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LEJIb OCBOEHMS TUCHUTIIMHBI (MOIYJIS)

Heabro  ocoenuss  guciumuimHel  B1.0.02.02  «MHocTpaHHBIH  A3BIK B
npogecCHOHAIBHON KOMMYHMKALIMH»  SIBJISIETCS  3aKpPEIUIEHWE 3HAHUM, IOJyYEHHBIX
MarucTpaHTaMu B MpEAbLIYIIEM dTare oOydeHus - OakanaBpuar, U JajbHeHIee uxX yriayoieHue
3a CUeT U3YYEHHUS A3bIKa NPO(HECCHOHAIBHOW KOMMYHHUKAIUH.

Ilenp naHHOW HpoOrpaMMbl — pa3BUTHE y CTYJIEHTOB MarucTpaTypbl YMEHMH U HaBBIKOB
oO0I1eHus B YCTHON U MUCbMEHHON (pOopMe B TUIIMYHBIX CUTyalUsX B cepe npodeccnoHaIbHON
KOMMYHHUKAIlMM, a TaKkXe COBEPILIEHCTBOBAHUE S3bIKOBOM U  00uienpodeccuoHalbHON
OMITIETEHIINH.

JloCTH)KEHHIO TaHHOH LT CIOCOOCTBYET pelIeHUe CIeTyIOIuX 3a4ay:

- pa3BUTHE HHTEpeca K DPUMEHEHUIO HWHOCTPAaHHOIO S3blKa B  IPaKTUKE
camMo00pa30BaTEIbHON JAEATEIBHOCTH MIEIarora;

- pa3BUTHE KOMMYHHUKATUBHBIX YMEHHI MaruCTpaHTOB;

- Ppa3BUTHE MEXKKYJbTYpHBIX 3HAHUM M YMEHHH, KOTOpbIE IO3BOJSIOT MarucTpaHTy
OpPUEHTUPOBAThCSI B PA3IMUYHBIX TUMNAX KYJIbTYp M COOTHOCHUMBIX C HHUMH HOpPM J€JIOBOTIO
OOIIIEHH;

- pa3BUTHE 3HAHUN U YMEHUH COCTABJICHUS JIEJIOBON KOPPECHOHACHLIMU HA HHOCTPAHHOM
A3BIKE;

- OBJIAJICHHE TEXHUKOW YTEHHUs, TepeBoja M peQepupoOBaHHUS AyTEHTHYHBIX TEKCTOB
JIeJIOBOM TEMATHKHU.

CryaeHTbl  JOJMKHBI  YMETh  OCBEIIaTh  Pa3HOOOpa3HbIE  BOIPOCHI,  IPABHIBHO
CHUHTAaKCUYECKHM M CTWINCTUYECKH OpPraHM30BaTh CBOIO pPEYb, IPOBOAMUTH AHAIU30B TEKCTOB
JIEJIOBOI HANpaBIEHHOCTH. PaGota Hajg coBeplIEHCTBOBaHMEM S3bIKa BEIETCS Kak Ha
MaTtepuaje MHCbMEHHbIX padoT, Tak M YCTHO C TMOCIEAYIOUIMM KOMMEHTHPOBAaHHEM,
oOcyX/aeHueM M paboToW HaJ MHIMBUAYAIbHBIMH W TUIOMYHBIMU ommOkamu. IIpu otOope
METOJMYECKOr0 MaTepuana ocodoe BHUMaHHE HEOOXOAUMO YIENATh 3PPEKTUBHBIM IpUEMaM
AaKTUBHOIO OOy4Y€HHs, a TaKKe JOCTHUKEHHUSIM COBPEMEHHBIX METOAMK (KOMMYHUKATHBHOIO U
MHTEHCUBHOIO0 00y4€HHUs, UTPOBOI'O MOJIEIMPOBaHus). B Xxone 1aHHOro Kypca CTYJIEHT J10JIKEH
NpUOOPECTH TpPaBUIbHBIE MPOU3HOCUTENIbHbIE HABBIKM, HAyYUTHCS CBOOOJHO M MPaBUIBHO
M0JIb30BATHCS TPaMMaTHYECKMMH KOHCTPYKIMSIMH aHIJIMMCKOIO $3bIKA, OBJIAZIETh TOCTATOUYHO
OOIIMPHBIM CIIOBAapEM M HAYUYHUTHCS CTHIUCTUYECKH NMPaBHWIBHO O(OPMIIATH CBOIO PeUb Kak
YCTHYIO, TaK ¥ IMCbMEHHYIO.

Kon NHaukaTopsl 10CTHAKEHUS
Coaep:xanue KOMIETEHUNH N
KOMIIETCHIIUHN KOMIICETCHIIUHN




VK-4

Cnocoben
COBPEMCHHBIC
KOMMYHHKATHBHBIC TEXHOJIOTHH,
B TOM 4YHCJIE Ha WHOCTPAHHOM
(bIX) s3bIKe(ax), JUISL
aKaJeMHYECKOI0 H
npodeccrnoHaIbHOTO
B3aHlMOJCICTBHUA.

MNPUMCHATH

YK-4.1. VYwmeer BBIOMpaTh  Ha
TOCYAapCTBEHHOM W WHOCTPAHHOM (-BIX)
A3bIKaX KOMMYHHKATHBHO HpHUEMIIEMBbIC
CTWJIM JIJIOBOTO OOIIEHUs, BepOabHbIC
u HeBepOaJIbHbIE CpeacTBa
B3aMMO/ICHCTBUS C TAPTHEPAMH

YK-4.2. YmMmeer HCII0JIb30BaTh
MH(pOpPMaMOHHO-KOMMYHHUKAIIMOHHBIE
TEXHOJIOTUM TPH TOUCKE HEOOXOIUMOMn
uHpopmManuu B  Tpolecce  pelIeHHs
pa3IMYHBIX KOMMYHHUKATHBHBIX 337124 Ha
TOCYAapCTBEHHOM U MHOCTPAaHHOM (- BIX)
S3BIKAX.
YK-4.3.
HEePENNCKY,

YMeeT  BeCTH  JIENOBYIO
YUUTbIBAs  OCOOEHHOCTHU
CTHJIUCTUKH O(pUIMATBEHBIX u
Heo(PHIMATEHBIX MMCceM,
COLIMOKYJBTYPHBIE paznuuusi B (opmare
KOPPECIIOHJICHIINA Ha TOCYAapCTBEHHOM
U MHOCTPAHHOM (-BIX) SI3BIKaX
VYK-4.4. YMeeT KOMMYHHKaTUBHO U
KyJIbTYPHO TPUEMIIEMO BECTH YCTHBIC
JIeIOBBIE  Pa3TOBOPHI B TIpoIiecce
po(hecCHOHATFHOTO B3aUMOICHCTBUS Ha
roCy/1apCTBEHHOM U HHOCTPAHHOM (-bIX)
A3BIKAX.
YK-4.5.JlemoncTpupyer yMEeHUe
BBINOJIHATh TE€PEBOJ AKAJEeMHUUYECKHX U
npodeccuoHanIbHbIX TEKCTOB c
MHOCTPAHHOTO (-bIX) Ha
rOCYIapCTBEHHBIN A3bIK.

OIIK-8

Cnocoben IIPOEKTUPOBATH
HGH&FOFH‘IGCKYIO ACATCIIBHOCTD
Ha OCHOBE crernuaabHbIX
Hay4HbIX 3HAHUN U PE3YJIbTATOB
HUCCIICIOBAHUM.

OIIK-8.1. 3Haer 0COOEHHOCTH
NeAarorn4eckou JESTENIHOCTH;
TpeOoBaHUs K cyOBbeKTam
NeJarornyeckou JESITENIbHOCTH;

pe3ynbTaThl HAYYHBIX WCCICOBAHUN B
cdepe negaroru4eckoil 1esTeaIbHOCTH.
OIIK-8.2. Ymeer HCIIOJIb30BaTh
COBPEMEHHBIE  CIEIHaJbHble Hay4HbIE
3HAaHUS W Pe3yJbTaThl UCCICTOBAHUN IS
BbIOOpAa METOJIOB B  IEAaroruyeckKoi
TeSITeTbHOCTH.

OIIK-8.3. Bnaneer meronamu, ¢Gopmamu
u cpeacTBaMu TMeTIarOrMIeCcKon
JeSITeIbHOCTH; OCYLIECTBISIET HUX BBIOOD

B 3aBUCHMOCTH oT KOHTEKCTa
npo(eCCUOHANBHON ~ JESATENbHOCTH  C
y4eToM pe3yJIbTaToOB Hay4YHBIX

HUCCIIENOBaHUI.




2. MECTO JIJUCHUIJIMHBLI B CTPYKTYPE OCHOBHOM
MMPO®ECCHOHAJBHOM OBPA30OBATEJIBHOM ITPOI'PAMMBbBI

Huctumumnaa b1.0.02.02 «MHOCTpaHHBIH A3bIK B TPOGECCHOHATBHON KOMMYHHUKALIUN

OTHOCUTCSI K 00s13aTeJIbHOW 4acTu u Moaymo B1.0.02 «IIpodeccnonanbHas
KOMMYHHKAIUs» y4eOHOTO 1UiaHa (OCHOBHOH mpodeccHOHAIBHON  00pa3oBaTelbHON
porpamMMbl)  MOJATOTOBKM  MarucTtpoB 1o  HampasieHuto 44.04.01 «Ilemarornueckoe

oOpa3zoBanue», npoduib «llegaroruka onapeHHOCTHY.

Juctummuaa b1.0.02.02 «MHOCTpaHHBIN S3bIK B MPO(HECCHOHATLHON KOMMYHHKAIIUN)
Oasupyercss Ha KOMIIETEHIUSX, 3HAHUAX, YMEHHMSIX M HaBbIKaX, C(HOPMHPOBAHHBIX Yy
00ydaromuxcs B pe3yibrare o0ydeHus B cpeiHel 001eo0pa3oBaTeIbHON MIKOJIE U B PE3yJIbTaTe
ocBoeHuss juctumuind  OIIOIT GaxanaBpa «lIpakTHueckuif Kypc aHIVIMMCKOTO —SI3BIKay.
Huctunmmna «VHOCTpaHHBIA S3BIK B MPO(ECCHOHATFHOW KOMMYHHKAIIMW» O0ECIeunBaeT
yTIyOJICHHYI0 TMOATOTOBKY CTYJACHTOB-MAaruCTPaHTOB K pPa3HOOOpa3HON MpodecCHOoHaTbHOU
NESTEIbHOCTH, CBSI3aHHOM C KCIOJB30BAaHMEM 3HAHUM M yYMEHUH B 00JIACTH WHOCTPAHHOTO
B CMU,

MemenLTypHoﬁ KOMMYHUKAIINH. 3HaHHEe S3bIKa HCO6XOI[I/IMO AJIL MAaruCTpaHTOB JJIsI U3YUCHUA

A3bIKa B YUPEXKIEHHUSX 00pa3oBaHMs, KyJIbTYpbl, YIIpaBJICHUS, B obnactu
MH(POPMALIMOHHBIX PECYPCOB Ha aHTJIUICKOM SI3bIKE.

Komnerenmuu, chopMupoBaHHbIE B IPOLECCE WM3YUYEHMS] JUCLMIUIMHBL, HEOOXOIUMBI
JUIl OCBOEHHs COACPKAaHMUs IUCLUILIMH: «MeToauka InpenojaBaHus AHIVIMMCKOTO S3bIKA B
YCIIOBUSIX MHOTOSI3BIYUSA», «AHITIMHACKUAN SI3BIK  JUISI  MEXKYJBTYPHOM KOMMYHHKAILUN»,

JUCIUIUINH 10 BBIOOPY CTYJIEHTA, BBINOJIHEHUS 3aJaHuil (y4eOHOW, MpPOU3BOJACTBEHHOU

IMPAKTHK, HaquO'HCCHCHOBaTeHBCKOﬁ pa6OTBI) 1 OOATOTOBKHU K HTOIOBOM aTTECTAIlUH.

3. INTAHUPYEMBIE PE3YJIBbTATBI OBYYEHMUS 110 JUCIHUIIJIMHE

(MOAYJIO)
JlucuuninuHa HarpaBieHa Ha GOPMUPOBAHUE CIEIYIOMIMX KOMIETSHIIUN BbIMTYCKHHUKA:
YK-4, OIIK-8.
B pesynbrare uzyuenus Moayssi oOyqaroniuecs JOJKHBI:
Kon 3Haer YmMmeer Baageer
KOMIIETCHIIM U

YK-4 - JIEKCUKY - BBIOMpATh U - HaBbIKaMU TOBOPEHUS Ha
YK-4.1. WHOCTPAHHOTO SI3bIKA, KOPPEKTHO MOBCE/IHEBHBIE U OBITOBBIC
Brnaneer MTO3BOJISIFOIILY O HCIOJIb30BaTh TEMbI Ha ”HOCTPAHHOM
CHUCTEMOM HOPM | OCYLIECTBIIATH YCTHYIO | JIEKCUYECKUE €IMHULIBI, | SI3bIKE HA YPOBHE HE HMXKE
pycckoro W TUCHbMEHHYO COOTBETCTBYIOIIINE B1-Bl+;
JUTEPATYpHOTO | KOMMYHHMKALIUIO B KOHKPETHOU -HaBBIKAMU YTEHUS U
SI3bIKA TIPH €TO | paMKaxX MOBCEIHEBHOTO | KOMMYHUKATUBHOM MOHUMAaHUS TEKCTOB
WCIOJIb30BaHUU | OOIIEHUs B OBITOBOM U | CHTYyaIluy; Pa3HBIX )KaHPOB Ha
B KauecTBe npodeccroHanbHOM - UCII0JIb30BATh MHOCTPAHHOM SI3bIKE,
rOCy/IapCTBEHHO | CPEJE; rpaMMaTH4ECKue JIEKCUYECKH U
ro sizpika PO u | - rpaMMaTuyecKui (hOpMBI HHOCTPAHHOTO | TPaMMaTHYECKU
HOpMaMH Marepuan, SI3bIKa HA YPOBHE, COOTBETCTBYIOIINX
WHOCTPAHHOTO MO3BOJISIOIINI BECTH obecreunBaroIieM ypoBHIO He HUke B1-B1+;
(bIX) s13bIKA(OB), | KOMMYHHUKAIMIO Ha YCIICLIHYIO - HaBbIKaMU MMHCbMa HA
UCIIOJIb3YeT MHOCTPAHHOM SI3bIKE€ HA | KOMMYHHKAIHUIO; MHOCTPaHHOM SI3bIKE Ha
pa3jInyHbIC ypoBHe B1-Bl+ B - pacro3HaBaTh U ypoBHe He Huxke B1-Bl+;




(bopMBbI, BHIBI

COOTBCTCTBHHU C

[IOHUMATh B YCTHOU U

- HaBbIKaMH CJIBIIIIATD,

[e1arOrH4ecKon
nmpoOJeMbl Ha OCHOBE
COBPEMEHHBIX HAYYHBIX
3HAHUW W MaTepuagoB
MeJaroru4eckux
HUCCIIETOBAHUN.

YCTHOHN U MEXIyHApOAHOU MIUCbMEHHOU pedn pacro3HaBaTh U a/IeKBaTHO
MMHUCbMEHHOU CHUCTEMOM rpaMMaTU4ECKUE pearupoBarb Ha
KOMMYHHKAIUU. | cCepTU(HUKALMOHHBIX ¢dbopMBbI Ha ypOBHE 3BYYalllyl0 peub Ha
YPOBHEU BiIaICHUS JIOCTaTOYHOM, JIJIsi WHOCTPAHHOM SI3bIKE Ha
WHOCTPAHHBIM SI3IKOM | TOHUMAaHUS ypoBHe B1-B1+.
(nanee — yposenb B1- IrpaMMaTH4ECKOrO
Bl1+). €IMHULIBI
BBICKA3bIBaHUSI.
YK-4.3. -MIpaBWIa U  HOPMBI | - COCTABJIATh | -  HAaBBIKAMHU  JIEJIOBOM
OcymiecTBisieT | KOMMYHUKAIMU U | SJIEKTPOHHBIEC NMHUCbMA U | KOMMYHUKAIIUU Ha
KOMMYHHKAIMIO | B3aUMOJCHCTBUSA B | Ipouue THUIIBl | THOCTPAHHOM SI3BIKE;
B IU(POBOH 1 poBoii cpee; COOOIICHMIA, - HaBbIKAMH TTOHMMaHUS
cpene s - HOPMBI  PEYEBOTO | UCMOJIb3YEMBIX JUIsl | KHOCTPaHHOTO A3bIKa
JOCTHKECHUSI STUKETa, MPHUHATHIE B | BUPTYAIbHOTO Meua JIUCKypcea.
npodeccuonalb | nudpoBom oO1eHus;
HBIX 1LIeJIeH 1 MIPOCTPAHCTBE; - opopMIIATH
s¢dexTuBHOrO | - MPUHLUIIBI | SIEKTPOHHbIE
B3aUMOJICHCTBU | pa3MeIleHUs COOOIIEHUsI C Yy4YeTOM
o nHpopmauu B | CHTyalluH 00I1IeHHS,
pa3IMYHBIX  pasjenax | B3aMMOOTHOIICHUI
BUPTYaJIbHOTO YYaCTHUKOB
MPOCTpaHCTBa (CaThl, | KOMMYHHUKAILIUU U T.I1.;
COLIMAJIbHBIE CETU U | - HCKaTh U HAaXOJHUTh
T.IL.). HE00X0IUMYIO0
UHpOPMALINIO B
HWHOSI3IYHOM
ppoBOM
MIPOCTPAHCTBE .
OIIK-8. - COBPEMEHHYIO | - ONpelNesTh Lelb U | - HaBbIKAMH
Crniocoben METO]I0JIOTHIO 3aa4u IPOEKTHPOBAHUS
MIPOEKTUPOBATh | MEJArOTUYECKOTO MIPOEKTUPOBAHUS neJaroru4eckoi
MEJJarOTUYECKY | MPOCKTUPOBAHUS; Mearoru4ecKoi NeSTEIbHOCTH Ha OCHOBE
10 JIEATEIBbHOCTh | COIEpKAHUE U | IEATEIbHOCTH HCXOJS | CHEUUAIbHBIX  HAyYHBIX
Ha pe3yJIbTaThl u3 YCIOBHUM | 3HAHMM M PE3YyJIbTATOB
OCHOBE HCCIIEIOBAHUI B | IEJAaroruyecKomn HCCIIEIOBAHU M.
CTeIUaTbHBIX obmactu CUTyaIluu;
Hay4YHBIX MeJJarOrHYeCcKoro pa3pabarbiBaTh
3HAHUU U MPOEKTUPOBAHUS. MeIaroru4ecKuit
pe3yabTaTOB MPOEKT ISl pelIeHus
HCCIIEIOBaHUM. 3aJJaHHOM

4.0FbEM JIUCLUTIJIUHBI (MOYJIST)

OO6m1ast TpyA0€MKOCTh TUCIMIUIMHBI COCTaBIIAET 3 3aueTHbie enuHuIlbI (108 gacoB).

