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1.Ieas ¥ 3axa4M 0CBOCHUS IUCHHUILIUHBI
JlanHas mporpamMMa paccyMTaHa Ha CTYAEHTOB, IpojoJpKaroIux oOyueHue B maructparype JAITTY. OcHoBHOMH
LEeNbI0 TPENOoAaBaHusi JWUCHUIUIMHBI «MHOCTpaHHBIH SA3BIK B TPO(ECCHOHANBHON KOMMYHHUKAIUW»  SIBISCTCS
3aKpeIUIeHHE 3HAHUH, TOMyYEHHBIX MarCTPaHTaMH B IIPEABIIYIIEM dTare oO0ydeHns- OakanaBpuar, U AalbHEeHIIee ux
yriry0OsieHue 3a c4eT M3ydeHus A3bIKa MpodeccHoHaNbHONH KOMMYHUKALAH.

Lenp maHHOW mporpaMMBl — pa3BUTHE Y CTYAEHTOB MAaruCTPaTyphl YMEHHH M HAaBBIKOB OOLICHHS B YCTHOW M
MUCBMEHHOW (opME B THNUYHBIX CHTyalssXx B cdepe MpopecCHOHANbHON KOMMYHHMKAI[MM, a TaKkKe
COBEPILEHCTBOBAHUE A3BIKOBOW M 001IENIPOGECCHOHATBHON KOMIIETEHIIMH.

JlocTimkeHnio TaHHOH 11 CIIOCOOCTBYET PELICHHE CIEAYIOMNX 3aAay:

pa3BUTHE HHTEpeca K MPUMEHEHHIO MHOCTPAHHOTO S3bIKa B IPAKTHKE CaMOO0OPa30BaTeIbHOMN 1A TeIbHOCTH II€Aarora;
pa3BUTHE KOMMYHHKAaTUBHBIX YMEHUIN MaruCTPaHTOB;

pa3BUTHE MEXKYJIbTYPHBIX 3HAHUN U YMEHUH, KOTOpPBIE O3BOJISIFOT MAaTUCTPAHTY OPUEHTUPOBATHCSA B PA3IUYHBIX THIIAX
KYJIBTYpP ¥ COOTHOCHMBIX C HUMH HOPM JIEIIOBOT'O OOIICHHUS;

pa3BUTHE 3HAHWN U YMEHUI COCTABICHHS AEIOBOM KOPPECTIOHICHIIMY HA HHOCTPAHHOM SI3BIKE;

OBJIaJICHNE TEXHUKOM YTEHHS, IepeBoa U peeprpoBaHus ayTEHTUIHBIX TEKCTOB JEIOBOI TEMATHKH.

CTymeHTBl IOJDKHBI YMETh OCBEUIaTh PAa3HOOOPA3HBIE BOMPOCH, MPABIJIBHO CHHTAaKCHYECKH W CTHIMCTHYCCKH
OpPTaHW30BaTh CBOIO pedb, MPOBOAWTH AHAIM30B TEKCTOB JEIOBOM HANPaBICHHOCTH. PaGora Hag
COBEpPIICHCTBOBAHMEM SI3bIKa BENETCA KaK HAa MaTepHale NUCBMEHHBIX pPaboT, TaKk M YCTHO C IOCIEHYIOIINM
KOMMEHTHUPOBAaHUEM, OOCYXICHHEM M pPabOTONl Hal WHAMBUAYaJIbHBIMH W TUNWYHBIMU omuOkamu. IIpu ortbOope
METOJIMUECKOr0 Marepuasia 0co0oe BHUMaHHE HeOOXOIUMO yIelsiTh 3(p(EeKTHBHBIM MpHeMaM aKTHBHOTO OOy4eHUs, a
TaKKe JOCTHKEHHSM COBPEMEHHBIX METOJMK (KOMMYHHKATUBHOTO U HWHTEHCHUBHOTO OOYYEHHS, HWIPOBOTO
MOJICTIMPOBaHKs). B Xoze JaHHOrO Kypca CTYIEHT JIOJDKEH NPHOOPECTH NpaBHIIBHBIE MPOM3HOCUTEIbHBIE HABBIKH,
Hay4uTbCs CBOOOJHO M MPABHJIBHO MOJIB30BATHCS I'PAMMATHYECKHMMH KOHCTPYKIMSIMH aHTJIMHCKOTO S3bIKa, OBIJIA/IETh
JIOCTaTOYHO OOIIMPHBIM CIIOBApEM M HAYUUTHCS CTHIIMCTHYECKH MPAaBHIIBHO O(OPMIISTH CBOIO peub KaK yCTHYIO, TaK U
MUCbMEHHYIO.

2.MecTo0 qucuuIIMHbI B cTpykrype OIIOII BO
Hucommumaa (51.0.02.02) «/HOCTpaHHBIA S3BIK B NPO(ECCHOHANBHOW KOMMYHHKALIUM» OTHOCHUTCS K
IUCIUIDITMHAM 0Oa30Boi yacth broka 1 ywe6Horo mmama OIIOII BO mo nHampaBienmio moarotoBku 44.04.01
Ilenarormueckoe oOpa3oBaHuE.

Huctumuinaa (51.0.02.02) «HOCTpaHHBIN $3bIK B TPOQECCHOHATBHOW KOMMYHHUKAIIUU» Oa3upyeTcs Ha
KOMITETEHIIMSX, 3HAHMAX, YMEHUSX U HaBbIKax, COPMUPOBAHHBIX Yy OOyYarOLIMXCS B pe3ysibTare 00y4eHHs B CpeAHeit
00111e00pa30BaTeNIbHON 1IKOJIE W B pe3ynbrare ocBoeHus aucuuiuind OITOIT OGakamaBpa «lIpakTHueckuil Kypc
aHrmiickoro s3pikay. JucnuminbHa «VHOCTpaHHBIN 53BIK B HPO(ECCHOHAIFHON KOMMYHHKalUM» o0ecreunBaeT
yriIyOEeHHYIO TOJr0TOBKY CTYIEHTOB-MarCTPaHTOB K pasHO00pa3HON NMpodecCHOHATIbHOM e TeIbHOCTH, CBSI3aHHOM C
UCIIONIb30BaHNEM 3HAaHMH M yMEHMH B 0OJIACTH HMHOCTPAHHOTO S3bIKAa B YUYPEKACHHIX 00pa3oBaHUs, KYJIbTYpHI,
ynpasnenusi, B CMU, B 00macTn MeXKyJIbTYpHOH KOMMYHUKAIMK. 3HAHKE S3bIKa HEOOXOIMUMO JUISi MaruCTPaHTOB IS
n3y4YeHus] HHPOPMAIIMOHHBIX PECYPCOB HA aHTIIMHCKOM si3bIke. Kommerenimu, chopMrpoBaHHBIE B ITPOLIECCE U3yUCHUS
JUCLUITIMNHBI, HEOOXOIMMBI AJIsl OCBOCHUS COJICP KaHMs AUCIMIUIMH: «MeToauKa MpenoAaBaHus aHTJIMHCKOTO SI3bIKa B
YCIIOBUSIX MHOTOSI3BIUMS», «AHTIMHCKHHA S3BIK UIT MEXKYJIBTYPHOW KOMMYHHUKAIWM», IHCHUIUIMH IO BBIOOPY
CTyIeHTa, BBIIOJIHEHUS 3amaHuil (yuyeOHOW, NMPOW3BOACTBEHHON NPAKTHK, HAyJHO-HCCIENOBATENbCKON paboThl) U
MOJTOTOBKH K UTOTOBON aTTECTALIUH.

3.Ils1anupyemble pe3yJbTaThl 00y4eHHUsI 10 THCHUILIHHE
B pe3ysbpTaTte 0CBOCHHMS COJICPXKAHMUS IPOTPaMMBI y OakaaBpa JOJKHBI ObITh c(HhOPMUPOBAHBI KOMIICTCHITUH:

(I)opanyeMble KOMIIETCHIIMHA l'[epeqem) IUVIAHUPYEMBbBIX pe3yJbTaTOB oﬁyqemm
Mo TMCIHMILIMHE

Kon HanmeHnoBanue

YuusepcanabHbie komnerenunu (YK)




YK-4.

CriocobeH  TIPUMEHSATh  COBPEMEHHBIC
KOMMYHHUKATHBHBIE TEXHOJOTHH, B TOM
YHUCJIe Ha HHOCTPAaHHOM (BIX) SI3bIKe(ax), IS
aKaJIeMMYeCKOr0 M MPOoQecCHOHAIBHOTO
B3aUMOJEHCTBUA

3Haer:

Bribupaet Ha rocyJapCTBEHHOM W HHOCTPAaHHOM
(BIX) SI3BIKAX KOMMYHHUKATUBHO IPUEMIIEMBIE CTHIIN
JIENIOBOTO O0IIeHNs], BepOaJibHbIe 1 HeBepOalIbHbIC
Cpe/ICTBa B3aUMO/ICICTBYSI C MapTHEpaMu
Hcnonp3yer nHHOPMAIIMOHHO-KOMMYHHUKAITHOHHBIE
TEXHOJIOTUH NPH ITOUCKE He00X0uMOoN HH(pOPMaIHH
B TIpOIIECcCe PELICHUSI PA3IMYHBIX KOMMYHHKATHBHBIX
3a71a4 Ha FOCYAapCTBEHHOM M MHOCTPAHHOM (-BIX)
SI3BIKAX

Ymeer:

Bener nemoByio nepenucKy, yauThIBasi 0COOCHHOCTH
CTHJTUCTHKH O(PHUIHAIBHBIX U HEO(HUITHATHHBIX
MTHUCEM, COITMOKYJIBTYpHBIE pa3inu4us B hopmare
KOPPECIIOH/ICHIIUH Ha TOCYIapCTBEHHOM U
HHOCTPAaHHOM (-BIX) SI3BIKaX

YMeeT KOMMYHUKATUBHO U KYJBTYPHO IIPUEMIIEMO
BECTH YCTHBIE JISJIOBBIE PAa3roBOPHI B Ipoliecce
podecCHOHANBFHOT0 B3aUMOAEHCTBUS Ha
rOCYJapCTBEHHOM M HHOCTPAHHOM (-bIX) SI3BIKAaX
Baaneer:

JleMOHCTpHpYeT YMEHHE BHIIIOIHATH IEPEBOJT
aKaJIeMIYEeCKUX U POPECCHOHATBHBIX TEKCTOB C
MHOCTPAHHOTO (-BIX) Ha TOCYIAPCTBEHHBIH SI3BIK

Obmenpgeccuonanbubie komnerenuunu (OIK)

OIIK-8

CriocobeH TPOEeKTHPOBATEH MENarOTMIECKYIO
JeATeNbHOCTD Ha

OCHOBE€ CHECIUAJIBHBIX HAYYHBIX 3HAHUA U
pe3yJIbTaTOB UCCIEA0OBaHUMN

3HaeT: 0COOEHHOCTH I1€arorn4ecKomn
JIETENLHOCTH; TPEOOBAHHUS K
CyOBbEKTaM Meaarornaeckon
JIESITENIbHOCTH; PE3YJIbTAaThl HAYYHBIX
HCCIIeIOBaHUH B cdepe mearornueckoi

JIESITEIbHOCTH
‘YMeeT: UCMOJIb30BATH COBPEMEHHBIE

CIlEIMAlbHBIE HAy4YHBIE 3HAHUS W Pe3yJBbTaThl
WCCIIeIOBaHMN Uil BBIOOpa ~ METOMOB B
TIeJATOTHYECKOMN eI TETBHOCTH

Baaneer: wmertomamu, GopMaMH W CPEACTBaMH
MEeIarOTMYECKOM  JIEATETBHOCTH, OCYIIECTBISET HX
BBIOOD B 3aBUCHUMOCTH oT KOHTEKCTa
npo)eCCUOHATIBHON  JEATSIILHOCTH € y4YETOM

PE3yJIbTaTOB HAYyYHbIX I/ICCJ'IGLLOBaHI/Iﬁ

4. TpynoémMkocTh TUCHMILIUHBI (MOXYJIsl)

OO01mast TpyA0EMKOCTh TUCLUIIMHBI COCTaBIsAET 3 3a4eTHble enHULBI (108 yacoB).

Jucnumuivna uzydaercst B 1-M cemectpe. Tabmuna 1
Bun yue6HO# paboThI Ounas 3aouHas
dhopma ¢dopma
o0yJdeHHs o0yJueHHs

AyauTopHble 3aHATHUS (BCero) 28 6
Jlexun
Ipaktrueckue 3ausaTus (I13) 28 6
Cemunaps! (C)




Jlabopatopusie padoTs! (JIP)

CamocTosiTeIbHasi pa6oTa (Bcero)

80

102

IIpopaboTka MaTepuana JEKIHiA, TOATOTOBKA K
3aHATHAM

CaMocTOosTeNbHOE H3yUEHHE TEM

KonTtpomnsHbie paboThl

Pedepar

Kypcoroii mpoekr (paboTa)

IIpomexyTouHast aTTecTanus (3a4er,
9K3aMeH)

3auér

3auér

OO6m1as TpyA0EMKOCTh

108

108

5.Coaep:kaHue AUCHUILINHBI (MOYJ151)
5.1. TemaTH4eckuii njaaH

Tabnwuma 2
Ne HaumenoBanue pazaena Bunpl yueOHOI pabOThI M TPYIOEMKOCTh X U3yUYEHUS
TEMBI) TUCIUILTHHEI
(Temer) swen Jlexuun [Tpaxr. JIaGop. Camocrosite | IIpomexyToun
3aHATHUA 3aHATHUA JIbHaA BIN KOHTPOJIb
pabora
OYH | 030 | ouH | 030 | ouH 030 | OuH | 030 | OYH 030
Moayas 1. IIpodeccuonanbHoe o01eHue

1.1 [Ty6imaHOE BBICTYIUIEHHE 4 2 10 12

KaK >KaHp JIeJIOBOTO

o0IeHNSI.
1.2. DopMaThl JeI0BOr0 4 10 12

00IIEeHNS 2
1.3. Cry»eOHBIN THAAJIOT. 4 10 14
1.4. Bwunpl meperoBopos, 4 10 13

MIpaBUiIa UX BEACHUS.

Hroro 3a 1 Mmoayanb 16 4 40 51

Monyas 2. [IucbMeHHbIe GU3HEC- KOMMYHHKAUH

2.1. ®dopmarsr, TpaBHiIa 3 2 10 12

MTHUCHMEHHOTO JIEIIOBOTO

00IIEHUS
2.2. AHHOTHpPOBaHUE, 3 10 12

PE3IOMUpPOBaHUE u

pedepupoBanme

KaueCTBEHHOU Mpecchl
2.3. Onpenenenue KII. 3 10 14
2.4. CHHTaKCHYCCKHE 3 10 13

ocobernHoctH s3b1ka KI1T

HToro 3a 2 moayJnb 12 2 40 51

Hroro 3a cemecTp 28 6 80 102 | 3auy. | 3au.
5.3.Tembl NpaKTHYECKUX/CEMHHAPCKUX, Ja00PATOPHBIX 3aHATHII U MepedYeHb 3aAaHMIT

Tabnwma 4
No Tema npakTU4ecKoro 3amanust (MIIA BOIIPOCHI IS dopma Jlurepatypa
/1 (cemuHapckoro, 1ab.) 00CyXIeHHUS Ha CEM. 3aHATHH) OTYETHOCTH
3aHATHUS

Mopayas 1. IIpodeccuonaibHoe o0LIeHUE




I.1.

[Ty6muyuHOE BBICTYIUICHHE
KaK JKaHp JICJIOBOTO
o0IIeHH .

anamue Nol,2

1.MadopmarionHas peys.
2.IlpuBercTBeHHas peus. 3.Toprosas
peus.

