MunncTteperso npocsewenns Poceniickoii ®@eaepauun
®Ir'BOY BO "JlarecTanckuii rocy1apcTBeHHbIH NeAarorn4ecKui
yuusepcurer um. P.I'am3atosa"

Kadeapa aHrIHHCKOro si3biKa

PABOYASI TIPOTPAMMA JUCIUTIIMHBI

®T/A.1 TIPAKTUKYM 110 MEXKYJIbTYPHOMY OBUEHHIO

Hanpasnenue noaroToBKu- 44.04.01 Ieaarornyeckoe 06pa3oBaHue

Hanpagnennocts (npoduib) - «Teopus u npakruka o0yueHus HMHOSI3bIYHOM
MEKKYJIBTYPHON KOMMYHHUKAIIHK

Kpanudukais BblyCKHMKa- Maructp

®opMbl 00yueHHUs- OyYHasi, 3a04Has
"o npuema- 2024
[ ®opma | Cemec | Tpynoem [ Bujb1 yueoHoi paﬁoTb;
o0y4yeHH P kocts | Jlekn | TIpakr. Jladop. | Mpomexy | CPC dopma
A MU 3aHSATHA | 3aAHATHH | TOYHbIH arrecran
i KOHTPOJIb | HH
ouHasi 4 72 18 54 3ader
|
| 3a0uHas 4 72 6 66 3auer
|

Maxaukana,2024




MMPUMCHCHHA

npodeccuoHanpHOM U

1. OEJb OCBOEHUSA JUCHUIIJIMHBI
Heasimu ocoenust qucuuruimabl @T/1.01 «IIpakTHKyM MO MEXKYJIBTYpHOMY OOIIEHHUIO)
ABJISIOTCS. (POPMHUPOBAHUE 3HAHUNW KOMMYHHMKAaTHBHOTO B3aUMOACHCTBUS AJs MPAKTUYECKOTO

COLIMOKYJIbTYPHOU U MEKKYJIbTYPHOM KOMMYHUKALIMH.

001IeCTBEHHON

ACATCIIBHOCTH B IPOLECCE

Kox
KOMIIETCHIINHA

Conep:xaHue KOMIETEHIIUH

NuaukaTopbl 10CTHAKEHUS
KOMIIeTeHIIN I

YK-4

Crniocoben MIPUMEHSTh
COBpEMEHHBIE KOMMYHUKATHUBHBIC
TEXHOJIOTMHU, B TOM 4HCIE Ha
HHOCTPaHHOM(BIX)) sI3bIKe(aX), IS
aKaJIeMU4eCKOro u
poheCCHOHATTLHOTO
B3aUMOJICHCTBUS

YK 4.1. YMmeer BbeIOMpaTh Ha
roCyJapCTBEHHOM M WHOCTPAHHOM (-
BIX) SI3BIKAX KOMMYHHUKATHUBHO
npueMiemMbie CTHIIN JIEJIOBOTO
o0rieHus, BepOaJIbHbIC "
HeBepOaIbHbIe CpeacTBa
B3aMMOJCHUCTBHS C NAPTHEPAMH.
VYK4.2. YMmeer  HCHOIB30BaTh
MH(POPMALIMOHHO-
KOMMYHHKAIIHIOHHBIE TEXHOJIOTUU TIPU
MOMCKE HEOOXO0IMMON MH(poOpManuu B
Ipolecce  PelIeHUs  pa3IU4HbIX
KOMMYHHUKATHUBHBIX 3ajaq Ha
roCy/1apCTBEHHOM M HHOCTpPaHHOM (-
bIX) SI3BIKaX.

YK 43. VYmeer BecTHM [€JI0BYIO
NEPENUCKy, YYHUThIBas OCOOEHHOCTU
CTHJIUCTUKH opHUIHATEHBIX u
HEO(PHUIMATEHBIX HHCEM,
COLIMOKYJIbTYPHBIE paznuuus B
dbopMare  KOpPpECNMOHJCHIIMM  HA
rOCy/1apCTBEHHOM M HHOCTpPaHHOM (-
bIX) SI3bIKAX.

VYK 4.4. YMeer KOMMYHHKaTUBHO U
KyJIbTYPHO MPUEMIIEMO BECTH YCTHBIC
JICTIOBBIE  PAa3rOBOPHI B IIPOIIECCE
npogecCHOHAIBHOIO B3aUMOJIeHCTBUS
Ha TOCYJapCTBEHHOM W WHOCTPAHHOM
(-BIX) sI3BIKAX.

YK 4.5. JlemoHCTpUpyeT YyMEHHE
BBITIOJHATH MEPEBOJ aKaAEeMHUYECKUX U
npodeccnoHanbHbIX TEKCTOB c
MHOCTPAHHOTO (p1X) Ha

rOCYIApCTBEHHBIN S3bIK.

VK-5

Cnocoben
yLH/ITBIBaTB
KYJIBTYP B
MEXKKYJIBbTYPHOTO
B3aUMOJIEUCTBHUS

aHANIM3UPOBATh U
pazHoobOpasue
nporecce

YK 5.1 Haxogur ¥  HCHOJIB3YET
HE00XO0IUMYO JUTSL CaMOPa3BUTHA |
B3aUMO/ICHCTBHS c JPYTUMH
“H(OPMAITUIO 0 KYJIBTYPHBIX
OCOOCHHOCTSIX W TPAIUIMAX Pa3INIHBIX
COOOIIECTB.
YK 5.2.
JemoHcTpupyeT
OTHOIIICHHUE K HCTOPUUYECKOMY
HaCJIEIHI0 u COIIMOKYJIbTYPHBIM
TPAIUIUSIM  Pa3IMYHBIX HapoJIOB,
OCHOBBLIBAasICb ~ Ha  3HAHUU  DTAloOB
HCTOPUYECKOTO  pa3BUTHS  0OIIecTBa
(BKITFOUAS OCHOBHBIE  COOBITHS,
JICSITCIbBHOCTh OCHOBHBIX HCTOPHYECKHX

YBaKHUTCIBbHOC




JiesiTeNiell) ¥ KyJIbTYpPHBIX TPAJAUIANA MUPa
(BrITIOUAS MUPOBEIC penurum,
(unocodckne w STUYECKHE YUEHUS), B
3aBUCUMOCTH OT CpPeAbl B3aHMMOJCHCTBHUS
H 3a51a4 00pa3oBaHUSL.

VK-5.3. YMeeT TosiepaHTHO U

KOHCTPYKTHBHO B3aHMO/IEHICTBOBATH C
JIOIBMHE C YIETOM UX COIMOKYIBTYPHBIX
O0COOCHHOCTEH B IIEJIAX YCIEITHOTO
BBITTOJTHEHHSI TPOGECCHOHATFHBIX 3a1a4 U
YCUJICHHS COITMATbHOW MHTETPAITHH.

2.MECTO JYCIHILINHBI (MOAYJIsI) B CTPYKTYPE OCHOBHOIA
MPO®ECCUOHAJIBHOM OBPA3OBATEJILHOI TPOTPAMMBI

Hucrtumuaa (PT.01) «IIpakTukyM MO MEXKYJIbTYpPHOMY OOIIECHHIO Ha AHIJIMHCKOM
a3bike» BXoauT B Monynp ®OT]] yuebHoro mimana OIIOII BO noaroroBku Maructpos IO
HarpasieHuto 44.04.01 Ilegarorundeckoe oOpa3oBaHue.
Hucunmmna @T/.01 «[IpakTukyM 1O MEXKYJIbTYPHOMY OOIICHHIO HAa AHTIIMHCKOM SI3BIKE»
0a3upyercs Ha KOMIIETEHLMSX, 3HAHUSAX U YMEHHUAX, CHOPMHUPOBAHHBIX B XOJi€ M3YUYCHHUs

JUCIUITIINH

«HOCTpaHHBIN

SI3BIKY,

((Ky.]'ILTypOJIOFI/IH», «IIcuxomorus.
KOMHGTCHHI/II/I, C(i)OpMI/IpOBaHHI)IC B IMpOLICCCC U3YyUCHUA JUCHUITINHEI, HCO6XOIII/IMI)I JUIA

OCBOCHHA

COACPIKAHUA

JUCLIUILINH:

«BBenenne B

«IIpakTrka

YCTHOU U

SA3BIKO3HAHUC),

«Dunocopus»,

IMMChbMEHHOM pcund,

«MeXKyIbTypHasT KOMMYHHUKAIMsi B OOYYEHHHM HWHOCTPAHHBIM S3bIKam», «CTHIMCTHKAY,

«Teopnﬂ U IIpaKTHKa IICPEBOIA»,

OUCIHUIUIMH TI0  BBIOOPY

HGI{&FOFI/I‘-IGCKOI;'I IMPAaKTUKH, ITOATOTOBKH K ATOTOBOM aTTeCTalluu.

CTYACHTA,

MMPOXOKACHUA

3. ILIAHAPYEMBIE PE3YJIbTATHI OBYUEHUSA MO JUCHMUILINHE
(MOJTY.JTIO)

I[I/ICI_II/IHJ'II/IHS. HallpaBJICHA Ha q)OpMI/IpOBaHI/Ie (Q(591474:0)11175,€ KOMIIETEHITHI BBIITYCKHHKA:

YK-4, VK-5.

