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1.1lear u 3amaum OCBOEHMSI AUCHHUILJINHDBI
JlanHas mporpaMma paccurTana Ha CTYICHTOB, ITPOI0JDKAIOIINX 00yUeHNEe B MarucTpaType
AITIY. OcHoBHOM  1eNbl0  MpenojaBaHus — JUCHUIUIMHBL  «HOCTpaHHBIA  SI3BIK B
Npo)eCCHOHAIBHOW ~ KOMMYHHKAIIUW»  SBJSICTCSl  3aKPEIUICHWE  3HAHWUW,  IOJYYCHHBIX
MarucTpaHTaMH B TPEJBIIYIEM 3Tare o0yueHus- OakalaBpuar, U JajdbHEHIIee uX yriryolieHue
3a CUeT U3YYCHHS S3bIKa MPO(HEeCCHOHATLHON KOMMYHHUKAIIUH.

Llens maHHOM MporpaMMbl — Pa3BUTHE y CTYACHTOB MarucTpaTypbl YMEHHH U HaBBIKOB
00IIIeHHs B YCTHOM M TUCBMEHHOHN (popMe B TUIMMYHBIX CUTyalusiX B cepe nmpodeccroHanbHOM
KOMMYHHKAIIUM, a TakKe COBEPIICHCTBOBAHUE S3BIKOBOW ¥  0OMmIEnpodecCHOHATBHOU
KOMIICTCHITHH.

JIOCTHKEHHIO TAHHOM 1IeTTN CIIOCOOCTBYET PEIICHUE CIISAYIOMNX 3a1a4:
® pa3BUTHE HWHTEpeca K TPUMEHEHHUIO HHOCTPAHHOTO S3bIKA B  IPAKTHKE
caMm000pa30BaTeNbHOMN JACSITEIBLHOCTHU M1€/1arora;
pa3BUTHE KOMMYHUKATUBHBIX YMEHHI MarucTpaHTOB;
® pa3BUTHE MEXKYIbTYPHBIX 3HAHUM W YMEHHUH, KOTOpbIE MO3BOJISIIOT MAarucTpPaHTy
OpPUEHTUPOBATHCS B PA3IMUHBIX TUIAX KYJIbTYP U COOTHOCUMBIX C HUMU HOPM JIEJIOBOTO
001IeHuS;
® pa3BUTHE 3HAHWHM M YMEHUUN COCTABIICHUS JEIOBOM KOPPECIIOHACHIIMN HA HHOCTPAHHOM
SI3BIKE;
® OBJIAJICHUE TEXHUKOW YTEHUs, TepeBoja W pedepupoBaHUs ayTCHTUYHBIX TEKCTOB
JIeJIOBOM TeMaTHKU.

CTyneHThI TOJKHBI YMETh OCBELIaTh pa3HOOOpa3HbIE BOMPOCHI, MPABUILHO CUHTAKCUYECKU U
CTUJIMCTUYECKH OpraHU30BaTb CBOIO peYb, IMPOBOJUTH AHAJIU30B TEKCTOB  JIEJIOBOM
HarpaBjieHHOCTH. Pa0oTa HaJ COBEpIICHCTBOBAHHMEM S3bIKa BEACTCS KakK Ha MaTepuale
MUCHbMEHHBIX PadOT, TAK ¥ YCTHO C TIOCIIEAYIONTIM KOMMEHTUPOBAHUEM, OOCYKICHIEM U PabOTOM
HaJ WHIUBUAYAIbHBIMH M TUNUYHBIMU omnOkamu. [Ipu otGope meToaumueckoro marepuana
0co00e BHMMaHHE HEOOXOAMMO YAeNIATh A3P(EKTUBHBIM IpUEMaM aKTUBHOT'O 00yU€EHUs, a TAaKKe
JOCTHKEHUSIM COBPEMEHHBIX METOJIUK (KOMMYHHKATHBHOTO ¥ HWHTEHCHBHOTO OOY4YeHUS,
WUTPOBOTO MOJICIMPOBaHUs). B x0/1€ MaHHOTO Kypca CTYJIEHT JOKEH MPUOOPECTH MpPaBHIIbHBIC
MPOU3HOCUTENIbHbIE  HAaBBIKM, HAYYUTbCI  CBOOOJHO M  TPAaBHIBHO  TOJB30BaThHCS
rpaMMaTHYECKUMHU KOHCTPYKIIUSMH AHTJIMICKOTO $3bIKa, OBJAAETh JIOCTATOYHO OOIIUPHBIM
CJIOBapeM U HAYYUTHCS CTHUIIMCTUYECKU MPABUIBLHO OPOPMIISITH CBOIO PEeUb KaK YCTHYIO, TaK U
MACbMEHHYIO.

2.Mecto qucuuminnel B ctpykrype OITIOII BO
Jucunnmuaa  (51.0.02.02) «MHOoCTpaHHBIH 536K B HpO(heCcCHOHATBHON
KOMMYHMKAIMI» OTHOCUTCS K TUCHUIUIMHAM 0a3oBoi yactu bioka 1 ydeOHoro ruiana
OIIOIT BO mno nanpasnenuto noarotoBku 44.04.01 Ilegarornueckoe oOpazoBaHUe.
Huctummaa  (61.0.02.02)  «MHOCTpaHHBI  s3BIK B TPO(ECcCHOHATBHOM

KOMMYHHKAIIUW» Oa3upyeTcss Ha KOMIIETEHIUSX, 3HAHUAX, YMEHHSIX W HaBBIKaX,
c(hOpMHUPOBAHHBIX y oOydarommxcsi B pe3yiabTare oOOydeHHs B  cpenHei
o01reodpazoBaTebHON IKOJIE U B pe3ynbTaTe ocBoeHus nucuumuina OITOIT 6akamaspa
«IIpakTdyecknii Kypc aHIJIIMHUCKOro A3bikay. JlucruniauHa «HOCTpaHHBIN S3BIK B
npodeccnoHalbHOM  KOMMYHHKAlMM»  OOECHeurnBaeT  YIriyOJEeHHYIO  MOJATOTOBKY
CTYJICHTOB-MaruCTpaHTOB K pa3HOOOpa3HOW MpOPEeCCHOHAITBHOW JCATEIHHOCTH,
CBSI3aHHOM C WCIOJB30BAaHUEM 3HAHWM U YMEHUH B 00JacCTM WHOCTPAHHOTO SI3bIKA B
yUpeKIeHUSX 00pa3oBaHus, KyIbTypbl, yrpasienus, B CMU, B 001acT MEKKYIbTYPHOM
KOMMYHHKAIIUU. 3HAHHWE s3bIKa HEOOXOIUMO JUIsI MAarUCTPAHTOB JUIsl HM3yUYCHHS
MH(OPMAIIMOHHBIX PECYPCOB HA aHTTUHCKOM si3bike. KomrmereHiun, chopmMupoBaHHbIE B
MpoLecce U3yYeHHUs TUCHUIUIMHBI, HEOOXOIUMBI JJI1 OCBOCHHUS COJIEPKaHUs JUCIUILINH:



((MCTO}II/IKa npernoaaBaHusA aHTINICKOTr0

A3bIKa B YCIIOBUAX  MHOI'OA3BIYUSA»,

CAHTTUICKUHA SI3BIK JUISI MEXKKYJIBTYPHOM KOMMYHHKAIIMM», JUCHUIUIMH IO BBIOOpPY

CTYJCHTA, BBIIOJHEHUs 3aJaHuil (y4yeOHOH, IPOU3BOJCTBEHHOW IPAKTUK, HAYYHO-

HCCIIeIOBATENLCKON pabOThI) M IOJATOTOBKY K UTOTOBOW aTTECTAIIUU.

3.Ilnanupyemblie pe3yJibTAThl 00y4eHUsl N0 JUCIUTITIHHE

B pe3ynbraTe OCBOEHHS COJEpKaHMS ITPOrpaMMbl y OakaiaBpa JIOJKHBI ObITh CPOPMHUPOBAHBI

KOMIICTCHIIN U

®opmupyeMble KOMIETEHIIUT

Kox HaumenoBanue

IlepeyeHns NJIAHUPYEMBIX pPe3yJbTATOB 00y4eHHs
MO JUCHHILIHHE

Yuusepcanbuble komnerennuu (YK)

B3aMMOCHCTBUS

YK-4. CrocobeH  TpPUMEHSATH  COBPEMCHHBIC
KOMMYHHUKATHBHBIC TCXHOJIOTHH,
YrcJIie Ha HHOCTPAHHOM (BIX) sI3bIKe(ax), JUIs
aKaJIeMHYeCKOTO0 W  TpOo(ecCHOHATFHOTO

YK 4.1. BriOupaer Ha TOCYZapCTBEHHOM U
MHOCTPAHHOM (-bIX) S3bIKaX KOMMYHHUKAaTHBHO
MIpUEMJIEMBIE CTHIIH AETIOBOTO OOIIECHHSI, BepOaIbHbIE
1 HeBepOaIbHBIC CPEICTBA B3aNMOACHCTBUS C
apTHEPaAMH;

YK 4.2. Vcnons3yeT nHGOPMAIIOHHO-
KOMMYHHUKAIMOHHBIE TEXHOJIOTHH TIPH MTOUCKE
HEo0X0AMMOI HHPOPMAIIMHU B NIPOLIECCE PEIICHUS
Pa3IUYHBIX KOMMYHHUKATHBHBIX 3a/1a4 Ha
rOCy/IapCTBEHHOM W MHOCTPAHHOM (-bIX) SI3bIKAX;

VYK 4.3.Bemer AenoByl0 MNEPENHUCKY, YUHUTBIBas
OCOOCHHOCTH  CTHJIMCTHKM  O(UIMAIBbHBIX U
HEeOo(pHUUHUATBHBIX ITHCEM, COLUOKYIbTYPHbIC Pa3IuyUsl
B (hopmaTe KOPPECIOHCHIINN Ha TOCYIapCTBEHHOM U
MHOCTPAHHOM (-BIX) SI3BIKAX

YK 4.4.Ymeer mnpodeccHoHaIbHO BECTH YCTHBIE
JICJIOBBIC PA3rOBOPHI B MPOIECCE KOMMYHUKATHBHOTO
B3aUMO/ICHCTBUSI Ha rOCY/JapCTBEHHOM u
WHOCTPAHHOM (-BIX) SI3BIKAX .

VYK4.5. JleMOHCTpUpPYET YMEHHUE BBIIOJIHSATE IIEPEBOJL
aKaJIeMMYECKUX M IPO(ECCHOHAIBHBIX TEKCTOB C
MHOCTPAHHOTO (-bIX) Ha TOCY/IaPCTBEHHBIH SI3bIK

Oowmenpgeccuonanbubie komnerenunu (OIIK)

JCATCIBHOCTb Ha

PE3yJIbTATOB I/ICCJ'Ie,HOBaHI/Iﬁ

OIIK-8 Crioco0OeH MpOeKTUPOBATh TEIarorHuecKyro

OCHOBE€ CII€IHAJIBHBIX HAYYHBIX 3HAaHUM U

OIIK 8.1. 3HaeT 0cOOEHHOCTH MeIarOrnIecKoit
JIeSITENIBHOCTY; TpeGoBaHUsA K cyObexTam
Te1arornIecKoit JIeSITeNTbHOCTH; pe3yIBTATHI
Hay4HBIX MCCIIENOBaHMI B cdepe memarorndeckoi
JIeSITEJIbHOCTH.

OIIK 8.2. YMmeeT ucroJib30BaTh COBPEMEHHBIE
crielMajIbHbIe HayYHbIC 3HAHUS U PE3yJIbTaThI
HCCIeJOBAaHMH JUIsl BBIOOpA METO/I0B B
TeJIarorM4ecKON AesTeIbHOCTH.

OIIK 8.3. Bmameer meromamu, dopmMamu U
CpEeICTBaMU TIeJarOTUIECKO JeSTeIIbHOCTH;
OCYIIECTBIIIET WX BBIOOP B 3aBUCHMOCTH OT
KOHTEKCTa MPOPECCHOHATBHON ASSITETLHOCTH
C YYETOM Pe3yJbTaTOB HAYYHBIX UCCIICTOBAHMMA.

4. TpyaoémMKocTh AUCHHUIIMHBI (MOLYJ151)
OO0mias TpyA0€MKOCTh JUCIIUIUIMHBI COCTABIISIET 3 3aueTHbie eqnHUITHI (108 qacoB).

JucuumimHa usydaercs B 1-M cemectpe. Ta6muna 1
Bun yae6Hoit paboTh OvuHas 3aouHas
bopma dbopma
o0yueHHs
oOydeHus




AyauTopHbBIE 3aHATHSA (BCEro) 28 6
Jlexun
[Mpaktuueckue 3ausatus (I13) 28 6
Cemunapsi (C)
Jlaboparopusie padots (JIP)
CamocrosTenHas padora (Bcero) 80 99
[TpopaboTka MaTepuaa JeKIui, HOAr0TOBKA K
3aHSITUSIM
CaMOCTOsITeNIbHOE U3yUCHUE TEM
KoHTposbHbIe paboThI
Pedepar
Kypcogoii mpoexkr (pabota)
[IpomexyTouHas aTrectanus (3a4er, 3auér 3
9K3aMEH) 3auér
OO61mas Tpy0eMKOCTh 108 99
5.Conep:kanue TUCHUIIHHBI (MOTYJIs)
5.1. TeMaTuyecKMii MJIaH
Tabmuua 2
HanmenoBanue paznena Bunpl yueGHOI pabOThI M TPYIOEMKOCTh UX N3yUCHUS
e (TeMBT) AMCIIIHHEL Jlexuun ITpaxr. Jlabop. Camocrosre | IIpomexyroun
3aHATHS 3aHSTHUS JbHAs BIil KOHTPOJIB
pabota
OYH | 030 | ouH | 030 | ouH 030 | ouH 030 | OYH 030
Moayas 1. IIpodeccuonaibHoe odenne
11 [Ty6nu9HOE BBICTYTIIICHHE 4 1 10 12
KaK >KaHp JIeJIOBOTO
0o0IIEeHNS.
1.2. ®dopMaThl JEIOBOTO 4 10 12
001IEeHNs 1
1.3. CrnyxeOHBIN THAJIOT. 4 10 13
1.4. Bunsl neperosopos, 4 10 12
NpaBuiIa UX BEJCHUSI.
Hroro 3a 1 moaysn 16 2 40 51
Moayas 2. IlnceMeHHbIe OH3HeC- KOMMYHUKAIUH
2.1. ®dopmarsl, MpaBmiIa 3 1 10 12
MUCbMEHHOTO JIETIOBOTO
o01IeHus
2.2. AHHOTHpOBaHUE, 3 10 12
pe3roMUpOBaHHUE u
pedepupoBaHue
Ka4yeCTBEHHOM Mpecchl
2.3. Omnpenenenne KIT. 10 14
24. CHHTaKCHYECKHE 10 12
ocobenHocTH si3b1ka KI1T
Hroro 3a 2 Mmoxyab 12 40 51
Hroro 3a cemectp 28 4 80 99 3auy. | 3au.