4. DTtanbl MOATOTOBKH U TMPOBEACHUS
Iy OJIMYHOTO BBICTYIIJICHUS.
JIOKOMMYHHUKaTUBHBINA JTal:
onpeneneHue TEMBI u e
BBICTYIUICHHS, OIIEHKa ayJUTOPHH |
0o0CTaHOBKH, TOAOOp  Marepuania,
CO3/laHMe TEKCTa W IIPE3CHTAlNH,
peneTunus. KoMMyHUKaTUBHBIN:
BBICTYIUICHHE, OTBETBI Ha BOIPOCHI,
BEJICHHE MTOJIEMHKH.
IIoCTKOMMYHUKATUBHBII 3Tall: aHaJIU3
peun.

3auamue No2

1.YcranoBneHue KOHTaKTa c
ayquTopuell, ero mpueMbl: BOIPOCHO-
OTBETHBI  NpUEM, HEpexox  OT
MOHOJIOTa K JAHAJIOTY, IPUEM CO3/IaHHSA
IpoOIIEMHOM CHUTYaIIH, TpremM
HOBH3HBI HMH(OpMamuum omopa Ha
JIMYHBIA OTIBIT, UCIIOJIB30BAaHHUE IOMODA,
KpaTkoe OTCTYIUICHHE OT  TEMBL.
2.CpenctBa HeBepOaNbHON
koMMmyHuKaiuy. I1o3a, sxecTsl, MUMHKa
BBICTYTIAIOIIETO.

3.IIpaBuna MOATOTOBKU MPE3EHTALUU:
KOJIMYECTBO U O(OpMIICHHE CIaliIoB,
BbIOOp  mpudTa, CHHTaKCHYECKHE
OCOOCHHOCTH  TEKCTa,  CTPYKTypa
TIPE3EHTAIHH.

4AHanu3 MyOIMYHOTO BBICTYIUICHHS.
Cxema aHam3a My OmIHOTO
BBICTYIIJICHUSL. 5.KomnekTuBHbIN
pa3bop BBICTYIUICHUHA COKYPCHHKOB.
6.ITucemenHbIC OT3BIBBI 0
BBICTYTJICHUSX.

Ycrabii
orpoc.
KontponsHo-
TECTOBBIC
3a/1aHUS.

CwMm. IyHKT 72,0

1.2

®DopMaTsl IEI0BOr0O
o01IeHNs

3anamue No3

1.Cocrasnstomnue YCIIEHIHOTO
JIETIOBOTO oO01eHwsI.
2.MexXKynbTypHBIE pasinuuus B
JICITOBOM OOIIICHHH.

Sanamue Ned

3.0Cco0EeHHOCTH AEI0BOro OOIIEHUS B
opunHanbHOM ®W  HeopHUIHAITEHOW
obcTaHOBKE. 4.PeueBoit ITHKET.
5.PervoHanbHOE€  BapbUpOBaHHUE B
JICIOBOM OOILEHWU Ha aHIIIUIICKOM
SA3BIKEC.

YcerHbii
orpoc.
KontponsHo-
TECTOBBIE
3aaHHs.

CM. nmyHKT 72,0

1.3.

CnyxeOHBIN TUAJIOT.

anamue No5

1.Tumel peyeBBIX aKTOB B JEIOBOM
OOIICHUU:  BOMPOC,  TOOYXKICHUE,
cooO0renne

2.3aKpEITHIC, OTKPBITHIE,
PUTOPHYECKHE BOTIPOCHI, BOIPOCHI IS
00yMBIBaHUS, IEPETTOMHBIE BOIIPOCHI.
3.Mertoas! yoexneHus codeceTHIKa

4 IlcuxoornuecKue THIIBI
CcO0ECETHIKOB.

VYcTHblIi
orpoc.
KontponsHo-
TECTOBBIC
3a7aHusL.

CM. myHKT 72,0




5.HeBepbansHBle CpencTBa IEIOBOTO
oO0IIEeHNS.

3anamue Ne6

6.IIpocTpaHCTBEHHBIE HOPMBI
JICTIOBOT'O OOIICHUSL.

7.City>xeOHbBIH TeNeOHHBINH pa3roBop.
8. TexHuka peuu B pa3roBope Io
TesieoHy.

9.IlpaBuna BeneHus TeaeOHHOTO
pasroBopa.

10. UnTepBBIO TIpH IpHEeMe Ha paboTy.

1.4.

Bunel neperoopos,
MIPaBUJIa X BEICHMUS.

3anamue No 7

1.DTanmel TOATOTOBKM W IIPOBEACHUS
meperoBopoB. 2.J[0KOMMYHHKAaTHBHBIN
aTam: coop uHbopMaInH, ONpeACICHIES
Leneit M 3a1ad, onpenesieHHe BpEeMEeHU
)41 MecTa BCTpEUH, Y4aCTHHUKOB
JieNIeraIiy.

3.KoMMyHUKaTUBHBIH JTal:
MpeACTaBiICHUEe CTOPOH APyl Jpyry,
N3JIOKEHHE MpoOIIeM U IeJiel, aHaIu3
MpoONIeMBI,  JHAIOT  YYaCTHHUKOB,
apryMeHTalisl BapUaHTOB pEUICHUH,
MOIBEACHHE WTOTOB U  TPUHSITHE
peIIeHu,  COCTaBICHHME  IPOEKTa
JOKYMEHTOB.
4.TTocTKOMMYHUKATHBHBIHA JTall:
aHaJIN3 IIePEeroBOPOB.

5.513bIKOBast COCTaBIIAIONIAs YCIEHIHBIX
[IEPErOBOPOB: CIOCOOBI ITPUBIICYEHUS
BHUMAaHHS, TPOBEPKA aJCKBAaTHOCTU
TTOHUMAaHWS, MTOTBITOKUBAHHE
JNOCTUTHYTHIX JIOTOBOPEHHOCTEH, —
CMSTYCHHE BBICKa3bIBAHHS.

6.Yder KymbTYpPHBIX pa3MUudil TIpH
MTOJITOTOBKE M BEICHUH MIEPErOBOPOB.

3auamue Ne 8

1.WuTepBhto. Llenu u 3agaun oOuIeHUsS
C MPEJCTABUTENISIMH MIPECCHI.
1./IoOKOMMYHUKaTUBHBIH JTal:
orpeJieTIeHue (coBMecTHO c
HHTEPBBIOEPOM)  Kpyra  mpobiem
pasroBopa, MOATOTOBKA OTBETOB Ha
MIPEAIoaraéMbple BOIIPOCH, H3y4YCHHUE
WH(POPMALIUH O JKypPHAIIUCTE.
2.KoMMyHUKaTHBHEIHA JTan:
MIPUBETCTBHE, YCTAHOBJICHUE KOHTAKTA;
OTBETHl Ha BONPOCHl HHTEPBBIOEPA,
ImpolmaHue ©  OjaromapHocTh  3a
WHTEPECHBIC BOITPOCHL.
3.ITocTKOMMYHUKAaTHBHBIN JTal:
aHanu3 uWHTepBblO. [IpaBmia uis
WHTEPBBIOUPYEMBIX.

4.Crienn¢uka npecc-KoH(EpeHIINH KakK
Buza aeioBoro obmenus. [loaroroska
K Ipecc-KOH(EPEHIINH.

5.CocraBnenne 3asBIICHUA ULt
mpeccel. OOIIeHHe C >KypHAIACTaMU
TOCJIE TIPecC-KOH(MEPEHIINH.

Ycrabii
orpoc.
KonTtponsHo-
TECTOBBIC
3a/1aHUSA.

CwMm. yHKT 72,0

Monyasb 2. [lucbMeHHbIe OU3HEC- KOMMYHHKALUH

2.1.

®dopmMartsl, IpaBHIIa
NACEMEHHOI'O JEJI0BOT0

aunamusn Ne9,10

VY CTHBIA
omnpoc.

CM. myHKT 72,0




o0meHus

1. 531K
o0IIIEeHHS.
2.Buner nenoBeix mmceM. CTpyKTypa
JIEJIOBOr0 mucbMma. 3.53BIK U CTUIIb
JIeJI0BOro nmuchbMa, 4. TunudHbIe KITUIIE.
5.IIuceMoO-3an1poC U OTBET Ha 3aIpoc,
MMMCHEMO-3aKa3, peKaManuu.
DneKTpoHHAs mmouTa: (hopMmar, CTHIb,
TUIHYHBIE KIIHIIIE.

IIMCBbMECHHOT O JCJI0OBOTO

KontpoasHo-
TECTOBBIC
3aJaHusl.

2.2

AHHOTHpPOBaAHHUE,
pe3rOMHpOBaHNE
pedepupoBanme
KaueCTBEHHOM MpecChl

Sanamun Nell

1.Pe3tome. Llenb coctaBneHus pe3rome,
€ro CTpyKTypa 1 s36IK. 2.CTpyKTypa,
COJIEpPKaHNE U SI3BIK
COIPOBOAUTEIBHOTO MHChMa

YcrHbii
orpoc.
KontpoasHo-
TECTOBBIC
3a/1aHus.

CM. myHKT 72,0

3.AHHOTHpOBaHUE, PE3IOMUPOBAHUE U
pedepupoBaHre Ka4eCTBCHHOM
IPECCHI.

YcTHbIi
orpoc.
KonTponsHo-
TECTOBBIC
3aJaHusl.

2.3. Onpenenenue KII. 3anamue Nel2 CM. myHKT 72,0
1.0npenenenue KII.

2.Cnosapnslii cocras KII:
00IIeynoTpeOuTeNbHAS U JeTI0Bas
JIEKCUKa, TEPMUHBI, IMEHA
COOCTBEHHEIE.

3.Crunuctuyeckue ocoobennocru KIT:
MeTadopa, urpa CJIOB, ajLTIO3HUs,
LUTAIIXs, HEOJIOTU3MBI, POJIb TIOBTOPA B
U3BJICUCHUH HHPOPMALIUY.
4.KonnenrtyanbsHblil 1
JIUHTBUCTHYCCKHUIA ACTICKT My OIUKaInit
B KII, uX coBIaicHUs B PACXOXKICHHS

YcTHbIi
orpoc.
KountpoasHo-
TECTOBBIC
3aJaHusl.

24. CHHTaKCHYECKHE
ocobenHoctH s3b1ka KIT

3anamue Nel3,14

1.CunTakcuueckue 0COOEHHOCTH
s3pika KII: mmpokoymoTrpeOuTensHble
rpaMMaTH9ECKHUE KOHCTPYKIINH,
CHHTaKCHYECKas KOHBEPIeHIHS,
CerMEHTaNus CTPYKTYPBI
MPEATIOKEHHSI, aKTyaJbHOE YJICHEHHUE.
2.Kore3uss u xorepertHocts B KII
3.Cnoco0bl  KOMITPECCHH TEKCTa IpU
pE3IOMHUPOBaHUH, aHHOTUPOBAHUH,
pedepuposanuu KII.

4.513pIKOBBIE  KJIMIIE, HCIIOIb3yEMbIC
IIPY KOMIIPECCUH TEKCTa.

CM. myHKT 72,0

5.4. 3apanns caMmocTOATELHOI padoThI
Ocoboe MecTO B OCBOCHWH JJAHHOHM TUCLUILIMHBI 3aHUMAET caMocTosTensHast padora crynento (CPC) obumm
oovemom 80/1024acoB.

Jns ycnemHOro OCBOGHHs MaTepualia Kypca M HPUOOPETeHHs COOTBETCTBYIOIIMX HABBHIKOB M YMCHHH
PEKOMEHIYEeTCsl 3HAaKOMCTBO C OOJBIIMM KOJMYECTBOM ayTCHTHYHBIX OOpa3LOB YCTHBIX M NUCBMEHHBIX NETOBBIX H
po¢eCCHOHATBHBIX KOMMYHHUKAIUH, X TTOAPOOHBIN S3bIKOBOM aHaimu3. s pemeHns 3TOH 3aaa4l PEeKOMEHIyeTCs] He
TOJIBKO MCIIOJIB30BAaHUE COOTBETCTBYIOLIEH JIUTEpaTyphl, HO M PECypcOB MHTEPHETa, B OCOOCHHOCTH TEX, KOTOPHIE
paspaboraHbl (M IMOCTOSHHO OOHOBIISIIOTCS) CIENMANBHO JUIS OOYYEHHs S3bIKYy [eJIOBOTO M MPO(ECCHOHAIbHOrO
obwennsi. Ocoboe BHUMaHUE cieyeT 00paTHTh Ha TO, KaK B YCTHOM U MMUCbMEHHOM JIEJIOBOM OOILEHHUHU TPOSIBISIOTCS
MEXKYJIbTYpHBIE Pa3IHYusi KOMMYHHKaHTOB. Ha camocrositensHyto paboty mo  Moaymo 1 BeIHOCATCS
TEOPETHYECKHE ACIIEKTHI MPEAIaraéMblX T€M, KOTOPHIE CIeAyeT M3YYUTh 110 MCTOYHMKAM Ha PYyCCKOM M aHTJIMHCKOM
SI3bIKaxX, a TaKKe MOATOTOBKA ITyOJIMYHOTO BRICTYIUICHUS! TPEX BHJIOB: MPUBETCTBEHHAs pedb, MHPOPMaNMOHHAs peub U
TOProBasi peyb.

Ha camoctostenbHyto paboty mo Moayimo 2 BeiHOCHTCS TeMa 1 «DopMaThl U CTHIM THATOTHYECKOTO JIETI0BOTO
0OIIeHN, a TaK)Ke MICBMEHHBIC 3aJJaHus: 1) pe3loMe U COIPOBOANTEIEHOE MTUCHMO TIPH TIpHeMe Ha paboty (Tema 2); 2)
neroBoe cbMo (Tema 3); 3) MemopaaayM (Tema 5); 4) mpoTokoln codpanus (Tema 6).