B pE3YyIbTATC N3YUCHUA ANCHUIIIIMHBI 06yqa101unec;1 JOJDKHBI:

Kon 3Haer Ymeer Baageer
KOMIICTCHIIUH
YK-4 - COBPEMEHHbIE - BBIOMpATh U -COBPEMEHHBIMHU
Crniocoben KOMMYHHUKAaTUBHbIE | KOPPEKTHO KOMMYHHUKATHBHBIMH
IIPUMEHSATh TEXHOJIOTUHU, B TOM HCII0JIb30BaTh TEXHOJIOTUSMH, B TOM
COBpEMEHHbIE quclie Ha COBpEMEHHbIE yHclie Ha
KOMMYHHMKATUBHBIC | HHOCTPaHHOM(BIX)) KOMMYHUKATHUBHbBIE UHOCTPaHHOM(BIX))
TEXHOJIOTUH, B TOM | si3bIKe(ax), TEXHOJIOTUH, B TOM A3bIke(ax),
qucIe Ha | Juid quCIIe Ha Ul aKaJeMUUYECKOTO U
UHOCTPAaHHOM(BIX)) | aKaJeMHUYECKOTO U HUHOCTPaHHOM(BIX)) po¢heCCHOHALHOTO
A3bIKe(ax), Ui | TpO(heCCHOHAILHOTO | SI3bIKE(ax), B3aUMOJICICTBUS;
aKaJeMUYeCKOro M | B3auMOJEHCTBUS, JUI aKaJeMUYECKOro U
npodeccHoHaIbHOrO | (YHKIIMOHATIbHBIE npodeccHOHaIBHOTO
B3aMMO/ICHCTBHUS CTHJIM, BepOalbHBIC | B3aUMOICHCTBUS,

u HeBepOaTbHBIC | YUUTHIBATH




cpencTaa OCOOCHHOCTH CTWJISI B
poeCCHOHATBHOTO | TPOQPECCHOHATIBHON
B3aUMO/ICHCTBHS; KOMMYHHKAITIH;
rpaBuiia KyJIbTYPHO MpPUEMIIEMO
npodeccnoHabHON | BECTH JICIIOBBIC
9TUKHA YCTHOTO U | IEPErOBOPHI B
MMCEMEHHOTO nporecce
B3aUMOJICHCTBUS € | IPO(EeCCUOHATIBLHOTO
napTHepaMu U | B3aUMOJCHCTBUSA Ha
COLIMOKYJIbTYPHbIE roCy/1apCTBEHHOM u
pasnuus MHOCTPAHHOM (-pIX)
npodeccuoHanbHOM | SI3BIKAX
KOMMYHHKAIIMM  Ha
roCy/1apCTBEHHOM U
MHOCTPAHHOM  (-bIX)
SI3BIKAX
YK 4.1 --BBIOUpATS Ha | -KOMMYHUKATUBHO
BeiOoupaer Ha TOCYAapCTBCHHOM M | fpyemyieMbIME  CTHIISIMA
WHOCTPAaHHOM
rOCyapCTBEHHOM U ( p JIEJIOBOTO OOIICHHUS;
-BIX SI3BIKAX
WHOCTPAHHOM (-BIX) ) 3pIkax | BEepOATbHBIMU u
KOMMYHHKATHBHO
A3BIKAX HeBepOanbHbIE CpEACTBA
MpUEMIIEMBbIC  CTHIIH N
KOMMYHHKATHBHO B3aMOJICHCTBUS C
€JI0BOTO .
pUeMJIEMbIE CTUIU A napTHEPaMHU.
IETTOBOTO OBIIEHUS oO1ieHus, BepOaIbHBIC
b
BepGAIbHEIS " u HeBepOaTbHBIC
TB
HeBepOaTbHBIC cpeactsa
cpencTea B3aUMOJICHCTBUS C
. napTHEpaMH
B3aUMOJICHCTBHS  C PTHEP
MapTHEPaMH.
VK-4.2 -JCIIOJIL30BAaTh -uH(OPMALIMOHHO-
Vcrions3yer UHPOPMALIMOHHO- KOMMYHHKAIIHOHHBIMH
HHbOPMAITHOHHO KOMMYHHKAI[IOHHBIE TEXHOJIOTHUSIMHU npu
KOMMYHHKALHOHHET TEXHOJOTHUHU IpU | IOUCKE  HEOOXOAMMOM
Y MOKWCKE HeoO0XoauMoH | nH(OpMaLUU B MPOLIECCe
¢ TCXHOIOTHH IIpH uH(popMauu B | peUIeHHs pa3IMYHBIX
TIONCKE nporecce petIeHus | KOMMYHHKAaTHBHBIX
HEo0X0uMOM Ppa3InYHBIX 3aJa4 Ha
uH(popMaIuu B KOMMYHHKATHBHBIX rOCy/IapCTBEHHOM "
MPOLECCE PEIICHUs 3aj7a4 Ha | MHOCTPAHHOM (-bIX)
pPa3IIMYHBIX rOCyJTapCTBEHHOM U | s3BIKAX.
KOMMYHHKATHBHBIX MHOCTpaHHOM (-bix)
SI3BIKAX.
3a/1a4y Ha
TOCYJTapCTBEHHOM W
MHOCTPAHHOM (-BIX)
SI3BIKAX
YK-4.3. - BECTH JIETIOBYIO | ~OCOOCHHOCTSIMU
Bener TIEITOBYIO MIEPENUCKY, YYHUTHIBAS | CTUIIHCTUKH
MEPENUCKY, 0COOCHHOCTH OopUIHATEHBIX u
YYHUTHIBAS CTHJIUCTUKH HEOPHUIHATEHBIX THCEM;
0COOEHHOCTH OopUIHATEHBIX U |-  COLUUOKYJIbTYPHBIMH
CTHJIUCTUKH HEO(PHUIHATTEHBIX pazmuunusMu B (hopmare
OpUIMATEHBIX u IHCEM, KOPPECIIOHJICHIIUM  Ha




HEO(DUITHATBHBIX
MUCEM,
COLIMOKYJIbTYPHBIE
paznuuus B
dbopmare
KOPPECHOHICHIIUU
Ha
rOCyIapCTBEHHOM U
WHOCTPAHHOM (-BIX)
A3BIKAX

COILIMOKYJIBTYPHBIE
paznuuuss B ¢opmare
KOPPECHOH/ICHIIUU  HA
roCy/1apCTBEHHOM u
WHOCTPaHHOM (-bIX)
A3BIKAX

roCy/IapCTBEHHOM u
WHOCTPaHHOM (-BIX)
A3BIKaX

YK-4.4. -KOMMYHUKATHBHO W | -neMOHCTPUPYET 3HAHUSA

Vmeer KyJIbTYpHO TIPUEMIICMO | jnopeienust YCTHBIX

KOMMYHHUKaTHUBHO U BECTH yCTHBIC ACIOBBIC | 10 y6ppIX MeperoBopos B
pa3roBoOpel B IpoLecce

KyJIbTYpHO po(heCCHOHATBLHOTO fporecce

NPUEMIIEMO  BECTH B3aHMOICHCTBHUS Ha | mpodeccruoHanbHOTO

yCTHBIE JIeJIOBbIE roCyJ1apCTBEHHOM U | B3aUMOJEHCTBUSA Ha

pa3roBopsl B UHOCTPAHHOM (-BIX) | TOCYIAPCTBEHHOM u

mporecce A3BIKAX. HHOCTPaHHOM (-bIX)

poEeCCHOHAIBHOTO SI3bIKAX.

B3aUMOJICIICTBUSA Ha

rOCYJapCTBEHHOM U

WHOCTPAHHOM (-BIX)

SI3BIKAX.

YK-4.5. -IEMOHCTPUPYET -TEXHUKOU 1epeBoia

Ymeer yMeHue BBINOJIHATD | aKaJIEMUYECKUX u

KOMMYHHUKAaTHBHO U epeBol npodecCHOHaIbHBIX

KYJIbTYpHO aKaJeMUYEeCKUX U | TEKCTOB C MHOCTPAHHOI'O

IIPUEMIIEMO  BECTH pohecCuoHATBHBIX (BIX) Ha

YCTHBIE JIeTIOBbIE TEKCTOB C | rocy1apcTBEHHBIH SI3BIK;

pasroBopsl B MHOCTpaHHOTro (bIX) Ha | HH(OOPMALIMOHHO

nporecce roCyJJapCTBEHHBIH KOMMYHHUKAI[HOHHBIMHU

npodheccuoHaIbHOTO SI3BIK. TEXHOJIOTHUSIMH npu

B3aMMOJICHCTBHS Ha
TrOCYy/TapCTBEHHOM |
WHOCTPaHHOM (-BIX)
SI3BIKAX.

MIOUCKE HEOO0X0IUMON
uH(pOpMalMu B IIpoLEecce

pelieHus Pa3InIHBIX
KOMMYHHKATHBHBIX
3a1a4 Ha
rOCyapCTBEHHOM u
UHOCTPaHHOM (-BIX)
SI3BIKAX; HaBBIKAMHA
neperojia
aKaJIeMHUIECKHUX u
pohecCHOHATBHBIX
TEKCTOB ¢ MHOCTPAHHOT'O
(-p1x) Ha

TrOCYTApCTBEHHBIN SI3bIK




VYK-5. Cnocoben

W YUYUTBIBACT

AHAJIU3UPOBATH U

TCXHOJIOIusIMHU

aHAIIU3UPOBATh U pasHooOpasue YYUTEHIBATH aHaJIns3a u y4era
YUYUTHIBATH KyJIbTYp pazHoobOpasue pasHoo0pasust KyIbTyp
p33H006p33He B IIponecce KyJbTYP B Iponecce
KYJIBTYP MCXKKYJIbTYPHOI'O B Ipoliecce MCXKKYJIbTYPHOI'O
B IIpoLiecce B3aHMOJICHCTBHS MEXKYJIBTYPHOI'O B3aUMOJCHCTBUS
MCXKKYJIBTYPHOTO B3aUMOJICUCTBUS
B3aNMOICUCTBHSA
YK 5.1 HEOOXOMUMYIO  JUISl | UCTIOJB30BaTh HEOO0XO0IUMOI
H CaMOpPa3BUTHA nu HGO6XO£[I/IMyIO 11 HH(l)OpMaHHeﬁ (0]
I/Ici)(()?]l[[,I:TeT 1 B3aHMOHeﬁCTBHH C CaMOpa3BUTHA u | KYJIbTYPHBIX
obonmyio | waonienn o obemorx
JUIsL caMOpa3BUTUA KYHBTI; pHII-EIX ApYrUMH HH(OPMALHIO CE oﬂ6u?ecm pasi
A B3aUMOJCUCTBUSA Y KYJbTYPHBIX