5.3. TeMbl IPaKTHYECKUX/CEMHUHAPCKUX, J1A00PATOPHBIX 3aHATHIH M NepeYyeHb 3aJaHuil




Tabmuma 4

No Tema npakTHUEeCKOTO 3ananust (WU BOTIPOCHI JIJISt ®dopma Jlureparypa
/T (cemuHapckoro, J1ad.) 00CYXXIEHHUS Ha CeM. 3aHSTHH ) OTYETHOCTH
3aHATHUS
Mogayas 1. IlpodeccnonanbHoe oduieHue
[Ty6uaHOE BBICTYIUICHHE 3anamue Nel,2 VYceTHbli CM. yHKT 72,0
1.1. | xax xaHp AEITOBOTO 1. MadpopmannonHas peds. ompoc.
OOIIICHMS. 2.IlpuBercTBeHHAs pedsb. KoHnTponbHO-
3.ToproBas peub. TECTOBbIE
4. Drampl TOATOTOBKH H 3ajaHus.
MPOBEACHUS  IYOJIUIHOTO
BBICTYTIJICHHUS.
JIOKOMMYHUKATUBHBIN 3Tall:
OTpeJieJIeHNe TeMbl M LeNu
BBICTYTIJICHUS, OIIEHKa
ayqUTOpPUH U OOCTaHOBKH,
mo60p MaTepuana,
CO3/IaHue TEKCTa u
MPE3CHTAINN,  PCTICTUIIHS.
KoMMyHUKaTUBHBIN:
BBICTYIVICHHE, OTBETHl Ha
BOTIPOCHI, BEJICHUE
MOJIEMUKH.
ITocTKOMMYHUKATUBHBII
STall: aHAJIU3 PEYH.
3anamue No2
1.VcranoBnenune KOHTaKTa c
ayJIUTOPUEH, €ro NpUEMBl: BOIPOCHO-
OTBETHBI  TIpHEM,  Tepexox  OT
MOHOJIOTA K JHAJIOTyY, IIPHEM CO3IaHUs
poOIeMHO CUTYAIIHH, pueM
HOBHM3HBI WH(POpPMAIWU OIOpa Ha
JIMYHBIN OTIBIT, UCTIOB30BaHUE FOMOPA,
KpaTkoe  OTCTYIUIGHHE OT  TEMBI.
2.CpezcrBa HeBepOalIbHOI
KOMMyHHKanuu. I1o3a, sxecTbl, MUMHUKa
BBICTYTIAIOIIETO.
3.IpaBuia MOArOTOBKU IPE3CHTAIMH:
KOJIMYECTBO U O(OpMIICHHE CIIaiiIoB,
BEIOOp  MpHU(PTA, CHHTAKCHYICCKHE
0COOCGHHOCTH  TeKCTa,  CTPYKTypa
MIpE3CHTAIHH.
4AHanm3 MyOIMYHOTO BBHICTYIUICHUS.
Cxema aHanm3a Iy OTMIHOT O
BBICTYIIJICHHUSI. 5.KoutekTuBHBIN
pa3dop BBICTYIUICHHH COKYpPCHHKOB.
6.ITncemenHbIC OT3BIBBI 0
BBICTYTIJICHUSX.
1.2 | ®opmarsr nenoBoro 3anamue Ne3 YcerHbli CM. myHKT 72,0
oOmeHwst 1.Cocrapsitoriue YCTIEIIHOTO | OTPOC.
JIEIOBOTO obmenns. | KonrpomsHo-
2.MeXKynbTypHBIE  Pa3Iu4ns B | TECTOBBIC
JICIIOBOM OOIIICHHH. 3aIaHHS.

3anamue Ned
3.0c00eHHOCTH JIEJIOBOTO OOIIEHNS
B o(UIMaIbHON U HEo(DUIIUATEHON
obcranoBke. 4.PeuyeBoii  DTHKET.
5.PermonansHOe BapbHpOBaHHWE B
JIEJIOBOM OOIIEHMHM Ha aHTJIHHCKOM
SA3BIKE.




1.3.

CiyxeOHbIH TUaor.

Sanamue Ne5

1.Tunel pedeBbIX akTOB B JEJIOBOM
oOmeHnn:  BONpPOC,  MOOYKIEHHeE,
cooOmenne

2.3aKphITHIe, OTKPBITHIC, PUTOPUIECKIE
BOTIPOCKI, BOIIPOCHI [T 00 TyMBIBaHHUS,
TIePEJIOMHBIE BOMIPOCHI.

3.Metoabl yoexaeHus co0eceTHUKa

4 Ilcuxonoruyeckue THIIBI
co0eCceTHUKOB.

5.HeBepOanbHble CpejicTBa JIEI0BOTO
o01LIeHNSI.

3anamue Ne6

6.IIpocTpancTBEHHBIE HOPMBI
JIETTIOBOTO OOTICHHS.

7.Ciry>xeOHbBIN TeneOHHBIH pa3roBop.
8. TexHuKa peuu B pa3roBope 1o
Tenedony.

9.IlpaBuia BegeHUs TeICPOHHOTO
pasrosopa.

10. MHTepBhIO npH npueMe Ha padory.

YcTHbIi
ompoc.
KontponbHo-
TECTOBBIC
3aJaHHS.

CM. myHKT 72,0

1.4.

Bunel neperosopos,
IpaBujia UX BEACHUA.

3anamue Ne 7

1.DOTanbl MOATOTOBKU M MPOBEACHUS
neperoBopoB. 2./{0KOMMYHUKATHBHBII
sTam: coop nHdpopmanum, onpeaeIeHue
menet M 3a/1ad, onpeesiecHue BPEMEHU
W MecTa  BCTPEYH, YYACTHHUKOB
JeTeTaIi.

3. KoMMyHUKaTUBHBIH JTal:
MPEJCTaBICHAE CTOPOH IpPYT APYTY,
W3JIOKCHHE TPOOIIEM U IeNel, aHalu3
npoOJeMbl,  JUAlOT  YYaCTHHKOB,
apryMeHTaIlsl BapUaHTOB pEIICHUH,
MOJBEICHHE WTOTOB M TNPHHATHE

peleHui, COCTaBJICHUE IpoeKTa
JIOKYMEHTOB.
4.TToCTKOMMYHHUKaTHBHBIH JTal:

aHaJIN3 TIEPETOBOPOB.
5.513bIKOBast COCTABIISIONIAsT YCTICIITHBIX
MIePErOBOPOB: CHOCOOBI MPUBJICUECHUS
BHUMaHHs, IIPOBEpPKa aJIeKBaTHOCTH
TTOHUMaHMS, TIOJIBITO’KUBAHHUE
JOCTUTHYTBIX JIOTOBOPEHHOCTEH, —
CMSTYCHUE BBICKA3bIBAHUS.

6.Y4eT KyJmbTYPHBIX pa3IHudil TpH
MTOJITOTOBKE U BEJICHUH IIEPETOBOPOB.
3auamue Ne 8

1.NuTepssbio. lenu u 3agaun oOnieHus
C MPECTaBUTEIISIMH TIPECCHI.
1.JIokOMMYHUKaTHUBHBII JTal:
olpesiesieHue (coBmMecTHO c
HHTEPBBIOEPOM)  Kpyra  npobiem
pasroBopa, MOATOTOBKAa OTBETOB Ha
TIpeAIoiaraeéMble BOIPOCHI, M3y4eHHE
MHPOPMALINH O KypHAITUCTE.
2.KoMMyHUKaTHBHBIHA JTal:
MIPUBETCTBHE, YCTAHOBJICHNE KOHTAKTA,
OTBETHl HA BONPOCHI HHTEPBBIOEPA,
MpoImaHue ©  OJarofapHoOCcTh 32
HWHTEPECHBIE BOTPOCHI.
3.IToCTKOMMYHUKATHUBHBII JTal:
aHanu3 uHTepBblo. [IpaBmma s
HMHTEPBBIOUPYEMBIX.

VYcrHblit
ompoc.
KontpomnsHo-
TECTOBBIE
3aaHMs.

CM. yHKT 72,0




4.Crieunduka npecc-KoH(pEpeHINH KakK
Buza JenoBoro obmenus. [loaroroska
K IIpecc-KOH(pepeHINH.

5.CocraBreHHUe 3asBICHHS JUIS IPECCHI.
OOmenne ¢ JKypHAIMCTaMH  IOCIE
npecc-KOHQEePEeHINH.

Moayas 2. [IucbMeHHbIe OM3HEC- KOMMYHUKALMU

21. dopmMmarsl, npaswia | 3auamusa Ne9,10 YcTHbli CwM. yHKT 72,0
MUCBMEHHOTO nenoBoro | 1.53bIk MUCbMEHHOTO JIEJIOBOTO | OTpoc.
oO01eHus o01LIeHNSI. Kontpomnsho-
2.Buasl genoBeix mnuceMm. CTpyKTypa | TeCTOBBIE
JICIOBOrO THChMa. 3.53bIK W CTWIb | 3aIaHHA.
JIEIIOBOTO MUchMa, 4. TUMNYHBIC KITHIIIC.
5.IIuceMo-3arpoc U OTBET Ha 3ampoc,
MMHUCHMO-3aKa3, peKJIaMaIny.
OnexTpoHHas modYrta: (popmaT, CTHIb,
TUTIMYHBIC KIIUIIIE.
2.2 AHHOTHpOBaHHUE, Sanamun Nell VcTHbII CMm. yHKT 72,0
PE3IOMHUpPOBaHNE u | 1.Pesrome. Llens coctaBieHus pesoMe, | Ompoc.
pedepupoBanme ero cTpyKTypa u s13bIK. 2.CTpyKTYypa, KontpomnsHo-
KaueCTBEHHOM MPeCcChl coJiep>KaHue U SI3bIK TECTOBBIE
COMPOBOIUTENHLHOTO MHUChMa 3a/1aHusl.
3.AHHOTHpOBAHNUE, PE3IOMUPOBAHNE U
pedepupoBanue KaueCTBEHHOM
HPECCHI.
23 Onpenenenue KII. 3anamue Nel2 YcTHBIH CM. myHKT 72,0
1.0Ompenenenue KIT. orpoc.
2.Crnosapusiii coctas KIT: KonrpomnsHo-
o0rIeynoTpeduTenbHas U ACI0Bas TECTOBBIC
JICKCHKA, TCPMHUHBI, UMCHA 3a/IaHus.
COOCTBEHHBIE.
3.Crunuctrueckue ocodennoctu KIT:
MeTadopa, Urpa CIIOB, aJUTHO3Us,
[UTAINs, HEOJIIOTU3MBI, POJIb TIOBTOPA B
M3BIICUCHUH WHPOPMAIINH.
4 KoHuenrtyaabHbIi U
JMHTBUCTUYICCKHUN aCTIEKT ITyOIMKaIHA
B KII, ux coBnajieHust 1 pacxoxJ1eHust
2.4, CuHTaKCHYECKHE anamue Nol3,14 YcTHbIT CM. myHKT 72,0
ocobenHocTH si3bika KIT 1.CunTakcuueckue 0COOEHHOCTH | Ompoc.
a3bika KII: mmpoxoynorpebutensusie | KontpoasHo-
rpaMMaTHYeCKHe KOHCTPYKIIUU, | TECTOBBIE
CHUHTaKCHUYECKast KOHBEPTEHIUS, | 3aJaHHUs.
CerMeHTaIus CTPYKTYPBI

TIPE/IIOKEHHS, aKTyaJIbHOE WICHEHHE.
2.Koresuss u xorepeHTHOCTh B KII
3.Croco0bl KOMIIPECCHH TEKCTa IPH
pPE3IOMHUPOBAHUY,  aHHOTHPOBAHMH,
pedepupoanmu KII.

4.513pIKOBBIEC KJIMIIIE, HCIIOIb3yeMble
TIpYU KOMIIPECCHUH TEKCTa.

5.4. 3apanus caMoCTOATEJIbHOM PadoThI

Oco60e MecTo B OCBOCHHUH JTAHHOW JUCITUTIIMHBI 3aHUMAET CaMOCTOsATENbHAs paboTa
cryaentoB (CPC) o6mmm o6bemom 80/1024acos.

JIy1st ycrienmrHoTro OCBOSHUSI MaTepuaia Kypca i MpUOOPETEHHsI COOTBETCTBYIONINX HABBIKOB

U YMEHHH pPEKOMEHIYeTCsl 3HAKOMCTBO C OOJBIIMM KOJHMYECTBOM ayTEHTHUYHBIX OOpa3IoB
YCTHBIX W THCHMEHHBIX JEJIOBBIX M MPO(PECCHOHAIBHBIX KOMMYHUKAIMM, UX MOJPOOHBIN
A3BIKOBOM aHanu3. JUIs pemeHus 3TOM 3aJadd PEKOMEHAYETCS HE TOJBKO HCIIOJIb30BAHUE
COOTBETCTBYIOILIEH JIUTEPATypbl, HO U PECYpCOB MHTEpHETa, B OCOOEHHOCTU TeX, KOTOpbIE




pa3paboTaHbl (M MOCTOSHHO OOHOBJISIIOTCS) CIEHUAIBHO IS OOY4eHHUs SI3BIKY JIEIIOBOTO U
npodeccuonansHoro obmenus. Oco0oe BHUMaHUE cieayeT 0OpaTUTh Ha TO, KaK B YCTHOM U
NUCHbMEHHOM JICIOBOM OOIIEHUH TMPOSBISIOTCS MEXKYIbTYPHBIC pa3inyusi KOMMYHHKAHTOB.
Ha camocrosarensHyto pabory mo  Moaymo 1  BBIHOCATCS TEOPETHUECKHUE AaCIEKThl
IpeJIaraéMbIX TE€M, KOTOpBIE CIIEAYET M3YYHUTh IO UCTOYHHKAM Ha PYCCKOM U AHTIMKACKOM
A3bIKaX, a TaKKe MOATrOTOBKA MyOJMYHOTO BBICTYIUICHHSI TPEX BUIOB: IPUBETCTBEHHAs peyb,
nH(OpPMAaIMOHHASI p€Yb U TOPTOBas PEUb.

Ha camocrostenbuyto padoty mo Mogymto 2 BbeiHOcHTCA TeMa | «DopmaTbl U CTHIU
JMAJIOTHYECKOr0 JIEIOBOTO OOIICHMs», a TakKe INHChbMEHHbIE 3amaHus: 1) pesome U
COTIPOBOJUTEHHOE MTUCHMO TIPH IIpHeMe Ha padoTy (Tema 2); 2) nenoBoe mucbMo (tema 3); 3)
MeMopaHayM (tema 5); 4) nporokos cobpanus (Tema 6).

Ne Pa3zpnen (Tema) nporpammbl | Koinu | 3apanus (I)OpMa .JIHTepaTypa
n/n eCTBO JJISL CAMOCTOSAITEILHOTO OTUYETHO
9acoB BBINIOJTHEHHS
CTH
MopayJsb 1. IIpodeccuonanbHoe obuieHne
[Ty6nuunoe BeicTyIuicHHE Kak | 10/12 1.O3HakoMIIeHHE V CTHBIHA CwMm. MyHKT 7a,0

1.1. | >xaHp JeN0BOTO OOIIEHUSI. MAarucTpaHTOB C IJIAHOM ompoc.