Ne Pa3nen (tema) nporpammbl | Koamu | 3aganus ®opma Jlurepatypa
n/n €CTBO | JAJIsl CAMOCTOATEIBLHOI0 OTYETHOCT
4acoB | BBINOJHEHUs "
MoayJb 1. IIpodeccnoHaibHOE 001IEHHE
[Ty6mmunoe BeicTyIUIeHHE Kak | 10/12 1.O3HakomIeHHE YcTHBIH CM. myHKT 72,0
1.1. | »aHp AEIOBOrO OOIICHUS. MarvucTpaHTOB € TUTAHOM ompoc.
camocTosiTensHON  paboTs! | KoHTpouss
Ha y4eOHbIH roj, rpadukoM | HoO-
koHcynbTaiui. 2. KoHKypc | TecToBbIE
Ha  JIyymee  SI3BIKOBOE | 3aJaHUsl.
noptdoinro oOyyaromerocs.
3.BrinosnHeHue
©)KEHEICTHHBIX JOMAITHAX
3a/1aHui 10 Kypcy
«IHOCTpaHHBIH SI3BIK»
3.http://www.englishclub.co
m/speaking/presentations.ht
m
1.2 | ®dopmartsl nenoBoro odumenus: | 10/12 1.AHanu3 Buaeo3anucen VYcerHbld Cwm. nyHKT 72,0
MyOJMYHBIX BBICTYIUICHHH OIpoc.
10 PEKOMEH/IAINN Konrpons
MIpenoaaBaTess U 1o HO-
COOCTBEHHOMY BBIOOpY TECTOBBIE
MarucTpaHTa, ONpeJeNieHHue | 3aaHusl.
THITOB OPaTOPOB.
2.http://www.englishclub.co
m/speaking/presentations.ht
m
1.3. | CoyxeOHBII IUAIOT. 10/14 I.IIpocmoTrp w  aHamu3 | YCTHBIA CwM. myHKT 72,0
BUJIEO3aMcell  CiIy:KeOHBIX | Ompoc.
IMAJIOrOB. KouTpomns
Amnanu3 BepOaJbHOW 1 HO-
HeBepOaTbHON TECTOBBIC
COCTaBJISIIOLIMX YCIEITHOTO | 3a/IaHMs.
1 HEeYJJauHOTO CITy>KeOHOTO
nuanora. IloaroToBka K
poisieBoit urpe « MUHTEPBHIO
IIpY TIpHEME Ha paboTy».
IIpocmoTp BUIEO3aICH
How to get a job you want
Ha Orore
www.tiashija.blogspot.com
1.4. | Buns! neperoBopos, npasmia | 1013 1.AHanu3 BuIeo3anucen VYceTHbld Cwm. nyHKT 72,0
UX BCICHHUA. l'[y6J'II/I‘IHI)IX BI)ICTyHHeHI/Iﬁ OIIpocC.
110 PEKOMEHIALNU MonynbHbI
MpenoaaBaTess u 1o i TecT.
COOCTBEHHOMY BBIOODY
MarucTpaHTa, OIpeieseHue
THUIIOB OPaTOPOB.
2.http://www.englishclub.co
m/speaking/presentations.ht
m
Moayas 2. [TucbMeHHbIe OM3HEC- KOMMYHHKAIIHA
p.1. dopmarsl, npaswita | 10/12 1.ITpopaGoTka Teopuu | Y CTHBIN CMm. myHKT 7a
MTUCbMEHHOTO JIETIOBOTO BOIIpOCa, M3y4YEeHHUE | OIpocC.
o01LeHUs A3BIKOBOM  cocTapisitonierd | Kortpois
o(HIIHATBEHOTO, HO-
MoTyo(hUIHANTBEHOTO U | TECTOBBIE
HeO(QUUMAIBHOTO  CTWIIEH | 3amaHusl.
JMAJIOTUYECKOTO  JICJIOBOTO
o0IIeHNSI. 2.Ilpocmortp
BHZEO3aNUCe Ha IpeaMeT
W3YyYCHUS]  PErHOHAILHOTO
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BApHUPOBAHUS B JICJIOBOM
OOIIICHHH.

1.Hazaposa T.b.
AHITIUHACKHUI S3BIK IEJIOBOTO
obmenus. Kypc nexkuuit n
npaktukym. — ACT,
Actpens, BKT. 2009
2.Hazaposa T.b.,
IIpecnyxuna M. A..
PernonansHoe
BapBHPOBAHUE B JICIIOBOM
OO0IIEHNN HA aHTJIIHHCKOM
s3pike. — ACT, Actpens,
BKT, 2009

MIEPEBOIOB C HHOCTPAHHOTO
A3BIKa Ha PYCCKUH (TIpo3a,
1M033us1) (BBITIOTHEHHE
IepeBo/ia ¢ MHOCTPAHHOTO
Ha PYyCCKUH S3BIK,
IlogroroBka K KOHKYypCY
YTElOB HAa MHOCTPAHHOM
si3bIKe  (O3HAKOMIICHHE  C

WHOSI3bIYHON M033HEH,
3ayYnBaHUE

Hau3yCTh)

IIpopabotka TEOpUHN
BoOIIpoca

peun. — @enmnkc, 2010
1..Hazaposa T.b.
AHTTIUICKHN S3BIK I€TOBOTO
o6bmenus. Kypc nexkuuit n
npaktukym. — ACT,
Actpens, BKT. 2009
2.IIpocmoTp 1 aHanu3
BUJIC03aIUCEN TUCKYCCUIT

3. ITonroroska k
MeXBY30BCKOMY KOHKYPCY
Ha Jy4IIU{A BOIPOC HA
HWHOCTPAaHHOM SI3BIKE I10
TeMe «Briciiee oOpa3oBaHue
B Poccuu u cTpanax

p.2 AHHOTHpOBaHHE, 10/12 IIpocmoTp u aHaim3 | YCTHBIN CMm. yHKT 7a
pe3IOMHpPOBaHNE BUICO3aIIICEH HHTEPBBIO orpoc.
pedepupoBanue Kak roroButbces k unTepBbio | KoHTpONb
Ka4eCTBEHHOI! MPecChI http://www.ublicityhound.ne | Ho-
t/prepare-for-an-interview- | TeCToBble
with-a-reporter-these- 8- | 3amaHusL.
ways
Onpenenenue KII. 10/14 [Ipopabotka TeopuH | YCTHBII CM. nmyHKT 7a
BOIpOCa omnpoc.
2.3 1.BBenenckas JIA. KouTpoas
Puropuxka u KynpTypa pedu. | HO-
— denukc, 2010 TECTOBBIE
2.Hazaposa T.b. 3a1aHus.
AHTTIUICKHN S3BIK I€I0BOTO
o6wenus. Kypc nexkuuit n
npaktukym. — ACT,
Actpens, BKT. 2009
IIpocmotp u aHamu3
BHUJICO3AITUCEH JTUCKYCCHUM
2.4 | CuHTakcuueckue 10/13 [Ipopabotka Teopun YcTHbIH CM. myHKT 7a
ocobenHocTH si3p1ka KI1T BOIIpOCa oI1pocC.
TToaroroska x MoaynbHbl
MexBy30BCKOMY KOHKYpCY | M TecT.
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H3y4aeMOro S3bIKa»
(M3y4yeHne MHOS3BITHON
JHUTEPATyphl, COCTABICHUE
BOIIPOCA M OTBETA)

5.5. Temsl pedeparon
5.6. TBopyeckne 3ajaHNA-HE NPEAYCMOTPEHbI
5.7.Cutyanus Uil aHaJIM3a-He MPeAyCMOTPEeHbI
5.8.CtaTbu nn1s1 cocTaB/eHUs] AHHOTALMIA, pelleH3Nii-He MPeyCMOTpPEeHbI
5.9.Tembl KypCOBBIX pa0oT He MPEIYCMOTPEHbI
6.D0H] OLCHOYHBIX CPEJCTB JIsl IPOBeACHUS IPOMEKYTOYHOI aTTecTalMH 00y4YAIOIIUXCS M0 JUCHHILIHHE
(Moay.J110)

6.1.Ilepeuenv Komnemenyuil ¢ ykazaHuem 3manos ux Gopmuposanus 8 npoyecce 0C60eHUs 00Pa308amenbHoOU
npozpamm

®opmupyeMble KOMIIETEHIUH IlepeueHb MUIAHUPYEMBIX Pe3yJbTATOB 00y4eHUs!
MO TUCHHIIHHE
Kon HaumenoBanue
YuuBepcajbhble komneTennuu (YK)
VK-4. CnocobeH  TpPUMEHATH  COBpEeMEHHBbIC | 3HaeT:
KOMMYHUKATUBHBIC TCXHOJIOI'UH, B TOM BI)I6I/IpaeT Ha roCcy1apCTBEHHOM U HHOCTPAHHOM

YHciie Ha MHOCTPAHHOM (BIX) sI3bIKe(ax), U | (BIX) A3bIKaX KOMMYHHMKATHBHO ITPHEMJIEMBIE CTHIIH
aKaJIeMMYEeCKOTO M MPOQECCHOHAIBHOIO | JIJIOBOTO OOILEHNUS, BepOaibHbIe 1 HeBepOaIbHbIC
B3aUMOJICHCTBUS Cpe/CTBa B3aUMO/ICICTBYSI C MapTHEpaMu
Hcnonp3yer nHPOPMaOHHO-KOMMYHHUKAIIHOHHEIE
TEXHOJIOTUH [P ITOUCKE He0OX0JMMON MH(OpMALIH
B TIpOLIECCe PELICHUS PA3IMYHBIX KOMMYHHKATHBHBIX
337124 Ha TOCYAapCTBEHHOM M HHOCTPAHHOM (-BIX)
S3BIKAX

Ymeer:

Bener nenoByro nepenucky, yauTbiBas 0COOEHHOCTH
CTHJIMCTHKH OQUIHMAIBHBIX U HEO(PHIIUATBHBIX
MHCEM, COLIMOKYJIbTYPHBIE pa3inuus B popmare
KOPPECIIOH/ICHIIUH Ha TOCYIapCTBEHHOM U
HMHOCTPAaHHOM (-bIX) SI3bIKaX

YMeeT KOMMYHUKATUBHO M KyJIbTYPHO IIPHEMIIEMO
BECTH YCTHBIE JICJIOBbIE PAa3rOBOPHI B IIpolLiecce
podecCHOHANBFHOT0 B3aNMOAEHCTBHUS Ha
TOCYZAapCTBEHHOM M HMHOCTPAHHOM (-bIX) SI3BIKAX
Buaageer:

JleMOHCTpHpYET yMEHHE BBITIOJIHSTD TIEPEBOJ
aKaJIeMUYECKUX U MPO(ECCHOHANBHBIX TEKCTOB C
MHOCTPAHHOTO (-bIX) Ha TOCYIaPCTBEHHBIH SI3BIK

Oobmenpgeccuonanbubie komnerenuuu (OIK)

OIIK-8 CriocobeH MPOEeKTHPOBAThH MEIarOrHYECKYIO
JACATCIBHOCTH HA

OCHOBEC CHEIUAJIBHBIX HAYYHBIX 3HAHUHU U
Ppe3yJIbTaTOB UCCIIEI0BAaHUIH 3HaeT: 0COOCHHOCTH IeIarOrn4ecKOn

JIeSITeNIbHOCTH; TPeOOBaHMUS K

cyOBbeKTaM IeaarorniecKon

JIeSITEIIFHOCTH; Pe3ybTaThl HAYYHBIX

UCCIIeIoBaHuil B cepe meaarorndeckon
JEATEeIbHOCTH

‘YMeeT: HCIIONBb30BATH COBPEMEHHBIE

CIIeLMANIbHBIE HAay4yHbIE 3HAHUS M Pe3yJbTaThl
ucciefoBaHMit i1 BbIOOpa  METOHOB B
neaarornquKoﬁ JACATCIbHOCTHU

Baaneer: wmeromamu, ¢QopmamMu uM  cpeacTBaMu
MEeIarorMYecKoi  JAesSTeIbHOCTH; OCYLIECTBIISIET HX
BBIOOD B 3aBUCHMOCTH oT KOHTEKCTa
NpoQeCCHOHANBHON ~ JEATENBHOCTH € Y4EeTOM
Pe3yNbTaTOB HAy4YHBIX UCCIIEOBAHNIH




6.1.2. Komniekm KOHMPOIbHBIX 3A0AHUL UTU UHbLE MAMEPUATbl, HeoOXooumble OJisl OYeHUBAHUS KOMNEemeHyull no
Meopemuieckoll 2pamMMamuKe aH2IUlCK020 A3biKd

NPUMEPBI TECTOBBIX 3AJAHUM J1JIs1 ONEHKU KAYECTBA OCBOEHMSI JUCIHUILIAHBI
MOaV.Jisl)
IIpumepHbIe TeCTOBBIE 3a7aHUS
Test 2
Business Dialogue
1. Complete the following passage with the words provided: Resolving Conflict Made Quick and Easy!
That’s a contradiction in terms. When I was a boy, my brother and I would get into arguments over some dumb thing or
another. Rather than having us talk the 1 ...out, our Dad would make us put on boxing gloves, then take us out in the
backyard where we would duke it out. Since I was three years older than my brother, I won every 2 ... . In retrospect, |
see that this was an absurd way to resolve a conflict. All we did was beat each other to a pulp with the last one standing
being declared the —winner. |l Unfortunately, this is often how conflicts are resolved.

The person with the bigger 3 ... wins, or the person who wants to avoid the perception of being on the receiving end of
the —bigger punchll gives in or goes along to avoid the 4 ... . In either case, nothing is really resolved. There is no
mutual 5 ... of ideas, no contribution, 6 ... , cooperation, or learning. There is only contention, confrontation, and 7 ... .
In reality, both parties lose something.

We should realize that conflict is often the byproduct of being uniquely different — and we are all unique. We
have different values, different experiences, different perceptions, likes and dislikes, tastes, and 8 ... . In essence, our
differences present an opportunity to expand our perspective and our 9 ... . Unfortunately, we usually have a difficult
time considering points of view that are not our own or that are outside the realm of our own experience. That‘s when the
conflict shows up. The 10 ... you face when you encounter conflict is to accelerate through it. Only then you have an
opportunity to resolve it.

A punch
B consequences. C issue

D understanding E argument

F biases

G challenge

H collaboration I compulsion J sharing

. Read the passage above again. According to the author, which of the following is true?
a. Conflicts are unavoidable.

b. Resolving a conflict may be quick and easy.

c. People tend to be self-centered in dealing with others.

d. People can learn from conflicts.

3. Supply the following text with subheadings.

A Awareness B The magic of dialogue C Listening D Suspension E Honesty and sincerity F Mutuality G Inquiry
and Reflection

H A Safe Space I Growth through crisis J Identifying Assumptions
General Guidelines for Dialogue

listen to hear meaning emerge both from individuals and from the group. You need to listen for common assumptions
and for the voices that question those assumptions.

In listening you let meaning unfold in the conversation as a whole. You will then hear the shared meaning that can
evolve only when many individual meanings are shared and heard. The Chinese character for listen contains the sub
characters one heart, eye and earall of which you must use to truly listen. Listening is the first step in making dialogue
effective.

the other person is also sincere and telling the truth. This develops trust. You can then engage in dialogue with
confidence.

3 ......: The capacity to see the living processes that underlies all things. It is to become aware of

yourself and the impact you have - right in the moment it occurs. It includes letting go, or "suspending" your certainty, to
see things from another point of view.

With awareness you can entertain multiple points of view at once, even if they are opposed or in contradiction with one
another.

4 .....: Means that you stop your assumptions from interfering with your listening. You neither



suppress what you think nor advocate it. In the words of Isaacs, you —change directions, stop, step back, see things with
new eyes.ll

You allow differences to be present — not moving immediately to agreement or debate, but developing the skill for
bridging across the diversity of opinions, assumptions, backgrounds and ideas.

The word suspend comes from the Latin root suspendere, which means "to hang below." It has to do with drawing out,
or stretching. It refers to displaying your thinking in a way that lets you and others see and understand.

When you practice suspending your judgments, you learn to hold your opinions lightly. You consciously open yourself
to hearing and understanding each person's point of view. You create a space between your judgments and your reactions
so that you can hear the other person in a new way. This is key to building a climate of trust and safety in a group.

others. Yet assumptions are often invisible. Your assumptions are so habituated that you "know" the world agrees with
them.

intent of questions is twofold. One purpose is to draw the other out in a safe and supportive way. More importantly,
questions allow for digging deeply into ideas and perspectives that are novel. Questions can give room for reflection and
develop the understanding of the entire group. Questions should never belittle or criticize. They are instead a way to
learn and understand. Learning to identify our assumptions allows us to see the world in a new light. By identifying your
assumptions you learn to build common ground and consensus.

You learn to respect others and their contributions, regardless of the fact that these contributions may contradict things
you have long held to be true.

T eeenns : In dialogue, there is a mutual search for understanding. Each regards the other as a

partner in a shared inquiry. You see your partner in conversation as someone whose point of view is valued, someone
with whom to explore the familiar and develop the new.

You are open to the possibility that the meanings of one may cause those of the other to be revised or changed. The
conversation develops together. Yet, everyone is individually responsible for whatever they feel is needed and relevant.

you can create a safe, holding environment for a group of people. When people feel safe, they can be more aware of their
thinking, their conversations, their interrelationships, and their potential for better action. This is what Isaacs calls "a
strong container."

9.t : As you address difficult issues, the crises that break out are essential parts of your

development. You learn from them and build with them. You need to stay with the dialogue until a new level of
understanding develops.
10 ......: occurs when a group wanders into new territory - discovers new meaning - that can

only be discovered by the entire group. This is meaning that no individual formed alone - rather it flows from the group
as a whole. For the group, this can be a powerful experience because it is the creation of shared meaning. Creating
shared meaning is a step toward creating community and working collaboratively.

