


1. e 1 3a7a4N 0CBOEHMS AMCIHILTHHBI
JanHas mporpaMMma paccunWTaHa Ha CTYAEHTOB, Impojoinkaronmx oOydenne B Maructparype JAITTY. OcHoBHOI
[ENbI0 TPENOJaBaHUsl IUCHUIUINHBI «HOCTpaHHBIM SA3bIK B NPO(ECCHOHATBHON KOMMYHHKALUM» SIBJISCTCS
3aKpeIUIeHIe 3HaHWH, MTOJIYYEHHBIX MarucCTpaHTaMH B NPEIBIAYIIEM dTane oOydeHus - OakanaBpHar, U JalbHEHIIEee HX
yriryOneHue 3a cueT U3ydeHUs A3bIKa NpodeccHoHanbHONH KOMMYHUKAIIHH.

Lenp naHHOM MpoOTrpaMMbl — pa3sBUTHE Y CTYISHTOB MarucTpaTypbl YMEHHMH M HaBBIKOB OOIIEHUS B YCTHOH M
NUCBMEHHOH (OopMe B THINMYHBIX CHUTyanusix B cdepe mnpodecCHOHANbHOW KOMMYHUKAIMH, a TaKKe
COBEPILICHCTBOBAHHE S3BIKOBOM M 00LIETIPOECCHOHANBHON KOMIIETECHIIUH.

JlocTrkeHHIo JaHHOM 1IeTIN CIOCOOCTBYET pEelIeHHE CICIYIOMNX 3a1a4:

®  pa3BHUTHE MHTEpeca K IIPUMEHEHHWIO HHOCTPAHHOTO SI3bIKa B MPAKTHKE CaMOOOPa30BaTENbHON NEATEIFHOCTH
MeIarora;

Pa3BUTHC KOMMYHUKATHBHBIX yMeHI/Iﬁ MAaruCTpaHTOB;

BUTHE MEKKYJIbTYPHBIX 3HAHUW U HHﬁ, KOTOPBIC IIO3BOJIAKOT MaruCTpaHT NCHTHUPOBATLECA B
® as (§] () 3Hal (S OTOPBIC TTO3BOJIAKO arucrpa opHue OBaThC.
Pa3JIMYHBIX TUIIAX KYJIbTYP U COOTHOCHUMBIX C HUMHU HOPM I E€JI0OBOT'O OGIIICHI/IH;

® pa3BUTHC 3HaHUM U yMeHI/Iﬁ COCTaBJICHHS JICIOBOM KOppECIIOHACHI NN Ha NHOCTPAHHOM A3BIKE,

®  OBJajICHUC TEXHUKOW YTCHUS, IEPEBOAA U PeepHUPOBAHIS ayTCHTHYHBIX TEKCTOB JEIOBOM TEMaTHKU.

CTyzneHTBl JIOJDKHBI YMETh OCBEIaTh Pa3sHOOOpa3HbIE BOINPOCHI, MPABUILHO CHHTAKCHYECKH M CTHIMCTHYECKU
OpraHM30BaTh CBOIO pPE4Yb, MPOBOJUTH AHAJINU30B TEKCTOB JEJIOBOIl HANpaBIEHHOCTH. Pabora Han
COBEPILECHCTBOBAaHMEM fA3bIKAa BEJETCA KaK Ha Marepuane NUCHbMEHHBIX pPabOT, TaK M YCTHO C IOCJIEAYIOIIUM
KOMMEHTHPOBaHHEM, OOCYKA€HHEM M paboTOW Haj WHAMBUAYAITbHBIMH M TUOMYHBIMH ommOkamu. Ilpm ortbope
METOJIMYECKOTO MaTepHraga 0coboe BHHMaHHE HEOOXOIUMO yIEIsITh 3PEKTUBHBIM IIPHEMaM aKTUBHOTO OOydYCHHS, a
Takke JOCTHKEHHSIM COBPEMEHHBIX METOIUK (KOMMYHUKATHBHOTO ¥ HHTCHCHBHOTO OOYYEHHS, WIPOBOTO
MOJICTIMpOBaHus). B Xoxe maHHOTO Kypca CTYIEHT IOJDKEH HMPHOOPECTH NpaBHIBHBIC MPOW3HOCHTENIBLHBIE HABBIKH,
HAaYYUThCSl CBOOOIHO U IPABWIBHO IMOJb30BATHCS IPaMMAaTHUECKHMMHU KOHCTPYKIMSAMH aHTJIMHCKOTO SI3bIKA, OBJIAAETh
JIOCTaTOYHO OOIIMPHBIM CJIOBapEM M HAYYUTHCS! CTHIIMCTHYECKH MPAaBUIBLHO 0(OPMILITH CBOIO pedb KaK YCTHYIO, TaK U
MHCHMEHHYIO.

2.Mecrto mucuuniauebl B crpykrype OIIOII BO
Hucommmaa (51.0.02.02) «MHOCTpaHHBIA S3BIK B MPOQECCHOHANEHOW KOMMYHHKAIMHN» BXOIHT B MOJYIH
popeCCHOHATPHON KOMMYHHUKAITUI yuebHoro mimana OIIOII BO mo wHampaBmenuro moarotoBku 44.04.01
[lenarormueckoe oOpa3oBaHHE.

Hucturmuinna  (51.0.02.02) «MHocTpaHHBIH sI3bIK B NMPO(GECCHOHATIBHOM KOMMYHHKalMM» 0asupyercss Ha
KOMIIETCHIIMAX, 3HAHHUAX, YMEHUSAX U HaBBIKAX, CPOPMHUPOBAHHBIX Yy 00yJaromuxcs B pe3yabTaTe 00y4eHUs B cpenHeit
o0meoOpa3oBaTensHON IKOJIEe W B pesynbrare ocBoeHus aucnuiummH OIIOIT GakxanaBpa «lIpakTuueckuii Kypc
aHrmiickoro si3pika». JucumrmuimHa «/HOCTpaHHBIN SI3bIK B NPOGECCHOHANBHON KOMMYHHUKAIHUU» 00ecreunBaeT
yrIyOIeHHYI0 OATOTOBKY CTYJEHTOB-MarkuCTPaHTOB K Pa3HOOOPa3HOH NMpodecCHOHAIbHON NEeITeIbHOCTH, CBSI3aHHON
C HUCIIONIb30BAaHMEM 3HAHWH M yMEHHMH B OOJACTH MHOCTPAHHOTO S3bIKa B YUPEXKICHUSIX 00pa3oBaHUs, KyJIbTYpBI,
ynpasienus, B CMHU, B 061acTi MEXKyJIbTYpHONH KOMMYHHUKAIWH. 3HAaHHE A3bIKa HEOOXOJMMO JUIl MarucTpaHTOB IS
W3y4eHUs] WHPOPMAIMOHHBIX PECYpcOB Ha aHTIMHCKOM s3bike. Kommerenuww, copMupoBaHHBIE B TIpolecce
W3y4YEHUs] JUCHUIUIMHBL, HEOOXOAMMBI IJISI OCBOCHMS COJCP)KAHMS IMCIUIIIMH: «MeToauka mpenofaBaHUs
AQHIJIMHCKOTO SI3BIKA B YCJIOBHSIX MHOTOSI3BIUMS», «AHTIHMHCKUN S3BIK JUIS MEXKYJIBTYPHOM KOMMYHUKAITUH,
JUCUMIUIMH TO BbIOOPY CTYIEHTa, BBIIOJHEHUS 3aiaHuii (y4eOHOM, NPOM3BOJCTBEHHON NPAaKTHK, HAay4HO-
HCCIIeIOBATENLCKON pabO0ThI) M IOJTOTOBKY K HTOTOBOM aTTECTAIIUH.

3.J1nanupyemble pe3yJbTAThl 00y4eHHUs 0 AUCHUILINHE
B pesynbTaTe OCBOSHHMS COAEPIKAaHUS IIPOTPaMMBbl Y MAarucTpa JOJDKHBI ObITh COPMHUPOBAHBI KOMITETCHIINH:

®opMupyemMble KOMIIETEHIIUH IlepeueHb MUIAHUPYEMBIX Pe3yJIbTATOB 00y4eHUs!
MO JUCLUMILIHHE

Kon HaumenoBanue
YuuBepcaiabuble komnerenunu (YK)
YK-4. Cnocoben  mpumeHsTh  coBpeMeHHble | YK 4.1.
KOMMYHUKAaTHBHBIE TEXHOJIOTHH, B TOM | YMeeT BbIOMparTh Ha TOCYJapCTBEHHOM U

YrcJie Ha HHOCTPAHHOM (BIX) sI3bIKe(ax), IUIS | MHOCTPAHHOM (-bIX) SI3bIKAX KOMMYHUKATHBHO
aKaJIeMHUYEeCKOTO0 W  TNPO(ECCHOHATHHOTO | MpHUEeMJIEMBIE CTHIN JEeIO0BOTO OOIIEHHMS,
B3aUMOJICHCTBUA BepOabHbIE U HEBepOaIbHBIE CPEICTBA
B3aMMOJICHCTBHS C TTAPTHEPAMU

YK 4.2. YMeer ucnons3oBaTh HHGOPMAIHOHHO-
KOMMYHUKAIIMOHHBIE TEXHOJIOTHH TIPH TIOHCKE
HEo0X0ANMOH MH(POPMAIIMHU B IIPOLIECCE PEIICHNUS
Ppas3INIHBIX
KOMMYHUKaTHBHBIX 33/1a4 Ha TOCY/IapCTBEHHOM U
HWHOCTPAHHOM (- BIX) SI3BIKAX.

YK 43. VYMeer BecTH [ENOBYIO IIEPEIUCKY,
YUYHTBIBasE OCOOCHHOCTH CTHJIMCTHKU O(UIMaIbHBIX
u HeO(UIMANBHBIX [HCEM, COLMOKYJIBbTYPHBIE
pasmuuust B (opMare KOPPECHOHACHLIUH Ha
TOCYIapCTBEHHOM W WHOCTPAHHOM (-BIX) SI3bIKAX

VK 4.4.
YMeeT KOMMYHHMKATHBHO U KYJbTYPHO NPHEMIIEMO




BECTH YCTHBIC [ICJIOBBIC pPa3roBOPHl B IpoIEecce
PO eCcCHOHANBEHOTO B3aMMOJICHCTBHS Ha
TOCYAApCTBEHHOM W MHOCTPAHHOM (-bIX) SI3bIKaX.

YK4.5.JlemoHCTpHpYeT yMEHHE BBIIOTHATH
MEPEBOA  AKAZIEMUUYECKHMX M TMPOo(decCHOHATBHBIX
TEKCTOB C MHOCTPAHHOT'O (-bIX) Ha TOCYAApPCTBEHHBII
SI3BIK.

Ob6menpgeccuonanbubie komnerenuuu (OIIK)

OIIK-8 Crocoben npoektupoBath neparorndeckyto | OIIK 8.1. 3HaeT 0coOEHHOCTH TeIaroruaeckoit

JCATCIBHOCTh Ha JCATCIBHOCTH, TpeGOBaHI/IH K Cy6”I)€KTaM

OCHOBC CIICHAJIbHBIX HAYYHBIX 3HAHUM U MeJaroruuecKom ACATCIbHOCTH; PE3YJIbTAThL

PE3YyJIbTATOB HCCIIeIOBaHUM Hay4YHBIX HCCJICIOBaHUM B C(bepe MneJaroruueckoi
JACATCIBbHOCTU.

OIIK 8.2. YMeeT Ucnoiabp30BaTh COBPEMEHHbIE
CrelMaJbHbIe HAyYHbIE 3HAHUS U PE3yJIbTaThl
HCCIIeIOBAHMIT 1U1s BEIOOpa METOIOB B
NeJarOTHYeCKON IeITeIbHOCTH.

OIIK 8.3. Bmameer meromamu, GopmMamMu U
CpeJICTBaMU MEarOTHUCCKOM JesATeIbHOCTH;
OCYIIECTBIISICT UX BBHIOOP B 3aBUCHMOCTHU OT
KOHTEKCTa MPO(eCCHOHANLHON AEATEIbHOCTH
C YY4ETOM PE3yJIbTaTOB HAYYHBIX HCCJICIOBAHUI.

4. TpynoémMkocTh TUCHUILUIMHBI (MOTYJI51)

OO0mast TPyZOEeMKOCTh TUCIHIDIMHBI COCTABIACT 3 3aueTHhIe equHULE (108 dacos).

Hucnuninza usydyaercs B 1-M cemecTpe. Tabmuma 1
Bupn y4uebHoii paboTh Ounas 3aoyHas
dbopma dbopma
00y4eHus 00y4eHus

AyauTopHsble 3aHATHS (Bcero) 28 6
Jlexnun
[MpakTuyeckue 3anstus (I113) 28 6
Cemunapsl (C)

JlaGopatophsie pabotsl (JIP)

CamocrosiTeJIbHAsI pa6oTa (Bcero) 80 102

[TpopaboTka MaTepuana JeKIui, MOArOTOBKA K
3aHATHUAM

CaMocCTOsATEeNbHOS HN3y4YCHUC TEM

KonrponbHbie paboThl

Pedepar

Kypcogoii nmpoekt (paboTa)

IIpomexxyTodHas arrectanus (3a4er, 3auér 3auér
9K3aMeH)

OO0mmast TpyI0eMKOCTh 108 108

5.Conep:xanmne TMCHUNIHHBI (MOLYJI51)
5.1. TemaTuyeckuii mjian

Tabmuma 2
HaumenoBanwme paznena Buns! yueOHON paOOTHI U TPYIAOEMKOCTh UX H3YYCHUS
TEMBI) TUCIHIUTHHBI
( ) Jlexuu IIpakr. Jlabop. Camocrosare | IIpomexyroun
3aHATHS 3aHATHS TBHAS BIif KOHTPOJIb
pabora
ouH ‘ 030 | OuH ‘ 030 | OuH 030 | ouH | 030 | OuH | 030
Mogayas 1. IlpodeccuonanbHoe od1meHue

I1y0au4yHOE BRICTYIUICHUE 4 2 10 12
KaK )aHp JEIOBOTO
oO0reHus.




1.2. ®dopMaTsl JeI0BOTO 4 10 12
O0IIECHUS 2
1.3. CrnyxeOHBIN THaIIOT. 4 10 14
14. Busr neperoBopos, 4 10 13
MpaBUJIa UX BEACHUS.
Hroro 3a 1 monyanb 16 4 40 51
Monayas 2. [InceMeHHbIe OU3HEC- KOMMYHHUKAIIMH
2.1 ®Dopmartel, IpaBUia 3 2 10 12
MHCBMEHHOTO JIEIOBOTO
o01eHus
2.2. AHHOTHpOBaHUE, 3 10 12
PE3IOMHUPOBAHNE H
pedepupoBanme
KaueCTBEHHOM Mpecchl
2.3. Onpenenenne KII. 10 14
2.4, CHHTaKCHYECKHE 10 13
ocobernHocTH s361Ka KI1T
HToro 3a 2 moayJian 12 2 40 51
Hroro 3a cemecTp 28 6 80 102 | 3a4y. | 3au.
5.3.TemMbl IPaKTHYECKNX/CEMUHAPCKUX, JIA00PATOPHBIX 3aHATHI U NMepeyeHb 3a1aHMit
Tabauma 4
No Tema mpaktudeckoro | 3amanus (WK BOMPOCH s 00CykacHus Ha ceM. | Dopma Jlutepatypa
m/m | (ceMHHapCcKoro, 1ab.) | 3aHITHN) OTYETHOCTH
3aHATHUAL
Mopyas 1. IIpoeccuonasibHoe o0LeHue
[Ty6mranoe 3anamue Nel,2 VYerasbiii onpoc. | CM. MyHKT
1.1. | BBICTyIUICHHE KaK KonTtponsHo- 7a,6
JKaHp J1eJIOBOTO 1.MadopmanionHas peys. TECTOBbIE
0O0IIeHHSI. 2.IIpuBercTBeHHas peub. 3. Toprosas peys. 3a/laHusl.

