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1. IIEJIb OCBOEHMSI JUCIUATIIMHBI (MOIYJIS)

Heabt0 ocBoeHMs AMCHUIUIMHBI  «MHOCTpaHHBIA  SI3BIK B MPO(ecCHOHANBHOM
KOMMYHHUKAIUI» SIBIISETCS 3aKpEIUIEHUE 3HAHUI, [TOJyYEHHBIX MaruCTpaHTaMH B IPEJbIIYILEM
sTane o0ydeHus - OakanaBpuar, M JalbHEHIIee WX YriayOJeHHe 3a CYeT M3Yy4YeHHs SA3bIKa
npodeCCHOHATLHON KOMMYHUKALIUH.

[lens naHHOW MPOrpaMMBbI — PAa3BUTHE Y CTYAEHTOB MarucTpaTypbl YMEHH M HaBBIKOB
oO0I1eHus B YCTHOM U MUCbMEHHON (pOopMe B TUIIMYHBIX CUTYalUsIX B cepe npodeccnoHaabHON
KOMMYHHMKAIlMM, a TaKXe COBEPLICHCTBOBAHHE S3BIKOBOM U  00uienpodeccuoHalbHON
KOMIIETCHIIUH.

JloCTHKEHHIO TaHHOM LI CIOCOOCTBYET pelIeHUE CIASAYIOIUX 3a4a4:

- pa3BUTHE HHTEpeca K DPUMEHEHUIO HWHOCTPAaHHOI'O $3bIKa B  IPaKTUKE
camMo00pa30BaTEIbHON JAEATEIBHOCTH MIEIarora;

- pa3BUTHE KOMMYHUKATUBHBIX YMEHHMI MaruCTpaHTOB;

- pPa3sBUTHE MEXKYJbTYPHBIX 3HAaHUM W YMEHMH, KOTOpBIE IIO3BOJISIOT MAaruCTpPaHTy
OPUEHTUPOBATbCA B PA3JIMYHBIX TUNAX KYJIBTYP M COOTHOCUMBIX C HUMHU HOPM JI€JI0BOTO
OOIIIEHH;

- Pa3BUTHE 3HAHWM M YMEHMU COCTaBJICHMS JEJIOBOM KOPPECIOHIEHIMN HA HHOCTPAHHOM
A3BIKE;

- OBJIAJICHHE TEXHUKOW YTEHHUs, TepeBoja M peQepupOBaHHUS AyTEHTHYHBIX TEKCTOB
JIeJIOBOM TEMATHKHU.

CryneHTBl  JOJDKHBI  YMETh  OCBEIIATh  Pa3sHOOOpasHBIE  BOMPOCHL,  MPABHIBHO
CHUHTAaKCUYECKHM M CTWJINCTUYECKH OpPraHM30BaTh CBOIO pPEYb, IPOBOAMUTH AHAIU30B TEKCTOB
JIEJIOBOI HANpaBIECHHOCTH. PaGora Hajg coBeplIEHCTBOBAaHMEM S3bIKa BEIETCS Kak Ha
MaTtepuaje MHCbMEHHbIX padoT, Tak M YCTHO C TOCJIEAYIOIIMM KOMMEHTHPOBAaHHEM,
oOcyx/eHueM M paboToW HajJ MHIMBUAYAJIbHBIMH W TUNMYHBIMU ommOkamu. ITpu otOGope
METOJMYECKOr0 MaTepuana ocodoe BHUMaHHE HEOOXOAMMO YAENATh 3()PEKTUBHBIM IpHUeMaM
AKTUBHOTO OOy4YE€HHS, a TAaKKe JOCTUKEHHUSIM COBPEMEHHBIX METOAMK (KOMMYHHUKATHBHOIO U
MHTEHCUBHOIO0 00y4€HUs, UITPOBOI'O MOJIEIMPOBaHus). B Xoae 1aHHOrO Kypca CTYIEHT JI0JIKEH
NpUOOpPECTH TPaBUIIbHBIE NPOU3HOCUTENbHBIE HABBIKM, HAYYUTHCS CBOOOJHO U MpPaBUIBHO
M0JIb30BATHCSA T'PAaMMAaTHYECKUMH KOHCTPYKIMSIMHM AaHIJIMMCKOTO $3bIKA, OBJIAJIETh JIOCTATOYHO
OOIIMPHBIM CIIOBAapEM M HAYYHUTHCS CTHIUCTUYECKH MPaBWIBHO O(OPMIIATH CBOIO pedb Kak
YCTHYIO, TaK U IUCbMEHHYIO.

Kon NHaukaTopbl J0CTHKEHHUS
Coaep:xaHue KoMIeTeHINHU .
KOMIIETCHIIUH KOMIIeTeHIIH




VYK-4

Crniocoben
COBpEMEHHBIC
KOMMYHHUKATHBHBIE TEXHOJIOTHH,
B TOM YHCJI€ Ha WHOCTPAHHOM
(BIX) s3bIKe(ax), TUTS
aKaJeMHIeCKOTr0o "
npodeccnoHalIbHOTO
B3aUMO/ICVCTBUS.

IIPUMCHATH

YK-4.1.  VYwmeer BBIOMpATh  Ha
roCyJapCTBEHHOM W MHOCTPAHHOM (-BIX)
SI3pIKAX KOMMYHHUKATHBHO IpHEMIIEMbIE
CTHJIM JICJIOBOTO OOIIeHUs, BepOaIbHbIC
U HeBepOaIbHbIe CpencTBa
B3aUMO/ICHCTBUS C TapTHEpAMU

VK-4.2. Ymeer WCII0JIb30BAThH
MH()OPMATMOHHO-KOMMYHHUKAITHOHHBIC
TEXHOJOTHH TPU TMOHCKE HEOOXOIUMOMN
nHpopMaMMd B TPOLECCE  PEIICHUS
pPa3IMYHBIX KOMMYHHUKATHBHBIX 33/a4 Ha
roCyJapCTBEHHOM M MHOCTPAHHOM (- BIX)
SI3BIKAX.
YK-4.3.
HEPETUCKY,

YmMmeer  BecTM  JICJIOBYIO
YUUTbIBasi ~ OCOOEHHOCTH
CTHJIUCTUKU opUIHaTBHBIX u
Heo(UIMaIbHBIX HUCEM,
COLMOKYJIBTYpHBIE pa3iauuusi B (hopmate
KOPPECIIOHJICHIIUM Ha T'OCYAapCTBEHHOM
U MHOCTPAHHOM (-BIX) A3BIKAX
YK-4.4. YMeeT KOMMYHHMKaTMBHO U
KyJIbTYPHO IPUEMIIEMO BECTU YCTHbBIE
JIeIOBBIE  PAa3rOBOpPBl B Ipoliecce
po¢eCCHOHATHLHOTO B3aUMOJICHCTBUS Ha
rOCyJapCTBEHHOM M MHOCTPAaHHOM (-bIX)
SI3BIKAX.
YK-4.5.JleMmoHCTpHpYET yMeHue
BBINIOJIHATh TIEPEBOJ AKaJIEMUYECKUX H
npogeccuoHaIbHBIX TEKCTOB c
MHOCTPaHHOTO (-bIX) Ha
rOCyIapCTBEHHBIN SA3bIK.

OIIK-8

Crniocoben IPOEKTUPOBATH
Me/IarOrMYECKYI0  JIeSITEIbHOCTh
Ha OCHOBE ClriCuaJIbHBIX
HAy4YHBIX 3HaHUU U pe3yabTaTOB
HCCIIE0BAHUM.

0COOEHHOCTH
NEATENILHOCTH;

OIIK-8.1. 3Haer
Me1aroru4ecKou
TpeOoBaHUs K cyObeKkTaM
MearornIecKom JeSTEIILHOCTH;
pe3ynbTaThl HAy4YHBIX HCCIEIOBaHUN B
chepe neaaroruaecKoi 1esTeIbHOCTH.
OIIK-8.2. Ywmeer HCII0JIb30BaTh
COBpEMEHHBIC  CIICIMAJbHBIC HAyYHBIC
3HAHUS U PE3YJAbTaThl UCCIEAOBAHUN IS
BBIOOpPa METOJIOB B  IEIaroruveckoi
JeSITeIbHOCTH.

OIIK-8.3. Bnanmeer meromamu, ¢dopmamu
u CpeICcTBaMU MeJarorn4eckom
JESATEIbHOCTH, OCYIIECTBISET WX BBIOOP
B 3aBHCHUMOCTHU oT KOHTEKCTa
npopeCCHOHATBHOU  JIEATETLHOCTH  C
y4eTOM pE3yIbTAaTOB HAyYHBIX
HUCCIIETOBAHUH.




2. MECTO JUCIUIIJINHBI B CTPYKTYPE OCHOBHOM
MPOP®PECCUOHAJBHOM OBPA3OBATEJIBHOMN ITPOT'PAMMBbI

Huctumumnza b1.0.02.02 «MHOCTpaHHBIA SA3bIK B IPOpECCHOHATFHON KOMMYHUKAIIUN

OTHOCUTCSI K 00si3aTeJIbHOW 4acTu u Moaymwo B1.0.02 «IIpodeccuonanbHas
KOMMYHHKAIUsD» y4eOHOTO 1UiaHa (OCHOBHOH mpodeccHOHABHON  00pa3oBaTenbHON
MporpamMMbl) MOJATOTOBKM  MarucTtpoB 1o  HampasieHuto 44.04.01 «Ilemarornueckoe

oOpa3zoBanuey, npoduib «llexarornka ogapeHHOCTH Y.

Jucrummuaa b1.0.02.02 «MHOCTpaHHBINA S3BIK B MPOGECCHOHATBPHON KOMMYHUKAITUN)
OasupyeTcsi Ha KOMIIETEHIUSX, 3HAHUAX, YMEHHUSIX U HaBbIKaX, C(HOPMHPOBAHHBIX Yy
o0yJaromuxcs B pe3yynbrare o0ydeHus B CpeiHel 0011e00pa3oBaTeIbHOMN IKOJIE U B PE3YJIbTATe
ocBoeHuss gucuumuinH OIIOIT GaxanaBpa «lIpakThueckuii Kypc aHIJIMICKOIO — SI3bIKa.
Hucunmumna «/HOCTpaHHBIN SI3BIK B TPOQPECCHOHATHHOH KOMMYHUKALMU» OOECIICYHBACT
YIIyOJIGHHYIO TIOJITOTOBKY CTYJIEHTOB-MAaruCTPaHTOB K pa3zHOooOpa3HOW MpodecCHoHaIbHOM
NESTEIbHOCTH, CBSI3aHHOW C MCIIOJNIb30BAHMEM 3HAHMM M YMEHUN B 00JacCTH WHOCTPAHHOTO
A3blKa B yUpEXKICHHSIX 00pa3oBaHUS, ynpasinenusi, B CMU,

Me)KKYHBTypHOﬁ KOMMYHUKAIINH. 3HaHHEe SA3bIKa H606XOI[I/IMO AJIsT MaruCTpaHToOB JJIsI U3YUYCHUA

KYJIBTYPBI, B obnactu
MH(POPMALIMOHHBIX PECYPCOB Ha aHTJIUICKOM SI3bIKE.

Komnerennuu, cpopMupoBaHHBIE B MPOLECCE M3YYCHUS TUCHUIUIMHBI, HEOOXOAUMBI
JUIl OCBOEHHs COACPKAHMs IUCLUILIMH: «MeToauKa IpernojaBaHus aHIVIMMCKOTO S3bIKA B
YCIOBUSX MHOTOSI3BIYUA», «AHIIMHCKUAN S3BIK JUISI MEXKYJIbTYPHOH KOMMYHHKALUN,

JUCITUIUIMH TI0 BBIOOPY CTYJEHTA, BBINOJHEHUS 3aqaHuii (y4eOHOW, MPOU3BOJCTBEHHOM

IMPAKTHK, HaquO'HCCHCﬂOBaTeHBCKOﬁ pa6OTBI) 1 DOATOTOBKH K HTOTOBOM aTTECTAIHM.

3. INTAHUPYEMBIE PE3YJIBTATBI ObYYEHUA 11O JUCLHUIIJIMHE

(MOJIY.JIIO)
JlvcuuiuinHa HanpasiieHa Ha (popMUpOBaHHUE CIETYIOIUX KOMIIETEHIMH BbITYCKHHUKA:
YK-4, OIIK-8.
B pe3ynbrare uzyueHuss Moyt 00ydaromuecs J0KHbL:
KOMIII(S’:(I:HHI/II/I 3Haer Ymeer Baageer
YK-4 - IEKCUKY - BBIOUpATh U - HaBbIKAMU F'OBOPEHMSI HA
YK-4.1. WHOCTPAHHOIO SI3bIKA, KOPPEKTHO MTOBCE/THEBHBIE U OBITOBBIE
Bnageer MTO3BOJISIOIIYIO HCII0JIb30BaTh TEMBI HA THOCTPAHHOM
CHUCTEMOM HOPM | OCYIIECTBIIATh YCTHYIO | JIEKCUYECKUE €TMHUIIBI, | SI3bIKE Ha YPOBHE HE HUXKE
pyccKkoro U MINCbMEHHYIO COOTBETCTBYIOLIUE B1-Bl+;
JUTEPATypHOTO | KOMMYHUKAIIUIO B KOHKPETHOMN -HaBBIKAMH YTEHUS U
A3bIKa [IPU €70 | paMKax IOBCEIHEBHOTO | KOMMYHUKAaTUBHON IIOHUMaHHMsI TEKCTOB
WCIOJIb30BaHNUU | OOIIEHUS B OBITOBOM U | CUTYAallUH; Pa3HbIX XKaHPOB HA
B KaueCcTBE npodeccuoHaTbHON - ACII0JIb30BATh MHOCTPAaHHOM SI3BIKE,
rOCyJIapCTBEHHO | CpEJE; rpaMMaTH4ecKue JIEKCUYECKH U
ro si3plka PO u | - rpammaTuyeckuii (bopMBI HHOCTPAHHOTO | TPAaMMAaTHYECKU
HOpMaMu MaTepua, A3bIKa Ha yPOBHE, COOTBETCTBYIOIIUX
MHOCTPAHHOT'O MIO3BOJISIOIINN BECTH o0ecreynBaroIemM ypoBHIO He HIke B1-B1+;
(pIX) s13b1KA(OB), | KOMMYHHUKAITMIO Ha YCHENTHYIO - HaBBIKaMH MTHCHhMa Ha
HCIOJIb3YET MHOCTPAHHOM $I3bIKE HA | KOMMYHMKAIHIO; MHOCTPAHHOM $3bIKE Ha
pa3In4HbIC ypoBHe B1-B1+ B - pacmno3HaBaTh U ypoBHE He HIke B1-B1+;




(hopMBI, BUITBI

COOTBETCTBHH C

MMOHUMAaTh B YCTHOHU U

- HaBbIKaMMH CJIBIIIATh,

eNarornyecKou
npoOjaeMbl Ha OCHOBE
COBPEMEHHBIX HAyYHBIX
3HAaHUH U MaTepHalioB
Meaarorn4eckux
HCCJIeIOBaHUM.