4. Complete the following passage:

Giving unsolicited advice is what causes problems. Advice is necessarily preceded by a judgment or evaluation—which
is based on our interpretation of the situation. Although you may sincerely intend to help or assist someone, giving
unsolicited advice sends a variety of underlying messages which are all based on assumptions, and which are almost
always perceived as negative. As a result, advice often comes across as judgmental, authoritative, or self-serving:

When we give unsolicited advice, the judgmental assumption is, 1 ...... The authoritative
assumption is, 2 ...... The self-serving assumption is, 3 ...... I once worked in an office where

one of our co-workers took it upon herself to give us advice about every aspect of our lives. In an attempt to silence her
once and for all, we decided to go out of our way to solicit her advice on absolutely everything.

About a month later, she had in fact stopped giving unsolicited advice. Asking her for advice clearly communicated to
her that she and her opinions were valued.

Once she recognized that, she no longer felt the need to constantly offer unsolicited advice. A —I know better than you,|l
or —I know and you don‘t, so I have to tell

you.ll

B —I need to give you the benefit of my advice to validate or to prove to myself how smart I am. |l

C —You can‘t figure this out on your own,ll or —I don‘t trust you to figure it out.ll

5. Which of the following is NOT a good suggestion? Here are some suggestions for making your advice work.



A Don‘t interpret rhetorical questions as a request for advice. B Ask for permission to give advice.
C If you sincerely intend to help or assist someone, do not hesitate to give advice.
D Listen, listen, and listen! —
E Be honest.
F Offer to assist, not insist.
G Allow people decide for themselves.

6 . Choose the best title for each paragraph about negotiations:

1. Look for ways of —expanding the piell.

2. Be ready to explore as many variables as possible.

3. Know your minimum acceptable offer.

4. Start with easier points and leave the difficult ones for last.
a) You must know how much you can give up and what conditions you can accept. It is essential that you examine many
various combinations of variables to be dealt with in the negotiation process. These variables may include price, delivery
conditions, quantity, credit terms or date.
b) Creative negotiators can work out new opportunities that benefit both parties. In the ideal situation the opponents
achieve their objectives and none of them has to make a considerable concession. You can argue about how to divide the
market or you can work together and expand it in such a way that

each party has a substantial share.

c¢)  Having dealt with the easier issues in a successful way negotiators are more optimistic. This positive attitude
makes it easier to deal with the harder matters.
d)  Increasing the number of variables makes it easier to work out a compromise. Whenever a car dealer does not
want to give up the price of a car, he will think about alternative incentives for the client, such as equipping the car with
a better radio or tyres.
7 . Decide which sentences match each negotiation style.
1) Win-win negotiation
a) Small business owners had no choice but to accept the price quoted by the large corporation.
b)  The question of price proved to be a stumbling block and both parties came back from the negotiations empty-
handed.

c¢) After some haggling both parties achieved
28
2) Win-lose negotiation
3) Lose-lose negotiation
their most important objectives.
d)  Neither negotiator knew the needs of the other party and ended up making unnecessary concessions.

e) Having worked out this creative solution
neither party had to make any unwelcome
concessions.
f)  There was no room for bargaining — we had to accept the conditions dictated by the owners of the platinum mine.
8. Match the tips for people doing business abroad and the names of countries they apply to.

1) Singapore
2) China
3) Saudi Arabia
4) USA
5) Spain
6) Germany
a)  Punctuality is very important. Arriving a few minutes early is advisable. Talking with hands in pockets is
considered rude.
b) Strong and direct eye contact can be misinterpreted as an attempt to intimidate the speaker.
c) Remember that the O.K. gesture is considered obscene.
d) Give your host a firm handshake and maintain direct eye contact.
e)  Present your business card with your right hand only because the left hand is considered unclean. Remember that
showing the bottom of the foot is very impolite.

f) Remember about Guanxi, which means _relationships®.
Build a relationship before talking business.
9. Match each of the words in the list with its definition:
a. cancel
b. postpone
c. bring forward d. cut short

e. fix up f. extend

g. reschedule
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. arrange a meeting

. find another time for the meeting

. hold the meeting later

. hold the meeting sooner

. hold a longer meeting

. finish the meeting earlier

. not hold the meeting at all

Choose the request which is more appropriate for each situation.

1. Askaclose colleague to give you the phone number of a hotel he knows. a) Can you give me the phone number?

b) I wonder if you could give me the phone number?

2. Ask your manager to read a report you wrote before you send it to a client. a) Would you mind reading this report

before I send it?
b) Can you read this report before I send it?
Ask the sales representative from the supplier to send you a brochure.

a) Could you send me a brochure?

b) Would you mind sending me a brochure?
4,

Ask a client to return a document to you — unfortunately there is a mistake in

it.

a) Please return the document to us as soon as possible.

b) Could you please return the document to us so that we can correct it? Many thanks.

5. You are going to visit a new client; ask them to send you directions to their office.
a) I wonder if you could send me some directions to your office? b) Can you send me the directions to your office?
6.  You want to attend a conference in the US. Ask a senior manager to authorize the expenditure.

a) Would you please authorize the expenditure?
b) I°d really appreciate it if you could authorize this expenditure.

IIpakTHyeckue 3agaHus 1/l TEKYIIero KOHTPOJISI 3HAHUI CTY/ICHTOB-MAarHCTPAHTOB
3apnanne 1. Onpenenunre, 03Ha4aeT JIU CJI0BO CTPAHY WJIM HAIMOHAJIBHOCTB U NOCTaBbTe OYKBBI U ‘C’
(‘country’) naum ‘N’ (‘nationality’).

1 Greek 6 China

2 Kuwait 7 Spanish
3 Russia 8 Japanese
4 Turkish 9 Swedish

5 France 100man

2. JIonoJIHUTE NMPeIJI0KeHUs CJI0BAMH U3 PAMOYKH
| short / heavy / big / early / long / fast
Hanpuwmep: I can’t carry this box. It’s too heavy.

1 I think 7.30 is too for a meeting.

2 I have a lot of books, but no space. My office isn’t enough.

3 Taxis always drive too . It isn’t safe!

4 Mike’s presentations are too ! Last week, he talked for four hours!
5 Jane’s report was too . It didn’t give nearly enough information.

3. lloa0epuTe BbIpakeHHUsI U3 ABYX CTOJIOMKOB M 00pa3yiiTe (ppa3bl, HApPUMep:
__c¢__to the cinema on Friday night.

a) I often play 1 to the gym.

b) I never listen 2 golf on Saturdays.

¢) I love going 3 TV after work.

d) I work 4 to CDs. I’m not keen on music
e)l quite like watching 5 from home once a month.

f) I don’t like going

4. Jlono,tHUTE MPEAJIOKEHUS CJIOBAMHU U3 PAMOYKH
leagues / company / flexible / friendly / job / opportunities / salary |

Svetlana is a website designer at Orion Data. She has a (1) boss and very helpful (2)

She doesn’t get a lot of money, but for her (3) security and (4) hours are more
important than a high (5)

This year, Svetlana also has a (6) car and a lot of travel (7)

5. JlonoJiHMTE NpeAJIo;KeHNsl CJI0BAMH U3 PAMOYKH
F/ at/in/ June / Monday / morning / New Year / the |
1 We are always very busy in the




2 Budapest is beautiful the spring.

3 We never go on holiday in .

4 Our sales conference is on October.

5 The office is quiet on mornings.

6 Max sometimes works till 11:30 night.

7 Our company closes for three days in summer.

8 We sometimes have a short holiday at

6 JlomoJiHuTe 00bSABJICHHUS NIPEAJOTaMHu in, on, at, from Wiu to.

ACE CARS

Are you travelling  to New York? Ace Cars can ...

meet you 1 the airport.

take you 2 the city centre 3 aluxury car.

drive you 4 your hotel to meetings or take you shopping and sightseeing.
And 5 Friday and Saturday night, we can show you the best nightlife with our special guided tour.

7 IlocTaBbTe IJ1aroJibl B HY:KHYI0 (hOpMYy.

My name’s Clive Mason and I (1) (work) for an international business school in Paris. Lucille, my
wife, is French. She (2) (work) part-time as a website designer. We (3) (live) near
Vincennes. Lucille (4) (travel) to work by metro, but I (5) (take) a bus. We

(6) (have) two children, Sam and Nicole. They (7) (go) to a French primary school. At
the weekend we (8) (love) playing tennis or going to the swimming pool. Sometimes, Lucille

) (take) the children to the cinema or to a drama club. Both Sam and Nicole (10)

(say) they want to be film stars!

8. ITocTaBbTe riarod to be B Hy:kHy10 hopmy.

Sandra (1) from Brazil. ‘I (2) 30 years old and I (3) married,” she says. ‘My
husband’s name (4) Lucas. We (5) management consultants. We live in Jodo Pessoa, the
Green City. Our office (6) very near our home.Sandra and Lucas have one son, Rafael. He (7) SixX
years old, and he (8) at primary school. “We (9) a busy family, but we (10) always

together at the weekend,” says Sandra.

9. Iloa0epure 0TBETHI K BBICKA3BIBAHUSAM

a) Not bad, thanks. 1 A: Another coffee?
b) Hi, Jane. Good to see you again! B:
¢) No, thanks. 2 A: How’s business?
d) Goodbye. B:
¢) Nice to meet you. 3 A: Would you like a drink?
f) Yes, please. B:
4 A: Hello, Mike.

B:
5 A: My name’s [an.

B:
6 A: See you later.

B:

3ananue 9. Boibepure Hy)XKHOE CIIOBO U3 PAMKH M 3aIIOJIHUTE MPOILYCKH:

to type , the complimentary, closing, extent, salutation, volume, concern, envelope

1. a polite way of the ending of a letter.

2.The name and address of the company written to are usually on the left-hand side against the margin.
3.The normal form of for letters addressed to organization is "Dear Sirs". "Dear Mr. Smith" has tended to
replace "Dear Sir".

4.The of passenger travel on the railways in decreasing

5.A flat-paper container for a letter is called
6.This clause of the contract very much.
7.1 was surprised at the of his knowledge

3aganne NelQ
Test 1 Public Speaking

1. The ability to give a speech is one of the most valued business skills today. And yet most people say that giving a
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speech is their greatest fear. Below are 10 tips on how to overcome fear of public speaking. Match the tips with their
explanations.

1. Expect to be nervous. a. Know what you are going to say — and why you want
to say it.
2. Prepare. b. In the thirty seconds before you begin speaking, take

three slow, deep breaths through your nose, filling your
belly. As you breathe out, say silently to yourself,
“Relax.”

3. Practice. c. Make the audience your allies. Talk to individuals
before your presentation to get to know them. Look
them in the eye as you speak to them, one person at a
time. When your audience sides with you, your job as a
speaker becomes easier.

4. Breathe. d. Even experienced speakers get nervous. Don't try to
eliminate your jitters. Turn them into energy you can use
to boost your delivery.

5. Rehearse. e. Most speakers try to do too much in a speech. Then
they worry about leaving something out or losing their
train of thought. Aim, instead, to communicate one basic
idea. Keep it short and simple.

6. Focus on your audience. f. People won’t see how nervous you are. (They can’t
tell if your palms are sweating or your knees are
knocking or your heart is pounding.) So don’t tell them.
Smile. Stick your chest out. Look confident, even if you
don’t feel it.

7. Simplify. g. Practice relaxation techniques in the days before your
presentation. Lie down or sit comfortably in a quiet
place. Breathe slowly. Close your eyes. Imagine your
upcoming speaking engagement. Picture yourself
speaking with confidence.

8. Visualize success. h. Stand up and walk around as you practice out loud.
Don’t memorize your speech or practice it word for
word. Talk it through, point by point. Imagine you’re
explaining your main ideas to a friend.

9. Connect with your audience. i. Speak to supportive audiences in small forums where
less is at stake — at a staff meeting or a PTA meeting.
Join Toastmasters or take a Dale Carnegie course. Work
with a coach.

10. Act confident. J- Stage fright is rooted in self-preoccupation. (“How am
I doing?” “Am I making any sense?”’) Stop focusing on
yourself. Focus, instead, on your audience. (“How are
you?” “Are you getting this?” “Can you hear me?”)

2. Which of the following is NOT good advice?
If your equipment breaks down when you are making a speech...
A 1If at all possible, be prepared to replace key equipment on the spot.

B Focus on the audience and on your message, not on the problem. As you work on a solution, keep your audience
involved. If you can’t quickly resolve the problem, go on with your presentation as best you can.

C Bring handouts. Make copies of your slides to distribute as you speak, if necessary.

D Use humor to relieve audience tension. When her computer crashes, one speaker says, “A TV can insult your
intelligence, but it takes a computer to make you feel like a total idiot.” Direct your humor at the situation or at yourself,
never at another person.

E Ask someone to fix it and wait patiently.

3. Which of the following is NOT a good tip on how to handle questions and answers?

Talk to the person asking the question.

When answering a question begin by addressing the questioner, then turn to others in the audience. When you finish,
look to some other part of the room and ask, “Who else has a question?”

Be respectful: avoid sarcasm, criticism, or arrogance.

Keep your sense of humor.

Answer the question as directly and briefly as possible without being abrupt.

Use your answers to reinforce your main points. Avoid making a presentation about a whole new subject.



g. Don’t be afraid to say, “I don’t know.” Ask for the person’s business card and promise to get back to him or her with the
answer.

h. Postpone questions that require lengthy answers. Give a brief answer, admit that there’s more to be said, and offer to
discuss it more fully in private.

i.  Turn certain questions back on your audience, asking for their input.

j- Retain control of the situation, deciding when to move on.
4. Complete the following passage:

In formal 1... or larger meetings it's often necessary — | A introduction
and helpful — to introduce the main speaker. With the | B transition
right 2 ... , you can make the event more successful and | C preparation
establish yourown 3 ... . D anticipation
An4 ... serves two purposes: E gatherings

It acts as a bridge, a S ... from one part of a meeting to | F professionalism
another. It gives the audience time to make a mental and | G shift

emotional 6 ... . H spotlight

It prepares people for the speaker, heightening their
sense of openness and 7 ... .

Your task is to introduce the speaker, not to take center
stage. The 8 ... is on you only for a moment so that you
can shine it where it belongs: on the speaker.

5. There are times — especially for leaders — when using PowerPoint in a speech makes little sense and may even
be counterproductive. Here are seven times when it’s better NOT to use PowerPoint:

1. When you want to project a sense of leadership.

. When you want to engage your audience’s emotions and imaginations.

. When you want (primarily) to connect with your audience.

. When you want (primarily) to engage your audience’s participation.

. When you have limited preparation time.

. When you have limited time to deliver your presentation.

7. When your audience suffers from PowerPoint fatigue.

To which from 1 -7 are A — G a comment?

A Booting up your computer, loading PowerPoint, opening your file, connecting the projector, and troubleshooting the
inevitable problems can take a lot of time.

B Using PowerPoint cues the audience to think of you as an instructor or a trainer — as someone whose primary goal is
to convey information.

C The novelty of PowerPoint has worn off. People have been subjected to too many mediocre PowerPoint presentations.
Slide after slide of bullet points. Cheesy graphics. Annoying special effects.

D Sometimes you’re caught last minute with only a short time to pull together a presentation. You need to use what time
you have to analyze your audience, strategize your presentation, and sketch out a rough outline.

E Once you start a PowerPoint presentation, your audience knows that you are planning to cover a predetermined
amount of material. You have already set the content, scope, direction, and sequence of your presentation. They know
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their part is to sit back and observe.
F You want to look your audience in the eye and to say, in effect: “This is me. This is what I value. This is what I want
of you.”

