHOTO Mpolecca Mo AUCHUILUINHE HEeoOXOoauMa Cleayrolas
MaTepualbHO-TeXHUYEeCcKas 0asa:
1. CneunanbHo 000pynOBaHHAs MYJbTUMEIUHHBIMH JE€MOHCTPAIIMOHHBIMH KOMILJIEKCAMU
JEKIIMOHHAS AyAUTOPHS;
2. DxpaH;


http://orel.rsl.ru/
http://lib.dspu.ru/

3. MynbTUMEAUITHBIN TPOEKTOP
4. HoytOyk.

10. METOJIMYECKUE YKA3AHUS 1JIS1 OBYUAIOLIUXCS MO
OCBOEHMUIO JTUCHUIJIUHBI

[Tpuctynas K WM3y4eHUIO AMCUUIUIMHBIL, OOy4aromnMMCs Ieeco00pa3HO O3HAKOMUTHCS C €e
paboueli mporpaMMoi, y4eOHOW, HAYYHOM W METOJUYECKON JUTEpaTypou, HMEIoIencs B
O0uOIMOTEeKEe YHUBEPCUTETA, A TAKXKE C PEJIaraeéMbIM MIEPEYHEM 3aTaHUH.

Pexomenoayuu no nodzomoexke Kk npaKmuiecKum 3aHAMUAM

B xol1e TOATrOTOBKM K MPAKTHYECKUM 3aHATHUSM HEOOXOAMMO M3YYHUTh OCHOBHYIO JIUTEPATYPY,
O3HAKOMUTBCSI C JIOTOJHUTEIIBHOW JINTEpaTypol, HOBBIMU INyONMKALUAMU B NEPUOANYECKHX
U3JIaHUSAX: OKypHajlax, Trasetrax u T.0. [Ipy STOM BaXHO YYMTHIBaTh PEKOMEHAALUU
npenojaBarens U TpeOoBaHUs y4eOHON mporpammbl. BaXxHO Take onuparbcs Ha KOHCHEKTHI
nekuui. B xone 3aHATHS Ba)XHO BHMMATEIbHO CIYLIATh BBICTYIUIEHHUS CBOUX OJIHOKYPCHHUKOB.
[Tpu HE06X0AMMOCTH 33/1aBaTh UM YTOUHSIOLIME BOIPOCHI, aKTUBHO y4acTBOBAaTh B 00CYKICHUN
U3y4aeMbIX BOIPOCOB. B Xoae CBOEro BBICTYIUICHHS IEIECOOOpPAa3HO HCIIOJIB30BATh Kak
TEXHUYECKHE CpeACTBa OOYy4eHHUs, TaKk W TpPaJULMOHHbIE, TO €CTb JOCKY U Men (Ipu
HEOOXOIUMOCTH).