4.  Dransl IIPOBEICHUS
yOJIUYHOTO BBICTYTIJICHUS.
JIOKOMMYHHMKATHBHBINA 3Tal: ONPENEICHUE TEMBI
U ULEIN BBICTYIJIEHHS, OLIEHKA ayJuTOpUH U
00CTaHOBKHM, TIOI00p MaTepHayia, CO3AaHHe
TEKCTa u MpPEe3eHTALINY, peneTuus.
KoMMyHUKaTHBHBIA: BBICTYIUIEHHE, OTBETHI Ha
BOTIPOCHI, BeJICHHE MOJIEMUKH.
IIoCTKOMMYHUKATUBHBIH 3Tall: aHAJIU3 PEUU.
3auamue No2

1.YcranoBneHne KOHTakTa C ayIuUTOpHEH, ero
IIPUEMBL: BOINPOCHO-OTBETHBI MPUEM, MEPEXOH
OT MOHOJIOra K JUalory, HpHEM CO3JaHHd

MOJATrOTOBKH n

npoONeMHOM  CHTyallWH, IpUEM  HOBHU3HEI
nHpopmanmy  onopa Ha  JIMYHBIM  OIIBIT,
UCIIONB30BAaHKUE I0MOPA, KPATKOE OTCTYIUICHHE OT
TEMBI. 2.CpencrBa HeBepOaIEHON
KOMMYHHUKAIIUH. H03a, KCCThI, MHMHKaA
BBICTYTAIOIIETO.

3.I1paBuna MOATOTOBKH TIpe3eHTaIHN:

KOJIM4ecTBO W oQOpMIIEHHE ClaiiioB, BBIOOP
mpudra, CHHTAKCHYECKHE OCOOEHHOCTH TEKCTa,
CTPYKTYpa Npe3eHTalHU.

4AHamm3 myOmumuHOrO BBICTYyIIIeHHS. Cxema
aHanMu3a My OJIMIHOTO BBICTYTIJICHHUSI.
5.KomnexTuBHBIH pa3bop BBICTYIIJICHUH
COKypcHHKOB.  6.ITMCBMEHHBIE  OT3BIBBI O

BBICTYIIJICHHUAX.




1.2

@dopmartsl AETIOBOTO
oO0IIEeHNS

3anamue Ne3
1.CocraBisonme  yCIEHIHOTO  JEIOBOTO
obmeHns. 2.MeXKyJIbTypHBIE pa3Iudus B
JIEJIOBOM OOIICHUH.

anamue No4
3.0co0eHHOCTH  [EJOBOrO  OOIEHHA B
ounmansHON U HeoduIMaIbHONH 00CTaHOBKE.
4 PeueBoit JTHKET. 5.PeruonansHoe
BapbUPOBAHUEC B JICJIOBOM OOIICHWH Ha
AHTJIMICKOM SI3BIKE.

KontponsHo-
TECTOBBIE
3aJaHMA.

YcTHbli onpoc.

CM. yHKT
7a,06

1.3.

Cay»xeOHbIH Traor.

anamue No5

1.Tunel pedeBBIX aKTOB B JICJIOBOM OOIICHHH:
BOIMPOC, TOOYXICHHUE, COOOIICHUE

2.3aKpBITHIC, OTKPBITHIC, PUTOPUICCKUEC BOTIPOCHI,
BOMNPOCHI Ui OOJyMBIBaHUS, IIEPCIIOMHBIC
BOIIPOCHI.

3.Metoas! yoexneHus codbeceTHUKA

4 T1cuxooruuecKue THIB COOECETHUKOB.
5.HeBepOainbHble CPEICTBA ICTIOBOTO OOIICHHS.
anamue No6

6.IIpocTpaHCTBEHHBIC HOPMBI JEJIOBOTO
00IIEeHM .

7.CnyxeOHbIi Teae(oHHBIH pa3roBop.

8.TexHuKka peuu B pa3roBope mo teseoHy.
9.IlpaBuia BeneHus Teae)OHHOTO pa3roBopa.

10. UnTepBBIO TIpH MIpHieMe Ha padoTy.

KontponsHo-
TECTOBBIE
3aJaHHUs.

YerHblii onpoc.

CM. IyHKT
7a,0

1.4.

Bunel neperosopos,
IpaBujia UX BCACHUA.

3anamue Ne 7

1.9T1anet MOATOTOBKH 17 MIPOBEJCHUS
neperoBopoB. 2. JIOKOMMYHHMKAaTHUBHBIN  3Ta:
cOop uH(pOpMAIIUH, ONPEacIICHHE IeNieii U 3a1ad,
ONpENEICHE BpEMEHM M MECTa BCTpEUH,
YYaCTHUKOB J€JI€Talliy.

3. KoMMyHUKaTUBHBIM  3Tam:  MOpeACTaBJICHUE
CTOPOH [IIpyT JAPYTY, H3IOXKCHHE TIPOOIeM H
nenei, aHanu3 mpoOJIeMbl, NUAJIOT YYaCTHUKOB,
apryMeHTallus BapUaHTOB PEIIeHUH, MMoABeIeHNE
WTOTOB W TIPUHATHE PEIIEHUH, COCTaBJICHHE
MpPOeKTa JOKyMEeHTOB. 4.I10CTKOMMYHUKATUBHBIN
3Tall: aHaJIU3 IEPErOBOPOB.

5.513p1KOBas COCTAaBIIAOILAS YCHEIHBIX
MIEPErOBOPOB: CIIOCOOBI MPUBJICUCHHUS BHUMAHMUS,
MIpOBEpKa aJIeKBaTHOCTH [IOHUMAaHHSI,
MIO/IBITOXKUBAHUE JIOCTUTHYTHIX
JIOTOBOPEHHOCTEHN, — CMSATYEHHE BhICKA3bIBAaHUSI.
6.Y4eT KyIbTypHBIX Pa3induii MPH MOJATOTOBKE U
BEJIEHUU TIEPETOBOPOB.

3anamue Ne 8
1.MuTepBpro. lLlemu u
IIPEJCTaBUTENISIMU MIPECCHI.
1.JIOKOMMYHUKaTUBHBIM ~ 3Tal:  ONpeJeleHHe
(coBMECTHO ¢ HMHTEPBBIOEPOM) Kpyra mpoOieM
pasroBopa, MOJITOTOBKA OTBETOB Ha
IIperoIaraeMele BOTIPOCHI, H3ydeHHe
nHGOPMALINH O KypPHAIUCTE.
2.KoMMyHUKaTUBHBIN JTal: IIPUBETCTBUE,
YCTAHOBIIEHHE KOHTAaKTa; OTBEThl HAa BOIPOCHI
MHTEPBBIOEpa, IpOIIaHWe M OJaroJapHoOcTh 3a
HUHTEPECHBIE BOIPOCHI.

3.ITocTKOMMYHHUKAaTHBHBIN JTall: aHau3
HHTEpBBIO. [IpaBmia I HHTEPBBIOUPYEMBIX.
4.Cnenuduka mpecc-KOHPEPEeHIIMH Kak BHUAA
nemoBoro obmenus. IlogrotoBka K  mpecc-
KOH(EpeHINH.

5.CocraBinenue 3asBieHus 1715 npecchl. O0menue
C )KYpHAJIMCTaMH NIOCJIe ITpecc-KoH(epeHIHH.

3a1a4d  OOIEHHS C

KontpomnsHo-
TECTOBBIE
3a7aHMs.

VYcrHbI# onpoc.

CM. MyHKT

7a,0

Mogayasb 2. IIncbMeHHbIe OM3HEC- KOMMYHMKAIUA

2.1.

| ®opmarsl,

paBmiIa | 3anamun Ne9,10

| Yernbiit

| Cwm. nynkr 7a,6




MTUCEMEHHOTO orpoc.
JIETIOBOTO OOLIEHUS 1.513bIK MMCBMEHHOTO JIEIIOBOT'O OOIICHHSI. Kontpoms
2.Buner nmemoBeix mmceM. CTpyKTypa IEIOBOTO | HO-
nuceMa. 3.53bIK M CTUIb JE€JIOBOIO IHMCHbMA, | TECTOBBIE
4. Tunw9yHbIE KIATIE. 3aaHHUS.
5.IluceMo-3apoCc M OTBET Ha 3alpoc, MUCbMO-
3aKa3, peKiIaManud. OJEeKTPOHHAas  Io4Ta:
(dbopmar, CTHIb, THITMYHBIC KITUIIIE.
2.2 AHHOTHpOBAHUE, 3anamusa Nell YcTHbIi CM. mmyHKT 72,0
pestomupoBanue U | 1.Pestome. Llens cocraBnenus pestome, ero onpoc.
pedepupoBanue CTPYKTYpa U s13bIK. 2.CTpYyKTypa, CollepKaHue u Kontpomns
Ka4eCTBEHHOH SI3BIK CONTPOBOIUTEIHHOTO IIHCHEMa HO-
IIPECCHI TECTOBBIE
3.AHHOTHPOBAHUE, PE3IOMUPOBAHUE U 3aJJaHHUs.
pedepupoBaHne KaueCTBEHHOH MIPECCHI.
2.3. Omnpenenenne KII. 3anamue Nel2 VY cTHBIN CM. nyHKT 72,0
orpoc.
1.0Onpenenenue KII. KonTpons
2.CnoBapnsiii cocras KII: HO-
o0meynoTpeOuTeNpHas U JeTI0Bast JICKCHKA, TECTOBBIC
TEPMHUHBI, IMEHa COOCTBEHHBIE. 3aJJaHMUs.
3.Crunuctuueckue ocodennoctu KII: metadopa,
Urpa cJoB, aJUTIO3Ms], ITUTAIUs, HEOJIOTU3MEI,
POJIb IOBTOPA B U3BJIEYECHUH UH(DOPMALIUH.
4 KoHuenTyaibHbIi U TMHTBUCTUYECKUH aCTIEKT
mybomukanuii B KII, nx coBmageHus u
PaCcXOXKACHUS
2.4, CuHTaKCHYCCKHE anamue Nol3,14 VcTHbIi CM. myHKT 72,0
0COOEHHOCTH SI3bIKa 1.Cuntakcuueckue ocobennoctu s3bika KII: | ompoc.
KII LIMPOKOYNOTPEOUTENbHbIE rpammarudeckue | KoHTpois
KOHCTPYKILIMH, CHHTaKCHUYeCcKas KOHBEPIeHLHs, | HO-
CerMeHTauus CTPYKTYpPBI MPEUIOKEHHS, | TeCTOBBIE
aKTyaJbHOE YWICHCHUE. 3aJaHHS.
2.Koresus u xorepentHocts B KII 3.Cmoco0st
KOMIIPECCHHA TEeKCTa TPH PE3FOMHUPOBAHHH,
aHHOTHpOBaHUH, pedepupoBanuu KII.
4.513pIKOBBIE  KJMINE, HCIOJB3YeMble  MpHU
KOMIIPECCHHU TEKCTa.

5.4. 3apanus caMocTOATEIbHOM PadoThI
Ocoboe MecTo B OCBOSHUH JaHHOM JUCIUIIMHBI 3aHUMAeT caMocTosTeNnbHast padboTa crynentos (CPC)
o6mmm o6pemom 80/1021acoB.

Jlnst ycremHoro OCBOEHHMs Marepualla Kypca W IPHOOPETeHHS COOTBETCTBYIOIIMX HABBIKOB M YMEHHIl
PEKOMEHIYeTCsl 3HAKOMCTBO € OOJIBIIMM KOJMYECTBOM ayTEHTHYHBIX O00Opa3lloB YCTHBIX M NMHUCHMEHHBIX JEJIOBBIX U
npodeccroHaIbHBIX KOMMYHHKALMH, UX MOJPOOHBIH S3bIKOBOM aHanu3. s pemeHus 3Toi 3a1a4u peKOMEHIyeTcs
HE TOJILKO MCIOJIb30BAHNE COOTBETCTBYIOIIECH JINTEPATYpPhl, HO M PECYPCOB MHTEPHETA, B OCOOEHHOCTH TEX, KOTOPHIC
pa3paboTaHbl (M MOCTOSHHO OOHOBIIIIOTCS) CHENMANIBHO JUIl OOydYeHHMs SI3BIKY AEJIOBOrO M IPO(eccHOHAIBHOTO
obmenus. Ocoboe BHUMaHHE cleAyeT oOpaTUTh HAa TO, KaK B YCTHOM W MHCHMEHHOM JI€JIOBOM OOIIEHUH
MPOSIBIIAIOTCS MEXKYJIBTYPHBIE Pa3IMddsg KOMMYHHUKAHTOB. Ha camocrostensayto pabory mo Moaymo |1
BBIHOCATCA TCOPETHUCCKUE ACHEKThI MPEIJIara€MbIX TEM, KOTOPBIC CICAYECT M3YYUTH MO UCTOYHHUKAM Ha PYCCKOM H
AHTIIMHACKOM A3bIKaX, a TaKXE IIOAroTOBKa l'ly6J'[I/I‘-IHOFO BBICTYIINICHUA TPEX BHAOB: IPUBETCTBCHHAsA pPEYb,
nH(OpMaLMOHHAS pedb U TOProBas peyb.

Ha camoctosrensHyto pabory mo Moaymo 2 BeiHOcHTCsS TemMa | «®DopMaTbl M CTHIIM JHAOTMYECKOTO
JIEJIOBOTO OOILIECHUS», a TAKXKe NMUChbMEHHbIE 3a7aHus: 1) pe3loMe U CONPOBOANTENBHOE MHCEMO TIPH IPHEME Ha paboTy
(tema 2); 2) nenoBoe nucbMo (tema 3); 3) memopanayM (tema 5); 4) mpoTokon codpanust (Tema 6).

Ne Pazges (Tema) Koauuecr | 3apanus Dopma Jlutepartypa
n/n NPOrpamMMmblI BO 4acoB JJISl CAMOCTOSITEILHOTO OTYETHOCT
BbINOJHEHU S "
Mopayas 1. IIpodeccuonajibHoe o0LIeHUE
[Ty6munoe 10/12 1.03HaKoMIIeHHE MAarucTpaHToB C | YCTHBIN Cwm. nyHKT 72,6
1.1. | BBICTYIUJICHHE KaK MJIaHOM ompoc.
>KaHp JIeJIOBOTO caMoCTOsITeNIbHOM ~ paboTel  Ha | KoHTposb
o01eHusI. YIeOHBIH rox, rpaukoMm | HO-
KoHCcynmbTanuii.  2.KOHKypC  Ha | TeCTOBBIC




BKT. 2016

Jydniee  S3IKOBOE  MOPT(OJHO | 3aJaHusl.
00yyJaroIerocs.