CaMOCTOSTENIFHOW ~ paboTHI KOHTpOJI

Ha y4eOHBIA Tof, TpapuKoM
xoHcynpramumit.  2.Konkype | PHO-

Ha JIydiiee s13p1K0BO€ | TCCTOBBI
nopTdonmo obyyaromerocs. | e
3.BrImnonHenune

3aJaHus.
€KEHEeAETbHBIX JOMAIIHUX
3a/laHuil 110 Kypey
«IHOCTPAHHBIN S3BIK»
3.http://www.englishclub.co
m/speaking/presentations.ht
m

1.2 | ®opmarsl genoBoro odmenus | 10/12 1.AHanu3 Buaeo3anucei Verupit | CM. yHKT 72,0
MyOJIMYHBIX BBICTYTIICHUH ompoc.
0 PEKOMEHIAINH
npernojaBaTens U Io Kortpon
cOoOCTBEHHOMY BEIOODY BHO-
Marucrpanra, omnpeneineHue | TSCTOBBI
TUIIOB OPaTOpPOB. e
2.http://www.englishclub.co 3aTaHuS.
m/speaking/presentations.ht
m
1.3. | CaysxeOHbIH Tuanor. 10/14 Llpocmorp  m amamus | VerHbiil | CM. MyHKT 72,0

BHJCO3AMHICEH  CITyKEOHBIX ompoc.
JIAAIIOTOB. ) KoHTpos
Amnanus BepOaibHOM 1
HeBepOANbLHOI BHO-

COCTAaBJISIFOIIMX YCIIEIITHOI'O TECTOBBI
U HEYJIAYHOTO CITYKEOHOTO e
nuanora. Iloaroroska k

- 3aaHusl.
poseBoit urpe «MHTEpBHIO
IIpY TIpHeMe Ha padoTy».
[TpocmoTp BUaeo3anucu
How to get a job you want
Ha Onore
www.tiashija.blogspot.com
1.4 Bunbl meperoBopoB, mpaBuia 1013 1.AHanu3 Bugeo3amnucei VYV CeTHBI CwMm. MyHKT 7a’6
WX BEJICHUSI. yOJIMYHBIX BBICTYIUICHUN orpoc.
0 PEKOMEHIAIIH
P 8 Monayns
IperoaBaTess u 1o g
HBIU

COOCTBEHHOMY BBIOODY
marucrpanra, omnpeneinenue | TCCT.
THUIIOB OPaTOPOB.




2.http://www.englishclub.co
m/speaking/presentations.ht
m

Monayib 2. [lucbMeHHbIE OM3HEC- KOMMYHUKALMU

1033us) (BBITIOJTHEHHE
repeBojia ¢ MHOCTPAHHOTO
Ha PYCCKHUH S3BIK,
[TogroroBka «
YTEeloB Ha
SI3BIKE

KOHKYPCY
WHOCTPaHHOM
(03HAKOMJICHHE C

b1 dopmartsl, npasuna | 10/12 1.IIpopaboTka teopud | YerHpid | CM. IyHKT 7a
MTUCHMEHHOTO JIEIIOBOTO BOTIpOCa, MBYHEHHE | opoc,
oOmIeHns SI3BIKOBOM  COCTaBJIAIOILEH
Kontpon
0pUIHATBLHOTO,
10J1yOQUIMATBLHOTO u | PHO-
Heo(umanpHoro  cruwieil | TCCTOBBI
JIMAJIOTHYECKOTO  JIEJIOBOTO | e
o01eHwus. ) 2.IIpocmotp 3aaHus.
BHUJEO3aNUCe Ha MpenMeT
M3YYEHHUS]  PETHMOHAILHOTO
BapbUPOBAaHUS B JCJIOBOM
OOIIEHNH.
1.Hazaposa T.b.
AHTTIUNCKHH SI3BIK AEJIOBOTO
obmenus. Kype nexuuii u
npaktukym. — ACT,
Actpens, BKT. 2009
2.Hazaposa T.b.,
IIpecnyxuna 1. A..
Pernonansnoe
BapbUPOBAHUE B JCJIOBOM
OOIIIEeHUN HAa aHTIINHCKOM
s3pike. — ACT, Actpeinb,
BKT, 2009
») AHHOTHPOBaHUE, 10/12 [Ipocmotp 31 asami3 | Yerueii | CM. IyHKT 7a
PEe3IOMHUpPOBaHHE u BHIC03aIIICEH HHTEPBBIO ompoc.
pedepupoBanme Kak roToBHTBCS K HHTEPBBIO KOHTDOT
Ka4eCTBEHHOH MPECChI http://www.ublicityhound.ne p
t/prepare-for-an-interview- | PHO-
with-a-reporter-these- 8- | TECTOBBHI
ways €
3alaHUs.
Onpenenenue KII. 10/14 [IpopaboTka teopun | VerHbId | CM. yHKT 7a
BOTIpOCa ompoc.
23 1.BBenenckas JILLA. Koutpon
Putopuka u KynmpTypa pedm.
— @enukce, 2010 bHO-
2.Hazaposa T.b. TECTOBEI
AHTIIMHACKAN S3BIK JICJIOBOTO | e
obmenus. Kypc nexuuii u 3a1aHus.
npaktukym. — ACT,
Actpens, BKT. 2009
[Ipocmotp u aHam3
BHJICO3aIIUCEH TUCKYCCHI
2 4 | CuHrakcuyeckue 10/13 [IpopaboTka Teopun VYerupiii | CM. myHKT 7a
ocobenHocTH si3bika KI1 BOIIpOCa orpoc.
IloaroroBka x
MexBY30BCKOMY KOHKYPC Mozyie
Yy y ypey .
nepeBooB ¢ uHoctpanuoro | HBIH
S3bIKa Ha PyCCKUH (TIpo3a, TECT.




HMHOS3bIYHOMN
3aydnBaHME
Hau3yCTh)
[TpopaboTka
BOTIpOCa

peun. — @enukc, 2010
1..Hazapogsa T.b.
AHIHMIACKHIA S3BIK IETIOBOTO
obmenus. Kype nexuuit u
npaktukym. — ACT,
Actpens, BKT. 2009
2.IIpocmoTp u aHanu3
BHJI€03aIUCEN JUCKYCCUI

3. [loaroroBka K
MexBY30BCKOMY KOHKYPCY
Ha JTy4IIUi BOIPOC Ha
WHOCTPAHHOM SI3BIKE T10
TeMme «Bricmiee oOpazoBanme
B Poccun u cTpanax
M3Y4aeMOro SI3bIKay
(M3ydeHre MHOS3BIYHOM
JUTEPATyphl, COCTABICHUE
BOIPOCA M OTBETA)

MO33UEH,

TEOpUH

5.5. TemsI pedepatoB

5.6. TBopuyeckue 3a1aHUsI-He NIPELYCMOTPEHBI
5.7.Cutyanus st aHaJIU3a-He MPeyCMOTPEHbI
5.8.Ctatbu 1J1s1 cocTaBJIeHUS AHHOTALMH, pelleH3Uii-He NMPeyCcMOTPEeHbI
5.9. TeMbl KYpCcOBBIX padOT He MPeTyCMOTPEHbI

6.¢OHD, OUEeHOYHbB X CpenocCcTB ANA NpoBeageHUHA
NMPOMEXYTOYHOMW aTTecTauUuuUMU o6yqarou.u4xc;| no
AvcuuvunnumHe (Moagyni)

6.1.1lepeyenv komnemenyuti ¢ ykasanuem 3manos ux oopmuposanus 6 npoyecce
0c80eHUs1 00pPa308amenbHOl NPOCPAMMbl

®opmupyembie KOMMIeTeHIMH

Kon

HaumenoBanue

Ilepeyenb MIaHUpPyeMbIX pPe3yJIbTATOB 00y4YeHUst
MO0 AMCIHILINHE

Yuusepcaiabubie komnerenunu (YK)

YK-4.

CriocobeH  TPUMEHATH  COBPEMEHHBIE
KOMMYHHKATHBHBIE TEXHOJIOTUH, B TOM
YHcIIe Ha HHOCTPAHHOM (BIX) A3bIKe(ax), IS
aKaJeMHUYeCKOTO U  Tpo(ecCHOHATBEHOTO
B3aUMOJEHCTBUS

VYK 4.1.Beibupaer Ha TOCYZapCTBEHHOM U
WHOCTPAHHOM (-bIX) I3bIKaX KOMMYHHUKAaTHBHO
MIpUEeMJIEMBbIE CTHIIH JETIOBOTO OOIIEeHHs, BepOaIbHbIE
1 HeBepOaJIbHBIE CPEICTBA B3aUMOACHCTBHS C
apTHEpaMH

VYK 4.2.Vcnone3yeT nHOPMAIIMOHHO-
KOMMYHHUKAIMOHHBIE TEXHOJIOTHH TIPH [TOUCKE
HE00X0IMMOH HH()OPMAIIH B TIPOIIECCE PEIICHHS
pa3IMuHBIX KOMMYHHKATHBHBIX 3a/1a4 Ha
rOCY/IapCTBEHHOM M MHOCTPAHHOM (-bIX) SI3bIKAX

YK 4.3.Bemer 7enoByl0 TEpENHCKY, YYUTHIBASA
OCOOEHHOCTH  CTWJIMCTHKM  O(UIMANBHBIX U
HEO(pHUIUATBHBIX ITHCEM, COLIMOKYIbTYPHbIC Pa3Iuyusl
B (hopmaTe KOPPECIIOHCHIINN Ha TOCYIaPCTBEHHOM U
MHOCTPAHHOM (-BIX) SI3BIKAX

YK 4.4.Ymeer mnpodecCHOHaIbHO BECTH YCTHBIE
JICJIOBBIE Pa3roBOPBI B MPOLECCE KOMMYHUKATHBHOTO
B3aUMO/ICHCTRUSI Ha roCY/JapCTBEHHOM u
HHOCTPAHHOM (-bIX) I3bIKAX




WHOCTPAHHOTO (-BIX) Ha TOCYIAPCTBEHHBIH A3BIK

VYK 4.5.JleMOHCTpUpPYET yMEHHE BBINOJIHATH IIEPEBO]
aKaJIeMUIECKUX M IPO(ECCHOHANBHBIX TEKCTOB C

Ob6menpdeccuonanbubie komnerenuuu (OIK)

OIIK-8 Cnocober npoexrupoBats nexarorudeckyto | OIIK 8.1. 3HaeT ocoGeHHOCTH Iearorndeckoil

JesITeIbHOCTD Ha JIeSITEIbHOCTH; TpeboBaHUA K cyOBeKTam

OCHOBE CHELHMANbHBIX HAYYHBIX 3HAHUM M | MEJarormdecKou JeSITENIbHOCTH; pE3yIbTaThI

pe3yIbTaTOB UCCIIEIOBAHUIH HayYHBIX MCCIIEAOBaHME B cdepe memarornueckoit
JIESITEIIbHOCTH.

OIIK 8.2. YMeeT UCHOIb30BaTh COBPEMEHHBIE
crieluajbHbIe HayYHbIC 3HAHUS M PE3YJIbTaThI
UCCIeJOBAaHHH JUIsl BBIOOpA METO/I0B B
Hearornyeckoi 1esaTeIbHOCTH.

OIIK 8.3. Bnageer meronmamu, GopMamMu H
CpelCTBaMU MeJarornueckoi JesTeIbHOCTH;
OCYIIECTBIISIET MX BBIOOP B 3aBUCHMOCTH OT
KOHTEKCTa NMPOo(eCCHOHATBHOM AeSTEeNbHOCTH
C YYETOM pe3yJIbTaTOB HayYHBIX HCCJICIOBAHHU.

6.1.2. Komniekm KOHMPOIbHBIX 3A0AHUL UIU UHbLE MAMEPUATIbL, HEOOX0OUMbLE 0I5
OYEHUBAHUSL KOMNEMEHYUL NO MeoPEeMmUu4ecKoll 2PaAMMAmuKe aHeIUlCKO20 S3bIKa

IPUMEPBI TECTOBBIX 3AJTAHUM JIJISI OIEHKUA KAYECTBA OCBOEHUS
JUCHUIIJIMHBI (MOLYJIA)
IIpuMepHBIEe TECTOBBIE 32IAHNUS

Test 2
Business Dialogue
1. Complete the following passage with the words provided: Resolving Conflict Made
Quick and Easy!
That’s a contradiction in terms. When | was a boy, my brother and | would get into arguments
over some dumb thing or another. Rather than having us talk the 1 ...out, our Dad would make
us put on boxing gloves, then take us out in the backyard where we would duke it out. Since |
was three years older than my brother, | won every 2 ... . In retrospect, I see that this was an
absurd way to resolve a conflict. All we did was beat each other to a pulp with the last one
standing being declared the —winner.| Unfortunately, this is often how conflicts are resolved.
The person with the bigger 3 ... wins, or the person who wants to avoid the perception of being
on the receiving end of the —bigger punchl gives in or goes along to avoid the 4 ... . In either
case, nothing is really resolved. There is no mutual 5 ... of ideas, no contribution, 6 ... ,
cooperation, or learning. There is only contention, confrontation, and 7 ... . In reality, both
parties lose something.

We should realize that conflict is often the byproduct of being uniquely different — and
we are all unique. We have different values, different experiences, different perceptions, likes
and dislikes, tastes, and 8 ... . In essence, our differences present an opportunity to expand our
perspective and our 9 ... . Unfortunately, we usually have a difficult time considering points of
view that are not our own or that are outside the realm of our own experience. That‘s when the
conflict shows up. The 10 ... you face when you encounter conflict is to accelerate through it.
Only then you have an opportunity to resolve it.

A punch

B
consequences
. Cissue



D
understandin
g E argument
F biases
G challenge
H
collaboratio
nl
compulsion
J sharing
2. Read the passage above again. According to the author, which of the following is true?
a. Conflicts are unavoidable.
b. Resolving a conflict may be quick and easy.
c. People tend to be self-centered in dealing with others.
d. People can learn from conflicts.
3. Supply the following text with subheadings.
A Awareness B The magic of dialogue C Listening D
Suspension E Honesty and sincerity F Mutuality G Inquiry
and Reflection
H A Safe Space | Growth through crisis J Identifying Assumptions

General Guidelines for Dialogue

should

listen to hear meaning emerge both from individuals and from the group. You need to listen for
common assumptions and for the voices that question those assumptions.

In listening you let meaning unfold in the conversation as a whole. You will then hear the shared
meaning that can evolve only when many individual meanings are shared and heard. The
Chinese character for listen contains the sub characters one heart, eye and earall of which you
must use to truly listen. Listening is the first step in making dialogue effective.

2 ......: In dialogue you must speak the truth as you see it, be sincere. You have to assume
that

the other person is also sincere and telling the truth. This develops trust. You can then engage
in dialogue with confidence.

3 ......: The capacity to see the living processes that underlies all things. It is to become aware
of

yourself and the impact you have - right in the moment it occurs. It includes letting go, or
"suspending™ your certainty, to see things from another point of view.

With awareness you can entertain multiple points of view at once, even if they are opposed or
in contradiction with one another.

4 .....: Means that you stop your assumptions from interfering with your listening. You

neither

suppress what you think nor advocate it. In the words of Isaacs, you —change directions, stop,
step back, see things with new eyes.|

You allow differences to be present — not moving immediately to agreement or debate, but
developing the skill for bridging across the diversity of opinions, assumptions, backgrounds and
ideas.

The word suspend comes from the Latin root suspendere, which means "to hang below." It has
to do with drawing out, or stretching. It refers to displaying your thinking in a way that lets you
and others see and understand.

When you practice suspending your judgments, you learn to hold your opinions lightly. You
consciously open yourself to hearing and understanding each person’s point of view. You create



a space between your judgments and your reactions so that you can hear the other person in a
new way. This is key to building a climate of trust and safety in a group.

5......: Your assumptions play a large part in how you view the world and behave towards
others. Yet assumptions are often invisible. Your assumptions are so habituated that you "know"
the world agrees with them.

the

intent of questions is twofold. One purpose is to draw the other out in a safe and supportive
way. More importantly, questions allow for digging deeply into ideas and perspectives that are
novel. Questions can give room for reflection and develop the understanding of the entire
group. Questions should never belittle or criticize. They are instead a way to learn and
understand. Learning to identify our assumptions allows us to see the world in a new light. By
identifying your assumptions you learn to build common ground and consensus.

You learn to respect others and their contributions, regardless of the fact that these contributions
may contradict things you have long held to be true.

7 ......: Indialogue, there is a mutual search for understanding. Each regards the other as a
partner in a shared inquiry. You see your partner in conversation as someone whose point of
view is valued, someone with whom to explore the familiar and develop the new.