Opzanuzayun 6HeayoOumopHoil 0eamenbHoCmu 00yuaruuxcs

BueayauropHass JesTeNbHOCTb OOydarollerocs MO JAHHOM JUCUUIUIMHE Mperojaraer
CaMOCTOSITENIbHBIA MOMCK MH(POpPMAaLUU, HEOOXOJUMOM, BO-TIEPBbIX, /Ul BBIIOJIHEHUS 3aJaHUN
CaMOCTOSITENIbHOM paOOThl (MHBApUAHTHOW U BApUATUBHOW YacTel) U, BO-BTOPBIX, OJTOTOBKY K
TEKyIledW M MPOMEXYTOYHOM aTTecTalMd. YCIEIIHas OpraHu3alys BPEMEHHM IO YCBOEHUIO
JAHHOW JUCHUIUIMHBI BO MHOIOM 3aBHUCUT OT HalMuusg Yy O0O0ydYaromerocss yMeHus
CaMOOPraHU30BaTh ceOs U CBOE BpeMs /ISl BHIIOJIHEHUS IPEATIOKEHHBIX JOMAIIHUX 3aaHuH.
Iloozomoexka k 3auemy (IKk3ameny)B mpoliecce MOArOTOBKM K 3ayeTy oOOydaromemycs
pEeKOMEeH/AyeTcs TaK OpraHu3oBaTh CBOIO yueOy, 4TOOBbl BcCe BHIbl DPAadOT M 3aJlaHM,
IpelyCMOTPEHHbIE pabouel MporpaMMoil, ObUIH BBIMTOJIHEHBI B CPOK. OCHOBHOE B MOJITOTOBKE K
3a4yeTy - 3TO MOBTOPEHHUE BCEro Marepuaia ydeOHOW TUCHMIUIMHBL. B JHM MOATrOTOBKHU K 3a4eTy
Heo0XouMo n30erath Ype3MEepHOU Meperpy3ku YMCTBEHHOH paboToil, yepeays TpyA U OTIbIX.
[Tpu moAroToBKe K cade 3aueTa cTapaiTech BeCb 00beM pabOThl paclpeeisiTh paBHOMEPHO 110
JHSIM, OTBEIEHHBIM JJI MOJTOTOBKM K 3a4eTy, KOHTPOJIMPOBATh KaKIbI JI€Hb BBIMOJIHEHUS
paboTel. Jlyuie, ecinu MOXHO MEPEBBINOIHNTD I1aH. Toraa Bcerjaa 0yaet pesepB Bpemenu. [lpu
IOJArOTOBKE K 3aueTy IeslecooOpasHO MOBTOPATh NPOMIEHHBIH Marepuan B CTPOroM
COOTBETCTBUHU C y4eOHOW MPOrpaMMoOii, MPUMEPHBIM IMEepeuHeM Yy4eOHBIX BOIPOCOB, 3a/laHUM,
KOTOpBIE BBIHOCATCS HA 3a4€T U COJAEPIKAIIMXCS B JAaHHOU IIpOrpamMMe.

11. CIIEOUAJIBHBIE YCJIOBUA J1JI1 THBAJINAOB U JINIL C
OI'PAHUYEHHBIMH BO3ZMOKHOCTAMMU 3/10POBbSA

[lon cneuManbHBIMM YCJIOBUSAMU JJIsl TOJNy4YeHHs oOOpa3oBaHHMs OOydaroluxcs ¢
OTPaHUYEHHBIMU BO3MOKHOCTSIMHM 37I0POBbSI IMOHMMAIOTCSl YCJIOBUS OOYy4EHUs, BOCIUTAHUS U
pPa3sBUTHA TaKuUX CTYACHTOB, BKIIOYAKOIIHUE B ce0s1 HMCIIOJIb30BaHUE npu HCO6XO,HI/IMOCTI/I
aJIalITUPOBAHHBIX 00pa3oBaTelbHBIX MPOrpaMM M METOAOB OOY4YEeHHS M BOCIUTAHMA,
CII€NUaJIbHBIX y‘—Ie6HI/IKOB, y‘-Ie6HI)IX MOCOOUH H JAUITAKTHYCCKUX MAaTCpHaJIOB, CIICHHUAIBHBIX
TEXHUYECKUX CPEJICTB OOY4YEeHUs KOJUIEKTMBHOTO W HWHIWBUAYAJIbHOTO  IOJIb30BaHMUA,
MPEIOCTaBICHUE YCIYT aCCHCTEHTa (ITOMOIIHMKA), OKa3bIBAIOMIErO0 HEOOXOAMMYIO TOMOIIIb,
MPOBCACHUC I'PYIIOBBIX U HHAWUBUAYAJIbHBIX KOPPCKIIHUOHHBIX SaHSITI/II‘;I, O6CCHC‘ICHI/IG AO0CTYyIIa B
3MaHHUST By3a M Jpyrue YCIOBHs, 0€3 KOTOPhIX HEBO3MOXKHO WIIM 3aTPYJAHEHO OCBOCHHE
00pa30BaTeNbHBIX MPOrPaMM 00YYaIOLINXCS C OTPAHUYCHHBIMUA BO3MOXXHOCTSIMU 3/I0POBBSL.



OOydyenne B paMkKax Yy4eOHOH JUCIHHMIUIMHBI OOYYalONIMXCS C OTPaHUYCHHBIMU
BO3MOXHOCTSIMM  37I0POBbSl  OCYILECTBJIAETCSI C YYETOM OCOOEHHOCTEH HCHUXO(PU3HMUECKOro
Pa3BUTHSL, UHANBUAYAIBHBIX BO3MOXKHOCTEH M COCTOSIHUS 3/I0POBbS TAKUX 00yUYAIOIIUXCS.