Jucnunnuza usyyaetcs B 1 cemectpe.




OYHASA ®OPMA OBYYEHUA

Bup yueOHoit paboTbl

TpyroémkocThb

qac.

B T.4.

10 ceMecTpaM

Nel

Ne2

OO0umas Tpy10éMKOCTb TUCIUILINHGI 10 Y4eOHOMY TUIaHY

108

108

1. KonTakTHas padora:

nekiun (00111ee KOJI-BO YacoB, BKIIFOYAs MPAKTHIECKYIO
MOJATOTOBKY)

IPaKTUYECKHUE 3aHATHSI, CEMUHAPBI U IIp. (001ee Koi-BO
4acoB, BKJIIOYAsi IPAKTUYECKYIO IOJTOTOBKY)

28

28

nmabopaTopHbIe 3aHATHS (001IIee KOJI-BO YacOB / BKJIIOYas
MPAKTHYECKYIO MTOJTOTOBKY)

KYPCOBOE MPOESKTUPOBAHUE

TpYHIIOBBIC, MHAWBUAYAJIbHBIC KOHCYJIbTAllUN U UHBIC BUABI
y4eOHOI IeATeTbHOCTH, IPEIyCMATPUBAIOIINE TPYIITIOBYIO
WJIU MHAUBUIYAITBHYIO pad0Ty 00yJaronuxcs ¢
nperno/iaBaTeieM

2. O0bem caMOCTOSITEILHON PadoThI
ooyuaromuxcs(CPC)

80

80

B TOM YHCJIC YaCOB, BBIJICJICHHBIX HA MTOJTOTOBKY K
9K3aMeHY (3a4eTy)

Bun npoMexxyTOuYHOTr0 KOHTPOJIS:

3avyeTr

3a4verT

3AOYHASA ®OPMA OBYYEHUA

Buj yueOHoi padoThl

TpynoémkocTn

yac.

B T1.4.
1o ceMecTpam

Nel

No2

OO0wmast Tpy10€MKOCTh TUCIHIINHBI 110 Y4eOHOMY IUIaHy

108

108

1. KonrakTHas padora:

Jexiuu (o011ee Koia-BO YacoB, BKIIKOYAs MPAKTUYECKYIO
MIOJIFOTOBKY)

NPaKTUYECKHUE 3aHATHsI, CEMUHAPBI U Ip. (0011ee Koa-BO
4acoB, BKJIIOUYasi IPAKTHYECKYIO MOJTOTOBKY)

nmabopaTopHbIe 3aHATH (0011Iee KOJI-BO YacOB / BKJIIOYAs
MPAKTUYECKYIO MOATOTOBKY)

KyPCOBOE IPOSKTHPOBAHHE

IpyIIOBbBIE, UHINBUYaJIbHbIE KOHCYJIBTAI[UN U UHBIE BUJIBI
y4eOHOM NesTeIbHOCTH, MTPelyCMaTpUBaloIue IPYIIOBYIO
WIN MHIUBUAYAIBHYIO paboTy 00ydaronuxcs ¢
IIPENO/IaBaTeNIeM

2. O0bem caMOCTOSITEILHON PadoThI
odyuawmmuxcsi(CPC)

102

102

B TOM YHCIIC YaCOB, BBIJICJICHHBIX Ha TOJATOTOBKY K
9K3aMEHY (3a4eTy)

Bua npoMexyTo4YHOro KOHTPOJIA:

3a49€T

3a4€T

5. COJAEP’)KAHME JUCLHUTIIAHBI (MOLY.JIST)




Ounas ¢popMma o0yueHust

Ne | HammenoBaHue Tembl (pa3aeJia) Oomas TpyaoémMkocTb 0 BHAaM y4eOHbIX 3aHATHH
n/n JUCIHUIIMHBI (MOYJIs1) TPYA0EMKOCT (B akaj.yacax)
b B Jlek/ JIab / Ip/ Cp
akajg.yacax | mp.moarl. | mp.moar. | mp.moar.
1 [Ty6nn4HOE BHICTYIUIEHUE KaK KaHp 14 4 10
JIJIOBOTO OOLICHUSI.
2 DopMaTHI IEITOBOrO OOIECHUS 14 4 10
3 CiyKeOHBIH aHaIor. 14 4 10
4 Buibl meperoBopoB, IpaBuia UX 14 4 10
BCJICHHSI.
5 @opmMarbl, NpaBWiIa IUCBMEHHOIO 13 3 10
JIEJIOBOTO OOLICHUS
6 AHHOTHpOBaHUE, PE3IOMHUPOBAHUE U 13 3 10
pedepupoBanue KaueCTBEHHOU
pecchl
7 Omnpenenenne KII. 13 3 10
8 CuHTaKcHYEeCKHE 0OCOOCHHOCTH 13 3 10
si3pika K11
Kypcosoe npoexmuposanue - - - - -
Koncynomayus k skzameny - - - - -
Iloozomoeka k sx3ameny - - - -
(3auemy)
HTtoro: 108 - 28 80
3aounas ¢gopma o0yueHust
Ne | HaumeHoBaHue TeMbl (pa3aesia) Oo0mas TpyaoémkocTb o BHAaM y4eOHbIX 3aHATHH
n/n AUCHHUTIIIAHBI (MOXYJIST) TPYAOEMKOCT (B akaa.4acax)
b B Jlek/ JIab / Ip/ Cp
akaj.yacax np.moar’. | mp.moar. | mp.moar.
1 [Ty6nruHO€E BBICTYIUICHHUE KaK SKaHP 14 2 12
JIEJIOBOTO OOLICHUSI.
2 ®dopMartkl A€I0BOr0 OOIIEH S 14 2 12
3 City>xeOHbIil raor. 14 14
4 Bunsl neperoBopos, npaBuiia ux 13 13
BEJICHHSI.
5 dopmarel, TpaBHiIa I[HUCEMEHHOTO 14 2 12
JIEIIOBOTO OOIIEHUS
6 AHHOTHPOBaHHE, PE3IOMHUPOBAHUE U 12 12
pedepupoBanue Ka4ueCTBEHHOU
pecchl
7 Omnpenenenne KIT. 14 14
8 CuHTakcH4Yeckne 0COOEHHOCTH 13 13
si3pika K11
Kypcosoe npoexmuposanue - -
Koncynomayus x sxsameny -
Iloozomoska k sx3ameny - -
(3auemy)
Hroro: 108 - 6 - 102

! KOJJMYECTBO YACOB HA TTPAKTUYECKVYIO ITOJITOTOBKY
2 KOJIMYECTBO YACOB HA TTPAKTUYECKVYIO IMOJTOTOBKY




5.1. Conep:xkanue pa3aejioB IMCUUILIMHBI (MOTYJIA)

Tema 1. «Ily0Jm4HOe BBICTYIUIEHHE KAK KAHP 1€J10BOT0 00IIeHU s

Wndopmannonnas peus. [IpuBercTBeHHas peds. Toprosas peus.

Oranbl NOATOTOBKA M IMPOBEIEHUS MyOJIUYHOTO BBICTYIUICHHS. J[OKOMMYHHMKATHBHBIN
9TaIl: ONpEACTICHHE TEMbl W LM BBICTYIUICHHUS, OLIEHKA ayJIUTOPHH M OOCTaHOBKH, MOAOOp
MaTepuana, Co3JaHue TEKCTa U MNpe3eHTauuu, pernetunus. KoMMyHUKaTUBHBIN: BBICTYIUICHHUE,
OTBETHI Ha BOIIPOCHI, BEEHUE MOJIEMUKHU. [[0CTKOMMYHUKATUBHBIN 3Tall: aHAIN3 PEUH.

VYcraHOBIEHUE KOHTAaKTa C ayJAMTOPUEH, €ro IMPUEMbI: BOIPOCHO-OTBETHBIM IpPHUEM,
nepexoa OT MOHOJIOTA K JHAJIOTy, IPUEM CO3JaHusl MPOOIEMHON CHUTyalluH, PUEM HOBHU3HBI
nH(pOpMaIIMU OTIOPA Ha JIMYHBIN OTBIT, UCIIOJI30BaHKE IOMOPA, KPATKOE OTCTYILJICHHE OT TEMBI.

CpencrBa HeBepOanbHOM KOMMYyHHKaluu. [103a, )kecTbl, MUMHKA BBICTYIIAIOLLETO.

[IpaBuia MOATOTOBKHM MPE3EHTAIMH: KOJWYECTBO W OQGOpMIICHHE CJaiioB, BHIOOP
mpuQTa, CAHTAKCHIECKAE OCOOEHHOCTH TEKCTA, CTPYKTYpa MPE3CHTAIHH.

Tema 2. «@opMaThI 1eJI0BOT0 00LIEHHS
CocraBnsomye yCIenHoro 1ejI0Boro oomennsa. MexKyabTypHbIEe pa3indusl B 1€JI0BOM
0oO01eHNH.
OcobeHHOCTH JAET0BOTO OOmIeHHsT B OQHUIHMAIBHOH M Heo(uuuaibHOW O00CTaHOBKE.
PeueBoii aTukeT. PernonansHoe BappupoBaHUe B AEIOBOM OOIIEHUHU Ha aHTJIMHCKOM SI3BIKE.

Tema 3. «Cay:xeOHbIH THATIOD»

Tumbl pedyeBbIX aKTOB B JIEJIOBOM OOIIGHWUH: BOMPOC, MOOYKICHHUE, COOOIICHHUE.
3aKphIThIC, OTKPBITHIC, PUTOPHUYECKHAE BOIPOCHI, BOMPOCHI I OOAYMBIBAHUS, IEPEIOMHBIC
BONPOCHL. MeToabl yoexaeHus codbeceqnnka. [Icuxonornyeckue TUITBI COOECETHUKOB.

HesepOanpHble cpencTBa nenoBoro oOmeHus. [IpocTpaHCTBEHHBIE HOPMBI JETOBOTO
obmenus. CrmyxeOHbI TenedoHHBIH pa3roBop. TexHHWKa peyd B pa3roBope Mo TenedoHy.
[TpaBuia BeaeHus TeNeOHHOTO Pa3roBOpa.

WuTepBhio pu ipreMe Ha padoTy.

Tema 4. «Buabl neperopopos, NpaBu/ia UX BeJeHUS»

Oranbel MOATOTOBKM W TPOBEACHUS MNEperoBopoB. JIOKOMMYHHKAaTHUBHBIM ATam: cOop
uH(pOpMalliK, ONpeNeNeHrue IeNled M 3aJad, ONpeAelieHHe BpPEMEHH U MeCTa BCTPEUH,
YYaCTHHUKOB Jiesierannud. KOMMYHMKATHUBHBIA 3Tam: MPEACTABICHUE CTOPOH JApPYr Ipyry,
U3NIOKEHUE TMpoOIeM U 1eiei, aHaiu3 MNpoOJeMbl, TUANIOr YYaCTHUKOB, apryMeHTaIus
BAPUAHTOB pEIICHUH, NOJBEJCHHE HWTOTOB W IPUHATHE PEIIECHUN, COCTaBICHUE ITPOEKTa
JTOKYMEHTOB. [[0CTKOMMYHHUKATHUBHBIN ATAIl: aHAIHU3 TIEPErOBOPOB.

HSBIKOB&?I COCTaBJIAIOIIIAA YCHCHIHBIX HGp@FOBOpOBZ CHOCO6BI HpHBHequHﬂ BHUMaHUsI,
MpOBEpKa aJIeKBATHOCTH TIOHMMAHUS, TMOABITOXKUBAHUE JOCTUTHYTHIX JIOTOBOPEHHOCTEH,
CMATYCHHUEC BBICKA3bIBAHU .

VY4er KyJabTYpHBIX pa3lU4Uii IPH MOATOTOBKE U BEJCHUH ITEPETOBOPOB.

WNutepBpro. Ilemm w  3agaum OOmMIEHWST C  TPEACTABUTENSMH  TPECCHI.
JIOKOMMYHUKATUBHBIM dTam: ompeseleHne (COBMECTHO C HMHTEPBBIOEPOM) Kpyra Mpodiem
pa3roBopa, TMOJATOTOBKA OTBETOB Ha TpEJriojiaraeMbie BOIPOCHI, W3Y4YeHHE WH(GOPMAIUU O
)KypHanmucre. KOMMYyHUKAaTUBHBIN STan: MPUBETCTBUE, YCTAHOBIEHHE KOHTAKTa; OTBETHI Ha
BONIPOCKI  MHTEPBBIOEpa, TMPOMIAaHWE W  OJIATOJJApHOCTh 33  HMHTEPECHBIE  BOMPOCHI.
[TocTKOMMYHUKATUBHBIN dTal: aHATU3 UHTEPBbIO. [IpaBuia st HHTEPBBIOUPYEMBIX.

Cnenuduka npecc-koH(pepeHIMH Kak BHaa JejaoBoro ooOmeHus. [loaroroBka k mpecc-
koH(pepeHmu. CocTaBiieHue 3asBiaeHUs A npecchl. OOIIeHne ¢ KypHATUCTaMU TOCIIe Tpecc-
KOH(epeHIuH.



Tema 5. «@opmaThbl, NPaBUJIA MMCHbMEHHOTO /1€JI0BOT0 00IIEHHSI»
S3bIK MUCBMEHHOTO JIeJI0BOro oOmieHus. Buasl nenoBbix nucem. CTpyKTypa JI€I0BOTO
nuchbMa. SI3bIK ¥ CTUJIb 1€JI0BOTO MUChMa, TUMTUYHBIE KIIHIIIE.
[TuceMo-3ampoc ¥ OTBET Ha 3ampoc, MUCbMO-3aKa3, peKIaMaluU. DJIEKTPOHHAs M0YTa:
dbopmar, cTuiIb, TUIIUYHBIC KIIHIIIE.

Tema 6. KAHHOTHPOBaHHUe, pe3IOMUPOBaHHe U peepupPOBaHHE KAaYeCTBEHHOM
npeccbh)
Pestome. Llenb coctaBneHus: pesrome, €ro CTpykrypa u a3bik. CTpyKTypa, colepKaHue U
SA3BIK COITPOBOAUTCIIBHOI'O ITMChMaA.
AHHOTHpOBaHHE, PE3IOMUPOBAaHNE U peepupoBaHre KaYeCTBEHHON MPECCHI.

Tema 7. «Onpeneaenue KID»
Onpenenenne KII. CnoBapusriii coctaB KII: obmeymnoTpeOuTebHas U 1e70Bast JICKCUKA,
TEPMHUHBI, HMEHAa COOCTBEHHBIC.
Crumuctuueckue ocobennoctn KII: wmeradopa, wurpa cinoB, auro3us, IIUTAIUSA,
HEOJIOTU3MBI, POJIb IIOBTOPA B U3BJICUEHUH UH(POPMAITUH.
Konuenryaneupiii u nuHrBUCTHYEeCKUM acrnekT myOnukauuii B KII, ux coBmageHus u
pacxoXKACHUS.

Tema 8. «CuHTaKcH4Yeckue ocodeHHOCTH si3bika KII»

Cuntakcuueckue ocobeHHocTH s3bika KII: mmpokoynoTpeburenbHble rpaMMaTHYeCcKue
KOHCTPYKILMM, CHUHTAaKCHUYECKash KOHBEPIeHLMsS, CErMEHTAlUs CTPYKTYPbl IPEUIOKEHUS,
aKTyaJIbHOE YJICHEHHUE.

Koresust u korepentHocts B KII. CriocoObl koMIlpeccuu TEKCTa MPH PE3IOMHPOBAHUM,
aHHoTHpoBaHuu, pedepupoBanuu KII. SI3bIkoBbIe KiuIE, MCHONb3yeMble NMPH KOMIIPECCUU
TEKCTa.

6. YHAEBHO-METOANYECKOE OBECIIEYHEHHE
CAMOCTOSTEJBHON PABOThI OBYYAIOIIUXCSI

Ne HaumenoBanme pa3aesna Bua camocrosiTeibHOM PaGoThI 00y4aAOIMXCS
n/n JUCIUIIINHBI
1 | [TyGim4HOE BHICTYIUICEHUE KaK YKaHP 1.03HaKoOMIIEHHE MarucTpaHTOB C TJIAHOM
JICIOBOTO OOIICHUSI. CaMOCTOSITETIbHOM Pa0OThl Ha yUeOHBIH roj, rpaguKoM
KOHCYJIBTaIUi.
2Konkypc Ha  Jydmiee — S3BIKOBOE  MOPTQOIHO
00yJaroIerocs.

3.BLIHOJ'IH€HI/I€ CKCHCACIBbHBIX JOMAIITHUX Ba,Z[aHI/Iﬁ 10
Kypcy «ITHOCTpaHHBIH S3BIK»
4.http://lwww.englishclub.com/speaking/presentations.htm

2 | ®opmatsl neOBOrO OOIICHUS. 1. Ananu3 Bujeo3anuceld myOJIMYHBIX BRICTYIUICHUH 110
PEKOMEHIAIUH MPETOAaBaTeNs 1 [0 COOCTBEHHOMY
BBIOOpPY MarucTpaHTa, OMPEICICHIE THIIOB OPaTOPOB.
2.http://www.englishclub.com/speaking/presentations.htm

3 | City>xeOHblii AHANOT. 1IlpocMoTp W aHamu3  BHUIEO3ANUCEH CIyXKeOHBIX
JTAJIOTOB.

AHanu3 BepOanbHOU U HEBEPOATBLHOM COCTABIISIONINX
YCIICIIHOTO ¥ HEYJAYHOTO CITY>KEOHOTO AUANOra.
[MoaroToBka k poneBoit urpe « THTEpBBIO IPH IpHUEME Ha
paboty». IIpocmoTp Bumeo3amucu How to get a job you
want na 6;ore www.tiashija.blogspot.com

4 | Bunsl neperoBopos, NpaBuiia ux 1.Ananu3 Buneo3anucell myOIMYHBIX BBHICTYIUICHUH 1O



http://www.englishclub.com/speaking/presentations.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.tiashija.blogspot.com/

BCACHMUA.

peKOMeHI[aI_[I/II/I npeno;[aBaTenﬂ " 110 CO6CTBGHHOMy
BBIOOPY MarucTpaHTa, OINpeneJeHne TUIIOB OPaTOPOB.
2.http://Iwww.englishclub.com/speaking/presentations.htm

5 | ®opmarsl, 1npaBwia  MHCBMEHHOIO

JIEIIOBOT0O OOIIEHMS.