You are open to the possibility that the meanings of one may cause those of the other to be
revised or changed. The conversation develops together. Yet, everyone is individually
responsible for whatever they feel is needed and relevant.

you can create a safe, holding environment for a group of people. When people feel safe, they
can be more aware of their thinking, their conversations, their interrelationships, and their
potential for better action. This is what Isaacs calls "a strong container."

9...... : As you address difficult issues, the crises that break out are essential parts of your
development. You learn from them and build with them. You need to stay with the dialogue
until a new level of understanding develops.

10 ......: occurs when a group wanders into new territory - discovers new meaning - that can
only be discovered by the entire group. This is meaning that no individual formed alone - rather
it flows from the group as a whole. For the group, this can be a powerful experience because it
is the creation of shared meaning. Creating shared meaning is a step toward creating community
and working collaboratively.

4. Complete the following passage:

Giving unsolicited advice is what causes problems. Advice is necessarily preceded by a
judgment or evaluation—which is based on our interpretation of the situation. Although you
may sincerely intend to help or assist someone, giving unsolicited advice sends a variety of
underlying messages which are all based on assumptions, and which are almost always
perceived as negative. As a result, advice often comes across as judgmental, authoritative, or

self-serving:

When we give unsolicited advice, the judgmental assumptionis, 1 ...... The authoritative
assumption is, 2 ...... The self-serving assumption is, 3 ...... I once worked in an office
where

one of our co-workers took it upon herself to give us advice about every aspect of our lives. In
an attempt to silence her once and for all, we decided to go out of our way to solicit her advice
on absolutely everything.

About a month later, she had in fact stopped giving unsolicited advice. Asking her for advice
clearly communicated to her that she and her opinions were valued.

Once she recognized that, she no longer felt the need to constantly offer unsolicited

advice. A —I know better than you,l or —I know and you don‘t, so I have to tell

you.|



B —I need to give you the benefit of my advice to validate or to
prove to myself how smart [ am.|
C —You can‘t figure this out on your own,| or —I don‘t trust you to
figure it out.|
5. Which of the following is NOT a good
suggestion? Here are some suggestions for making
your advice work.
A Don‘t interpret rhetorical questions as a request for
advice. B Ask for permission to give advice.
C If you sincerely intend to help or assist someone, do not hesitate to
give advice.
D Listen, listen, and listen! —
E Be honest.
F Offer to assist, not insist.
G Allow people decide for themselves.
6 . Choose the best title for each paragraph about negotiations:
1. Look for ways of —expanding the piel.
2. Be ready to explore as many variables as possible.
3. Know your minimum acceptable offer.
4. Start with easier points and leave the difficult ones for last.
a) You must know how much you can give up and what conditions you
can accept. It is essential that you examine many various combinations
of variables to be dealt with in the negotiation process. These variables
may include price, delivery conditions, quantity, credit terms or date.
b) Creative negotiators can work out new opportunities that benefit both
parties. In the ideal situation the opponents achieve their objectives and
none of them has to make a considerable concession. You can argue
about how to divide the market or you can work together and expand it in
such a way that
each party has a substantial share.
) Having dealt with the easier issues in a successful way negotiators are more
optimistic. This positive attitude makes it easier to deal with the harder matters.
d) Increasing the number of variables makes it easier to work out a
compromise. Whenever a car dealer does not want to give up the price of a
car, he will think about alternative incentives for the client, such as equipping
the car with a better radio or tyres.
7 . Decide which sentences match each negotiation style.
1) Win-win negotiation
a) Small business owners had no choice but to
accept the price quoted by the large corporation.
b) The question of price proved to be a stumbling
block and both parties came back from the
negotiations empty-handed.
c¢) After some haggling both parties achieved
28
2) Win-lose negotiation
3) Lose-lose
negotiation
their most important objectives.
d) Neither negotiator knew the needs of the other
party and ended up making unnecessary
concessions.



e) Having worked out this creative solution

neither party had to make any unwelcome

concessions.

f) There was no room for bargaining — we had to

accept the conditions dictated by the owners of the
platinum mine.

8. Match the tips for people doing business abroad and the names of countries
they apply to.

1) Singapore

2) China

3) Saudi Arabia

4) USA

5) Spain

6) Germany

a) Punctuality is very important. Arriving a few minutes
early is advisable. Talking with hands in pockets is
considered rude.

b) Strong and direct eye contact can be misinterpreted as an
attempt to intimidate the speaker.

c) Remember that the O.K. gesture is considered obscene.
d) Give your host a firm handshake and maintain direct

eye contact.

e) Present your business card with your right hand only
because the left hand is considered unclean. Remember that
showing the bottom of the foot is very impolite.

f) Remember about Guanxi, which means _relationships®.
Build a relationship before talking business.

9. Match each of the words in the list with its
definition:

a. cancel

b. postpone

c. bring

forward d.

cut short

e. fix

up f.

exten

d

g. reschedule

1. arrange a meeting

2. find another time for the meeting

3. hold the meeting later

4. hold the meeting sooner

5. hold a longer meeting

6. finish the meeting earlier

7. not hold the meeting at all

10. Choose the request which is more appropriate for each situation.
1. Ask a close colleague to give you the phone number of a hotel he
knows. a) Can you give me the phone number?

b) 1 wonder if you could give me the phone number?

2. Ask your manager to read a report you wrote before you send it to a
client. a) Would you mind reading this report before I send it?



b) Can you read this report before | send it?

3. Ask the sales representative from the supplier to send you a brochure.
a) Could you send me a brochure?

b) Would you mind sending me a brochure?

4. Ask a client to return a document to you — unfortunately there is a mistake in
it.

a) Please return the document to us as soon as possible.

b) Could you please return the document to us so that we can correct

it? Many thanks.

5. You are going to visit a new client; ask them to send you directions to
their office.

a) I wonder if you could send me some directions to your

office? b) Can you send me the directions to your office?

6. You want to attend a conference in the US. Ask a senior

manager to authorize the expenditure.

a) Would you please authorize the expenditure?

b) I°d really appreciate it if you could authorize this expenditure.

IIpakTuyeckue 3aJaHusi AJs TEKYIIero KOHTPOJISI 3HAHUI CTYIeHTOB-MAarMCTPAHTOB

3aganue 1. OnpenennTe, 03HAYAET JIH CJIOBO CTPAHY WM HAHMOHAIBHOCTH
nocraBbTe OykBbI 1 ‘C’ (‘country’) uiam ‘N’ (‘nationality’).

1 Greek 6 China

2 Kuwait 7 Spanish
3 Russia 8 Japanese
4 Turkish 9 Swedish
5 France 10 Oman

2. I[OHOJ]HHTe NMPCAJIOKCHUSA CJIOBAMHU U3 PaMOYKH
| short / heavy / big / early / long / fast |
Hampuwmep: I can’t carry this box. It’s too heavy.

1 I think 7.30 is too for a meeting.

2 I have a lot of books, but no space. My office isn’t enough.

3 Taxis always drive too . It isn’t safe!

4 Mike’s presentations are too ! Last week, he talked for four hours!
5 Jane’s report was too . It didn’t give nearly enough information.

3. IlonGepure BbIpa:keHHUs U3 IBYX CTOJOUKOB M 00pa3yiiTe ¢gpa3bl, HampuUMep:
__C__tothe cinema on Friday night.

a) | often play 1 to the gym.

b) I never listen 2 golf on Saturdays.

¢) I love going 3 TV after work.

d) I work 4 to CDs. I’'m not keen on music
e)l quite like watching 5 from home once a month.

f) I don’t like going

4. lonoJIHUTE NPeVI0KeHUsI CJIOBAMHU M3 PAMOYKH
colleagues / company / flexible / friendly / job / opportunities /

salary

Svetlana is a website designer at Orion Data. She has a (1) boss and very
helpful (2) . She doesn’t get a lot of money, but for her (3)




security and (4) hours are more important than a high (5)
This year, Svetlana also has a (6) car and a lot of travel (7)

5. JlonosiHUTE MpeII0KEeHNsI CJI0BAMY M3 PAMOYKH
23974t / in / June / Monday / morning / New Year

[ the

We are always very busy in the .
Budapest is beautiful the spring.
We never go on holiday in .
Our sales conference is on October.

The office is quiet on mornings.

Max sometimes works till 11:30 night.

Our company closes for three days in summer.
We sometimes have a short holiday at

coONO Ol A~ WN -

6 JlomosiHuTE 00BSIBJIEHHS Mpeaoramu in, on, at, from wuiu to.

ACE CARS
Are you travelling __to New York? Ace Cars can ...

e meet you 1 the airport.

e take you 2 the city centre 3 aluxury car.

e driveyou 4 your hotel to meetings or take you shopping and sightseeing.
And 5 Friday and Saturday night, we can show you the best nightlife with our special
guided tour.
7 IlocTaBbTe I71ar0JIbl B HY:KHYIO (hopMy.
My name’s Clive Mason and I (1) (work) for an international business school
in Paris. Lucille, my wife, is French. She (2) (work) part-time as a website
designer. We (3) (live) near Vincennes. Lucille (4) (travel) to
work by metro, but I (5) (take) a bus. We (6) (have) two
children, Sam and Nicole. They (7) (go) to a French primary school. At the
weekend we (8) (love) playing tennis or going to the swimming pool.
Sometimes, Lucille (9) (take) the children to the cinema or to a drama club.
Both Sam and Nicole (10) (say) they want to be film stars!
8. IlocraBbTe ruarou to be B Hy:kHYI0 hopmy.
Sandra (1) from Brazil. ‘I (2) 30 years old and I (3)
married,” she says. ‘My husband’s name (4) Lucas. We (5)
management consultants. We live in Joao Pessoa, the Green City. Our office (6)
very near our home.Sandra and Lucas have one son, Rafael. He (7) six years old, and
he (8) at primary school. ‘We (9) a busy family, but we
(10) always together at the weekend,’ says Sandra.

9. lMonGepuTe OTBETHI K BHICKA3bIBAHUAM

a) Not bad, thanks. 1 Another coffee?
b) Hi, Jane. Good to see you again!
c) No, thanks. 2 How’s business?

A:

B:

A:

d) Goodbye. B:
e) Nice to meet you. 3 A: Would you like a drink?

B:

A:

B:

) Yes, please.

Hello, Mike.



S) A: My name’s lan.
B:

6 A: See you later.
B:

3aganue 9. BriGepure HyKHOE CIOBO M3 PaMKH U 3aIIOJIHUTE IPOIMTYCKH:

to type , the complimentary, closing, extent, salutation, volume, concern, envelope

1. a polite way of the ending of a letter.

2.The name and address of the company written to are usually on the left-hand side
against the margin.

3.The normal form of for letters addressed to organization is "Dear Sirs". "Dear Mr.
Smith" has tended to replace "Dear Sir".

4.The of passenger travel on the railways in decreasing

5.A flat-paper container for a letter is called

6.This clause of the contract very much.

7.1 was surprised at the of his knowledge

3aganue Nel(
Test 1 Public Speaking

1. The ability to give a speech is one of the most valued business skills today. And yet most
people say that giving a speech is their greatest fear. Below are 10 tips on how to overcome fear
of public speaking. Match the tips with their explanations.

1. Expect to be nervous. a. Know what you are going to say — and why you want
to say it.
2. Prepare. b. In the thirty seconds before you begin speaking, take

three slow, deep breaths through your nose, filling your
belly. As you breathe out, say silently to yourself,
“Relax.”

3. Practice. c. Make the audience your allies. Talk to individuals
before your presentation to get to know them. Look
them in the eye as you speak to them, one person at a
time. When your audience sides with you, your job as a
speaker becomes easier.

4. Breathe. d. Even experienced speakers get nervous. Don't try to
eliminate your jitters. Turn them into energy you can
use to boost your delivery.

5. Rehearse. e. Most speakers try to do too much in a speech. Then
they worry about leaving something out or losing their
train of thought. Aim, instead, to communicate one
basic idea. Keep it short and simple.

6. Focus on your audience. f. People won’t see how nervous you are. (They can’t
tell if your palms are sweating or your knees are
knocking or your heart is pounding.) So don’t tell
them. Smile. Stick your chest out. Look confident,
even if you don’t feel it.




7. Simplify. g. Practice relaxation techniques in the days before
your presentation. Lie down or sit comfortably in a
quiet place. Breathe slowly. Close your eyes. Imagine
your upcoming speaking engagement. Picture yourself
speaking with confidence.

8. Visualize success. h. Stand up and walk around as you practice out loud.
Don’t memorize your speech or practice it word for
word. Talk it through, point by point. Imagine you’re
explaining your main ideas to a friend.

9. Connect with your audience. i. Speak to supportive audiences in small forums where
less is at stake — at a staff meeting or a PTA meeting.
Join Toastmasters or take a Dale Carnegie course.
Work with a coach.

10. Act confident. j. Stage fright is rooted in self-preoccupation. (“How
am [ doing?” “Am I making any sense?”’) Stop
focusing on yourself. Focus, instead, on your audience.
(“How are you?” “Are you getting this?” “Can you
hear me?”’)

2. Which of the following is NOT good advice?
If your equipment breaks down when you are making a speech...
A If at all possible, be prepared to replace key equipment on the spot.

B Focus on the audience and on your message, not on the problem. As you work on a
solution, keep your audience involved. If you can’t quickly resolve the problem, go on
with your presentation as best you can.

C Bring handouts. Make copies of your slides to distribute as you speak, if necessary.

D Use humor to relieve audience tension. When her computer crashes, one speaker says,
“A TV can insult your intelligence, but it takes a computer to make you feel like a total
idiot.” Direct your humor at the situation or at yourself, never at another person.

E Ask someone to fix it and wait patiently.
3. Which of the following is NOT a good tip on how to handle questions and answers?

a. Talk to the person asking the question.

b. When answering a question begin by addressing the questioner, then turn to

others in the audience. When you finish, look to some other part of the room and

ask, “Who else has a question?”

Be respectful: avoid sarcasm, criticism, or arrogance.

Keep your sense of humor.

Answer the question as directly and briefly as possible without being abrupt.

Use your answers to reinforce your main points. Avoid making a presentation

about a whole new subject.

g. Don’t be afraid to say, “I don’t know.” Ask for the person’s business card and
promise to get back to him or her with the answer.

h. Postpone questions that require lengthy answers. Give a brief answer, admit that
there’s more to be said, and offer to discuss it more fully in private.

- ® a0



i. Turn certain questions back on your audience, asking for their input.
j. Retain control of the situation, deciding when to move on.

4. Complete the following passage:

Informal 1... or larger meetings it's often necessary — | A introduction
and helpful — to introduce the main speaker. With the
right 2 ..., you can make the event more successful and | B transition
establish yourown 3 ... .

C preparation
An4 ... serves two purposes:

) D anticipation
1. Itacts as a bridge, a 5 ... from one part of a

meeting to another. It gives the audience time
to make a mental and emotional 6 ... .

2. It prepares people for the speaker, heightening
their sense of opennessand 7 ... .

E gatherings
F professionalism

Your task is to introduce the speaker, not to take center G shift

stage. The 8 ... is on you only for a moment so that you )
can shine it where it belongs: on the speaker. H spotlight

5. There are times — especially for leaders — when using PowerPoint in a speech makes
little sense and may even be counterproductive. Here are seven times when it’s better NOT
to use PowerPoint:

1. When you want to project a sense of leadership.

2. When you want to engage your audience’s emotions and imaginations.

3. When you want (primarily) to connect with your audience.

4. When you want (primarily) to engage your audience’s participation.

5. When you have limited preparation time.

6. When you have limited time to deliver your presentation.

7. When your audience suffers from PowerPoint fatigue.

To which from 1 -7 are A — G a comment?