YCTHOU U MEXKIYHAPOAHOU IIACBMEHHOU pedn pacro3HaBaTh U aJeKBaTHO
MMHCbMEHHOU CUCTEMOM rpaMMaTH4ECKue pearupoBath Ha
KOMMYHHKAIUHU. | CePTUPUKANNOHHBIX ¢dbopmbI Ha ypOBHE 3By4allyl0 pedb Ha
YPOBHEM BlaICHUS JIOCTaTOYHOM, IS MHOCTPAHHOM SI3BbIKE Ha
MHOCTPAHHBIM SA3BIKOM | IOHUMAHUSA ypoBue B1-B1+.
(manee — yposens B1- rpaMMaTHYE€CKOIO
Bl1+). € TUHUIILI
BBICKA3bIBAHUSI.
YK-4.3. -OpaBujla U  HOPMHI | - COCTABJIATH | -  HABBIKAMU  JIEJIOBOM
OcyiecTBiger | KOMMYHUKALIMU U | DJIEKTPOHHBIE MHCbMA U | KOMMYHUKALIUU Ha
KOMMYHHUKAIMIO | B3aUMOJCHCTBUSA B | Ipouue TUTIBl | KHOCTPAHHOM SI3bIKE;
B 1n(poBoit uudpoBoi cpene; COOOILIEHUH, - HaBBIKAMM ITOHUMAaHUSA
cpene s - HOPMBI  PEYEBOTrO | UCIIOJIb3YEMBIX JUIsL | HHOCTPAHHOTO SI3bIKA
JOCTH)KEHUS STUKETAa, NPHUHATHIE B | BUPTYaJIbHOTO Meaua JUCKypcea.
npodeccnonans | mudpoBoM oOmIeHUS;
HBIX LIeJIel U MIPOCTPAHCTBE; - oQopMIIATH
s¢dexkTuBHOTO | - MIPUHITUIIBI | DJIEKTPOHHBIC
B3aUMOJICICTBU | pa3MellEHUs COOOILIEHUSI C YYEeTOM
s1. nHpopMaUn B | CUTYyalluu oOmICHMSI,
pa3IMYHBIX  pasjenax | B3aMMOOTHOLICHUI
BUPTYAJIBHOTO Y4aCTHUKOB
MPOCTpaHCTBA (CalThl, | KOMMYHHKAIUH U T.I1.;
COLIMAJIbHBIE CETHM U | - HMCKaTh M HAaXOJUTh
T.IL.). HEO0OXOIUMYIO
MH(pOpMaLIHIO B
MHOSI3BIYHOM
nudpoBom
IIPOCTPAHCTBE .
OIIK-8. - COBPEMEHHYIO | - ONpEeAeNsITh LeIb U | - HaBBbIKaMH
Crniocoben METOO0JIOTHIO 3a1a4n POEKTUPOBAHUS
MIPOEKTUPOBATh | MEJArOrMYeCcKOro IIPOEKTUPOBAHUS nearornyeckou
MEJJarOTUYECKY | MPOEKTUPOBAHUS; MeJaroru4eckoi JEATEIIBHOCTH Ha OCHOBE
10 JIEATEIBbHOCTD | COIEpKAHUE U | IEATETbHOCTH HCXOJS | CHIEIHUAIbHBIX  HAyYHBIX
Ha pe3yabTaThl u3 YCIIOBUM | 3HAHMM U pe3yJbTaTOB
OCHOBE HCCIIEN0BAHUMN B | IE1arOTMYECKOn HCCIEA0BAHUM.
CHElHAaTbHBIX obnactu CUTYallUu;
Hay4HBIX MeAaroruyeckoro pa3pabaTbIBaTh
3HaHUU U MIPOEKTUPOBAHUS. NeJaroru4eckui
pe3yabTaToOB MPOEKT JJsi pelleHus
HCCIIEIOBAHUM. 3aJlaHHOM

4.0FBbEM JIMCHUTLIMHBI (MOY JIST)

OO6m1ast TpyI0€MKOCTh TUCIMIUIMHBI COCTaBIIAeT 3 3aueTHble enuHuIlbI (108 gacoB).

Jucnunnuza usyyaetcs B 1 cemectpe.




OYHASA ®OPMA OBYYUYEHUA

Buna yueOHo# padoThI

Tpynoémkoctb

qac.

B T1.4.

Mo ceMecTpam

Nel

Ne2

OO6miast TPy10€MKOCTDb TUCIUIUIMHBI IO Y4eOHOMY TUIaHY

108

108

1. KonrakTHas padora:

nekuuu (00111ee KoJI-BO 4acoB, BKJIFOYAs IPAKTUYECKYIO
MTOATOTOBKY)

MPAKTUYECKHUE 3aHITHS, CEMUHAPHI U TIp. (00I1ee KOJI-BO
4acoB, BKJIIOYAsl MPAKTHYECKYIO MOJTOTOBKY)

28

28

naboparopHbIe 3aHATHS (00IIee KOJI-BO YaCOB / BKITFOYAS
NPAaKTUYECKYIO TIOATOTOBKY)

KypPCOBOE IIPOSKTHPOBAHNE

IpyNIIOBbIE, UHIUBHUYaJIbHbIE KOHCYIbTALUU U HHBIE BUJIBI
yueOHOU NeATENIbHOCTH, IIPEelyCMaTPUBAIOLIUE TPYIIIIOBYIO
WIN UHIUMBUAYAIBHYIO paboTy 00y4aromxcs ¢
npenoaaBareaemM

2. O0beM caMOCTOATEIBLHON PadOTHI
odyuarommxcsi(CPC)

80

80

B TOM YHCJIE YaCOB, BBIJICIICHHBIX HAa IOATOTOBKY K
HK3aMEeHY (3a4eTy)

Bua npomMexyTo4HOro KOHTpOJIS:

3avgeT

3avyeT

3AOYHAA ®OPMA OBYUYEHUA

Buj yueGHoii padoThl

TpyroémkocTh

qac.

B 1.4.
1o ceMecTpam

Nel

Ne2

O01mas Tpy10éMKOCTD TMCIUIUIMHBI 10 Y4eOHOMY IIJIaHy

108

108

1. KonrakTHas padora:

nekiuu (00111ee KoJI-BO YacoB, BKIIFOYAs IPAKTUUYECKYIO
IIOJITOTOBKY)

MMPAKTUYCCKUC 3aHATUSA, CCMUHAPBI U IIP. (0611136 KOJI-BO
9aCOB, BKJIKOYad IMPAKTUYCCKYHO HO,Z[FOTOBKy)

naboparopHble 3aHATHS (001Iee KOJI-BO YaCOB / BKITFOYAS
MPAKTHYECKYIO TIOJITOTOBKY)

KYPCOBO€E NPOEKTUPOBAHUE

TPYIIIOBBIC, MHAWUBUAYAJIBHBIC KOHCYJIbTAllUN U NUHBIC BUJbI
yueOHOI NesSTeNbHOCTH, TPEyCMaTPUBAIOIINE TPYITIOBYIO
WU MHAWBUIYaJTBHYIO Pa00TY 00 yJarOIIIXCsI C
pernoaaBaTeneM

2. O0beM caMOCTOATEIBLHOM PadOTHI
odyuarommxcsi(CPC)

102

102

B TOM YHCJIE€ YaCOB, BBIJICJICHHBIX Ha OJATOTOBKY K
9K3aMEHY (3a4eTy)

By npome:xyTo4HOro KOHTPOJIS:

3a46T

3a46T

5. COJEPKAHME JUCHUIIJIMHBI (MOYJIS)




OuHnas popMma 00yueHust

Ne | HaumeHoBaHue TeMbl (pa3aesia) Oomas TpyroéMKoCcTh MO0 BUIAM y4eOHBIX 3aHATHH
n/n AUCHUILIAHBI (MOAYJIST) TPYAOEMKOCT (B akajn.4acax)
b B Jlex/ JIao / Ip/ Cp
akaja.yacax np.noar'. | mp.moar. | mp.moar.
1 [TyGau4HOE BBICTYIUICHUE KaK JKaHp 14 4 10
JICJIOBOTO OOLICHUSI.
2 dopMaThI JIETOBOTO OOIICHUSI 14 4 10
3 City>keOHBIN THalior. 14 4 10
4 Busl ieperoBopoB, mpaBuiia ux 14 4 10
BCJICHHSI.
5 ®dopmarel, TpaBWia [UCHMEHHOTO 13 3 10
JIEJIOBOTO OOLICHUS
6 AHHOTHPOBaHHE, PE3IOMHPOBAHUC H 13 3 10
pedhepupoBanue Ka4eCTBEHHOU
PECCHI
7 Omnpenenenne KII. 13 3 10
8 CHHTaKCHYECKHE OCOOCHHOCTH 13 3 10
si3pika K11
Kypcoeoe npoekmupoeanue - - - - -
Koncynemayus k oxzameny - - - - -
Tloocomoska k 3K3ameHy - - - -
(3auemy)
Hroro: 108 - 28 80
3aounas ¢gopma o0yueHus
Ne | HammenoBanue Tembl (pa3aeJia) Oo0masn TpynoémMkocTb Mo BHAaM y4eOHbIX 3aHATHH
n/n JMCHUIIMHBI (MOZYJIf1) TPYAOEMKOCT (B akaja.yacax)
b B Jlek/ JIao / IIp/ Cp
akaja.yacax np.noar’. | mp.moar. | mp.moar.
1 [Ty6GauvHOE BBICTYIUIEHUE KAK JKaHp 14 2 12
JIEJIOBOTO OOLICHUSI.
2 dopMaTh JIEIT0BOr0 OOIIEHHS 14 2 12
3 City>keOHBIN JUalior. 14 14
4 Buip1 eperoBopos, mpaBmiia ux 13 13
BCJICHUSI.
5 ®dopmatpel, TMpaBUlia MHCEMEHHOTO 14 2 12
JIETIOBOTO OOIIEHUS
6 AHHOTUPOBaHHE, PE3IOMHPOBAHUE H 12 12
pebepupoBaHie KaueCTBEHHON
TPECCHI
7 Omnpenenenne KII. 14 14
8 CuHTakcH4eckne 0COOEHHOCTH 13 13
si3pika KI1
Kypcoeoe npoekmupoeanue - -
Koncynemayus k oxzameny -
Iloozomoeka k 3K3ameHy - -
(3auemy)
Hroro: 108 - 6 - 102

1 KOJIMYECTBO YACOB HA IMPAKTUYECKVIO TTOJITOTOBKY
2 KOJIMYECTBO YACOB HA IMPAKTUYECKVIO TTOJITOTOBKY




5.1. Conep:xanue pa3aesioB TUCHUIIMHBI (MOAYJISA)

Tema 1. «Ily01u4HOe BBICTYIVICHHE KAK KAHP /1€JI0BOr0 00IIeHUsD)

Nndopmannonnas peus. [IpuBercrBennas peus. Toprosas peus.

Otanbl MOATOTOBKM W IMPOBEACHUS IyOJIMYHOTO BBICTYIUICHHUS. J[OKOMMYHHUKAaTHBHBIN
9Tal: OMNpEeJesIeHHe TeMbl U LIEJIM BBICTYIUICHUS, OLEHKAa ayAUTOPHUH U OOCTAaHOBKH, MOAOOP
MaTepuaia, CO3aHUe TEKCTa U IpPEe3eHTaluu, peneTuius. KoMMyHUKaTUBHBINA: BBICTYIUIEHUE,
OTBETHI Ha BOIIPOCHI, BeJICHUE MOJIEMHUKH. [[0CTKOMMYHUKATUBHBIN 3Tall: aHAJIU3 PEUH.

VYcTaHOBIEHHE KOHTAKTa C ayAUTOPHEN, €ro IMpUEMBI: BOIPOCHO-OTBETHBIM IpHUEM,
nepexo/l OT MOHOJIOra K JWajory, IpUeM CO3JaHUs MPOOJIEMHON CHUTyallMH, IIPHUEM HOBU3HBI
uH(OPMALIMU OTIOpa Ha JIMYHBIN OMBIT, UCIIOIb30BaHUE FOMOPA, KPATKOE OTCTYIIJICHUE OT TEMBI.

CpenctBa HeBepOanbHOM KOMMYHHKaIMU. [103a, )kecThl, MUMHKA BBICTYIAOIIETO.

[IpaBuia MOATOTOBKH MPE3CHTALMHM: KOJMYECTBO M OGOpPMIIEHHE CJIai0B, BHIOOp
npudTa, CAHTAKCHYECKHUE 0COOCHHOCTH TEKCTa, CTPYKTYpa Mpe3eHTaLIUH.

Tema 2. «@opMaThl 1eJJ0BOT0 00IEHHUSD)
Cocrapisonye yCenHoro AeJI0Boro oomeHus. MexKyabTypHbIe pa3inyus B 1€I0BOM
O0IIECHMN.
OcoOeHHOCTH JIeJIOBOTO OOIIEHHUS B OQHUIIMAIBLHONM M HEOo(PHUIIMaIbHOW O00CTaHOBKE.
PeueBoii aTuker. PeruonanbHoe BapbHUpPOBAHUE B JIEJIOBOM OOIICHUHM HAa aHTJIUHCKOM SI3BIKE.

Tema 3. «CayxeOHbINH TUATIOD»

Tumsl pedeBBIX aKTOB B JCJIOBOM OOIIECHUH: BOIPOC, IMOOYKIEHHE, COOOIICHHUE.
3aKphIThIe, OTKPBITHIC, PUTOPUYECKHE BOMIPOCHI, BOMPOCHI s OOJyMBIBaHUS, IEPEIOMHbIC
BOTIPOCHL. MeTonbl yoexaeHus: cooeceHrka. [Icuxomornueckue TUIbl COOECEIHUKOB.

HesepbOanbsHble cpenctBa JenoBoro obmeHus. IIpocTpaHcTBeHHBIE HOPMBI JEJIOBOTO
oOuienusi. CimyxeOHbI TenepoHHBINM pa3roBop. TexHUMKa pedu B pa3roBope MO Teae(oHY.
[TpaBuna BegeHus TeneOHHOTO pa3roBopa.

WHuTepBbio py pueMe Ha paboTy.

Tema 4. «Buabl neperopopos, NpaBuJia X BeJeHU»

Otanbl MOATOTOBKM W TPOBEJECHUS IEperoBopoB. J[OKOMMYHUKAaTHUBHBIA 3Tam: cOop
uH(poOpMalluy, ONpeJeNeHrue Iened M 3aaad, OINpeAeiieHMe BpPEMEHHM U MeCcTa BCTPEuH,
YY4aCTHUKOB Jeneraniid. KOMMYHUKAaTHBHBIA JTall: IPEACTABIECHUE CTOPOH JpYyr Jpyry,
U3JIO)KEHUE TMpoOJeM U 1enel, aHaau3 MpoOJIeMbl, JUAJIOT YYaCTHUKOB, apryMeHTallus
BapUAaHTOB PEIIECHUM, IOJIBEJCHUE WTOrOB M MPHUHATHE PELICHUH, COCTABIEHUE IIPOEKTa
JOKYMEHTOB. [ [0CTKOMMYHHMKAaTUBHBIN JTaIl: aHAJIU3 IIEPETOBOPOB.

SI3pIKOBasi COCTaBJISAIONIAs YCIEUIHBIX MEPEroBOPOB: CIIOCOOBI MPHUBJICYEHUSI BHUMAHMUS,
pOBEpPKa aJeKBATHOCTH IOHWMAaHHUS, TMOJABITOXKUBAHUE JOCTUTHYTBIX JIOTOBOPEHHOCTEH,
CMSATYEHUE BbICKa3bIBaHUS.

VY4er KylIbTYpHBIX pa3IUuuil IPH MOATOTOBKE U BEJCHUH I1EPETOBOPOB.

WntepBpto. llenn u  3amaum OOmIEHUS € TOPEACTABUTENSAMU  IIPECCHI.
JIOKOMMYHUKaTUBHBIM JTam: ompejeleHne (COBMECTHO C HMHTEpPBBIOEPOM) Kpyra mpobdiieMm
pasroBopa, HOJATrOTOBKAa OTBETOB Ha IMpearojiaraeMple BOIPOCH, HW3y4eHHE HH(GOpMAIMH O
KypHanucte. KOMMyHHKaTUBHBIM ATan: MPUBETCTBHE, YCTAHOBJICHHWE KOHTAaKTa; OTBETHI Ha
BONPOCHl ~ WHTEpPBbIOEpa, MpOIIAHHE U  OJIArOAAPHOCTH 32  HMHTEPECHBIE  BOIPOCHI.
[TocTKOMMYHUKaTUBHBIM 3Tal: aHAIU3 UHTEPBbIO. [IpaBuia yisi MHTEPBBIOUPYEMBIX.

Crnenuduka npecc-koH(pepeHInn Kak Bujaa jaenoBoro ooOmeHus. [loaroroBka k mpecc-
koH(pepenmmu. CocTaBiieHne 3asBIeHUs i npecchl. OOIIeHne ¢ )KypHATUCTAMHU TI0CIIe TIpecc-
KOH(EepEeHIIHH.