1.IlpopaboTka Teopu: BoOmIpoca, H3y4YCHUE S3BIKOBOM
COCTaBJISIONICH O(PHUIMATIHHOTO, IONYO(PHINATHHOTO |
HEO(PUIMATHFHOTO CTHUJIEH HAJOTHYECKOTO JIETIOBOTO
OOIIeHUS.

2.IlpocMoTp BHAeO3amMcel Ha MpeaMeT H3Y4YEeHUs
PETHOHATFHOTO BaphbUPOBAHUSA B JACTOBOM OOIICHUN.
Jlurepatypa: 1.Hazaposa T.b. AHrnmmiickuii S36IK
nenoBoro obuienus. Kype nexuuit n npaktukym. — ACT,
Actpens, BKT. 2016.

2.Hazaposa T.b., [Ipecayxuna 1.A.. Pernonansnoe
BapbUPOBAHKE B ICTIOBOM OOILEHHH Ha aHTIIHHCKOM
si3pike. — ACT, Actpens, BKT, 2016.

6 | AHHOTHpOBaHHE, pPE3IOMUPOBAaHHE U
pedepupoBanye KaueCTBEHHON IPECCH

IIpocMmoTp U aHAN3 BUAECO3aNUCEN HHTEPBBIO

Kak roroBurtscs K I/IHTepBLIO
http://www.ublicityhound.net/prepare-for-an-interview-
with-a-reporter-these- 8-ways

7 | Onpenenenue KII.

[IpopaboTka Teopuu Bormpoca

1.BBenenckas JI.A. Putopuka u KynbTypa pedu. —
®dennke, 2015

2.Hazaposa T.b. AHrawiickuii 361K AETOBOTO OOIICHHS.
Kypc nexmuit u mpaktukym. — ACT, Actpens, BKT. 2016
IIpocMOTp M aHaIM3 BUACO3AMMCEN TUCKYCCUI

8 | Cunrakcuueckue 0COOEHHOCTH SI3bIKA

KIL

[IpopaboTka Teopuu Borpoca.

[HoaroroBka Kk MexBy30BCKOMY KOHKYPCY ITEPEBOJIOB C
WHOCTPAHHOTO SI3bIKa HA PyCCKUil (ITpo3a, mo33us)
(BBITIOJIHEHUE TIEPEBO/Ia C MHOCTPAHHOTO HA PYCCKUH
SI3BIK.

[loaroToBka K KOHKYpCY YTELIOB HA HHOCTPAHHOM SI3BIKE
(03HaKOMIJIEHHE C MHOS3BIYHOM 1T033HeH, 3ayurnBaHne
Hau3yCTh).

IIpopaboTka Teopuu Bompoca

peun. — @ennkc, 2015.

1.Hazaposa T.b. AHTTIUHACKHIL SI3BIK AEIOBOTO OOIICHHUS.
Kypc nexuuit u mpaktukyM. — ACT, Actpens, BKT.
2016,

2.IlpocMOTp ¥ aHAIHM3 BUIEO3AIUCEN TUCKYCCHIA.

3. loaroroBka k MeKBY30BCKOMY KOHKYPCY Ha JTy4LIHH
BOIIPOC Ha HHOCTPAHHOM sI3bIKE 110 TeMe «Bpiciiee
oOpa3zoBanne B Poccnu 1 cTpaHax M3y4aeMoro sI3bIKay
(M3y4eHue HHOA3BIYHON JINTEPATyPhl, COCTaBIICHUE
BOIIPOCA M OTBETA).

7. ®OHA OHEHOYHbLIX CPEACTB

7.1. OneHo4YHbIe MaTepPHAJIbI JIsl IPOBEACHHUA TEKYLIEro KOHTPOJISl yCIIeBaeMOCTH

Ne HanmeHoBaHMe TeMbl CpeacrBa Tekyuiero Ilepeyenb KoMneTeHI M
n/m | (pa3gena) IMCHMILIMHBI KOHTPOJIA YCIIEBAEeMOCTH
(MoxyJis)

1 | [IyGnuaHOE BHICTYILICHUE
KaK JKaHp JIeJI0BOTO
oO01IeHus.

YcrHbIi onpoc.
KoHTpoabsHO-TECTOBBIE
3aJJaHMsL.

VK-4,
OI1K-8



http://www.englishclub.com/speaking/presentations.htm
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these-8-ways
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these-8-ways

Pecepar.

HpaKTI/I‘IeCKI/Ie 3aJaHus.

dopMartsl 1€710BOTO
oO01IeHus.

YcrHbIi onpoc.
KonTtponbHO-TECTOBBIE
3a/1aHusL.

Pedepar.

[IpakTHuecKue 3aJaHusl.

YK-4,
OIIK-8

Ciy>xeOHBIN JUaIOT.

YcrHbIit onpoc.
KoHnTtponbHO-TECTOBBIE
3alaHusl.

Pedepar.

HpaKTI/I‘IeCKI/Ie 3aJaHHns.

YK-4,
OIIK-8

Buns! neperosopos,
IIpaBWJIa UX BEJICHUS.

YcTHbIM onpoc.
KoHTponbHO-TecTOBBIE
3aJJaHHsL.

Pedepar.

[IpakTHueckue 3a1aHusl.

YK-4,
OIIK-8

dopmarsl, IpaBUIIa
IIUCBMEHHOTO IIEJIOBOTO
oO0LIeHHS.

VYcTHbIl onpoc.
KoHnTtponbHO-TECTOBBIE
3a/laHusl.

Pedepar.

HpaKTI/I‘leCKI/Ie 3alaHu.

YK-4,
OIIK-8

AHHOTHpPOBaHHE,
PE3IOMHUPOBaHUE u
pedepupoBanue
KaueCTBEHHOMW ITPECCHI.

YcrHbIi onpoc.
KonTtponbHO-TECTOBBIE
3a/1aHMUsL.

Pecepar.

[IpakTHuecKue 3aJaHusl.

YK-4,
OIIK-8

Omnpenenenune KII.

YeTHBIN ompoc.
KoHTtponbHO-TECTOBBIE
3a/1aHus.

Pedepar.

HpaKTI/I‘leCKI/IC 3aJaHusdl.

YK-4,
OIIK-8

CHUHTaKCUYECKHE
ocobeHHocTH a3bika KIT.

YeTHBIN ompoc.
KoHTtponbHO-TECTOBBIE
3a/laHus.

Pecepar.

[IpakTryeckue 3agaHus.

YK-4,
OIIK-8

Konmpononovie 3a0anus 011 0UeHKU 3HAHUIL, YMEHUTl, HAGLIKOG U ONbIMA
O0essmeIbHOCIMU 00y4auezocsa 6 npoyecce 0C80eHUs OUCUUNTIUHBL (M00Y/1A)

IIpakTnyeckue 3agaHus A1 TEKYLIero KOHTPOJIsI 3HAHUI 00y4ar0InXcs
IIpuMepHbIE TECTOBbIE 321aHUA
Test 1
Business Dialogue

1. Complete the following passage with the words provided: Resolving Conflict Made
Quick and Easy!



That’s a contradiction in terms. When | was a boy, my brother and | would get into arguments
over some dumb thing or another. Rather than having us talk the 1 ...out, our Dad would
make us put on boxing gloves, then take us out in the backyard where we would duke it out.
Since | was three years older than my brother, 1 won every 2 ... . In retrospect, I see that this
was an absurd way to resolve a conflict. All we did was beat each other to a pulp with the last
one standing being declared the —winner.l Unfortunately, this is often how conflicts are
resolved.

The person with the bigger 3 ... wins, or the person who wants to avoid the perception of

being on the receiving end of the —bigger punchl gives in or goes along to avoid the 4 ... . In
either case, nothing is really resolved. There is no mutual 5 ... of ideas, no contribution, 6 ... ,
cooperation, or learning. There is only contention, confrontation, and 7 ... . In reality, both

parties lose something.

We should realize that conflict is often the byproduct of being uniquely different — and
we are all unique. We have different values, different experiences, different perceptions, likes
and dislikes, tastes, and 8 ... . In essence, our differences present an opportunity to expand our
perspective and our 9 ... . Unfortunately, we usually have a difficult time considering points
of view that are not our own or that are outside the realm of our own experience. That‘s when
the conflict shows up. The 10 ... you face when you encounter conflict is to accelerate
through it. Only then you have an opportunity to resolve it.

A punch

B

consequences.

C issue

D

understandin

g E argument

F biases

G challenge

H

collaboratio

nl

compulsion

J sharing

2. Read the passage above again. According to the author, which of the following is true?
a. Conflicts are unavoidable.

b. Resolving a conflict may be quick and easy.

c. People tend to be self-centered in dealing with others.

d. People can learn from conflicts.

3. Supply the following text with subheadings.

A Awareness B The magic of dialogue C Listening D Suspension
E Honesty and sincerity F Mutuality G Inquiry and Reflection
H A Safe Space | Growth through criss J Identifying Assumptions

General Guidelines for Dialogue

should

listen to hear meaning emerge both from individuals and from the group. You need to listen
for common assumptions and for the voices that question those assumptions.

In listening you let meaning unfold in the conversation as a whole. You will then hear the
shared meaning that can evolve only when many individual meanings are shared and heard.
The Chinese character for listen contains the sub characters one heart, eye and earall of which
you must use to truly listen. Listening is the first step in making dialogue effective.



the other person is also sincere and telling the truth. This develops trust. You can then engage
in dialogue with confidence.

3 ......: The capacity to see the living processes that underlies all things. It is to become aware
of

yourself and the impact you have - right in the moment it occurs. It includes letting go, or
"suspending™ your certainty, to see things from another point of view.

With awareness you can entertain multiple points of view at once, even if they are opposed or
in contradiction with one another.

4 .....: Means that you stop your assumptions from interfering with your listening. You

neither

suppress what you think nor advocate it. In the words of Isaacs, you —change directions, stop,
step back, see things with new eyes.|

You allow differences to be present — not moving immediately to agreement or debate, but
developing the skill for bridging across the diversity of opinions, assumptions, backgrounds
and ideas.

The word suspend comes from the Latin root suspendere, which means "to hang below." It
has to do with drawing out, or stretching. It refers to displaying your thinking in a way that
lets you and others see and understand.

When you practice suspending your judgments, you learn to hold your opinions lightly. You
consciously open yourself to hearing and understanding each person's point of view. You
create a space between your judgments and your reactions so that you can hear the other
person in a new way. This is key to building a climate of trust and safety in a group.

5......: Your assumptions play a large part in how you view the world and behave towards
others. Yet assumptions are often invisible. Your assumptions are so habituated that you
"know" the world agrees with them.

the

intent of questions is twofold. One purpose is to draw the other out in a safe and supportive
way. More importantly, questions allow for digging deeply into ideas and perspectives that are
novel. Questions can give room for reflection and develop the understanding of the entire
group. Questions should never belittle or criticize. They are instead a way to learn and
understand. Learning to identify our assumptions allows us to see the world in a new light. By
identifying your assumptions you learn to build common ground and consensus.

You learn to respect others and their contributions, regardless of the fact that these
contributions may contradict things you have long held to be true.

7 ......: Indialogue, there is a mutual search for understanding. Each regards the other as a
partner in a shared inquiry. You see your partner in conversation as someone whose point of
view is valued, someone with whom to explore the familiar and develop the new.

You are open to the possibility that the meanings of one may cause those of the other to be
revised or changed. The conversation develops together. Yet, everyone is individually
responsible for whatever they feel is needed and relevant.

you can create a safe, holding environment for a group of people. When people feel safe, they
can be more aware of their thinking, their conversations, their interrelationships, and their
potential for better action. This is what Isaacs calls "a strong container."

9...... : As you address difficult issues, the crises that break out are essential parts of your
development. You learn from them and build with them. You need to stay with the dialogue
until a new level of understanding develops.

10 ......: occurs when a group wanders into new territory - discovers new meaning - that can



only be discovered by the entire group. This is meaning that no individual formed alone -
rather it flows from the group as a whole. For the group, this can be a powerful experience
because it is the creation of shared meaning. Creating shared meaning is a step toward
creating community and working collaboratively.

4. Complete the following passage:

Giving unsolicited advice is what causes problems. Advice is necessarily preceded by a
judgment or evaluation—which is based on our interpretation of the situation. Although you
may sincerely intend to help or assist someone, giving unsolicited advice sends a variety of
underlying messages which are all based on assumptions, and which are almost always
perceived as negative. As a result, advice often comes across as judgmental, authoritative, or
self-serving:

When we give unsolicited advice, the judgmental assumption is, 1 ...... The authoritative
assumption is, 2 ...... The self-serving assumption is, 3 ...... I once worked in an office
where

one of our co-workers took it upon herself to give us advice about every aspect of our lives. In
an attempt to silence her once and for all, we decided to go out of our way to solicit her advice
on absolutely everything.
About a month later, she had in fact stopped giving unsolicited advice. Asking her for advice
clearly communicated to her that she and her opinions were valued.
Once she recognized that, she no longer felt the need to constantly offer unsolicited
advice.
A —I know better than you,l or —I know and you don‘t, so I have to tell
you.|
B —I need to give you the benefit of my advice to validate or to
prove to myself how smart I am.|
C —You can‘t figure this out on your own,| or —I don‘t trust you to
figure it out.|
5. Which of the following is NOT a good suggestion?
Here are some suggestions for making your advice
work.
A Don‘t interpret rhetorical questions as a request for
advice. B Ask for permission to give advice.
C If you sincerely intend to help or assist someone, do not hesitate to
give advice.
D Listen, listen, and listen! —
E Be honest.
F Offer to assist, not insist.
G Allow people decide for themselves.
6 . Choose the best title for each paragraph about negotiations:
1. Look for ways of —expanding the piel.
2. Be ready to explore as many variables as possible.
3. Know your minimum acceptable offer.
4. Start with easier points and leave the difficult ones for last.
a) You must know how much you can give up and what conditions you
can accept. It is essential that you examine many various combinations
of variables to be dealt with in the negotiation process. These variables
may include price, delivery conditions, quantity, credit terms or date.
b) Creative negotiators can work out new opportunities that benefit both
parties. In the ideal situation the opponents achieve their objectives and none
of them has to make a considerable concession. You can argue about how to
divide the market or you can work together and expand it in such a way that
each party has a substantial share.



¢) Having dealt with the easier issues in a successful way negotiators are more
optimistic. This positive attitude makes it easier to deal with the harder matters.
d) Increasing the number of variables makes it easier to work out a
compromise. Whenever a car dealer does not want to give up the price of a
car, he will think about alternative incentives for the client, such as equipping
the car with a better radio or tyres.

7 . Decide which sentences match each negotiation style.

1) Win-win negotiation

a) Small business owners had no choice but to

accept the price quoted by the large corporation.

b) The question of price proved to be a stumbling

block and both parties came back from the

negotiations empty-handed.

c) After some haggling both parties achieved

28

2) Win-lose negotiation

3) Lose-lose

negotiation

their most important objectives.

d) Neither negotiator knew the needs of the other

party and ended up making unnecessary

concessions.

e) Having worked out this creative solution

neither party had to make any unwelcome

concessions.

f) There was no room for bargaining — we had to

accept the conditions dictated by the owners of the

platinum mine.

8. Match the tips for people doing business abroad and the names of countries
they apply to.

1) Singapore

2) China

3) Saudi Arabia

4) USA

5) Spain

6) Germany

a) Punctuality is very important. Arriving a few minutes

early is advisable. Talking with hands in pockets is

considered rude.

b) Strong and direct eye contact can be misinterpreted as an
attempt to intimidate the speaker.

c) Remember that the O.K. gesture is considered obscene.

d) Give your host a firm handshake and maintain direct

eye contact.

e) Present your business card with your right hand only
because the left hand is considered unclean. Remember

that showing the bottom of the foot is very impolite.

f) Remember about Guanxi, which means _relationships®.

Build a relationship before talking business.

9. Match each of the words in the list with its

definition:

a. cancel



b. postpone

c. bring

forward d.

cut short

e. fix

up f.

exten

d

g. reschedule

1. arrange a meeting

2. find another time for the meeting

3. hold the meeting later

4. hold the meeting sooner

5. hold a longer meeting

6. finish the meeting earlier

7. not hold the meeting at all

10. Choose the request which is more appropriate for each situation.
1. Ask a close colleague to give you the phone number of a hotel he
knows. a) Can you give me the phone number?

b) I wonder if you could give me the phone number?

2. Ask your manager to read a report you wrote before you send it to a
client. a) Would you mind reading this report before | send it?

b) Can you read this report before | send it?

3. Ask the sales representative from the supplier to send you a brochure.
a) Could you send me a brochure?

b) Would you mind sending me a brochure?

4. Ask a client to return a document to you — unfortunately there is a mistake in
it.

a) Please return the document to us as soon as possible.

b) Could you please return the document to us so that we can correct

it? Many thanks.

5. You are going to visit a new client; ask them to send you directions to
their office.

a) | wonder if you could send me some directions to your

office? b) Can you send me the directions to your office?

6. You want to attend a conference in the US. Ask a senior

manager to authorize the expenditure.

a) Would you please authorize the expenditure?

b) I°d really appreciate it if you could authorize this expenditure.

IIpakTHYeckue 3a1aHUs JJISl TEKYLIEr0 KOHTPOJS 3HAHUI 00y4Yar0LIHXCsH

3azlalme 1. OHPEZICJ'II/ITC, 03HAYACT JIM CJIOBO CTPAaHy WJIH HAIMOHAJIBbHOCTD U MOCTABLTE

oykBsI 1 ‘C’ (‘country’) mam ‘N’ (‘nationality”).

O b owpN -

Greek 6 China
Kuwait 7 Spanish
Russia 8 Japanese
Turkish 9 Swedish

France 10 Oman



2. ,HOHOHH“TQ MNPEAJOKCHUA CJIOBAMH U3 PAMOYKHA
| short / heawy / big / early / long / fast |
Hanpumep: I can’t carry this box. It’s too heavy.

1 | think 7.30 is too for a meeting.

2 | have a lot of books, but no space. My office isn’t enough.

3 Taxis always drive too . It isn’t safe!

4 Mike’s presentations are too ! Last week, he talked for four hours!
5 Jane’s report was too . It didn’t give nearly enough information.