G PowerPoint is best at displaying information, which appeals to people’s rational minds.

6. Karen Hughes is Marketing Director at a multinational consumer electronics firm. Choose the correct word from
the list below to complete what she says.
We are one of the world's ............. !'in consumer electronics, introducing new
types of product that did not exist previously. However, where we are not first to the market with a new product-type, we
look at the market ............... 2, If it looks good, we develop our own versions of the product. We usually test our
offerings in focus ............... 3before ....couvenn... “them on to the market, or, if there's not much time, we may just
launch them, monitor market reaction and then modify them accordingly. We try to identify the different
market ............... 3. groups of end-users with particular characteristics. We look at the marketing .............. 6, This
includes the best way of distributing the product, deciding which ............. 7andretail ................ 8 we are going to
use. In the early stages, when the market is growing fast, it can be quite .................. %: there are a lot of competitors,
and the ‘rules of the game’ are not yet established. Later, when everyone who is going to buy the product has bought it,
and the market is essentially one of replacement, there are usually fewer competitors and conditions are
11000) (IR 10, Of course, we try to be among these surviving companies, preferably number one or number two
in the market.

a) beginners b) pioneers ¢) premiers d) starters
a) possible b) potency ¢) potential d) power
a) circles b) classes ¢) gatherings d) groups
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a) casting b) lancing ¢) releasing d) throwing

a) sects b) segments ¢) selections d) sets

a) combination b) miscellany ¢) mixture d) mix

a) immediacies b) intermediaries ¢) intermediates d) intermezzos
a) outcomes b) outflows ¢) outlets d) outpourings
a) variety b) various ¢) vicarious d) volatile

a) stability b) stable ¢) static d) stationary

. Use one of the prefixes, out-, over- or under-, with the correct form of the verb in brackets to complete each of the

sentences below.

Vickers has a good reputation for buying companies that are ............ (perform), turning them round, and bringing them
back to profitability.

The Dome's operators ............... (estimate) the number of visitors: they forecast 10 million, but fewer than 7 million
showed up.

Metro tried to buy Wertkauf, but was ................ (bid) by Wal-Mart.

Under the agreement, NCR will ............... (source) the manufacture of its computers to Solectron for at least five years.

We opened a chain of private nursery schools. We miscalculated our costs and ............... (charge) parents by maybe 25
per cent, which is one reason we became popular and successful.

There are some companies with big problems because they ............ (extend) themselves in real estate.

He is a skilful politician who has ................. (manoeuvre) his rivals.

The government has ............ (run) its spending commitments by € 1 billion.

8. Look at the nouns below. Choose one verb which can’t be used in collocation with each noun.

5.

6

a suggestion

a) put forward b) make ¢) reject d) do
a proposal

a) accept b) agree ¢) consider d) make
an idea

a) deny b) have ¢) put forward d) suggest
a problem

a) face b) deal with ¢) make d) sort out
a decision

a) come to b) do ¢) reach d) take
a solution

a) put forward b) look for ¢) work out d) deal with

9. Choose the best alternative from the words in brackets.

Customers can ring freephone numbers from any of the nine European countries in which Gateway trades. They are
answered in Dublin by a native or (articulate/ fluent/persuasive) speaker.

They are the literate, (articulate /coherent/succinct), middle-class professionals such as lawyers, academics, politicians
and senior civil servants.

If you remember the 19605, they say, you weren't there. Anita Pallenberg famously was there, but her recollections are
amazingly detailed and (hesitant/lucid/ responsive).

If you feel (coherent /eloquent /inhibited) in the way you move and express yourself, going to a workshop with a trained
dance therapist may provide the help you need.

Many chapters conclude with useful sources of further information, and there is even a (eloquent/lucid/succinct) but
comprehensive glossary.

The government should be more (articulate/fluent/responsive) to people and less preoccupied with special interest groups.

10. Match the beginnings of the sentences to their endings a)-g).

This mining area was incredibly disastrous’, said one bank manager. ‘It couldn’t be worse.’
Bank deposits are disappearing as nervous investors badly hit by the closure of the mines, which cost 10,000
send their money abroad. 'The situation is absolutely  jobs.

The organisation's systems have been severely stable, secure and hopeful.

The finance minister said the budget was totally difficult, but much easier than it was before.

The new management techniques were found to be criticised by auditors, who found corruption and

highly mismanagement.

Making films in Britain is unbelievably unrealistic, and a new budget will have to be presented to
The country's international position is now parliament next week.

exceptionally successful in 30% of companies and moderately successful

in 45% of cases.

6.2.1. HpaKanecmle 3alaHuA VISl IIPOMEKYTOYHOI'0 KOHTPOJIHA 3HAHHI CTYACHTOB-MAIruCTPaHTOB
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DopMoIt TPOMEKYTOUHOW ATTECTAUH MO AUCIUILINHE «VHOCTpaHHBIN A3BIK B MPO(GECCHOHATHHON KOMMYHUKAIH

sBisieTcst 3a4eT. CuctemMa TeKyIero U pyoeKHOTO KOHTPOJISI CTPOUTCS M0 OaTbHO-PEUTUHTOBON MOJIENH, @ UTOTOBBIH
3a4eT CTYJCHTHI MOJNYyYalOT B KAYeCTBE HAKOIMTEIBHOW PEHTHHTOBOW omueHKH (He Menee 30 OamwioB). B
TEXHOJIOTMYECKON KapTe AWCLMIUIMHBI BBIIENIEHBI Bce (POPMBI TEKYLIET0 M PyOEKHOr0 KOHTPOJIS, KaXaas U3 KOTOPBIX
OIICHUBACTCS OTPEICIICHHBIM KOJIMUYSCTBOM OAJIIOB (B TUAMAa30HE K MHHUMYM — MAKCUMYM> ).
Bo3MoxHO HauucieHne OOHYCHBIX M IITPadHBIX 0AIOB (HalpUMeEp, K HEYTOBICTBOPUTEIIEHONW OLICHKE B COYCTAHUM C
PEHTHHTOBBIM ITPaOM MPUPABHUBAIOTCS Cada TEKCTa yuyeOHOTO 3alaHusl, T03aNMCTBOBAaHHOTO 13 MHTEepHEeTa MK U3
KOJUICKIIMH YYeOHBIX 3aJaHWi TPONUIBIX JIET, cllaya IBYMsS W Ooyiee CTyACHTAaMH WACHTUYHOTO TEKCTa Y4eOHOTO
3aJaHus, WCIOJh30BAHHE OIIEKTPOHHBIX TIPOTpaMM IiepeBojia. PeHTHHTOBBIE OOHYCHI IpenyCMaTpUBAIOTCS MpH
JIEMOHCTpAIlMA CTYACHTAMH B XOJ€ CeMecTpa YIIyOJIeHHOro 3HaHWS yYeOHOTO W JOTOJHHTENFHOTO Marepuaia,
TBOPYECKOTO, MHAITMATHBHOTO W TUCHHIUIMHUPOBAHHOTO OTHOMICHUS K y4eOHOMY Iporeccy. TexHomorndeckas Kapra
BKJIFOYaeT 0a30BYI0 M JIOTIONHUTENBHYIO 4YacTH. B 0a30BOil WacTW NPHBOAMTCS pacdeT PEUTHHTOBOH OLEHKH TeX
y4eOHBIX 3aJJaHUI 1 KOHTPOJIBHBIX TPOIIEAYP, KOTOPHIE BBITIONHSIIOTCS CTYIEHTAMH B Te€UeHUE cemecTpa. [[jist uToroBoro
3a4era CTy/AEHTaM JOoCTaTo4HO HakonuTh 30 OayuioB. EaMHCTBEHHBIM 00s3aTeNbHBIM YYEOHBIM 3aJlaHHEM, KOTOpPbIE
MaruCTpaHTbl JOJDKHBI BBIMIOJHUTHL BHE 3aBUCHUMOCTH OT AOCTUIHYTOI'O YPOBHSA HaKOIMMUTEIbHOU OLCHKH, ABJIACTCA
MOJITOTOBKA M MPE3CHTANUSA YYSOHOTO MPOCKTa (CTYJCHTHI, M0 YBAXKUTCIBHBIM MPUYMHAM, HE MPUHABIINE YYaCTHE B
9TOH paboTe, O0Os3aHBI MOJNTOTOBUTH YYEOHBI MPOCKT B COCTaBE JOMNOJIHHUTEIBLHBIX YYCOHBIX —3aJIaHUi).
JlomomHUTEIbHAS YaCTh TEXHOJOTHYCCKOW KapThl BKIOYACT KOMIICHCHPYIOIIME Y4eOHBIC 3amaHus. MarumcTpaHThI
BEITIOJTHSIIOT MIX B TOM CJIy4ae, €I B paMKax 0a30BOI 4acTH HEe CyMen HabpaTh KOIMYECTBO 0AJUIOB, HEOOXOIUMOC IS
MONyYeHHsT 3aueTa. BBIOOp MONMOTHHUTENBHBIX YUYEOHBIX 3aJaHUN W3 TPEAJIOKCHHOTO TIEPEYHS MATHCTPaHTHI
OCYIIECTBIISTIOT CAMOCTOSTENHHO. CPOK MX BBITIOTHEHUS ONpPEAETIeTCs IpenogaBaTeieM.

IIpumeps! Bonpocos AJis 3a4eTa

dopmanbHOE U HEPOPMAIBHOE JIETI0BOE MMUCHMO.

Krume B 1enoBoM nuceMe.

AGOpeBHaTyphl B ICJIOBOM IHUCHME.

OCo0EHHOCTH JIENIOBOM JJOKYMEHTAIINH.

KonrpakT. THITbl COBpEeMEHHBIX KOHTPAKTOB.

O0pa3ubl KOHTPAKTOB.

Knnmre koHTpakToB.

CriennasibHast TEPMHUHOJIOTHS B KOHTPAKTAaX.
Omnpenenenne U THIBI IEJIOBBIX BCTPE.

[InanupoBaHue NpoBeAECHUS JEI0BOM BCTPEUH.
@OyHKINOHAIBHBIE 0COOCHHOCTH S3bIKA IEJIOBBIX BCTPEU.
Knuie nenoBsix BeTped.

OrnpesienieHre U TUTIBI TPE3EHTAIMN.

CTpyKTypa npe3eHTaIu.

Knume B npe3eHTaru.

CTuiucTuuecKkre 0COOEHHOCTH TPE3CHTALNH.
OmnperneneHne U THITHI TIEPETOBOPOB.

Oco0eHHOCTH s3bIKa EPErOBOPOB: JIEKCHKA, (YHKIIMOHAIBHBIE CTHIIH, TUCKYPC.



1./lonorHuTe pasrosop Ha koH(epenmun. Moaim npeacrasisier Camy kosuter: doesn’t / 18/ are / do /isn’t/
aren’t

Molly Hello. My name ___is_ Molly Edison. I work for Carolina Consulting.

Sam Oh, hello. I'm Sam Amos, and these (1) my colleagues, Bill Carter and Emma Crumb.
Bill, Emma How do you do.

Molly How do you do. Bill, Emma — are you architects?

Emma No, we (2) .We’re engineers.

Molly And where (3) you work?

Bill We’re with AK Designs.

Molly Oh, yes. I know Arnold Ricks. He works for AK Designs.

Emma Yes, that’s right. But he (4) here at the conference with us. He (5) like flying!

3apganme 2. [Ipounraiite Tekct Legal education u nepenaiite kpaTkoe coepxKaHUEe HA aHTITHHCKOM S3bIKE:

Legal education
Legal education is the education of individuals who intend to become legal professionals or those who simply intend
to use their law degree to some end, either related to law (such as politics or academic) or business. It includes: First
degrees in law, which may be studied at either undergraduate or graduate level depending on the country.
Vocational courses which prospective lawyers are required to pass in some countries before they may enter practice.
Applied legal education for specific branches of law such as, Business law, Human resource and Labour laws,
Property laws, Family laws, Human rights & Legal awareness, Taxation law and many more.
Higher academic degrees and doctorate. In addition to the qualifications required to become a practicing lawyer,
legal education also encompasses higher degrees, such as doctorates, for more advanced academic study. In many
countries other than the United States, law is an undergraduate degree. Graduates of such a program are eligible to
become lawyers by passing the country's equivalent of a bar exam. In such countries, graduate programs in law
enable students to embark on academic careers or become specialized in a particular area of law. In the United
States, law is a professional doctorate degree known as a Juris Doctor. Students embark upon their legal studies only
after completing an undergraduate degree in some other field (usually a bachelor's degree). The undergraduate
degree can be in any field, though most American lawyers hold bachelor's degrees in the humanities and social
sciences; legal studies at the undergraduate level are available at a few institutions. American law schools are
usually an autonomous entity within a larger university. In contrast, the LL.B. degree is still the standard
qualification in other common law jurisdictions, mostly in the Commonwealth of Nations. Faculty of law is another
name for a law school or school of law, the terms commonly used in the United States. This term is used in Canada,
other Commonwealth countries and the rest of the world. It may be distinguishable from law school in the sense that
a faculty is a subdivision
of a university on the same rank with other faculties, i.e., faculty of medicine, faculty of graduate studies, whereas a
law school or school of law may have a more autonomous status within a university, or may be totally independent
of any other post-secondary educational institution.
In addition in some countries, including Germany, the United Kingdom, Canada and some states of Australia, the
final stages of vocational legal education required to qualify to practice law are carried out outside the university
system. The requirements for qualification as a barrister or as a
solicitor are covered in those articles. See advocate for details of the requirements for qualification as an advocate in
Scotland.

3apanume 3. CocTtaBbTe aHHOTALIMIO K caeayromemy Tekcry: Legal education
3apanue 4. [ToaroroBbTe Mpe3eHTAIMIO CBOCH HAYUYHOUM CTAThU WK AOKJIAAa, UCIIONIb3YS
HIKETIPUBEICHHBIC BHIPAKCHHUS:

Sample of Presentation
Dear friends and colleagues,

May I welcome you on behalf of... . My name is ... , let me start by giving our terms of reference. My aim today is
to discuss... I have divided my report into two parts. First, I would like to talk about ... .Secondly, I am going to
analyze ... .This will take about twenty minutes.

To save time, could we leave questions until the end? Right. First of all, just a few words about the history of the

subject ... . Now for the main problem. There is an essential difference between ... . Turning now to the
possibilities, I must say that there is a choice of two courses of
action... .Next we come to our recommendations ... .I have prepared a detailed list of issues to discuss ... .Could

you hand around these leaflets, please? That concludes my talk. Please feel



free to ask questions.
3ananue S. [Ipounraiire Texct Speaking on Public n nepenaiite kpaTkoe copepKaHue Ha aHIIINHCKOM SI3bIKE:
You may speak on public for different reasons, on different subjects, to people of different
business culture and personal taste. The speaker may want:
* To inform the audience about some subject matter;
* To introduce some subject matter;
*» To encourage the audience to make a decision;
* To sell goods / services.
However, delivering speeches will be almost the same in structure. Language points will
differ a little. All good speeches have two things in common: the underlying structure and the
language points which typically arise to serve this structure. If you are going to deliver a speech, you must first
have a plan. You should know exactly where and when the report is to be made. Having a clear idea of what the
people in the audience are: their knowledge on the subject, status, age, business culture, specific interests — these
help identify the needs of the audience. The information you are going to present should be tailored to meet the
needs of the listeners. You should also devise the most appropriate format and sketch out for the use of
demonstration materials and handouts. After providing answers to seven basic questions: why?, to whom?, what?,
where?, when?, how long?, how?, you get down the plan of the report.
It may be as follows:
1. Greetings / Introducing oneself;
2. Introducing the subject;
3. Describing the sequence;
4. Starting the report itself;
5.Moving to the next point;
6. Summarizing;
7.Concluding;
8.Thanking / inviting questions.