3.BeImonHeHne exXeHEACTBHBIX

JIOMAILIHUX 33JJaHUH 110 KypCy

«IHOCTpaHHBII A3BIK»
3.http://www.englishclub.com/spea
king/presentations.htm

1.2 | ®opmats! genosoro | 10/12 1.Ananu3 Bugeo3anuceit VYcTHBIH Cwm. nyHKT 72,0

oOreHus ITyOJIMYHBIX BBICTYIICHUH 1O orpoc.
PEKOMEHIAINH TPETIONaBATEINS U KonTpons
110 COOCTBEHHOMY BBIOODY HO-
MarucTpaHTa, ONpEZCICHUE THIIOB | TECTOBBIC
OpaTopoB. 3agaHMA.
2.http://www.englishclub.com/spea
king/presentations.htm

1.3. | CiyxeOHbIi 10/14 1.IIpocmotp u aHanu3 | YCTHBIA Cwm. nyHKT 72,0

JIMAJIOT. BUJEO3aIICEN CITy’)KeOHBIX | ompoc.
JIUaJIOrOB. KonTpons
AmnHanu3 BepOaIbHON U HO-
HeBepOaIbHOH COCTaBIISIONINX TECTOBBIE
YCIIEIIHOTO U HEYIauHOTO 3aaHMA.
ciryxeOHoro auanora. [lonroroBka
K poJieBoil urpe «HTepBhIO NpU
npueme Ha paboty». [IpocMoTp
Buzeo3anucu How to get a job you
want Ha Oxore
www.tiashija.blogspot.com
1.4. | Bunsr 1013 1.AHanu3 BUcO3amucei YcTHBIH CM. yHKT 72,0
IIEPEroBOPOB, yOJIMYHBIX BBICTYIICHUI 1O orpoc.
IIpaBUIIA UX PEKOMEHIALNY NPeToAaBaTelIs U MonynbHeI
BEJICHUS. 10 COOCTBEHHOMY BBIOOPY it TecT.
MarucTpaHTa, ONpeieseHHEe TUIIOB
OpaTopoB.
2.http://www.englishclub.com/spea
king/presentations.htm
Mogayasb 2. IlncbMeHHble OM3HeC- KOMMYHMKALUH
p.1. ®opwmarsl, npasuna | 10/12 1.IlpopaboTka Teopun Bompoca, | Y CTHBIN CM. myHKT 7a
MTMCEMEHHOTO n3y4YeHue SI3BIKOBOM | ompoc.
JIeTIOBOTO OOIIECHHS COCTaBJIAOLIEN odunmanbHoro, | Konrpons
HOJIyO(hUIHATBHOTO U | HO-
HEO(HUITHATIBHOTO CTHJICH | TECTOBBIE
JUAJIOTHYECKOTr0 JIEJIOBOTO | 3aJaHus.
oOmIeHus. 2 IIpocmortp
BHUI€O3aITHCEH Ha npeaMeT
N3y4YEeHUS PETHOHAIBHOTO
BapbUPOBAHUSA B JIeTIOBOM
OOIIEeHNH.
1.Hazaposa T.b. AHMHIACKHI S3BIK
nenoBoro obmerns. Kypc nexrmii
u paktukyM. — ACT, Actpens,
BKT. 2016
2.Hazaposa T.b., [Ipecuyxuna
W.A.. PeruonansHoe BapbUpOBaHHE
B JIEJIOBOM OOIIEHNHN Ha
anrmickom si3eike. — ACT,
Actpenb, BKT, 2016
p.2 AHHOTHpOBAHUE, 10/12 [IpocmoTp u aHanmu3 Buaeo3amucei | Y CTHBIH CM. myHKT 7a
pEe3IOMUpPOBaHUE U HUHTEPBbIO orpoc.
pedepupoBanue Kak roToBHTBCS K HHTEPBBIO KonTponb
KaueCTBEHHOH http://www.ublicityhound.net/prepa | mo-
TIPECCHI re-for-an-interview-with-a-reporter- | tectoBbie
these- 8-ways 3aJaHHUs.
Omnpenenenne KIT. 10/14 IIpopaboTka Teopuu Bompoca YcTHbIH CM. yHKT 7a
1.BBenenckas JI.A. Puropuka u orpoc.

2.3 KynbTypa peun. — Genuke, 2015 Kontpons
2.Hazaposa T.b. AHMHIACKHI SI3BIK | HO-
nenoBoro oomenus. Kypce neximii TECTOBbIE
u npaktukyM. — ACT, Actpens, 3a1aHuUs.
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IIpocMmoTp U aHanmU3 BUAeo3anucei
JIUCKYCCHIA

2.4 | CuHTaKCHYECKHE
0COOEHHOCTH SI3BIKA

KII

10/13

IIpopaboTka Teopuu Bompoca YcTHBIH CM. myHKT 7a
IToaroroBka k MexBy30BCKOMY onpoc.

KOHKYPCY TIEpPEBOJIOB C MonynbHEI

WHOCTPAHHOTO sI3bIKa Ha PYCCKUH i Tecr.

(mpo3a, mo33us) (BBIOIHEHUE
NepeBosia C UHOCTPAHHOIO Ha
PYCCKHI S3BIK,

IToaroToBka k KOHKYpCY YTELIOB Ha
HMHOCTPaHHOM A3BIKE
(o3HaKOMIICHHE C  WHOSI3BIYHON
1033UeEH, 3ayduBaHUE

Hau3yCTh)

[IpopaboTka Teopun Bonpoca

peun. — ®enukce, 2015

1..Hazaposa T.b. Aurnuiickuii
SI3BIK AeToBoro oodmenus. Kype
nekuui u npaktukyM. — ACT,
Actpens, BKT. 2016

2 IlpocMmoTp 1 aHanu3
BHUI€03aNUCEN JUCKYCCUN

3. [ToaroroBka k MexBy30BCKOMY
KOHKYPCY Ha JIy4lI1il BOIIPOC Ha
HWHOCTPAaHHOM SI3BIKE 110 TEME
«Bpeiciiee odpazoBanue B Poccun u
CTpaHax M3y4aeMoro s3bIKa»
(M3y4eHne HHOSA3ZBIYHOM
JIUTEpaTyphl, COCTABIEHHE BOIpOCca
1 OTBETA)

5.5. Temsl pedepartosn

5.6. TBopyeckne 3a1aHNsA-He NPEAYCMOTPEHbI
5.7.Cutyanus sl aHaJu3a-He NPeyCMOTpPeHbI
5.8.CtaTbu AJ1s1 cOCTaBJIeHUS] aHHOTALMIi, pelleH3Uli-He NPeAyCMOTPEeHbI
5.9.Tembl KypcoBBIX padOT He MPeayCMOTPEeHbI
6.D0H/ OLIEHOYHBIX CPEACTB /JIsl IPOBeAeHUs MPOMEeKYTOYHOM aTTecTalMu 00y4YaroUXCsl N0 JUCHHILIUHE

(Mony.J110)

6.1.Ilepeuenv Komnemenyuil ¢ ykazaHuem 3mManos ux Qopmuposaniis 6 npoyecce 0C60eHUs 00pazo8amenbHol

npozpammoi
@opMupyemMble KOMIIETEHIIUH Ilepeyens MIaHNPYEMBbIX Pe3yJIbTATOB 00YUEHHS MO TUCHHUILINHE
Kopn HaunmeHnoBanue
YuuBepcaiabubie komnerenuuu (YK)
YK-4. Criocoben YK 4.1.
MIPUMEHSTH YMmeeT BeIOMpaTh Ha rOCYIAPCTBEHHOM M HHOCTPAHHOM (-bIX) SI3bIKAX
COBpPEMEHHBIE KOMMYHHKATHBHO TpUEMJIEMbIE CTUJIIHM JEJIOBOTO OOIICHHs, BepOaabHbIe U
KOMMYHHUKATUBHBIE | HeBepOaJbHBIE CPECTBA B3aMMOACUCTBHS C TApTHEPAMU
TEXHOJIOTUH, B TOM | VK 4.2, YMeeT UCIOb30BaTh HH)OPMAI[HOHHO-
qucie Ha KOMMYHHUKAITUOHHBIE TEXHOJOTHH TP TMOWCKE HEOOXOIUMOM
MHOCTPaHHOM  (BIX) HH(POPMAIIUH B ITPOIECCe PEIICHUS Pa3THIHBIX
si3bIKe(ax), UL | KOMMYHHKAaTHUBHBIX 33]]a4 Ha TOCYJapCTBEHHOM W HHOCTPAHHOM (- BIX)
AKaIEMHUYECKOT O nu SI3bIKAX.
gg;ﬁfg;g;:f;;: oro YK 4.3. VYmeer BecTH JENOBYIO IIEPENHCKY, YYUTBIBas OCOOCHHOCTH
CTHWJINCTUKA OQUIIHANTBHBIX ¥ HEOMUIIMATIBHBIX MHCEM, COLIMOKYJIbTYPHBIC
pasmmuust B (opMaTe KOPPECIOHICHIMM  HAa  TOCYJAapCTBEHHOM U
WHOCTPAHHOM (-BIX) SI3BIKaX
VK 4.4.
YMeeT KOMMYHUKATHBHO M KYyJbTYpHO MPHUEMJIEMO BECTH YCTHBIC JICJIOBBIC
pasroBOpEl B Tpolecce MNpodecCHOHATBHOTO B3aUMO/JICHCTBUS Ha
TOCYJapCTBEHHOM M MHOCTPAHHOM (-bIX) SI3BIKaX.
YK4.5.JlemoHCTpUpYyeT yMEHHE BBIIOTHATH
MEPEeBOJT aKaJIEMHUUYECKUX M MPOPECCUOHANBHBIX TEKCTOB C MHOCTPAHHOTO (-
bIX) HA TOCYIaPCTBEHHBIN SI3BIK.
Oobmenpgeccuonanbuble komnerenunu (OIIK)
OIIK-8 Criocoben OIIK 8.1. 3HaeT 0COOEHHOCTH II€AATOTHYECKON
MIPOEKTUPOBATH JeSITEIBHOCTH; TpPEOOBaHUS K CYOBCKTaM MENarormYecKOr JesATeIIbHOCTH;
MEeJarorun4ecKyro pe3yIbTaThl HAYYHBIX UCCIICIOBAHUN B chepe meiarorndeckoi IesiTeIbHOCTH.




JIeATEJIbHOCTh Ha OIIK 8.2. YMeer ucnosib30BaTh COBpEMEHHbBIE CIIEIIMAIbHBIE HAYUHbIE 3HAHUS

OCHOBE U pe3ysbTaThl UCCIEOBAaHMH JUIsl BBIOOpA METO/IOB B IIEarornieckon
CHEIHaTbHBIX JEATETbHOCTH.

Hay4HbIX 3HAaHUU U

pE3yNbTaTOB

HUCCIIEIOBAHUN

OIIK 8.3. Bnageer meromamu, GopMamMu M CPEICTBAMHM IE€AArOrH4eCcKOn
JIEATEIbHOCTH; OCYLIECTBIISICT MX BBIOOP B 3aBUCHMOCTH OT

KOHTEKCTa MPOEeCCHOHATBHON AEATEIHHOCTH

C YYETOM PE3yIbTATOB HAYYHBIX HCCIICIOBAHMUM.

6.1.2. Komniexm KOHMPOIbHBIX 3A0AHUL UTU UHbLIE MAMEPUATIbL, HE0OX0OUMbLE OJIsL OYCHUBAHUS KOMNEMEeHYUll
HO Meopemu4ecKoll 2pamMmamuKe aHeIUICKo20 A3blKd

INPUMEPBI TECTOBBIX 3AIIAHI/H71 JJIs1 OHEHKU KAYECTBA OCBOEHU S JUCLHUITJINHBI
(MOYJISI)
HpnMele,le TECTOBbIC 3a/1aHUA
Test 2
Business Dialogue
1. Complete the following passage with the words provided: Resolving Conflict Made Quick and Easy!
That’s a contradiction in terms. When | was a boy, my brother and | would get into arguments over some dumb
thing or another. Rather than having us talk the 1 ...out, our Dad would make us put on boxing gloves, then take us
out in the backyard where we would duke it out. Since | was three years older than my brother, | won every 2 ... . In
retrospect, | see that this was an absurd way to resolve a conflict. All we did was beat each other to a pulp with the
last one standing being declared the —winner.| Unfortunately, this is often how conflicts are resolved.

The person with the bigger 3 ... wins, or the person who wants to avoid the perception of being on the receiving end
of the —bigger punchl gives in or goes along to avoid the 4 ... . In either case, nothing is really resolved. There is no
mutual 5 ... of ideas, no contribution, 6 ... , cooperation, or learning. There is only contention, confrontation, and 7
... . In reality, both parties lose something.

We should realize that conflict is often the byproduct of being uniquely different — and we are all unique.
We have different values, different experiences, different perceptions, likes and dislikes, tastes, and 8 ... . In
essence, our differences present an opportunity to expand our perspective and our 9 ... . Unfortunately, we usually
have a difficult time considering points of view that are not our own or that are outside the realm of our own
experience. That‘s when the conflict shows up. The 10 ... you face when you encounter conflict is to accelerate
through it. Only then you have an opportunity to resolve it.
A punch
B consequences. C
issue

D understanding E

argument

F biases

G challenge

H collaboration I

compulsion J

sharing

2. Read the passage above again. According to the author, which of the following is true?
a. Conflicts are unavoidable.

b. Resolving a conflict may be quick and easy.

c. People tend to be self-centered in dealing with others.

d. People can learn from conflicts.

3. Supply the following text with subheadings.

A Awareness B The magic of dialogue C Listening D Suspension E Honesty
and sincerity F Mutuality G Inquiry and Reflection

H A Safe Space | Growth through crisis J Identifying Assumptions
General Guidelines for Dialogue

listen to hear meaning emerge both from individuals and from the group. You need to listen for common
assumptions and for the voices that question those assumptions.

In listening you let meaning unfold in the conversation as a whole. You will then hear the shared meaning that can
evolve only when many individual meanings are shared and heard. The Chinese character for listen contains the sub
characters one heart, eye and earall of which you must use to truly listen. Listening is the first step in making
dialogue effective.

2 ......: Indialogue you must speak the truth as you see it, be sincere. You have to assume that



the other person is also sincere and telling the truth. This develops trust. You can then engage in dialogue with
confidence.

3 ......: The capacity to see the living processes that underlies all things. It is to become aware of

yourself and the impact you have - right in the moment it occurs. It includes letting go, or "suspending” your
certainty, to see things from another point of view.

With awareness you can entertain multiple points of view at once, even if they are opposed or in contradiction with
one another.

4 .....: Means that you stop your assumptions from interfering with your listening. You neither

suppress what you think nor advocate it. In the words of Isaacs, you —change directions, stop, step back, see things
with new eyes.|

You allow differences to be present — not moving immediately to agreement or debate, but developing the skill for
bridging across the diversity of opinions, assumptions, backgrounds and ideas.

The word suspend comes from the Latin root suspendere, which means "to hang below." It has to do with drawing
out, or stretching. It refers to displaying your thinking in a way that lets you and others see and understand.

When you practice suspending your judgments, you learn to hold your opinions lightly. You consciously open
yourself to hearing and understanding each person's point of view. You create a space between your judgments and
your reactions so that you can hear the other person in a new way. This is key to building a climate of trust and
safety in a group.

5......: Your assumptions play a large part in how you view the world and behave towards

others. Yet assumptions are often invisible. Your assumptions are so habituated that you "know" the world agrees
with them.

intent of questions is twofold. One purpose is to draw the other out in a safe and supportive way. More importantly,
questions allow for digging deeply into ideas and perspectives that are novel. Questions can give room for reflection
and develop the understanding of the entire group. Questions should never belittle or criticize. They are instead a
way to learn and understand. Learning to identify our assumptions allows us to see the world in a new light. By
identifying your assumptions you learn to build common ground and consensus.

You learn to respect others and their contributions, regardless of the fact that these contributions may contradict
things you have long held to be true.

7 eeeens : In dialogue, there is a mutual search for understanding. Each regards the other as a

partner in a shared inquiry. You see your partner in conversation as someone whose point of view is valued,
someone with whom to explore the familiar and develop the new.

You are open to the possibility that the meanings of one may cause those of the other to be revised or changed. The
conversation develops together. Yet, everyone is individually responsible for whatever they feel is needed and
relevant.

you can create a safe, holding environment for a group of people. When people feel safe, they can be more aware of
their thinking, their conversations, their interrelationships, and their potential for better action. This is what Isaacs
calls "a strong container."”