0COOEHHOCTAX u
c IPYTUMH 0COOCHHOCTSIX u

TPATULIHUSIX
uHpopmaruio o PA3THUHBIX TPAAUIIHUAX PaA3TUUHBIX
KYJBTYPHBIX COOBMIECTS, coo0111eCTB
0COOEHHOCTIX 51
TPaIULIUAX
Ppa3IMYHBIX
COOOILIECTB.
VK 5.2. HUCTOpUYECKOE JIEMOHCTPUPOBATh JIEMOHCTPUPYET
,Z[eMOHCTpI/IpyeT HacJieaue u YBaXXHUTCIIBHOE YBaAXKUTCIIbHOC
YBaKUTEILHOE COIIMOKYJIBTYPHBIC OTHOILIEHUE Kk | OTHOLICHHEC K
OTHOLLECHUE K | TPAIULIUKU HCTOPUYECKOMY HUCTOPUYECKOMY
HUCTOPUYECKOMY Ppa3IMYHBIX HACITEIHIO i | HACJICIHIO n
HaCJIEIHIO Hu
COIII/IOII[< N EEESHOB’ JTambl | OLHOKYTHTYPHBIM COLMOKYJIbTYPHBIM

PHAYECKOTO TPAIULMAM  Pa3JIMYHBIX

TpagULHAM TPAaIULIUAM Pa3JIUYHBIX

pa3BUTHUSA HapoJ0B, OCHOBBIBAsCH
Pa3IUYIHbIX 6 HapOJ0B, OCHOBBIBASICH
HApOJIOB, oOmiecTBa Ha SHAHIH  STANIOB Ha 3HAaHUH JTaIoB
OCHOBBIBAsSICh Ha HCTOPUIECKOTO
3HAHUU JTaIlIoOB HCTOPHICCKOro Pa3sBUTUA 06HIGCTBa
HCTOPUYECKOTO pa3BuTHs 00IIeCcTBa
pa3BUTHS
o0111eCcTBa
(BKITIOYAS
OCHOBHBIC
COOBITHS,
JIeITeILHOCTD
OCHOBHBIX
HUCTOPUYECKUX
nesiTenei) u
KYJBTYPHBIX
TpaauLUil MHpa

(BKITFOYAst MUPOBBIE
penuruu,
¢miocopckue  u

THYECKUE

y4eHus), B
3aBUCUMOCTH  OT
cpenbl

B3aUMOJEUCTBUA U
3a1a4




oOpa3oBaHusl.

YK-5.3.

YMeeT ToJiepaHTHO
U KOHCTPYKTHBHO
B3aMMOJIEHCTBOBAT
b C IIOJBMH C
y4ETOM 1704
COLIMOKYJIBTYPHBIX
0COOEHHOCTEH B
LEeIAX  YCHEUIHOTO
BBITIIOJIHEHUS
poecCHOHATBLHBI
X 3a1a4 H
YCUJICHUS
COIIMaJIbHOU
WHTETPaITUH.

COIIMOKYJIbTYPHBIC
0COOEHHOCTH JIHOJICH
B IEJIAX YCIEIIHOTO
BBIIOIHEHHUS
podeCcCHOHATBHBIX
3ama4 U yCHUJICHUS
COLIMAIbHON
WHTETparun

ITOJIb30BATHCS
COILIMOKYJIBTYPHBIMHU
OCOOCHHOCTH JIIOACH B
oeisx YCHGLHHOFO
BBITIOJIHCHU A
po(hecCHOHATBLHBIX
3a7a4 U yCUJICHUSA
COIMANILHOMN
MHTETPaLU

TOJICPAHTHO U
KOHCTPYKTHUBHO
B3aUMOJICIICTBOBaTh  C
JIOABMUA C YYETOM HX
COILIMOKYJIbTYPHBIX
0coOeHHOCTEH B IIeNsX
YCIICIITHOTO BBIMIOJTHEHUS
po(heCcCUOHATBLHBIX
3aJa4 = M YCWJICHUS
COLIMAJIbHOW MHTErpaluu

4.0bBEM JJUCHUIIJIMHBI (MOYJIS)
OO6mast TPYIOEMKOCTh JIUCIMILIAHBI

Jucuuninza usyvaercs B 4 cemMecTpe.
OYHASA ®OPMA OBYYEHUA

COCTaBJISIET 2 3a4YeTHbIE EIUHUIIbI

(72 4aca).

Bup y4eOHoii padoThI

TpynoémkocTb

qac.

B T.4. mo cemecTpam

Ne3 No4

OO01mast Tpy10€MKOCTb TUCIUILIMHBI 10 Y4eOHOMY IIJIaHYy

72

72

1. KontakTHas pabora:

18

MIOJITOTOBKY)

JICKIINH (o6mee KOJI-BO 414COB, BKJIHOYas MMPAKTUYICCKYIO

MIPAKTUYECKHE 3aHATH, CEMUHAPHI U Ip. (0011Iee KOaI-BO YacoB,
BKJIIOUYAsl IPAKTHYECKYIO OJITOTOBKY)

18

18

nmabopaTopHbIe 3aHATHS (00IIee KOJI-BO YacOB / BKITIOUas
MPAKTUYECKYIO MOATOTOBKY)

KypCOBOE MPOEKTHPOBAHUE

IpyNIOBbIE, UHIUBUYaJIbHbIE KOHCYJIbTALIMHA U UHBIEC BUIBI
y4eOHOM e TeIbHOCTH, ITPelyCMaTpUBaIOIIUE TPYIIIOBYIO WU
WHIMBUYaIbHYIO paboTy 00ydaromuxcs ¢ NpernoaaBareneM

2. O6bem camocTosITeTIbHOU padoThl o0yuaomuxcs (CPC)

54

54

(3auery)

B TOM YHUCJIC 4aCOB, BEIACIICHHBIX HA ITOATOTOBKY K OK3aMCHY

Bua npomexyTo4HOro KOHTPOJIS:

3a4eT




3AOYHASA ®OPMA OBYYEHUA

Buna yueOHoii padoThI

TpyroéMkocTh

qac.

B 1.4. mo cemecTpam

Ne3

Ne4

OO0uas TpyA0€MKOCTb JUCITUIUIMHBI IO YYEOHOMY TUTaHY

72

72

1. KonTakTHasi padora:

nexuu (o01ee Koa-BO 4acoB, BKIIOYAs MPAKTUYECKYIO
MTOATOTOBKY)

[IPAKTUYECKHE 3aHATHSI, CEMUHAPBI U I1p. (0011ee KOJI-BO YacoB,
BKJIFOYAs MPAKTUYECKYIO NOATOTOBKY)

nabopaTopHbIe 3aHATHS (001IIee KOJI-BO YACOB / BKITFOYAS
MPAKTHYECKYIO MOATOTOBKY)

KypCOBOE IPOEKTHPOBAHUE

IPYIIIOBbIE, UHAUBUAYAJIbHbBIE KOHCYJIBTALIUA U UHBIE BUJBI
Y4eOHOH 1esTeTbHOCTH, MPEyCMaTPUBAIOIINE TPYIIITIOBYIO WIIN
WHIMBUAYAIbHYIO paboTy 00y4aromuxcs ¢ mpemnojgaBaTesieM

2. O0bemM camMocTosATeIbHOIT padoThl 00yuyaromuxcs (CPC)

66

66

B TOM YHCJIC YaCOB, BBIJICJICHHBIX HA MOJIOTOBKY K 9K3aMCHY
(3auery)

Bun IMPOMEIKYTOYHOI'O KOHTPOJIA:

3a4ET

5. COAEP’ KAHUME JUCIUIIJIMHBI MOAYJIA)

o4yHas popma 00yueHus

Ne | HaumeHnoBaHue Tembl (pa3aeJia) Oomas TpyaoémkocTb 0 BHAaM y4eOHbIX 3aHATHH
n/n AUCHHUILINHBI (MOLYJIsT) TPYAOEMKOCTH (B akan.4acax)
B aKajJ.yacax Jlek/ Kountp Ip/ Cp
Ip.noAr Ip.MOAT.
1. | Culture and cultural differences 8 2 6
2. | Stereotypes across cultures 8 2 6
3. | Cultural values at work 8 2 6
4. Initial contacts across cultures 8 2 6
5. Getting connected 8 2 6
6. Dress for success 8
2 6
7. Socializing and hospitality across 8 2 6
cultures
8. Socializing  with  colleagues, 8 2 6
entertaining business clients
9. Building personal relationships 8 2 6
Kypcosoe npoekmuposanue X -
Koncynemayus k ax3ameny X -
Ilodzomoska k 3auemy X
Hroro: 72 3a4ert 18 54




3a04Has popma 00ydyeHUs

Ne | HaumeHnoBaHue Tembl (pa3aeJia) Oomas TpyaoémMkocTb o BHAaM y4eOHbIX 3aHATHH
n/n AMCHUIJIMHBI (MOIYJIs1) TPYA0EMKOCTH (B akaja.uacax)
B aKaj.qacax Jlek/ Kontpo Ip/ Cp
Ip.moar Jb Ip.Mmoar.
1. | Culture and cultural differences 9 2 8
2. | Stereotypes across cultures 10 2 8
3. | Cultural values at work 8 2 8
4. Initial contacts across cultures 7 7
5. Getting connected 7 7
6. Dress for success 7 7
7. Socializing and hospitality across 7 7
cultures
8. Socializing  with  colleagues, 7 7
entertaining business clients
9. Building personal relationships 7 7
Kypcosoe npoexkmuposanue X -
Koncynomayus k sx3ameny X -
Iloocomoska k 3auemy X
Hroro: 72 3a4er 6 66

MOAVYJIsd), CTPYKTYPUPOBAHHOE 110 TEMAM (PA3JEJIAM)

5.1. Conep:xanue pa3ieoB IMCUMILUINHBI (MO1YJIs1) U TPYA0EMKOCTD 1O

BH/aM Y4eOHBIX 3aHATHH (B aKa/IeMMYEeCKUX Yacax)

Temal. Culture and cultural differences

Insight into the topic

Vocabulary
Information

Language expansion

Discussion
Reading

Written reflection

Speaking

Tema 2. Stereotypes across cultures
Insight into the topic

Vocabulary

Language expansion

Discussion
Reading

Written reflection

Speaking

Tema 3. Cultural values at work
Insight into the topic

Vocabulary




Language expansion
Discussion
Reading
Written reflection
Speaking
Case study. Just a cultural minute: what is the communication problem here?
Tasks of the Unit

Tema 4. Initial contacts across cultures
Insight into the topic
Vocabulary
Language expansion
Discussion
Reading
Written reflection
Speaking

Tema 5 Getting connected
Insight into the topic
Vocabulary
Language expansion
Discussion
Reading
Written reflection
Speaking

Tema 6. Dress for success
Insight into the topic
Discussion
Reading
Written reflection
Speaking
Case study. Just a cultural minute: what is the communication problem here?