Tema 5. «@opmaThbl, NPaBWJIA MMCbMEHHOTO /1€JI0BOT0 00IIEHHSI»
S3BIK MUCBMEHHOTO JIeJI0OBOro oO0mmeHus. Buapr nenoBeix mucem. CTpyKTypa JeIIOBOTO
nuchbMa. SI3bIK M CTHIIBL JIEJIOBOTO ITMChbMa, THUIIHYHbBIE KITHIIIE.
[Tucemo-3ampoc M OTBET Ha 3ampoc, MUChbMO-3aKa3, peKJIaMari. DJICKTPOHHAs IMMOYTa:
dbopMar, CTUIb, TUITUYHBIC KITHIIIE.

Tema 6. KAHHOTHPOBaHUe, pe3IOMUPOBaHUE U pedepUPOBaHME KauyeCTBEHHOMH
npecchb»
Pestome. Llenb cocraBneHus: pe3roMe, €ro CTpykrypa u s3blk. CTpyKTypa, colepKaHue u
A3BIK COIIPOBOJIUTENBLHOIO IHChMA.
AHHOTHPOBaHME, PE3IOMUPOBAHUE U peheprpoBaHrEe KAUeCTBEHHOM MPECCHI.

Tema 7. «Onpenenenne KII»
Omnpenenenue KII. Cnosapusiii coctaB KII: obmeynorpeOuTenbHas 1 1ei10Bast JIEKCUKA,
TEPMHHBI, UIMEHA COOCTBEHHBIE.
Crunuctuueckue ocobennoctu KII: meradopa, wurpa cios, amuno3us, LUTauus,
HEOJIOTM3MBI, POJIb TOBTOPA B U3BJICUCHUH WH(POPMALINH.
KonnenryanbHblil U auHrBUcTHYeCKUi acnekT nmyonukauuit B KII, ux coBnaneHus u
PacxoXkIeHuUs.

Tema 8. «CuHTaKkcH4yeckue 0codbeHHOCTH si3bika KII»

Cunrakcuueckue ocodeHHoctu si3pika KII: mmpokoynorpeOurtenbHble rpaMMaTHYECKUE
KOHCTPYKLIUM, CHUHTAKCHYeCKas KOHBEPIeHLUS, CErMEHTalusi CTPYKTYpbl IPEAJIOKECHHUS,
aKTyaJIbHOE YJIEHEHUE.

Kore3us u korepertHocts B KII. CiocoObl KOMIIpECCHMH TEKCTa IpU PE3IOMUPOBAHUH,
aHHoTHpoBaHuU, pedepupoBanuu KII. SI3bIkoBbIe KiMIlE, HCIOJIb3yeMble NPU KOMIPECCUU
TEKCTa.

6. YAEBHO-METOJUYECKOE OBECIIEYEHUE
CAMOCTOATEJBHOU PABOTHI OBYYAIOILIINUXCA

Ne HaunmenoBanmue pa3jaena Bua camocrositesibHOI padoThl 00y4ar0IMXCH
n/n AU CHMILINHBI
1 | [lybnu4HOe BBICTYIIIIEHHE KaK YKaHP 1.03HaKoMIIEHHE MarucTpaHTOB C TIAHOM
JIeJI0OBOTO OOLICHUSI. CaMOCTOSITEIIbHOM PaboThl Ha y4eOHBIA roj, rpadguxkom
KOHCYJbTALIUH.
2Konkypc Ha  nydmiee — S3BIKOBOE  MOPTQOIHO
00yJaromerocs.

3.Brmmonnenne CKCHCACIIbHBIX JOMAIIIHUX 3a,[[aHl/Iﬁ 110
Kypcy «/IHOCTpaHHBII SI3bIK»
4.http://www.englishclub.com/speaking/presentations.htm

2 ®dopMartel 1€JI0BOTO 00IIEeHNs. 1.Ananu3 Bueo3anucen l'[y6J'II/I‘lHBIX BBICTYIUICHUH 11O
PEKOMCHAAIUHN NTPEIIOAaBaTeIsd U 110 CO6CTB€HHOMy
BBIOOPY MarucTpaHTa, ONpeAeJeHHe TUIIOB OPAaTOPOB.
2.http://www.englishclub.com/speaking/presentations.htm

3 | City>xeOHbIii gAHANOT. 1IlpocMoTp W aHamu3  BHUJEO3ANUCEH CIyXKeOHBIX
JIAJIOTOB.

AHanu3 BepOanbHOU U HEBEPOATBLHOM COCTABIISIONINX
YCIIEIIHOTO ¥ HEYJAaYHOTO CITYKeOHOIro AUaora.
IMoaroroBka k posieBoit urpe «VIHTEpBBIO IpH TIpHEMe Ha
paboty». IIpocmoTtp Bumeosamucu How to get a job you
want na 6;ore www.tiashija.blogspot.com

4 | Buasl neperoBopos, NpaBuiia ux 1.Ananu3 Buaeo3anuceil myOIMYHBIX BBICTYTUICHUH 1O



http://www.englishclub.com/speaking/presentations.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.tiashija.blogspot.com/

BCACHMUA.

peKOMeHI[a]_[I/II/I npeno;[aBaTeJm " 110 CO6CTBGHHOMy
BBIOOpY MarucTpaHTa, OMPEICICHIE THIIOB OPAaTOPOB.
2.http://Iwww.englishclub.com/speaking/presentations.htm

5 | ®opmatel, mpaBuiIa  MHCBMEHHOTO

JIEIIOBOr0O OOIIEHMS.

1.IlpopaboTka Teopu: BoONpoca, HM3YUCHUE S3BIKOBOU
COCTaBJISIONIEH O(PHUIMATIBHOTO, IMONYO(PHIINATEHOTO W
HEO(PHUIMATHHOTO CTHJIEH [HAJOTHYECKOTO JIeJIOBOTO
OOIICHUS.

2.IlpocMoTp BHAeO3amMcel Ha MpeaMeT H3Y4YCeHUs
PETHOHAIIFHOTO BAPHUPOBAHIS B IEJIOBOM OOIICHHH.
Jlureparypa: 1.Hazaposa T.b. AHrnmiickuii 361K
nenoBoro obmenus. Kypc nexuuii u npaktukym. — ACT,
Actpens, BKT. 2016.

2.Hazapoga T.b., [Ipecayxuna U.A.. PernonansHoe
BapbUPOBAHKE B ICTIOBOM OOILEHHH Ha aHTITHHCKOM
si3pike. — ACT, Actpens, BKT, 2016.

6 | AHHOTHpOBaHHE, pE3IOMHUPOBAHHUE W
pedepupoBanye KaueCTBEHHON IPECCH

IIpocMmoTp U aHaAIU3 BUAEO3aUCEN HHTEPBBIO

Kak roroButnscs I/IHTepBBIO
http://www.ublicityhound.net/prepare-for-an-interview-
with-a-reporter-these- 8-ways

7 | Onpenenenue KII.

[IpopaboTka Teopuu Bormpoca

1.BBenenckas JI.A. Putopuka u KynbpTypa pedu. —
®ennkce, 2015

2.Hazapogsa T.b. AHrnwiickuii S36IK AETOBOTO OOIICHHUS.
Kypc nexmuit u mpaktukym. — ACT, Actpens, BKT. 2016
IIpocMOTp M aHaIM3 BUAECO3ANNUCEN AUCKYCCUI

8 | Cunrakcuueckue 0COOEHHOCTH SI3bIKA

KIL

[IpopaboTka Teopuu Borpoca.

IToaroroBka k MexBYy30BCKOMY KOHKYPCY IIEPEBOMIOB C
MHOCTPAHHOTO S3bIKa Ha PYCCKUH (11po3a, mo33us)
(BBITIOJIHEHHE TIEPEBOJIa C MHOCTPAHHOTO HA PYCCKUH
SI3BIK.

[loaroToBka K KOHKYpCY YTELIOB HA HHOCTPAHHOM SI3BIKE
(03HAaKOMIJIEHHE C MHOS3BIYHOM MT033KEH, 3ayYUBaHIE
Hau3ycCTh).

IIpopaboTka Teopuu Bompoca

peun. — @ennkc, 2015.

1.Hazaposa T.b. AHTTIUHACKHIA SI3BIK JIEIOBOTO OOIICHHUSI.
Kypc nexuuit u npaktukym. — ACT, Actpens, BKT.
2016,

2.IIpocMOTp ¥ aHAIHM3 BUICO3AIUCEN TUCKYCCHA.

3. [lonroroBka Kk MeXBy30BCKOMY KOHKYPCY Ha JTyUIIHNA
BOIIPOC Ha HMHOCTPAHHOM SI3BIKE 10 TeMe «Bpiciiee
oOpa3zoBanne B Poccuu 1 cTpaHax U3y4aeMoro SI3bIKay
(M3y4eHue WHOS3BIYHON JINTEPaTyphl, COCTaBICHUE
BOIIPOCA U OTBETA).

7. ®OHJ1 OLIEHOYHBIX CPEJCTB

7.1. OueHOYHbIE MATEPUAJIBI 1JISl IPOBEICHUA TEKYIIEro KOHTPOJIS YCIeBAeMOCTH

Ne HaumeHoBaHue TeMbl CpeacrBa Tekyuiero Ilepeyenb KoMneTeHIMI
n/m | (pasgena) AMCUMIIMHBI KOHTPOJIA YCIIeBaeMOCTH
(MoayJis)

1 | IlybnuuHOe BBICTYIIIICHHUE
KaK YKaHp JIEJI0BOTO
o01IeHNus.

YcrHbIM onpoc.
KonTposibHO-TECTOBBIE
3aJaHUs.

YK-4,
OIIK-8



http://www.englishclub.com/speaking/presentations.htm
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these-8-ways
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these-8-ways

Pedepar.
[IpakTrueckue 3aaHus.

dopmaThl IEI0BOTO
0o01LLIEHUS.

YcrHbIit onpoc.
KoHnTtponbHO-TECTOBBIE
3a/laHusl.

Pedepar.
IIpakTHyeckue 3a1aHusl.

YK-4,
OIIK-8

Cny>xeOHbIN Auaor.

YcTHbIi onpoc.
KoHTponabHO-TECTOBBIE
3a/1aHusL.

Pedepar.
IIpakTrueckue 3aJaHus.

YK-4,
OIIK-8

Bunel neperosopos,
MpaBUjia UX BEICHHUS.

YcrHbIit onpoc.
KoHnTtponbHO-TECTOBBIE
3a/laHusl.

Pedepar.
IIpakTHyeckue 3a1aHusl.

YK-4,
OIIK-8

dopmMmarsl, IpaBuia
IIMCBMEHHOTO JIEJIIOBOTO
oO0IIeHusI.

YcTHbIM onpoc.
KoHTpoabHO-TECTOBBIE
3a/1aHMUsL.

Pedepar.
[IpakTrueckue 3a1aHus.

YK-4,
OIIK-8

AHHOTHPOBaAHUE,
pEe3IOMHUpPOBaHUE u
pedepupoBanue
Ka4eCTBEHHOW MPECCHI.

YcTHbIl onpoc.
KoHnTtponbHO-TECTOBBIE
3a/laHusl.

Pedepar.
[IpakTHueckue 3a1aHusl.

YK-4,
OIIK-8

Omnpenenenune KII.

VYcrHbIil onpoc.
KoHTpoiabsHO-TECTOBBIE
3a/1aHMUsL.

Pecepar.
[IpakTrueckue 3agaHus.

YK-4,
OIIK-8

CHUHTaKCUYECKUE
ocobeHHoCcTH a3bika KII.

VYcrHbIi onpoc.
KoHTpoasHO-TECTOBBIE
3a/1aHMUsL.

Pedepar.
[IpakTrueckue 3agaHus.

YK-4,
OIIK-8

Konmponwsuvie 3a0anus 011 oueHKu 3HAHUIL, YMEHUIL, HAGLIKOG U ONbIMA
oeamenbHOCMU 00y4auezocsa 6 npoyecce 0C80CHUs OUCUYUNIUHBL (M00Y/1A)

IIpakTHYeckue 3a1aHUs 1JIs1 TEKYLIEr0 KOHTPOJIA 3HAHUI 00y4arouuxcs
IIpuMepHBbIE TECTOBbIE 32/1aHUSA
Test1
Business Dialogue

1. Complete the following passage with the words provided: Resolving Conflict Made
Quick and Easy!



That’s a contradiction in terms. When | was a boy, my brother and | would get into arguments
over some dumb thing or another. Rather than having us talk the 1 ...out, our Dad would
make us put on boxing gloves, then take us out in the backyard where we would duke it out.
Since | was three years older than my brother, 1 won every 2 ... . In retrospect, I see that this
was an absurd way to resolve a conflict. All we did was beat each other to a pulp with the last
one standing being declared the —winner.l Unfortunately, this is often how conflicts are
resolved.

The person with the bigger 3 ... wins, or the person who wants to avoid the perception of

being on the receiving end of the —bigger punchl gives in or goes along to avoid the 4 ... . In
either case, nothing is really resolved. There is no mutual 5 ... of ideas, no contribution, 6 ...,
cooperation, or learning. There is only contention, confrontation, and 7 ... . In reality, both

parties lose something.

We should realize that conflict is often the byproduct of being uniquely different — and
we are all unique. We have different values, different experiences, different perceptions, likes
and dislikes, tastes, and 8 ... . In essence, our differences present an opportunity to expand our
perspective and our 9 ... . Unfortunately, we usually have a difficult time considering points
of view that are not our own or that are outside the realm of our own experience. That‘s when
the conflict shows up. The 10 ... you face when you encounter conflict is to accelerate
through it. Only then you have an opportunity to resolve it.

A punch

B

consequences.

C issue

D

understandin

g E argument

F biases

G challenge

H

collaboratio

nl

compulsion

J sharing

2. Read the passage above again. According to the author, which of the following is true?
a. Conflicts are unavoidable.

b. Resolving a conflict may be quick and easy.

c. People tend to be self-centered in dealing with others.

d. People can learn from conflicts.

3. Supply the following text with subheadings.

A Awareness B The magic of dialogue C Listening D Suspension
E Honesty and sincerity F Mutuality G Inquiry and Reflection
H A Safe Space | Growth through criss J Identifying Assumptions

General Guidelines for Dialogue

listen to hear meaning emerge both from individuals and from the group. You need to listen
for common assumptions and for the voices that question those assumptions.

In listening you let meaning unfold in the conversation as a whole. You will then hear the
shared meaning that can evolve only when many individual meanings are shared and heard.
The Chinese character for listen contains the sub characters one heart, eye and earall of which
you must use to truly listen. Listening is the first step in making dialogue effective.



the other person is also sincere and telling the truth. This develops trust. You can then engage
in dialogue with confidence.

3 ......: The capacity to see the living processes that underlies all things. It is to become aware
of

yourself and the impact you have - right in the moment it occurs. It includes letting go, or
"suspending™ your certainty, to see things from another point of view.

With awareness you can entertain multiple points of view at once, even if they are opposed or
in contradiction with one another.

4 .....: Means that you stop your assumptions from interfering with your listening. You

neither

suppress what you think nor advocate it. In the words of Isaacs, you —change directions, stop,
step back, see things with new eyes.|

You allow differences to be present — not moving immediately to agreement or debate, but
developing the skill for bridging across the diversity of opinions, assumptions, backgrounds
and ideas.

The word suspend comes from the Latin root suspendere, which means "to hang below." It
has to do with drawing out, or stretching. It refers to displaying your thinking in a way that
lets you and others see and understand.

When you practice suspending your judgments, you learn to hold your opinions lightly. You
consciously open yourself to hearing and understanding each person's point of view. You
create a space between your judgments and your reactions so that you can hear the other
person in a new way. This is key to building a climate of trust and safety in a group.