9...... : As you address difficult issues, the crises that break out are essential parts of your

development. You learn from them and build with them. You need to stay with the dialogue until a new level of
understanding develops.
10 ......: occurs when a group wanders into new territory - discovers new meaning - that can

only be discovered by the entire group. This is meaning that no individual formed alone - rather it flows from the
group as a whole. For the group, this can be a powerful experience because it is the creation of shared meaning.
Creating shared meaning is a step toward creating community and working collaboratively.

4. Complete the following passage:

Giving unsolicited advice is what causes problems. Advice is necessarily preceded by a judgment or evaluation—
which is based on our interpretation of the situation. Although you may sincerely intend to help or assist someone,
giving unsolicited advice sends a variety of underlying messages which are all based on assumptions, and which are
almost always perceived as negative. As a result, advice often comes across as judgmental, authoritative, or self-
serving:

When we give unsolicited advice, the judgmental assumption is, 1 ...... The authoritative
assumption is, 2 ...... The self-serving assumption is, 3 ...... I once worked in an office where

one of our co-workers took it upon herself to give us advice about every aspect of our lives. In an attempt to silence
her once and for all, we decided to go out of our way to solicit her advice on absolutely everything.

About a month later, she had in fact stopped giving unsolicited advice. Asking her for advice clearly communicated
to her that she and her opinions were valued.

Once she recognized that, she no longer felt the need to constantly offer unsolicited advice. A —I know

better than you,l or —I know and you don‘t, so I have to tell



youl
B —I need to give you the benefit of my advice to validate or to prove to myself how
smart [ am.|
C —You can‘t figure this out on your own,l or —I don‘t trust you to figure it out.|
5. Which of the following is NOT a good suggestion? Here are
some suggestions for making your advice work.
A Don‘t interpret rhetorical questions as a request for advice. B Ask for
permission to give advice.
C If you sincerely intend to help or assist someone, do not hesitate to give advice.
D Listen, listen, and listen! —
E Be honest.
F Offer to assist, not insist.
G Allow people decide for themselves.

. Choose the best title for each paragraph about negotiations:
. Look for ways of —expanding the piel.
. Be ready to explore as many variables as possible.
. Know your minimum acceptable offer.

Start with easier points and leave the difficult ones for last.
a) You must know how much you can give up and what conditions you can accept. It is
essential that you examine many various combinations of variables to be dealt with in the
negotiation process. These variables may include price, delivery conditions, quantity,
credit terms or date.
b) Creative negotiators can work out new opportunities that benefit both parties. In the ideal
situation the opponents achieve their objectives and none of them has to make a
considerable concession. You can argue about how to divide the market or you can work
together and expand it in such a way that

each party has a substantial share.

¢) Having dealt with the easier issues in a successful way negotiators are more optimistic. This
positive attitude makes it easier to deal with the harder matters.
d) Increasing the number of variables makes it easier to work out a compromise. Whenever a car
dealer does not want to give up the price of a car, he will think about alternative incentives for
the client, such as equipping the car with a better radio or tyres.
7 . Decide which sentences match each negotiation style.
1) Win-win negotiation
a) Small business owners had no choice but to accept the price
quoted by the large corporation.
b) The question of price proved to be a stumbling block and both
parties came back from the negotiations empty-handed.
c) After some haggling both parties achieved
28
2) Win-lose negotiation
3) Lose-lose
negotiation
their most important objectives.
d) Neither negotiator knew the needs of the other party and ended
up making unnecessary concessions.
e) Having worked out this creative solution
neither party had to make any unwelcome
concessions.
f) There was no room for bargaining — we had to accept the
conditions dictated by the owners of the platinum mine.
8. Match the tips for people doing business abroad and the names of countries they apply to.

APWONEFO®

1) Singapore

2) China

3) Saudi Arabia

4) USA

5) Spain

6) Germany

a) Punctuality is very important. Arriving a few minutes early is
advisable. Talking with hands in pockets is considered rude.

b) Strong and direct eye contact can be misinterpreted as an attempt to
intimidate the speaker.

¢) Remember that the O.K. gesture is considered obscene.

d) Give your host a firm handshake and maintain direct eye contact.

e) Present your business card with your right hand only because the left
hand is considered unclean. Remember that showing the bottom of the
foot is very impolite.

f) Remember about Guanxi, which means _relationships®.

Build a relationship before talking business.



9. Match each of the words in the list with its definition:

a. cancel

b. postpone

c. bring forward d.

cut short

e. fix up f.

extend

g. reschedule

1. arrange a meeting

2. find another time for the meeting
3. hold the meeting later

4. hold the meeting sooner
5. hold a longer meeting

6. finish the meeting earlier
7. not hold the meeting at all

10. Choose the request which is more appropriate for each situation.

1. Ask a close colleague to give you the phone number of a hotel he knows. a) Can you
give me the phone number?

b) I wonder if you could give me the phone number?

2. Ask your manager to read a report you wrote before you send it to a client. a) Would you
mind reading this report before I send it?

b) Can you read this report before 1 send it?

3. Ask the sales representative from the supplier to send you a brochure.

a) Could you send me a brochure?

b) Would you mind sending me a brochure?

4. Ask a client to return a document to you — unfortunately there is a mistake in

it.

a) Please return the document to us as soon as possible.

b) Could you please return the document to us so that we can correct it? Many thanks.
5. You are going to visit a new client; ask them to send you directions to their office.
a) | wonder if you could send me some directions to your office? b) Can you

send me the directions to your office?

6. You want to attend a conference in the US. Ask a senior manager to authorize the
expenditure.

a) Would you please authorize the expenditure?

b) I°d really appreciate it if you could authorize this expenditure.

IIpakTuyeckue 3aJaHUs JJIsl TEKYIIEr0 KOHTPOJISI 3HAHUIA CTYIeHTOB-MATHCTPAHTOB
3ananne 1. Onpenenunre, 03HAYAET JIU CJIOBO CTPAHY HJIM HAIIMOHAJIBHOCTH U MOCTaBbTe OYKBBI U ‘C’
(‘country”) mumm “N’ (‘nationality”).

1 Greek 6 China

2 Kuwait 7 Spanish
3 Russia 8 Japanese
4 Turkish 9 Swedish

5 France 100man

2. J/lonoJIHMTE MPEAJIOKEHHs] CJIOBAMHU M3 PAMOYKH

short / heawy / big / early / long / fast |

Hanpuwmep: I can’t carry this box. It’s too heavy.

1 I think 7.30 is too for a meeting.

2 I have a lot of books, but no space. My office isn’t enough.

3 Taxis always drive too . It isn’t safe!

4 Mike’s presentations are too ! Last week, he talked for four hours!
5 Jane’s report was too . It didn’t give nearly enough information.

3. ITondepuTe BhIpakeHUs1 U3 ABYX CTOJIOMKOB U 00pa3yiiTe ppa3bl, HAapuMep:
__C__tothe cinema on Friday night.

a) | often play 1 to the gym.

b) I never listen 2 golf on Saturdays.

c) I love going 3 TV after work.

d) I work 4 to CDs. I’'m not keen on music
e)l quite like watching 5 from home once a month.

f) 1 don’t like going

4. lonoiHMTE NpeaJioKeHUsl CJIOBAMHU M3 PAMOYKH

colleagues / company / flexible / friendly / job / opportunities / salary |

Svetlana is a website designer at Orion Data. She has a (1) boss and very helpful (2)
She doesn’t get a lot of money, but for her (3) security and (4) hours are more



important than a high (5) .
This year, Svetlana also has a (6) car and a lot of travel (7)_

5. lonoJiHMTE MpeAJI0KEeHHS CJIOBAMHU M3 PAMOYKH

23™"at /in / June / Monday / morning / New Year / the |

1 We are always very busy in the .
2 Budapest is beautiful the spring.
3 We never go on holiday in .
4 Our sales conference is on October.
5 The office is quiet on mornings.
6 Max sometimes works till 11:30 night.
7 Our company closes for three days in summer.
8 We sometimes have a short holiday at
6 JlomoaiHuTe 00BSIBICHHUS peaoramu in, on, at, from wm to.
ACE CARS
Are you travelling __to_ New York? Ace Cars can ...
e meetyou 1 the airport.
e takeyou 2 the city centre 3 aluxury car.
e drive you 4 your hotel to meetings or take you shopping and sightseeing.
And 5 Friday and Saturday night, we can show you the best nightlife with our special guided tour.
7 IlocTtaBbTe IJ1arojibl B HykKHYI0 opmy.
My name’s Clive Mason and I (1) (work) for an international business school in Paris. Lucille, my
wife, is French. She (2) (work) part-time as a website designer. We (3) (live) near
Vincennes. Lucille (4) (travel) to work by metro, but 1 (5)__ (take) a bus. We
(6) (have) two children, Sam and Nicole. They (7) (go) to a French primary school.
At the weekend we (8) (love) playing tennis or going to the swimming pool. Sometimes, Lucille
9 (take) the children to the cinema or to a drama club. Both Sam and Nicole (10)

(say) they want to be film stars!

8. IlocraBbTe riaaroa to be B HyxkHyI0 dopmy.

Sandra (1) from Brazil. ‘I (2) 30 years old and I (3) married,” she says. ‘My
husband’s name (4) Lucas. We (5) management consultants. We live in Jodo Pessoa, the
Green City. Our office (6) very near our home.Sandra and Lucas have one son, Rafael. He (7)

six years old, and he (8) at primary school. “We (9) a busy family, but we (10)

always together at the weekend,” says Sandra.

9. [Moa0epuTe 0TBETHI K BHICKA3LIBAHUSIM

a) Not bad, thanks. 1 A: Another coffee?
b) Hi, Jane. Good to see you again! B:
c) No, thanks. 2 A: How’s business?
d) Goodbye. B:
e) Nice to meet you. 3 A: Would you like a drink?
f) Yes, please. B:
4 A: Hello, Mike
B:
5 A: My name’s lan
B:
6 A: See you later
B:

3amanne 9. BeiGepure Hy)KHOE CIIOBO U3 PaMKH U 3aIIOJHUTE NPOITYCKH:

to type , the complimentary, closing, extent, salutation, volume, concern, envelope

1. a polite way of the ending of a letter.

2.The name and address of the company written to are usually on the left-hand side against the margin.
3.The normal form of for letters addressed to organization is "Dear Sirs". "Dear Mr. Smith" has tended to
replace "Dear Sir".

4.The of passenger travel on the railways in decreasmg

5.A flat-paper container for a letter is called
6.This clause of the contract very much.
7.1 was surprised at the of his knowledge

3ananue Nel(
Test 1 Public Speaking

1. The ability to give a speech is one of the most valued business skills today. And yet most people say that giving a



speech is their greatest fear. Below are 10 tips on how to overcome fear of public speaking. Match the tips with their
explanations.

1. Expect to be nervous. a. Know what you are going to say — and why you want
to say it.
2. Prepare. b. In the thirty seconds before you begin speaking, take

three slow, deep breaths through your nose, filling your
belly. As you breathe out, say silently to yourself,
“Relax.”

3. Practice. c. Make the audience your allies. Talk to individuals
before your presentation to get to know them. Look
them in the eye as you speak to them, one person at a
time. When your audience sides with you, your job as a
speaker becomes easier.

4. Breathe. d. Even experienced speakers get nervous. Don't try to
eliminate your jitters. Turn them into energy you can use
to boost your delivery.

5. Rehearse. e. Most speakers try to do too much in a speech. Then
they worry about leaving something out or losing their
train of thought. Aim, instead, to communicate one basic
idea. Keep it short and simple.

6. Focus on your audience. f. People won’t see how nervous you are. (They can’t
tell if your palms are sweating or your knees are
knocking or your heart is pounding.) So don’t tell them.
Smile. Stick your chest out. Look confident, even if you
don’t feel it.

7. Simplify. g. Practice relaxation techniques in the days before your
presentation. Lie down or sit comfortably in a quiet
place. Breathe slowly. Close your eyes. Imagine your
upcoming speaking engagement. Picture yourself
speaking with confidence.

8. Visualize success. h. Stand up and walk around as you practice out loud.
Don’t memorize your speech or practice it word for
word. Talk it through, point by point. Imagine you’re
explaining your main ideas to a friend.

9. Connect with your audience. i. Speak to supportive audiences in small forums where
less is at stake — at a staff meeting or a PTA meeting.
Join Toastmasters or take a Dale Carnegie course. Work
with a coach.

10. Act confident. j. Stage fright is rooted in self-preoccupation. (“How am
I doing?” “Am I making any sense?”’) Stop focusing on
yourself. Focus, instead, on your audience. (“How are
you?” “Are you getting this?” “Can you hear me?”)

2. Which of the following is NOT good advice?
If your equipment breaks down when you are making a speech...
A If at all possible, be prepared to replace key equipment on the spot.

B Focus on the audience and on your message, not on the problem. As you work on a solution, keep your
audience involved. If you can’t quickly resolve the problem, go on with your presentation as best you can.

C Bring handouts. Make copies of your slides to distribute as you speak, if necessary.

D Use humor to relieve audience tension. When her computer crashes, one speaker says, “A TV can insult
your intelligence, but it takes a computer to make you feel like a total idiot.” Direct your humor at the situation
or at yourself, never at another person.

E Ask someone to fix it and wait patiently.

3. Which of the following is NOT a good tip on how to handle questions and answers?
a. Talk to the person asking the question.
b. When answering a question begin by addressing the questioner, then turn to others in the audience.
When you finish, look to some other part of the room and ask, “Who else has a question?”
Be respectful: avoid sarcasm, criticism, or arrogance.
Keep your sense of humor.
Answer the question as directly and briefly as possible without being abrupt.
Use your answers to reinforce your main points. Avoid making a presentation about a whole new
subject.
Don’t be afraid to say, “I don’t know.” Ask for the person’s business card and promise to get back to
him or her with the answer.
h. Postpone questions that require lengthy answers. Give a brief answer, admit that there’s more to be
said, and offer to discuss it more fully in private.
i.  Turn certain questions back on your audience, asking for their input.
j.  Retain control of the situation, deciding when to move on.
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4. Complete the following passage:

In formal 1... or larger meetings it's often necessary — | A introduction
and helpful — to introduce the main speaker. With the | B transition
right 2 ..., you can make the event more successful and | ¢ preparation
establish yourown 3 ... . D anticipation
An 4 ... serves two purposes: E gatherings

1. Itacts as a bridge, a 5 ... from one part of a | g professionalism
meeting to another. It gives the audience time G shift
to make a mental and emotional 6 ... .
2. It prepares people for the speaker, heightening
their sense of openness and 7
Your task is to introduce the speaker, not to take center
stage. The 8 ... is on you only for a moment so that you
can shine it where it belongs: on the speaker.

H spotlight

5. There are times — especially for leaders — when using PowerPoint in a speech makes little sense and may

even be counterproductive. Here are seven times when it’s better NOT to use PowerPoint:

1. When you want to project a sense of leadership.

2. When you want to engage your audience’s emotions and imaginations.

3. When you want (primarily) to connect with your audience.

4. When you want (primarily) to engage your audience’s participation.

5. When you have limited preparation time.

6. When you have limited time to deliver your presentation.

7. When your audience suffers from PowerPoint fatigue.

To which from 1 -7 are A — G a comment?

A Booting up your computer, loading PowerPoint, opening your file, connecting the projector, and troubleshooting the

inevitable problems can take a lot of time.

B Using PowerPoint cues the audience to think of you as an instructor or a trainer — as someone whose primary goal

is to convey information.

C The novelty of PowerPoint has worn off. People have been subjected to too many mediocre PowerPoint

presentations. Slide after slide of bullet points. Cheesy graphics. Annoying special effects.

D Sometimes you’re caught last minute with only a short time to pull together a presentation. You need to use what

time you have to analyze your audience, strategize your presentation, and sketch out a rough outline.

E Once you start a PowerPoint presentation, your audience knows that you are planning to cover a predetermined

amount of material. You have already set the content, scope, direction, and sequence of your presentation. They know

their part is to sit back and observe.