Tema7 . Socializing and hospitality across cultures
Insight into the topic
Vocabulary
Language expansion
Discussion
Reading
Written reflection
Speaking

Tema 8. Socializing with colleagues, entertaining business clients
Insight into the topic
Vocabulary
Language expansion



Discussion
Reading

Written reflection
Discussion
Speaking

Tema 9. Building personal relationships

Insight into the topic
Vocabulary
Language expansion
Reading

Written reflection
Speaking

Case study. Just a cultural minute: what is the communication problem here?

6. YA EBHO-METO/IUYECKOE OBECIIEYEHHUE
CAMOCTOSTEJBHON PABOThI OBYYAIOIIUXCSI

HaumenoBanue pa3aeia TMCIUIIJINHBI

Bup camocrosiTe1bHOM padoThI 00y4aKOIIMXCH

Culture and cultural differences

CamocTosiTeIbHOE U3YYEHUE BOIIPOCOB pa3ieia.
Yrenue OCHOBHOM u JTOTIOJTHATEIILHOM
JUTEPaTypHI. CamMmocToSTeIbHOE U3y4yeHUe
Marepuajia IO JIMTEPATYPHBIM  HCTOYHUKAM.
IToaroroska K CEMHUHAPCKOMY 3aHSATHIO.
Harmmcanune scce.

Stereotypes across cultures

CamocTrosiTenbHOE U3yUYEHHE BOIIPOCOB pa3jea.
YreHrne OCHOBHOM M JOITOTHUTEIEHON
autepatypbl. CaMOCTOATENBHOE N3YUEHUE
MaTepHalia 1o JUTEPATyPHBIM UCTOUYHUKAM.
[ToaroroBka Kk CEMMHAPCKOMY 3aHATHIO.
Harmmcanune scce.

Cultural values at work

CamocTosiTenbHOE U3yUYEHHE BOIIPOCOB pa3jea.
YreHrne OCHOBHOM M JOITOTHUTEIEHON
autepatypbl. CaMOCTOATENbHOE N3YUEHUE
MaTepHalla 1o JUTEPATyPHBIM UCTOUYHUKAM.
[ToaroroBka Kk CEMMHApPCKOMY 3aHATHIO.
Harmmcanwne scce.

Initial contacts across cultures

CamocTrosiTenbHOE U3yUYEHHE BOIIPOCOB pa3jera.
YreHre 0OCHOBHOM M JOITOTHUTENHEHON
nutepatypbl. CaMOCTOATENbHOE N3YUEHUE
MaTepHalia 1o JUTEPaTyPHbIM UCTOYHUKAM.
[ToaroroBka Kk CEMMHApPCKOMY 3aHSATHIO.
Harmmcanwne scce.

Getting connected

CamocTrosiTenbHOE U3yUYEHHE BOIIPOCOB pa3era.
YreHrne 0OCHOBHOM M JOITOTHUTEIHEHON
nutepatypbl. CaMOCTOATENBbHOE N3YUEHUE
MaTepHalia 1o JUTEPATyPHbIM UCTOYHUKAM.
IToaroToBka K CEMMHAPCKOMY 3aHSTHIO.




Hanwucanune 3cce.

Dress for success

Yrenue
JUTEPATYPHI.
Marepuaia 1o
IToaroroska K
Hammcanue acce.

CamocTosiTenbHOe
JUTEPATypPHBIM
CEMHHApCKOMY

CamocTosiTeIbHOE M3y4YEHHE BOIIPOCOB pasiena.
OCHOBHOM

u JIOIOJHUTEIBHON
H3y4YECHUE
WCTOYHHKAM.
3aHSATHIO.

Socializing and hospitality across cultures

Hamucanue >cce.

CamocrosiTenbHOE U3yUYEeHHE BOIIPOCOB pa3elia.
YreHrue OCHOBHOU U JONOJIHUTEILHON
nutepatypbl. CaMOCTOATENBbHOE N3YUCHUE
Marepuasa 1o JUTePaTypPHbIM HCTOUYHUKAM.
[ToaroroBka k CEeMUHAPCKOMY 3aHSATHIO.

Socializing with colleagues, entertaining
business clients

Hanwmcanne scce.

CamocTosTeIbHOE U3yUYeHUE BOIIPOCOB pas3jiena.
Yrenne OCHOBHOU U JONOJHUTEIHHON
autepatypbl. CaMOCTOATENBbHOE N3YUEHUE
Marepuaa 1o JUTepaTypHbIM UCTOUYHUKAM.
[ToaroroBka Kk CEMMHAPCKOMY 3aHSATHIO.

Building personal relationships

7. POHA OHEHOYHBIX CPEIACTB

7.1. OnleHO4YHBIEe MaTePHAJIbI VIS MIPOBE/ICHUs TEKYIero KOHTPOJIsl YCIIeBAeMOCTH

HanmeHoBaHMe TeMbI
(pa3nesa) QM CHUNINHbBI
(MoayJis)

CpeacrBa Tekyiero
KOHTPOJISl YCIIEBA€MOCTH

Ilepeyenb KoMmneTeHI M

Culture and cultural
differences

VYeTHbll onpoc
Jloxmaz

YK-4, YK-5

Stereotypes across cultures

YcrHblit onpoc.
Huckyccus
[Ipe3entauust nokaaga

YK-4, YK-5

Cultural values at work

VYerHblii onpoc.
Huckyccus
Joxmnan

VYK-4, VK-5

Initial contacts across
cultures

YcrHblit onpoc.
Huckyccus
[Ipe3entauust nokaaga

YK-4, YK-5

Getting connected

VYerHblii onpoc.
Huckyccust

IIpe3enranums noknana
AHHOTHpOBaHHE,
PE3IOMUPOBAHUE U
pedepupoBanue
Ka4€CTBEHHOM MPECCHI

VYK-4, VK-5

Dress for success

YcrHblit onpoc.
Huckyccens
IIpe3enTanus noxiana
AHHOTHPOBaHUE,
pE3IOMHUPOBAHHUE U
pedepupoBanue
Ka4E€CTBEHHOM IIPECCHI

YK-4, YK-5

Socializing and hospitality
across cultures

YcrHblit onpoc.
Huckyccus
[IpeseHTanus goknasa

YK-4, YK-5




AHHOTHPOBAaHUE,
PE3IOMUPOBAHUE U
pedepupoBanme
Ka4eCTBEHHOM IMPECCHL
8 | Socializing with colleagues, | Ycrausiii ompoc. VK-4, VK-5
entertaining business clients
9 | Building personal Jluckyccust VK-4, VK-5
relationships

HaszBanue nucuunnunel | TUNOBbIE KOHTPOJIbHBIE 33a/1aHUS WK UHbIE | [lepeyeHp KkomIieTeHIn

MO JISI MaTepuaibl, HEOOXOIUMBbIE MJIsi OLEHKU
3HAHWW, YMEHUI, HAaBbIKOB U (WJIM) OIbITA
JESTEIBHOCTH
[TpakTukym no TECT YK-4, YK-5
MEKKYJIbTYPHOU .
YCTHBIN OTBET CTYJEHTa
KOMMYHHUKAIUH
(aHIJIMACKUH SI3BIK) NPAKTUYECKOE 3a/IaHNUE

Juckyccns

[IpesenTanus qokiiaga AHHOTHPOBAHHUE,
pEe3IOMHUpPOBAHUE U peepPUPOBAHKEC
Ka4yeCTBEHHOM TPECCHI

71.1.1IpuMepbl TECTOBBIX 3aaHMIi 1JIsl OLIEHKH KAa4eCTBa 0CBOEHHS TH CIUTITHHbBI
(Mmonxy.Jist)
7.1. llpumepHbIi NepevyeHb 3aaHUi VIS TEKYIIero KOHTPOJIst
Testing your intercultural communication skills

1.How culturally sensitive are you? Here is the first in a series of exploratory

questionnaires to be presented by IBC over the coming months.

A.

True or False

Arabs mostly do not like bargaining.

Religion has an impact on almost everything in the Arabian culture.

Compliments and well-presented flattery are generally appreciated.

Expressive and sensitive people are usually not liked.

Most Arabs do not value eloquence.

Arabian businessmen separate busi- ness from personal friendship.

Your education credential will be enough in dealing with Arabian businessmen.

It is courteous to shake hands every time you meet your Arabian friend.

It is customary in Arabia to expect foreigners to dress as an Arabian when visiting.

. Social status and distinctions are very important in Arabian society.
. Expressions of open disagreement are desirable.
. Gifts should be opened in the presence of the giver.

Now circle the answer you find most appropriate: a, b, c, or d.
Arabians frequently value most:

a. Freedom.

b. Happiness.

C. Competition.

d. Family unity and security.




(2)

You are in Saudi Arabia. Your host offers you a cup of Arabian coffee. You

don't drink coffee. You should:

(3)

b.
C.

a. Say "No thank you"
Say “Thank you, | don't drink coffee™.
Tell him that coffee makes you nervous.
d. Accept the cup of coffee.
You are visiting the house of an Egyptian businessman. You are admiring the

picture on the wall. Your Egyptian host says, "Would you like to have it?" You
should:

a.
b.
C.
d.

Thank him and ask him to de- liver it to your hotel.
Thank him and accept the invitation.

Say, "No, | have one in my house just like it."
Thank him and say, "It looks very nice right here!"