3aganne 6. OTBETHTE Ha BOIPOCHI IO COJICPIKAHUIO TEKCTA:

1.Why do we have to speak on public?

2.Do all speeches have anything in common?

3.What are the common features of all speeches?

4. How would you know whether people listen to you or not?

5.What is the typical plan of a speech?

6.What should you pay special attention to?

7.What are the most memorable bits of any speech?

22. IIpounTaiiTe TEKCT Ha PyCCKOM SI3BIKE U NepeaiTe ero coaepxaHrue Ha aHIIIMHCKOM U
Ha000pOT.

23. ComocraBbTe aHTTIHICKOE (PYCCKOE) CIIOBO WIIM BBIPKECHHE C €TO TIEPEBOIOM.
24. IloctaBbTe BONPOCHI K TAHHBIM [IPEAJIOKEHUSIM.

25. CpenaiiTe NaHHBIC MIPEIIOKEHUS OTPUIIATEITHHBIMH.

26. BcraBpTe MPOITyIIICHABIE CIIOBA B TAHHBIA TEKCT.

3apanue Ne7 [Ipounraiite u nepeseaute Tekct RESUME

A GV (curriculum vitae) is essential if you're applying for a new job or for promotion within
your own company, or even to register as a delegate at a conference. Some information might be
given in your CV, some in your letter of application - and perhaps some on a Supplementary
Information sheet (giving information relevant to the particular job you're applying for).

There are no fixed international rules about this: different countries have different practices.

But you can follow some hints by writing your CV: Always type it on unlined white paper, preferably a single
sheet. Write your name, address and telephone number. Put your health record, date of birth and marital status. In
the next section, note down your education. Put any qualifications on the next line. Next, detail your work history,
starting with your most recent job. Give dates, employers and describe your duties. List hobbies and interests and
put extra information in a separate section. End by saying that two referees are available on request — not naming
them leaves you free to choose the best ones for particular jobs. Remember the longer an application, the less chance

it has of being read. Never send a photo-copied letter — it looks as though you don’t care.
Always be positive and never apologize for being You.

3ananue 8. Onpenenure, Kakue U3 HIDKETIEPEUHCICHHBIX TYHKTOB MOTYT OBITh Hanbosee npurogausiMu 1uist CV (T.
e. curriculum vitae):

Your name, address and telephone number.
The title and reference number of the job.
Your date of birth.
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Y our marital status.
The name and address of present (or last) employer.
Your hobbies and leisure interests.
The sports you play.
Details of all the jobs you have had.
The languages you speak, read or write.
Details of the examinations you passed at school.
Details of the professional diplomas or degrees you have gained.
Details of training courses you have attended.
Details of your achievements and responsibilities in your working career.
Your suitability for the job advertised.
Your reasons for applying for this job.
When you are available for interview.
Details of your present (or last) job.
Your current (or last) salary.
The salary you would expect to receive.
The names and addresses of two or three referees.
Test 2 Business Dialogue

Complete the following passage with the words provided:

Resolving Conflict Made Quick and Easy!

That’s a contradiction in terms. When 1 was a boy, my brother and I would get into arguments over some dumb
thing or another. Rather than having us talk the 1 ... out, our Dad would make us put on boxing gloves, then take us
out in the backyard where we would duke it out. Since I was three years older than my brother, I won every 2 ... .

In retrospect, I see that this was an absurd way to resolve a conflict. All we did was beat each other to a pulp with
the last one standing being declared the “winner.” Unfortunately, this is often how conflicts are resolved. The person
with the bigger 3 ... wins, or the person who wants to avoid the perception of being on the receiving end of the
“bigger punch” gives in or goes along to avoid the 4 ... . In either case, nothing is really resolved. There is no
mutual 5 ... of ideas, no contribution, 6 ... , cooperation, or learning. There is only contention, confrontation, and
7 ... . Inreality, both parties lose something.

We should realize that conflict is often the byproduct of being uniquely different—and we are all unique. We have
different values, different experiences, different perceptions, likes and dislikes, tastes, and 8 ... . In essence, our
differences present an opportunity to expand our perspective and our 9 ... . Unfortunately, we usually have a
difficult time considering points of view that are not our own or that are outside the realm of our own experience.
That’s when the conflict shows up. The 10 ... you face when you encounter conflict is to accelerate through it. Only
then you have an opportunity to resolve it.

A punch

B consequences.

C issue

D understanding

E argument

F biases

G challenge

H collaboration

I compulsion

J sharing

Read the passage above again. According to the author, which of the following is true?
Conflicts are unavoidable.

Resolving a conflict may be quick and easy.

People tend to be self-centered in dealing with others.

People can learn from conflicts.

Supply the following text with subheadings.

A Awareness B The magic of dialogue C Listening D Suspension

E Honesty and sincerity F Mutuality G Inquiry and Reflection

H A Safe Space I Growth through crisis J Identifying Assumptions
General Guidelines for Dialogue

meaning emerge both from individuals and from the group. You need to listen for common assumptions and for the
voices that question those assumptions.

In listening you let meaning unfold in the conversation as a whole. You will then hear the shared meaning that can
evolve only when many individual meanings are shared and heard.

The Chinese character for listen contains the sub characters one heart, eye and ear- all of which you must use to
truly listen. Listening is the first step in making dialogue effective.



3 ......: The capacity to see the living processes that underlies all things. It is to become aware of yourself and the
impact you have - right in the moment it occurs. It includes letting go, or "suspending" your certainty, to see things
from another point of view.

With awareness you can entertain multiple points of view at once, even if they are opposed or in contradiction with
one another.

4 .....: Means that you stop your assumptions from interfering with your listening. You neither suppress what you
think nor advocate it. In the words of Isaacs, you “change directions, stop, step back, see things with new eyes.”
You allow differences to be present — not moving immediately to agreement or debate, but developing the skill for
bridging across the diversity of opinions, assumptions, backgrounds and ideas.

The word suspend comes from the Latin root suspendere, which means "to hang below." It has to do with drawing
out, or stretching. It refers to displaying your thinking in a way that lets you and others see and understand.

When you practice suspending your judgments, you learn to hold your opinions lightly. You consciously open
yourself to hearing and understanding each person's point of view. You create a space between your judgments and
your reactions so that you can hear the other person in a new way. This is key to building a climate of trust and
safety in a group.

5 ......: Your assumptions play a large part in how you view the world and behave towards others. Yet assumptions
are often invisible. Your assumptions are so habituated that you "know" the world agrees with them.
6 ......: When you are unclear about what someone means, you ask a question. In Dialogue the intent of questions is

twofold. One purpose is to draw the other out in a safe and supportive way. More importantly, questions allow for
digging deeply into ideas and perspectives that are novel.

Questions can give room for reflection and develop the understanding of the entire group. Questions should never
belittle or criticize. They are instead a way to learn and understand.

Learning to identify our assumptions allows us to see the world in a new light. By identifying your assumptions you
learn to build common ground and consensus. You learn to respect others and their contributions, regardless of the
fact that these contributions may contradict things you have long held to be true.

7 ......: In dialogue, there is a mutual search for understanding. Each regards the other as a partner in a shared
inquiry. You see your partner in conversation as someone whose point of view is valued, someone with whom to
explore the familiar and develop the new.

You are open to the possibility that the meanings of one may cause those of the other to be revised or changed. The
conversation develops together. Yet, everyone is individually responsible for whatever they feel is needed and
relevant.

holding environment for a group of people. When people feel safe, they can be more aware of their thinking, their
conversations, their interrelationships, and their potential for better action. This is what Isaacs calls "a strong
container."

9...... : As you address difficult issues, the crises that break out are essential parts of your development. You learn
from them and build with them. You need to stay with the dialogue until a new level of understanding develops.
10 ......: occurs when a group wanders into new territory - discovers new meaning - that can only be discovered by

the entire group. This is meaning that no individual formed alone - rather it flows from the group as a whole. For the
group, this can be a powerful experience because it is the creation of shared meaning. Creating shared meaning is a
step toward creating community and working collaboratively.

Complete the following passage:

Giving unsolicited advice is what causes problems. Advice is necessarily preceded by a judgment or evaluation—
which is based on our interpretation of the situation. Although you may sincerely intend to help or assist someone,
giving unsolicited advice sends a variety of underlying messages which are all based on assumptions, and which are
almost always perceived as negative. As a result, advice often comes across as judgmental, authoritative, or self-
serving:

When we give unsolicited advice, the judgmental assumption is, 1 ......

The authoritative assumption is, 2 ......

The self-serving assumption is, 3 ......

I once worked in an office where one of our co-workers took it upon herself to give us advice about every aspect of
our lives. In an attempt to silence her once and for all, we decided to go out of our way to solicit her advice on
absolutely everything. About a month later, she had in fact stopped giving unsolicited advice. Asking her for advice
clearly communicated to her that she and her opinions were valued. Once she recognized that, she no longer felt the
need to constantly offer unsolicited advice

A “Tknow better than you,” or “I know and you don’t, so I have to tell you.”

B “Ineed to give you the benefit of my advice to validate or to prove to myself how smart [ am.”

C “You can’t figure this out on your own,” or “I don’t trust you to figure it out.”

Which of the following is NOT a good suggestion?
Here are some suggestions for making your advice work.
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A Don’t interpret rhetorical questions as a request for advice.
B Ask for permission to give advice.
C If you sincerely intend to help or assist someone, do not hesitate to give advice.
D Listen, listen, and listen!
E Be honest.
F Offer to assist, not insist.
G Allow people decide for themselves.
6 . Choose the best title for each paragraph about negotiations:
Look for ways of “expanding the pie”.
Be ready to explore as many variables as possible.
Know your minimum acceptable offer.
Start with easier points and leave the difficult ones for last.

You must know how much you can give up and what conditions you can accept. It is essential that you examine
many various combinations of variables to be dealt with in the negotiation process. These variables may include
price, delivery conditions, quantity, credit terms or date.

Creative negotiators can work out new opportunities that benefit both parties. In the ideal situation the opponents
achieve their objectives and none of them has to make a considerable concession. You can argue about how to
divide the market or you can work together and expand it in such a way that each party has a substantial share.
Having dealt with the easier issues in a successful way negotiators are more optimistic. This positive attitude makes
it easier to deal with the harder matters.

Increasing the number of variables makes it easier to work out a compromise. Whenever a car dealer does not want
to give up the price of a car, he will think about alternative incentives for the client, such as equipping the car with a
better radio or tyres.

7 . Decide which sentences match each negotiation style.
Small business owners had no choice but to accept the price quoted by
the large corporation.
The question of price proved to be a stumbling block and both parties

Win-win negotiation came back from the negotiations empty-handed.

After some haggling both parties achieved their most important
Win-lose negotiation objectives.

Neither negotiator knew the needs of the other party and ended up
Lose-lose negotiation making unnecessary concessions.

Having worked out this creative solution neither party had to make any
unwelcome concessions.

There was no room for bargaining — we had to accept the conditions
dictated by the owners of the platinum mine.

8. Match the tips for people doing business abroad and the names of countries they apply to.

Singapore Punctuality is very important. Arriving a few minutes early is advisable. Talking
China with hands in pockets is considered rude.

Saudi Arabia Strong and direct eye contact can be misinterpreted as an attempt to intimidate the
USA speaker.

Spain Remember that the O.K. gesture is considered obscene.

Germany Give your host a firm handshake and maintain direct eye contact.

Present your business card with your right hand only because the left hand is
considered unclean. Remember that showing the bottom of the foot is very impolite.
Remember about Guanxi, which means ‘relationships’. Build a relationship before
talking business.

9. Match each of the words in the list with its definition:

cancel arrange a meeting

postpone find another time for the meeting
bring forward hold the meeting later

cut short hold the meeting sooner

fix up hold a longer meeting

extend finish the meeting earlier
reschedule not hold the meeting at all

10. Choose the request which is more appropriate for each situation.



Ask a close colleague to give you the phone number of a hotel he knows.
a) Can you give me the phone number?
b) I wonder if you could give me the phone number?
Ask your manager to read a report you wrote before you send it to a client.
a) Would you mind reading this report before I send it?
b) Can you read this report before I send it?
Ask the sales representative from the supplier to send you a brochure.
a) Could you send me a brochure?
b) Would you mind sending me a brochure?
Ask a client to return a document to you — unfortunately there is a mistake in it.
a) Please return the document to us as soon as possible.
b) Could you please return the document to us so that we can correct it? Many thanks.
You are going to visit a new client; ask them to send you directions to their office.
a) I wonder if you could send me some directions to your office?
b) Can you send me the directions to your office?
You want to attend a conference in the US. Ask a senior manager to authorize the expenditure.
a) Would you please authorize the expenditure?
b) I’d really appreciate it if you could authorize this expenditure

6.3.Onucanue noxaszameinel u Kpumepues oyeHU8aHUs KOMNemeHyull Ha PasiuyHbix IManax ux Qopmuposanus,
onucanue KAl OYeHUsaHus

OreHOYHOE CPEICTBO [IIxana oneHUBaHUS IIpencraBnenue OLICHOYHOI'O
cpenacTBa B hoHIE

3aumeno
KonTponsHO-TECTOBEBIE IIpaBunbHBIX OTBETOB 51- @oHA  TECTOBBIX  MPAKTHYECKUX
3a7aHus Bricka3piBanue, B~ OCHOBHOM, JIOTUYHO; | 3aJlaHUM

HUMCIOTCA OTACJIBHBIC HCIOCTAaTKU apu
HCIIOJb30BaHUU CPCACTB JIOTHYECKOM CBA3U,
HUMCHOTCA OTACJIbHBIC HEAOCTATKU NPU ACIICHUN

TEeKCTa Ha ab3albl;  MMEIOTCS OTACIbHBIC
HapyLICHUS B oopmnernn TEKCTa.
Hcnonb3yemblit CJIOBApPHBIN 3amac

COOTBETCTBYET IIOCTABJICHHOH 3aJade, OIHAKO
BCTPEYAIOTCS  OTHENbHBIE  HETOYHOCTH B
YHOTpeOJICHUH CIIOB, JHOO CIIOBapHBIN 3amac
OTpaHHYCH, HO  JIEKCHKAa  HCIOJb30BaHA
npaBuwiibHO. lMeercst psii  TpaMMaTHUYECKHX
omKOOK, HE 3aTPYAHSIOIINX TOHUMaHNE TEKCTa.

Hezaumeno»

IIpaBunbHbIX 0TBETOB MeHee 50%.

Kpaiine orpaHn4eHHBIN CIIOBapHbI 3amac He
MIO3BOJISICT BBITIOJIHUTE ITOCTABICHHYIO 3ajady.
I'pamMmaTnyeckue npaBuiia He COOIOAAIOTCA.

Henpasunsroe HCTIOJIH30BaHUE

rpaMMaTHYECKUX CTPYKTYD Jenaer

HEBO3MOXXHBIM  BBITIOJIHEHHWE  TOCTaBJICHHON

3a1aun
MexKyIbTypHBIE 3aumeno [1paBUIIbHBIX OTBETOB 51- PeueBoit  aTHUKEeT: CcOBETHl U
0COOCHHOCTH JIETOBOM PEKOMEHAAINH.
KOMMYHUKaLUU 3aaHue BBINOJIHEHO: HEKOTOPbIE

ACTIeKTHI, YKa3aHHBIC B 3aJaHUHU, PACKPHITHI

HETIOJTHOCTEIO; AMEIOTCA OT[ICNTEHBIC

HapyILICHUsI CTHIIEBOTO

odopMIIeHHST peUuH; NPUHATBIC B SI3bIKE HOPMBI
BEXKJIMBOCTH, B OCHOBHOM, coOumtozeHbl. Llenb
OOIIeHUsT JOCTHUTHYTA, OJHAKO TeMa PACKPhITa
He B TmMONMHOM oObeMe. COIMOKYJIbTYPHBIC
3HAaHUS, B OCHOBHOM, WCIIOJb30BaHBI B
COOTBETCTBUU C CUTYyaIlMEH OOIICHUS
Hezaumeno»

[IpaBuibHbIX 0TBETOB MeHee 50%.