F You want to look your audience in the eye and to say, in effect: “This is me. This is what I value. This is what [ want

of you.”

G PowerPoint is best at displaying information, which appeals to people’s rational minds.

6. Karen Hughes is Marketing Director at a multinational consumer electronics firm. Choose the correct word
from the list below to complete what she says.

We are one of the world's ............. Lin consumer electronics, introducing new

types of product that did not exist prewously However, where we are not first to the market with a new product-type,

we look at the market ............... 2 If it looks good we develop our own versions of the product. We usually test our

offerings in focus ............... 3 before ............... *them on to the market, or, if there's not much time, we may just

launch them, monitor market reaction and then modify them accordingly. We try to identify the different market

............... 5. : groups of end-users with particular characteristics. We look at the marketing ..............% This includes

the best way of distributing the product, deciding which ............. "and retall ................ & we are going to use. In the

early stages, when the market is growing fast, it can be quite .................. % there are a lot of competitors, and the

‘rules of the game’ are not yet established. Later, when everyone who is going to buy the product has bought it, and the

market is essentially one of replacement, there are usually fewer competitors and conditions are more ................... .

Of course, we try to be among these surviving companies, preferably number one or number two in the market.

1  a)beginners b) pioneers C) premiers d) starters

2 a)possible b) potency c) potential d) power

3 a)circles b) classes c) gatherings d) groups

4 @) casting b) lancing c) releasing d) throwing

5 a)sects b) segments c) selections d) sets

6 a) combination b) miscellany C) mixture d) mix

7  a) immediacies b) intermediaries c) intermediates d) intermezzos
8  a) outcomes b) outflows c) outlets d) outpourings
9 a)variety b) various c) vicarious d) volatile

10 a) stability b) stable C) static d) stationary

7. Use one of the prefixes, out-, over- or under-, with the correct form of the verb in brackets to complete each of
the sentences below.

1 Vickers has a good reputation for buying companies that are ............ (perform), turning them round, and bringing
them back to profitability.
2 The Dome's operators ............... (estimate) the number of visitors: they forecast 10 million, but fewer than 7

million showed up.



3 Metro tried to buy Wertkauf, but was ................ (bid) by Wal-Mart.
4 Under the agreement, NCR will ............... (source) the manufacture of its computers to Solectron for at least five
years.
5 We opened a chain of private nursery schools. We miscalculated our costs and ............... (charge) parents by
maybe 25 per cent, which is one reason we became popular and successful.
6 There are some companies with big problems because they ............ (extend) themselves in real estate.
7 He is a skilful politician who has ................. (manoeuvre) his rivals.
8 The government has ............ (run) its spending commitments by € 1 billion.
8. Look at the nouns below. Choose one verb which can’t be used in collocation with each noun.
1) asuggestion
a) put forward b) make C) reject d) do
2) aproposal
a) accept b) agree c) consider d) make
3) anidea
a) deny b) have ¢) put forward d) suggest
4) aproblem
a) face b) deal with ) make d) sort out
5) adecision
a) come to b) do ¢) reach d) take
6) asolution
a) put forward b) look for ¢) work out d) deal with

. Choose the best alternative from the words in brackets.
Customers can ring freephone numbers from any of the nine European countries in which Gateway trades. They are
answered in Dublin by a native or (articulate/ fluent/persuasive) speaker.
2 They are the literate, (articulate /coherent/succinct), middle-class professionals such as lawyers, academics,
politicians and senior civil servants.
3 If you remember the 19605, they say, you weren't there. Anita Pallenberg famously was there, but her recollections
are amazingly detailed and (hesitant/lucid/ responsive).
4 If you feel (coherent /eloquent /inhibited) in the way you move and express yourself, going to a workshop with a
trained dance therapist may provide the help you need.
. Many chapters conclude with useful sources of further information, and there is even a (eloquent/lucid/succinct) but
comprehensive glossary.
6 The government should be more (articulate/fluent/responsive) to people and less preoccupied with special interest

= ©

(8]

groups.
10. Match the beginnings of the sentences to their endings a)-g).
1 This mining area was incredibly a) disastrous’, said one bank manager. ‘It couldn’t be
2 Bank deposits are disappearing as nervous worse.’
investors send their money abroad. 'The situation b) badly hit by the closure of the mines, which cost
is absolutely 10,000 jobs.
3 The organisation's systems have been severely c) stable, secure and hopeful.
4 The finance minister said the budget was totally d) difficult, but much easier than it was before.
5 The new management techniques were found to be €) criticised by auditors, who found corruption and
highly mismanagement.
6 Making films in Britain is unbelievably f) unrealistic, and a new budget will have to be presented
7 The country's international position is now to parliament next week.
exceptionally g) successful in 30% of companies and moderately

successful in 45% of cases.
621 HpaKTﬂ‘leCKHe 3aJaHUA AJIA l'lpOMe)KyTO‘lHOl"O KOHTpOJ‘Ifl 3HaHl/lﬁ CTyZIeHTOB-MaFl/lCTpaHTOB

®opMoii TPOMEKYTOUHOW aTTECTAlMM MO AMCHMIUIMHE «HOCTpaHHBIN S3BIK B NMPOQeCcCHOHAIbHON KOMMYHUKAIUU
aBisieTcs 3adeT. CucTeMa TEeKyIero U pyOesKHOTo KOHTPOJISI CTPOUTCS 110 OanIbHO-PEUTHHIOBON MOJIEIH, @ UTOTOBBIN
3a4eT CTYACHTHl IIOJNIYYAlOT B KauyeCTBE HAKOIUTEIbHOH peHTHHTrOBO# oueHkn (He menee 30 OamwioB). B
TEXHOJIOTHYECKOH KapTe AMCIMIUIMHBI BBIJEJICHBI BCe ()OPMBI TEKYLIETO U PyOEKHOTO KOHTPOJISL, Kaskaasi U3 KOTOPBIX
OIIEHUBAETCS OIPEeICHHBIM KOJIMYECTBOM OaJlIOB (B JHANIA30HE «(MUHUMYM — MaKCUMYM»).
Bo3MoxxHO HaumciaeHne 60HYCHBIX U IITpadHBIX 0auIoB (HampuMep, K HEYIOBIETBOPUTEIHHON OIIEHKE B COUETAaHHUH C
PEUTHHTOBBIM MITpadOM MPUPABHUBAIOTCS cllada TEKCTa y4eOHOTro 3aaHus, I03aNMCTBOBAaHHOTO 13 VIHTepHeTa Wi u3
KOJUIEKIIMK Y4eOHBIX 3aJaHW{ NPONUIBIX JIET, clada AByMS M Ooiee CTyAeHTaMH HJIEHTHYHOTO TEKCTa y4eOHOro
3aJaHus, MCIOJIb30BaHHE OJJIEKTPOHHBIX NpOrpaMM IHiepeBosa. PeHTnHroBble OOHYCHI IpeAyCMaTpHUBAIOTCS HpPHU
JIEMOHCTpalUM CTyJEHTaMH B XOJE CeMecTpa YIIyOJCHHOTO 3HAHMs y4eOHOro M JIONOJHHUTEIHHOTO MaTepHala,
TBOPUYECKOTO, MHUIIMATHBHOT'O M JMCHUIUIMHUPOBAHHOTO OTHOLIEHHUS K ydyeOHOMY mporeccy. TexHomorndeckas kapra
BKJIIOYaeT 0a30BYI0O M JONOJHHUTENbHYIO YacTH. B 0a30BOil 4acTH NPHBOAMTCS pacueT PEHTHHIOBOH OLEHKH TeX
y4eOHBIX 3aJaHWH M KOHTPOJIBHBIX TIPOIEAYp, KOTOpPBIE BBIMOJIHAIOTCS CTyIEHTaMH B TedeHWe cemectpa. s
WTOTOBOTO 3aueTa CTyJACHTaM JO0CTaTOYHO HakomuTh 30 6aysioB. EMWHCTBEHHBIM 00s3aTENBHBIM YI€OHBIM 3aJlaHUEM,
KOTOPBIE MaruCTpPaHThl JOJDKHBI BBIIIOJTHHUTH BHE 3aBHCHMOCTH OT JOCTHTHYTOTO YPOBHS HAKONMTEIBHON OIICHKH,
SBIISICTCS TIOATOTOBKA W TPE3EHTAINs YU4eOHOTO MPOeKTa (CTYIEHTHI, 0 YBaKUTEIHHBIM IIPUYHHAM, HE MPHHSBIINE
yyactue B 3TOi pabore, 00s3aHBI MMOJArOTOBUTH Y4YEOHBIH HNPOEKT B COCTABE JOINOJIHUTEIBHBIX YUEOHBIX 3aJaHuil).
JononnurensHass 4acTh TEXHOJOTMYECKOH KapThl BKJIIOYAE€T KOMICHCHPYIOIIME Y4eOHbIC 3alaHMs. MaructpaHThl
BBITIOJIHAIOT UX B TOM Cllydae, eclid B paMKax 0a30BOH 4acTH HE CyMeiM HaOpaTh KOJIMYECTBO 0aJutoB, HEOOXOIMMOE



I TIOJIYYCHUs 3a4cTa. BLIGOp JOIIOJTHUTCIIbHBIX yqe6HI>IX 3auaﬂnﬁ U3 NOpeAJIOKCHHOTO MNEPEUYHSA MaruCTpaHTbL
OCYHICCTBJIAIOT CaMOCTOSTCIIBHO. CpOK HX BBIIIOJHCHHUA ONPEACIISICTCA NPETIOoAaBaTC/ICM.

IIpumepbl BONIPOCOB [JIs1 3a4eTa
®dopmanbpHOE B HePOpMaIbHOE JIEIIOBOE ITHCHEMO.
Kiumre B nenoBom nuceMe.
A0GOpeBHaTyphI B 1E€JI0BOM ITHUCHME.
Oco0eHHOCTH JIETIOBOW TOKYMEHTALIUH.
Konrpakt. THIIBI COBpEeMEHHBIX KOHTPAKTOB.
OO0pa3ibl KOHTPAKTOB.
Kinme koHTpakToB.
CrienanmbHast TEPMUHOJIOTHS B KOHTPAKTaxX.
OmnpeneneHre 1 THTIHI TEITOBBIX BCTpEH.
10 [TmarnpoBaH¥e IPOBEIECHNUS JEIIOBOH BCTPEUH.
11. ®yHKIIMOHANBEHBIE OCOOCHHOCTH SI3bIKA IEIOBBIX BCTPEY.
12 . Kouie nenoBbIX BCTPEY.
13.Omnpenenenue 1 TUIMBI IPE3SHTALHH.
14.CtpykTypa npe3eHTaluH.
15.Knuiie B mpe3eHTaIum.
16.Crunmuctryeckriie 0cOOCHHOCTH MPE3CHTAIHA.
17.0OnpeneneHne u THITB IEPETOBOPOB.
18.0cobeHHOCTH SI3BIKA IEPETOBOPOB: JEKCHKA, (YHKIMOHAIBHBIC CTHIIH, JUCKYPC.

CoNouk~wWNE

1.lonoaHuTe pasrosop Ha KoHdepenmuu. Mo npeacrapisier Camy koJuter: doesn’t/is/are /do/isn’t/aren’t

Molly Hello. My name ___is___ Molly Edison. | work for Carolina Consulting.

Sam Oh, hello. I’'m Sam Amos, and these (1) my colleagues, Bill Carter and Emma Crumb.
Bill, Emma How do you do.

Molly How do you do. Bill, Emma — are you architects?

Emma No, we (2) .We’re engineers.

Molly And where (3) you work?

Bill We’re with AK Designs.

Molly Oh, yes. | know Arnold Ricks. He works for AK Designs.

Emma Yes, that’s right. But he (4) here at the conference with us. He (5) like flying!

3amanue 2. [Ipounraiite Texct Legal education u nepenaiite kpaTkoe cojiepKaHie Ha AaHTITUHCKOM SI3bIKE:

Legal education
Legal education is the education of individuals who intend to become legal professionals or those who simply intend to
use their law degree to some end, either related to law (such as politics or academic) or business. It includes: First
degrees in law, which may be studied at either undergraduate or graduate level depending on the country. VVocational
courses which prospective lawyers are required to pass in some countries before they may enter practice. Applied legal
education for specific branches of law such as, Business law, Human resource and Labour laws, Property laws, Family
laws, Human rights & Legal awareness, Taxation law and many more.
Higher academic degrees and doctorate. In addition to the qualifications required to become a practicing lawyer, legal
education also encompasses higher degrees, such as doctorates, for more advanced academic study. In many countries
other than the United States, law is an undergraduate degree. Graduates of such a program are eligible to become
lawyers by passing the country's equivalent of a bar exam. In such countries, graduate programs in law enable students
to embark on academic careers or become specialized in a particular area of law. In the United States, law is a
professional doctorate degree known as a Juris Doctor. Students embark upon their legal studies only after completing
an undergraduate degree in some other field (usually a bachelor's degree). The undergraduate degree can be in any field,
though most American lawyers hold bachelor's degrees in the humanities and social sciences; legal studies at the
undergraduate level are available at a few institutions. American law schools are usually an autonomous entity within a
larger university. In contrast, the LL.B. degree is still the standard qualification in other common law jurisdictions,
mostly in the Commonwealth of Nations. Faculty of law is another name for a law school or school of law, the terms
commonly used in the United States. This term is used in Canada, other Commonwealth countries and the rest of the
world. It may be distinguishable from law school in the sense that a faculty is a subdivision
of a university on the same rank with other faculties, i.e., faculty of medicine, faculty of graduate studies, whereas a law
school or school of law may have a more autonomous status within a university, or may be totally independent of any
other post-secondary educational institution.
In addition in some countries, including Germany, the United Kingdom, Canada and some states of Australia, the final
stages of vocational legal education required to qualify to practice law are carried out outside the university system. The
requirements for qualification as a barrister or as a
solicitor are covered in those articles. See advocate for details of the requirements for qualification as an advocate in
Scotland.

3aganue 3. CocTaBbTe aHHOTALHIO K cieayrouemMy Tekety: Legal education
3aganue 4. [loaroToBbTe MPE3EHTALNIO CBOSH HAYYHOU CTaTbU WU IOKJIa/1a, UCTIONb3YsI
HWKCIPUBEACHHBIC BHIPAXKCHUS:



Sample of Presentation
Dear friends and colleagues,

May I welcome you on behalf of... . My name is ..., let me start by giving our terms of reference. My aim today is to
discuss... I have divided my report into two parts. First, I would like to talk about ... .Secondly, I am going to analyze
... .This will take about twenty minutes.

To save time, could we leave questions until the end? Right. First of all, just a few words about the history of the subject
... . Now for the main problem. There is an essential difference between ... . Turning now to the possibilities, | must
say that there is a choice of two courses of
action... .Next we come to our recommendations ... .I have prepared a detailed list of issues to discuss ... .Could you
hand around these leaflets, please? That concludes my talk. Please feel
free to ask questions.
3aganue 5. [Tpounraiite Tekct Speaking on Public i iepenaiite kpaTKoe copepKaHue Ha aHTTTHHCKOM S3BIKE:
You may speak on public for different reasons, on different subjects, to people of different
business culture and personal taste. The speaker may want:
* To inform the audience about some subject matter;
* To introduce some subject matter;
* To encourage the audience to make a decision;
* To sell goods / services.
However, delivering speeches will be almost the same in structure. Language points will
differ a little. All good speeches have two things in common: the underlying structure and the
language points which typically arise to serve this structure. If you are going to deliver a speech, you must first have a
plan. You should know exactly where and when the report is to be made. Having a clear idea of what the people in the
audience are: their knowledge on the subject, status, age, business culture, specific interests — these help identify the
needs of the audience. The information you are going to present should be tailored to meet the needs of the listeners.
You should also devise the most appropriate format and sketch out for the use of demonstration materials and handouts.
After providing answers to seven basic questions: why?, to whom?, what?, where?, when?, how long?, how?, you get
down the plan of the report.
It may be as follows:
1. Greetings / Introducing oneself;
2. Introducing the subject;
3. Describing the sequence;
4. Starting the report itself;
5.Moving to the next point;
6. Summarizing;
7.Concluding;
8.Thanking / inviting questions.