A Booting up your computer, loading PowerPoint, opening your file, connecting the projector, and
troubleshooting the inevitable problems can take a lot of time.

B Using PowerPoint cues the audience to think of you as an instructor or a trainer — as someone
whose primary goal is to convey information.

C The novelty of PowerPoint has worn off. People have been subjected to too many mediocre
PowerPoint presentations. Slide after slide of bullet points. Cheesy graphics. Annoying special
effects.

D Sometimes you’re caught last minute with only a short time to pull together a presentation. You
need to use what time you have to analyze your audience, strategize your presentation, and sketch
out a rough outline.



E Once you start a PowerPoint presentation, your audience knows that you are planning to cover
a predetermined amount of material. You have already set the content, scope, direction, and
sequence of your presentation. They know their part is to sit back and observe.
F You want to look your audience in the eye and to say, in effect: “This is me. This is what I value.
This is what [ want of you.”

G PowerPoint is best at displaying information, which appeals to people’s rational minds.

6. Karen Hughes is Marketing Director at a multinational consumer electronics firm.
Choose the correct word from the list below to complete what she says.
We are one of the world's ............. Lin consumer electronics, introducing new
types of product that did not exist previously. However, where we are not first to the market with
a new product-type, we look at the market ............... 2, If it looks good, we develop our own
versions of the product. We usually test our offerings in focus ............... $before ............... 4
them on to the market, or, if there's not much time, we may just launch them, monitor market
reaction and then modify them accordingly. We try to identify the different market ............... >
groups of end-users with particular characteristics. We look at the marketing .............. ® This
includes the best way of distributing the product, deciding which ............. "and retail
................ 8 we are going to use. In the early stages, when the market is growing fast, it can be
quite .......ooeeeen.n. %: there are a lot of competitors, and the ‘rules of the game’ are not yet
established. Later, when everyone who is going to buy the product has bought it, and the market
is essentially one of replacement, there are usually fewer competitors and conditions are more
................... 10 Of course, we try to be among these surviving companies, preferably number
one or number two in the market.

1 a) beginners b) pioneers C) premiers d) starters

2 a)possible b) potency c) potential d) power

3 a)circles b) classes c) gatherings d) groups

4 Q) casting b) lancing c) releasing d) throwing

5 a)sects b) segments c) selections d) sets

6 a) combination b) miscellany C) mixture d) mix

7 a) immediacies b) intermediaries c) intermediates d) intermezzos
8 a)outcomes b) outflows c) outlets d) outpourings
9 a)variety b) various C) vicarious d) volatile

10 a) stability b) stable C) static d) stationary

7. Use one of the prefixes, out-, over- or under-, with the correct form of the verb in
brackets to complete each of the sentences below.

1 Vickers has a good reputation for buying companies that are ............ (perform), turning
them round, and bringing them back to profitability.

2 The Dome's operators ............... (estimate) the number of visitors: they forecast 10 million,

but fewer than 7 million showed up.

Metro tried to buy Wertkauf, but was ................ (bid) by Wal-Mart.

4 Under the agreement, NCR will ............... (source) the manufacture of its computers to
Solectron for at least five years.

5 We opened a chain of private nursery schools. We miscalculated our costs and ...............
(charge) parents by maybe 25 per cent, which is one reason we became popular and
successful.

6 There are some companies with big problems because they ............ (extend) themselves in
real estate.

7 He is a skilful politician who has ................. (manoeuvre) his rivals.

(O8]



8 The government has ............ (run) its spending commitments by € 1 billion.

8. Look at the nouns below. Choose one verb which can’t be used in collocation with each
noun.
1) asuggestion

a) put forward b) make C) reject d) do
2) aproposal

a) accept b) agree c) consider d) make
3) anidea

a) deny b) have c) put forward d) suggest
4) aproblem

a) face b) deal with ) make d) sort out
5) adecision

a) come to b) do C) reach d) take
6) asolution

a) put forward b) look for c) work out d) deal with

9. Choose the best alternative from the words in brackets.

1 Customers can ring freephone numbers from any of the nine European countries in which
Gateway trades. They are answered in Dublin by a native or (articulate/ fluent/persuasive)
speaker.

2 They are the literate, (articulate /coherent/succinct), middle-class professionals such as lawyers,

academics, politicians and senior civil servants.

3 If you remember the 19605, they say, you weren't there. Anita Pallenberg famously was there,
but her recollections are amazingly detailed and (hesitant/lucid/ responsive).

4 If you feel (coherent /eloguent /inhibited) in the way you move and express yourself, going to
a workshop with a trained dance therapist may provide the help you need.

5. Many chapters conclude with useful sources of further information, and there is even a
(eloquent/lucid/succinct) but comprehensive glossary.

6 The government should be more (articulate/fluent/responsive) to people and less preoccupied
with special interest groups.

10. Match the beginnings of the sentences to their endings a)-g).

1 This mining area was incredibly a) disastrous’, said one bank manager. ‘It

2 Bank deposits are disappearing as nervous couldn’t be worse.’
investors send their money abroad. 'The b) badly hit by the closure of the mines, which
situation is absolutely cost 10,000 jobs.

3 The organisation's systems have been c) stable, secure and hopeful.
severely d) difficult, but much easier than it was before.

4 The finance minister said the budget was  e) criticised by auditors, who found corruption
totally and mismanagement.

5 The new management techniques were f) unrealistic, and a new budget will have to be
found to be highly presented to parliament next week.

6 Making films in Britain is unbelievably g) successful in 30% of companies and

7 The country's international position is moderately successful in 45% of cases.

now exceptionally

6.2.1. TlpakTuyeckue 3aJaHusI AJIsl IPOMEKYTOUYHOT0 KOHTPOJISI 3HAHUI CTYT€HTOB-
MATrUCTPAHTOB
@opMON  MPOMEKYTOUHOM  aTTecTalMu 10  AucuuiuinHe «MHOCTpaHHBIA  SI3BIK B
npodeccHoHaNTFHOM KOMMYHHKAIINH SBIIsEeTCS 3a4eT. CUCTeMa TEeKYIIEro u pyoesKHOTO KOHTPOJIs
CTPOUTCS MO OAIIbHO-PEUTUHIOBON MOJIEH, @ UTOTOBBIN 3a4eT CTYACHTHI OJYy4YaloT B KAUYeCTBE
HAKONUTENbHOW pelTuHroBoii oneHku (He MeHee 30 OamioB). B TexHomormueckoil kapre



JTUCLUTUTMHBI BBIJICIEHBI BCe (DOPMBI TEKYLIET0 U pyOeKHOTO KOHTPOJIS, KaKIas U3 KOTOPBIX
OLIEHUBAETCS ONPEIETIEHHBIM KOJIMYECTBOM 0aJUIOB (B JMaNa30He «MUHUMYM — MAKCUMYyM»).
Bo3MosxHO HauucieHne 60HYCHBIX U MTpadHBIX 0AJUIOB (HampuMep, K HEYAOBIETBOPUTEILHON
OLIEHKE B COYETAaHMM C PEHUTHHIOBBIM IUTpa()OM NPUPABHUBAIOTCSA CcAaya TEKCTa y4eOHOro
3a/1aHus, 103aUMCTBOBAaHHOIO U3 VIHTEpHETa MK U3 KOJUIEKIIMH YUEOHbIX 3aJaHUH IPOILIBIX JIET,
claya JByMs U Oosee CTy[IeHTaMU HIEHTUYHOIO TEeKCTa y4eOHOro 3aJaHMs, UCIOJIb30BaHUE
AIIEKTPOHHBIX ~MpOrpaMM TmepeBoja. PeWTHHroBble OOHYCHI IPENyCMaTPUBAIOTCA TIPU
JEMOHCTpallUd CTYAEHTaMH B XOJ€ CeMecTpa yIIyOJEHHOro 3HaHMs y4eOHOro u
JIOTIOJIHUTEIBHOTO MaTepuaja, TBOPUYECKOrO, HMHHUIMATUBHOIO U JUCHUIUIMHUPOBAHHOIO
OTHOLIEHWsT K Yy4yeOHOMy Ipoueccy. TexHojoruueckas KapTa BKIIOuaeT 0a30Byl0 H
JIOTIONIHUTEIbHYI0 4YacTU. B 0a30BOi 4acTW NPUBOAUTCS PACYET PEUTUHIOBOW OLEHKU TEX
Yy4EOHBIX 3aJlaHMi M KOHTPOJIBHBIX IPOLIETYP, KOTOPBIE BHIMNOIHAIOTCA CTYyJ€HTaMU B TE€UEHUE
cemectpa. s UTOroBoro 3ayera CTyI€HTaM J1I0CTaTOYHO HakonuTh 30 6awtoB. EquHCTBEHHBIM
00s3aTeNIbHBIM ~ Y4€OHBIM  33JaHUEM, KOTOpble MAaruCTPAaHThl JIOJDKHBI BBIIIOJHHUTH BHE
3aBUCUMOCTH OT JOCTUTHYTOI'O YPOBHSI HAKONMTEIbHOM OLIEHKH, SBJISIETCS MOJATIOTOBKA U
IpEe3eHTalMs y4eOHOTrO MPOEKTa (CTYIEHTHI, 10 YBAXHUTEIbHBIM NPUYMHAM, HE MPUHSIBIINE
ydacTue B ATOH pabore, 00s13aHbl OJArOTOBUTH YYEOHBINH MPOEKT B COCTaBE JIOMOJHUTEIbHBIX
yuyeOHbIX  3ajaHuil). JlomoJgHWTENbHAs  4YacTh  TEXHOJOIMYECKOW  KapThl  BKIJIIOYAET
KOMIIEHCUpYIOIIME Yy4yeOHble 3a7aHusl. MarucTpaHThl BBIIOJHSIOT UX B TOM CiIy4ae, €CiIu B
paMkax 0a30BO 4acTH HE CyMeld HabpaTh KOJIMYECTBO OAIOB, HEOOXOIMMOE /s MOJTyYCHHUS
3ayeta. BbIOOp MOMOTHUTENHHBIX YU€OHBIX 3a/IaHUH U3 TPEATIOKEHHOTO TIEPEUHsI MAarUCTPAHTHI
OCYILIECTBIIAIOT CaMOCTOATENBHO. CPOK HX BBIIIOJIIHEHUS ONPEAEIAETCS MPEN01aBaTEIEM.

IIpuMepbI BOMPOCOB IS 3a4€Ta
dopmanbHOE B HeOPMAITEHOE AETIOBOE MUCHMO.
Knuie B 1enoBoM nucbMe.
AOGOpeBHaTyphl B IEJIOBOM MHUCHME.
Oco0eHHOCTH /1€T0BOM JOKYMEHTAIUH.
KoHTpakt. TUIIBI COBpEMEHHBIX KOHTPAKTOB.
OO0pa31pl KOHTPAKTOB.
Kinie KOHTpakToB.
CriernanbHasi TEPMUHOJIOTHS B KOHTPAKTaX.
OmnpeneneHne M TUTIHI AETOBBIX BCTPEY.
10 [TnanupoBaHue MPOBEAECHUS 1€T0BOM BCTPEUH.

11. ®yHkmoHanbHbIE OCOOEHHOCTH SI3bIKA JIEJIOBBIX BCTPEU.

12. Knuiie 1enoBbIX BCTpeu.

13. Onpenenenne M TUTIBI TPE3CHTAIHA.

14. CtpykTypa npe3eHTaum.

15. Knumie B npe3eHTanuu.

16. Ctunuctrudeckre 0COOEHHOCTH TPE3eHTAIIUN.

17. OnpeneneHue M TUIBI IEPETOBOPOB.

18. OcobeHHOoCTH S3bIKa IEPETOBOPOB: JIEKCHKA, (PYHKIIMOHAIBHBIE CTHIIH, JHUCKYPC.
1./lonotHuTe pa3roBop Ha koHdepenuuu. Mosuin npeacrasisier Camy kosuter: doesn’t/ is
[are/do/isn’t/aren’t

CoNR~WNE

Molly Hello. My name ___is___ Molly Edison. I work for Carolina Consulting.

Sam Oh, hello. I’'m Sam Amos, and these (1) my colleagues, Bill Carter and
Emma Crumb.

Bill, Emma How do you do.

Molly How do you do. Bill, Emma — are you architects?

Emma No, we (2) .We’re engineers.

Molly And where (3) you work?

Bill We’re with AK Designs.



Molly Oh, yes. I know Arnold Ricks. He works for AK Designs.
Emma Yes, that’s right. But he (4) here at the conference with us. He (5)
like flying!

3ananme 2. [Ipounraiite Texct Legal education u nepemaiite KpaTkoe coep)KaHue Ha
AHTJIMHACKOM SI3BIKE:
Legal education

Legal education is the education of individuals who intend to become legal professionals or those
who simply intend to use their law degree to some end, either related to law (such as politics or
academic) or business. It includes: First degrees in law, which may be studied at either
undergraduate or graduate level depending on the country. Vocational courses which prospective
lawyers are required to pass in some countries before they may enter practice. Applied legal
education for specific branches of law such as, Business law, Human resource and Labour laws,
Property laws, Family laws, Human rights & Legal awareness, Taxation law and many more.
Higher academic degrees and doctorate. In addition to the qualifications required to become a
practicing lawyer, legal education also encompasses higher degrees, such as doctorates, for more
advanced academic study. In many countries other than the United States, law is an undergraduate
degree. Graduates of such a program are eligible to become lawyers by passing the country's
equivalent of a bar exam. In such countries, graduate programs in law enable students to embark
on academic careers or become specialized in a particular area of law. In the United States, law is
a professional doctorate degree known as a Juris Doctor. Students embark upon their legal studies
only after completing an undergraduate degree in some other field (usually a bachelor's degree).
The undergraduate degree can be in any field, though most American lawyers hold bachelor's
degrees in the humanities and social sciences; legal studies at the undergraduate level are available
at a few institutions. American law schools are usually an autonomous entity within a larger
university. In contrast, the LL.B. degree is still the standard qualification in other common law
jurisdictions, mostly in the Commonwealth of Nations. Faculty of law is another name for a law
school or school of law, the terms commonly used in the United States. This term is used in
Canada, other Commonwealth countries and the rest of the world. It may be distinguishable from
law school in the sense that a faculty is a subdivision

of a university on the same rank with other faculties, i.e., faculty of medicine, faculty of graduate
studies, whereas a law school or school of law may have a more autonomous status within a
university, or may be totally independent of any other post-secondary educational institution.

In addition in some countries, including Germany, the United Kingdom, Canada and some states
of Australia, the final stages of vocational legal education required to qualify to practice law are
carried out outside the university system. The requirements for qualification as a barrister or as a
solicitor are covered in those articles. See advocate for details of the requirements for
qualification as an advocate in Scotland.

3ananue 3. CocraBbTe aHHOTAIMIO K cieayromemy Tekcty: Legal education

3aganmue 4. [loaroroBbTe NPE3eHTANIO CBOEH HAYYHOM CTAThU WJIA JOKJIA/A, UCIIOIb3Ys
HWKETIPUBEICHHBIE BBIPAKECHUS !

Sample of Presentation

Dear friends and colleagues,

May I welcome you on behalfof... . My name is ... , let me start by giving our terms of reference.
My aim today is to discuss... I have divided my report into two parts. First, [ would like to talk
about ... .Secondly, I am going to analyze ... .This will take about twenty minutes.

To save time, could we leave questions until the end? Right. First of all, just a few words about
the history of the subject ... . Now for the main problem. There is an essential difference between



... . Turning now to the possibilities, I must say that there is a choice of two courses of
action... .Next we come to our recommendations ... .I have prepared a detailed list of issues to
discuss ... .Could you hand around these leaflets, please? That concludes my talk. Please feel
free to ask questions.
3ananme 5. [Ipounraiite Texct Speaking on Public u nepenaiite kpatkoe copepikaHue Ha
AHTJINHACKOM SI3BIKE:

You may speak on public for different reasons, on different subjects, to people of different
business culture and personal taste. The speaker may want:

* To inform the audience about some subject matter;

* To introduce some subject matter;

* To encourage the audience to make a decision;

* To sell goods / services.