5......: Your assumptions play a large part in how you view the world and behave towards
others. Yet assumptions are often invisible. Your assumptions are so habituated that you
"know" the world agrees with them.

intent of questions is twofold. One purpose is to draw the other out in a safe and supportive
way. More importantly, questions allow for digging deeply into ideas and perspectives that are
novel. Questions can give room for reflection and develop the understanding of the entire
group. Questions should never belittle or criticize. They are instead a way to learn and
understand. Learning to identify our assumptions allows us to see the world in a new light. By
identifying your assumptions you learn to build common ground and consensus.

You learn to respect others and their contributions, regardless of the fact that these
contributions may contradict things you have long held to be true.

7 ......: In dialogue, there is a mutual search for understanding. Each regards the other as a
partner in a shared inquiry. You see your partner in conversation as someone whose point of
view is valued, someone with whom to explore the familiar and develop the new.

You are open to the possibility that the meanings of one may cause those of the other to be
revised or changed. The conversation develops together. Yet, everyone is individually
responsible for whatever they feel is needed and relevant.

you can create a safe, holding environment for a group of people. When people feel safe, they
can be more aware of their thinking, their conversations, their interrelationships, and their
potential for better action. This is what Isaacs calls "a strong container.”

9..... : As you address difficult issues, the crises that break out are essential parts of your
development. You learn from them and build with them. You need to stay with the dialogue
until a new level of understanding develops.

10 ......: occurs when a group wanders into new territory - discovers new meaning - that can



only be discovered by the entire group. This is meaning that no individual formed alone -
rather it flows from the group as a whole. For the group, this can be a powerful experience
because it is the creation of shared meaning. Creating shared meaning is a step toward
creating community and working collaboratively.

4. Complete the following passage:

Giving unsolicited advice is what causes problems. Advice is necessarily preceded by a
judgment or evaluation—which is based on our interpretation of the situation. Although you
may sincerely intend to help or assist someone, giving unsolicited advice sends a variety of
underlying messages which are all based on assumptions, and which are almost always
perceived as negative. As a result, advice often comes across as judgmental, authoritative, or
self-serving:

When we give unsolicited advice, the judgmental assumptionis, 1 ...... The authoritative
assumption is, 2 ...... The self-serving assumption is, 3 ...... I once worked in an office
where

one of our co-workers took it upon herself to give us advice about every aspect of our lives. In
an attempt to silence her once and for all, we decided to go out of our way to solicit her advice
on absolutely everything.
About a month later, she had in fact stopped giving unsolicited advice. Asking her for advice
clearly communicated to her that she and her opinions were valued.
Once she recognized that, she no longer felt the need to constantly offer unsolicited
advice.
A —I know better than you,l or —I know and you don‘t, so I have to tell
you.l
B —I need to give you the benefit of my advice to validate or to
prove to myself how smart [ am.|
C —You can‘t figure this out on your own,| or —I don‘t trust you to
figure it out.|
5. Which of the following is NOT a good suggestion?
Here are some suggestions for making your advice
work.
A Don‘t interpret rhetorical questions as a request for
advice. B Ask for permission to give advice.
C If you sincerely intend to help or assist someone, do not hesitate to
give advice.
D Listen, listen, and listen! —
E Be honest.
F Offer to assist, not insist.
G Allow people decide for themselves.
6 . Choose the best title for each paragraph about negotiations:
1. Look for ways of —expanding the piel.
2. Be ready to explore as many variables as possible.
3. Know your minimum acceptable offer.
4. Start with easier points and leave the difficult ones for last.
a) You must know how much you can give up and what conditions you
can accept. It is essential that you examine many various combinations
of variables to be dealt with in the negotiation process. These variables
may include price, delivery conditions, quantity, credit terms or date.
b) Creative negotiators can work out new opportunities that benefit both
parties. In the ideal situation the opponents achieve their objectives and none
of them has to make a considerable concession. You can argue about how to
divide the market or you can work together and expand it in such a way that
each party has a substantial share.



c) Having dealt with the easier issues in a successful way negotiators are more
optimistic. This positive attitude makes it easier to deal with the harder matters.
d) Increasing the number of variables makes it easier to work out a
compromise. Whenever a car dealer does not want to give up the price of a
car, he will think about alternative incentives for the client, such as equipping
the car with a better radio or tyres.

7 . Decide which sentences match each negotiation style.

1) Win-win negotiation

a) Small business owners had no choice but to

accept the price quoted by the large corporation.

b) The question of price proved to be a stumbling

block and both parties came back from the

negotiations empty-handed.

c) After some haggling both parties achieved

28

2) Win-lose negotiation

3) Lose-lose

negotiation

their most important objectives.

d) Neither negotiator knew the needs of the other

party and ended up making unnecessary

concessions.

e) Having worked out this creative solution

neither party had to make any unwelcome

concessions.

f) There was no room for bargaining — we had to

accept the conditions dictated by the owners of the

platinum mine.

8. Match the tips for people doing business abroad and the names of countries
they apply to.

1) Singapore

2) China

3) Saudi Arabia

4) USA

5) Spain

6) Germany

a) Punctuality is very important. Arriving a few minutes

early is advisable. Talking with hands in pockets is

considered rude.

b) Strong and direct eye contact can be misinterpreted as an
attempt to intimidate the speaker.

¢) Remember that the O.K. gesture is considered obscene.

d) Give your host a firm handshake and maintain direct

eye contact.

e) Present your business card with your right hand only
because the left hand is considered unclean. Remember

that showing the bottom of the foot is very impolite.

f) Remember about Guanxi, which means _relationships ‘.

Build a relationship before talking business.

9. Match each of the words in the list with its

definition:

a. cancel



b. postpone

c. bring

forward d.

cut short

e. fix

up f.

exten

d

g. reschedule

1. arrange a meeting

2. find another time for the meeting

3. hold the meeting later

4. hold the meeting sooner

5. hold a longer meeting

6. finish the meeting earlier

7. not hold the meeting at all

10. Choose the request which is more appropriate for each situation.
1. Ask a close colleague to give you the phone number of a hotel he
knows. a) Can you give me the phone number?

b) I wonder if you could give me the phone humber?

2. Ask your manager to read a report you wrote before you send it to a
client. a) Would you mind reading this report before | send it?

b) Can you read this report before | send it?

3. Ask the sales representative from the supplier to send you a brochure.
a) Could you send me a brochure?

b) Would you mind sending me a brochure?

4. Ask a client to return a document to you — unfortunately there is a mistake in
it.

a) Please return the document to us as soon as possible.

b) Could you please return the document to us so that we can correct

it? Many thanks.

5. You are going to visit a new client; ask them to send you directions to
their office.

a) | wonder if you could send me some directions to your

office? b) Can you send me the directions to your office?

6. You want to attend a conference in the US. Ask a senior

manager to authorize the expenditure.

a) Would you please authorize the expenditure?

b) I‘d really appreciate it if you could authorize this expenditure.

IIpakTnyeckue 3agaHus A1 TEKyIIero KOHTPOJIA 3HAHMI 00y4aromuxcs

SaHaHne 1. OnpeneJmTe, 03HAYAET JIM CJI0BO CTPAHY UJIN HAHOHAJILHOCTDb U MMOCTABbLTE

oykBsI 1 ‘C’ (‘country’) mam ‘N’ (‘nationality”).

O~ wN -

Greek 6 China
Kuwait 7 Spanish
Russia 8 Japanese
Turkish 9 Swedish

France 10 Oman



2. I[Ol'lO.]'lHl/ITe MNPEAJOKCHHUA CJIOBAMH U3 PAMOYKHA
| short / heawy / big / early / long / fast |

Hampumep: I can’t carry this box. It’s too heavy.

1 | think 7.30 is too for a meeting.

2 I have a lot of books, but no space. My office isn’t enough.

3 Taxis always drive too . It isn’t safe!

4 Mike’s presentations are too ! Last week, he talked for four hours!
5 Jane’s report was too . It didn’t give nearly enough information.

3. IlogdepuTe BhIpakeHHUS U3 IBYX CTOJIOMKOB M 00pa3yiiTe ¢pa3bl, HApUMep:
__C__tothe cinema on Friday night.

a) | often play 1 to the gym.

b) I never listen 2 golf on Saturdays.

c) I love going 3 TV after work.

d) I work 4 to CDs. I’'m not keen on music
e)l quite like watching 5 from home once a month.

f) I don’t like going

4. lonoJIHUTE NPeNJI0KeHUs CJI0BAMH U3 PAMOYKH
colleagues / company / flexible / friendly / job / opportunities / salary

Svetlana is a website designer at Orion Data. She has a (1) boss and very
helpful (2) . She doesn’t get a lot of money, but for her (3)
security and (4) hours are more important than a high (5)
This year, Svetlana also has a (6) car and a lot of travel (7)

5. JlonoJHNTE NpeNI0oKeH!s CJI0BAMH U3 PAMOYKH
23"at / in / June / Monday / morning / New Year / the

1 We are always very busy in the .
2 Budapest is beautiful the spring.
3 We never go on holiday in .
4 Our sales conference is on October.
5 The office is quiet on mornings.
6 Max sometimes works till 11:30 night.
7 Our company closes for three days in summer.
8 We sometimes have a short holiday at
6 JlomosiHuTe 00BSABJIEHUS Mpemioramu in, on, at, from wm to.
ACE CARS
Are you travelling __to_ New York? Ace Cars can ...
e meet you 1 the airport.
e take you 2 the city centre 3 aluxury car.
e drive you 4 your hotel to meetings or take you shopping and sightseeing.
And 5 Friday and Saturday night, we can show you the best nightlife with our special
guided tour.
7 IlocTtaBbTe IJ1aroJbl B HYKHYI0 Gopmy.
My name’s Clive Mason and I (1) (work) for an international business school
in Paris. Lucille, my wife, is French. She (2) (work) part-time as a website
designer. We (3) (live) near Vincennes. Lucille (4) (travel) to
work by metro, but I (5) (take) a bus. We (6) (have) two
children, Sam and Nicole. They (7) (go) to a French primary school. At the

weekend we (8) (love) playing tennis or going to the swimming pool.




Sometimes, Lucille (9) (take) the children to the cinema or to a drama club.

Both Sam and Nicole (10) (say) they want to be film stars!

8. ITocTaBbTe ri1arod to be B Hyx)Hy0 hopmy.

Sandra (1) from Brazil. ‘I (2) 30 years old and 1 (3)

married,” she says. ‘My husband’s name (4) Lucas. We (5)

management consultants. We live in Jodo Pessoa, the Green City. Our office (6)

very near our home.Sandra and Lucas have one son, Rafael. He (7) six years old, and
he (8) at primary school. ‘We (9) a busy family, but we

(10) always together at the weekend,” says Sandra.

9. [londepute 0TBETHI K BHICKA3bIBAHUSAM

See you later.

a) Not bad, thanks. 1 A: Another coffee?
b) Hi, Jane. Good to see you again! B:
¢) No, thanks. 2 A: How’s business?
d) Goodbye. B:
e) Nice to meet you. 3 A: Would you like a drink?
f) Yes, please. B:
4 A: Hello, Mike
B:
5 A: My name’s lan.
B:
A:
B:

3aua1me 9. BLI6epI/ITC HYKHOC CJIOBO U3 paMKH U 3aIIOJIHUTC IIPOITYCKU:

\ to type , the complimentary, closing, extent, salutation, volume, concern, envelope

1. a polite way of the ending of a letter.
2.The name and address of the company written to are usually on the left-hand side
against the margin.
3.The normal form of for letters addressed to organization is "Dear Sirs". "Dear Mr.
Smith" has tended to replace "Dear Sir".
4.The of passenger travel on the railways in decreasing
5.A flat-paper container for a letter is called
6.This clause of the contract very much.
7.1 was surprised at the of his knowledge
3ananue Nel(

Test 1 Public Speaking

1. The ability to give a speech is one of the most valued business skills today. And yet most
people say that giving a speech is their greatest fear. Below are 10 tips on how to overcome fear
of public speaking. Match the tips with their explanations.

1. Expect to be nervous. a. Know what you are going to say — and why
you want to say it.




2. Prepare.

b. In the thirty seconds before you begin
speaking, take three slow, deep breaths through
your nose, filling your belly. As you breathe
out, say silently to yourself, “Relax.”

3. Practice.

c. Make the audience your allies. Talk to
individuals before your presentation to get to
know them. Look them in the eye as you speak
to them, one person at a time. When your
audience sides with you, your job as a speaker
becomes easier.

4. Breathe.

d. Even experienced speakers get nervous.
Don't try to eliminate your jitters. Turn them
into energy you can use to boost your
delivery.

5. Rehearse.

e. Most speakers try to do too much in a
speech. Then they worry about leaving
something out or losing their train of thought.
Aim, instead, to communicate one basic idea.
Keep it short and simple.

6. Focus on your audience.

f. People won’t see how nervous you are.
(They can’t tell if your palms are sweating or
your knees are knocking or your heart is
pounding.) So don’t tell them. Smile. Stick
your chest out. Look confident, even if you
don’t feel it.

7. Simplify.

g. Practice relaxation techniques in the days
before your presentation. Lie down or sit
comfortably in a quiet place. Breathe slowly.
Close your eyes. Imagine your upcoming
speaking engagement. Picture yourself
speaking with confidence.

8. Visualize success.

h. Stand up and walk around as you practice
out loud. Don’t memorize your speech or
practice it word for word. Talk it through,
point by point. Imagine you’re explaining your
main ideas to a friend.

9. Connect with your audience.

I. Speak to supportive audiences in small
forums where less is at stake — at a staff
meeting or a PTA meeting. Join Toastmasters
or take a Dale Carnegie course. Work with a
coach.

10. Act confident.

J. Stage fright is rooted in self-preoccupation.
(“How am I doing?” “Am I making any
sense?”’) Stop focusing on yourself. Focus,
instead, on your audience. (“How are you?”




“Are you getting this?” “Can you hear me?”)

2. Which of the following is NOT good advice?

If your equipment breaks down when you are making a speech...
A If at all possible, be prepared to replace key equipment on the spot.

B Focus on the audience and on your message, not on the problem. As you work on a
solution, keep your audience involved. If you can’t quickly resolve the problem, go on
with your presentation as best you can.

C Bring handouts. Make copies of your slides to distribute as you speak, if necessary.

D Use humor to relieve audience tension. When her computer crashes, one speaker says,
“A TV can insult your intelligence, but it takes a computer to make you feel like a total
idiot.” Direct your humor at the situation or at yourself, never at another person.

E Ask someone to fix it and wait patiently.
3. Which of the following is NOT a good tip on how to handle questions and answers?

a. Talk to the person asking the question.

b. When answering a question begin by addressing the questioner, then turn to

others in the audience. When you finish, look to some other part of the room and

ask, “Who else has a question?”

Be respectful: avoid sarcasm, criticism, or arrogance.

Keep your sense of humor.

Answer the question as directly and briefly as possible without being abrupt.

Use your answers to reinforce your main points. Avoid making a presentation

about a whole new subject.

g. Don’t be afraid to say, “I don’t know.” Ask for the person’s business card and
promise to get back to him or her with the answer.

h. Postpone questions that require lengthy answers. Give a brief answer, admit that
there’s more to be said, and offer to discuss it more fully in private.

i. Turn certain questions back on your audience, asking for their input.

J. Retain control of the situation, deciding when to move on.

hoD oo

4. Complete the following passage:

In formal 1... or larger meetings it's often | A introduction
necessary — and helpful — to introduce the

main speaker. With the right 2 ... , you can | B transition
make the event more successful and establish

yourown3 ... . C preparation
An 4 ... serves two purposes: D anticipation

1. Itactsasabridge,a5 ... from one part




of a meeting to another. It gives the | E gatherings

audience time to make a mental and

emotional 6 ... . F professionalism
2. It prepares people for the speaker,

heightening their sense of openness and | g shift

7....
H spotlight
Your task is to introduce the speaker, not to
take center stage. The 8 ... is on you only for a
moment so that you can shine it where it
belongs: on the speaker.

5. There are times — especially for leaders — when using PowerPoint in a speech makes
little sense and may even be counterproductive. Here are seven times when it’s better NOT
to use PowerPoint:

1. When you want to project a sense of leadership.

2. When you want to engage your audience’s emotions and imaginations.
3. When you want (primarily) to connect with your audience.