3aga1me 6. OTBETHTE HA BOIPOCHI IO COACPIKAHNUIO TCKCTA:

1.Why do we have to speak on public?

2.Do all speeches have anything in common?

3.What are the common features of all speeches?

4.How would you know whether people listen to you or not?

5.What is the typical plan of a speech?

6.What should you pay special attention to?

7.What are the most memorable bits of any speech?

22. TIpounTaiiTe TEKCT Ha PyCCKOM SI3BIKE U MIEpeIaiiTe ero CoepKaHue Ha aHTIIHHCKOM U
HA00OPOT.

23. ComocTaBbTe aHTIIMHACKOE (PYCCKOE) CJIOBO WITH BBIPAKEHHUE C €70 TIEPEBOIOM.
24. TlocraBbTe BOIIPOCHI K JAHHBIM MPEIIIOKECHUIM.

25. Caenaiite naHHbIE TPEIUIOKEHHST OTPULIATEIBHBIMH.

26. BcraBbTe MPOIYIIEHHBIC CIIOBA B AAHHBINA TEKCT.

3amanne Ne7 [Ipounraiite n nepeseaute Tekcr RESUME

A GV (curriculum vitae) is essential if you're applying for a new job or for promotion within
your own company, or even to register as a delegate at a conference. Some information might be
given in your CV, some in your letter of application - and perhaps some on a Supplementary
Information sheet (giving information relevant to the particular job you're applying for).

There are no fixed international rules about this: different countries have different practices.

But you can follow some hints by writing your CV: Always type it on unlined white paper, preferably a single
sheet. Write your name, address and telephone number. Put your health record, date of birth and marital status. In the
next section, note down your education. Put any qualifications on the next line. Next, detail your work history, starting
with your most recent job. Give dates, employers and describe your duties. List hobbies and interests and put extra
information in a separate section. End by saying that two referees are available on request — not naming them leaves you
free to choose the best ones for particular jobs. Remember the longer an application, the less chance it has of being read.
Never send a photo-copied letter — it looks as though you don’t care.

Always be positive and never apologize for being You.

3a11a1me 8. OHpeI[eJ'II/ITG, KaKHUe U3 HUIKCICPCUNUCICHHBIX TYHKTOB MOT'YT OBITH HanboOJICe MMPpUTOAHBIMU IJIA CcvV (T. c.
curriculum vitae):
Your name, address and telephone number.



The title and reference number of the job.
Your date of birth.
Your marital status.
The name and address of present (or last) employer.
Your hobbies and leisure interests.
The sports you play.
Details of all the jobs you have had.
The languages you speak, read or write.
Details of the examinations you passed at school.
Details of the professional diplomas or degrees you have gained.
Details of training courses you have attended.
Details of your achievements and responsibilities in your working career.
Your suitability for the job advertised.
Your reasons for applying for this job.
When you are available for interview.
Details of your present (or last) job.
Your current (or last) salary.
The salary you would expect to receive.
The names and addresses of two or three referees.
Test 2 Business Dialogue

1. Complete the following passage with the words provided:
Resolving Conflict Made Quick and Easy!
That’s a contradiction in terms. When | was a boy, my brother and | would get into arguments over some dumb thing or
another. Rather than having us talk the 1 ... out, our Dad would make us put on boxing gloves, then take us out in the
backyard where we would duke it out. Since | was three years older than my brother, | won every 2 ... .
In retrospect, | see that this was an absurd way to resolve a conflict. All we did was beat each other to a pulp with the
last one standing being declared the “winner.” Unfortunately, this is often how conflicts are resolved. The person with
the bigger 3 ... wins, or the person who wants to avoid the perception of being on the receiving end of the “bigger
punch” gives in or goes along to avoid the 4 ... . In either case, nothing is really resolved. There is no mutual 5 ... of
ideas, no contribution, 6 ... , cooperation, or learning. There is only contention, confrontation, and 7 ... . In reality,
both parties lose something.
We should realize that conflict is often the byproduct of being uniquely different—and we are all unique. We have
different values, different experiences, different perceptions, likes and dislikes, tastes, and 8 ... . In essence, our
differences present an opportunity to expand our perspective and our 9 ... . Unfortunately, we usually have a difficult
time considering points of view that are not our own or that are outside the realm of our own experience. That’s when
the conflict shows up. The 10 ... you face when you encounter conflict is to accelerate through it. Only then you have
an opportunity to resolve it.

A punch

B consequences.

C issue

D understanding

E argument

F biases

G challenge

H collaboration

I compulsion

J sharing
2. Readthe passage above again. According to the author, which of the following is true?
a. Conflicts are unavoidable.
b. Resolving a conflict may be quick and easy.
c. People tend to be self-centered in dealing with others.
d. People can learn from conflicts.
3. Supply the following text with subheadings.

A Awareness B The magic of dialogue C Listening D Suspension

E Honesty and sincerity F Mutuality G Inquiry and Reflection

H A Safe Space | Growth through crisis J Identifying Assumptions
General Guidelines for Dialogue

emerge both from individuals and from the group. You need to listen for common assumptions and for the voices that
question those assumptions.

In listening you let meaning unfold in the conversation as a whole. You will then hear the shared meaning that can
evolve only when many individual meanings are shared and heard.

The Chinese character for listen contains the sub characters one heart, eye and ear- all of which you must use to truly
listen. Listening is the first step in making dialogue effective.

2 ......: In dialogue you must speak the truth as you see it, be sincere. You have to assume that the other person is also
sincere and telling the truth. This develops trust. You can then engage in dialogue with confidence.
3 ......: The capacity to see the living processes that underlies all things. It is to become aware of yourself and the

impact you have - right in the moment it occurs. It includes letting go, or "suspending" your certainty, to see things from
another point of view.

With awareness you can entertain multiple points of view at once, even if they are opposed or in contradiction with one
another.



4 .....: Means that you stop your assumptions from interfering with your listening. You neither suppress what you think
nor advocate it. In the words of Isaacs, you “change directions, stop, step back, see things with new eyes.”

You allow differences to be present — not moving immediately to agreement or debate, but developing the skill for
bridging across the diversity of opinions, assumptions, backgrounds and ideas.

The word suspend comes from the Latin root suspendere, which means "to hang below." It has to do with drawing out,
or stretching. It refers to displaying your thinking in a way that lets you and others see and understand.

When you practice suspending your judgments, you learn to hold your opinions lightly. You consciously open yourself
to hearing and understanding each person's point of view. You create a space between your judgments and your
reactions so that you can hear the other person in a new way. This is key to building a climate of trust and safety in a

group.

5 ......: Your assumptions play a large part in how you view the world and behave towards others. Yet assumptions are
often invisible. Your assumptions are so habituated that you "know" the world agrees with them.
6 ......: When you are unclear about what someone means, you ask a question. In Dialogue the intent of questions is

twofold. One purpose is to draw the other out in a safe and supportive way. More importantly, questions allow for
digging deeply into ideas and perspectives that are novel.

Questions can give room for reflection and develop the understanding of the entire group. Questions should never
belittle or criticize. They are instead a way to learn and understand.

Learning to identify our assumptions allows us to see the world in a new light. By identifying your assumptions you
learn to build common ground and consensus. You learn to respect others and their contributions, regardless of the fact
that these contributions may contradict things you have long held to be true.

You see your partner in conversation as someone whose point of view is valued, someone with whom to explore the
familiar and develop the new.

You are open to the possibility that the meanings of one may cause those of the other to be revised or changed. The
conversation develops together. Yet, everyone is individually responsible for whatever they feel is needed and relevant.

holding environment for a group of people. When people feel safe, they can be more aware of their thinking, their
conversations, their interrelationships, and their potential for better action. This is what Isaacs calls "a strong container."

9...... : As you address difficult issues, the crises that break out are essential parts of your development. You learn
from them and build with them. You need to stay with the dialogue until a new level of understanding develops.
10 ......: occurs when a group wanders into new territory - discovers new meaning - that can only be discovered by the

entire group. This is meaning that no individual formed alone - rather it flows from the group as a whole. For the group,
this can be a powerful experience because it is the creation of shared meaning. Creating shared meaning is a step toward
creating community and working collaboratively.

4, Complete the following passage:
Giving unsolicited advice is what causes problems. Advice is necessarily preceded by a judgment or evaluation—which
is based on our interpretation of the situation. Although you may sincerely intend to help or assist someone, giving
unsolicited advice sends a variety of underlying messages which are all based on assumptions, and which are almost
always perceived as negative. As a result, advice often comes across as judgmental, authoritative, or self-serving:
e When we give unsolicited advice, the judgmental assumptionis, 1......
e The authoritative assumption is, 2 ......
e  The self-serving assumption is, 3 ......
I once worked in an office where one of our co-workers took it upon herself to give us advice about every aspect of our
lives. In an attempt to silence her once and for all, we decided to go out of our way to solicit her advice on absolutely
everything. About a month later, she had in fact stopped giving unsolicited advice. Asking her for advice clearly
communicated to her that she and her opinions were valued. Once she recognized that, she no longer felt the need to
constantly offer unsolicited advice
A “Tknow better than you,” or “I know and you don’t, so I have to tell you.”
B “Ineed to give you the benefit of my advice to validate or to prove to myself how smart [ am.”
C “You can’t figure this out on your own,” or “I don’t trust you to figure it out.”

5. Which of the following is NOT a good suggestion?
Here are some suggestions for making your advice work.
A Don’t interpret rhetorical questions as a request for advice.
B Ask for permission to give advice.
C If you sincerely intend to help or assist someone, do not hesitate to give advice.
D Listen, listen, and listen!
E Be honest.
F Offer to assist, not insist.
G Allow people decide for themselves.
6 . Choose the best title for each paragraph about negotiations:
1. Look for ways of “expanding the pie”.
2. Beready to explore as many variables as possible.
3. Know your minimum acceptable offer.
4. Start with easier points and leave the difficult ones for last.

a) You must know how much you can give up and what conditions you can accept. It is essential that you
examine many various combinations of variables to be dealt with in the negotiation process. These variables
may include price, delivery conditions, quantity, credit terms or date.

b) Creative negotiators can work out new opportunities that benefit both parties. In the ideal situation the
opponents achieve their objectives and none of them has to make a considerable concession. You can argue



about how to divide the market or you can work together and expand it in such a way that each party has a

substantial share.

¢) Having dealt with the easier issues in a successful way negotiators are more optimistic. This positive attitude
makes it easier to deal with the harder matters.

d) Increasing the number of variables makes it easier to work out a compromise. Whenever a car dealer does not
want to give up the price of a car, he will think about alternative incentives for the client, such as equipping the
car with a better radio or tyres.

7 . Decide which sentences match each negotiation style.

1) Win-win negotiation
2) Win-lose negotiation

3) Lose-lose negotiation

a) Small business owners had no choice but to accept the price
quoted by the large corporation.

b) The question of price proved to be a stumbling block and both
parties came back from the negotiations empty-handed.

c) After some haggling both parties achieved their most important
objectives.

d) Neither negotiator knew the needs of the other party and ended
up making unnecessary concessions.

e) Having worked out this creative solution neither party had to
make any unwelcome concessions.

f) There was no room for bargaining — we had to accept the
conditions dictated by the owners of the platinum mine.

8. Match the tips for people doing business abroad and the names of countries they apply to.

Punctuality is very important. Arriving a few minutes early is advisable. Talking
with hands in pockets is considered rude.

Strong and direct eye contact can be misinterpreted as an attempt to intimidate
the speaker.

Remember that the O.K. gesture is considered obscene.

Give your host a firm handshake and maintain direct eye contact.

Present your business card with your right hand only because the left hand is
considered unclean. Remember that showing the bottom of the foot is very
impolite.

Remember about Guanxi, which means ‘relationships’. Build a relationship
before talking business.

arrange a meeting

find another time for the meeting
hold the meeting later

hold the meeting sooner

hold a longer meeting

1) Singapore a)
2) China
3) Saudi Arabia b)
4) USA
5) Spain C)
6) Germany d)
e)
f)
9. Match each of the words in the list with its definition:
a. cancel
b. postpone
c. bring forward
d. cutshort
e. fixup
f. extend

g. reschedule

finish the meeting earlier
not hold the meeting at all

Noo,kwhE

10. Choose the request which is more appropriate for each situation.
1. Askaclose colleague to give you the phone number of a hotel he knows.
a) Can you give me the phone number?
b) 1 wonder if you could give me the phone number?
2. Ask your manager to read a report you wrote before you send it to a client.
a) Would you mind reading this report before | send it?
b) Can you read this report before I send it?
3. Ask the sales representative from the supplier to send you a brochure.
a) Could you send me a brochure?
b) Would you mind sending me a brochure?
4. Ask a client to return a document to you — unfortunately there is a mistake in it.
a) Please return the document to us as soon as possible.
b) Could you please return the document to us so that we can correct it? Many thanks.
5. You are going to visit a new client; ask them to send you directions to their office.
a) | wonder if you could send me some directions to your office?
b) Can you send me the directions to your office?
You want to attend a conference in the US. Ask a senior manager to authorize the expenditure.
a) Would you please authorize the expenditure?
b) I'd really appreciate it if you could authorize this expenditure

6.3.Onucanue nokazameinetl u Kpumepuee oyeHusanus KOMnemeHL;ulZ HA pa3iuvrvlx omanax ux d)opmuposauuﬂ,

onucalue wKaul OoyeHusarHuA

OrneHOYHOE CPEeICTBO [IIxana oneHUBaHUS [IpencraBnenue
OLICHOYHOT'O
cpexncTBa B oHe

3aumeno

KouTpoabHo-TecTOBBIE IIpaBunbHBIX OTBETOB 51- Donp TECTOBBIX

3aJaHuA BI)ICKaSBIBaHI/IC, B OCHOBHOM, JIOTHYHO, WMCIOTCA OTACIBHBIC | MPAKTUYCCKHUX




HEJIOCTATKN TPU HCIIOJIb30BAHUU CPEJACTB JIOTHUECKOH CBSI3H;
UMEIOTCS OT/ENbHBIE HEJOCTATKU NpU JEJICHUM TEKCTa Ha
ab3ampl; MMEIOTCA OTACNbHBIC HAPYIICHHS B O(OPMIICHUH
Tekcra. lcmonb3yeMmblil CIIOBapHBIM 3amac  COOTBETCTBYET
MIOCTAaBICHHON 3ajade, OIHAKO BCTPEYAIOTCS  OTHCIBHBIC
HETOYHOCTH B YIMOTPEOJICHWH CIIOB, JHOO CIOBapHBIM 3amac
OTpaHHYeH, HO JICKCHKA HCIIOJb30BaHa MNpaBWIbHO. MMeercs
psl TPaMMaTHYECKUX OMIMOOK, HE 3aTPyIHSIONIMX ITOHUMAaHHUE
TEKCTa.

Hezaumeno»

[IpaBunbHBIX 0TBeTOB MeHEee 50%.

KpaiiHe orpaHuuYeHHBIH CIOBapHbI 3amac HE IO3BOJISET
BBITIOJTHUTH TIOCTaBJICHHYIO 3a1ady. [ paMMaTHiecKue mpaBHia
He COOJTI0Iat0TCS.