(4) You have received a fax from your Arabian client. He asks for prices for 10,000

computers.
He is probably interested in:

a. 10,000 computers.

b. Your ability to deliver.

C. Your bottom price.

d. 10 computers.

(5 You are in an Arabian businessman's office making a presentation. Another guest arrives.
You should:

a. Continue your presentation.

b. Ask for another appointment.

C. Wait until your host asks you to continue.

d. Ask the guest to excuse you and continue your presentation.

(6)  You are in an Arabian businessman's lounge waiting for his arrival.
His secretary asks if you are enjoying visiting the city. You will respond:
a. | do not have time.

b. | have seen many places like this before.

C. | am on a business trip.

d I will enjoy seeing the historical places.

(7)  You are invited to visit the house of your Arabian businessman. You should:
a. Give some money to his children.

b. Ask about his wife.

c Bring a box of chocolates or some flowers.

d Leave soon after dinner so that the family can talk together.

(8)  You are managing the office of an American company in an Arab country.
Local employees might see you as:
a. Coming for a vacation and to play golf.

b. An expert in the field and trying to help them.
C. Aggressive and demanding.
d. An American who is on vacation overseas.

(9)  Arabians are motivated mostly by:
a. Promise of a salary raise.

b. Becoming a group leader or manager.
C. Group harmony.



(10)

oo

B.
(1)

(2)

(3)

o

National security.

You are inviting an Arabian businessman to your American home for dinner. You should:
Introduce him to your family.

Ask your wife to prepare a good pork meal.

Have a discussion with him about Islam and Middle East politics.

Serve a good brand name wine with the dinner.

2.Testing your intercultural communication skills
Assess your cultural sensitivity. Here is the second part of our series of

exploratory questionnaires.
A. True or False

1.

2
3
4
5.
6.
Z
8
9.
1

(4)

a.

b.
C.
d

()

name because:

a.

Americans tend to value material possessions more than spiritual enlightenment.
Most Americans like formality and ritual in daily interactions.

Americans usually rely on them- selves for help rather than asking people.
Americans value time and its control and are future-oriented.

Americans customarily collect evidence and make decisions based on their feelings.
The majority of Americans use indirect messages to refuse an offer.

Many Americans are open and share their space.

Most Americans are a present- oriented society.

Americans tend to see themselves as confident and hard-working.

0. Americans are inclined to believe in equality and free competition.

Please circle the most appropriate answer: a, b, c, or d.
In general, Americans value most:

a. Social recognition.

b. Happiness.

C. Equality.

d. Money.

Many Americans see them- selves as:
a. Modest and shy.

b. Family members.

C. Formal and ritualistic.

d. Created equal to others.

Other cultures may see Ameri- cans as:

a. Victimised by war time.
Reliant on their families for help.
Group-oriented.

Ignorant about other cultures.

When writing to an American company, it is very important to:

Reference your source.

Start your letter with a flattering introduction about your company president.
Have your letter signed by your company director and president.

Be specific on the purpose of the letter.

In a business introduction to an American he may ask you to call him by his first

He is not interested in business.



b.  He likes harmony in discussion.

c.  His last name may be hard to pronounce,

d.  He wants to be comfortable and move into an informal stage of business
discussion.

(6) When talking with an American business partner on the phone, it is common for
him to ask you first about:

a.  Your family health.

b Your financial situation.

c.  When you are planning to visit him.

d How you are doing.

(7) Mr Saito, from Japan, is leaving the office of an American businessman who
says to him, "We should get together sometime".
Mr Saito should:
a.  Invite his American friend for dinner.
a. Expect that his American friend will invite him to the bar.
b. Consider it as just a friendly comment.

C. stop by his house to have a drink.
(8) American business meetings usually start with:
b. Discussion of the past week- end's baseball game.
C. Formal agenda and tasks to be accomplished.
d. Period of harmony.
€. Introduction about everyone's past work experience.
(9) In American business meetings you are expected to:
a. Wait until the end and state firmly your position.
b. Talk about how it is difficult to get to the meeting.
¢. Maintain group harmony and do not ask embarrassing questions.
d. Express your ideas openly and rationalise them aggressively.
(10) At the end of an American business meeting the participants may:
a. All go to the cafeteria to have a drink.
b. Write a conclusion and/or action plan with specific responsibilities and dates.
c¢. Conduct behind-the-scene discussions to change the conclusion.
d.Apologise to each other for any confrontations they had during the meeting.

1. Prepare an oral presentation (for about 15 minutes)
about a particular business culture. Consider the
following points.

1) How far are business and pleasure mixed in a business culture?
2) Where does socializing take place? In the office? On the golf course? In
the sauna? In a restaurant? In a pub or bar? At someone's home? Other places?
3) Who pays?
4) What topics are talked about? Is it rude to mention business? What topics
are taboo?
Who takes part in the social activity? People of the same level in the hierarchy? People of
different levels? Are partners (husbands/wives) included

7.2. OueHoYHbIe MATEPHAJIBI ISl MPOBEAEHHUS MPOMEKYTOYHOH aTTeCTAI[UH
1. Cemectp -8 ; popma aTTecTalIUM — 3a4eT.



14.

15.
16.
17.
18.
19.
20.

21.
22.
23.
24,
25.
26.

Bonpocel o yue0Ho# gucuuiuinge (MOayJI10) AJIS POMEKYTOUYHOM aTTecTallun
odyuawmuxcs (3a4er):
CraHoBneHHE MEXKYJIbTYpHON KOMMYyHUKaluu B EBponie u Poccun.
CoBpeMeHHbIE TEHJCHIIUN Pa3BUTHS MEXKYJIbTYPHOU KOMMYHHUKALIUHU.
[Tonstre kommyHuKauu. OOBEKT U MPEIMET TEOPUN KOMMYHUKAITHH.
KoMmmyHuKkaiuys Mexay JI0IbMH U MKy >KUBOTHBIMU.
OcHOBHbIE MOHATUS TEOPHUH KOMMYHUKAIMU: KOMMYHHUKAIMs, oOleHne, nHdopManus,
UH(POPMALMOHHBI 00MeH. 3aKOHBI KOMMYHHUKAIHH.
OcHOBHBIE 3JIEMEHTHl KOMMYHHKAIIMOHHOTO MpoIiecca.
KoMMmyHHKaTHBHBIE OApBEPHI.
[Tonstue kynbTypsl. KynbTypa u noBeneHue.
Connanusanys v UHKYJIbTypaLus.

. KynpTypHBIE IEHHOCTH ¥ HOPMBI.

. KOHTEKCT MEXKKYIBbTYpHON KOMMYHUKALUH.

. BBICOKOKOHTEKCTHBIE M1 HU3KOKOHTEKCTHBIE KYJIBTYPBI.

. KynpTypHblli KOHQIUKT Kak ¢opMa MEXKKYJIbTYpPHOTO B3aUMOJIECUCTBHUSL.

Turbl
BOCIPUATHUS MEXKKYJIBTYPHBIX Pa3JINYUiA.

B3aumocBsI3b s3bIka U KyJbTypbl. Teopuu COOTHOLIEHMS S3bIKa U KyJbTyphl. ['umoresa
JIMHTBUCTUYECKOW OTHOCUTENBHOCTH.

SI3pIKOBas ¥ KOHLIENITyallbHAsl KAPTUHBI MUPA.

Me:xXKyJIbTypHasi KOMIETCHIIMS.

SI3bIK 1 peub. PedyeBoe oOmeHne kak cnocod KOMMYHHKAIIHH.

Crunn BepOanbHONM KOMMYHHUKAMU. KOMMyHHMKaTUBHBIE CTPATETUH.

OcobenHnocty HeBepOaTbHONH KOMMYHHKALIUH.
[lapanmuHrBucTHYECKHE M SKCTPAJIMHIBUCTUYECKUE
KOMMYHHKaIUH.

Opranu3zanus DpoCTPaHCTBA U BPEMEHHU B IIPOLECCE KOMMYHUKALIUH.
PeueBoii akT Kak eqMHNIIa KOMMYHUKAIUH.

PeueBble TakTUKH.

[TpobGnema moHUMAHUS.

[Tpobnema BoCTIpUATHS.

ATpuOy1Hs B MEXKYJIbTYPHONH KOMMYHHUKAIIUH.

cpelncTBa  HeBepOaIbHOM

217.

IlonsaTne A3BIKOBON JIMYHOCTH.

3. IlepeyeHb KOMIIETEHIMI 1 HHAMKATOPOB MX 0CTH/KECHHS, ONMCAHNE KPUTEPHEB
OlLIcHMBAHUSI KOMIIETEHIIUI MPeICTABJIAIOTCH B Tadaue

Ko kommereHmm, YpoBHHU OCBOEHHUSI KOMIIETEHUIUH
UHJIUKATOPbI [IponBuHYTHII Bba3zoBbrit IToporossiii He ocBoensl
JIOCTHKEHHUS KOMITETEHIINHU
KOMIIETCHIINHU «OTIIMYHO» «XOpPOLIO» «YJOBJIETBOPUTEIBHO» | «HEYIOBJIETBOPUTEIBHON
MAK) «3AUTEHO» «HE 324TEHO»
YK 4.1 3HAET - COBPEMEHHBIE | YMeeT - BLIOUpaTh U He BJajeeT
BriOoupaet Ha KOMMYHHKAaTHBHBIC KOPPEKTHO COBPEMEHHBIMU
rOCY}IapCTBeHHOM u TCXHOJIOTHH, B TOM HUCIIOJIB30BAaTh KOMMYHHUKaTUBHBIMHA
WHOCTPAHHOM (-bIX) “mcie na COBPECMCHHbIC TEXHOJIOTHSIMH, B TOM YHCIIE
SEIKAX HUHOCTPaHHOM(BIX)) KOMMYHHKATHBHBIC Ha HMHOCTPAaHHOM(BIX))
s3bIKe(ax), TEXHOJIOTHH, B TOM a3bIke(ax),
KOMMYHUKaTHUBHO
JUTSL aKaJIEMUYECKOTO | YHCIIE HA UL AKaJeMHYECKOr0 U
IPUEMJIEMBIE CTUIIA u MHOCTPaHHOM(BIX)) poheCCHOHATHLHOTO
JIeJI0BOTO OOIIeHHH, POPECCHOHATBEHOTO si3bIKe(ax), B3aMMOICICTBHS;
BEpOaIbHBIE U B3aMMOJICHCTBHS, IS aKaJIEeMHUYECKOr0 U