4. When you want (primarily) to engage your audience’s participation.

5. When you have limited preparation time.

6. When you have limited time to deliver your presentation.

7. When your audience suffers from PowerPoint fatigue.

To which from 1 -7 are A - G a comment?

A Booting up your computer, loading PowerPoint, opening your file, connecting the projector,
and troubleshooting the inevitable problems can take a lot of time.

B Using PowerPoint cues the audience to think of you as an instructor or a trainer — as
someone whose primary goal is to convey information.

C The novelty of PowerPoint has worn off. People have been subjected to too many mediocre
PowerPoint presentations. Slide after slide of bullet points. Cheesy graphics. Annoying special
effects.

D Sometimes you’re caught last minute with only a short time to pull together a presentation.
You need to use what time you have to analyze your audience, strategize your presentation, and
sketch out a rough outline.

E Once you start a PowerPoint presentation, your audience knows that you are planning to cover
a predetermined amount of material. You have already set the content, scope, direction, and
sequence of your presentation. They know their part is to sit back and observe.
F You want to look your audience in the eye and to say, in effect: “This is me. This is what |
value. This is what I want of you.”




G PowerPoint is best at displaying information, which appeals to people’s rational minds.

6. Karen Hughes is Marketing Director at a multinational consumer electronics firm.
Choose the correct word from the list below to complete what she says.
We are one of the world's ............. Lin consumer electronics, introducing new
types of product that did not exist previously. However, where we are not first to the market with
a new product-type, we look at the market ............... 2, If it looks good, we develop our own
versions of the product. We usually test our offerings in focus ............... $before ...............
them on to the market, or, if there's not much time, we may just launch them, monitor market
reaction and then modify them accordingly. We try to identify the different market ............... 5
groups of end-users with particular characteristics. We look at the marketing .............. ® This
includes the best way of distributing the product, deciding which ............. " and retail
................ 8 we are going to use. In the early stages, when the market is growing fast, it can be
qQUIte .o %: there are a lot of competitors, and the ‘rules of the game’ are not yet
established. Later, when everyone who is going to buy the product has bought it, and the market
is essentially one of replacement, there are usually fewer competitors and conditions are more
................... 10 Of course, we try to be among these surviving companies, preferably number
one or number two in the market.

1 a) beginners b) pioneers C) premiers d) starters

2 a)possible b) potency C) potential d) power

3 a)circles b) classes c) gatherings d) groups

4 Q) casting b) lancing c) releasing d) throwing

5 a)sects b) segments c) selections d) sets

6 a) combination b) miscellany C) mixture d) mix

7 a) immediacies b) intermediaries c) intermediates d) intermezzos
8 a)outcomes b) outflows C) outlets d) outpourings
9 a)variety b) various c) vicarious d) volatile

10 a) stability b) stable C) static d) stationary

7. Use one of the prefixes, out-, over- or under-, with the correct form of the verb in
brackets to complete each of the sentences below.

1 Vickers has a good reputation for buying companies that are ............ (perform), turning
them round, and bringing them back to profitability.

2 The Dome's operators ............... (estimate) the number of visitors: they forecast 10 million,

but fewer than 7 million showed up.

Metro tried to buy Wertkauf, but was ................ (bid) by Wal-Mart.

4 Under the agreement, NCR will ............... (source) the manufacture of its computers to
Solectron for at least five years.

5 We opened a chain of private nursery schools. We miscalculated our costs and ...............
(charge) parents by maybe 25 per cent, which is one reason we became popular and
successful.

6 There are some companies with big problems because they ............ (extend) themselves in
real estate.

7 He is a skilful politician who has ................. (manoeuvre) his rivals.

8 The government has ............ (run) its spending commitments by € 1 billion.

W

8. Look at the nouns below. Choose one verb which can’t be used in collocation with each
noun.
1) asuggestion
a) put forward b) make C) reject d) do



2) aproposal

a) accept b) agree c) consider d) make
3) anidea

a) deny b) have c) put forward d) suggest
4) aproblem

a) face b) deal with ) make d) sort out
5) adecision

a) come to b) do C) reach d) take
6) asolution

a) put forward b) look for c) work out d) deal with

. Choose the best alternative from the words in brackets.

1 Customers can ring freephone numbers from any of the nine European countries in which
Gateway trades. They are answered in Dublin by a native or (articulate/ fluent/persuasive)
speaker.

2 They are the literate, (articulate /coherent/succinct), middle-class professionals such as
lawyers, academics, politicians and senior civil servants.

3 If you remember the 19605, they say, you weren't there. Anita Pallenberg famously was there,
but her recollections are amazingly detailed and (hesitant/lucid/ responsive).

4 If you feel (coherent /eloguent /inhibited) in the way you move and express yourself, going to
a workshop with a trained dance therapist may provide the help you need.

5. Many chapters conclude with useful sources of further information, and there is even a
(eloquent/lucid/succinct) but comprehensive glossary.

6 The government should be more (articulate/fluent/responsive) to people and less preoccupied
with special interest groups.

10. Match the beginnings of the sentences to their endings a)-g).

©

1 This mining area was incredibly a) disastrous’, said one bank manager. ‘It

2 Bank deposits are disappearing as nervous couldn’t be worse.’
investors send their money abroad. 'The b) badly hit by the closure of the mines, which
situation is absolutely cost 10,000 jobs.

3 The organisation's systems have been c) stable, secure and hopeful.
severely d) difficult, but much easier than it was before.

4 The finance minister said the budget was  e) criticised by auditors, who found corruption
totally and mismanagement.

5 The new management techniques were f) unrealistic, and a new budget will have to be
found to be highly presented to parliament next week.

6 Making films in Britain is unbelievably g) successful in 30% of companies and

7 The country's international position is moderately successful in 45% of cases.

now exceptionally

BanibHo-peliTHHIOBasi cMcTeMa B YHUBEPCUTETE MPHUMEHSETCS MPH peau3alii Bcex
JUCHUIUIMH (B TOM 4YHCIE€ TpU OLEHUBAHUH KYpCOBBIX pabOT (NMPOEKTOB)) W MpPaKTHK,
ycTaHOBNIEHHBIX yuyeOHbIMU Tu1aHamu OIT BO.

Onenka oOy4aromierocs o auctumuinae B BPC dopmupyercs us:

- 0aIoB, MOJYYEHHBIX MPHU MPOBEICHUN TEKYIIETO KOHTPOJIS YCIIEBAEMOCTH;

- 0ayyI0B, MOJYYEHHBIX HA MPOMEKYTOYHON aTTECTALIUU.

Banel, momy4yeHHble 00y4aronMMces MPHU MPOBEJICHUN TEKYIIETO0 KOHTPOJIS yCIIEBAEMOCTH,
MPEACTABISIIOT CO0OM CyMMy OaioB, TMOJYYEHHBIX TIO KOHTPOJBHBIM TOYKAaM, a TaKke
JIOTIOJTHUTEBHBIX U MPEMHUATILHBIX OaLIOB.

Pe3ynbrarhl TeKyllero KOHTPOJIS YCIIEBAEMOCTH (PUKCUPYIOTCS B E€AMHBIX ISl BCETO
YHHUBEPCHUTETa KOHTPOJIBHBIX CpE3ax, YCTAHABJIMBAEMbIC IIOCIE OIPENIEJICHHOr0 MepHuoaa



oOyuenus. J{ist ouHoi (GopMbl OOYUEHHUsI YCTaHABIMBAIOTCA 2 KOHTPOJBHBIX Cpe3a B KaKIOM
cemectpe. [t 3a04HOI — 10 pe3yapTaTaM UTOrOBOIO KOHTPOJISI OCBOCHUS IUCIUIIUHBI.

[To kax1OMy KOHTPOJIBHOMY Cpe3y 00ydaroeMycsi HAUHCISIOTCS Oalibl 3a:

- TOCEIIAaeMOCTh B OlleHHBaeMblIil epuos (20%);

- pe3ynbTaThl 00yueHus 1o (80%):

a) OCBOGHHBIM 3a OIICHMBAaEeMbIi mepuoj pazaenaM W (wid) Temam (o4Has ¢opma
oOyueHus);

0) nucuuruinHe (0OYHO-3a09HAasl ¥ 3a04Hast popma oOydeHUs).

[To qucuumuiHEe 00YyYarOIIEeMyCsl MOTYT OBITh HAYUCIICHBI:

- JIOIIOJHUTENIbHBIE OAJUIbI;

- TpeMHualbHbIE OaJIBL.

[lepeBox olleHOK ©3 TNATHOAUIBHONW cHcTeMbl oleHuBaHusa B 100-0amipHy0 1O
JUCHUTUTMHAM U MPAKTHKaM, a TAKKe OLCHOK 00YYarolINXCsl, IEPEBECHHBIX B YHUBEPCUTET U3
JPYTUX OpraHu3alui, OCYILECTBIAIONUX 00pa30BaTeNIbHYIO JNeATEeIbHOCTh, B KOTOpbIX BPC He
IPUMEHSIIACh, U B IPYTUX NOJOOHBIX CIIy4asX OCYILECTBISETCS CAEAYIOUUM 00pa3oM:

- «OTJIHYHO» - 85-100 6a/1)10B;

- «xopoio» - 70-84 6asoB;

- «yAOBJIETBOPUTEJIbHO» - 51-69 6aL10B;

- «3a4TeHo» - 51 HaJuI.

MakcumanabHOe KOJIMUYeCTBO OaioB oOydaromierocs o OJHOW AUCHUILIMHE (BKIIIOYAs
Oayuibl, MOJY4YEHHbIE MPU TPOBEACHUM TEKYILErOo KOHTPOJIS YCIIEBAEMOCTH, U Oasuibl,
HOJIy4EeHHbIE Ha IPOMEXYTOUYHOH arTectanum) cocrasisger 100 Oanos.

Ecnmu cpennmii peHTHHTOBBIM 0Oamyl CTy[JeHTa 10 JUCHUIUIMHE TapaHTHPYET eMy
HOJIOKUTEBHYIO OLIEHKY, B COOTBETCTBMM CO IIKAJOW OLIEHOK, TO IpenojaBareib 00s3aH Mpu
JKEJIAaHWHU CTYJIEHTa BbICTABUTHh COOTBETCTBYIOLIYIO OLIEHKY 0€3 HTOrOBOIO KOHTPOJIS, IPOCTaBUB
MOJYYEHHBIH UM CpeTHUI peHTUHTOBBIN OasLI.

CTyZneHT MOKET MOBBICUTh CBOW PEUTHMHIOBBIN Oail, MPOXOAsl UTOTOBBIM KOHTPOJb, HO
IPU 3TOM BECOMOCTb HaOpPaHHOTO B XOJ€ TEKYILEro KOHTPOJIS CPEeIHEro peHTHHrOBOro Oasia
cocraisietT: 0,5 (50%).

[To gucuMIUIMHE ¢ UTOTOBBIM KOHTPOJIEM — «3a4€T» CTYAEHT JIOIYCKAETCs K cllade 3adeTa
TOJIBKO B TOM CJIy4ae, €Clid €ro CpeJHUN PeUTUHrOBBIN Oan mo uToram cpe3oB cocrasisieT 30 u
BbIILIE. B MpOTHBHOM cilyda€ OH aBTOMAaTHYECKH IOJY4YaeT — «He3auyTeHo». Eciu ero cpenHuit
PEUTHHTOBBIM Oayl MO UTOraM CPe30B COCTaBISIET 51 M BbIlIE, OH aBTOMAaTUYECKH MOJTydaeT —
«3a4TEHOY.

B cnywasx, xorga CTyAEHT »KelaeT MOBBICUTH CBOM PEHTHHIOBBIA Oaul U MPUHUMAET
pEllIeHNEe Yy4acTBOBATh B IIPOMEXYTOUYHOH aTTECTallMM, TO BECOMOCTb CPEJHETO PEHTHHIOBBIX
0ayI0B, MOJTYYEHHBIX MPHU MPOBEACHUM TEKYIEro KOHTPOJIS YCIEBAEMOCTU U MOJYYEHHBIX Ha
mpoMexKyTouHOM arrectaruu coctasiuset: 0,5 (50%) u 0,5 (50%).

[Ipy npoBeneHHMH TEKYIIEr0 KOHTPOJS YCIIEBAEMOCTH MPENo/JaBaTeilb MOXKET Y4ecTb
JIOTIOJTHUTEIIbHBIE OaJIJIbl B KAUECTBE MPEMHUANIBHBIX 0aJJIOB, HAUUCIIIEMBIX 00Y4aIOIEeMYyCs:

- OTIpeIeNIeHNUs JOTIOJIHUTEIbHBIX 0aJJIOB 10 HAYYHO-UCCIIEI0BATENbCKOM 1E€ATEIbHOCTH;

IToxa3zaTenn Banabl

[Ty6nukanust cratbu B KypHaje, COOpHMKE TpyIdoB poccuiickoi, | Ot 5 no 10
pErnoHaJIbHOM, By30BCKOM KOH(EpEHIIUN

[lyObnukamust Te3ucoB CTaThu B COOpHUKE TpydoB poccuiickoit, | Ot 5 mo 10
pPETHOHANIbHOM, BY30BCKON KOH(EPEHIINH, IETTOHNPOBAHIE CTAThU

Joxmanel Ha  KOH(QepeHUMsIX:  BHYTPUBY30BCKHX,  MEXBY30BCKHUX, | OT 5 1o 10
BCEPOCCUNCKUX U MEXIYHAPOIHBIX

VYuacte B KOHKypcax TpPaHTOB: BHYTPUBY30BCKHH, pernoHayibHbI, | OT 10 1o 15
BCEPOCCUNCKHUN U MEKIYHAPOIHBIN

Yuyactne B KoHKypcax HHWMPC: BHYTpuUBY30BCKHI, pernoHaIbHbIN, | OT 5 10 10




BCEPOCCUICKUI U MEKTYHAPOIHBII

YyacTve B M3TOTOBIICHUU JEMOHCTPAIMOHHBIX MaTepHasioB, HarasaHbIX U | Ot 5 mo 10
y4eOHO-METOIMYECKUX IMOCOOUH | T.1I.

[lonyyenue mareHTa, CBHUAETENILCTBA HA OXpaHy uHTeUIeKTyanbHou | OT 10 mo 15
COOCTBEHHOCTHU

YyacTue B By30BCKOI, MEXBY30BCKOI, BCEPOCCUHCKON OJMMIINAAAX Ot 5 o 10

Brenpenue pe3ynbTaToB HWCCICAOBAHMN B Y4eOHBINM, Mpou3BoacTBeHHBIH | OT 5 mo 10
pouecc

- OIpeCaACIICHUA JOIIOJIHUTEIIBHBIX 0asI0B 1o 06H.[CCTBCHHOI\/'I ACATECIbHOCTH,

IToxa3zaTean Banabl

YyacTie B OpraHuU3aIllMOHHOW CTPyKType (akymprera: crapocta rpynmsl, | Ot 10 g0 15
Kypca, mpoopr CTyJeHTOB (aKyIbTeTa U T.JI.

Opranuzanus pa3oBbIX OOIIECTBEHHBIX akui Ha (QakynapTeTe, B Ot 10 go 15
YHUBEPCUTETE U T.]I.

Yyactue B KyJIbTYPHO-MAacCOBBIX Mepomnpuatusx Ha Qakyaptere, B | Ot 10 mo 15
YHUBEPCUTETE U T.]I.

VYyactue B BY30BCKMX CIOPTHUBHBIX, OpraHM3allMOHHO-BocnuTaTenbHblX | Ot 10 mo 15
MEPONPUATHSIX

Yyacte B TOPOJCKHMX, OOJACTHBIX CIIOPTHBHBIX, oOpraHusanuoHHo- | Ot 10 go 15
BOCITUTATEIIbHBIX MEPOTIPUATHSIX
VYyacTe B pOCCHICKHX, MEXKIYHAPOJIHBIX CIHOPTUBHBIX, opranu3aunoHHo- | Ot 10 go 20

BOCITMTATCJIbHBIX MCPOIPUATHUAX

Becomocts cpennero peituHroBoro Oamna W 0ajuioB, TOJYYEHHBIX Ha Iepeciaaye,
coctaBisieT cootBeTcTBeHHO: 0,3 (30%) 1 0,7 (70%).