3. IlogdepuTe BhIpa’keHHs U3 IBYX CTOJIOMKOB M 00pa3yiiTe ¢pa3bl, HANpUMep:
__C__tothe cinema on Friday night.

a) | often play 1 to the gym.

b) I never listen 2 golf on Saturdays.

c) I love going 3 TV after work.

d) I work 4 to CDs. I’'m not keen on music
e)l quite like watching 5 from home once a month.

f) I don’t like going

4. lonoJIHUTE NPeNJI0KeHUs CJI0BAMH H3 PAMOYKH
colleagues / company / flexible / friendly / job / opportunities / salary

Svetlana is a website designer at Orion Data. She has a (1) boss and very
helpful (2) . She doesn’t get a lot of money, but for her (3)
security and (4) hours are more important than a high (5)
This year, Svetlana also has a (6) car and a lot of travel (7)

5. JlonoJHNTE NpeNIoKeHUs CJI0BAMH U3 PAMOYKH
23"at/ in / June / Monday / morning / New Year / the

1 We are always very busy in the :
2 Budapest is beautiful the spring.
3 We never go on holiday in .
4 Our sales conference is on October.
5 The office is quiet on mornings.
6 Max sometimes works till 11:30 night.
7 Our company closes for three days in summer.
8 We sometimes have a short holiday at
6 JomosiHuTe 00BSABJIEHUS Mpemioramu in, on, at, from wm to.
ACE CARS
Are you travelling __ to_ New York? Ace Cars can ...
e meet you 1 the airport.
e take you 2 the city centre 3 aluxury car.
e driveyou 4 your hotel to meetings or take you shopping and sightseeing.
And 5 Friday and Saturday night, we can show you the best nightlife with our special
guided tour.
7 IlocTaBbTe IJ1aroJbl B HY:KHYIO Gopmy.
My name’s Clive Mason and I (1) (work) for an international business school
in Paris. Lucille, my wife, is French. She (2) (work) part-time as a website
designer. We (3) (live) near Vincennes. Lucille (4) (travel) to
work by metro, but I (5) (take) a bus. We (6) (have) two
children, Sam and Nicole. They (7) (go) to a French primary school. At the

weekend we (8) (love) playing tennis or going to the swimming pool.




Sometimes, Lucille (9) (take) the children to the cinema or to a drama club.

Both Sam and Nicole (10) (say) they want to be film stars!

8. ITocTaBbTe ri1arod to be B HyxkHy10 hopmy.

Sandra (1) from Brazil. ‘I (2) 30 years old and 1 (3)

married,” she says. ‘My husband’s name (4) Lucas. We (5)

management consultants. We live in Jodo Pessoa, the Green City. Our office (6)

very near our home.Sandra and Lucas have one son, Rafael. He (7) six years old, and
he (8) at primary school. ‘We (9) a busy family, but we

(10) always together at the weekend,’ says Sandra.

9. HonﬁepnTe OTBETHI K BLICKA3bIBAHUAM

See you later.

a) Not bad, thanks. 1 A: Another coffee?
b) Hi, Jane. Good to see you again! B:
¢) No, thanks. 2 A: How’s business?
d) Goodbye. B:
e) Nice to meet you. 3 A: Would you like a drink?
f) Yes, please. B:
4 A: Hello, Mike
B:
5 A: My name’s lan
B:
A:
B:

3aganue 9. Beibepure Hy)KHOE CIIOBO M3 PaMKH H 3aITOJIHUTE MPOIYCKHU:

to type , the complimentary, closing, extent, salutation, volume, concern, envelope

1. a polite way of the ending of a letter.
2.The name and address of the company written to are usually on the left-hand side
against the margin.
3.The normal form of for letters addressed to organization is "Dear Sirs". "Dear Mr.
Smith" has tended to replace "Dear Sir".
4.The of passenger travel on the railways in decreasing
5.A flat-paper container for a letter is called
6.This clause of the contract very much.
7.1 was surprised at the of his knowledge
3ananue Nel(

Test 1 Public Speaking

1. The ability to give a speech is one of the most valued business skills today. And yet most
people say that giving a speech is their greatest fear. Below are 10 tips on how to overcome fear
of public speaking. Match the tips with their explanations.

1. Expect to be nervous. a. Know what you are going to say — and why
you want to say it.




2. Prepare.

b. In the thirty seconds before you begin
speaking, take three slow, deep breaths through
your nose, filling your belly. As you breathe
out, say silently to yourself, “Relax.”

3. Practice.

c. Make the audience your allies. Talk to
individuals before your presentation to get to
know them. Look them in the eye as you speak
to them, one person at a time. When your
audience sides with you, your job as a speaker
becomes easier.

4. Breathe.

d. Even experienced speakers get nervous.
Don't try to eliminate your jitters. Turn them
into energy you can use to boost your
delivery.

5. Rehearse.

e. Most speakers try to do too much in a
speech. Then they worry about leaving
something out or losing their train of thought.
Aim, instead, to communicate one basic idea.
Keep it short and simple.

6. Focus on your audience.

f. People won’t see how nervous you are.
(They can’t tell if your palms are sweating or
your knees are knocking or your heart is
pounding.) So don’t tell them. Smile. Stick
your chest out. Look confident, even if you
don’t feel it.

7. Simplify.

g. Practice relaxation techniques in the days
before your presentation. Lie down or sit
comfortably in a quiet place. Breathe slowly.
Close your eyes. Imagine your upcoming
speaking engagement. Picture yourself
speaking with confidence.

8. Visualize success.

h. Stand up and walk around as you practice
out loud. Don’t memorize your speech or
practice it word for word. Talk it through,
point by point. Imagine you’re explaining your
main ideas to a friend.

9. Connect with your audience.

i. Speak to supportive audiences in small
forums where less is at stake — at a staff
meeting or a PTA meeting. Join Toastmasters
or take a Dale Carnegie course. Work with a
coach.

10. Act confident.

J. Stage fright is rooted in self-preoccupation.
(“How am I doing?” “Am I making any
sense?”’) Stop focusing on yourself. Focus,
instead, on your audience. (“How are you?”




“Are you getting this?” “Can you hear me?”)

2. Which of the following is NOT good advice?
If your equipment breaks down when you are making a speech...
A If at all possible, be prepared to replace key equipment on the spot.

B Focus on the audience and on your message, not on the problem. As you work on a
solution, keep your audience involved. If you can’t quickly resolve the problem, go on
with your presentation as best you can.

C Bring handouts. Make copies of your slides to distribute as you speak, if necessary.

D Use humor to relieve audience tension. When her computer crashes, one speaker says,
“A TV can insult your intelligence, but it takes a computer to make you feel like a total
idiot.” Direct your humor at the situation or at yourself, never at another person.

E Ask someone to fix it and wait patiently.
3. Which of the following is NOT a good tip on how to handle questions and answers?

a. Talk to the person asking the question.

b. When answering a question begin by addressing the questioner, then turn to

others in the audience. When you finish, look to some other part of the room and

ask, “Who else has a question?”

Be respectful: avoid sarcasm, criticism, or arrogance.

Keep your sense of humor.

Answer the question as directly and briefly as possible without being abrupt.

Use your answers to reinforce your main points. Avoid making a presentation

about a whole new subject.

g. Don’t be afraid to say, “I don’t know.” Ask for the person’s business card and
promise to get back to him or her with the answer.

h. Postpone questions that require lengthy answers. Give a brief answer, admit that
there’s more to be said, and offer to discuss it more fully in private.

I. Turn certain questions back on your audience, asking for their input.

J. Retain control of the situation, deciding when to move on.

—~® oo

4. Complete the following passage:

In formal 1... or larger meetings it's often | A introduction
necessary — and helpful — to introduce the

main speaker. With the right 2 ... , you can | B transition
make the event more successful and establish

yourown 3 ... . C preparation
An 4 ... serves two purposes: D anticipation

1. Itactsasabridge, a5 ... from one part




of a meeting to another. It gives the | E gatherings

audience time to make a mental and

emotional 6 ... . F professionalism
2. It prepares people for the speaker,

heightening their sense of openness and | G shift

7....
H spotlight
Your task is to introduce the speaker, not to
take center stage. The 8 ... is on you only for a
moment so that you can shine it where it
belongs: on the speaker.

5. There are times — especially for leaders — when using PowerPoint in a speech makes
little sense and may even be counterproductive. Here are seven times when it’s better NOT
to use PowerPoint:

1. When you want to project a sense of leadership.

2. When you want to engage your audience’s emotions and imaginations.
3. When you want (primarily) to connect with your audience.

4. When you want (primarily) to engage your audience’s participation.

5. When you have limited preparation time.

6. When you have limited time to deliver your presentation.

7. When your audience suffers from PowerPoint fatigue.

To which from 1 -7 are A — G a comment?

A Booting up your computer, loading PowerPoint, opening your file, connecting the projector,
and troubleshooting the inevitable problems can take a lot of time.

B Using PowerPoint cues the audience to think of you as an instructor or a trainer — as
someone whose primary goal is to convey information.

C The novelty of PowerPoint has worn off. People have been subjected to too many mediocre
PowerPoint presentations. Slide after slide of bullet points. Cheesy graphics. Annoying special
effects.

D Sometimes you’re caught last minute with only a short time to pull together a presentation.
You need to use what time you have to analyze your audience, strategize your presentation, and
sketch out a rough outline.

E Once you start a PowerPoint presentation, your audience knows that you are planning to cover
a predetermined amount of material. You have already set the content, scope, direction, and
sequence of your presentation. They know their part is to sit back and observe.
F You want to look your audience in the eye and to say, in effect: “This is me. This is what I
value. This is what I want of you.”




G PowerPoint is best at displaying information, which appeals to people’s rational minds.

6. Karen Hughes is Marketing Director at a multinational consumer electronics firm.
Choose the correct word from the list below to complete what she says.
We are one of the world's ............. ! in consumer electronics, introducing new
types of product that did not exist previously. However, where we are not first to the market with
a new product-type, we look at the market ............... 2, If it looks good, we develop our own
versions of the product. We usually test our offerings in focus ............... $before ...............
them on to the market, or, if there's not much time, we may just launch them, monitor market
reaction and then modify them accordingly. We try to identify the different market ............... 5.
groups of end-users with particular characteristics. We look at the marketing .............. €. This
includes the best way of distributing the product, deciding which ............. "and retail
................ 8 we are going to use. In the early stages, when the market is growing fast, it can be
quite ...ooeeiinnn %: there are a lot of competitors, and the ‘rules of the game’ are not yet
established. Later, when everyone who is going to buy the product has bought it, and the market
is essentially one of replacement, there are usually fewer competitors and conditions are more
................... 10, Of course, we try to be among these surviving companies, preferably number
one or number two in the market.

1 a) beginners b) pioneers C) premiers d) starters

2 a) possible b) potency c) potential d) power

3 a)circles b) classes C) gatherings d) groups

4  a) casting b) lancing c) releasing d) throwing

5 a)sects b) segments c) selections d) sets

6 a) combination b) miscellany C) mixture d) mix

7 a) immediacies b) intermediaries c) intermediates d) intermezzos
8 a) outcomes b) outflows c) outlets d) outpourings
9 a)variety b) various C) vicarious d) volatile

10 a) stability b) stable C) static d) stationary

7. Use one of the prefixes, out-, over- or under-, with the correct form of the verb in
brackets to complete each of the sentences below.

1 Vickers has a good reputation for buying companies that are ............ (perform), turning
them round, and bringing them back to profitability.

2 The Dome's operators ............... (estimate) the number of visitors: they forecast 10 million,

but fewer than 7 million showed up.

Metro tried to buy Wertkauf, but was ................ (bid) by Wal-Mart.

4 Under the agreement, NCR will ............... (source) the manufacture of its computers to
Solectron for at least five years.

5 We opened a chain of private nursery schools. We miscalculated our costs and ...............
(charge) parents by maybe 25 per cent, which is one reason we became popular and
successful.

6 There are some companies with big problems because they ............ (extend) themselves in
real estate.

7 He is a skilful politician who has ................. (manoeuvre) his rivals.

8 The government has ............ (run) its spending commitments by € 1 billion.

(O8]

8. Look at the nouns below. Choose one verb which can’t be used in collocation with each
noun.
1) asuggestion
a) put forward b) make C) reject d) do



2) aproposal

a) accept b) agree c) consider d) make
3) anidea

a) deny b) have c) put forward d) suggest
4) aproblem

a) face b) deal with c) make d) sort out
5) adecision

a) come to b) do c) reach d) take
6) asolution

a) put forward b) look for c) work out d) deal with

(o]

. Choose the best alternative from the words in brackets.

1 Customers can ring freephone numbers from any of the nine European countries in which
Gateway trades. They are answered in Dublin by a native or (articulate/ fluent/persuasive)
speaker.

2 They are the literate, (articulate /coherent/succinct), middle-class professionals such as
lawyers, academics, politicians and senior civil servants.

3 If you remember the 19605, they say, you weren't there. Anita Pallenberg famously was there,
but her recollections are amazingly detailed and (hesitant/lucid/ responsive).

4 If you feel (coherent /eloquent /inhibited) in the way you move and express yourself, going to
a workshop with a trained dance therapist may provide the help you need.

5. Many chapters conclude with useful sources of further information, and there is even a
(eloguent/lucid/succinct) but comprehensive glossary.

6 The government should be more (articulate/fluent/responsive) to people and less preoccupied
with special interest groups.

10. Match the beginnings of the sentences to their endings a)-g).

1 This mining area was incredibly a) disastrous’, said one bank manager. ‘It

2 Bank deposits are disappearing as nervous couldn’t be worse.’
investors send their money abroad. 'The b) badly hit by the closure of the mines, which
situation is absolutely cost 10,000 jobs.

3 The organisation's systems have been c) stable, secure and hopeful.
severely d) difficult, but much easier than it was before.

4 The finance minister said the budget was  e) criticised by auditors, who found corruption
totally and mismanagement.

5 The new management techniques were f) unrealistic, and a new budget will have to be
found to be highly presented to parliament next week.

6 Making films in Britain is unbelievably g) successful in 30% of companies and

7 The country's international position is moderately successful in 45% of cases.

now exceptionally

BasnbHO-peHTHHIOBAasE CHCTEMAa B YHUBEPCUTETE NPUMEHSETCA MPU pealn3aldy BCEX
JUCHMIUIMH (B TOM 4YHCJIE MpPH OIEHUBAHUM KYPCOBBIX pPabOT (MPOEKTOB)) M NPAKTUK,
ycTaHOBJEHHbIX yueOHbIMU MTaHamu OI1 BO.

Onenka obyuatomierocs o aucuuiuinae B BPC dopmupyercs us:

- 0ayyI0B, MOJYYEHHBIX IIPU MPOBEJCHUH TEKYIET0 KOHTPOJIS yCIIeBAEMOCTH;

- 0aIoB, MOJYYEHHBIX HAa MPOMEXYTOYHOH aTTeCTaIUH.

banssl, noxydeHHble 00y4daronMMCs IPU IPOBEAECHUH TEKYIIET0 KOHTPOJIS YCIIEBAEMOCTH,
NpPEICTaBISAIOT c000i cymMMy OaiioB, MOJYYEHHBIX MO KOHTPOJBHBIM TOYKAaM, a TaKkKe
JIONIOJIHUTEIBHBIX U IPEMHUATBHBIX OAJUIOB.

Pe3ynbraThl TEKyIIEr0 KOHTPOJS YCIEBAEMOCTH (QHUKCHPYIOTCS B €IUHBIX Ui BCETO
YHUBEPCHUTETAa KOHTPOJIBHBIX CpE€3aX, YCTAHABIMBAEMBIE II0CJIE OIPEACICHHOIO Iepruona



oOyuenus. [l ouHOM (GopMbl 00y4YEHHUsI YCTaHABIMBAIOTCA 2 KOHTPOJBHBIX Cpe3a B KaKIAOM
cemectpe. [t 3a04HOI — 10 pe3ybTaTaM UTOrOBOTO KOHTPOJISt OCBOCHUS IUCIUTITUHBI.

[To kax oMy KOHTPOJIBHOMY Cpe3y 0OydarolieMycsl HaUMCISI0TCs Oallibl 3a:

- IOCenIaeMocTh B olleHuBaeMbliit nepuon (20%);

- pe3ynbTaThl 00yueHus mo (80%):

a) OCBOCHHBIM 32 OIICHMBAaEMBbId Iepuoa paszfaenam u (win) temam (ouyHas ¢opma
00yueHus);

0) aucuuiuinHe (0YHO-3a04YHast U 3a0uHast popma oOyyeHus).

ITo qucnuIuinHe 00y4aroUEeMycsi MOTYT ObITh HAUUCIICHBI:

- JIOIOJHUTEIbHbIEC 0aJIbL;

- IpeMHualbHbIe OaIbL.

[lepeBon oOlEHOK U3 MATHOALIBHOM cUcTeMbl oueHuBaHus B 100-0amuibHy0 10
JUCLUIUIMHAM U NPaKTHKaM, a TAKKe OLCHOK 00YyYaroluXcs, IepeBECHHbIX B YHUBEPCUTET U3
JIPYTUX OpraHMU3alUH, OCYIIECTBIIOMIUX 00pa30BaTEIbHYIO IEATENbHOCTh, B KOTOphIX BPC He
IPUMEHSIACh, U B IPYTHX MOAOOHBIX CIIydasX OCYILECTBIISACTCS CIEeIYIOIUM 00pa3oM:

- «oTaM4HO» - 85-100 6a10B;

- «xopomioy» - 70-84 6ay10B;

- Ky/10BJIETBOPUTEJIbHO» - 51-69 6a/1710B;

- «3a4TeHo» - 51 d6aJuI.

MakcuMaabHOE KOJIMYECTBO OAUIOB OOYYaroOmIerocss MO OJHOW IUCHUIUIHHE (BKIIIOYAs
0a/uibl, TOJYy4YEHHBIE IPU IPOBEIACHUU TEKYILEro KOHTPOJII YCHEBaeMOCTH, U Oasllbl,
MIOJy4YE€HHbIE Ha IPOMEXKYTOUHOM arTecTanun) cocrapiseT 100 6amios.

Ecnum cpennuii peHTHHIOBBIM Oaml CTyleHTa [0 JUCLUIUIMHE TapaHTUPYeT eMy
MOJIOKHUTEIbHYIO OIIEHKY, B COOTBETCTBHH CO IIKAJOW OIIEHOK, TO TpenojaBareib 00si3aH Mpu
JKEJIaHUM CTYJIEHTA BBICTABUTh COOTBETCTBYIOIYIO OLIEHKY 0€3 HTOIrOBOTO KOHTPOJIS, IPOCTABUB
MOJTyYE€HHBIM UM CpEeTHUI pEHTUHTOBBIN Oai.

CTylleHT MOJKeT MOBBICUTHh CBOM PEUTHMHIOBBIN Oayj, MPOXOAs UTOTOBBI KOHTPOJb, HO
IPU 3TOM BECOMOCTh HAOpPaHHOI'O B XOJ€ TEKYIIEro KOHTPOJIS CPEAHET0 PEeUTHHIOBOro Oansa
cocrasmsieT: 0,5 (50%).