3agaHue He BBIOJHCHO: COJNCpPIKAHHE HE
OTpaXKaeT TE ACMEKTHl, KOTOPBIE YKa3aHbl B
3aJ[aHUM, WA HE

CootBerctByeT TpebyemoMy o00bemy. Llenb
00IIeH s HE JOCTUTHYTA

CooO1eHue 1mo TeMe

3aureHo

[IpaBunbHbIX OTBETOB 51-

BricTynaomuii  1€MOHCTpUPYET 3HAHUS 110
BBIODaHHOM TeMe, UMEeT 3aTPyJHEHUs C
UCIIOJIb30BaHUEM TEMaTHYECKOI'0 BOKaOyIIspa;
Nmerotcs HECYHICCTBCHHBLIC TIIOIPCIIHOCTU B
HCIOJb30BaHUN TCPMHUHOJIOTUH.

OTCYTCTBYET COTIPOBOAUTEINIBHBIN
JIEMOHCTPaLlMOHHBIM MaTepuan. 3HAUUTENbHOE
KOJIMYECTBO OLIMOOK SI3BIKOBOTO XapaKTepa.
Hezaumeno»

IIpaBunbHbIX 0TBETOB MeHee 50%.

CooOmeHne He IIOATOTOBJIEHO, JIMOO HMEET
CYIIECTBEHHBIE MPOOENBI MO MPEACTABICHHOMN
TEMaTHUKEe, OCHOBaH Ha  HEJIOCTOBEPHOU
nHpOpMAaNNY,  BBICTYHNAIONMM  JOMYIICHO
OONIBIIOE  KOJMYECTBO  IPyObIX  OIIMOOK
SI3BIKOBOTO XapakTepa.

TeMsl coobeHmit

IIncbMEHHBIN U yCTHBII
TIEPEBOJT

«3aumeno»

IIpaBunbHBIX 0TBETOB 51-%

[lepeBox  momublA, 0€3  MPOIYCKOB U
MIPOM3BOJIEHBIX COKpAICHUI TEKCTa OpUTHHANA,
JIOIyCKaeTcst ofHa (haKTH4ecKas OmMOKa, IpH
YCIIOBHHU OTCYTCTBHS OTEPh HHHOPMALIUH U
CTHJIMCTHYECKUX MOTPEIIHOCTeH Ha IpPYyrHx
¢parmenTax TEKCTA. Nwmerotes
HECYIIIECTBEHHBIE HOTPEIIHOCTH B
UCIIOJIb30BaHUU TEPMUHOJIOTHHL.

IlepeBox B [OCTATOYHOH CTEMEHH OTBEYAET
CUCTEMHO-A3bIKOBBIM HOPpMaM M CTHUIIIO s3bIKa
nepeBoaa. KynbTypHbie 1 GyHKIIMOHATbHBIE
rapameTpbl HMCXOJHOTO TEKCTa B OCHOBHOM
aZiekBaTHO  mepenaHsl.  KoMMyHUKaTuBHOE
3aJaHUe  peaIn30BaHO, HO  HEIOCTaTOYHO
ONITUMATBHO.

JormyckaroTcss HEKOTOpbIe HapyIIeHUs B popMme
NPEebSBICHUS MIEPEBOIA.

«Hezaumeno»

[IpaBunpHBIX 0TBeTOB MeHee 50%.

IlepeBox  comepUT MHOTO  (haKTHYECKUX
omuOoKk. HapyieHa mojHOTa TmepeBoja, €ro
9KBUBAJICHTHOCTh M aJICKBaTHOCTh. B mepeBoje
rpy00 HapYUICHBI CHCTEMHO-SI3BIKOBBIC HOPMBI
U CTWIb s3bIKa MepeBoia. KoMMyHHKAaTHBHOE
3aJlaHre HE BHIIOIHEHO. [ pyOble HapyIIIeHS B
(dhopMe MpeTbsIBICHIS TEPEBOIA.

@DoH/ TEKCTOB Ha NIEPEBOI

PedepupoBanue
CTaTbU

«3aumeno»

[TpaBuinsHBIX 0TBETOB 51-%

OcuoBHas nH(pOpMaNHs U3BJICUCHA U3 TEKCTa C
momTHO ® To4HO. OTCYTCTBYeT W30BITOYHAS

nHpopmanms. Brickazano coOcTBEHHOE
OTHOIIIEHWE K TpobiieMe, OOO3HAYEHHOU B
MIPEUIOKEHHON cTaThe. Conepxanue
COOOIICHHUS

COOTBETCTBYET TEME. A[[eKBaTHaSI pcaKkuus Ha
JOIOJIHUTCIIbHBIC BOIIPOCHI IPCIIOAaBaATCIIA.

donp crareit s
pedepupoBaHus




Peus npaBuibHAs, TOILYCKAOTCS
HE3HAYUTEIJILHBIC OLIHOKH SI3bIKOBOIO
Xapakrepa.

«Hezaumeno»

IIpaBunbHBIX 0TBETOB MeHEe 50%.

HeymeHnne oTnenuts OCHOBHYIO WH(OpPMANUIO
OT BTOPOCTETICHHOMW, MOMBITKH pedeprnpoBaHus
CBONATCS K  BOCHPOM3BEACHUIO  TOTOBBIX
TpEeJI0KEHUN U3 TEKCTa.

PeueBas  aKkTHBHOCTH  CTyJEHTa  HM3Kasl.
Peaxnus Ha BOnpockl

IpernojiaBaTesss OTCYTCTBYET WM He aJeKBaTHA
Teme. bopiioe koimuecTBo oMok SI36IKOBOTO
Xapakrepa.

[MucermeHHBIE PaOOTHI «3auteno» [IpaBunbHbIX 0TBETOB 51-% @DOHJI AETOBBIX MHCEM, KOHTPAKTOB
— CTyZEHT MOArOTOBUI 3aJaHHE TI0
MpeUIOKEHHOMY (hOpMaTy, XOTS IMEIOTCS
OT[IENbHBIC HAPYIICHUS CTHIICBOTO 0(OPMIICHUS
peun. Micrionb3yeMslii cI0BapHBIN 3amac
COOTBETCTBYET IOCTABICHHOH 3a/1a4e, OHAKO
BCTPEYAIOTCS OTACIbHBIE HETOYHOCTH B
yHOTpeOICHUH CJIOB JTUOO CIOBApHBIHA 3armac
OTpaHHYEH, HO JIEKCHKA UCIIOJIB30BaHa
MpaBUIbHO. VIMeeTcs paa rpaMMaTHYECKIX
omKOOoK, He 3aTPYAHSIOINX TOHUMaHUE TEKCTa.
Opdorpaduueckre ommOKHA MTPAKTUICCKU
OTCYTCTBYIOT.

«He3a4uTeHO» — CTYJCHT MMOATOTOBWII 3aJaHUC
c rpyObIMH HapyIICHASIMHA dopmata
MMMCHMEHHOW paboThl. OTCYTCTBYeT JIOTHKa B
IIOCTPOCHUH  BBICKa3bIBaHUS;  TEKCT  HE
odopMIICH COTIIaCHO HEeoOXommMoMmy ¢opmary.
KpaiiHe orpaHmuYeHHBIN CIOBapHBIA 3amac He
ITO3BOJISIET BBIMOJHUTH IOCTABICHHYIO 3a]ady.
JonyiieHsl TpyOble  JCKCHYeCKHEe U (HJIH)
rpaMMaTHYeCKUE OLTHOKH.

[epeBox nenoBbIX «3aureno» [IpaBuibHBIX 0TBETOB 51-% ®DoHJ 1eNOBBIX MUCEM, KOHTPAKTOB
ceM — TEKCT IIepeBojia aJeKBaTeH MCXOAHOMY
COOOIICHHIO; N3JI0KEHHE, B OCHOBHOM, JIOTHYHO
U TPaMOTHO; MPOJIEMOHCTPUPOBAHO 3HAHHWE H
NOHMMaHWe  KJIIOYEBOH  TEPMHHOJNOIMH |
JIEKCUKO-TPAMMATHYECKIX CTPYKTYP;
JOIyCKAeTCsT 1O YeTHIpEX HE3HAYMTENbHBIX
OmMOOK B IEpeBOJie TEPMUHOB M JICKCHKO-
IPaMMaTHYECKHX CTPYKTYP.

«He3ayTeHo» — TEKCT nepeBojia MOJHOCTHIO HE
COOTBETCTBYET HCXOZHOMY COOOIIEHHIO; B
NepeBeIEHHOM TEKCTE OTCYTCTBYET JIOTHMKa M
HUMEIOTCSI MHOTOYMCIICHHBIE TI'paMMaTHYeCKHe
omnOky  (OonbIle  BOCBMHM);  W3Y4YECHHBIH
BOKaOyJIsIp u JIEKCHKO-TPaMMaTHIECKHe
CTPYKTYpBI HIEpPEBElICHbl HEBEPHO JHOO COBCEM
HE NIepPEBEJICHBL.

7.Y4yeOHO-MeTOAMYEeCKOe M MH(POPMALHOHHOE 00ecnedeHUe THCIUIIIMHBI
A) OcHoBHas IuTEpaTypa
1.Amryp6exosa T.U. Business English [Tekct]: yuebnoe mocodbue. — T.M. Auryp6exosa.
Maxaukana: UTIL ATY. — 2018.
2.I'ycnsixoBa, A.B. Business English in the New Millennium : yue6Hoe nocobue /
A.B. I'ycnsikoBa ; MuHucTepeTBO 00pa3oBanus U Hayku Poccuiickoit deaepanun, MOCKOBCKHI IEAarorHyeCKHii
TOCYAapCTBeHHBIN yHHBepcuTeT. - Mocksa : MIII'Y, 2016. - 180 c. : nn. - bubnuorp. B xH. - ISBN 978-5-4263-




0358-4 ; To xe [Dnekrponnbiii pecypc]. - URL: http:/biblioclub.ru/index.php?page=book&id=472847
(21.09.2018).

3.I'aparyns C.U. AHrmmiickuii si3bIk 1uist ienoBoro obmenus -Pocros u//1; ®ennkc, 2013.-268 c.

4.0BunHHKKOBa, 11.M. The course of business English for the linguistic department :

yaeOHoe nocobue / I.M. OpunHaEKOBa, B.A. Jlebenesa ; pen. C.C. Xpomosa. - Mocksa : EBpa3uiickuii OTKPBITHIH
uHCTHTYT, 2010. - 301 c. - ISBN 978-5-374-00361-1 ; To xe

[DnexTponnsii pecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=90921 (21.09.2018).

bB)/lonoanumensnan rnumepamypa

I'ymoBsckas, I'.H. Anraumiickuii 361k npodeccnonansioro obmenns=LSP: English for
professional communication : yae6roe mocobue / I'.H. 'ymoBckas. - Mocksa :

WznatensctBo «@muaTaR, 2016. - 218 c. - Bubmmorp. B xH. - ISBN 978-5-9765-2846-8 ; To xe [ DneKTpOHHBIH

pecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=482145 (21.09.2018).
[leBenéna, C.A. JlenoBoii anruiickuii : yueOHoe nocodue / C.A. 1llesenésa. - 2-e u3.,

nepepal. u jom. - Mocksa : FOnutu-/lana, 2015. - 382 c. - ISBN 978-5-238-01128-8 ; To ke [DneKTpOHHBII
pecypce]. - URL: http://biblioclub.ru/index.php?page=book&id=436816 (21.09.2018).
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8. [lepeuens pecypcoB HH(POPMAIMOHHO-TEJIEKOMMYHUKALMOHHOI ceTU «IHTEepHET», HEOOXOAUMMBIX sl
OCBOEHMSI JMCHUIIUHBI (MOIYJIST)

Ilpu mpoBeieHUN MPAKTUYECKUX 3aHSITUN M0 AUCHUIUIUHE «J[elOBOM HMHOCTPAHHBIN S3BIK» HCIOJIB3YETCs
Clle/lyrolIee MPorpaMMHOe 00ecTieueHre COBPEMEHHbBIX HH(OPMAI[MOHHO — KOMMYHUKATUBHBIX TEXHOJIOT U
WuTepHET-pecypcrl: aHTIosA3bIgHbIe calThl: http://www.wikipedia.com; http://www.krugosvet.ru;
http://www.diplomotahes.com; http://www.lenta.ru; http://www.comersant.ru; http://www.uno.org;

-niorckoBas cuctema Google st morcka uHGOPMAIMY Ha 10 TEMaM, BHIHOCUMBIM Ha CAMOCTOSTENIbHOE H3yUYCHHE;

-y4eOHbIe TOcoOus U y4eOHO-MeToIuecKre pa3paboTku HayyHoi oubmmoreku JITTY;

-3JICKTPOHHBIN PeCypCHBIi LIeHTp HayuHou oubnuoteku AI'TIY; “Wikipedia™ http:/www.wikipedia.org
www.bbclearningenglish/com (section “Business English”)
http://www.businessenglishonline.net/InCompany/intro.htm
http://www.dialogueworks.com/pages/blogs.php
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http: //WWW kwmtessentlal co.uk/cultural- serv1ces/cross cultural communication.html

http: //marketmg about. com/od/pubhcrelatlon1/a/orgamzmgapressconference htm
http://www.ehow.com/how_4494650_prepare-press-conference.html

9. MeToauyeckue yKkazaHusi JJ1s1 00y4aromuXxcsi 0 0CBOEHUIO TUCIUITUHbI

OOyueHne MHOCTPaHHOMY S3BIKY 110 JJAHHOM NPOTrpaMMe TOTOBHUT K JEIOBOMY OOILIEHUIO Ha aHTJIMHCKOM

SI3BIKE, KaK B MPO(eCCHOHANBHOMN AEATEIbHOCTH, TaK U B IIOBCEAHEBHOM JKU3HHM, a TAK)KE YUUT YUTATh U IOHUMATh

TEKCTHl 3KOHOMHWYECKOW HaNpaBJIeHHOCTH, yYHT IHCATh AHHOTAIMM W pedepar, MucaTh NHChMa YacTHOTO M
JIeTIOBOTO XapakTepa. B mporpammy BKIIIOUEHa CIIEUATIbHAS TEPMHHOJIOTHS SI3bIKA JIEIOBOTO OOIIEHNSI.