Ecin crymeHT mnocne mepecaadyd HE MOJIYYWJI TIOJOKUTEIBHOM OLIEHKH, TO OH B
YCTaHOBJICHHBIE BY30M CPOKH HJIET HA KOMUCCHOHHYIO Ilepecaqy AUCHUTIINHBL.

BecomocTh cpenHero 06aiia, MOJIYYEHHOTO IpH KOMHCCHOHHOHM cJaue, COCTaBIseT,
cootrBerctBeHHO 0 (0%) m 1 (100%), a Oamibl, TOJy4YEHHBIE TPH TOBTOPHOM crade —
AHHYJIUPYIOTCS.

CryneHT, NponyCcTUBIINN TEKYIIMH KOHTPOJb MO YBAKUTENBHON MpHUnHE (00J7E€3Hb WM
UHBbIE TPUYMHBI, TOATBEP)KACHHBIE JOKYMEHTAJIbHO), JOJDKEH €ro MpoHTH 0 clladu
CJIEIYIOIIEr0 MPOMEXKYTOYHOIO KOHTPOJIS MO AucuMIiuHe. st aToro ¢ paspemieHus JeKaHa
dakynbTeTa, AUPEKTOpa WHCTUTyTa (OPMHUpPYETCSs WHAMBHUIYalbHas OauIbHO-peHTHHIOBas
BEJIOMOCTb.

HToroBas oleHKa 1o pe3yjabTaTaM OCBOCHMS AMCLUIUIMHBI BBICTABIISIETCS MO S5-0ayUIbHOM
HIKaJe UIU B 3a4e€THOM (opmare (B COOTBETCTBHM C (OPMON NMPOMEKYTOUHOM aTTECTalUU IO
JUCLUIUIMHE, YCTAHOBJICHHON YUeOHBIM IIJIAHOM).

WroroBasi orieHKa 3aHOCUTCS B HK3aMEHAIIMOHHYIO (3a4€THYIO) BEJIOMOCTh M 3a4€THYIO
KHUXKKY CTY/CHTA.

[IpaBuna mnepeBoga oueHok u3 100-O6amnbHONW CcUCTEMBI B MATHOAIBHYIO CHCTEMY
NPUBEJICHBI B TAOIUIIE.

dopma OTpuunarenbHasn IMonoxuTeabHbIE
MPOMEKY TOUHOM OlICHKA OLICHKH
arTreCcraluu 1o
JUCIHMILIMHE,
IMPaKTHKE
3auer He 3auTeno 3auTeHo
(menee 50 OayoB) (6onee 50 GamIoB)

Kypcosas pabora HeynoBj1eTBOPUTEIBHO | YI0BJIECTBOPUTEIbHO \ Xopo1o \ OT1anvno




3a4er ¢ OLEHKOM (menee 50 OaysioB) (51-69 6amnoB) (70-84 (85-100
DK3aMeH OaJIIOB) OaJIIIOB)

Texymuii KOHTPOJIb 110 AUCHUILUINHE OCYLIECTBISAETCS B (hOpME BBINOJIHEHUS 3aJaHui JUIs
CaMOCTOSITENIbHON PabOThI, TECTOB, 3aJaHUI HA MPAKTHUECKUX 3aHATHIX.

7.2. OnleHOYHbIE MATEPHUAJIbI JJISl IPOBeIeHUs IPOMEKYTOYHOM aTTeCTAlMHU

1. Cemectp — 1; dpopma aTTecTalium — 3a4eT.

2. IIpumepHBIii IepeYeHb BONIPOCOB K 3a4eTy

Hpakmuqecmle 3a0anusn onsa RPOMENCYMOUHO020 KOHMPOJiAa 3HaHUIl 06ytm10umxc;t

DopMON TIPOMEKYTOUHOW aTTECTAUMU [0 JUcHuIIMHE «MHOCTpaHHBIN SA3BIK B

npodeccuoHaNbHOM KOMMYHHMKAnuu sBiseTcss 3ader. Cucrema TeKyllero U pyOeKHOro
KOHTPOJISI CTPOUTCS MO OAITbHO-PEHTHHIOBOM MOJIEH, @ UTOTOBBIM 3a4eT CTYAEHTHI MOTYYaloT
B Ka4eCTBE HAKOMMTEIHLHOW PEUTHHTOBOM orleHKH (He MeHee 30 OawtoB). B TexHomormveckoi
KapTe JAMCLUUIUIMHBI BBIACIEHBI BCE (OPMBI TEKYIIEro W PYyOEKHOrO KOHTPOJS, Kaxaas W3
KOTOPBIX OLIEHUBAETCSI ONPEJCIIEHHBIM KOJIMYECTBOM OayioB (B JUAana3oHe «MHUHUMYM —
MaKCUMYyM)»).
Bo3moxHO HaunciaeHre OOHYCHBIX U IITpagHBIX OaJljIoB (HampuMep, K HEYJOBIETBOPUTEIbHON
OIICHKE B COYETaHWU C PEUTHHIOBBIM IITpadoM MPUPABHUBAIOTCS cAaua TEKCTa Y4eOHOTO
3a/laHusl, 103aMMCTBOBAaHHOrO W3 MHTepHeTa WM M3 KOJUIEKUMH Y4eOHBIX 3aJaHUi MPOIUIbIX
JeT, ciava JByMs U Oosiee CTyJeHTaMHu UIEHTUYHOTO TeKCTa yueOHOT0 33/1aHus, UCIIOJIb30BaHHE
AJIEKTPOHHBIX ~MpOrpamMM IepeBoja. PeHTHHroBble OOHYCHI IPEAyCMAaTPUBAIOTCS IPHU
JEMOHCTpallUd CTYAGHTaMH B XOJle CeMecTpa yIIyOJ€HHOro 3HaHMs y4yeOHOro u
JIOTIOJIHUTEIIBHOTO  MaTepuasla, TBOPYECKOTO, HWHULHAATHBHOIO M JAUCHUIUIMHHUPOBAHHOIO
OTHOWIEHWsT K Yy4deOHOMYy Iporeccy. TexHojmormueckas KapTa BKJIOYaeT 0a30Byl0 U
JIOTIONTHUTEIbHYI0 4YacTh. B 0a30Boil yacTW NpUBOJAUTCS pacueT PEUTHMHIOBOM OLIEHKH TeX
y4eOHBIX 3aJlaHMi M KOHTPOJIBHBIX HPOLETYp, KOTOPBIE BHIMOIHAIOTCSA CTYyJE€HTaMU B TE€UEHUE
cemectpa. {11 UTOroBoro 3ayera CTyI€HTaM JI0CTaTOYHO HakomuTh 30 6awtoB. EnuHCTBEHHBIM
00s13aTeNbHBIM ~ y4EOHBIM 3a/laHueM, KOTOphIE MAaruCTPAaHThl JOJKHBI BBITIOJHUTH BHE
3aBUCUMOCTH OT JOCTUTHYTOI'O YPOBHSI HAKONMTEIbHOM OLIEHKH, SBISIETCS MOJTrOTOBKA U
npe3eHTaluss y4eOHOro TpoeKTa (CTYAEHTHI, MO YBaKUTEIbHBIM MPUYMHAM, HE MPUHSBIINE
ydacTue B ATOH pabore, 00si3aHbl MOJATOTOBUTH yYEOHBIH MPOEKT B COCTABE JIOMOJHUTENIbHBIX
yuyeOHbIX  3ajaHuil). JlomomHUTENbHAs  YacTh  TEXHOJOTMYECKOW  KapThl  BKJIIOYAET
KOMIIEHCUpYIOIIME y4deOHble 3afaHus. MarucTpaHThl BBINOJHSIOT UX B TOM CiIy4ae, €Ciau B
paMkax 0a30BO 4acTH HE CyMeNH HaOpaTh KOJIMYECTBO OAJIJIOB, HEOOXOIMMOE /IS MOJTyYSHHS
3ayeTa. BpIOOp TOMOIHUTENBHBIX YU€OHBIX 3aJJaHUM U3 MPEAI0KEHHOTO MepeyHs] MaruCTPaHTh
OCYILIECTBIIAIOT CaMOCTOATENBHO. CPOK HX BBIITOJIHEHUS ONPEAEIIAETCS IPENOAABATEIEM.

3ananue 1. lonosinuTe pasroBop Ha koHpepenuun. Mosuin npeacraJsier Camy KoJLjer:
doesn’t/is/are/do/isn’t/aren’t

Molly Hello. My name ___is___ Molly Edison. I work for Carolina Consulting.

Sam Oh, hello. I'm Sam Amos, and these (1) my colleagues, Bill Carter and
Emma Crumb.

Bill, Emma How do you do.

Molly How do you do. Bill, Emma — are you architects?

Emma No, we (2) .We’re engineers.




Molly And where (3) you work?

Bill We’re with AK Designs.

Molly Oh, yes. I know Arnold Ricks. He works for AK Designs.

Emma Yes, that’s right. But he (4) here at the conference with us. He (5)
like flying!

3ananme 2. [Ipounraiite Tekct Legal education u nepemaiite KpaTkoe coaepKaHHe Ha
AHTJIMHACKOM SI3BIKE:
Legal education

Legal education is the education of individuals who intend to become legal professionals or
those who simply intend to use their law degree to some end, either related to law (such as
politics or academic) or business. It includes: First degrees in law, which may be studied at either
undergraduate or graduate level depending on the country. Vocational courses which prospective
lawyers are required to pass in some countries before they may enter practice. Applied legal
education for specific branches of law such as, Business law, Human resource and Labour laws,
Property laws, Family laws, Human rights & Legal awareness, Taxation law and many more.
Higher academic degrees and doctorate. In addition to the qualifications required to become a
practicing lawyer, legal education also encompasses higher degrees, such as doctorates, for more
advanced academic study. In many countries other than the United States, law is an
undergraduate degree. Graduates of such a program are eligible to become lawyers by passing
the country's equivalent of a bar exam. In such countries, graduate programs in law enable
students to embark on academic careers or become specialized in a particular area of law. In the
United States, law is a professional doctorate degree known as a Juris Doctor. Students embark
upon their legal studies only after completing an undergraduate degree in some other field
(usually a bachelor's degree). The undergraduate degree can be in any field, though most
American lawyers hold bachelor's degrees in the humanities and social sciences; legal studies at
the undergraduate level are available at a few institutions. American law schools are usually an
autonomous entity within a larger university. In contrast, the LL.B. degree is still the standard
qualification in other common law jurisdictions, mostly in the Commonwealth of Nations.
Faculty of law is another name for a law school or school of law, the terms commonly used in
the United States. This term is used in Canada, other Commonwealth countries and the rest of
the world. It may be distinguishable from law school in the sense that a faculty is a subdivision
of a university on the same rank with other faculties, i.e., faculty of medicine, faculty of graduate
studies, whereas a law school or school of law may have a more autonomous status within a
university, or may be totally independent of any other post-secondary educational institution.

In addition in some countries, including Germany, the United Kingdom, Canada and some states
of Australia, the final stages of vocational legal education required to qualify to practice law are
carried out outside the university system. The requirements for qualification as a barrister or as a
solicitor are covered in those articles. See advocate for details of the requirements for
qualification as an advocate in Scotland.

3ananue 3. CocraBpTe aHHOTAIMIO K ciieayromemy Tekcty: Legal education
3aganue 4. [ToAroToBbTE MPE3EHTALINIO CBOEH HAYYHOM CTAThU WJIM JTOKJIa/1a, UCTIONb3Ys
HIDKETIPUBEICHHBIC BHIPAKCHHS:

Sample of Presentation
Dear friends and colleagues,

May I welcome you on behalf of... . My name is ... , let me start by giving our terms of
reference. My aim today is to discuss... I have divided my report into two parts. First, I would



like to talk about ... .Secondly, I am going to analyze ... .This will take about twenty minutes.
To save time, could we leave questions until the end? Right. First of all, just a few words about
the history of the subject ... . Now for the main problem. There is an essential difference
between ... . Turning now to the possibilities, I must say that there is a choice of two courses of
action... .Next we come to our recommendations ... .I have prepared a detailed list of issues to
discuss ... .Could you hand around these leaflets, please? That concludes my talk. Please feel
free to ask questions.

3ananme 5. [Ipounraiite Texct Speaking on Public u nepenaiite kparkoe coaepikanue Ha
AHTJIMHCKOM SI3BIKE.

You may speak on public for different reasons, on different subjects, to people of different
business culture and personal taste. The speaker may want:

* To inform the audience about some subject matter;

* To introduce some subject matter;

* To encourage the audience to make a decision;

* To sell goods / services.

However, delivering speeches will be almost the same in structure. Language points will
differ a little. All good speeches have two things in common: the underlying structure and the
language points which typically arise to serve this structure. If you are going to deliver a speech,
you must first have a plan. You should know exactly where and when the report is to be made.
Having a clear idea of what the people in the audience are: their knowledge on the subject,
status, age, business culture, specific interests — these help identify the needs of the audience.
The information you are going to present should be tailored to meet the needs of the listeners.
You should also devise the most appropriate format and sketch out for the use of demonstration
materials and handouts. After providing answers to seven basic questions: why?, to whom?,
what?, where?, when?, how long?, how?, you get down the plan of the report.

It may be as follows:

1. Greetings / Introducing oneself;

2. Introducing the subject;

3. Describing the sequence;

4. Starting the report itself;

5.Moving to the next point;

6. Summarizing;

7.Concluding;
8.Thanking / inviting questions.

3ananue 6. OTBeTHTE HA BOIIPOCHI 11O COJCPIKAHUIO TEKCTA!

1.Why do we have to speak on public?

2.Do all speeches have anything in common?

3.What are the common features of all speeches?

4.How would you know whether people listen to you or not?

5.What is the typical plan of a speech?

6.What should you pay special attention to?

7.What are the most memorable bits of any speech?

22. [IpounTaiiTe TEKCT HA PyCCKOM SI3BIKE U TIepeIaiiTe ero Coaep kaHue Ha aHTJIIMHCKOM U
Ha00OPOT.

23. ConocTaBbTe aHTIHICKOE (PYCCKOE) CIIOBO HITH BBIPAKEHHE C €0 MIEPEBOIOM.
24. ITocraBbTe BOIIPOCHI K JaHHBIM IMPEAJIOKCHUAM.

25. CaenaiiTe TaHHBIC TTPEIOKEHUS OTPHUIIATCITHLHBIMH.

26. BcraBbTe MpONyIIEHHBIE CIIOBA B JAHHBII TEKCT.



3ananue Ne7. IlpounTaiite u nepesenute Tekct RESUME

A GV (curriculum vitae) is essential if you're applying for a new job or for promotion within
your own company, or even to register as a delegate at a conference. Some information might be
given in your CV, some in your letter of application - and perhaps some on a Supplementary
Information sheet (giving information relevant to the particular job you're applying for).

There are no fixed international rules about this: different countries have different practices.

But you can follow some hints by writing your CV: Always type it on unlined white paper,
preferably a single sheet. Write your name, address and telephone number. Put your health
record, date of birth and marital status. In the next section, note down your education. Put any
qualifications on the next line. Next, detail your work history, starting with your most recent job.
Give dates, employers and describe your duties. List hobbies and interests and put extra
information in a separate section. End by saying that two referees are available on request — not
naming them leaves you free to choose the best ones for particular jobs. Remember the longer an
application, the less chance it has of being read. Never send a photo-copied letter — it looks as
though you don’t care.

Always be positive and never apologize for being You.

3ananue 8. Onpenenure, Kakue U3 HIDKETIEPEUNCICHHBIX TYHKTOB MOTYT OBITH Hanboiee
npurogaeiMu 11t CV (T. e. curriculum vitae):

Your name, address and telephone number.

The title and reference number of the job.

Your date of birth.

Your marital status.

The name and address of present (or last) employer.