[To mucHUIINHE C UTOTOBBIM KOHTPOJIEM — «3a4eT» CTYACHT JIOIYCKAeTCs K cAade 3adyera
TOJILKO B TOM CJIydae, €ClId €ro CpeIHUI peHTHHIOBbIM 6an o uroram cpe3o coctasiuseT 30 u
BhIIIe. B MPOTHBHOM cilydae OH aBTOMAaTHYECKH IOJIy4aeT — «He3auTeHo». Ecim ero cpemnmii
PEUTHHIOBBIA Oa/UT IO UTOraM CPe30B cocTaBisgeT 51 M BbIIIE, OH ABTOMAaTHUECKU MOTy4aeT —
«3aUTCHOY.

B cimyuasx, korja CTyAEHT >KellaeT MOBBICUTH CBOW PEHTHHIOBBIM Oaul M MpPUHUMAeET
pellIeHre y4acTBOBaTh B MPOMEKYTOYHOW aTTECTAllMH, TO BECOMOCTh CPEJIHEr0 PEHTHHTOBBIX
0aJuI0B, TOJTYYEHHBIX MPU MPOBEICHUM TEKYIIETO KOHTPOJIS YCIIEBAEMOCTH U IOJyYEHHBIX Ha
mpoMexxyTouHou atrectanuu coctasisieT: 0,5 (50%) u 0,5 (50%).

[Ipy mpoBeneHUM TEKYIIEro KOHTPOJsS YCIIEBAEMOCTH IpenojaBaTeilb MOXXET YYecTh
JIOTIOJTHUTEIIFHBIE OAJITHl B KAUECTBE MPEMUATBHBIX 0AJIOB, HAYHACIISIEMBIX 00YJarOIIEeMyCs:

- OTIpe/IeNIeHNUs IOTIOJIHUTENIBHBIX OAJIOB MO0 HAYYHO-MCCIEeI0BATEIbCKOM IeATEIbHOCTH;

IToxa3aTenn Banasl

[TyOnukanuss craTbu B JKypHaje, CcOOpHHKE TpyAoB poccuiickoi, | Ot 5 go 10
pPETHOHAIBHOM, By30BCKOM KOH(pEepeHLIUU

[TyOnukaiuss Te3WCOB CTaTbu B  COOpHUKE TPyAOB poccuiickoi, | Ot 5 1o 10
PETHOHAIBHOM, BY30BCKOH KOH(EPEHIINH, ICTTOHUPOBAHKIE CTAThU

Hoknmanel Ha  KOH(EpeHUUsX:  BHYTPUBY30BCKHX,  MEXBY30BCKHX, | OT 5 o 10
BCEPOCCHICKUX M MEXTYHApOTHBIX

VYyactue B KOHKypcax TIpaHTOB: BHYTPUBY30BCKUM, pernoHaibHbiid, | Ot 10 go 15
BCEPOCCUICKUI U MEKTYHAPOAHBII

Yyactue B koHKypcax HHMPC: BHyTpuBY30BCKMi, peruoHaibHbli, | Ot 5 mo 10




BCEPOCCUMCKUN U MEKIYHAPOIHBIN

VYyactue B M3roTOBJICHUH JIEMOHCTPAIMOHHBIX MaTepuanaoB, HarjsaaHbIX U | OT 5 1o 10
y4e0HO-METOIMYECKUX TOCOOUH U T. 1.

[lonyyenue mnaTeHTa, CBUIETEIBCTBA Ha OXpaHy wuHTeLeKTyaiapHou | Ot 10 mo 15
CcOOCTBEHHOCTHU

VYyactue B By30BCKOW, MEKBY30BCKOM, BCEPOCCUICKOM OJTMMITHAaAax Ot 5 no 10

Buenpenue pe3ynbTraToB HCCIENOBaHWN B y4ueOHBIH, mpou3BoAcTBeHHBIH | OT 5 1o 10
nporecc

- OnpeCaACICHUA OJOIIOJIHUTCIBHBIX 0aJlIoB 1O 06H.[€CTBCHHOI>1 JCSATECIIBHOCTH,

IToxa3zarTennb Baaabl

VYyacTie B OpPraHM3allMOHHOW CTPYKType (hakymbreTa: crapocra rpymnmsl, | Ot 10 mo 15
Kypca, mpoopr CTyJIeHTOB (aKyIbTeTa U T.J.

Opranm3anus pa3oBBIX OOMIECTBEHHBIX akmuii Ha Qakynsrere, B | Ot 10 mo 15
YHHMBEPCHUTETE U T.JI.

VYyactue B KyJIbTYpHO-MAacCOBBIX MeponpusTusx Ha ¢akyabrere, B | Ot 10 g0 15
YHMBEPCHUTETE U T.JI.

VYyactue B BY30BCKHUX CIIOPTUBHBIX, OpraHU3alMOHHO-BocnurTarenbHbiXx | Ot 10 go 15
MEPONPUATHSIX

Yyactue B TOpOACKHMX, OOJIACTHBIX CIOPTUBHBIX, oOpranusanuonHo- | Ot 10 go 15
BOCIIUTATEIbHBIX MEPOIPHUATHIX

VYyacTue B pOCCUHCKHMX, MEXIYHAPOJIHBIX CIHOPTUBHBIX, opranuzanuoHHo- | Ot 10 no 20
BOCIIUTATEIbHBIX MEPOIPUATHIX

Becomocth cpemHero peiftmHroBoro Oamia W 0amioB, TOJNYYEHHBIX Ha Iepecaade,
cocrtamsieT coorBeTcTBeHHO: 0,3 (30%) 1 0,7 (70%).

Ecnu cTyseHT mocne mepecnaud HE MOMYYHJI TIOJIOKUTENBHOW OIIGHKH, TO OH B
YCTaHOBJICHHBIE BYy30M CPOKH MJET Ha KOMHUCCHOHHYIO Nepecady JUCIUIUIMHBL.

Becomocth cpemHero Oama, MOMYyYEHHOTO TPH KOMHCCHOHHOW cliadye, COCTaBIISIET,
coorBerctBeHHO 0 (0%) m 1 (100%), a Oamnbl, MoJlyueHHbIE MpPHU TMOBTOPHOW chaue —
AHHYJIHPYIOTCSI.

CryneHT, NpONMyCTUBIINN TEKYIIUH KOHTPOJIb M0 YBaXHUTEIbHON npuunHe (00JIe3Hb WIH
WHBIE TPUYHHBI, TIOATBEPKACHHBIE OKYMEHTAJIbHO), MOJDKEH €ro TMpOWUTH JO ClIadd
CJICAYIOUIETO MPOMEKYTOYHOTO KOHTPOJIA MO AMCUUIUIMHE. [l 3TOTO ¢ pas3pelieHus jJeKkaHa
dakynpTeTa, JAUPEKTOpPa WHCTHTYTa (HOpPMUpPYETCS WHAMBHIAYyalbHas OaJUIbHO-pEHTHHTOBAsS
BEZIOMOCTb.

HToroBas orieHKa 10 pe3ysibTaTaM OCBOCHHS JMCIUIUTMHBI BBICTABISIETCS IO S-0aJUTbHOM
IKaJie WM B 3a4eTHOM (popmate (B COOTBETCTBHU € (HOPMOU MPOMEKYTOUHOM aTTeCTAllUH I10
JTUCIIUATIIINHE, YCTAHOBJIEHHON YUe€OHBIM TUIAHOM ).

HToroBasi oleHKa 3aHOCHTCS B 9K3aMEHAIMOHHYIO (3aY€THYIO) BEIOMOCTb M 3a4€THYIO
KHIUKKY CTYJCHTA.

[TpaBuna mnepeBoma oueHok u3 100-OamnpHON cHcTeMbl B NATHOAIBHYIO CHCTEMY
IpUBE/IEHBI B Ta0NIHULIE.

dopma OTpuuarenbHas ITos0:xxuTENALHBIE
NPOMEeXYTOYHOI OLICHKA OLICHKH
aTrrecranum 1mo
JUCHHUILIMHE,
NpaKTHKe
3auer He 3auTeno 3auTeHo
(menee 50 OaysIoB) (6onee 50 OamsoB)

Kypcosas pabora HeynoBj1eTBOPUTEIBLHO | YI0BJIETBOPUTEIbHO \ Xopomo \ OT1IH4HO




3a4er ¢ OLEHKOM (menee 50 OayoB) (51-69 GamnoB) (70-84 (85-100
DK3aMeH OaJITIOB) OaJITIOB)

Texyumii KOHTPOJIb M0 AUCUUIUINHE OCYIIECTBISETCS B (hOpME BBIMOIHEHUS 3aJaHUN JUIs
CaMOCTOSITENIbHON PaboOThl, TECTOB, 3aJaHUH Ha MPAKTUUECKUX 3aHATHIX.

7.2. OneHo4Hble MaTepPHAJIbI JJIS1 IPOBEACHHUS IPOMEKYTOYHOM aTTecTalluu
1. Cemectp — 1; popma aTTecTanum — 3a4er.

2. I[IpumMepHbIii NepedeHb BONPOCOB K 3a4eTy

Hpaxmuuecxue 3a0anus ons RPOMEINICYMOUHO020 KORmMPOJia 3HAHUIL oﬁyualomuxm

@opMON TPOMEKYTOUHOM AaTTECTAUUM MO JUCHUIUIMHE «HOCTpaHHBIA S3BIK B

npodeccHoHaNbHOM KOMMYHHKAIMU sBIseTcsl 3adeT. Cuctema TeKyllero W pyOekHOro
KOHTPOJIS CTPOUTCS 1O 0aUIbHO-PEHTHHTOBOM MOJIEINH, & UTOTOBBIA 3a4€T CTYJEHTHI MMOTY4YaloT
B Ka4eCTBE HAKOMHUTEIbHOU PEUTHHTOBOM orleHKU (He MeHee 30 GamnoB). B TexHomormueckoi
KapTe JUCHUILIMHBI BBIJCICHBI BCE (OPMBI TEKYIIETO W PYOSKHOTO KOHTPOJS, Kaxmas W3
KOTOPBIX OIEHUBAECTCSI OMPECIICHHBIM KOJIHYECTBOM OalljioB (B Ouama3oHe «MUHUMYM —
MaKCUMYyM»).
BosmoxHO Hauucnenne O0HYCHBIX U MTpadHBIX 6aI0B (HanpuMep, K HeYIOBIECTBOPUTEIbHON
OIICHKE B COYETAHWU C PEUTHUHTOBBIM INTpadOM NPHPABHUBAIOTCS cladya TEKCTa y4eOHOTO
3a/laHusl, MO3aUMCTBOBAaHHOTO W3 MHTepHeTa WM W3 KOJUIEKIHUU YYeOHBIX 3aJaHMi MPOIUIBIX
JeT, cada AByMs U 0oJiee CTy/IeHTaMu UASHTUYHOIO TeKCTa yueOHOTro 3a/1aHHUs, UCII0JIb30BaHNE
DIIEKTPOHHBIX TMPOTpaMM TMepeBoja. PeHTHMHroBble OOHYCBHI MpeayCMaTpUBAIOTCS TPHU
JEMOHCTpallUM CTyJIeHTaMH B XOJie¢ CeMecTpa YINIyOJIGHHOTO 3HaHUS Yy4yeOHOro u
JIOTIOJIHUTEIPHOTO MaTepuana, TBOPYECKOTO, HWHULMATUBHOTO M JAUCIHUIUIMHUPOBAHHOIO
OTHOWIEHMsI K ydeOHOMy mpoueccy. TexHoiornueckas KapTa BKJIIO4aeT 0a30Byl0 U
JOTIONTHUTENbHYI0 YacTh. B 0a30BOil 4yacTW MPUBOAMTCS pacyeT PEUTUHTOBOW OIEHKU TeX
y4eOHBIX 3aJlaHUi U KOHTPOJIBHBIX TMPOIIENYDP, KOTOPHIE BHITIONHSIIOTCS CTYJICHTaMH B TEUEHUE
cemectpa. J{7s uTOroBoro 3adera CTyJeHTaM J0CTaTOYHO HakonmuTh 30 6amioB. EnuHCTBEHHBIM
00s13aTeIbHBIM  YYEOHBIM  3aJJaHUEM, KOTOpPhIE MAruCTPAHThl JOJKHBI BBITIOJHUTH BHE
3aBUCUMOCTH OT JIOCTUTHYTOTO YpPOBHS HAKONUTEIbHOM OIIEHKH, SBISETCS MOATOTOBKAa M
MpE3eHTaNMsl y4eOHOTO TPOEKTa (CTYIEHTHI, N0 YBAKUTEIbHBIM TMPUYMHAM, HE TPHUHSBIINC
ydacTue B ATOH pabore, 00s13aHbI MOJATOTOBUTH YUEOHBIN MPOEKT B COCTaBE JOMOTHUTEIbHBIX
y4eOHBIX  3amaHuii). JlomoJHWTENbHAassT YacTh  TEXHOJOTMYECKOM  KapThl  BKIIFOYAET
KOMIIEHCUPYIOIIHE y4eOHble 3aaHusl. MarucTpaHThl BBIMOJHSIIOT UX B TOM Ciyd4ae, €cliu B
pamMKkax 0a30BOM YacTH HE CyMeNHM HaOpaTh KOJIMYECTBO OAJJIOB, HEOOXOIUMOE JJISI TTOTYUEHHUS
3aueta. BBIOOp HOMOTHUTENBHBIX YUEOHBIX 3a/JaHUH U3 MPEATIOKEHHOTO TIEPEeYHs] MaruCTPaHThI
OCYILECTBIISIIOT CAaMOCTOATENbHO. CPOK UX BBINOIHEHUS OMPEEIAETCS MTPETNO0/1aBaTENIEM.

3ananue 1. /lonojiHuTe pa3ropop Ha KoHdepeHuun. MoJn npeacrapiaser Camy KoJier:
doesn’t/is/are/do/isn’t/aren’t

Molly Hello. My name ___is___ Molly Edison. | work for Carolina Consulting.

Sam Oh, hello. I’'m Sam Amos, and these (1) my colleagues, Bill Carter and
Emma Crumb.

Bill, Emma How do you do.

Molly How do you do. Bill, Emma — are you architects?

Emma No, we (2) .We’re engineers.




Molly And where (3) you work?

Bill We’re with AK Designs.

Molly Oh, yes. I know Arnold Ricks. He works for AK Designs.

Emma Yes, that’s right. But he (4) here at the conference with us. He (5)
like flying!

3ananme 2. [Ipounraiite Texct Legal education u nepemaiite KpaTkoe cojiepKaHue Ha
AHTJIMACKOM SI3BIKE:
Legal education

Legal education is the education of individuals who intend to become legal professionals or
those who simply intend to use their law degree to some end, either related to law (such as
politics or academic) or business. It includes: First degrees in law, which may be studied at either
undergraduate or graduate level depending on the country. Vocational courses which prospective
lawyers are required to pass in some countries before they may enter practice. Applied legal
education for specific branches of law such as, Business law, Human resource and Labour laws,
Property laws, Family laws, Human rights & Legal awareness, Taxation law and many more.
Higher academic degrees and doctorate. In addition to the qualifications required to become a
practicing lawyer, legal education also encompasses higher degrees, such as doctorates, for more
advanced academic study. In many countries other than the United States, law is an
undergraduate degree. Graduates of such a program are eligible to become lawyers by passing
the country's equivalent of a bar exam. In such countries, graduate programs in law enable
students to embark on academic careers or become specialized in a particular area of law. In the
United States, law is a professional doctorate degree known as a Juris Doctor. Students embark
upon their legal studies only after completing an undergraduate degree in some other field
(usually a bachelor's degree). The undergraduate degree can be in any field, though most
American lawyers hold bachelor's degrees in the humanities and social sciences; legal studies at
the undergraduate level are available at a few institutions. American law schools are usually an
autonomous entity within a larger university. In contrast, the LL.B. degree is still the standard
qualification in other common law jurisdictions, mostly in the Commonwealth of Nations.
Faculty of law is another name for a law school or school of law, the terms commonly used in
the United States. This term is used in Canada, other Commonwealth countries and the rest of
the world. It may be distinguishable from law school in the sense that a faculty is a subdivision
of a university on the same rank with other faculties, i.e., faculty of medicine, faculty of graduate
studies, whereas a law school or school of law may have a more autonomous status within a
university, or may be totally independent of any other post-secondary educational institution.

In addition in some countries, including Germany, the United Kingdom, Canada and some states
of Australia, the final stages of vocational legal education required to qualify to practice law are
carried out outside the university system. The requirements for qualification as a barrister or as a
solicitor are covered in those articles. See advocate for details of the requirements for
qualification as an advocate in Scotland.

3amanue 3. CocraBbTe aHHOTAIMIO K ciieayromemy Tekcty: Legal education
3ananue 4. [ToaroroBbTe NPEe3eHTAIMIO CBOSH HAYYHOW CTaThH WM JIOKJIAJIA, UCTIONB3YSI

HHMKCTIPUBEACHHBIC BBIPAXKCHUS .

Sample of Presentation
Dear friends and colleagues,

May I welcome you on behalf of... . My name is ... , let me start by giving our terms of
reference. My aim today is to discuss... I have divided my report into two parts. First, I would



like to talk about ... .Secondly, I am going to analyze ... .This will take about twenty minutes.
To save time, could we leave questions until the end? Right. First of all, just a few words about
the history of the subject ... . Now for the main problem. There is an essential difference
between ... . Turning now to the possibilities, I must say that there is a choice of two courses of
action... .Next we come to our recommendations ... .I have prepared a detailed list of issues to
discuss ... .Could you hand around these leaflets, please? That concludes my talk. Please feel
free to ask questions.

3ananme 5. [Ipounraiite Tekct Speaking on Public u mepenaiite kparkoe comep:kanue Ha
AHTJIMICKOM S3bIKE:

You may speak on public for different reasons, on different subjects, to people of different
business culture and personal taste. The speaker may want:

* To inform the audience about some subject matter;

* To introduce some subject matter;

* To encourage the audience to make a decision;

* To sell goods / services.

However, delivering speeches will be almost the same in structure. Language points will
differ a little. All good speeches have two things in common: the underlying structure and the
language points which typically arise to serve this structure. If you are going to deliver a speech,
you must first have a plan. You should know exactly where and when the report is to be made.
Having a clear idea of what the people in the audience are: their knowledge on the subject,
status, age, business culture, specific interests — these help identify the needs of the audience.
The information you are going to present should be tailored to meet the needs of the listeners.
You should also devise the most appropriate format and sketch out for the use of demonstration
materials and handouts. After providing answers to seven basic questions: why?, to whom?,
what?, where?, when?, how long?, how?, you get down the plan of the report.

It may be as follows:

1. Greetings / Introducing oneself;

2. Introducing the subject;

3. Describing the sequence;

4. Starting the report itself;

5.Moving to the next point;

6. Summarizing;

7.Concluding;
8.Thanking / inviting questions.

3aga}me 6. OTBeTHTE HA BOIIPOCHI IO COACPIKAHUIO TCKCTA:

1.Why do we have to speak on public?