However, delivering speeches will be almost the same in structure. Language points will
differ a little. All good speeches have two things in common: the underlying structure and the
language points which typically arise to serve this structure. If you are going to deliver a speech,
you must first have a plan. You should know exactly where and when the report is to be made.
Having a clear idea of what the people in the audience are: their knowledge on the subject,
status, age, business culture, specific interests — these help identify the needs of the audience.
The information you are going to present should be tailored to meet the needs of the listeners.
You should also devise the most appropriate format and sketch out for the use of demonstration
materials and handouts. After providing answers to seven basic questions: why?, to whom?,
what?, where?, when?, how long?, how?, you get down the plan of the report.

It may be as follows:

1. Greetings / Introducing oneself;

2. Introducing the subject;

3. Describing the sequence;

4. Starting the report itself;

5.Moving to the next point;

6. Summarizing;

7.Concluding;
8.Thanking / inviting questions.

3ananue 6. OTBeTHTE HA BOIIPOCHI 11O COJCPIKAHUIO TEKCTA!

1.Why do we have to speak on public?

2.Do all speeches have anything in common?

3.What are the common features of all speeches?

4.How would you know whether people listen to you or not?

5.What is the typical plan of a speech?

6.What should you pay special attention to?

7.What are the most memorable bits of any speech?

22. [IpounTaiiTe TEKCT HA PyCCKOM SI3BIKE U TEpeIaiiTe ero CoaepkaHue Ha aHTIIMHCKOM U
HA000POT.

23. ConocTaBbTe aHTIHICKOE (PYCCKOE) CIIOBO HITH BBIPAKEHHE C €0 MEPEBOIOM.
24. ITocraBbTe BOIIPOCHI K JaHHBIM IMPCATIOKCHUAM.

25. CaenaiiTe TaHHBIC TTPEJIOKEHUS OTPHUIIATCIHLHBIMH.

26. BcraBbTe MpoONyIIeHHbIE CIIOBA B JaHHBII TEKCT.

3aganue Ne7 [Ipounraiite u nepeseanute Tekct RESUME

A GV (curriculum vitae) is essential if you're applying for a new job or for promotion within
your own company, or even to register as a delegate at a conference. Some information might be
given in your CV, some in your letter of application - and perhaps some on a Supplementary
Information sheet (giving information relevant to the particular job you're applying for).



There are no fixed international rules about this: different countries have different practices.

But you can follow some hints by writing your CV: Always type it on unlined white paper,
preferably a single sheet. Write your name, address and telephone number. Put your health record,
date of birth and marital status. In the next section, note down your education. Put any
qualifications on the next line. Next, detail your work history, starting with your most recent job.
Give dates, employers and describe your duties. List hobbies and interests and put extra
information in a separate section. End by saying that two referees are available on request — not
naming them leaves you free to choose the best ones for particular jobs. Remember the longer an
application, the less chance it has of being read. Never send a photo-copied letter — it looks as
though you don’t care.

Always be positive and never apologize for being You.

3ananue 8. Onpenenure, Kakue U3 HIDKENIEPEUNCIEHHBIX MYHKTOB MOT'YT OBITH HanOoJee
npurogaeiMu 11t CV (T. e. curriculum vitae):

Your name, address and telephone number.

The title and reference number of the job.

Your date of birth.

Your marital status.

The name and address of present (or last) employer.

Your hobbies and leisure interests.

The sports you play.

Details of all the jobs you have had.

The languages you speak, read or write.

Details of the examinations you passed at school.

Details of the professional diplomas or degrees you have gained.
Details of training courses you have attended.

Details of your achievements and responsibilities in your working career.
Your suitability for the job advertised.

Your reasons for applying for this job.

When you are available for interview.

Details of your present (or last) job.

Your current (or last) salary.

The salary you would expect to receive.

The names and addresses of two or three referees.

Test 2 Business Dialogue

1. Complete the following passage with the words provided:
Resolving Conflict Made Quick and Easy!

That’s a contradiction in terms. When | was a boy, my brother and | would get into arguments
over some dumb thing or another. Rather than having us talk the 1 ... out, our Dad would make us
put on boxing gloves, then take us out in the backyard where we would duke it out. Since | was
three years older than my brother, | won every 2 ... .

In retrospect, | see that this was an absurd way to resolve a conflict. All we did was beat each other
to a pulp with the last one standing being declared the “winner.” Unfortunately, this is often how
conflicts are resolved. The person with the bigger 3 ... wins, or the person who wants to avoid the
perception of being on the receiving end of the “bigger punch” gives in or goes along to avoid the
4 ... . In either case, nothing is really resolved. There is no mutual 5 ... of ideas, no contribution,



6 ..., cooperation, or learning. There is only contention, confrontation, and 7 ... . In reality, both
parties lose something.

We should realize that conflict is often the byproduct of being uniquely different—and we are all
unique. We have different values, different experiences, different perceptions, likes and dislikes,
tastes, and 8 ... . In essence, our differences present an opportunity to expand our perspective and
our 9 ... . Unfortunately, we usually have a difficult time considering points of view that are not
our own or that are outside the realm of our own experience. That’s when the conflict shows up.
The 10 ... you face when you encounter conflict is to accelerate through it. Only then you have
an opportunity to resolve it.

A punch

B consequences.

C issue

D understanding

E argument

F biases

G challenge

H collaboration

I compulsion

J sharing

2. Read the passage above again. According to the author, which of the following is
true?

Conflicts are unavoidable.

Resolving a conflict may be quick and easy.

People tend to be self-centered in dealing with others.
People can learn from conflicts.

oo o

3. Supply the following text with subheadings.
A Awareness B The magic of dialogue C Listening D Suspension
E Honesty and sincerity F Mutuality G Inquiry and Reflection
H A Safe Space | Growth through crisis J ldentifying Assumptions
General Guidelines for Dialogue
1......: How do you listen? What does it mean to you to hear someone? In Dialogue you should

listen to hear meaning emerge both from individuals and from the group. You need to listen for
common assumptions and for the voices that question those assumptions.



In listening you let meaning unfold in the conversation as a whole. You will then hear the shared
meaning that can evolve only when many individual meanings are shared and heard.

The Chinese character for listen contains the sub characters one heart, eye and ear- all of which
you must use to truly listen. Listening is the first step in making dialogue effective.

the other person is also sincere and telling the truth. This develops trust. You can then engage in
dialogue with confidence.

3 ......: The capacity to see the living processes that underlies all things. It is to become aware of
yourself and the impact you have - right in the moment it occurs. It includes letting go, or
"suspending™ your certainty, to see things from another point of view.

With awareness you can entertain multiple points of view at once, even if they are opposed or in
contradiction with one another.

4 .....: Means that you stop your assumptions from interfering with your listening. You neither
suppress what you think nor advocate it. In the words of Isaacs, you “change directions, stop,
step back, see things with new eyes.”

You allow differences to be present — not moving immediately to agreement or debate, but
developing the skill for bridging across the diversity of opinions, assumptions, backgrounds and
ideas.

The word suspend comes from the Latin root suspendere, which means "to hang below.” It has to
do with drawing out, or stretching. It refers to displaying your thinking in a way that lets you and
others see and understand.

When you practice suspending your judgments, you learn to hold your opinions lightly. You
consciously open yourself to hearing and understanding each person's point of view. You create
a space between your judgments and your reactions so that you can hear the other person in a
new way. This is key to building a climate of trust and safety in a group.

others. Yet assumptions are often invisible. Your assumptions are so habituated that you "know"
the world agrees with them.

intent of questions is twofold. One purpose is to draw the other out in a safe and supportive way.
More importantly, questions allow for digging deeply into ideas and perspectives that are novel.

Questions can give room for reflection and develop the understanding of the entire group.
Questions should never belittle or criticize. They are instead a way to learn and understand.

Learning to identify our assumptions allows us to see the world in a new light. By identifying
your assumptions you learn to build common ground and consensus. You learn to respect others
and their contributions, regardless of the fact that these contributions may contradict things you
have long held to be true.



partner in a shared inquiry. You see your partner in conversation as someone whose point of
view is valued, someone with whom to explore the familiar and develop the new.

You are open to the possibility that the meanings of one may cause those of the other to be
revised or changed. The conversation develops together. Yet, everyone is individually
responsible for whatever they feel is needed and relevant.

you can create a safe, holding environment for a group of people. When people feel safe, they
can be more aware of their thinking, their conversations, their interrelationships, and their
potential for better action. This is what Isaacs calls "a strong container.”

9...e. : As you address difficult issues, the crises that break out are essential parts of your
development. You learn from them and build with them. You need to stay with the dialogue until
a new level of understanding develops.

only be discovered by the entire group. This is meaning that no individual formed alone - rather
it flows from the group as a whole. For the group, this can be a powerful experience because it is
the creation of shared meaning. Creating shared meaning is a step toward creating community
and working collaboratively.

4. Complete the following passage:

Giving unsolicited advice is what causes problems. Advice is necessarily preceded by a
judgment or evaluation—which is based on our interpretation of the situation. Although you may
sincerely intend to help or assist someone, giving unsolicited advice sends a variety of
underlying messages which are all based on assumptions, and which are almost always perceived
as negative. As a result, advice often comes across as judgmental, authoritative, or self-serving:

e When we give unsolicited advice, the judgmental assumption is, 1 ......
e The authoritative assumption is, 2 ......
e The self-serving assumption is, 3 ......

I once worked in an office where one of our co-workers took it upon herself to give us advice
about every aspect of our lives. In an attempt to silence her once and for all, we decided to go out
of our way to solicit her advice on absolutely everything. About a month later, she had in fact
stopped giving unsolicited advice. Asking her for advice clearly communicated to her that she
and her opinions were valued. Once she recognized that, she no longer felt the need to constantly
offer unsolicited advice

A “Iknow better than you,” or “I know and you don’t, so I have to tell you.”

B “Ineed to give you the benefit of my advice to validate or to prove to myself how
smart [ am.”

C “You can’t figure this out on your own,” or “I don’t trust you to figure it out.”

5. Which of the following is NOT a good suggestion?

Here are some suggestions for making your advice work.



A Don’t interpret rhetorical questions as a request for advice.

B Ask for permission to give advice.

C If you sincerely intend to help or assist someone, do not hesitate to give advice.

D Listen, listen, and listen

'C‘

E Be honest.

F Offer to assist, not insist.

G Allow people decide for themselves.

6 . Choose the best title for each paragraph about negotiations:

1.
2.
3.
4.

a)

b)

d)

Look for ways of “expanding the pie”.

Be ready to explore as many variables as possible.

Know your minimum acceptable offer.

Start with easier points and leave the difficult ones for last.

You must know how much you can give up and what conditions you can accept. It is
essential that you examine many various combinations of variables to be dealt with in the
negotiation process. These variables may include price, delivery conditions, quantity,
credit terms or date.

Creative negotiators can work out new opportunities that benefit both parties. In the ideal
situation the opponents achieve their objectives and none of them has to make a
considerable concession. You can argue about how to divide the market or you can work
together and expand it in such a way that each party has a substantial share.

Having dealt with the easier issues in a successful way negotiators are more optimistic.
This positive attitude makes it easier to deal with the harder matters.

Increasing the number of variables makes it easier to work out a compromise. Whenever a
car dealer does not want to give up the price of a car, he will think about alternative
incentives for the client, such as equipping the car with a better radio or tyres.

7 . Decide which sentences match each negotiation style.

a) Small business owners had no choice but to accept the
price quoted by the large corporation.
b) The question of price proved to be a stumbling block

1) Win-win negotiation and both parties came back from the negotiations

empty-handed.

2) Win-lose negotiation c) After some haggling both parties achieved their most

important objectives.

3) Lose-lose negotiation d) Neither negotiator knew the needs of the other party and

ended up making unnecessary concessions.

e) Having worked out this creative solution neither party
had to make any unwelcome concessions.

f) There was no room for bargaining — we had to accept
the conditions dictated by the owners of the platinum
mine.

8. Match the tips for people doing business abroad and the names of countries they apply to.



1)
2)
3)
4)
5)
6)

Singapore a) Punctuality is very important. Arriving a few minutes early is
China advisable. Talking with hands in pockets is considered rude.
Saudi Arabia b) Strong and direct eye contact can be misinterpreted as an attempt
USA to intimidate the speaker.

Spain ¢) Remember that the O.K. gesture is considered obscene.
Germany d) Give your host a firm handshake and maintain direct eye contact.

e) Present your business card with your right hand only because the
left hand is considered unclean. Remember that showing the
bottom of the foot is very impolite.

f) Remember about Guanxi, which means ‘relationships’. Build a
relationship before talking business.

9. Match each of the words in the list with its definition:

a. cancel 1. arrange a meeting

b. postpone 2. find another time for the meeting
c. bring forward 3. hold the meeting later

d. cutshort 4. hold the meeting sooner

e. fixup 5. hold a longer meeting

f. extend 6. finish the meeting earlier

g. reschedule 7. not hold the meeting at all

10. Choose the request which is more appropriate for each situation.
1.

Ask a close colleague to give you the phone number of a hotel he knows.

a) Can you give me the phone number?

b) I wonder if you could give me the phone number?

Ask your manager to read a report you wrote before you send it to a client.

a) Would you mind reading this report before I send it?

b) Can you read this report before I send it?

Ask the sales representative from the supplier to send you a brochure.

a) Could you send me a brochure?

b) Would you mind sending me a brochure?

Ask a client to return a document to you — unfortunately there is a mistake in it.

a) Please return the document to us as soon as possible.

b) Could you please return the document to us so that we can correct it? Many thanks.
You are going to visit a new client; ask them to send you directions to their office.
a) | wonder if you could send me some directions to your office?

b) Can you send me the directions to your office?

You want to attend a conference in the US. Ask a senior manager to authorize the expenditure.

a) Would you please authorize the expenditure?
b) I’d really appreciate it if you could authorize this expenditure

6.3.Onucanue nokazamesneil u Kpumepuee OUeHUu6aHUA KomnemeHuud HA pa3judHblx omanax
ux QbOPMMPOGCZHU}l, onucarue wKail OyeHuUsarus

OrneHOYHOE CPEICTBO [Ixana onleHBaHUA IIpencraBnenue OIIEHOYHOI'0
cpenctra B GoHIE
3aumeno
KontponbHo-TecTOBBIE [TpaBWIIbHBIX OTBETOB 51- @oH/T  TECTOBBIX  MPAKTUUYECKUX
3a/1aHus Bricka3biBaHue, B~ OCHOBHOM, JIOTHMYHO; | 3aJlaHUI

HUMCHTCA OTACJIBbHBIC HCIOCTAaTKU npu
HCIOJIb30BAaHUN CPCICTB JIOTHYCCKOM CBA3U,
HMMCIOTCS OTACJIbHBIC HEAOCTATKH IPU JCJICHUN




TEeKCTa Ha ab3ambl;  HMMEIOTCS OT/CIbHbIC
HapyLIEHUs B odopmIeHHN TEKCTA.
Ucnonbzyemprit CJIOBapHBIN 3amnac
COOTBETCTBYET MOCTABJIEHHON 3ajade, OJHAKO
BCTPEYAIOTCS  OTACIbHBIE HETOYHOCTH B
yIOTpeOJICHUN CIIOB, THOO CIIOBAapHBIN 3amac
OTPaHWYEH, HO JIEKCHKAa  HCIIOJIb30BaHA
MmpaBUIbHO. VIMeeTcst psAn TpaMMaTHUECKUX
omuOOK, He 3aTPYAHAIOMIMUX [OHUMaHHE
TEKCTa.