HeBepOaTbHbBIC (yHKIIMOHATIBHEIC podecCHOHANTBEHOTO
cpezcTBa CTHJIH, BepOaJbHBIC U | B3aMMOJICHCTBUS,
B3aHMOHeﬁCTBHH c HeBepGaJ’ILHLIe YYUTBIBATH 0COOEHHOCTH
MapTHEPAMH. cpezcTBa CTHIIS B
WJIK-4.1 npO(beCCM?HanLHoro npoQecCUOHANBHOM
B3aUMOJCUCTBHUA, KOMMYHUKAIIAN;

Bribupaer na IpaBuIIa KyJAbTYPHO IPUEMIIEMO
roCcyIapCTBEHHOM M npogeccHOHAIbHOM BECTH ZIeJIOBbIE
MHOCTPAHHOM (-bIX) STHKH  YCTHOTO W | MEPErOBOPHI B MPOIECCEe
SI3bIKAx MTUCHMEHHOTO po¢eCCHOHATHHOTO
KOMMYHHKAaTHBHO B3aMMOJEHCTBHA  C | B3aUMOJEHCTBHUSA Ha
MIPUEMIIEMbIE CTUIIH napTHEpaMu U | TOCYZapCTBEHHOM 5§
JIEJIOBOTO OOIIEHMS, COLIMOKYJIbTYpPHBIE WHOCTPaHHOM (-bIX)
Bep6aJ'H>HBIe u pasianius . A3bIKax
HeBepOaIbHbIE poheCCHOHATBHOM
CpeHCTBa KOMMYHUKaAIIUN Ha

N rOCYJapCTBEHHOM H
B3aUMOJICHCTBHUS C JHOCTPAHHOM  (-bIX)
MapTHEPAMH. S3BIKAX
NJK-4.2 3HaeT SI3BIKOBBIE | -UCHOJB30BATh He BJajeeT
Ucnonpzyer Cpeacraa It | MHGOpMALMOHHO- -MH(POPMANOHHO-
WH(POPMAITIOHHO JIOCTHOKEHHS KOMMYHHKaIIHOHHBIC KOMMYHUKAlIMOHHBIMU
KOMMYHUKAIHOHHbIE npodeccHoHanphpix | FXHOMOTHI TIDH TIOUCKE | TEXHOJOrHAMM TIPH TOUCKE
TEXHOJIOTUU TIPU LeJed Ha PYCCKOM, Ei?g;?\f;i;ﬂ . }31606)(;1;1;;?; HH@;I;T;::;I;
MIOUCKE pOAHOM u

. npormnecce PeIICHUA | pa3IUYHBIX

HE0OX0IMMOI MHOCTPaHHOM(BIX) PATHUHBIX KOMMYHUKATHBHbIX 30124
uHpOpMAIUH B si3pIKe(ax) B paMKax KOMMYHHKATHBHBIX HA  TOCYIAPCTBEHHOM  H
MPOLIECCE PELICHUS MEXJIMYHOCTHOTO U | 3anau Ha | MHOCTPaHHOM (-bIX) S3bIKAX.
Pa3IUYHBIX MEKKYJIbTYPHOTO rOCyIapCTBEHHOM "
KOMMYHHUKAaTUBHBIX oOLIeHNs WHOCTPaHHOM (-BIX)
3aJa4 Ha SA3BIKax.

TOCYapCTBEHHOM M
WHOCTPAHHOM (-BIX)
S3BIKAX

NJK-4.3.

Bener nenoByto
MIEPETIHCKY,
YUHUTHIBAs
0COOEHHOCTH
CTHJIMCTHKH
OQUIMATIEHBIX U
Heo(HIaIbHBIX
IHCEM,
COILIMOKYJIbTYPHBIC
paznuuus B popmarte
KOPPECTIOHACHIINN
Ha
rOCYIapCTBEHHOM M
MHOCTPAHHOM (-bIX)
SI3BIKAX

NJIK-4.4.

Ymeer
KOMMYHUKATUBHO U
KYJbTYpHO

HpI/IeMH cMO BECTU
YCTHBIE JIEIIOBBIE
PazroBOPbI B
mporecce

- BECTH [ICJIOBYIO
MEPEIUCKY, YIUTHIBAS
0COOEHHOCTH
CTHITUCTHUKH
oGUIHABHBIX U
HeO(DUIIHATBHBIX MHCEM,
COLIHOKYJIbTYPHBIE
pasznuuust B popmate
KOPPECIIOH/ICHIH Ha
rOCY/IapCTBEHHOM H
HHOCTPAHHOM (-BIX)
SI3BIKAX

-He BJIajJleeT
0COOEHHOCTIMU
CTUIIUCTUKHU Oq)I/IHI/IaJ'H)HI)IX
u HeO(bI/IL[I/IaJ'IBHI)IX ITUCEM,

-COLMOKYJIbTYPHBIMH
pasmmuusiMu - B (hopmare
KOPPECHOH/ICHIINH Ha
rOCYAapCTBEHHOM u

HWHOCTPAaHHOM (-BIX) SI3BIKaX

-KOMMYHUKaTHBHO U
KyJbTYpPHO IIPUEMIIEMO
BECTH yCTHBIE I€TIOBbIE
pasroBOpEI B IIpoLiecce
po¢eCCHOHATHHOTO
B3aUMOJEICTBUSA HA
TOCYJapCTBEHHOM U
HMHOCTPAHHOM (-BIX)
S3BIKAX.

He IEMOHCTPHUPYET
3HAHUS IPOBEACHUS YCTHBIX
JCJIOBBIX  [IEPErOBOPOB B

npoiecce
mpodhecCHoHaATBLHOTO

B3aUMOJICHCTBUS Ha
rOCyJapCTBEHHOM u

WHOCTPAHHOM (-BIX) SI3BIKAX.




npo¢ecCHOHANTBEHOTO
B3aHMOJICUCTBHUS Ha
TOCYIapCTBCHHOM U
WHOCTPAHHOM (-bIX)
SI3BIKAX.

NJIK-4.5.

Ymeer
KOMMYHHUKAaTHBHO M
KyJBTYpHO
NpUEMIIEMO  BECTH
yCTHBIE JIeTIOBBIE
Pa3roBOPHI B
nporiecce
npo¢ecCHOHANTBEHOTO

B3aMMOJCHCTBUS Ha
TOCYJapCTBEHHOM |
WHOCTPAHHOM (-BIX)
SI3BIKAX.

-IEMOHCTPUPYET yMEHHE
BBITIOJTHATH IEpEBOA
aKaJIEMHIECKUX "
po¢eCCHOHATBHBIX

TEKCTOB C HHOCTPAHHOTO
(pIX) Ha
TOCYAapCTBEHHBIH S3bIK.

-He BjIajieeT
TEXHUKOH nepeBoja
aKaJIeMUIECKUX u
po¢eCCHOHATHHBIX

TEKCTOB C MHOCTPAHHOTO
(pIX) Ha TOCYIApPCTBEHHBIN
SA3BIK;

MH(OPMALIIOHHO
KOMMYHHUKaIMOHHBIMA
TEXHOJIOTHSIMU IIPU TOUCKE
HeoOxoanMol HH(pOpMAITIH
B TIIpoIecCe  PEIICHUs
Ppa3INIHBIX
KOMMYHUKaTHBHBIX  3a7ad
Ha TOCYJapCTBEHHOM U
MHOCTPAHHOM (-bIX) S3BIKAX;

HaBbIKAMHU nepeBoja
AKaAEMHUYCCKUX nu
npo¢eCCUOHATBHBIX

TEKCTOB C HWHOCTPAHHOTO (-
BIX) Ha TOCYIapCTBEHHBIN
SI3BIK

VK-5. Cnocoben
aHAIM3UPOBATh U
YYHATHIBATH
pasHooOpasue
KYJIBTYp
B IIpoIIecce
MEXKYJIBTYPHOTO

B3aUMOJICUCTBUS

NJK-1

NIK-2

NIK-3

VK-5.3.

3Haer u

YUUTBIBACT

pazHooOpasue

KyJIbTYyp

B IIpoLiecce

MEXKYJIBTYPHOI'O
B3aUMOJEHCTBUS

Ymeer
aHATU3UPOBATH U
YUUTBIBATDH
paszHooOpasue
KYJIBTYp
B IpoLiecce
MEXKYJIBTYPHOTO
B3aUMOJICHCTBUS

He cniocoGen
aHAIN3UPOBATH U
YYHUTHIBATh
pasHooOpasne KyIbTyp
B IIpo1iecce
MEXKYJIBTYPHOTO

B3aMMOJICHCTBHS

8. VYAEBHO-METOJNYECKOE 1 TH®OPMALIMOHHOE OBECIIEYEHHUE
TV CHUIIMHBI (MOIYJIS)

8.1. [lepeueHb OCHOBHOI Y4eOHOM JIUTEPATYPbI

1. 1. Tomalin, B. Cultural Awareness / B. Tomalin, S. Stempleski //

Oxford University

Press. — 2006.
2.Konkep, A. M. IlpakTrueckas MeToIMKa 00y4eHHUSI HTHOCTPAHHOMY SI3bI- KY
/ . M. Konkep, E. C. Yctunona, T. M. Enanuesa. — M. : Akagemus, 2011.

3. Tep-MunacoBa, C. I.
KOMMYHUKaIUA

S3BIK "
[C.T. Tep-Munacosa. — M., 2016.

MEXKYJIbTYpHast

4.TutoBa, C. B. Pecypcol u ciyx0pl MHTEpHETA B IpenosaBaHUH
nHocTpaHHbIX s361K0B / C. B. TutoBa. — M. : U3n-Bo MI'Y, 2003.