2.Do all speeches have anything in common?

3.What are the common features of all speeches?

4.How would you know whether people listen to you or not?

5.What is the typical plan of a speech?

6.What should you pay special attention to?

7.What are the most memorable bits of any speech?

22. IIpounTaiiTe TEKCT HAa PyCCKOM SI3BIKE U MepelaiiTe ero coAep kaHue Ha aHTIIUHCKOM U
HAo0O0pOT.

23. ConocTaBbTe aHTIIHICKOE (PYCCKOE) CIIOBO HIIH BBIPAKEHHE C €0 MEPEBOIOM.
24. TlocTaBbTe BONPOCHI K JaHHBIM MPE/TIOKESHUSIM.

25. Cnenaiite JaHHbIE MTPEUIOKEHUS OTPULIATEIHHBIMH.

26. BcTaBbTe MpOMyIICHHBIC CIIOBA B IAHHBINA TEKCT.



3ananue Ne7. IlpouuTaiite u nepeseaute Tekct RESUME

A GV (curriculum vitae) is essential if you're applying for a new job or for promotion within
your own company, or even to register as a delegate at a conference. Some information might be
given in your CV, some in your letter of application - and perhaps some on a Supplementary
Information sheet (giving information relevant to the particular job you're applying for).

There are no fixed international rules about this: different countries have different practices.

But you can follow some hints by writing your CV: Always type it on unlined white paper,
preferably a single sheet. Write your name, address and telephone number. Put your health
record, date of birth and marital status. In the next section, note down your education. Put any
qualifications on the next line. Next, detail your work history, starting with your most recent job.
Give dates, employers and describe your duties. List hobbies and interests and put extra
information in a separate section. End by saying that two referees are available on request — not
naming them leaves you free to choose the best ones for particular jobs. Remember the longer an
application, the less chance it has of being read. Never send a photo-copied letter — it looks as
though you don’t care.

Always be positive and never apologize for being You.

3ag!a1me 8. OnpenenI/ITe, KaKHeC U3 HUKCTICPCUUCIICHHBIX ITYHKTOB MOT'YT OLITH HauboJlee
npuroaubivu st CV (T. e. curriculum vitae):

Your name, address and telephone number.

The title and reference number of the job.

Your date of birth.

Your marital status.

The name and address of present (or last) employer.

Your hobbies and leisure interests.

The sports you play.

Details of all the jobs you have had.

The languages you speak, read or write.

Detais of the examinations you passed at school.

Details of the professional diplomas or degrees you have gained.
Details of training courses you have attended.

Details of your achievements and responsibilities in your working career.
Your suitability for the job advertised.

Your reasons for applying for this job.

When you are available for interview.

Details of your present (or last) job.

Your current (or last) salary.

The salary you would expect to receive.

The names and addresses of two or three referees.

Test 2. Business Dialogue

1. Complete the following passage with the words provided:
Resolving Conflict Made Quick and Easy!

That’s a contradiction in terms. When | was a boy, my brother and | would get into arguments
over some dumb thing or another. Rather than having us talk the 1 ... out, our Dad would make
us put on boxing gloves, then take us out in the backyard where we would duke it out. Since |
was three years older than my brother, | won every 2 ... .



In retrospect, | see that this was an absurd way to resolve a conflict. All we did was beat each
other to a pulp with the last one standing being declared the “winner.” Unfortunately, this is
often how conflicts are resolved. The person with the bigger 3 ... wins, or the person who wants
to avoid the perception of being on the receiving end of the “bigger punch” gives in or goes
along to avoid the 4 ... . In either case, nothing is really resolved. There is no mutual 5 ... of
ideas, no contribution, 6 ... , cooperation, or learning. There is only contention, confrontation,
and 7 ... . In reality, both parties lose something.

We should realize that conflict is often the byproduct of being uniquely different—and we are all
unique. We have different values, different experiences, different perceptions, likes and dislikes,
tastes, and 8 ... . In essence, our differences present an opportunity to expand our perspective
and our 9 ... . Unfortunately, we usually have a difficult time considering points of view that are
not our own or that are outside the realm of our own experience. That’s when the conflict shows
up. The 10 ... you face when you encounter conflict is to accelerate through it. Only then you
have an opportunity to resolve it.

A punch

B consequences.

C issue

D understanding

E argument

F biases

G challenge

H collaboration

I compulsion

J sharing

2. Read the passage above again. According to the author, which of the following is
true?

Conflicts are unavoidable.

Resolving a conflict may be quick and easy.

People tend to be self-centered in dealing with others.
People can learn from conflicts.

oo o

3. Supply the following text with subheadings.
A Awareness B The magic of dialogue C Listening D Suspension
E Honesty and sincerity F Mutuality G Inquiry and Reflection

H A Safe Space | Growth through crisis J lIdentifying Assumptions



General Guidelines for Dialogue

listen to hear meaning emerge both from individuals and from the group. You need to listen for
common assumptions and for the voices that question those assumptions.

In listening you let meaning unfold in the conversation as a whole. You will then hear the shared
meaning that can evolve only when many individual meanings are shared and heard.

The Chinese character for listen contains the sub characters one heart, eye and ear- all of which
you must use to truly listen. Listening is the first step in making dialogue effective.

the other person is also sincere and telling the truth. This develops trust. You can then engage in
dialogue with confidence.

3 ......: The capacity to see the living processes that underlies all things. It is to become aware of
yourself and the impact you have - right in the moment it occurs. It includes letting go, or
"suspending™ your certainty, to see things from another point of view.

With awareness you can entertain multiple points of view at once, even if they are opposed or in
contradiction with one another.

4 .....: Means that you stop your assumptions from interfering with your listening. You neither
suppress what you think nor advocate it. In the words of Isaacs, you “change directions, stop,
step back, see things with new eyes.”

You allow differences to be present — not moving immediately to agreement or debate, but
developing the skill for bridging across the diversity of opinions, assumptions, backgrounds and
ideas.

The word suspend comes from the Latin root suspendere, which means "to hang below." It has to
do with drawing out, or stretching. It refers to displaying your thinking in a way that lets you and
others see and understand.

When you practice suspending your judgments, you learn to hold your opinions lightly. You
consciously open yourself to hearing and understanding each person's point of view. You create
a space between your judgments and your reactions so that you can hear the other person in a
new way. This is key to building a climate of trust and safety in a group.

others. Yet assumptions are often invisible. Your assumptions are so habituated that you "know
the world agrees with them.

intent of questions is twofold. One purpose is to draw the other out in a safe and supportive way.
More importantly, questions allow for digging deeply into ideas and perspectives that are novel.

Questions can give room for reflection and develop the understanding of the entire group.
Questions should never belittle or criticize. They are instead a way to learn and understand.



Learning to identify our assumptions allows us to see the world in a new light. By identifying
your assumptions you learn to build common ground and consensus. You learn to respect others
and their contributions, regardless of the fact that these contributions may contradict things you
have long held to be true.

partner in a shared inquiry. You see your partner in conversation as someone whose point of
view is valued, someone with whom to explore the familiar and develop the new.

You are open to the possibility that the meanings of one may cause those of the other to be
revised or changed. The conversation develops together. Yet, everyone is individually
responsible for whatever they feel is needed and relevant.

you can create a safe, holding environment for a group of people. When people feel safe, they
can be more aware of their thinking, their conversations, their interrelationships, and their
potential for better action. This is what Isaacs calls "a strong container."

9..u.e. : As you address difficult issues, the crises that break out are essential parts of your
development. You learn from them and build with them. You need to stay with the dialogue until
a new level of understanding develops.

only be discovered by the entire group. This is meaning that no individual formed alone - rather
it flows from the group as a whole. For the group, this can be a powerful experience because it is
the creation of shared meaning. Creating shared meaning is a step toward creating community
and working collaboratively.

4. Complete the following passage:

Giving unsolicited advice is what causes problems. Advice is necessarily preceded by a
judgment or evaluation—which is based on our interpretation of the situation. Although you may
sincerely intend to help or assist someone, giving unsolicited advice sends a variety of
underlying messages which are all based on assumptions, and which are almost always perceived
as negative. As a result, advice often comes across as judgmental, authoritative, or self-serving:

e When we give unsolicited advice, the judgmental assumption is, 1 ......
o The authoritative assumption s, 2 ......
e The self-serving assumption s, 3 ......

I once worked in an office where one of our co-workers took it upon herself to give us advice
about every aspect of our lives. In an attempt to silence her once and for all, we decided to go out
of our way to solicit her advice on absolutely everything. About a month later, she had in fact
stopped giving unsolicited advice. Asking her for advice clearly communicated to her that she
and her opinions were valued. Once she recognized that, she no longer felt the need to constantly
offer unsolicited advice

A “I know better than you,” or “I know and you don’t, so I have to tell you.”

B “Ineed to give you the benefit of my advice to validate or to prove to myself how
smart [ am.”



5.

C “You can’t figure this out on your own,” or “I don’t trust you to figure it out.”

Which of the following is NOT a good suggestion?

Here are some suggestions for making your advice work.

A Don’t interpret rhetorical questions as a request for advice.

B Ask for permission to give advice.

C If you sincerely intend to help or assist someone, do not hesitate to give advice.

D Listen, listen, and listen

"C

E Be honest.

F Offer to assist, not insist.

G Allow people decide for themselves.

6. Choose the best title for each paragraph about negotiations:

1.

2.
3.
4
a)

b)

d)

Look for ways of “expanding the pie”.

Be ready to explore as many variables as possible.

Know your minimum acceptable offer.

Start with easier points and leave the difficult ones for last.

You must know how much you can give up and what conditions you can accept. It is
essential that you examine many various combinations of variables to be dealt with in the
negotiation process. These variables may include price, delivery conditions, quantity,
credit terms or date.

Creative negotiators can work out new opportunities that benefit both parties. In the ideal
situation the opponents achieve their objectives and none of them has to make a
considerable concession. You can argue about how to divide the market or you can work
together and expand it in such a way that each party has a substantial share.

Having dealt with the easier issues in a successful way negotiators are more optimistic.
This positive attitude makes it easier to deal with the harder matters.

Increasing the number of variables makes it easier to work out a compromise. Whenever
a car dealer does not want to give up the price of a car, he will think about alternative
incentives for the client, such as equipping the car with a better radio or tyres.

7. Decide which sentences match each negotiation style.

a) Small business owners had no choice but to accept the
price quoted by the large corporation.
b) The question of price proved to be a stumbling block

1) Win-win negotiation and both parties came back from the negotiations

empty-handed.

2) Win-lose negotiation c) After some haggling both parties achieved their most

important objectives.

3) Lose-lose negotiation d) Neither negotiator knew the needs of the other party

and ended up making unnecessary concessions.
e) Having worked out this creative solution neither party
had to make any unwelcome concessions.



f) There was no room for bargaining — we had to accept
the conditions dictated by the owners of the platinum
mine.

8. Match the tips for people doing business abroad and the names of countries they apply
to.

1) Singapore a) Punctuality is very important. Arriving a few minutes early is
2) China advisable. Talking with hands in pockets is considered rude.

3) Saudi Arabia b) Strong and direct eye contact can be misinterpreted as an attempt
4) USA to intimidate the speaker.

5) Spain c) Remember that the O.K. gesture is considered obscene.

6) Germany d) Give your host a firm handshake and maintain direct eye contact.

e) Present your business card with your right hand only because the
left hand is considered unclean. Remember that showing the
bottom of the foot is very impolite.

f) Remember about Guanxi, which means ‘relationships’. Build a
relationship before talking business.

9. Match each of the words in the list with its definition:

a. cancel 1. arrange a meeting

b. postpone 2. find another time for the meeting
c. bring forward 3. hold the meeting later

d. cutshort 4. hold the meeting sooner

e. fixup 5. hold a longer meeting

f. extend 6. finish the meeting earlier

g. reschedule 7. not hold the meeting at all

10. Choose the request which is more appropriate for each situation.
1. Ask a close colleague to give you the phone number of a hotel he knows.
a) Can you give me the phone number?
b) I wonder if you could give me the phone number?
2. Ask your manager to read a report you wrote before you send it to a client.
a) Would you mind reading this report before I send it?
b) Can you read this report before I send it?
3. Ask the sales representative from the supplier to send you a brochure.
a) Could you send me a brochure?
b) Would you mind sending me a brochure?
4. Ask a client to return a document to you — unfortunately there is a mistake in it.
a) Please return the document to us as soon as possible.
b) Could you please return the document to us so that we can correct it? Many thanks.
5. You are going to visit a new client; ask them to send you directions to their office.
a) | wonder if you could send me some directions to your office?
b) Can you send me the directions to your office?

You want to attend a conference in the US. Ask a senior manager to authorize the expenditure.
a) Would you please authorize the expenditure?
b) I’d really appreciate it if you could authorize this expenditure

Bonpocel o y4e0Ho# qucuuIuinae (MoayJIi0) J1Jis1 IPOMEKYTOUYHOM aTTecTalun
o0yuyarumuxcst
1. ®opmanbHOE 1 HEHOPMATHHOE JIETOBOE MUCHMO.



RBooo~NoOT kW

12.
13.
14.
15.
16.
17.
18.

Knumie B 1eioBoM NHUCHME.
A0GOpeBHaTyphl B 1€JI0BOM IHCHME.
Oco0eHHOCTH /1€TI0BOM JOKYMEHTALUH.
KoHTtpakt. TUIbI COBpEMEHHBIX KOHTPAKTOB.
OO0pa31bl KOHTPAKTOB.
Kinie KOHTpakToB.
CrnennanpHasi TEpMUHOJIOTUS B KOHTPAKTAX.
OmnpeneneHye 1 TUIbI AEJIOBBIX BCTPEY.
0. IInanupoBaHHe IPOBEAEHUS AETOBOM BCTPEUH.

1. ®ynxumoHaIbHBIE OCOOEHHOCTH SI3bIKA JIEJIOBBIX BCTPEU.
Kiumie nenoBbix BeTpeu.
OnpeneneHye U TUIbI IPE3EHTALNM.
CrpyKTypa npe3eHTanum.

Knuie B mpesenTanuu.
Crunuctruyeckue 0COOEHHOCTH PE3EHTALUH.
Omnpenenenye u TUIbI IEPErOBOPOB.
Oco0eHHOCTH S3bIKa NIEPErOBOPOB: JIEKCUKA, (PYHKIIMOHAIBHbBIE CTHIIU, TUCKYPC.

3. Ilepeyenb KoMNETEHUMA M NHAMKATOPOB UX JOCTHKEHHS, ONIUCAHNE KPUTEPHEB
OLICHMBAHUS KOMIIETeHI[Hil

Kon YPpOBHM OCBOCHUSI KOMIIETEHUIUI
KOMIIETECHIINH, IIponBunyTHIN ba3oBblii IToporossiii He ocBoensl
WHAUKATOPBI KOMIICTCHIIN
AOCTHXCHUS «OTJINYHOY «XOPOILIO «YIOBJIETBOPUTEIIBHO» | «HEY/IOBICTBOPHUTEID
KOMIIECTCHIIMN HO))3
(HHK) «3a4YTCHO» «HE 3a4TCHO»
Komnierenunst | 3naem:. Ha BBICOKOM | 3naem: Ha XopouieM | 3uaem:. Ha HuU3KoM | He 3Haem.
VK-4, YPOBHE U B IIOJHOM | YDOBHE M HE B | YPOBHE 3aKOHOMEPHOCTH
NAK 4.1 00BéMe TIOJIHOM 00bEME | 3aKOHOMEPHOCTH B3AMMOICHCTBHS
3aKOHOMEPHOCTH 3aKOHOMEPHOCTH B3aMMOJENCTBUSA qeNoBeKa -
B3aMMOJICICTBUS B3alMOJICICTBUSA YesoBeKa u
oOuiecTBa; HOPMBI U
4eJI0BEKa U | 4elloBeKa U | 00IecTBa; HOPMbI U
oOuiecTBa; HOPMBI U | OOIECTBA; HOPMBI U | CUCTEMY cHcTeMy
cUCTEMY CUCTEMY UHOCTPAHHOIO HHOCTPaHHOI'O
MHOCTPAHHOIO $3bIKA | HHOCTPAHHOTO s3pIKa HA pa3HbIX | A3bIKA Ha Ppa3HBIX
Ha  pasHbIX  €ro | A3blka Ha pa3HbIX | €T0 YPOBHSX; | ero YPOBHSIX;
YpOBHSIX;  IpaBuja | ero YPOBHSX; | IpaBUIIa npaBmIa
KOMMYHHMKaTHBHO- IpaBuIIa KOMMYHHKaTHUBHO-
OMMY 0 p OMMY 0 KOMMYHHUKaTHUBHO-
JIOTHYECKOT0 KOMMYHHKATHBHO- | JIOTHYECKOTO
. . | Jorudeckoro
IIOCTPOEHUS  PEYH; | JOTUYECKOIO IIOCTPOCHUS  PEUH;
TEOPETUKO- IIOCTPOEHHSI  PEYH; | TEOPETHKO- HOCTPOCHHUS  peHH;
METOHOJIOTUYECKHE U | TEOPETUKO- MeTonoaorudeckue | TCOPCTHKO-
MICUXOJIOTO- METOJIOJIOTUYECKUE | U MICUXOJIOTO- | METOJOJIOTUYECKUE
NEeAarornyecKkue u IICUXOJIOrO- | IEAarOrN4ecKue u [ICUXOJIOrO-
OCHOBBI OpaTOPCKOIO | MeJaroruyeckue OCHOBBI [1e/[ArOTHUCCKIE
MacTepcTBa U | OCHOBBI OpaTOPCKOTO
OCHOBBI
IEAArOrnYecKoro OpaTOPCKOTO MacTepCTBa "
OpaTOPCKOTo
3 [Ipu oueHKe «HEYIOBIECTBOPHTENBHOY, «HE 3aUTEHO» HCIONB3YIOTC (POPMYIHPOBKH «HE 3HAET...», «HE

YMECT...», «HC BJIAJCCT...»