OOyueHue 1Mo yuyeOHOM JUCHMIUIMHE O0YYaroLIMXCs C OrPAHUYEHHBIMU BO3MOXKHOCTSMHU
3JI0pPOBBSI MOXKET OBITh OPraHW30BAaHO KaK COBMECTHO C APYTUMH OOydYaloOlIMMHUCS, TaK U B
OTJENbHBIX IPYMIaX.

B nensix nocrynHocty 00ydeHus o AUCHUILUINHE 00eCIIeUnBACTCA:

1) st U1 ¢ OrpaHUYEHHBIMU BO3MOXKHOCTSAMU 37I0POBbS 110 3pEHHUIO:

- HaIM4Ke albTEPHATUBHON BEpCUU OQUIMATIBHOIO CaliTa MHCTUTYTA B ceTu «MHTepHET»
JUIs CIIa00BUISIINUX;

- BeCh HEOOXOIUMBIH JUIA M3yUEHHsI MaTepuall, COTJacHO y4eOHOMY IulaHy (B TOM YHCIIE,
JUid 00y4aroIuXcsl 10 MHAMBHUIYalIbHBIM Y4E€OHBIM ILJIaHAM) MPENOCTABISETCA B 3JIEKTPOHOM
BU/JIE HA JIUCKE.

- HHAMBUyalbHOE paBHOMEpPHOE ocBeleHne He MeHee 300 mrokc;

- IPUCYTCTBUE ACCUCTEHTA, OKA3bIBAIOIIETO 00YJArOIIEMYCsl HEOOXOIUMYIO TOMOIIIb;

- obecrieueHre BO3MOKHOCTH BBIITYCKA albTEPHATUBHBIX (POPMATOB MEYATHBIX MaTEPHUAIOB
(kpymHBIH pUGT UIH ayauodanis);

- oOecnieueHue JocTyna oOOYyYaroIerocs, SBISIOLIETOCs CJENbIM U HCIOJIB3YIOIIEro
co0aKy-IpOBOJIHUKA, K 3/1aHUIO0 HHCTUTYTA.

2) Ans UL ¢ OTPAHUYEHHBIMU BO3MOXKHOCTSIMHU 37I0POBbS 11O CIIYXY:

- HaJTM4re MUKPO(OHOB M 3BYKOYCHIIMBAIOIIEH anmapaTypbl KOJJICKTHBHOTO MOJIb30BAHUS
(ayAMOKOJIOHKH);

3) U1t TULL C OTPaHUYEHHBIMU BO3MOXKHOCTSIMH 3/J0POBbS, UMEIOLINX HAPYIIEHHS OTIOPHO-
JIBUTATEJILHOTO — amlmapara, MaTepHaJbHO-TEXHUYECKUE YCIOBUSA JIOJDKHBI 00ecreyuBaTh
BO3MOXKHOCTh O€CHPENATCTBEHHOTO JOCTYIa 00yJyaroumxcs B yueOHble TOMELIEHHs], CTOJIOBbIE,
TyajeTHble M JpyrHe T[IOMELIeHHUs OpraHu3alMy, a TakXke IMpeObIBaHUS B yKa3aHHbBIX
MOMEIIEHUAX (HaJnyhe MaHAYCOB, MOpPYYHEH, pacIIMPEHHBIX JBEPHBIX MPOEMOB U JIPYIHX
OpUCroco0IeHU).

[lepen Hayasiom 00y4eHUs MOTYT IPOBOAUTHCS KOHCYJIbTaTUBHBIE 3aHATHUS, TIO3BOJIAIONINE
CTYZICHTaM C OTPaHUYEHHBIMU BO3MOXKHOCTSIMU a/IallTUPOBATHCS K ydeOHOMY ITpoIecCy.

B npomecce BeneHus yueOHOM AMCHMILIMHBI MPOodeccopCcKo-MpenoaBaTeIbCKOMy
COCTaBy PEKOMEHAYETCS MCIIOJIb30BaHHE COLMATIbHO-aKTHUBHBIX U PEQIEKCUBHBIX METOJI0B
0o0y4eHHUsl, TEXHOJOTUH COLUOKYJIbTYPHOW peadMIUTaluu C ILEJNbI0 OKa3aHHWS IOMOIIU
00y4aromuMcsi ¢ OTPaHUYEHHBIMU BO3MOXKHOCTSIMU 3/J0POBbS B YCTAHOBJIEHUH TTOJHOLIEHHBIX
MEXJIMYHOCTHBIX  OTHOLIEHUH C JpYrMMHU OOy4aroluXcsl, CO3JAaHUU KOM(POPTHOTO
MICUXOJIOTHYECKOT0 KJIMMaTa B y4eOHOMU Tpymie.