8.2. IlepeyeHb 1ONOJIHUTENIbHON Y4eOHOM JINTEPaTyphbl

1.Brieger, N. Advanced Business Contacts. Phoenix ELT / N. Brieger,

J. Comfont. — London, 1995.

2.Ellis, M. Socializing. Longman Group UK  Limited / M.

Ellis,

N. O’Driscoll. — London, 1987.

3. Evans, V. CPE Use of English. Examination Practice / V. Evans // Express Publishing.

—1998.

4.Gibson, R. Intercultural Business Communication / R. Gibson // Cornelsen and Oxford
University

Press GmbH and Co. — 2000.

5.Hewings, M. Business English: Research into Practice / M. Hewings,

C. Nickerson // Pearson Education Limited. —1999.

6.1an Mackenzie. Management and Marketing. LTP, 1997.

7.Jones, L. Working in English / L. Jones // Cambridge University Press.

8.3. Ilepeuennr MHTEpHET-PECYPCOB, HEOOXOTUMBIX /ISl OCBOEHHUS TUCHHILTHHBI (MOXYJI51)
1. Hayunas snekTponHas bubinoreka - elibrary.ru
2. OrtkpsiTas anekTponHas oubnmoreka. — URL: http://orel.rsl.ru
3. DnekrpoHHO-6MOMMOTeuHast cuctema — IBC - iprbookshop.ru
4. ®dynnamenrtanbHas oubmmoreka JII'TTY - http://lib.dspu.ru
5. Hanmonanwhas snexrponnas oudnuorexa (HOB)

8.4. Ilepeuenb MH(POPMALMOHHBIX TEXHOJIOTMA U MPOrPAMMHOI0 00ecnevYeHus

Jnist ocy1ecTBiieHUs] 00pa30BaTEIHLHOTO MpoIlecca M0 AUCHUILUIMHE HEOOXOIMMO MCTIOIb30BaHHE
CJICAYIOUIETO JIMIIEH3MOHHOTO U CBOOOHO PaclpOCTPaHIEMOro NIpOrpaMMHOro oOecreueHus, B
TOM YHCJI€ OT€YECTBEHHOTO IPOM3BOJICTBA.

VYHuBepcuter o0ecrnedeH HEOOXOAWMBIM  KOMIUIEKTOM JIMLIEH3MOHHOTO U CBOOOJHO
pacmpocTpaHseMOro IporpaMMHOTO 00eCTIeueH s, B TOM YHCIIe 0T€YECTBEHHOTO TIPOU3BO/ICTBA:
Onepanuonnsie cucrembl Windows 7, 10.

MSOffice 2007/2010.

Apxusatopsl: WinRar, WinZip

AHnTuBHpYCcHbIe cpenctBa: Kaspersky

[Tporpammel 1yt paboTel ¢ n3o0paxkenueM: AcrobatReader

[Mporpammbr mist pabotel ¢ Internet um anekrponnoit mouroi: Opera, Microsoft Internet
Explorer, Google chrome, Mazilla FireFox

9. MATEPUAJILHO-TEXHUYECKOE OBECIIEYEHUE
TUCTUTLIAHBI

Jnis ocyuiecTBieHUs: 00pa3oBaTelbHOIO Mpolecca Mo AUCHUIUIMHE HeoOXoauma Cleayromas
MaTepuaibHO-TEXHUYeCcKas 0asa:
1. CneunanbHo 0060pyAOBaHHAs MYJIbTUMEIUHHBIMU JIEMOHCTPAIIMOHHBIMU KOMITJIEKCAMU
JIEKIIMOHHAS ayIUTOPUS;
2. DxpaH;
3. MyJIbTUMEIUHHBIN TIPOSKTOP
4. HoyTtOyK.


http://orel.rsl.ru/
http://lib.dspu.ru/

10. METOAUYECKUE YKA3AHMS JJIS1 OBYYAIOLIUXCS TTO
OCBOEHMUIO TUCHUMIAHBI

[Tpuctynas K M3y4EHUIO AUCUUIUIMHBL, OOydYaromuMCs Ieecoo0pa3HO O3HAKOMUTHCS C €e
paboueli mporpaMMoi, y4eOHOW, HAYYHOH W METOJWYECKON JIUTEepaTypoil, UMEIOIICHCS B
O0uOIMOTEeKEe YHUBEPCHUTETA, A TAKXKE C PEJIaraeéMbIM NIEPEeYHEM 3aJaHUH.

Pexomenoayuu no nodzomoexe Kk npaKmu4ecKum 3aHAMUAM

B Xxoz1e MOATrOTOBKM K MPAKTHYECKUM 3aHATHUSAM HEOOXOIMMO M3YYHTh OCHOBHYIO JIUTEPATYpY,
O3HAKOMUTBCSI C JIOMOJHUTEIBHOW JINTEPaTypOol, HOBBIMU IMyOJMKALMSIMU B MEPHOAMYECKHX
U3JIAHUAX: OKypHajlax, Traserax M T.0. [Ipy STOM BaXHO YYMTHIBAaTh PEKOMEHIALUU
npenojaBarens U TpeOoBaHUs y4eOHOM mporpammbl. BaxHO Takke onuparbcs Ha KOHCHEKTBI
nekuui. B xone 3aHATHS Ba)XKHO BHMMATEIBHO CIYLIATh BBICTYIUIEHHMSI CBOUX OJIHOKYpPCHUKOB.
[Tpy HEOOXO0MMOCTH 33/1aBaTh UM YTOUHSIOLIME BOIPOCH], aKTUBHO Y4aCTBOBATh B 00CYK/IEHUU
U3y4aeMbIX BONPOCOB. B Xoae CBOEro BBICTYIUICHHS IIEJIECOO0pa3HO HCIOJIB30BAaTh Kak
TEXHUYECKHE CpeACTBa OOY4YeHHs, TaK W TpPaJULMOHHBIE, TO €CTb JOCKYy W Men (Ipu
HEOOXOANUMOCTH).

Opzanuzayuna 6HeayoOumopHoil 0eamenbHoCmu 00yUarouuxcs

BueayauropHast JnesTenbHOCTh O0O0ydYarollerocs MO JAHHOM JUCUUIUIMHE MpeIrojaraer
CaMOCTOSITENIbHBIA MMOMCK MH(POpPMAaLUU, HEOOXOJUMOM, BO-TIEPBbIX, /Ul BBIIOJIHEHUS 3aJaHUN
CaMOCTOSITENIbHOM pabOThl (MHBApUAHTHOW U BapUATUBHOW YacTel) U, BO-BTOPBIX, IOJTOTOBKY K
TEKyILleW U INPOMEKYTOYHOM aTTecTalMu. YCIELIHas OpraHu3alys BPEMEHH IO YCBOEHUIO
JAHHOW JUCHMIUIMHBI BO MHOIOM 3aBUCUT OT HalMuus Yy OOyYaromerocss yMeHus
CaMOOpraHU30BaTh ceOs U CBOE BpeMs /ISl BHIIOJIHEHUS IPEAIOKEHHbBIX JOMAIIHUX 3aaHUH.
Iloozomoexka Kk 3auemy (IK3ameny)B Tmpoliecce MOATOTOBKH K 3a4eTy OOydaromemycs
pEKOMEH/yeTCs TaK OpraHu3oBaTh CBOIO yueOy, 4TOObI BCe BHIbl pabOT M 3aJaHMM,
IpeayCMOTPEHHBIE paboueii mporpaMMoii, ObUIH BHITIOJTHEHBI B CpOK. OCHOBHOE B MOJITOTOBKE K
3a4eTy - 3TO NOBTOPEHHE BCEro MaTepuana yueOHON TUCUUIUIMHBL. B AHM MOATOTOBKM K 3ayeTy
Heo0X0ouMo K30erath Ype3MEpHOU Meperpy3ku YMCTBEHHOH paboToil, yepenays Tpyd U OTIbIX.
[Tpu moAroToBKe K cave 3aueTa cTapaiTech BeCb 00beM pabOThl paclpeesiTh paBHOMEPHO 110
JTHSIM, OTBEIEHHBIM JJI MOJTOTOBKM K 3a4eTy, KOHTPOJHPOBATh KaXKIbI JI€Hb BBIIOJHEHUS
pabotsl. Jlydie, ecau MOXKHO MEepPEeBBINOIHUTD Tu1aH. Toraa Bceraa Oyaer pezeps Bpemenu. [lpu
MOJArOTOBKE K 3ayeTy LejecooOpa3HO TOBTOPSTH NPOHAECHHBI MaTepuasl B CTPOTOM
COOTBETCTBUM € y4eOHOW IpOrpamMMoil, IpUMEpHBIM IepedyHeM Y4eOHBIX BOMPOCOB, 3aJlaHHA,
KOTOpBIE BHIHOCATCS HA 3a4€T U COJAEPIKAIIMUXCS B JAHHON Mporpamme.

11. CIIEHOUAJIBHBIE YCJIOBUA 1JIA MTHBAJINIOB U JIMII C
OI'PAHUYEHHBIMH BO3ZMOKHOCTAMMHU 3/I0POBbSA

[Tog cmnenManbHBIMKU YCIOBUSIMHU IS TIOJY4YEHUsT OOpa30BaHMUsI OOYYAIOIIUXCS C
OTPAaHUYEHHBIMU BO3MOKHOCTSMH 37I0POBbSI MMOHMMAIOTCSI YCIOBHS OOy4YeHHUs, BOCIIUTAHHS U
pa3BUTHS TaKWUX CTYJCHTOB, BKJIOUYAIOIMIME B ce0s HCIOIB30BAaHUE TPH HEOOXOIUMOCTH
aJaNTUPOBAHHBIX 00pA30BaTENbHBIX MPOrpaMM M METOAOB OOy4YeHHS U BOCIHUTAHUS,
CIENUATFHBIX YYEOHHKOB, y4€OHBIX TOCOOMN W IUAAKTUYECKUX MAaTE€PHAJIOB, CHEIHATBHBIX
TEXHHUYECKUX CpPEJCTB OOyuYeHHUs KOJUIGKTUBHOTO U WHAMBUAYAIBHOTO IMOJIb30BAHUSA,
MPEIOCTAaBIIEHUE YCIYI acCUCTeHTa (TIOMOIIHKKA), OKa3bIBAIOIIEr0 HEOOXOJUMYIO IOMOIIb,
MPOBEJICHUE TPYIIIOBLIX U WHAWBUIYAIbHBIX KOPPEKIIMOHHBIX 3aHATUN, 00ecrieueHre JOCTyma B
3laHUsl By3a U Jpyrue YyciloBUsA, 0e3 KOTOpPhIX HEBO3MOXKHO WM 3aTPyJHEHO OCBOEHUE
00pa3oBaTeNbHBIX TPOrpaMM O00YUaAIOIIUXCS C OTPAHHYEHHBIMUA BO3MOKHOCTSIMU 37I0POBbSI.