oO0rieHus KaK | MacTepcTBa U | IEeAarornyeckoro MacTepcTBa u
BAKHOT'O II0Ka3aress | e1arornyeckoro oO1IeHus KaK | [earormyeckoro
npodeccHoHaIbHON | 0OUIeHUs KaK | B&XXHOI'O OOLICHHS KaK
KOMIIETEHTHOCTH; BAYKHOI'O MOKa3aTest
.. | B&)KHOTO
oOutue U | IOKa3arenis npodeccuOHaTBLHON
. . MOKa3aTesst
cnenudpuieckue npoecCuoHaNbHOM | KOMIIETEHTHOCTH;
HPUHIIATIBI KOMIIETEHTHOCTH, oomme u | IpodeccrnoHanbHoi
IeNarorn4ecKou o0mue U | cienududecKkre KOMIICTCHTHOCTH,
PUTOPHKHU. cneuuduyeckue MIPUHIUTIBI oOmue u
MIPUHLUIIBI MeJaroru4eckomn crienupuIecKue
[eAarornyeckou PUTOPHUKHU. HPHHIATBL
PUTOPHUKHU. .
[earoru4eckou
PUTOPHKHU.
Komnerenuns | Yueem: B monHOU | Ymeem He B ONHOMN | Ymeem: B | He ymeem:
yK'41 MCpE  HCIIOJIB30BATh Mepe: UCHOJIb30BaTh He3HAYNUTEIbHOMI HUCIIOJIB30BaTh
NAK 4.2.
il pa3uyHbIe Q)S)pMLI, paziuunbe Gopmpbl, | MEPE H Ha HU3KOM | pa3iuHiHbIe (1)(1pr1,
BU/IbI CTHOM U . OBHE BU/IBI CTHOH U
; yer BUJIBI YCTHOH WM M . yer
MMCbMEHHOU . UCII0JIb30BaTh MUCbMEHHOU
MMCbMEHHOM
KOMMYHHUKAIUH B CbMCHHO pasnuyHble POPMBI, | KOMMYHUKAlMd B
y4eOHOIM p | KOMMYHUKAUAKA B | gyjipr yeTHOM W | yueOHOM u
npo)ecCHOHANBHON | YUeOHOI U | MTUChMEHHOU npodeccnoHaIbHON
JIeATEIbHOCTH; B | IpO)eCCHOHATIBHON | KOMMYHUKAlUK B | JCATEIbHOCTH; B
MEKIUYHOCTHOH M | jesTebHOCTH; B | yueOHo U | MEXKJIIMYHOCTHOM U
MEXKYJIbTYpPHOU MEKTHYHOCTHON 1 | TPOPECCHOHANBHON | MEXKYIBTYPHOI
KOMMYHHKAIIH; . JIeSITEIbHOCTH; B | KOMMYHHKaIlUH;
MEXKYJIbTYPHOH .
BLIOHpATH Ha MEXIMYHOCTHOW U | BHIOMpAThH Ha
WHOCTpaHHOM s3pike | NOMMYHHKALHH, MEXKYJIbTYpPHOI MHOCTPAHHOM $I3bIKE
KOMMYHUKATUBHO BBIOMpATD Ha | xoMMyHHKAIIH; KOMMYHHUKATUBHO
MpUEMJIEMbIC  CTHJIH | HHOCTPaHHOM BbIOMpATH Ha | IpUeMJIEMBbIE CTHJIN
JIeIOBOTO  OOIICHUS, | S3bIKe MHOCTPaHHOM JIeI0OBOTO  OOIIEeHus,
BepOaIbHbIE M | KOMMyHHKATHBHO SA3BIKE BepOaIbHbIE u
HeBepOaIbHBI
eBepo e MpUEMIeMbIe CTIITH KOMMYHHMKaTHUBHO HeBepOaIbHbIE
CpeacTBa IpUeMJIEMbIE CTUJIU | CPEJICTBA
. JIETIOBOT'0 OOIIECHUS, .
B3aUMOJEHCTBUS € JIEJIOBOTO OOIIEHUS, | B3aUMOJCHCTBUS €
a . BepOaIbHbIC u 6 .
pTHEpaMH;  BECTH BepOasbHbIE U | IapTHEpaMU; BECTH
JIEJIOBYIO NEPENUCKY, HeBepOalbHbIe HeBepOaTbHBIC JIENIOBYIO
YUYUTBIBast CpeacTBa CpeacTBa HEPENNCKY,
0COOEHHOCTH B3aHMO}IeﬁCTBHﬂ C BSaHMO}IeﬁCTBI/IH C | YUUThIBas
CTUJIIUCTUKU nmapTHepamu; Becty | APTHEPaMU; BeCTH 0COOEHHOCTH
oQUIHATBHBIX u NETOBYIO JIEJIOBYIO CTHJIUCTUKH
HEO(UITHATEHBIX MEePENUCKY, OopUIHATEHBIX u
MePENUCK
MUCEM. CPCIIHCKY, YUUTHIBAS HeO(pUINAIbHBIX
yIUThIBAA 0COOCHHOCTH HCEM.
0COOEHHOCTH CTUJIUCTUKHU
CTUJIUCTUKH ouIMaNbHBIX u
oumaabHBIX y | HeOpHIHATBHBIX
HeOPUIMATBHBIX TTHCEM.

IIHUCEM.




Kowmnerenuust | Bradeem Ha | Braoeem. He B | Bradeem na nuskom | He enaoeem:
VK-4, 8bICOKOM ypogHe:. | IOTHOMN Mepe | ypoeHe:  YMEHHEM | yMEHUEM
UK 4.3. BBITIOJIHSIET TIEPEBOJI | YMEHUEM BBITIOJIHSITH MIEPEBOJ | BBIMOJIHATH MEPEBOJ
aKaJIeMUYECKHUX U | BBIIIOJHATH TIEPEBOJT | AKAAEMUYCCKUX U | aKQACMHUYECKUX U
npoeCCHOHATBHBIX | AKaJAEMHUYECKUX U | IPOPECCHOHANBHBIX | TPOPEeCCHOHATBHBIX
TEKCTOB ¢ | mpodeCcCHOHANBHBIX | TEKCTOB C | TEKCTOB Cc
WHOCTPAHHOTO (-bIX) | TEKCTOB C | ”HOCTPaHHOTO (- | ”HOCTPAHHOTO (-BIX)
Ha TOCYJAapCTBEHHBI | HHOCTPAHHOTO (-BIX) | BIX) Ha | Ha
A3BIK. Ha rocyapCTBEHHBIN roCyJapCTBEHHBIN
roCcyJapCTBEHHBIN SI3BIK. SI3BIK.
SI3BIK.
Kommnerenuus | 3uaem Ha BBICOKOM | 3naem HE Ha | 3Haem Ha HHU3KOM | He 3naem:
OIIK-8, YPOBHE U B IOJHOM | BBICOKOM YPOBHE WU | YPOBHE: - OCHOBHBIC
WK 8.1. o0BéMe: HE B IIOJHOM | - OCHOBHBIE | TIPHHIIHUITBI © HOPMBI
-OCHOBHBIC o0BEMe: NPUHIIAIBL ¥ HOPMBI | pabOTBhI B
MPUHIUIIBI U HOPMBI | - OCHOBHBIE | pabOTHI B | HCCJIEIOBATEILCKOM
paboTsl B | IPUHIIUIBI U HOPMBI | UCCIIEIOBATEILCKONW | KOMAH/IE,
HCCJICIOBATENIbCKOM | paboThI B | KOMaH/IE, - pasnugHbIe HOPMBI
KOMaH/I¢, HCCIIeIOBATEIILCKON | - pa3iudHbIC | U METO/IbI
- paznu4Hble (POPMBI | KOMAHJE; GopMbI M METOJIbI | IPOCKTUPOBAHUS
u METOIBI | - pa3uyHbIC | TPOCKTUPOBAHMS porpamMm
MIPOCKTUPOBAHUS GbopMBI M METOJBI | IPOrPaMM HCCIICIOBAHUS;
nporpamm MIPOCKTUPOBAHUS HCCIICIOBAHUS; - TIPUHITUTIBI
HCCJICI0BAHMUS, mporpamMm - IMPHUHIIMIIBI | PA3MEILEHUS
- MIPUHIIMIIBL | UCCTICAOBAHUS; pa3MenieHus uH(bOopMaIuu B
pa3MelleHus - IPUHILIUIGI | HTHPOpMAITUU B | pa3JIMYHBIX
uHpopmaruu B | pa3MeIIeHHs Pa3ITUYHBIX paznenax
pa3IMyYHBIX pazfenax | HHpopMaIruu B | pazzenax BUPTYaAJILHOTO
BUPTYaJIBHOTO pa3IMYHBIX BUPTYaJIBHOTO MPOCTPAHCTBA
MIPOCTPAHCTBA paznenax MIPOCTPAHCTBA (caitThl,
(caiiTel, couuanbHbIE | BUPTYaJIbHOTO (caiiThl, COLlMAIIbHBIE CETU U
CeTU U T.I1.). MPOCTPAHCTBA COLIMAJILHBIE CETH M | T.IL.).
(caiiThl, T.IL.).
COIMAJIbHBIE CETH U
T.IL.).
Komnerenuus | Yueemm B TOJMHOH | Ymeem He B monHOH | Ymeem He B | He ymeem:
OIIK-8, Mepe: Mepe: 3HAYUTEILHOMN - oTOupath
NJIK 8.2. - oTOMpAaTh | - otGupars | Mepe: METO/I0JIOTHYECKHE
METOAOJIOTNYCCKUEC METOJ0JIOTNYECKUE - OT6I/Ip aTh | OCHOBAaHUA u
OCHOBAHUA U | OCHOBAHUAI U | METOJIOJIOTUYECKHUE HCIIOJIb3YyCMbIC
HCIIOJIB3YyEMBIC HUCIOJIL3YEMEIE OCHOBaHUS u | METOABI
METO/IbI METO/IbI UCTIOJIb3yeMbIe MeJIarorM4ecKoro
meaarortyeCcKoro IeaaroruyecKoro METOIbI HUCCICa0BaHMsI,
HUCCIICAOBaHUA. HccIea0BaHus, eIarorudeckoro HUCTOYHHUKHU
MCTOYHHKH HICCIIEIOBAHMS, HHpOpMAIuy.
MH(pOpPMALIUH. HCTOYHUKH - OCYILECTBJIATH
- OCYILECTBIIATD | HH(DOPMAITUH. paboty B
pabory B |- OCYIIECTBIIATE | HCCIIEI0BATENBCKOM
UCCIE0BaTENbCKON | paboTy B | xomaHe,
KOMaHZE, HCCIICIOBATCIbCKON | POCKTHPOBATH
MIPOCKTUPOBATh KOMaH/JIE,
MPOrPaMMBbI MPOEKTUPOBATH TpOTPaMMbI




HUCCIICO0BaHUA B
paMKax BBIOpAaHHOMN
poOJIeMaTUKH.

MPOrPaMMBbI
M CCJICTIOBAHMUS B
pamKax BbIOpaHHOM
poOJIeMaTHKH.

UCCIICIOBaHUS B
paMKax BBIOpaHHOMH
POOJIEMATHKH.

Kommerenmus
OIIK-8,
NJIK 8.3.

Bnraoeem: Ha
8bICOKOM YPOGHE
HaBBIKAMU pabOTHI B
HCCIIEI0BATEIbCKON
KOMaH/IE;

- HaBBIKaMU
POCKTHPOBAHUS
nporpaMmm
UCCIICIOBAHMSI B
paMKax BBIOpaHHOM
poOJIeMaTUKH
UCTOYHUKHU
uHpopmanuu.

- OCYIIECTBIISATH
paboty B
HCCIIEN0BATENbCKOU
KOMaH/IE,
MIPOEKTUPOBATH
IPOTPaMMBI
WCCIIC/IOBAHHSI B
pamMKax BBIOpaHHOM
poOJIeMaTHKH.

Braoeem: ne 6
NOJIHOU Mepe
HaBBIKAMHU Pa0OOTHI B

HCCJIEI0BATEIbCKON
KOMaHJIE;

- HABBIKAMU
MPOCKTHUPOBAHUS
nporpaMmm
UCCIICIOBAHMSI B
paMKax BBIOpaHHOM
poOJIeMaTHKH.

Bnaoeem na nusxom
ypoene:

HaBBIKAaMH PaOOTHI B
HCCIIEA0BATEIIBLCKOMN
KOMaH/IE,

- HaBBIKAMH
MIPOCKTUPOBAHUS
porpaMmm
HCCIICIOBAHUS B
pamKax BbIOpaHHOMN
poOJIeMaTHKH.

He snaoeem:
HaBbIKaMHU PaOOTHI B

HCCJIEI0BATEIbLCKOM
KOMaHJIe,

- HaBbIKaMH
MPOEKTUPOBAHUS
pOorpaMm
HCCJICTOBAHUS B
pamMKax BBIOpaHHOU
poOJIEMaTUKH.

MEJaroru4ecKkuii rocyJapCTBEHHbIN YHHUBEpCHUTET. - MoOCKBa :

8.1. IlepeyeHb OCHOBHOI y4eOHOIi JIUTEPATYPHI
1.Amyp6exoBa T.U. Business English [Tekcr]: yueOnoe mocobue. — T.M. Aurypbekosa.

Maxauxkana: I AT'Y. — 2018.
2.I'ycasixoBa, A.B. Business English in the New Millennium : yue6Hoe mocooue /
A.B. I'ycnsikoBa ; MunucTepcTBO 0Opa3zoBanus U Hayku Poccuiickoit deneparinu, MoCKOBCKUM

MIITY, 2016. - 180 c. :

8. VYAEBHO-METOJMYECKOE U UH®OPMAIIMOHHOE
OBECTIEYEHUE TUCHUATUIMHBI (MOJIYJIS)

ui. -

bubmuorp. B kH. - ISBN 978-5-4263-0358-4 ; To e [DnekrponHnsni pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=472847 (21.09.2018).

3.I'aparyns C.W. Aurnwmiickuil s3bIk Ui JenoBoro obmenus -PoctoB H/[l: denukc,
2013.-268 c.

4.0BunnHuKkoBa, .M. The course of business English for the linguistic department :
yueOHoe mocobue / .M. OBunnHmkoBa, B.A. Jlebenera ; pen. C.C. XpomoBa. - Mocksa :
EBpaswmiickuii oTkpwITBIH MHCTUTYT, 2010. - 301 c. - ISBN 978-5-374-00361-1 ; To xe

[DNeKTpOHHBIN

pecypc]. -

(21.09.2018).

URL:

http://biblioclub.ru/index.php?page=book&id=90921



http://biblioclub.ru/index.php?page=book&id=472847
http://biblioclub.ru/index.php?page=book&id=90921

2. IlepevyeHb 1ONOJHUTEIbHON YUeOHOH JIUTEPATYPbI

5. I'ymoBckast, I'.H. Aarnuiickuii s3b1k npodeccuonanpuoro oodmenns=LSP: English for
professional communication : yde6Hoe mocobue / I'.H. I'ymoBckas. - MockBa : M3naTenscTBO
«®muHTay, 2016. - 218 c. - bubmmorp. B kH. - ISBN 978-5-9765-2846-8 ; To xe [D1eKTpOHHBIHA
pecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=482145 (21.09.2018).

6. LlleBenéBa, C.A. [enooii anrmiickuii : yuebHoe nmocooue / C.A. IlleBenéra. - 2-¢
u3., mepepad. u gon. - Mocksa : FOuuTu-Jlana, 2015. - 382 c¢. - ISBN 978-5-238-01128-8 ; To
ke [Dnmexktponnsiii pecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=436816
(21.09.2018).

8.3. Ilepeuens HTEpPHET-PECYPCOB, HEOOXOAUMBIX JJIsl OCBOCHUS

TUCHHUIIAHBI (MOIYJIs1)
www.bbclearningenglish/com (section “Business English™)
http://www.businessenglishonline.net/InCompany/intro.htm
http://www.dialogueworks.com/pages/blogs.php
http://www.logosnoesis.com/dialogue
http://www.wittcom.com/leader_resources.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.kwintessential.co.uk/cultural-services/cross-cultural-communication.html

http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these- 8-ways
http://marketing.about.com/od/publicrelation1/a/organizingapressconference.htm
http://www.ehow.com/how 4494650 prepare-press-conference.html

8.4. Ilepeuenb MHGPOPMAIMOHHBIX TEXHOJIOTHIl U MPOrPAMMHOIO

odecnmeueHud
HpI/I HpOBe)ICHI/II/I HpaKTI/I‘{eCKI/IX 3aH5[TPII>i 10 OUCIHUIIJIINHEC «I/IHOCTpaHHHﬁ SA3BIK B

npodecCHOHATbHON KOMMYHUKALIMWY UCIOJIb3YIOTCS CIEIyIOIMe IMPOrpaMMHbIE oOecredeHus
COBpPEMEHHBIX MH(OPMAIMOHHO — KOMMYHHMKATUBHBIX TexHosoruii: Microsoft Office, Excell,
cnoBapb-niepeBoiunk ABBYLingvo 12, o6yuaroue nporpammsl: «Speaking English», «Tell me
morey», «AHrnuickuii Ha VYpay, «lIpodeccop Xurrunc. AHIMickuil 0€3 aKLEHTay,
«VIHTEepaKTUBHBIN YyUEOHUK IO COBPEMEHHON IPaMMaTUKE aHIJIMICKOTrO s3bIKay, «CaMoyuuTenu
[0 AHIVIMMCKOMY $I3bIKY»; HMHTepakTHBHbBIE Kypchl «TOEFL»; TpeHuHroBble mporpammsl IO
IrpaMMaTUKE U JIEKCHKE, TECTOBBIE 3aJjaHMsl 110 aHIJIMICKOMY SI3bIKY: « TeCThbl 10 aHTIMICKOMY
A3BIKY»; yueOHbIe TOcOOus U yueOHO-MeToInuecKre pa3paboTku HayyHoi oubmmoreku JAITIY.

9. MATEPUAJILHO-TEXHUYECKOE OBECITEYEHUME
JTUCHUATIIMHBI

[IpumeHeHHe COBpEMEHHBIX O00pa30BaTENbHBIX TEXHOJOTHHA, B paMKax KOTOPBIX
peann3yeTcsi OCBOEHUE TUCLUIUIMHBI, IPEATIONATacT UCIIOIb30BAHUE aKaIEMUYECKON ay TMTOPUHN
JUI TPOBENEHHUS TPAKTHYECKUX 3aHATHA C HEOOXOAMMBIMU TEXHHUUECKUMH CPEICTBAMHU
(KOMIIBIOTEDP, TPOEKTOP, IKpaH, NHTEPAKTUBHAS JOCKA, ayAHO- U- BUJIEO allapaTypbl, MeInUa3all
C BO3MOKHOCTBIO IIPOCMOTPA CITyTHUKOBOTO TEJIEBHUICHUSI HA HHOCTPAHHOM SI3BIKE).


http://biblioclub.ru/index.php?page=book&id=482145
http://biblioclub.ru/index.php?page=book&id=436816
http://biblioclub.ru/index.php?page=book&id=436816
http://www.bbclearningenglish/com
http://www.businessenglishonline.net/InCompany/intro.htm
http://www.dialogueworks.com/pages/blogs.php
http://www.logosnoesis.com/dialogue
http://www.wittcom.com/leader_resources.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.kwintessential.co.uk/cultural-services/cross-cultural-communication.html
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these-%20%20%208-ways
http://marketing.about.com/od/publicrelation1/a/organizingapressconference.htm
http://www.ehow.com/how_4494650_prepare-press-conference.html

CpenctBa oOy4eHHMS BKIIOYAIOT YUEOHO-CIIPABOYHYIO JIUTEpaTypy (PEKOMEHIOBaHHBIE
y4eOHUKH W Yy4eOHbIe MOCOOMs, CIOBapu, y4eOHbIE M ayTEHTHYHBIC II€YaTHBIC, ayaHo- H
BUCeOMaTepuabl, IHTEpHET-pecypehl).