HenpaBunbHoe HCHOIB30BAaHUE TPaMMATHUECKUX CTPYKTYp
JieNlaeT HeBO3MOXKHBIM BBITMIOIHEHHE OCTaBIECHHON 331241

3aJaHuHi

MeXKyIbTypHBIE
0COOEHHOCTH JIEJIOBOM
KOMMYHUKAIIAN

3aumeno [TpaBUIbHBIX OTBETOB 51-

3a7aHue BBIMIOIHEHO: HEKOTOPHIE

ACIICKThI, YKa3aHHbIC B 3aJaHUH, PACKPLITHI HEIOJHOCTHIO,
HUMCIOTCA OTACJIbHBIC HAPYIICHUS CTUIICBOT'O

O(bOpMJ'IeHI/ISI peyuu; NPUHATBHIC B A3BIKE HOPMbI BEKIIMBOCTHU, B
OCHOBHOM, co0OmroneHbl. Llenp OOLIeHus] JOCTUTHYTA, OIHAKO
TeMa packpblTa He B MOJHOM o0beMe. COIMOKYJIbTYPHBIC
3HAaHWA, B OCHOBHOM, MWCIOJb30BaHBl B COOTBETCTBHH C
CHUTYyaIiel oomeHus

Hezaumeno»

IIpaBunbHbIX 0TBETOB MeHee 50%.

3amaHue He BBINOJIHEHO: COJCPKaHUE HE OTPaXkaeT Te aCHeKTHl,
KOTOPBIC YKa3aHbl B 3aJaHUH, UJIU HE

CootBeTcTByeT TpebOyemomy o0beMy. llemp oOmeHus He
JIOCTUTHYTa

Peuesoit
COBETEHI

OTHUKECT:
n

PEKOMEHIAINH.

CooO1eHne 1o TeMe

3aureHo

[IpaBunbpHEIX 0TBETOB 51-

BricTynaromuii 1eMOHCTpUpPYET 3HaHUS IO BBHIOPAHHOH TeMe,
UMEET 3aTPyJHEHUS C HUCIOJIb30BAHUEM TEMAaTUYECKOIO
BOoKaOyimspa; JIMEIOTCS HECyIIECTBEHHBIE IIOTPEIIHOCTH B
HCI0JIb30BaHUU TEPMUHOJIOTHH.

OTCYTCTBYET COTIPOBOAUTEIEHBIN JIEMOHCTPAIIHOHHBIH
MaTepual. 3HAYUTENPHOE KOJIMYECTBO OMIMOOK S3BIKOBOTO
xapakrepa.

Hezaumeno»

IIpaBunbHEIX 0TBETOB MeHee 50%.

CooOuieHre He MOJArOTOBIICHO, JHOO HMMEET CYIIECTBEHHbIE
npoOensl O  MPEJCTaBICHHOM TeMaTHKe, OCHOBaH Ha
HEJIOCTOBEpHON  HMH(GOPMAaIMK, BBICTYNAIOMIAM JIOIMYIIEHO
00JIBIIIOE KOJIMYECTBO rPyOBIX ONIMOOK SI3IKOBOTO XapaKTepa.

TeMsl cooOIIEeHNIT

IMuceMeHHBIN U yCTHBIN
HepEBOJ

«3aumeno»

[IpaBwibHBIX 0TBETOB 51-%

IlepeBon monHBIH, ©€3 TPONMYCKOB M  IPOU3BOJIBHBIX
COKpaIleHHM  TEeKCTa  OpWUTHMHAJA,  JIONMyCKAaeTcs  OJHa
(hakTHgeckass ommOKa, TMPH YCIOBHHM OTCYTCTBHS IIOTEPh
HHPOPMALH 1

CTHJIMCTUYECKUX TOTpeImHoCcTell Ha JApYrux (¢parMeHrax
TekcTa. VIMEITCd  HECYLIeCTBEHHbIE  MOTPEIIHOCTH B
UCIIOJIb30BaHUH TEPMUHOJIOTHU.

IlepeBox B [OCTAaTOYHOM CTENEHH OTBEYAET CHCTEMHO-
S3BIKOBBIM HOpMaM U CTHIIIO si3blKa mepeBoja. KynbTypHble u
(hyHKIIMOHAJILHEIE

mapamMeTpsl  MCXOZHOTO TEKCTa B OCHOBHOM  a/I€KBAaTHO
nepexansl. KOMMyHHKaTHBHOE 3aJaHME peann3oBaHO, HO
HEIOCTaTOYHO ONTHMAJIBHO.

JlomyckaroTcsi HEKOTOpbIe HapyIIeHHs! B (JOpME TPEIbSIBICHUS
nepeBoja.

«He3zaumeno»

IIpaBunbHbIX 0TBETOB MeHee 50%.

IlepeBon comepxutr MHOTO (hakTHUECKHX omuOok. Hapymrena
MIOJTHOTA TIEPEBOA, €r0 AKBHBAICHTHOCTh M aJCKBAaTHOCTH. B

doHg  TEKCTOB  Ha

nepeBo/




nepeBojie Ipy0O HapylIeHbl CHUCTEMHO-S3BIKOBBIE HOPMBI U
CTWJIb s3bIKa TmepeBoja. KoOMMyHUKAaTUBHOE 3aJaHUE HE
BEITTONTHEHO. [ pyObIe HapymIeHNus B

(hopMe mperbsIBICHIS MIEPEBOIA.

PedepupoBanue
CTaThH

«3aumeno»

[IpaBuibHBIX 0TBEeTOB 51-%

OcHoBHas HH(pOPMAIUS U3BJICUCHA U3 TEKCTA C TIOJIHO U TOYHO.
OTcyTCcTBYET M30BITOYHAS HHpOpMALHSL. Brickazano
COOCTBCHHOE OTHOIIIGHHE K MpoOiieMe, OO0O3HAYCHHOW B
npetoxkeHHoi crathe. Conepxanne COOOmEeHUs
COOTBETCTBYET TeMe. AJZICKBATHAsI PEaKIlys Ha JOTOJHUTEIbHbIC
BOIIPOCHI MPEMO/IaBaTes.

Peub npaBuiibHasI, HOMYCKAOTCS

HE3HAYUTEIHHBIC OIIMOKY SI3BIKOBOTO XapaKTepa.

«Hezaumeno»

IIpaBunbHbIX 0TBETOB MeHee 50%.

Heymenne  ornenute  OCHOBHYIO — HMH(OpMAamuio  OT
BTOPOCTETIEHHOH, TONBITKH pedepupoBaHUsS CBOAATCS K
BOCIIPOM3BEACHHIO TOTOBBIX IPEIOKCHNIN U3 TEKCTa.

PeueBast akTHBHOCTH CTYyA€HTA HU3Kasl. Peakiys Ha BOIIPOCHI
NpernoiaBareNs OTCyTCTBYET WM HE aJeKBaTHa TeMe. bonblioe
KOJIMYECTBO OLIMOOK SI3IKOBOTO XapaKTepa.

Donp crareit mist
pedepupoBanus

ITuceMeHHBIE pabOTHI

«3aurteno» [IpaBuibHBIX 0TBETOB 51-%

— CTYJICHT IOJrOTOBMII 33/IaHKE TI0 MPEJIOKEHHOMY (opmary,
XOTSI IMEIOTCS OT/ICIBbHBIC HAPYIICHHUS CTHIICBOTO O(DOpMIICHUS
peun. Mcnonp3yeMBblid CIIOBapHBIH 3a1ac COOTBETCTBYET
TIOCTaBJICHHOH 3a/1a4e, OJJHAKO BCTPEUAIOTCS OTIEIBHBIC
HETOYHOCTHU B YHOTPEOIICHIH CIIOB JINOO CIIOBAPHEIIL 3amac
OTpaHUYEH, HO JIEKCUKA UCIOJIb30BaHa NMpaBUIbHO. MIMeeTcs
P TpaMMAaTHYECKUX OLIHOOK, He 3aTPyJHIOMNX TOHUMaHNue
tekcta. Opdorpaduueckie ONMOKH MPAKTUISCKU

OTCYTCTBYIOT.

«He3auTeHO» — CTYOCHT NOATOTOBHI 3aJaHHE C TPyOBIMHU
HapymeHnsMd (opMaTa THCEMEHHOH paboThl. OTCYTCTBYET
JIOTHKa B TIOCTPOCHWH BBHICKAa3BIBAaHUS, TEKCT HE OQOpMICH
coriacHO HeoOxommmomy ¢opmary. KpaitHe orpaHHYCHHEIH
CIIOBapHBI 3amac He IO3BOJISICT BBINOJHUTH ITOCTABJICHHYIO
3amauy. JlomymeHsl  rpyOble  Jiekcuueckue U (Win)
rpaMMAaTHYeCKHe OMIHOKH.

DdoHp nemoBBIX
MUCeM, KOHTPAKTOB

IlepeBon nenoBbIx
IceM

«3aurteno» [IpaBuibHBIX 0TBETOB 51-%

— TEeKCT TIepeBoJa aJeKBaTeH HCXOJHOMY COOOIIEHHIO;
W3JIO)KEHWE, B OCHOBHOM, JIOTHYHO M  I'PaMOTHO;
MPOJIEMOHCTPUPOBAHO 3HAaHWE W TIOHMMaHHWE KIIOYEBOM
TEPMHHOJIOTMM ¥ JISKCUKO-TPAMMAaTHYECKUX  CTPYKTYp;
JIOIYCKAeTCsl 10 YeThIPEX HE3HAYUTENHBIX OLIMOOK B MEPEBOJIE
TEPMHHOB U JICKCUKO-TPAMMAaTH4ECKUX CTPYKTYP.
«He3ayTeHo» — TeKCT MepeBo/ia MOJHOCThIO HE COOTBETCTBYET
HCXOJHOMY COOOLIECHHIO; B EPEBEAEHHOM TEKCTE OTCYTCTBYET
JIOTUKA ¥ HMEIOTCSI MHOT'OYHCIICHHBIE TPAMMATHYECKHE OITNOKH
(Oonbuie  BOCBMHM); H3Y4YEHHBIH BOKaOylsdp M JIEKCHKO-
rpaMMaTHYeCKUe CTPYKTYpBl IIepeBel€HBl HEBEpHO JM0O
COBCEM HE NepEBEICHBI.

DonHJ AeT0BBIX
MUCEeM, KOHTPAKTOB

7.Y4edHo-MeToqMYecKOe M HHPOPMALIMOHHOE 00ecnedeHHe TUCIUTINHBI

A) OcHoBHas IuTepaTypa

1.Amyp6exoBa T.1. Business English [Tekct]: yue6noe nmocodue. — T.1. Amrypbekosa.
Maxauxkana: UTTL AT'Y. — 2018.
2.I'ycnsixoBa, A.B. Business English in the New Millennium : y4e6Hoe nocooue /

A.B. TI'ycisikoBa ; MununctepctBo oOpa3oBanusi U Hayku Poccuiickoit ®enepanun, MOCKOBCKHH Iearorndeckui
roCyAapcTBeHHBIH yHUBepcuTeT. - Mocksa : MIIT'Y, 2016. - 180 c. : wi. - bubmuorp. B xH. - ISBN 978-5-4263-0358-4 ;

To ke [DnexTponnsiii pecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=472847 (21.09.2018).
3.T'aparyns C.W. AHrmumiickuii S36IK U1 AenoBoro obmenus -Pocros v//l: @ennke, 2013.-268 c.
4.0BunnnauKOBa, .M. The course of business English for the linguistic department :

yaebHoe nocobue / I.M. OunnnamkoBa, B.A. Jlebenesa ; pex. C.C. Xpomona. - Mocksa : EBpa3uiickuil OTKpPBITHIH

MHCTHUTYT, 2010. - 301 c. - ISBN 978-5-374-00361-1 ; To xe

[Onexrponnbiii pecype]. - URL: http://biblioclub.ru/index.php?page=book&id=90921 (21.09.2018).

b) /lononnumensnasn numepamypa



http://biblioclub.ru/index.php?page=book&id=472847
http://biblioclub.ru/index.php?page=book&id=90921

1. Tymosckas, I'"H. Aurnmiickuii si3pik npodeccuonansHoro odmenns=LSP: English for
professional communication : yae6noe mocodue / I'.H. 'ymoBckas. - Mockaa :
WznatensctBo «@muHTaY, 2016. - 218 c. - Bubmmorp. B xH. - ISBN 978-5-9765-2846-8 ; To xe

[Dnexrponnsrii pecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=482145 (21.09.2018).
2. [IlleBenéra, C.A. JlenoBoii anrnwuiickuii : yaeoHoe nmocooue / C.A. lllepenéra. - 2-¢ u3m.,

nepepa0. u jom. - Mocksa : FOnutu-/lana, 2015. - 382 c. - ISBN 978-5-238-01128-8 ; To xe
[Dmextponnbrit pecype]. - URL: http://biblioclub.ru/index.php?page=book&id=436816 (21.09.2018).

HNHTepHeT-pecypcesbl
www.bbclearningenglish/com (section “Business English”)
http://www.businessenglishonline.net/InCompany/intro.htm
http://www.dialogueworks.com/pages/blogs.php
http://www.logosnoesis.com/dialogue
http://www.wittcom.com/leader resources.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.kwintessential.co.uk/cultural-services/cross-cultural-communication.html

http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these- 8-ways
http://marketing.about.com/od/publicrelation1/a/organizingapressconference.htm
http://www.ehow.com/how 4494650 prepare-press-conference.html

8. [lepeyeHn pecypcoB NHPOPMANMOHHO-TEJIEKOMMYHUKANIHOHHOM ceTH « UHTEpHET», HEOOXOAUMBIX JIJIS
OCBOEHMS TMCUUIIMHBI (MOIYJIsT)

IIpn mpoBeneHUM MPAKTUYECKUX 3aHATUM 10 IUCUUIUIMHE «JleJOBOM HHOCTPAHHBINA S3bIK» HCIOJIb3YETCS
CJICAyrouee rNporpaMmMHOC 06GCH6‘IGHI/IG COBPCMCHHBIX I/IH(I)OpMaI_lI/IOHHO — KOMMYHUKATHBHBIX TEXHOJIOTUH:
WutepHeT-pecypesl: aHrnos3biuHbie caitsl: http://www.wikipedia.com; http://www.krugosvet.ru;
http://www.diplomotahes.com; http://www.lenta.ru; http://www.comersant.ru; http://www.uno.org;

-IIOUCKOBAsA CUCTEMA Google JJIs1 TIOUCKa I/IH(bOpMaLII/II/I Ha 110 TeMaM, BBIHOCUMBIM Ha CaAMOCTOATCIbHOC U3YUCHUC,

-y4eOHbIe TOcOOUst U yueOHO-MEeTOIUUeCKHe pa3paboTku HayyHoi oudmmoteku JAITIY;

-3JIEKTPOHHBII PEeCYpCHBIN LeHTp HayuHO# 6ubmmorexku ATTIY; “Wikipedia™ http://www.wikipedia.org
www.bbclearningenglish/com (section “Business English”)
http://www.businessenglishonline.net/InCompany/intro.htm
http://www.dialogueworks.com/pages/blogs.php
http://www.logosnoesis.com/dialogue
http://www.wittcom.com/leader _resources.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.kwintessential.co.uk/cultural-services/cross-cultural-communication.html

http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these- 8-ways
http://marketing.about.com/od/publicrelationl/a/organizingapressconference.htm

http://www.ehow.com/how 4494650 prepare-press-conference.html

9. MeTonnyeckne yKazanus AJs1 00yIAIONIAXCS 10 OCBOEHUIO AN CIUTLTHHBI

OOyueHre MHOCTPAaHHOMY SI3BIKY II0 JaHHOW NPOrpaMMe TOTOBUT K JICIIOBOMY OOIICHHIO Ha AHTIIMHCKOM

S3BIKE, KaK B MPO(ECCHOHATBHON JESTENbHOCTH, TaK W B MTOBCEIHEBHOW JKM3HHU, a TAKXKE yYUT YNTATh M TIOHUMATH
TEKCThl PA3JIMYHON HAMPABICHHOCTH, YYUT MHCATh aHHOTAIlMKA W pedepar, MUcaTh MUChMa YACTHOTO H JEIOBOTO
xapaktepa. B mporpammy BKIIOU€Ha CrielMaibHAs TEPMUHOJIOTHS S3bIKa JEIOBOTO OOIIEHUSI.