OOyueHne B paMKax ydeOHOW JTUCHUIUIUHBI OOyYaromuxcsi ¢ OrpaHUYCHHBIMU
BO3MOXXHOCTSIMH 3JIOPOBbSI OCYIIIECTBJISIETCS C YYE€TOM OCOOCHHOCTEH MCHUXO(U3HUECKOTO
Pa3BUTHS, HHANBUYAJIbHBIX BO3MOYXHOCTEH U COCTOSTHUS 3/TOPOBbSI TAKUX O0yYarOIIHXCS.

OOyyenne Mo y4eOHOUM MUCIUIUIMHE OOYYaOIIUXCS C OTPAHMYEHHBIMU BO3MOXKHOCTSIMHU
3I0POBBSI MOKET OBITH OPTraHW30BaHO KAaK COBMECTHO C APYTUMH OOyYarONIMMUCS, TaK U B
OT/IENIbHBIX TPYIIAX.



B nensax nocrynHoctu o0y4eHus 0 AUCHUILUINHE 00€CIIeUnBaCTCA:

1) st U1 ¢ OrpaHUYEeHHBIMU BO3MOYKHOCTSMU 37I0POBBS IO 3PEHHUIO:

- HaJIM4yKe albTePHATUBHON BepcUU OQUIMAIBHOIO caiiTa MHCTUTYTa B ceT «MHTEepHeT»
JUIS CIIA0OBHIAIINX;

- BECh HEOOXOJUMBIH JUI U3y4eHHs] MaTepuall, COrJacHO y4eOHOMY IulaHy (B TOM 4HCIIe,
Ui 00yYaromMXCsl M0 WHAMBHIYaJIbHBIM Y4YE€OHBIM IIaHAM) MPEAOCTABISCTCS B AIIEKTPOHOM
BUJIC HA JIUCKE.

- UHIMBUyaJbHOE paBHOMEpHOE ocBelleHue He MeHee 300 mrokc;

- IPUCYTCTBUE ACCUCTEHTA, OKA3bIBAIOILIET0 00Yy4aroLEeMyCsl HEOOXOJUMYIO IOMOILb;

- obecnieueHre BO3MOKHOCTH BBIITyCKa aJbTEPHATUBHBIX (POPMATOB IEYATHBIX MaTEPHAJIOB
(xpymHBIA TIPUQT WK ayarnodaiiiml);

- obecneueHue nocTyna OOYyYaroIIErocs, SBISIOUIETOCS CIENBIM U HCIOJB3YIOLIETO
co0aKy-IIpOBOJIHUKA, K 3/laHUI0 MHCTUTYTA.

2) At I ¢ OTPAHUYEHHBIMU BO3MOKHOCTSIMU 3/IOPOBbS IO CIIYXY:

- HaJIM4rue MUKPO(OHOB U 3BYKOYCHJIMBAIOIIEH annapaTypbl KOJUIEKTUBHOIO 110JIb30BaHMS
(ayTMOKOJIOHKH ),

3) i aML ¢ OrpaHUYEHHBIMU BO3MOXKHOCTSIMH 3/J0OPOBbs, UMEIOIINX HAPYLIEHUs OMIOPHO-
JBUTaTE€JIbHOIO  amnmapara, MaTepHallbHO-TEXHUYECKHE YCIOBHS JOJDKHBI OOECreunBaTh
BO3MOXHOCTb O€CIPENATCTBEHHOTO JOCTyIa 00yyarouXxcsi B yueOHbIEe TOMEIIECHNUS, CTOJIOBBIE,
TyaJeTHbIe H JpYrHe IIOMEIICHHs OpraHu3aliH, a Takke NpeObIBaHUs B YKa3aHHBIX
IOMEIIECHUAX (HaJIMYue NaHIyCcOB, MOPYYHEW, pacIIMpPEHHBIX ABEPHBIX IPOEMOB U JIPYIHX
IPUCTIOCOOJIEHHUI).

Ilepen Hayaniom 00y4eHUs: MOTYT ITPOBOAUTHCS KOHCYJIbTATUBHBIE 3aHATHUS, TIO3BOJISIFOIIUE
CTYJI€HTaM C OrPpaHMYEHHBIMHU BO3MOXKHOCTSIMU a/1alITUPOBATHCSA K yUeOHOMY MpoIieccy.

B mpounecce BeneHus yueOHOM IUCHMIUIMHBI MPO(eccOpCKO-TNPEnoaaBaTeIbCKoOMy
COCTaBy PEKOMEHAYETCS HCIIOJIb30BAaHHE COIMAIbHO-aKTUBHBIX M PEQIIEKCUBHBIX METO/I0B
0o0y4yeHMsI, TEXHOJOTMH COLMOKYJIbTYPHOH peadMIuTalluud C LEeJIbl0 OKa3aHUs IOMOILU
00yJaromuMcsi ¢ OTPAHUYCHHBIMUA BO3MOXXHOCTSIMU 3/JOPOBbS B YCTAHOBJICHUH TTOJTHOIIEHHBIX
MEXJIMYHOCTHBIX ~ OTHOLIEHMH C JAPYrUMH  OOydYaroIluxcs, CO3AaHUM  KOM(pOPTHOIO
MICUXOJIOTMYECKOro KJIuMaTa B yueOHO! rpymnme.

Oco6eHHOCTH MPOBEAECHUS TEKYIIEH U MPOMEKYTOUHOM aTTeCTAUH 110 AUCLUIUIUHE JUIs
00y4aroluXcsi ¢ OrpaHUYEHHBIMH BO3MOXKHOCTSMHU 370POBbsSl YCTAHABIMBAIOTCS C YYETOM
UH/IMBUIYAIbHBIX ICUX0(HU3UUECKHX 0COOEHHOCTEH (YCTHO, MUCbMEHHO Ha Oymare, MMCbMEHHO
Ha KOMIIbloTepe, B (popme TecTupoBaHusi U Jpyroe). IIpu HEoOXOAMMOCTH NpPENOCTaBISETCS
JIOTIOJTHUTEIBHOE BpeMsl JUIsl TOATOTOBKHM OTBETA Ha 3ayeTe .

ABTODp paboueii mporpaMMbl TUCHUTUTMHBI (MOIYJIS):
JIOLIEHT KadeIpbl aHTJIUICKOTO sSI3bIKa, K.(].H. SIposa S1.P.



AHHOTAIIUSI PABOYEM ITPOT'PAMMBI TUCIHUILIMHBI (MOIYJIST):

OTA-1) «<MPAKTUKYM IO MEXKYJIbTYPHOMY OBLHIEHUIO»
1.Heasimu ocBoenusi gucnuuinabl @OT.01 «IIpakTHKYyM 10 MEXKYJbTYPHOMY
O0LIEeHHI0» SIBISIFOTCS (DOPMUPOBAHHME 3HAHUA KOMMYHUKATHBHOTO B3aMMOJICWUCTBUS JUIS
MPAKTUYECKOTO TMPUMEHEHHs B MNPOPECCHOHAIBHONH U OOIIECTBEHHOW JIEATEIHHOCTH B
npoIiecce COIMOKYJIBTYPHOU U MEXKKYIbTYPHOH KOMMYHUKAITUH.

2.MecTo AUCHHMILINHBI (MOYJIs1) B CTPYKTYpe 00pa30BaTe/IbHOIi MPOrpaMMbl

Hucturnnmuna (OT/I-1) « [IpakTHKYM 10 MeKKYJIbTYPHOMY OOIIEHUIO HA AHTJIMICKOM SI3bIKE
» OTHOCHUTCS K JIucHuIuiiHaM 1o BbeIOOpy Moxynss DT/.0lyuebnoro mmanma OIIOIT BO
MOATOTOBKM MarucTpoB 1o HamnpasieHuto 44.04.01 Ilegaroruveckoe oOpa3zoBaHue.

3. TpeGoBaHus K pe3yJIbTATAM OCBOECHHS TUCHUILTHHBI(MOLYJIA):

JucnunnuHa HanpaBieHa Ha (GOpPMUPOBAHUE CIEIYIONINX KOMIETeHIIUN BbITyckHUKa: YK-4,
YK-5.

4.0011as1 TPYA0EMKOCTH AUCHUILIMHBI (MOYJIs1) COCTABJsET 2 3a4eTHbIe eINHULBI (72
qgaca).

5. Cemectp: 3

6.0OcHOBHBIE pa3/ae/ibl JUCHUIIMHBI (MOIYJIA)

KommyHukanus u obiieHue.
Mopenu KOMMYHHKAaTUBHOTO aKTa
SI3BIK U KyIbTYpa

SI3bIKOBast KapTHHA MUPA

PeueBble TaKTHKU.
Cka304HbI€ IEPCOHAXKU U KYJIbTYPHbIE OCOOCHHOCTH.
CoBpeMeHHbIE TEHAEHIIUH Pa3BUTHS MEXKYJIBTYPHOH KOMMYHUKALUN

NooabkwbdE

7. @opMBI TEKyHIero KOHTPOJIA YCIHEBAeMOCTH H IPOMEXKYTOYHOH aTTEeCTALMH:
3a4er

8. ABTop: fpona A.P. k.d.H.,m011eHT.