Oco0eHHOoCTH MPOBEIEHUS TEKYILEH U MPOMEXYTOUHOM aTTeCTallUU [0 AUCHHUIIINHE JIJIs
00y4aroImuxcsi ¢ OrpaHUYEHHBIMM BO3MOXKHOCTSIMH 3/J0POBbSl YCTAQHABJIMBAIOTCS C Y4YETOM
VMHAUBUAYAJIbHBIX MICUXO0(PHU3NUYECKNX 0coOeHHOCTel (YCTHO, MUCbMEHHO Ha Oymare, MMCbMEHHO
Ha KOMIbloTepe, B GopMme TecTHpoBaHus U apyroe). Ilpu HeoOXoAMMOCTH IMperoCTaBiIsIeTCs
JIOTIOTHUTEILHOE BPEeMsI /1711 IOJTOTOBKM OTBETA Ha 3a4EeTe .

ABTOp paboueil MporpaMMbl TUCHUTIIMHBI (MOIYIIS):
JIOLEHT Kadeapbl aHTTTUICKOro sA3bIKa, K.().H. SIposa S1.P.



AHHOTAIIUS PABOYEH TPOTPAMMBI JJUCOUILIAHBI (MO LY JIS):

®TA-1) «<MPAKTUKYM 11O MEXKYJIbTYPHOMY OBILIEHUIO»
1.Henavu ocBoenuss guciuiuimabl ®TA.01  «IIpakTHKYM 10 MEKKYJbTYPHOMY
0o0ImeHnI0» SBISAOTCA (HOpPMHUpPOBAHHE 3HAHUM KOMMYHHKATHBHOTO B3aUMOJEHCTBUS IS
MPAKTUYECKOTO TMPUMEHEHHs] B MNpOo(EecCHOHAIBHON U OOILIECTBEHHOW JI€ATEIHHOCTH B
IIPOLIECCE COUMOKYJIBTYPHOM M MEXKKYJIBTYPHOW KOMMYHHUKAIUU.

2.MecTo JUCHUILIMHBI (MOYJIs1) B CTPYKTYpe 00pa30oBaTeIbHOM NPOrpaMMbl

Jucnumuna (OT/I-1) «[IpakTHKYM 10 MeKKYJIbTYPHOMY OOIIIEHUI0 HA AaHTJINHCKOM sI3bIKe
» OTHOCUTCS K aucuuimimHaMm mo BeiOopy Moxaynss DT/.0lyyebnoro mmana OITOIT BO
MOJArOTOBKU Maructpos 1o HanpasieHuto 44.04.01 Ilenaroruueckoe oopa3oBaHue.

3. TpeboBaHus K pe3yJbTaTaM OCBOCHHUSI TUCHUILIMHBI(MOYJIs1):

JucuummHa HarpaBiieHa Ha (OPMHUPOBAHUE CIEIYIOIINX KOMIETEHINI BhITycKHUKA: YK-4,
YK-5.

4.001mas TpyA0eMKOCTh JUCIUILIMHBI (MOYJIs1) COCTABJIseT 2 3a4eTHbIe eMHULBbI (72
yaca).

5. Cemectp: 3

6.0cHOBHBIC pa3iebl AUCHUIIMHBI (MOLYJ151)

KommyHukanus u obuienue.

Mozenu KOMMYHUKAaTHBHOTO aKTa

S3BIK ¥ KyJBTYpa

SI3bIKOBast KapTHHA MUpa

PeueBble TakTHKN.

Cka304HbIe TEPCOHAXKHU U KYJIBTYpPHBIE OCOOCHHOCTH.

CoBpeMeHHbIE TEHEHIINHN PAa3BUTHS MEXKYJIbTYPHON KOMMYHHUKALIUU

NookownE

7. @opMBbI TEKYLIEI0 KOHTPOJISI YCIEBAEMOCTH M IPOMEKYTOYHON aTTecTaluM:
3ayer

8. ABTtop: Sposa S.P. k.}.H.,101EHT.