HeobxoauMo pa3pabarsiBaTh COBMECTHO C IIPENOJaBaTeNeM HHIWBHUAYAIbHBIH alrOPHUTM CaMOCTOSTEIbHON
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paboTs! ¥ paboTHI Ha 3aHATHAX. OCHOBHAsI peKOMEHAalHsl, 00ecIeYnBaloas

ycIiex IpH OCBOEHHH, KaK OTIEIBbHBIX TEM, TaK M Kypca B IIeJIOM - CUCTeMaTHuIecKasi paboTa Haj

3aJJaHUsIMU, KOHKPETH3UPOBaHHBIMH B 11.3, «CoJiep)kaHre CaMOCTOSTEeIbHON paboThl». BhINONIHAS 3a1aHus, CTYAEHT
KOHTPOJIMPYET CTCICHb YCBOCHUS MaTepualla U, €CJId OH HE B COCTOSHHMH BBIIOJIHWTH TO WM WHOE 3aJaHUE, OH
JIOIDKEH BHUMATENBHO IPOYUTATH COOTBETCTBYIONIEE MPABUIIO 0 PEKOMEHIOBAHHOM IUTEpaType. Iocne
3aBEpPLICHHUSI KaXKI0To OJI0Ka TeM, IPETIoiaBaTellb JaeT «TBOPUECKUE)» 33/1aHMS: HAIMCAHUE CBA3HBIX PacCyXICHHH,
BBICKa3bIBAHUH, aHHOTAIMH U pe)epaToB, MMCEM JIMIHOTO U JIEIOBOTO XapaKTepa, MOJrOTOBKA YCTHOTO COOOIIEHNUS
10 3a/laHHOW TeMe, TOATOTOBKa K pONeBOH urpe, Hampumep, «OTkpbITHe coOcTBeHHOro OmzHeca». Ha 3To
OTBOJUTCS] JOCTATOYHOE KOJIMYECTBO YaCOB HA CAaMOCTOSTENBHYIO MOATOTOBKY. Ilonck 1 cOop MaTepuana I0KEH
OCYLIECTBJIATBCSA CTYIEHTAaMH CAaMOCTOSITEIbHO M3 COOTBETCTBYIOLMX MCTOYHUKOB: IEPUOJUYECKUX W3JIaHUM,
HAay4HO — MOMYJSIPHBIX TEKCTOB, HAy4YHBIX cTareil, MoHorpadwuii, HTepHeT - pecypcoB. [Ipu monroroBke Takux
KOMMYHHMKaTUBHO-ODUEHTUPOBAHHBIX 3aJlaHUM: PpOJIEBBIX UIp, TIPYIIOBBIX JUCKYCCMM M T.II. CIEIyeT
NPUIEPXKUBATHCS CLIEHAPHSI, pa3pab0TaHHOTO COBMECTHO C IIPETIOIaBaTEISIM.

10 . IlepeyeHbs MHPOPMAMOHHBIX TEXHOJIOTHI, HCIOJIb3yEeMbIX IIPH OCYLIECTBJICHUH 00Pa30BATEILHOIO
npouecca no JMCHUIIMHe (MOAYJII0), BKJII0Yasi epeyeHb NPOrpaMMHOro odecrnevyeHusi U MHGOPMALHMOHHBIX
CIPaBOYHBIX CHCTEM (MPH HEOOXOTUMOCTH)

[lpu mnpoBeneHWM MPAKTUYECKUX 3aHATHH 10 AWCHHIUINHE «HOCTpaHHBIA S3BIK B TPOQECCHOHATBHOM
KOMMYHUKAIIMN» HCHONB3YIOTCS CIEAYIOIME MpPOrpaMMHBIE OOECIICUCHHS COBPEMEHHBIX WH(OpMALMOHHO —
KOMMYHUKATUBHBIX TexHojoruit: Microsoft Office, Excell, cnoBape-niepeBoqunk ABBYLingvo 12, obyuatorue
nporpammel: «Speaking English», «Tell me more», « Aurnuiickuii Ha Ypay, «IIpodeccop Xurruuc. AHTIHACKHN
0e3 akneHTa», « M IHTepaKTHBHBIA yU4eOHHK MO0 COBPEMEHHOMN IpaMMaTHKe aHTIIHMHUCKOTO s3bIKa», «CaMOy4YHuTeNu 1o
AQHTJIIMHCKOMY SI3BIKY»; MHTepakTuBHBIE Kypchl «TOEFLy»; TpeHHHroBBIE MPOrpaMMbl MO TPaMMAaTHKE U JIEKCHKE,
TECTOBbIE 3aJaHusl MO0 AHIIMHCKOMY SI3BIKY: « TecThl 10 aHTIMHCKOMY S3BIKY»; Y4eOHbIE MOcoOHMs M ydeOHO-
METOMYECKHE pa3padboTku HayuHo# onbimortexku AITIY.

11. MaTepua/jibHO-TeXHUYECKOE OOecreyeHue AU CUMIIMHbI

[IpuMeHeHHe COBpPEMEHHBIX OOpA30BaTENIbHBIX TEXHOJOTHH, B PaMKax KOTOPBIX PEalnu3yeTcsi OCBOCHHE
JMCLIUIUIMHBI, IPEeIIoiaraeT UCIONb30BaHNE aKaJeMIUECKON ay JUTOPUH JUTS IIPOBEICHHS IPAKTHYESCKUX 3aHATHH C
HEOOXOAMMBIMU TEXHHYECKUMH CPEACTBAMH (KOMIIBIOTED, HMPOEKTOp, 3KpaH, MHTEPAKTHBHAsA NOCKA, ayAuo- M-
BHUJIEO aIlllapaTypbl, MeANa3al C BO3MOXKHOCTBIO IIPOCMOTPA CIlyTHUKOBOT'O TEJIEBUACHUS HA HHOCTPAHHOM SI3BIKE).

Cpencrea 00yueHHs1 BKIIOYAIOT y4eOHO-CIIPABOYHYIO JIUTEPATypy (PEKOMEH/IOBaHHbBIE YUCOHUKH U y4eOHbIC
nocoOus1, ClIoBapH, y4eOHbIe 1 ayTeHTHYHBIC NIeYaTHbIe, ayANO0- U BUieoMaTepualisl, IHTepHET-pecypehl).

[porpammer: Microsoft PowerPoint 2007, Adobe Acrobat nmu6o Foxit Reader.

Harnsnueie, aynnoBu3yanbHble, TEXHUYECKUE CPECTBA OOyUSHHUSI: KOMITBIOTED, MYJIbTUMEHA, ayIUOBU3yaIbHbIE
MaTepHabL.

12.Cﬂeuna.m>m>1e yciaoBus AJisi HHBAJIU/A0B U JIMI € OrPAaHUYEHHBIMH BO3MOKHOCTAAMH 310POBbHA

CHeL[l/Iaﬂbele yciaoBus 06yqu1/1;1 1 HalpaBJICHUA pa60Tm C MHBaJIMJaMU M JHUOaAMH C OTpaHUYCHHBIMU
BO3MOXHOCTSIMH 37I0POBBS (ajice - 00yJaroIuecs: ¢ OrpaHMYCHHBIME BO3MOKHOCTSIMH 3/I0POBbBsI) OIMPE/ICIICHBI Ha
OCHOBaHHUU:

- ®enepanpHOro 3aKoHa OT 29.12.2012 Ne 273-33 «O6 obpa3osanuu B Poccuiickoit enepanumy;

- GepnepanbHoro 3akoHa ot 24.11.1995 Ne 181-®3 «O coumanpHOM 3amuTe HMHBAIWAOB B Poccuiickoit
denepanum»;

- mpuKa3a MuHuCTEepcTBa 00pazoBaHus U Hayku Poccuiickoit @epepannu (MunoOpHayku Poccun) ot 5
anpens 2017 1. Ne 301 «O06 yrBepxkmenun llopsimka opraHm3alliii M OCYIISCTBICHHS 00Opa30BaTENbHOM
JIESITETBbHOCTH 10 OO0pa3oBaTeIbHBIM IIpOTpaMMaM BBICIIETO 0O0pa3oBaHUS — MporpamMMmaM OakaiaBpHara,
IpoTrpaMMaM CIICIUATUTETa, IPOrpaMMaM MarucTpaTypb»;

- METOOUYCCKHUX peKOMCH}IaHI/If/'I IO OpraHu3anuu o6pa3013aTenLHoro mpouecca i O6y‘-ICHI/I$[ WHBAJINA0B U
JML ¢ OrpaHUYCHHBIMU BO3MOKHOCTAMU 3JI0POBHA B O6paSOBaTeﬂLHbIX Opranu3alusax BBICHICTO o6pa3013aH1451, B
TOM YHCJIC OCHAIIICHHOCTH 00pa30BaTeIbHOTO MPOoIlecca, YTBEPKACHHBIX MuHoOpHayku Poccun 08.04.2014 Ne AK-
44/058H).

IMom cmenuampbHBIMU YCIOBHSIMU JJISl TMONydYeHHS OOpa3oBaHHs OOYydYarOMUXCS C OTPaHHYCHHBIMU
BO3MOXKHOCTSIMH  3]IOPOBbSI TIOHUMAIOTCS YCJOBHS OOYYCHHS, BOCIHTAHHWS W pPAa3BUTUS TaKWX CTYICHTOB,
BKIIIOYAIOIINE B ce0s HCIONBb30BaHUE NPU HEOOXOAWMOCTH aIalTUPOBAHHEIX O0pa30BaTEIBHBIX MPOTPAMM H
METOJIOB OOYYEHHS W BOCHHTAHUS, CIICIIUANBHBIX YICOHUKOB, YIEOHBIX MOCOOWMA M AUIAKTHYECKIX MATEpHAIIOB,
CHECMANBHBIX ~TEXHWYECKHX CPEACTB OOYy4YeHHS KOJUIGKTHBHOTO W  HWHAWBHAYAJIFHOTO  IIOJB30BaHMUS,
MPEIOCTaBICHNE YCIYyT acCHCTeHTa (IIOMOIHHKA), OKAa3BIBAIOMIETO HEOOXOMMMYI0 IIOMOINb, IPOBEICHHE
TPYNIIOBBIX W MHAWBUAYAIBHBIX KOPPEKIIMOHHBIX 3aHATHI, 0OeCIiedeHre JOCTyIa B 3MaHHs By3a U JPyTHE YCIOBHS,
0e3 KOTOPBIX HEBO3MOXHO WJIM 3aTPyJHCHO OCBOCHHE O0pa30BATEIBHBIX MPOrpaMM OOYYarONUXCSA C
OIrpaHNMYCHHBIMU BO3MOKHOCTAMU 3J0POBbA.



OOyueHne B pamMKax y4eOHOW IUCHUILIMHBI OOYYalOIIMXCS C OrPaHUYCHHBIMH BO3MOXKHOCTSIMH 3JI0POBBSI
OCYIIECTBIISIETCS. HMHCTHTYTOM C YY€TOM OCOOEHHOCTEH IICMXO(H3NYECKOrO pa3BUTHS, WHAWBUIYaIBHBIX
BO3MOXKHOCTEH M COCTOSIHHUS 3/10POBbSI TAKUX 00YJaAIOIIUXCSL.

OO0yuenne 1Mo y4eOHOW ANCHMIUIMHE OOYYAIOIIMXCSl ¢ OTPaHMYCHHBIMH BO3MOXKHOCTSMH 3/I0POBBSI MOXKET
OBITh OPraHU30BaHO KaK COBMECTHO C APYTUMH OOYYaIOIMMHECS, TaK ¥ B OTACIBHBIX IPYIIIaX.

B mensx 1ocTymHOCTH 00y4eHHMS [0 JUCHUIUIMHE 00SCTIeYHBACTCS:

1) U1 M1 ¢ OrpaHUYECHHBIMH BO3MOXKHOCTSIMHU 3JI0POBBS 110 3PEHHIO:

- HaJu4Yue aJIbTepPHAaTUBHOW BepcHHM oQuIuanbHOro calTa HMHCTHTYTa B ceTH «UHTepHeT» s
CI1a00BUISAIINX

- BeCh HEOOXOIUMBIH ISl M3YUEHHs MaTepuall, COrIacHO y4eOHOMY IJIaHy (B TOM YHCIe, AJIsl 00yYaroIXCst
M0 UHAUBUAYAIBHBIM Y4eOHBIM IJIaHAM) MIPEIOCTABISECTCS B 3JICKTPOHOM BHJIE Ha JTUCKE.

- HHAMBHyalbHOE paBHOMEpHOE ocBeleHne He MeHee 300 rokc;

- IPUCYTCTBHE ACCUCTEHTA, OKa3bIBAIOILET0 00yYaroIeMycsi HEOOXO0IUMYIO IIOMOIIIb;

- o0ecrieueHHe BO3MOXKHOCTH BBIITyCKAa AJIbTEPHATHBHBIX ()OPMATOB IIEYATHBIX MaTepHalioB (KPYITHBIHA
mpudT wiK ayanodaiiisr);

- obecnieyeHHe JOCTyIa O0YYarOLIErocs, SBISIOIIETOCS CIICIBIM M UCIIOJIB3YIOLIEro co0aKy-IPOBOIHUKA, K
30aHUIO HMHCTUTYTA.

2) ISl JIHL ¢ OTPAaHWYCHHBIMH BO3MOXKHOCTSIMHU 3JI0POBBS 1O CIIYXY:

- HaJIM4Me MUKPO(OHOB M 3ByKOYCHIIMBAIOIISH anmnapaTypbl KOJUIEKTHBHOTO IOJIB30BaHUS (ay JHOKOJIOHKH);

3) An4 OMIl ¢ OTpaHUYCHHBIMH BO3MOXHOCTAMH 3[0POBbS, UMCIOIIUX HapyLIEHHs OMOPHO-ABUraTelIbHOIO
armapara, MaTCpUaJIbHO-TCXHUYCCKUE YCIIOBHUA JTOJIKHBI obecreunBaTh BO3MOXKHOCTH 6CCHpeH${TCTBeHHOFO
JocTtyna 06y‘IaIOH_II/IXCH B y'—Ie6HLIe MOMCIICHUs, CTOJIOBLIC, TYaJIETHBIC W APYIru€ IMOMCIICHUA OpraHu3anuu, a
TaKKe NMpeObIBaHNS B YKA3aHHBIX [TOMEIEHUAX (HaIW4Ke MaHyCcoB, IOPyYHEH, paclIipEeHHbIX JIBEPHBIX IPOEMOB U
JPYTHX MIPUCTIOCOOICHUIA).

[Tepen HauasoM 0OydYeHHS MOTYT TPOBOJIUTHCS KOHCYJIBTAaTHBHBIC 3aHSTHS, MO3BOJIAIONINE CTYACHTaM C
OTpaHWYEHHBIMH BO3MOXKHOCTSIMH a/IallTUPOBATLCS K Y4eOHOMY ITpoLieccy.

B nmpoumecce BemeHuss  y4eOHOM — OUCLMIUTMHBL  HPO(ECCOPCKO-NPENOaaBaTeNbCKOMY — COCTaBY
PEKOMEHIYEeTCsl WCIIONB30BaHHE COLMANbHO-aKTUBHBIX U PEe(IIEKCHBHBIX METOJIOB OOy4YEeHHs, TEXHOJOTHI
COLIMOKYJBTYPHOH peabWiuTanmMd C LeJIbl0  OKa3aHWs I[IOMOIIM OOYyYaloIMMCs C  OrpaHHYCHHBIMU
BO3MOXKHOCTSMH 3[J0pPOBbSl B YCTAHOBJIICHWHM IOJHOLCHHBIX MEXJIMYHOCTHBIX OTHOIUICHHH C JOPYTUMH
o0yJaromuxcs, CO3JaHAN KOM(OPTHOTO IICHXOJIOTHYECKOT0 KIITMMaTa B y4eOHOM rpyrIe.

Oco0eHHOCTH MPOBEAEHHS TEKyIIeH ¥ POMEXYTOYHOH aTTeCTalMy 110 AUCLUIUIMHE U1 00y4alomuXcs ¢
OTPaHNYECHHBIMH BO3MOMKHOCTSIMH 3JI0pPOBbSl YCTAQHABIMBAIOTCA C yYETOM HHIMBHAYaIbHBIX NCHXO(QH3NYECKUX
ocobeHHOCTeH (YCTHO, MICEMEHHO Ha OyMare, MICEMEHHO Ha KOMIBIOTEpe, B (hopMe TecTupoBaHus U apyroe). [Ipu

HCO6XO,HI/IMOCTI/I MPEAOCTABIIAETCA TOMMOJIHUTEIIBHOEC BPEMS )11 TOATOTOBKH OTBETA HA 3a4€TE UJIN DK3aMCHE.

ABTOp (b1): Marammapos P.11I. nonent, k.¢.H. -Paboyas mporpamma AUCIUTUTHHBI

«HOCTpaHHBI S3BIK B MPOPECCHOHATHHON KOMMYHUKAIIUIY