Your hobbies and leisure interests.

The sports you play.

Details of all the jobs you have had.

The languages you speak, read or write.

Detais of the examinations you passed at school.

Details of the professional diplomas or degrees you have gained.
Details of training courses you have attended.

Details of your achievements and responsibilities in your working career.
Your suitability for the job advertised.

Your reasons for applying for this job.

When you are available for interview.

Details of your present (or last) job.

Your current (or last) salary.

The salary you would expect to receive.

The names and addresses of two or three referees.

Test 2. Business Dialogue

1. Complete the following passage with the words provided:
Resolving Conflict Made Quick and Easy!

That’s a contradiction in terms. When | was a boy, my brother and | would get into arguments
over some dumb thing or another. Rather than having us talk the 1 ... out, our Dad would make
us put on boxing gloves, then take us out in the backyard where we would duke it out. Since |
was three years older than my brother, | won every 2 ... .



In retrospect, | see that this was an absurd way to resolve a conflict. All we did was beat each
other to a pulp with the last one standing being declared the “winner.” Unfortunately, this is
often how conflicts are resolved. The person with the bigger 3 ... wins, or the person who wants
to avoid the perception of being on the receiving end of the “bigger punch” gives in or goes
along to avoid the 4 ... . In either case, nothing is really resolved. There is no mutual 5 ... of
ideas, no contribution, 6 ... , cooperation, or learning. There is only contention, confrontation,
and 7 ... . In reality, both parties lose something.

We should realize that conflict is often the byproduct of being uniquely different—and we are all
unique. We have different values, different experiences, different perceptions, likes and dislikes,
tastes, and 8 ... . In essence, our differences present an opportunity to expand our perspective
and our 9 ... . Unfortunately, we usually have a difficult time considering points of view that are
not our own or that are outside the realm of our own experience. That’s when the conflict shows
up. The 10 ... you face when you encounter conflict is to accelerate through it. Only then you
have an opportunity to resolve it.

A punch

B consequences.

C issue

D understanding

E argument

F biases

G challenge

H collaboration

I compulsion

J sharing

2. Read the passage above again. According to the author, which of the following is
true?

Conflicts are unavoidable.

Resolving a conflict may be quick and easy.

People tend to be self-centered in dealing with others.
People can learn from conflicts.

oo o

3. Supply the following text with subheadings.
A Awareness B The magic of dialogue C Listening D Suspension
E Honesty and sincerity F Mutuality G Inquiry and Reflection

H A Safe Space | Growth through crisis J ldentifying Assumptions



General Guidelines for Dialogue

listen to hear meaning emerge both from individuals and from the group. You need to listen for
common assumptions and for the voices that question those assumptions.

In listening you let meaning unfold in the conversation as a whole. You will then hear the shared
meaning that can evolve only when many individual meanings are shared and heard.

The Chinese character for listen contains the sub characters one heart, eye and ear- all of which
you must use to truly listen. Listening is the first step in making dialogue effective.

the other person is also sincere and telling the truth. This develops trust. You can then engage in
dialogue with confidence.

3 ......: The capacity to see the living processes that underlies all things. It is to become aware of
yourself and the impact you have - right in the moment it occurs. It includes letting go, or
"suspending™ your certainty, to see things from another point of view.

With awareness you can entertain multiple points of view at once, even if they are opposed or in
contradiction with one another.

4 .....: Means that you stop your assumptions from interfering with your listening. You neither
suppress what you think nor advocate it. In the words of Isaacs, you “change directions, stop,
step back, see things with new eyes.”

You allow differences to be present — not moving immediately to agreement or debate, but
developing the skill for bridging across the diversity of opinions, assumptions, backgrounds and
ideas.

The word suspend comes from the Latin root suspendere, which means "to hang below.” It has to
do with drawing out, or stretching. It refers to displaying your thinking in a way that lets you and
others see and understand.

When you practice suspending your judgments, you learn to hold your opinions lightly. You
consciously open yourself to hearing and understanding each person's point of view. You create
a space between your judgments and your reactions so that you can hear the other person in a
new way. This is key to building a climate of trust and safety in a group.

others. Yet assumptions are often invisible. Your assumptions are so habituated that you "know"
the world agrees with them.

intent of questions is twofold. One purpose is to draw the other out in a safe and supportive way.
More importantly, questions allow for digging deeply into ideas and perspectives that are novel.

Questions can give room for reflection and develop the understanding of the entire group.
Questions should never belittle or criticize. They are instead a way to learn and understand.



Learning to identify our assumptions allows us to see the world in a new light. By identifying
your assumptions you learn to build common ground and consensus. You learn to respect others
and their contributions, regardless of the fact that these contributions may contradict things you
have long held to be true.

partner in a shared inquiry. You see your partner in conversation as someone whose point of
view is valued, someone with whom to explore the familiar and develop the new.

You are open to the possibility that the meanings of one may cause those of the other to be
revised or changed. The conversation develops together. Yet, everyone is individually
responsible for whatever they feel is needed and relevant.

you can create a safe, holding environment for a group of people. When people feel safe, they
can be more aware of their thinking, their conversations, their interrelationships, and their
potential for better action. This is what Isaacs calls "a strong container.”

9...... : As you address difficult issues, the crises that break out are essential parts of your
development. You learn from them and build with them. You need to stay with the dialogue until
a new level of understanding develops.

only be discovered by the entire group. This is meaning that no individual formed alone - rather
it flows from the group as a whole. For the group, this can be a powerful experience because it is
the creation of shared meaning. Creating shared meaning is a step toward creating community
and working collaboratively.

4. Complete the following passage:

Giving unsolicited advice is what causes problems. Advice is necessarily preceded by a
judgment or evaluation—which is based on our interpretation of the situation. Although you may
sincerely intend to help or assist someone, giving unsolicited advice sends a variety of
underlying messages which are all based on assumptions, and which are almost always perceived
as negative. As a result, advice often comes across as judgmental, authoritative, or self-serving:

« When we give unsolicited advice, the judgmental assumptioniis, 1 ......
e The authoritative assumption s, 2 ......
e The self-serving assumption s, 3 ......

I once worked in an office where one of our co-workers took it upon herself to give us advice
about every aspect of our lives. In an attempt to silence her once and for all, we decided to go out
of our way to solicit her advice on absolutely everything. About a month later, she had in fact
stopped giving unsolicited advice. Asking her for advice clearly communicated to her that she
and her opinions were valued. Once she recognized that, she no longer felt the need to constantly
offer unsolicited advice

A “Tknow better than you,” or “I know and you don’t, so I have to tell you.”

B “Ineed to give you the benefit of my advice to validate or to prove to myself how
smart [ am.”



5.

C “You can’t figure this out on your own,” or “I don’t trust you to figure it out.”

Which of the following is NOT a good suggestion?

Here are some suggestions for making your advice work.

A Don’t interpret rhetorical questions as a request for advice.

B Ask for permission to give advice.

C If you sincerely intend to help or assist someone, do not hesitate to give advice.

D Listen, listen, and listen! *

E Be honest.

F Offer to assist, not insist.

G Allow people decide for themselves.

6. Choose the best title for each paragraph about negotiations:

1

2.
3.
4.
a)

b)

d)

Look for ways of “expanding the pie”.

Be ready to explore as many variables as possible.

Know your minimum acceptable offer.

Start with easier points and leave the difficult ones for last.

You must know how much you can give up and what conditions you can accept. It is
essential that you examine many various combinations of variables to be dealt with in the
negotiation process. These variables may include price, delivery conditions, gquantity,
credit terms or date.

Creative negotiators can work out new opportunities that benefit both parties. In the ideal
situation the opponents achieve their objectives and none of them has to make a
considerable concession. You can argue about how to divide the market or you can work
together and expand it in such a way that each party has a substantial share.

Having dealt with the easier issues in a successful way negotiators are more optimistic.
This positive attitude makes it easier to deal with the harder matters.

Increasing the number of variables makes it easier to work out a compromise. Whenever
a car dealer does not want to give up the price of a car, he will think about alternative
incentives for the client, such as equipping the car with a better radio or tyres.

7. Decide which sentences match each negotiation style.

a) Small business owners had no choice but to accept the
price quoted by the large corporation.
b) The question of price proved to be a stumbling block

1) Win-win negotiation and both parties came back from the negotiations

empty-handed.

2) Win-lose negotiation c) After some haggling both parties achieved their most

important objectives.

3) Lose-lose negotiation d) Neither negotiator knew the needs of the other party

and ended up making unnecessary concessions.
e) Having worked out this creative solution neither party
had to make any unwelcome concessions.



f) There was no room for bargaining — we had to accept
the conditions dictated by the owners of the platinum
mine.

8. Match the tips for people doing business abroad and the names of countries they apply

to.
1)
2)
3)
4)
5)
6)

Singapore a) Punctuality is very important. Arriving a few minutes early is
China advisable. Talking with hands in pockets is considered rude.
Saudi Arabia b) Strong and direct eye contact can be misinterpreted as an attempt
USA to intimidate the speaker.

Spain c) Remember that the O.K. gesture is considered obscene.

Germany d) Give your host a firm handshake and maintain direct eye contact.

e) Present your business card with your right hand only because the
left hand is considered unclean. Remember that showing the
bottom of the foot is very impolite.

f) Remember about Guanxi, which means ‘relationships’. Build a
relationship before talking business.

9. Match each of the words in the list with its definition:

a. cancel 1. arrange a meeting

b. postpone 2. find another time for the meeting
c. bring forward 3. hold the meeting later

d. cutshort 4. hold the meeting sooner

e. fixup 5. hold a longer meeting

f. extend 6. finish the meeting earlier

g. reschedule 7. not hold the meeting at all

10. Choose the request which is more appropriate for each situation.

1.

2.

3.

4.

Ask a close colleague to give you the phone number of a hotel he knows.

a) Can you give me the phone number?

b) I wonder if you could give me the phone number?

Ask your manager to read a report you wrote before you send it to a client.

a) Would you mind reading this report before I send it?

b) Can you read this report before I send it?

Ask the sales representative from the supplier to send you a brochure.

a) Could you send me a brochure?

b) Would you mind sending me a brochure?

Ask a client to return a document to you — unfortunately there is a mistake in it.

a) Please return the document to us as soon as possible.

b) Could you please return the document to us so that we can correct it? Many thanks.
You are going to visit a new client; ask them to send you directions to their office.
a) | wonder if you could send me some directions to your office?

b) Can you send me the directions to your office?

You want to attend a conference in the US. Ask a senior manager to authorize the expenditure.

a) Would you please authorize the expenditure?
b) I’d really appreciate it if you could authorize this expenditure

Bomnpocel o yueOHoi q1ucunuinHe (MOIYJII0) 1 POMEKYTOUYHOM aTTecTallun
00y4Jarouuxcs
1. ®opmanbHoe U HeHOPMATHLHOE JEIIOBOE MHUCHMO.



RROoo~N k0N

12.
13.
14.
15.
16.
17.
18.

Knuie B 1enoBoM nucbme.
AOOGpeBuaTyphl B ACIIOBOM ITUCHME.
Oco0OeHHOCTH J€JI0BOM TOKYMEHTALUH.
KonTpakT. Tunsl coBpeMEeHHBIX KOHTPAKTOB.
O0pa3ubl KOHTPAKTOB.
Kiurie KOHTpakToB.
CriernanpHasi TEPMUHOJIOTHS B KOHTPAKTaX.
Omnpenenenue u TUMbI AETOBBIX BCTPEY.
0. IInmanupoBaHHe MPOBEACHUS JETOBOM BCTPEUH.

1. ®yHkMoHaIbHBIE 0COOCHHOCTH SI3bIKA JIEJIOBBIX BCTPEU.
Kunuiie nenoBsix BCTpey.
OnpenenieHre ¥ TUIIBI TPE3CHTAIUMN.
CrtpyKTypa nnpe3eHTaluH.

Knumie B mpe3eHTarum.
Cruiictuyeckre 0COOCHHOCTH MPE3CHTAIH.
Omnpenenenue U TUIBI IEPETOBOPOB.
Oco0eHHOCTH s3bIKA MTEPETOBOPOB: JIEKCHKA, (DYHKIIMOHABHBIC CTHIIH, JUCKYPC.

3. [lepeueHb KOMIIETEHMI U HHIMKATOPOB UX IOCTHKEHHS, ONIMCAHNE KPUTEPHEB
OLlEHUBAHMS KOMIIeTeHIHii

Kon YPpOBHHU OCBOEHUS KOMIIETEHIUI
KOMIIETECHLIUY, [IponBuHyTHII Bba3zoBbrit [Toporossiii He ocBoensl
WHIUKATOPBI KOMIIETCHIIMH
JAOCTHIKCHUA «OTJIMYHO» «XOPpOoIIOo» «YyAOBJICTBOPUTCIIBHO» «HCYOOBJICTBOPUTCIIb
KOMIIETEHIIUHA HOYS
(HHK) «3avyTCHO» «HE 3a4TCHO»
Komnerenuust | 3uaem: Ha BBICOKOM | 3Haem: Ha XOpolleM | 3naem. Ha HU3KoM | He 3Haenm:
VK-4, YPOBHE M B TOJIHOM | YpOBHE U HE B | YDOBHE 3aKOHOMEPHOCTHU
UK 4.1 00béMe TIOJTHOM 00béMe | 3aKOHOMEPHOCTH B3AMMOICHCTBHS
3aKOHOMEPHOCTH 3aKOHOMEPHOCTH B3aMMOJICICTBUSA S — -
B3aMMOJEICTBUSA B3aMMOJEICTBUSA 4eJI0BeKa "
oOuiecTBa; HOPMBI U
yeJioBeKa U | yelloBeKa U | oOuiecTBa; HOPMBI U
oO1iecTBa; HOPMbI U | 00LIECTBA; HOPMBI U | CUCTEMY cucreMy
CHUCTEMY CHUCTEMY MHOCTPAHHOTO HHOCTPaHHOI'0
MHOCTPAHHOTO $13bIKA | THOCTPAHHOTO A3bIKa Ha pa3HBIX | A3bIKA Ha pasHbIX
Ha Pa3HBIX €ro | A3blka Ha pa3HbIX | €ro YPOBHSAX, | ero YPOBHSIX;
YPOBHAX;  IIpaBWJA | €TO YPOBHSIX; | MpaBuia npaBmIa
KOMMYHHUKaTHUBHO- npaBuiia KOMMYHHUKaTHBHO-
Yo p Yo KOMMYHUKaTHBHO-
JIOTUYECKOT0 KOMMYHHUKaTHUBHO- | JIOTUYECKOIO
. . | Joru4eckoro
MOCTPOCHUS  PEuH; | JOTUYECKOTrO MIOCTPOCHUS  PEYH;
TEOPETUKO- IIOCTPOEHHSI  PEYH; | TEOPETHKO- HOCTPOCHHS  peHH;
METOHOJIOTHYECKUE U | TEOPETUKO- MeTogonorndeckue | TCOPETUKO-
IICUXOJIOT0- METOJIOJIOTUYECKUE | U IICUXOJIOTO- | METOJOJIOTUYECKUE
neAarornyeckue u TICUXOJIOTO- | IEarorH4ecKue " CHXOJIOr0-
OCHOBBI OpaTOPCKOIO | MEJAaroruueckue OCHOBBI [1e/IArOTHUCCKIE
MacTepcTBa U | OCHOBBI OpaTOPCKOTO
OCHOBBI
NEAaroru4ecKkoro OpaTOPCKOT0 MacTepCcTBa u
OpaTOPCKOTO
8 HpI/I OLICHKE «HCYAOBJICTBOPUTCIIBHO», «HC 3a4YTCHO» UCTIOJIb3YIOTCS q)OpMyJ'IPIpOBKI/I «HEC 3HACT...», «HC

YMECT...», «KHC BJIAACCT...»