[Mporpammer: Microsoft PowerPoint 2007, Adobe Acrobat 1u6o Foxit Reader.

HaFJ'ISII[HBIG, AYJUOBU3YAJIbHBIC, TCXHUYCCKUC CpPCACTBA O6y‘-I€HI/IS'II KOMIIBXOTCD,
MYJbTHME/IMA, ayJHOBU3yalIbHBIC MaTEPHAIbI.

10. METOJIMYECKUE YKA3AHUS 1JIS1 OBYUAIOLIUXCS O
OCBOEHMUIO JUCHUIIUHBI

OOyueHne MHOCTPAHHOMY SI3BIKY IO JaHHOM IIpOrpamMMe rOTOBUT K JIEIOBOMY OOLICHHIO
Ha aHTJIMKACKOM S3bIKE, KaK B MPO(GECCHOHATBHON JESITEeIbHOCTH, TaK U B MIOBCETHEBHOMN KHU3HH,
a TAKXKE YYUT YUTaTh M IIOHUMATh TEKCTHl PA3JIMYHOM  HAIPABICHHOCTH, YYMT IIMCaTh
aHHOTanMM W pedepar, mucarb NMUChbMa YAaCTHOTO M JIEJIOBOTO Xapakrepa. B mporpammy
BKJIIOUEHA CIIELIMaIbHasi TEPMUHOJIOTUS SA3bIKA JAEIOBOTO OOLEHUS.

Heo6xonnumo pa3pabaTbiBaTh COBMECTHO € IIPEIOIaBaTEIeM UHIUBUYaJIbHBIN alTOPUTM
CaMOCTOSITeNIbHON paboThl U paboThl Ha 3aHATHAX. OCHOBHAs peKOMeHAalus, oOecreunBaromas
ycIiex IpU OCBOCHMH, KaK OTJIEJIbHBIX TEM, TaK U Kypca B LIEJIOM - CUCTeMaTudeckas paboTa Haj
3aJJaHUAMHU, KOHKpETU3upoBaHHbIMM B 1.3, «ConepkaHHEe CaMOCTOSITENIbHOW paboThI».
Brimonnsaa 3agaHus, CTyACHT KOHTPOJMPYET CTEIEHb YCBOCHHUs MaTepHalla M, €CIIM OH HE B
COCTOSIHMM BBINOJHUTH TO WM HWHOE 3aJaHue, OH [JOJDKEH BHHMMATEIBHO IIPOYUTATh
COOTBETCTBYIOILIEE IIPABUIIO IO PEKOMEHAOBAHHOM JnTeparype. Ilocie 3aBepiieHHs KaXIoro
0J0Ka TeM, MpernojiaBareib JaeT «TBOPUECKHE» 3aJaHUs: HAalMCAHHE CBSI3HBIX pacCyKJIEHUH,
BBICKA3bIBaHUI, aHHOTAMI U pedepaToB, MUCEM JIMYHOTO U JIEJIOBOIO XapakTepa, MOATrOTOBKa
YCTHOTO COOOIIEHUS MO 3a/laHHON TeMe, MOArOTOBKa K POJIeBOM urpe, Hampumep, «OTKpbITHE
coOcTBeHHOro OusHeca». Ha »3To oTBOAMTCA JOCTAaTOYHOE KOJUYECTBO YacoB Ha
CaMOCTOSITeNIbHYI0 MoArotoBky. Ilomck u cOop Marepuana JOMDKEH OCYIIECTBISATHCS
CTYIEHTAMH CaMOCTOSATEIBHO M3 COOTBETCTBYIOLIUX HCTOYHHUKOB: IEPUOJMUYECKUX H3JaHUU,
HAy4YyHO — MOMYJISIPHBIX TEKCTOB, HAay4YHbIX cTaTeil, MoHorpaduii, Nutepuer - pecypcos. Ilpu
MIOATOTOBKE TAaKMX KOMMYHUKATHBHO-OPUEHTUPOBAHHBIX 3aJaHUM: POJIEBBIX UIP, TPYHIOBBIX
JUCKYCCHUM M T.I. CIeAyeT MpHAEPKUBATbCS CLEHapus, pa3pab0TaHHOIO COBMECTHO C
IIPENOAAaBaTEIsIM.

11. CIIEHUAJIBHBIE YCJIOBUSA AJIA UHBAJINAOB U JIUII C
OI'PAHUYEHHBIMH BO3ZMOKHOCTAMMU 3/I0POBbSA

CrenpanbHble yCIOBUsS OOyYEHHUs W HaIpaBJICHUs PaOOTHl ¢ MHBAIMIAMHU W JHIIAMH C
OTPaHWYCHHBIMH BO3MOXXHOCTSIMH 3JIOPOBBSl (J1ajiee - oOydaromuecss ¢ OrpaHWYCHHBIMHU
BO3MOKHOCTSIMU 3JIOPOBBS1) OIPECIICHB HA OCHOBAHHH:

- ®epnepanpHoro 3akoHa ot 29.12.2012 Ne 273-d3 «O06 obpa3oBanuu B Poccuiickoit
denepanuny;

- ®enepanpHoro 3akoHa ot 24.11.1995 Ne 181-®3 «O conuanbHON 3alIUTE UHBAJIMIOB B
Poccuiickoit denepanuny;



- mpukaza MuHHCcTepcTBa oOpazoBaHuss W Hayku Poccuiickoit deneparuu
(Muno6puayku Poccun) ot 5 anpenst 2017 r. Ne 301 «O6 yrBepxknenun Ilopsiika opranuzanuu
U OCYILIeCTBICHHUA 0Opa30BaTeNbHONW JEATENbHOCTH 10 00pa30BaTeNbHBIM MPOTrpaMMam
BBICIIET0 00pa30BaHus — MporpaMmamM OakaiaBpuara, IporpaMMaM CIeHUAINTETa, IPOrpaMMamM
MarucTpaTypbl»;

- METOJMYECKUX PEKOMEHJalUi M0 opraHu3aluud oO0pa30BaTeLHOIO Ipolecca Ul
00yuyeHMs] MHBAJIUAOB U JIUL C OFPAaHMYEHHBIMU BO3MOXKHOCTSIMH 3[J0POBbsl B 00pa30BaTEIbHbIX
OpraHu3alsaX BbICIIET0 O0pa3oBaHMs, B TOM 4YHCIE OCHAILEHHOCTH 00pa30oBaTeIbHOIO
npoiiecca, yrBepkaeHHbpIx Munoopuayku Poccun 08.04.2014 Ne AK-44/058H).

[lon crneuuanbHBIMH YCIOBHSIMH JUIS TIOJy4eHHs OOpa30BaHUS OOYYaroIUXCs C
OrpaHMYEHHBIMU BO3MOKHOCTSMHM 37J0POBbSI ITOHMMAIOTCSI YCJIOBHsSI OOy4Y€HHUs, BOCIUTAHUS U
pPa3BUTHUSL TAaKUX CTYJEHTOB, BKJIOYAIONIME B Ce€0s MCIONb30BaHUE IPU HEOOXOIUMOCTU
aJalTUPOBAHHBIX 00pA30BaTENIbHBIX IPOrpaMM M METOAOB OOy4YeHHS U BOCIHUTAHUS,
CHelHalIbHbIX YYEeOHUKOB, Y4E€OHBIX MOCOOMH M IUAAKTUYECKMX MAaTepHajoB, CIELUAIbHBIX
TEXHUYECKUX CPEJICTB OOYy4YEeHUs KOJUIEKTMBHOTO W HHAMBUIYAJIBHOTO  IOJIb30BaHMUA,
IPEJOCTaBIIEHUE YCIyI acCHCTEHTa (IMOMOLIHMKA), OKAa3bIBAIOIIEro HEOOXOAMMYIO IOMOIIlb,
IPOBE/IEHUE IPYIIOBBIX U MHAWBUAYAIBHBIX KOPPEKIIMOHHBIX 3aHATHH, oOecrieyeHue J0cTymna B
3laHus By3a M Jpyrue YCJIOBHs, 0€3 KOTOPbIX HEBO3MOXKHO MWJIM 3aTPyJHEHO OCBOECHME
00pa30BaTeNFHBIX MPOTPAMM 0OYHYAOLINXCS C OTPAHUYCHHBIMUA BO3MOXXHOCTSIMH 3/I0POBBSL.

OOyyenne B paMkax y4eOHOM JAUCHUIUIMHBI OOY4YalOIMUXCS C OrpaHUYEHHBIMU
BO3MOXXHOCTSIMU ~ 37I0POBbSI  OCYLIECTBJISIETCS ~ MHCTUTYTOM C  y4€TOM  OCOOEHHOCTEM
NCUXO(HU3UUECKOTO Pa3BUTHS, MHIUBUIYATbHBIX BO3MOKHOCTEH U COCTOSIHUS 3/10POBBSI TaAKHX
00y4aromuxcs.

OOyuenue o yueOHOM AUCHUIUIMHE 00YyYaIOUIMXCsl ¢ OTPAaHUYEHHBIMU BO3MOKHOCTSIMU
3/I0pOBbsI MOXKET OBITh OPraHM30BAaHO KaK COBMECTHO C APYTUMH OOydarolIMMHUCS, TaK U B
OTJIENbHBIX IPYIIIaX.

B nensx noctynHocty 00yyeHHs MO AUCHUIIIIMHE 00eCcTIeYnBaeTCs:

1) quig Au1 ¢ orpaHUYEHHBIMUA BO3MOXKHOCTSIMU 37I0POBbSI 110 3pEHUIO:

- HaJIM4Me aJbTEePHATUBHOM BepcuU OQUIMAIBLHOTO caiiTa UHCTUTYTa B ceTu «HTepHEeT»
JUIS CITa0OBHUASIINX

- BECh HEOOXOIUMBIN Il U3yYEHUsS] MaTepuall, COrIacHO yueOHOMY IUIaHy (B TOM YHCIIe,
Ui 00y4aromuXcsl M0 WHAMBHUIYaJIbHBIM Y4YE€OHBIM IJIaHAM) MPEAOCTABISETCS B AJIEKTPOHOM
BU/JIE HA JIUCKE.

- UHIMBUYaJbHOE paBHOMEPHOE ocBeleHue He MeHee 300 mrokc;

- IPUCYTCTBHE aCCUCTEHTA, OKA3bIBAIOIIEr0 00yUJaromeMycsi HEOOXOIUMYIO TOMOIIb;

- ofecrnieueHne BO3MOXHOCTH BBIIIyCKa aJIbTEPHATUBHBIX (OPMATOB IE€YATHBIX
MaTepuaioB (KPYMHbIN WIPUPT UK ayJuo]aiisl);

- obecrieyeHue 0CTyna oOydarollerocs, SBJISIOLIErOCs CIENbIM M HCIOJIb3YIOIIEro
co0aKy-IIpOBOJTHUKA, K 3JaHUI0 MHCTUTYTA.

2) At U1 ¢ OTPAHUYEHHBIMU BO3MOKHOCTSIMU 3/I0OPOBbS IO CIIYXY:

- HanuuMe MHUKpPO()OHOB H 3BYKOYCHJIMBAIOLIEH ammaparypbl KOJUIEKTHBHOTO
MOJIb30BaHUs (ayIMOKOJIOHKH);

3) mig MLl C OrpaHMYCHHBIMM BO3MOXKHOCTSMHU 3/I0pOBbsl, MMEIOUIMX HapyIICHUs
OINOPHO-JIBUTATENILHOTO amiapara, MaTepHaIbHO-TEXHUUECKUE YCIOBUS JOJIKHBI 00eCIeunBaTh
BO3MOXHOCTb O€CIPENATCTBEHHOTO JOCTyIa 00ydYaroluXcsl B y4eOHbIE TOMEIIEHNUS, CTOJIOBBIE,
TyaJeTHble M Jpyrue IOMEIIEHHs OpraHu3aluM, a Takke NpeObIBaHUs B YKa3aHHBIX



HOMEIICHHSAX (HaJW4YMe IaHIyCOB, MOPYYHEH, PACHIMPEHHBIX IBEPHBIX HPOEMOB M JPYTHX
nprucnocoOIeHU).

Hepe):[ Ha4daJloOM O6y‘IeHI/I$I MOTYT MMPOBOAUTHCA KOHCYJIbTaTUBHBIC 3aHATUA,
MO3BOJIAIOIIUC CTYACHTAM C OI'paHUYCHHBIMU BO3MOXHOCTAMHU aJalITUPOBATHCA K y‘-Ie6HOMy
nporeccy.

B npomecce BemeHusi y4eOHOW JUCHUILIMHBI IMPOQECCOPCKO-TIPENOIaBaTeIbCKOMY
COCTaBy PEKOMEHIYETCSl HCIOJIb30BAHHE COLHATbHO-aKTUBHBIX M PE(IEKCHBHBIX METOJIOB
OOy4YeHHs, TEXHOJOTHH COLHOKYJIBTYPHOH peaOMIMTAlMK C LEJIbI0 OKa3aHUs IOMOIIH
00y4aroNMMCsl ¢ OrPaHMYCHHBIMH BO3MOKHOCTSIMH 3/I0POBbSI B YCTAHOBJICHUH MOJHOLCHHBIX
MEKJIMYHOCTHBIX ~ OTHOIIEHHH C€  JIPYIMMH  OOYYaloOlIMXCS, CO3AaHUU  KOM(pOPTHOTO
MICHXOJIOTHYECKOT0 KJIMMaTa B y4eOHOU TpyIIIe.

Oco0eHHOCTH MPOBEICHUS TEKYIICH U MPOMEKYTOYHON aTTECTAIMH TI0 TUCITUTUINHE JUIS
06yqa}01111/1xcsl C OrpaHHUYCHHBIMHU BO3MOXHOCTAMH 3J0POBbA YCTAaHABIMBAIOTCA C Y4YCTOM
WH/IMBU/IyabHBIX ICUXO0(U3UUECKUX 0COOCHHOCTEH (YCTHO, MMCHMEHHO Ha OyMare, MUCbMEHHO
Ha KoMmIlbioTepe, B (opme TecTupoBaHusi u apyroe). [Ipu HEOOXOIMMOCTH MPEIOCTABISICTCS
JIOTIOJTHUTEIILHOE BpeMsl /ISl IIOATOTOBKH OTBETa Ha 3a4€Te UITH SK3aMEHE.

ABTOp padoueil MporpaMMbl JMCHHUILJIMHBI (MOAYJI5):
Marampaapos P.I1., x.pwmon.H., moueHt kadenpsl aHriauiickoro sseika AITIY wum.
P.I"'am3aroBa.



AHHOTAIIAS PABOYE ITPOTPAMMBI JTUCHUTLJINHBI
(MOJIYJIS):

51.0.02.02 «<AHOCTPAHHBIN S13bIK B TIPO®ECCHOHAJIBHOM
KOMMYHHUKALIUN»

1. Ieap ocBOeHMS JMCUMIUIMHBI (MOIYJs1): 3akKkpeIUIeHUE 3HAHUM,
MOJIYYCHHBIX MAaruCTpaHTaMHU B TMPEABIAYIIEM 3Tare oOydeHus - OakajaaBpuar, v
TanbpHElIee WX yriayolieHWe 3a CYeT HM3YyYCHHs s3bIka MpodecCHOHATBHOU
KOMMYHUKAIIUH.

2. MecTO TMCHHMILUITHHBI B CTPYKTYpPe 00pa3oBaTe/IbHON NMPOrpaMMbl

Hucuuminaa b1.0.02.02 «MHocTpaHHBI s3bIK B IPOQEeCcCUOHATBHON
KOMMYHHUKAIIMW» OTHOCHUTCS K oOsi3arenbHOM dYactu u  Moaymo b1.0.02
«IIpodeccronanbpHas KOMMYHUKALIHS y4eOHOTO nJiaHa (ocHOBHOM
npodeccruoHanbHOi 00pa30BaTENBLHON MPOrpaMMbl) MOATOTOBKM MarucTpoB IIO
HarpanieHuto 44.04.01 «Ilenarornyeckoe o6pazoBanuey, npoduis «llegaroruka
OJIAPEHHOCTH.

3. TpeboBaHusl K pe3yibTaTaM OCBOEHUS TUCHHUILJIMHBI(MOIYJIs1):

[Ipomiecc  ocBOeHMS NUCHMIUIMHBI  HampaBlieH Ha (QopMupoBaHHe
CJIEAYIOIIUX KOMIIETCHIINI BBIITYCKHUKA:

YK-4 - CnocoGeH npruMeHSITh COBPEMEHHbIE KOMMYHHUKATUBHBIE
TEXHOJIOTUH, B TOM YHUCJIE HA HUHOCTPaHHOM(BIX) sI3bIKE(aX), 171 aKaJeMUYECKOTO
1 TTpoeCCUOHATIBHOTO B3aUMOICHCTBUS;

OIIK-8 - CrtocoOeH mpoeKTUPOBATh MEIarOTHISCKYIO AeATEILHOCTh Ha
OCHOBE CIECIMAJIbHBIX HAYYHBIX 3HAHUW U PE3YyJIbTaTOB HCCIICI0OBaHUM.

4. O0masi TpyA0eMKOCTb IUCHUILIHHBI (MOIYJIf1) cOCTABJIsIeT 3
3aueTHbIe eAuHULBI (108 yacos).

5.Cemectp: 1.

6.0cHOBHbBIE pa3e/ibl AMCUMILVINHBI (MoayJis): [IyOnudyHOoe BeICTYILIICHHE
KaKk JkaHp jeinoBoro ooOmeHus; dopmarel jgenoBoro oobmenus; CayKeOHBIH
nuanor; Buasl mneperoBopoB, mnpaBuia uX BeaeHus; DopmaThl, MpaBuia
MUCBMEHHOTO  JIETIOBOTO  OOIIEeHUs; AHHOTHUPOBAaHHME, pE3IOMUPOBAHUE U
pedepupoBanne kauectBeHHOW mnpecchl; Ompenenenne KII; Cuntakcuueckue
ocobenHoctH s3bika KI1.

7. @opMa TeKyllero KOHTPOJIAA yCIeBAeMOCTH U IIPOMeKYTOYHOI

aTTecTalUu: 3a4€T.

8. ABTop: Maramaapos P.I1I., k.¢unon.H., 1oueHT kadeapsl aHTJIMHNCKOTO
s3pika JAI'TTY M. P.I'am3arosa.