Heobxomumo pa3pabaThiBaTh COBMECTHO C TPENoaaBaTesieM WHIAWBHIYaAIbHBIA aJrOPUTM CaMOCTOSTEILHOW paboThI
1 paboThl Ha 3aHATHAX. OCHOBHAS PEKOMEH IS, 00eCTIeYnBatOIIAs
yCIieX MpH OCBOSHHH, KaK OTAEIBHBIX TEM, TaK U Kypca B I[EJIOM - CHCTeMaTh4IecKast paboTa HaJ
3alaHUSIMHU, KOHKPETU3UPOBAaHHEIME B 1.3, «CoaepikaHHe CaMOCTOSATEIBFHONH paOoThl». BBIMONHSAS 3aaHuUs, CTYICHT
KOHTPOJIUPYET CTENEHb YCBOEHUSI MaTepuasa 1, €CJH OH HE B COCTOSIHUM BBITIOJIHUTH TO WJIM MHOE 3aJlaHue, OH JOJDKEH
BHHUMATEJIbHO MPOYHUTATh COOTBETCTBYIOIIEE MMPAaBWIO IO PEKOMEHIOBAHHOW JHTEpaType. [Tocne 3aBeprieHus
KaXJ0r0 OJI0Ka TeM, TperoIaBaTeiib JaeT «TBOPUSCKHUE)» 3aJlaHus: HAITMCAHUE CBSA3HBIX PacCYXICHUN, BEICKA3bIBAHUH,
aHHOTaIU{ U pedepaToB, MUCEM JHYHOTO U JETOBOTO XapakTepa, MOATOTOBKA YCTHOTO COOOIIEHHS TI0 3a[aHHOHN Teme,
MOJTOTOBKA K POJIEBOM wurpe, Hampumep, «OTKpbpITHE COOCTBEHHOTO Om3Heca». Ha 3TO OTBOIUTCS J0CTATOYHOE
KOJIMYECTBO YaCOB Ha CAMOCTOSITENILHYIO MOATOTOBKY. [lorck 1 c6op MaTtepuaia JOKEH OCYIIECTBISIThCS CTYJACHTAMU
CaMOCTOSITEJIBHO K3 COOTBETCTBYIOIIMX MCTOUYHUKOB: MEPUOAMYECKUX H3JIaHUH, HAYYHO — TOMYJSIPHBIX TEKCTOB,
HAYYHBIX cTartedd, MoHorpaduii, HTepHET - pecypcoB. [Ipu mMoAroTOBKE TaKUX KOMMYHHKATHBHO-OPHUCHTUPOBAHHBIX
3aJIJaHMiA; POJICBBIX WP, TPYIIOBEIX IUCKYCCHH H T.II. CICAYET NPUACPKUBATHCS CIICHAPHS, Pa3pad0TaHHOTO COBMECTHO
C Tpero1aBaTesIM.

10 . Tlepeyenb uHGOPMAIMOHHBIX TEXHOJIOTHii, HCIIOJIb3YEMBIX IIPH OCYLIECTBIIEHHH 00Pa30BaTeILHOIO
npouecca no JUCHHMILIMHE (MOAYJII0), BKII0YAs NMepeYyeHb NPOrPaMMHOIo odecriedeHUust U HH(POPMALMOHHBIX
CHPABOYHBIX CUCTeM (IPH HEOOXOAMMOCTH)

IIpy mnpoBeneHMM TPAKTUYECKMX 3aHATHH 10 JUcHUIUIMHE «MHOCTpaHHBIH SI3BIK B NPOQEeCCHOHATBHON
KOMMYHUKAIUM» HCIIOJIB3YIOTCSl CIENYyIOMEe  MPOTrpaMMHBIE OOECIEYeHUs] COBPEMEHHBIX HH(POPMAIMOHHO —
KOMMYHUKaTUBHBIX TexHosiorui: Microsoft Office, Excell, cnoBapb-nepeBomunik ABBYLingvo 12, oOyuwaroume
nporpammsl: «Speaking English», «Tell me more», «Anrnuiickuii Ha Ypay, «[Ipodeccop Xurruue. AHrauickuii 6e3
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akueHTa», «/HTepakTHBHBIH y4YeOHMK I10 COBPEMEHHOH TIpaMMaTHKe AaHTJIMHCKOro s3blka», «CaMOydHTenu I10
AHIJIMHCKOMY SI3bIKY»; HHTepaxkTuBHble Kypchl «TOEFL»; TpeHHHroBble NmporpaMmbl MO IpaMMaTHKE U JIEKCHKE,
TECTOBBIE 3aJaHMS IO AHTIMHCKOMY SI3BIKY: « TECTBl IO AHTIMHCKOMY S3BIKY»; Y4eOHBIE MOcoOHMA M y4eOHO-
MeTOoANYeCKHe pa3paboTku HayyHO# Oubmmorexu JqITIY.

13.MarepuajibHO-TeXHHYeCKOe o0ecnedyeHre JUCHUIITUHBI

Peanuszanust TUCHUIUINHBI TpeOyeT HanW4us JICKIIMOHHOW ayAWTOPHH, SKpaH, MYIbTUMEIWIHHBIN MPOEKTOP,
HOYTOYK, pa3aTouHblii Marepuan. KoMIuiekT 1a00paTopHBIX padoT M KapToYeK 3a/JaHUi M3 pacyueTa JBa dK3eMIULIpa
Ha OIHOTO MarucTpa.

CrnenuajbHbIe YCJIOBHUS JJISl HHBAJIW/IOB M JINI ¢ OTPAHMYEHHBIMHU BO3MOKHOCTSIMH 3/10POBbS

CrnenuanbHble ycloBHs OOyueHHMS W HampaBlieHHs padOThl ¢ HMHBaIMJaMHM U JIMIAMM C OrpaHUYCHHBIMU
BO3MOXKHOCTSMH 3/I0pOBBS (Janee - oOydaromuecs ¢ OTpaHWYEHHBIMH BO3MOKHOCTSIMH 3/I0POBBSI) OTPENCICHBI HA
OCHOBaHHU:

- ®enepanpHOTo 3aK0HA OT 29.12.2012 Ne 273-D3 «O6 obpazoBarnu B Poccuiickoit Dexepanumy;

- O®epepanmpHOTO 3aK0HAa OT 24.11.1995 Ne 181-®3 «O commampHON 3aliWTe MHBAJIHIOB B Poccuiickoit
Denepanumn»;

- mpuka3za MuHHCTepcTBa 00pa3oBaHus u Hayku Poccuiickoii ®eneparuu (MunoOpHayku Poccun) ot 6
anpenst 2021 1. Ne 245 «O06 yrBepxxaenun [lopsika opraHu3aliy ¥ OCYLIECTBICHHsT 00pa30BaTeNbHON IeITEIbHOCTH
1o 00pa3oBaTeNbHBIM ITPOrpaMMaM BBICIIEro 00pa3oBaHMsl — NporpaMMaM OakajaBpuara, IIporpaMMam ClielualnuTeTa,
IporpaMMaM MarucTparyphl»;

- METOANYECKUX PEKOMEHAAINH 110 OpraHu3alui 00pa30BaTENbHOTO Nponecca i 00yIEeHUs] HHBATUIOB | JIHII
C OrpaHWYEHHBIMU BO3MOKHOCTSIMH 3/I0POBBSI B 00pa30BaTEIbHBIX OPraHN3alMAX BBICIIETO 00pa30BaHMs, B TOM YHCIIC
OCHAIIIEHHOCTH 00pa30BaTeNILHOTO TpoIiecca, YTBepKIeHHBIX MuHoOpHayku Poccun 08.04.2014 Ne AK-44/058H).

IMon cmenuanbHBIMH YCIHOBHAMH AL TONydYeHHS OOpa3oBaHUs OOydYalOIMXCS C  OTPaHUMYCHHBIMH
BO3MOXKHOCTSIMH 370POBbsI IOHUMAIOTCS YCIOBUS 00y4eHHs, BOCIUTAHHS U Pa3BUTHS TaKUX CTY/ACHTOB, BKIIIOYAIOIUC
B ce0sl UCITIONIb30BaHKUE MPU HEOOXOAMMOCTH aJalTHPOBAHHBIX 00pa30BaTENIbHBIX MPOrPaMM U METOJOB OOyuUeHHS U
BOCIIMTaHMs, CTICIIMANBHBIX YUeOHMKOB, YU€OHBIX MOCOOHI U INAAKTHYECKUX MAaTEPHANIOB, CIICLUAIbHBIX TEXHUUECKHX
CpeACTB O0Oy4YeHHS] KOJUICKTUBHOTO M HWHIMBHIYaJIbHOTO IIOJB30BaHUS, IPEAOCTABICHHE YCIYr acCHCTEHTa
(TTOMOIITHKK®), OKa3BIBAIOIIETO HEOOXOIUMYIO IIOMOIIb, IPOBECHNE TPYIIOBBIX U HHANBHIYAIbHBIX KOPPEKIMOHHBIX
3aHATHH, oOecredeHne AOCTylla B 3JaHMS By3a M JPyrHe YCJIOBHs, 0€3 KOTOPBHIX HEBO3MOXHO WM 3aTPYAHEHO
OCBOEHHE 00pa30BaTEIbHBIX IPOTrPaMM 00YJAIOIINXCS ¢ OTPAaHUYEHHBIMU BO3MOXHOCTSIMH 370POBbS.

OOy4eHne B pamMKax ydeOHOH IUCHUIUIMHBI OOYYalOIMXCS C OTPAaHMYCHHBIMH BO3MOXXHOCTSIMH 3/I0POBBS
OCYLIECTBIISIETCS. MHCTUTYTOM C Y4ETOM OCOOEHHOCTEH ICUXO(U3UYECKOr0 Ppas3BUTHS, HWHIMBHUAYAIbHBIX
BO3MOXKHOCTEH M COCTOSIHUSI 3I0POBBSI TAKMX 00YYarOLTHXCS.

OOy4eHue 1o yueOHON AUCUMIUIMHE 00YYaIOIUXCs ¢ OTPAaHUUCHHBIMU BO3MOXKHOCTSIMH 3[JOPOBBSI MOXKET OBITh
OpPTraHMU30BAHO KaK COBMECTHO C APYTMMHU O0YYaIOUTMMHUCS, TaK U B OTAENbHBIX TPYIIIax.

B nemsx noctynHocTH 00ydeHus 10 AUCIUIUINHE 00EeCTIeYNBaCTCS:

1) s U1 ¢ OTPaHUYCHHBIMU BO3MOXKHOCTSIMU 3/I0POBBS 110 3PEHUIO:

- HAJIMYHE aJIbTEPHATHBHON BEPCHHU O(PHIINATIBHOTO CaliTa MHCTUTYTA B ceTH «/HTepHET» AIIsl CIIa00BHISIINX;

- BeCh HEOOXOIMMBIH JUIsl N3yYeHUs] MaTepHrall, COTJIACHO Y4eOHOMY IIaHy (B TOM 4HCIE, Ul 00YJaIOIUXCs 10
WHINBUAYAIBHBIM Y4eOHBIM IJIaHAM) TIPEIOCTABIISIETCS B 3JIEKTPOHHOM BHJIE Ha JIUCKE.

- HHAMBHIYaIbHOE PaBHOMEpHOE ocBeeHrne He MeHee 300 Jrokc;

- IPUCYTCTBUE aCCHCTEHTA, OKAa3BIBAIOIIET0 00YJaroNeMyCsl HEOOXOAMMYIO TIOMOIIIb;

- obecriedeHrne BO3MOXKHOCTH BBIITyCKa aJIbTEPHATHBHBIX (POPMATOB MEUYATHBIX MaTepHaIOB (KPYHHBIN MmpHPT
WIIN ayaroQaiisl);

- obecrieueHne nocTyna OOy4aromerocsi, SBJISIOIIETOCsS CIIETNBIM M HCHOJIB3YIONIEro COOaKy-IpOBOAHMKA, K
3JIaHMIO HHCTUTYTA.

2) [uIs AL ¢ OTPAaHUYCHHBIMU BO3MOXKHOCTSIMU 3JI0POBBSI 10 CITYXY:

- HaJIMYMe MUKPO(OHOB U 3BYKOYCHIIMBAIOIIEH anmapaTypbl KOJUIEKTHBHOTO TT0JIb30BaHUSA (ayIHOKOJIOHKH);

3) A JUI C OrpaHHYEHHBIMH BO3MOXXHOCTSMHU 3JI0POBBS, MMEIOIIMX HApYIICHHS ONOPHO-ABHTaTEeIHHOTO
anrnapara, MaTepHaJbHO-TEXHUYECKUE YCIOBHS JOJDKHBI 00eCHeYrBaTh BO3MOXKHOCTh OECHPENsTCTBEHHOrO J0CTYIIa
oOyyaromuxcs B ydeOHbIE ITOMEIICHHUS, CTOJOBBIC, TyalleTHbIE M JpyTrHe IOMEUICHHS OpPTaHM3aIlH, a TaKxkKe
NpeOBIBaHMS B YKa3aHHBIX MOMEMICHUIX (HAJMYHE MAaHAYCOB, OPYYHEH, PACIIMPEHHBIX ABEPHBIX IIPOEMOB U JPYTHX
HPUCTIOCOOIICHUH).

Ilepen Hawamom OOydYeHHMsS MOTYT IIPOBOJHMTHCS KOHCYJIBTATHBHBIC 3aHSTHS, IO3BOJIIOIINE CTYJEHTaM C
OTpaHWYEHHBIMH BO3MOXHOCTSIMH aIaliTHPOBATHCS K Y4EOHOMY ITPOIIECCY.

B mpouecce Benenus y4eOHOM MUCHUILIMHBI MPOGMECCOPCKO-TIPENOIABATEIILCKOMY COCTaBY DPEKOMEHAYETCS
WCIIOJIb30BAaHUE COIHUAIBHO-aKTUBHBIX M DPE(DIEKCHBHBIX METOMOB OOVUEHHS, TEXHOJIOTHH COIHMOKYIBTYPHOM
peabWInTanuy ¢ [eJIbI0 OKa3aHWA IOMOIIM OOVYArOIIMMCS C OTPAHWYCHHBIMH BO3MOKHOCTSIMH 3HIODOBBS B
YCTAHOBJICHUH TOJHOIICHHBIX MEXJIMYHOCTHBIX OTHOIIEHWH C IPYTrUMH OOydaloMMXCs, CO3JaHHH KOM(OPTHOTO
TICHXOJIOTMYECKOTr0 KIIMMaTa B yu4eOHOH rpymie.

OcoOeHHOCTH ITPOBENCHUS TEKYLIEH M MPOMEXYTOUYHOH aTTeCTallMH 10 AMCLMIUIMHE Ui OOydYaromuxcs ¢
OTPAaHWYEHHBIMH BO3MOXKHOCTSIMH 37I0pPOBbSl  YCTAQHABIMBAIOTCS C YYETOM WHAMBHIYAIBHBIX ICHUXO(U3UUECKUX
ocobeHHOCTEH (YCTHO, MMCHbMEHHO Ha Oymare, MMCBMEHHO Ha KOMIbIOTepe, B (hopme TecTHpoBaHus u apyroe). [Ipu
HE0OXO0MMOCTH TIPEJOCTABIAETCS JOTOJHUTEIIFHOE BPEeMs JUIsl IOATOTOBKH OTBETA Ha 3a4eTe WM JK3aMeHE.