Heszaumeno»

IIpaBunbHbEIX 0TBETOB MeHee 50%.

Kpaiine orpaHudeHHBIN ClIOBapHBIN 3amac He
MO3BOJISIET BBIOIHUTH ITOCTABICHHYIO 33a4y.
I'paMmaTnydecKue paBuiIa He COOIIOIAOTCS.
HenpasunsHoe HCTIONB30BaHUE
rpaMMaTH4eCKHUX CTPYKTYP JIeNaeT
HEBO3MOXKHBIM ~ BBIIIOJTHEHHE I1OCTABICHHOM
3aJauu

MeKKyIbTypHBIC
0COOEHHOCTH JEJI0BOI
KOMMyHI/IKaL[I/II/I

3aumeno ITpaBUIbHBIX OTBETOB 51-

3aaHue BBITOJHEHO: HEKOTOPHIE

ACTEKThl, yKa3aHHbIE B 3aJaHUM, PACKPBITHI
HETIOIHOCTHIO; HUMEIoTCA OT/ICNIbHBIC
HapyLICHUsI CTHJIEBOTO

odopmIteHHsT peUH; TIPUHSTHIC B S3bIKE HOPMBI
BEXJIMBOCTH, B OCHOBHOM, coOmoneHsl. Llens
OOIIEHNs TOCTUTHYTA, OJHAKO TeMa PacKphiTa
He B TONHOM oObeMe. COIMOKYJIBTYPHBIC
3HaHMS, B OCHOBHOM, HCIIOJIb30BAaHBI B
COOTBETCTBHH C CUTYyaIlMEeH OOIICHUS
Hezaumeno»

ITpaBunbHEIX 0TBETOB MeHee 50%.

3amaHue He BBIMOJHEHO: COJEpKaHWE He
OTpa’kaeT T€ AacMeKThl, KOTOPbIE YKa3aHbl B
3aJJaHWH, WA HE

CootBercTByeT TpeOyemomy oObemy. Llenn
OOIIIeHUs] He TOCTUTHYTa

PeueBoii  3THUKET: COBETHI
peKOMEeHIaINH.

)51

CooO1ienue mo Teme

3aurteHo

[IpaBuibHEIX OTBETOB 51-

Beicrynarommii  1eMOHCTPHUPYET 3HAHUS 110
BBIOpDAaHHOW TeMe, WMeeT 3aTpy[HEeHus C
HCIIOJIb30BAaHUEM TEMaTHYECKOTO BOKAOYIIsIpa;
MmeroTcst HecylecTBEHHBIC IOTPEIIHOCTH B
HCTIONB30BaHUH TEPMUHOJIOTHU.

OTCYTCTBYET COIIPOBOJIUTEIbHBIN
JIEMOHCTPAIIMOHHBIA MaTepHaj. 3HaAYUTEIbHOE
KOJIMYECTBO OIIMOOK S3BIKOBOTO XapakTepa.
Hezaumeno»

[IpaBuibHBIX 0TBETOB MeHEee 50%.
CooOmienne He TOATOTOBJICHO, MO0 HMEeT
CYIIECTBEHHbIC MPOOEIBI 10 MPEeACTaBICHHON
TEMaTHKe, OCHOBaH HA  HEJIOCTOBEPHOU
nHdopManuy,  BEICTYHNAIONIMM  JIOMYIICHO
0oNBIIOE  KONUYECTBO  TPYOBIX  OIIMOOK
SI3BIKOBOTO XapakTepa.

TeMmbl cooOmEeHnit

[TucbMEeHHBIN U YCTHBIH
IepeBOJL

«3aumeno»

[TpaBunbHBIX 0TBETOB 51-%

[lepeBon  momHBINA, 0e3 MNPOMYCKOB W
TIPOU3BOJILHBIX COKpAIIeHN I TEKCTa
OpWTHHANA, IOMyCKaeTcs onHa (haKTHIecKas
omubKa, TPU YCIOBHH OTCYTCTBHS MOTEPH
nHPOPMALINH H

DOoH/ TEKCTOB Ha epeBoa




CTWJIMCTUYECKUX TMOTPEUIHOCTEH Ha JpYyrux
(dbparmMenTax TEKCTa. Nmerores
HECYIIECTBCHHEIC TIOTPEIITHOCTH B
HCTIONE30BaHUH TEPMUHOIOTHH.

[lepeBom B AOCTaTOYHON CTENEHHW OTBEYACT
CHUCTEMHO-S3PIKOBEIM HOpPMaM M CTHIIIO SI3BIKA
nepeBona. KynbTypHble i QyHKIIHOHATBHBIE
mapaMeTpbsl HUCXOAHOTO TEKCTa B OCHOBHOM
aZlekBaTHO  mepeaanbl. KoMMyHUKaTHBHOE
3aJJaHMe pPeaJM30BaHO, HO HEJAOCTATOYHO
ONTUMAIIBHO.

JlonyckaroTcsi HEKOTOpbIe HapyLIeHus B hopme
MpeIbsBICHUS MEPEBOIA.

«Hezaumeno»

[IpaBuiibHbIX 0TBETOB MeHee 50%.

[lepeBom comepXUT MHOTO  (aKTHUSCKUX
ommubok. Hapymena momHOTa mepeBona, €ro
SKBUBAJICHTHOCTH U aJICKBAaTHOCTh. B mmepeBoe
rpy00 HapYIIEHBI CHCTEMHO-SI3IKOBBIC HOPMBI
U CTHIB sI3bIKa TepeBoga. KoMMyHHMKAaTHBHOE
3ajJiaHue He BBINOJIHEHO. ['pyOble HapyleH s B
(dopme npeabsIBICHNS IEPEBOA.

PedepupoBanne
CTaTbUu

«3aumenoy

[TpaBunbHBIX 0TBEeTOB 51-%

OcHoBHasi ”HPOPMAIIXs U3BIICUCHA U3 TEKCTA C
HOJIHO W TOYHO. OTCYTCTBYeT H30BITOYHAS

urdopmanusi. Brickaszano CcOOCTBEHHOE
OTHOIIIEHHE K MpodieMe, 0003HAYCHHOH B
MPE/II0KEHHOM CTaThe. Conepxanue
co0O0MIeHUs

COOTBETCTBYET TeMe. AJIEKBaTHAs peaklus Ha
JIOTIOJTHUTEIIbHBIE BOIIPOCHI IIPENOAaBaTELs.
Peub npaBuibHas, 10IyCKAOTCS
HE3HAYUTEJIbHbIC OIINOKH SI3bIKOBOT'O
Xapakrepa.

«Hezaumenoy

ITpaBunbHEIX 0TBETOB MeHee 50%.

Heymenue otaennth OCHOBHYIO MH(OpManuio
OT BTOPOCTETICHHOM, TTOTIBITKN pe(eprpOBaAHUS
CBOJATCS K  BOCHPOM3BENECHUIO T'OTOBBIX
MPEJIOKEHUH U3 TEKCTA.

PeueBass akTUBHOCTb  CTyJ€HTa  HU3Kas.
Peaxuus Ha Bonpocsl

penojasaTelis OTCYTCTBYET WM HE aJlcKBaTHA
Teme.  bompmmoe  koamuecTBO  OMIMOOK
A3BIKOBOT'O XapaKkrepa.

donp crareit 1S
pedepupoBaHus

[TucemenHbIe paboTHI

«3auTeno» [IpaBunbHbEIX 0TBETOB 51-%

— CTYZIGHT MTOATOTOBUI 33aJaHHE TI0
MIPEUIOKEHHOMY (hOpMATYy, XOTSI HMEIOTCS
OT/EJIbHBIC HAPYIICHHUS CTHIICBOTO
odopmrennst peun. Hcronb3yemblii
CJIOBAPHBIN 3aI11ac COOTBETCTBYET
MOCTaBJIEHHOM 3aj1a4e, OJIHAKO BCTPEYAIOTCS
OT/IEIbHBIC HETOYHOCTH B YHOTPEOJICHHH CIIOB
100 CIIOBApHBIH 3ar1ac OrpaHUYeH, HO
JIEKCHIKa WCTIOIb30BaHa MPaBMIBHO. MMeeTcs
PSA TpaMMaTHYECKHX OIINOOK, HE
3aTPYAHAIONINX TTOHUMAHHE TEKCTa.
Opdorpadudeckne OmMUOKNA TPAKTHUECKU

OTCYTCTBYIOT.
«He3a4TeHo» — CTYJEHT [TOATOTOBWII 3a/laHNE
¢  rpyObIMH  HapyLICHUSIMHU dopmara

MMCbMEHHON paboThl. OTCYTCTBYET JIOTHKA B

@DoH/1 JIETIOBBIX MTUCEM, KOHTPAKTOB




MOCTPOCHMN  BBICKAa3bIBaHUS;  TEKCT  HE
o opMIIeH cOTIacHO HeoOXoauMoMy (hopmary.
KpaiiHe orpaHuuyeHHBIH CIOBapHBIM 3amac He
MO3BOJISIET BBINOJIHUTE MOCTABICHHYIO 3a/ady.
Jomymensl rpyOble JeKCHYecKue u  (TITH)
rpaMMaTHYECKHE OITHOKH.

IlepeBon nenoBbIX «3auTeno» [IpaBunbHBIX 0TBETOB 51-% DoHJI AETOBBIX MUCEM, KOHTPAKTOB
ceM — TEKCT NepeBoja AaJCKBATEH HCXOAHOMY
COOOIIEHNIO;  M3JI0KEHHE, B  OCHOBHOM,
JOTMYHO W TPaMOTHO; MPOJIEMOHCTPUPOBAHO

3HAHHE u MIOHUMAaHHe KJTFOUEBOI
TEPMUHOJIOTUM M JIEKCUKO-TPaMMaTHYEeCKUX
CTPYKTYp;  JONyCKaeTcs O  4YeThIpEX

HE3HAYMTENbHBIX  OIMOOK B  MepeBojie
TEPMUHOB U JICKCHKO-TPaMMaTHYECKHX
CTPYKTYP.

«He3auTeHo0» — TEKCT IIePeBOIa OJIHOCTHIO HE
COOTBETCTBYET HCXOJHOMY COOOIICHUIO; B
HEepeBeIEHHOM TEKCTEe OTCYTCTBYET JIOTHKA M
UMCIOTCSl MHOTOYHCIICHHBIC TPaMMATHYCCKUE
omnOky  (OoJblIE  BOCBMH);  H3y4YCHHBIN
BOKaOyJIsIp ¥ JIEKCHKO-TPaMMaTHYECKHe
CTPYKTYpBI IIepeBe/ICHbl HEBEPHO JINO0 COBCEM
HE IIePEBEICHBL.

7.Y4eOH0-MeToAnYeCKOe U MH(POpPMAIIMOHHOE o0ecnieyeHre JUCIHUIITIUHBI
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To xe [DnexkTponHsIii pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=436816 (21.09.2018).

HNuTepHeT-pecypcenl
www.bbclearningenglish/com (section “Business English™)
http://www.businessenglishonline.net/InCompany/intro.htm
http://www.dialogueworks.com/pages/blogs.php
http://www.logosnoesis.com/dialogue
http://www.wittcom.com/leader_resources.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.kwintessential.co.uk/cultural-services/cross-cultural-communication.html
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these- 8-ways
http://marketing.about.com/od/publicrelation1/a/organizingapressconference.htm
http://www.ehow.com/how 4494650 prepare-press-conference.html

8. [lepeyenn pecypcoB HH(POPMANMOHHO-TEJIEKOMMYHHKAMOHHOI ceTH « AHTepHeT»,
l-[eOﬁXO)II/IMLIX OJIs1 OCBOCHUA JUCIHIUIIJIMHBI (MO}Iy.]'Iﬂ)

HpI/I IMPOBCACHUU IMPAKTHYCCKUX 3aHATUHA T10 JUCLHUITIIINHEC ((HGJIOBOP’I I/IHOCTpaHHHﬁ A3BIK»
UCIIONIBE3YETCSl  CIICAYIOIIEee IMPOTrpaMMHOE OOECIICYeHHE COBPEMEHHBIX HWH(OPMAIMOHHO —
KOMMYHUKATHBHBIX TCXHOJIOT 15058
WHTepHeT-pecypehl: aHrIos3bI9HbIe caiThl: http://www.wikipedia.com;
http://www.krugosvet.ru;
http://www.diplomotahes.com; http://www.lenta.ru; http://www.comersant.ru;
http://www.uno.org;

-IIOMCKOBAasaA CHUCTEMaA Google JJIsA  ITOHUCKa I/IHCI)OpMaI_[I/II/I Ha II0 TEMaM, BBIHOCHMMBIM Ha
CaMOCTOATCIIBHOC U3YUCHUC,

-y4eOHbIe T0coOUs U yueOHO-MeTOAUECKHe pa3paboTku HayuHoi 6nbanotexu JAITIY;
-JIEKTPOHHBIM ~ PECYpCHBIH  IIGHTp  HayuHou  OumOmmorexkum  JAT'TIY;  “Wikipedia”
http://www.wikipedia.org

www.bbclearningenglish/com (section “Business English”)

http://www.businessenglishonline.net/InCompany/intro.htm

http://www.dialogueworks.com/pages/blogs.php

http://www.logosnoesis.com/dialogue

http://www.wittcom.com/leader resources.htm

http://www.englishclub.com/speaking/presentations.htm

http://www.kwintessential.co.uk/cultural-services/cross-cultural-communication.html
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these- 8-ways
http://marketing.about.com/od/publicrelation1/a/organizingapressconference.htm
http://www.ehow.com/how 4494650 prepare-press-conference.html

9. MeTroauyeckue yKa3aHusi JJsl 00y4aIOIIHUXCS MO0 OCBOEHUIO THCIUTLIUHBI

OO0y4eHre HHOCTPAaHHOMY SI3BIKY IO JAHHOW MpOTrpaMMe FOTOBUT K JIEJIOBOMY OOLIEHHUIO
Ha aHIJIMHACKOM SI3bIKE, KaK B MPO(PECCUOHATBHON JeSITeIbHOCTH, TaK U B MOBCETHEBHOM KHU3HH,
a TAK)KE€ YYUT YATATh U TOHUMATh TEKCThI Pa3JINYHON HAINPABIEHHOCTH, YYUT MHCATh AHHOTALUN
U pedepar, mucaTh MUChbMa YaCTHOTO M JIEJIOBOTO XapakTepa. B mporpamMmy BKIIOYEHa
crierraibHas TEPMUHOJIOTHS A3bIKa JIEJIOBOTO OOIIEHHUS.
Heo6xoauMo pa3pabaTbiBaTh COBMECTHO C MIPEIOJaBaTeNeM WHIUBUIYAJIbHBIH alroOpUTM
CaMOCTOSITENIbHON PaboThl U pabOTh! Ha 3aHATUAX. OCHOBHAsI peKOMEHAalus, 00ecIeunBarouiast
ycIiex MpH OCBOSHHH, KaKk OTJENIBHBIX T€M, TaK U Kypca B IIeJIOM - CUCTeMaThdeckas padoTa Hal



3aJaHUSIMU, KOHKPETU3UPOBAaHHBIMH B 11.3, «CoepkaHue caMoCTOSTeNIbHON paboThy. BeimonHss
3aJaHusl, CTYACHT KOHTPOJUPYET CTEIEHb YCBOCHHUS MaTepuana M, €CIU OH HE B COCTOSHUHU
BBIIIOJIHUTh TO WM MHOE 3aJaHME, OH JOJDKEH BHHMMATEJIBHO IIPOYUTATH COOTBETCTBYIOLIEE
IIPAaBWJIO II0 PEKOMEHJOBAHHOM JIMTEpaType. ITocne 3aBepuieHHs Kakaoro OJioKa TeM,
IIPEN0IAaBaTEllb JACT KTBOPUYECKUE) 3aJaHUS: HAIIMCAHUE CBSI3HBIX PACCYXKICHUH, BICKa3bIBAHUN,
aHHOTaMH M pedepaToB, MUCEM JMYHOIO M JEJIOBOIO XapakTepa, MOATOTOBKA YCTHOIO
COOOIlleHUsI 10 3aJaHHOM TeMme, IOArOTOBKAa K pOJIEBOM urpe, Hampumep, «OTKpbITHE
cobctBeHHOro OusHeca». Ha 3ToO 0TBOAMTCA JOCTAaTOYHOE KOJMYECTBO 4YacoB Ha
CaMOCTOATENIbHYIO MOAroTOBKY. Ilonck u cOop MaTepuana JOIKEH OCYIIECTBIATHCS CTYIEHTaMH
CaMOCTOSITEJIBHO M3 COOTBETCTBYIOIIMX MCTOYHHUKOB: IEPUOJUYECKUX W3AAHUNA, HAYYHO —
HOMYJISIPHBIX TEKCTOB, HAYYHBIX cTaTel, MoHorpaduii, Mutepuer - pecypcos. Ilpu moaroroske
TaKUX KOMMYHHKAaTHBHO-OPHMEHTHPOBAHHBIX 3aJaHUI: POJEBBIX WIDP, TPYNIIOBBIX TUCKYCCUH U
T.II. CIIEIyeT IPUIEP>KUBATHCS CLIEHAPHSI, pPa3pabOTaHHOIO COBMECTHO C IIPENOABATEISIM.

10 . IlepeyeHb HHGPOPMALMOHHBIX TEXHOJIOTHii, HCIOJIB3YeMbIX PH OCYIIECTBJIEHHH
00pa30BaTeILHOIO MPoOUEcca MO0 AMCHHUILINHE (MO1YJ/II0), BKJIKYAS NepeYeHb
NPOrpaMMHOI0 ofecrniedyeHHs1 1 HHPOPMALMOHHBIX CIIPABOYHBIX CHCTeM (NP

He00X0IUMOCTH)

IIpp 1npoBeneHMM MNPAKTUYECKUX 3aHATHM MO JucuuiimHe «JHOCTpaHHBIM S3BIK B
npohecCHOHANBEHOM KOMMYHHKAIIUUY» UCHONB3YIOTCS CIEAYIOIINE MPOrpaMMHbIE 00eCTIeUeHHs
COBPEMEHHBIX HMH(OPMAIIMOHHO — KOMMYHHKATUBHBIX TexHojoruii: Microsoft Office, Excell,
cnoBapb-niepeBouuk ABBYLingvo 12, oGyuaromue nporpammsl: «Speaking Englishy, «Tell me
more», «Aurnmiickuii Ha VYpa», «lIpodeccop Xwurrmnc. AuHrmiickuii 0e3 axIeHTay,
«HTepaKTUBHBIN y4eOHUK IO COBPEMEHHON IpaMMaTUKE aHTJIMUCKOTO si3bIKay, «CaMoyduTenn
[0 AHIVIMHCKOMY S3bIKY»; HMHTepakTHBHbIE Kypchl «TOEFL»; TpeHuHroBble HporpamMmsbl IO
rpaMMaTHKE U JIEKCUKE, TECTOBbIE 3aJIJaHUA 110 aHTJIMUCKOMY S3bIKY: « TEeCThl 10 aHTJIUHCKOMY
A3BIKY»; yueOHbIe 1oco0us U yueOHO-MeToAnuecKHue pa3paboTku HayuHo oubamnorexku AITIY.

11. MaTepuajibHO-TeXHHYeCKOe o0ecneyeHne JUCIUIINHBI

[IpuMeHeHHEe COBpEMEHHBIX O00pa30BaTENbHBIX TEXHOJOTMH, B paMKaXx KOTOPBIX
peanu3yercsi OCBOGHHE AUCIUIUIMHBI, IPE/IIONAraeT NCIIOJIb30BaHNE aKaIeMUYECKON ayIuTOPUN
JUIs TIPOBEJEHHUs MPAKTHUYECKHX 3aHSATHUH C HEOOXOAMMBIMU TEXHHUUECKUMH CpPEICTBAMU
(KOMIBIOTEP, TPOEKTOP, SKPaH, HHTEPAKTUBHAS JOCKA, ayJIHO- U- BUJIEO allapaTypbl, MEeAHa3ai
C BO3MOXKHOCTBIO ITPOCMOTPA CITyTHUKOBOT'O TEJIEBU/ICHUS HA UHOCTPAHHOM SI3bIKE).

CpenctBa 00y4eHMs] BKJIIOYAIOT Y4eOHO-CIIPABOUHYIO JMTEPATypy (pPEKOMEHIOBAHHbBIE
y4eOHUKM U YydeOHbIE MOCOOMs, ClOoBapu, y4eOHbIE M ayTEHTHUYHBIE II€YaTHbIE, ayJqHo- U
BUEOMaTepHaibl, IHTEpHET-pecypehl).

[Tporpammer: Microsoft PowerPoint 2007, Adobe Acrobat nmu6o Foxit Reader.

Hal"J'ISI)IHI)Ie, AyAUOBHU3YyaJIbHBIC, TCXHUYCCKHUE CPEACTBa O6y‘IeHI/I$I: KOMIIBIOTED,
MYJIbTUMEINA, ayAMOBU3YaJIbHbIE MaTEPHUAIbI.

CnenuajbHble YCJIOBHSI JJIsI HHBAJIUIAOB W JIMI[ ¢ OTPAHUYEHHBIMU BO3MOKHOCTSIMU
3710POBbSI

CrenuanbHble YCIOBUS OOyYEHMsI W HAmpaBlieHUs paOOThl C WHBAIWIAMU M JHUIAMHU C
OTPaHMYEHHBIMH BO3MOXXHOCTSIMH 3JIOpOBBsl (Zajee - oOydaromuecs ¢ OrpaHMYEeHHBIMU
BO3MOKHOCTSIMU 3/I0POBBS1) ONIPEJICIICHBl HA OCHOBAHUH:

@enepanbHoro 3akoHa ot 29.12.2012 Ne 273-®@3 «O6 obpazoBanuu B Poccuiickoii
Denepanuny;

®epnepanbHoro 3akoHa oT 24.11.1995 Ne 181-®3 «O coumanbHOW 3alUTE UHBAIUAOB B
Poccuiickoit denepanuny;



nprkasa MunuctepcTBa oOpazoBaHus U Hayku Poccuiickoii @eneparun (MuHoOpHayKH
Poccun) ot 5 anpenst 2017 1. Ne 301 «O0 yrBepxkaenuu [lopsika opraHu3amiy U OCYIIECTBICHUS
00pa30oBaTeNbHON JIEATENILHOCTH 10 00pa30BaTEIbHBIM MPOTrpaMMaM BBICIIETO 00pa30BaHUS —
nporpamMMam OakajaBpuaTa, IporpaMMam ClieualuTeTa, IporpaMMaM MarucTparypbh»;

METOJAMYECKMX PEKOMEHJAIMi TI0 OpraHu3alMu o0pa30BaTENBHOrO Tpolecca JJis
00y4yeHMsI HHBAJIUOB U JIUL] C OFPAaHUYEHHBIMH BO3MOXHOCTSIMH 37J0POBbsl B 00pa30BaTEIbHBIX
OpraHu3aIIX BBICIIEro 00pa30BaHus, B TOM YHCJIE OCHAILIEHHOCTH 00pa30BaTEeIbLHOIO MPOoLecca,
yTBepk1eHHbIX MuHoOpHayku Poccun 08.04.2014 No AK-44/058H).

[Ton crneuuanbHBIMU YCIOBUSIMU JUIs TMOJYy4eHHMs oOpa3oBaHMsl OOy4aroumxcs C
OrPaHUYEHHBIMH BO3MOYKHOCTSIMHM 370pPOBbsl ITOHUMAIOTCSl YCJIOBUSL OOyuY€HMsI, BOCIIMTAHUS U
pasBUTHS TaKUX CTYJACHTOB, BKJIOYAIONIME B Ce0sl HCIIOJNB30BAaHHE IPH HEOOXOIUMOCTH
aJalTUPOBAaHHBIX 00pa3oBaTeIbHBIX MPOrPpaMM M METOAOB OO0Y4EeHHs M BOCIUTAHMI,
CHEUUATbHBIX y4eOHUKOB, YU4EOHBIX MOCOOMH M TUAAKTUYECKHX MAaTEpHUajoB, CIIEHUAIBHBIX
TEXHUYECKUX CPEJICTB OOY4YEeHUs KOJUIEKTMBHOTO W HWHAMBUAYaJIBHOIO  I0JIb30BaHMUA,
NPEJOCTaBICHNE YCIYr AaCCHCTEHTa (TIOMOIIHMKA), OKA3bIBAIOIIETO HEOOXOAWMYIO MOMOIIb,
IPOBE/ICHUE IPYNIOBBIX U MHIMBUAYAIBHBIX KOPPEKLIMOHHBIX 3aHATHH, oOecreyeHue J0cTyna B
3MaHUSl By3a W JpyTHUe YCIOBHs, 0€3 KOTOPBIX HEBO3MOXKHO WM 3aTPYAHEHO OCBOCHHE
00pa30BaTeNbHBIX MPOrpaMM 00YYaOLIUXCSl C OTPAHUYEHHBIMU BO3MOYKHOCTSIMU 3/10POBbSL.

OOydenue B paMkKax y4eOHOW JUCHMIUIMHBI OOYYalOMMXCS C OTPaHUYCHHBIMU
BO3MOXHOCTSIMM ~ 3[I0POBbSl  OCYILIECTBISICTCS HHCTUTYTOM C  Y4€TOM OCOOCHHOCTEH
NCUXO(HU3MUECKOTO PA3BUTHS, HHINBUIYAJIbHBIX BO3MOXXKHOCTEH W COCTOSIHHS 3/10POBbSI TAaKUX
o0y4aromuxcs.

OOyuenue 1o yuyeOHOW AMCLUMIIIIMHE OOYYaIOIIMXCS C OTPAHUYEHHBIMU BO3MOKHOCTSIMU
3JI0POBbsSI MOXET ObITh OPraHU30BaHO KaK COBMECTHO C APYTUMH OOydarolIMMUCS, TaK U B
OTJENBHBIX TPYIIaX.

B nensx goctynHocty 00y4eHus Mo AUCHUILIMHE 00eCIeynBaeTCs:

1) asist UL € OTPaHUYECHHBIMUA BO3MOKHOCTSIMHU 3/I0POBbSI T10 3PEHHIO:

HaJIM4Me aJIbTePHATUBHON BepCHH O(UIIMATIBHOTO CaliTa MHCTUTYTA B ceTH «VHTepHeT» 1iis
CI1a00BUISAIINX

BECh HEOOXOAMMBIH /7151 U3y4EHHs MaTepHall, COrJIacHO y4eOHOMY IUIaHy (B TOM YucCIie, s
00yJaromuXxcst 0 MHIMBUAYATbHBIM YU€OHBIM TUTAHAM) TPEIOCTABISIETCS B AJIEKTPOHHOM BUJIC
Ha JIUCKeE.

MHAMBHUIyalIbHOE paBHOMEpHOE ocBenieHne He MmeHee 300 Jitokc;

IPUCYTCTBUE aCCUCTEHTA, OKAa3bIBAOILIET0 00yUaronieMycst HeOOXOAUMYIO IOMOIIb;

oOecrieyeHre BO3MOKHOCTH BBIITYCKa allbTePHATHBHBIX ()OPMATOB IMEYATHBIX MaTEPHAIIOB
(kpymnHbIi MpUT UM ayauodaiis);

oOecrnieueHre JocTyna o0y4daroerocs, BIsOMErocs CaenbiM U UCIOIb3YIOIIEro co0aKy-
IPOBOJIHUKA, K 3/[aHUI0 MHCTUTYTA.

2) A7st AT ¢ OTPAaHUYEHHBIMU BO3MOYKHOCTSIMU 37I0POBBS TIO CITYXY:

HaJIM4Me MUKPO(OHOB M 3BYKOYCHIIMBAIOIIEH anmapaTypbl KOJJIEKTUBHOTO IMOJIb30BAHUS
(ayAMOKOJIOHKH);

3) Ans UL ¢ OrpaHUYEHHBIME BO3MOXKHOCTSIMU 3/I0POBbS, UMEIOIMX HAPYIIEHUS OMOPHO-
JIBUTATEIIFHOTO  armapara, MaTepHaJbHO-TEXHHYECKHUE YCIOBHUS JIOJDKHBI  00eCTieuynBaTh
BO3MOXHOCTh OECIPENATCTBEHHOTO JOCTyIa 00y4Yaromuxcst B yueOHbIE TOMEIICHNUs, CTOJIOBBIE,
TyaJIeTHBIC ¥ JPYyTHe TOMEIICHUSI OpTaHU3aIliH, a TaK)Ke MPEObIBAHUS B YKa3aHHBIX TTOMEIIEHHUSIX
(HanMuue MaHaycoB, MOPYYHEH, paCIIMPEHHBIX JBEPHBIX POEMOB U APYTHX MPUCTIOCOOIICHU).

[Tepen HagamoM 0OyUYEHHsI MOTYT MPOBOJINUTHCS KOHCYIbTATUBHBIC 3aHSTHS, TIO3BOJISIOIINE
CTYZICHTaM C OTPaHUYEHHBIMU BO3MOKHOCTSIMU a/IallTUPOBATHCS K y4eOHOMY ITpOIIECCy.

B niporiecce BeneHust yaeOHOW AUCIUTUIMHBI TIPO(ECCOPCKO-TIPETIONABATEIIECKOMY COCTaBY
pPEKOMEH/IyeTCsl MCIIOJIb30BaHUE COLMAIBbHO-AaKTUBHBIX U pPe(IEKCHBHBIX METOJIOB OOyueHWUs,
TEXHOJIOTUH COLMOKYJIBTYPHON peadMIMTallUU C LEJNbI0 OKa3aHUs MOMOIIM OOydyaroIuMcs ¢
OTrPaHUYEHHBIMU BO3MOXXHOCTSMHU 37I0POBbS B YCTAHOBJICHUHU ITOJHOLIEHHBIX MEXKIUYHOCTHBIX



OTHONICHUI C JAPYTUMH O0YyUaIONIUXCS, CO3MaHUN KOM(POPTHOTO ICUXOJIOTUIECKOTO KIIMMaTa B
y4eOHOH TpyTe.

OcoOeHHOCTH ITPOBEIEHUS TEKYILIEH U MPOMEXYTOUYHOW aTTECTAllMU 10 JUCLUUIUIMHE IS
00y4aromuxcsi ¢ OrPaHMYCHHBIMH BO3MOXKHOCTSIMH 3]I0POBbSI YCTQHABJIIMBAIOTCS C y4YETOM
WH/IMBUIYAIBHBIX TICUXO(HU3MUECKIX 0COOCHHOCTEH (YCTHO, MUCbMEHHO Ha Oymare, MICbMEHHO
Ha KOMIIbIOTEpE, B (opMe TecThpoBaHus u Jpyroe). [Ipy HEOOXOIMMOCTH MPENOCTaBISCTCS
JIOTIOTHUTEITFHOE BPEMsI JIJIsl TIOJITOTOBKM OTBETA HA 3a4€Te WM dK3aMCHE.