oOmIeHus KaK | MacTepcTBa U | IeAaroru4eckoro MacTepCcTBa u
BaA)XXHOI'O ITOKasaTciid | I€aarorutdcCKoro 06H_ICHI/I$I KaK | memarornueckoro
npodeccuoHanbHOM | O0IIeHus KaK | BXXHOTO oGImeHNs KaK
KOMIIETCHTHOCTH; BaXHOTO [IOKa3aTess
.. | BAXKHOTO
oOruiue U | OoKazarens npodeccuoHanbHOM
" MoKa3ares
cneuupuyeckue po(hecCHOHATLHOW | KOMITIETEHTHOCTH;
HPUHIUITBL KOMIIETEHTHOCTH; o0mue u | IpodeccrHoHaIbHOMI
MeIarOrM4eCKOn oOmue U | cnenuduveckue KOMIICTCHTHOCTH,
PUTOPHKHU. cnenuduieckue MIPUHIIMIIBI o0rue "
TIPUHIIAITBI MeAarorn4ecKom crienuduuecKie
NeAaroruyeckou PUTOPHKHU. HPUHITHITBT
PUTOPHKH. .
Mearorn4ecKom
PUTOPUKHU.
Komnerenuus | Ymeem: B monHOU | Vmeem He B IOJHOU | Ymeem: B | He ymeem:
YK'41 MCPEC  HCIOJIb30BATh Mepe: UCMOJIb30BaTh He3HA4YUTEIbHOMI HUCIIOJIB30BaTh
UK 4.2.
il pa3Iu4HbIe (1)9pr1, pasnuuHble bopMmpl, | MEPE U HA HU3KOM | PasmUdHbIC ¢)(1pr1,
BU/IBI CTHOW W . OBHE BU/IBI CTHOM W
A yer BUJBl yCTHOM U yP . yer
MUCHbMEHHOU . HCIIOJIb30BATh MUCHbMEHHON
MUCHbMEHHOU
KOMMYHHUKAIHH B CbMCHHO pa3iauuHble (OpPMBI, | KOMMYHHKAIlUd B
y4eOHOi y | KOMMYHUKAOUHA B | gyjipr yeTHOW W | yueOHOI u
npodeccoHanbHON | YIE€OHOM U | TUCbMEHHOU npodeccuoHanbHOM
JESITCIIBHOCTH; B | mpodeccuoHanbHON | KOMMYHHMKAllMM B | J€SATEIbHOCTY; B
MEXINYHOCTHON ¥ | eqrenbHOCTH; B | yueOHoii U | MeXKJIMYHOCTHON U
MEXKYIbTYPHOU MEOKTHIHOCTHON 11 | TPOPECCHOHANBHON | MEXKYJIbTYPHOI
KOMMYHHUKAIIHH; . JESITENIbHOCTH; B | KOMMYHHKAIUH;
MEXKYITbTYPHOU .
BBIOMPATH Ha MEXJIMYHOCTHON ¥ | BEIOMPATH Ha
uHOCTpaHHOM s3pike | KOMMYHHKAIMH, MEXKYIbTYPHOU WHOCTPAHHOM $I3bIKE
KOMMYHUKAaTUBHO BBIOMpATD Ha | xoMMyHHKaIUH; KOMMYHUKAaTUBHO
NpUEeMJIEMbIe  CTUJIM | THOCTPAHHOM BLIOUpATH Ha | IpUeMJIEMbIe CTHIIN
JIEIIOBOTO  OOUICHMUS, | sI3pIKe MHOCTPAaHHOM JIEJIOBOTO  OOLIEHMS,
BepOaIbHbIC " | KOMMYHHKaTHBHO S3BIKE BepOaIbHbIC u
HeBepOaTbHBIC KOMMYHUKATUBHO HeBepOaTbHBIC
P pUeMIIeMble CTHIIN yH P
CpeacTBa MpHeMIIeMble CTUIIU | CPENICTBA
. JIETIOBOT'0 OOIIECHUS, .
B3aUMOJEHCTBUS ¢ JIEJIOBOTO OOIEHUS, | B3aUMOJCHCTBUS ¢
napTHepamyu; Bectu | BEPOAIBHbIE 1| pepOanbHbIe U | IapTHEpAaMH; BECTH
JIEJIOBYIO TIEPENUCKY, HeBepOalbHbIC HeBepOaIbHbIC JEJIOBYIO
YUUTHIBAs CpencTBa CpeacTBa MIEPETIHCKY,
0COOEHHOCTH B3aUMOJIEICTBUS ¢ | B3AUMOJCHCTBHS  C | yUHMTHIBas
CTHJIHCTUKH nmapTHepawu; Becty | NAPTHEPAMH; BECTH 0COOEHHOCTH
OpUIHATEHBIX u HenOBYEO JIEIIOBYIO CTHJIUCTUKH
HEO(PUIMATIEHBIX IIEPENUCKY, oQUIMATbHBIX u
TIEPETTHCK
MTUCEM. CpeIneKy, YUUTHIBAs HEO(PHUIMATEHBIX
YIHTBIBAA 0COOEHHOCTH MIHCEM.
0COOCHHOCTH CTUJIUCTUKH
CTHJIMCTUKH OopUIATBHBIX u
ouaabHEIX y | HCOQHIMATbHEIX
HeO(UIIHATTEHBIX TTHCEM.

IIHUCEM.




Kowmnerenuus | Bradeem Ha | Braoeem. He B | Braoeem na nuskom | He eradeem:
YK-4, 8bLCOKOM ypogHe: | OTHOMN Mepe | ypoeHe:  YMEHHEM | yMEHUEM
NJK 4.3. BBITIOJIHACT TIEPEBOJI | YMEHUEM BBINOJIHATH MEPEBOJI | BBIIIOJIHATh MEPEBO
aKaJeMHUYCCKUX U | BBIIOJHATH NEPEBOJI | AKAAEMUYECKUX U | aKQJAEMUYECKUX U
NPOPECCHOHANIBHBIX | aKQAEMHUYECKUX U | MPOo(heCCHOHATBHBIX | MPOGeCCHOHATBHBIX
TEKCTOB ¢ | mpoheCcCUOHATBHBIX | TEKCTOB C | TEKCTOB c
WHOCTPAHHOTO (-bIX) | TEKCTOB C | MHOCTpaHHOTO (- | MHOCTPAHHOTO (-BIX)
Ha rOCY/JapCTBEHHBIA | HHOCTPAHHOIO (-bIX) | BIX) Ha | Ha
SI3BIK. Ha roCyJ1apCTBEHHBIN roCy/1apCTBEHHbIN
rOCYJapCTBEHHBIHN SI3BIK. SI3BIK.
SI3BIK.
Komnerenuus | 3uaem Ha BbICOKOM | 3Haem HE Ha | 3naem Ha HuU3KoM | He snaem:
OIIK-8, YPOBHE U B IOJHOM | BBICOKOM YpPOBHE U | YPOBHE: - OCHOBHBIC
UK 8.1. 00BEMe: He B IIOJHOM | - OCHOBHBIC | IPMHILIUIIEL U HOPMBI
-OCHOBHEIC o0BEMe: IPHUHIUIIBI ¥ HOPMBI | PA0OTEI B
NPUHIUIIBI U HOPMBI | - OCHOBHBIE | paOOTHI B | UCCIIEIOBATEIHCKOM
paboThI B | IPUHIIMIBI U HOPMBI | UCCIIEIOBATEILCKOM | KOMaH/E,
MCCJIEI0OBATENbCKOM | paboThI B | KOMaH/E; - paznu4Hble HOpPMBI
KOMaH/JIC, HCCICA0BATCILCKON | - pasIuyHbIe | U METO/IbI
- pasnuuHble (HOpPMBI | KOMaH/IE; GOpMBI M METOJIbI | IPOEKTUPOBAHUS
u METOMBI | - pa3IM4HbIC | TPOECKTUPOBAHUS nporpamm
MIPOCKTUPOBAHUS GbopMBI U METOJBI | TPOrpaMm HCCICA0BaHUS,
porpaMm MPOEKTUPOBAHUS HCCIICA0BAHNS, - TIPUHITUTIBI
HCCIICIOBAHUS; nporpamm - MIPUHIIMAIIGL | Pa3MEILEHUs
- MPUHITUIIBI | UCCIICIOBAHUS; pasMenieHust uH(pOpMaIuu B
pa3MeIIeHus - MPUHIIMIIBI | “H(pOpMAaIUu B | pa3JIMYHBIX
uH(popMaIuu B | pa3MeIleHHs Pa3IMYHBIX paszzaenax
pa3UYHBIX pasnenax | uHdopmauu B | pazienax BUPTYaJIbHOTO
BUPTYaJIbHOTO pa3IUYHBIX BUPTYaJIbHOTO MPOCTPAHCTBA
MPOCTPAHCTBA paznenax MPOCTPAHCTBA (caitThl,
(caiiTel, coluanbHBIE | BUPTYATHHOTO (caiThl, COITMAITbHBIE CETH M
CEeTH | T.IL.). MPOCTPAHCTBA COLIMAJIbHBIE CETH H | T.IL.).
(caiThl, T.IL.).
COITMAJIbHBIE CETH M
T.IL.).
Komnerenuuss | Yueemm B TOIHOH | Ymeem He B monHOHN | Ymeem HE B | He ymeem:
OIIK-8, Mepe: Mepe: 3HAYUTEIbHOU - 0oTOUpaTh
WK 8.2. - oTOHpAaTh | - oTGupars | Mepe: METOI0JIOTHUYECKHE
METOAOJIOI'MYCCKUEC METOJ0JOTHYECKUE - OT6I/IpaTB OCHOBAaHHUA u
OCHOBAHUA U | OCHOBAHUSI U | METOJIOJIOTUYECKHUE HCII0JIB3YEMBIC
HCIIOJIb3YCMbIC HUCIOJIb3YyEeMBbIE OCHOBAHUSL u | MCTOABbI
METO/IbI METO/IbI UCIIOJIb3YEMBIC e TarOruIecKoro
neaaroru4ycCKoro [eJarorudyeckoro METO/IbI HUCCIICAOBAaHU,
HUCCIICAOBaHUS. HUCCIIEIOBAHU, eJarorn4ecKkoro HCTOYHHUKU
HMCTOYHUKHU HCCIIEIOBAHMS, HHpOpMALHN.
uH(OpMaIHH. HCTOYHUKHU - OCYIECTBIATD
- OCYILLECTBIIATEL | HH(POPMAITUH. paboty B
paboty B |- OCYWIECTBIIATD | pcClIeA0BATEIIHLCKOM
UCCIIEIOBATENLCKON | paboTy B | xomaHe,
KOMaHzIg, HCCIIEIOBATCIBCKON MPOEKTHPOBATH
MIPOCKTUPOBATh KOMaH/Ie,
MPOTPAMMBI MIPOCKTUPOBATh TpOTpaMMe




WCCJIEIOBAHMUS B | IpOrpamMMBbl WCCIICJIOBAHHUS B
paMKax BBI6paHHOﬁ HUCCIICA0BaHUA B paMkax BbI6paHHOﬁ
poOJIeMaTHKH. paMKax BBIOpaHHOI NPOGIEMATHKH.
POOJIEMAaTHKH.
Komnerenuust | Bradeem: Ha | Braoeem: ne 6 | Bradeem na nuszxkom | He enadeem:
OIIK-8, 8bICOKOM YPOBHE NOJIHOU Mepe yposHe: HABBIKAMHU PabOTHI B
NJIK 8.3 HaBBIKaMH PabOTHI B | HABBIKAMU PAOOTHI B | HABBIKAMHU PAOOTHI B | pccrienoBaTelbCKoil
MCCIICIOBATENBCKON | MCCIIEN0BATENBCKON | MCCIIENOBATENbCKON | xoMmamie;
KOMaHJE, KOMaHJE, KOMaHJE, - HaBBbIKAMH
- HaBbIKaMHU | - HaBbIKaMHU | - HABBIKAMH | [1pOeKTHPOBAHMUS
MIPOEKTUPOBAHUS MIPOEKTUPOBAHUS MPOCKTUPOBAHUS nporpamm
nporpamm porpamMm porpaMm HCCIICIOBAHMS B
WCCJICIOBAHHUS B | HCCIICIOBAHUS B | HCCJICIOBAHUS B o
pamMKax BbIOpaHHON | paMKax BBIOPAHHOM | paMKaX BBIOpPaHHOM PaMKaX BEIOpaHHOI
poOJIEMaTHKH.
poOJIEeMaTUKH npoOJeMaTUKH. poOJIeMaTUKH.
UCTOYHUKU
uH(pOopMaLIUH.
- OCYIIECTBIISATh
pabory B
UCCIIEIOBATENLCKON
KOMaHjie,
MIPOEKTUPOBATH
POTPaMMBI
WCCJICIOBAHUS B
paMKax BbBIOpaHHOMN
poOJIeMaTHKH.

MeJaroru4eckuii rocyapCTBEHHbIN yYHHUBEpcHUTET. - MoOCkBa :

8. YHEBHO-METO/IMYECKOE 1 UTHOOPMAIINMOHHOE

OBECHHEYEHUE JUCIUIIJIMHBI (MOAYJIA)

8.1. IlepeyeHb OCHOBHOI1 y4eOHO JIUTEPATYPbI
1.Amryp6exoBa T.M. Business English [Tekcr]: yue6Hoe nocobue. — T.M. Amyp6exoBsa.

Maxauxkana: ATTL[ AT'Y. — 2018.
2.I'ycnsixoBa, A.B. Business English in the New Millennium : yue6Hoe mocooue /
A.B. T'ycnsikoBa ; MunaHCcTepcTBO 00pa3zoBanus u Hayku Poccuiickoit deneparun, MoCKOBCKU

MIIT'Y, 2016. - 180 c. :

ui. -

bubmuorp. B kH. - ISBN 978-5-4263-0358-4 ; To e [DnekrtponHsni pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=472847 (21.09.2018).

3.I'aparyns C.W. Aurnmiickuil s3bIk Ui JenoBoro obmenus -PoctoB H/[l: denukc,
2013.-268 c.

4.0BunnHukoBa, .M. The course of business English for the linguistic department :
yueOHoe mocobue / .M. OBunmnHukoBa, B.A. Jlebenera ; pen. C.C. XpomoBa. - Mocksa :
EBpasuiickuii oTkpbITHI mHCTUTYT, 2010. - 301 c. - ISBN 978-5-374-00361-1 ; To xe

[DeKTpOHHBIN

pecypc]. -

(21.09.2018).

URL:

http://biblioclub.ru/index.php?page=book&id=90921



http://biblioclub.ru/index.php?page=book&id=472847
http://biblioclub.ru/index.php?page=book&id=90921

2. IlepeyeHb 1ONOJTHUTEIbHON YUeOHOM JIUTEPATYPbI

5. I'ymoBckast, I'.H. Aarnuiickuii s1361k npodeccuonanbaoro oduenns=LSP: English for
professional communication : yde6Hoe mocodbue / I'.H. I'ymoBckas. - MockBa : M3naTenscTBO
«®nunTay, 2016. - 218 c. - bubmumorp. B kH. - ISBN 978-5-9765-2846-8 ; To xe [ DaeKTpOHHBIHA
pecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=482145 (21.09.2018).

6. LlleenéBa, C.A. [enooii anrmiickuii : yuyeoHoe nmocooue / C.A. IlleBenéra. - 2-¢
u3., mepepad. u mon. - Mocksa : FOuuTu-Jlana, 2015. - 382 c¢. - ISBN 978-5-238-01128-8 ; To
ke [Dnekrponnsiii pecype]. - URL: http://biblioclub.ru/index.php?page=book&id=436816
(21.09.2018).

8.3. Ilepeuyens UHTEpHET-pecypcoB, HEOOXOAMMBIX /11 OCBOCHUA
AUCHUILIMHBI (MOIYJIs1)
www.bbclearningenglish/com (section “Business English™)
http://www.businessenglishonline.net/InCompany/intro.htm
http://www.dialogueworks.com/pages/blogs.php
http://www.logosnoesis.com/dialogue
http://www.wittcom.com/leader _resources.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.kwintessential.co.uk/cultural-services/cross-cultural-communication.html
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these- 8-ways
http://marketing.about.com/od/publicrelation1/a/organizingapressconference.htm

http://www.ehow.com/how 4494650 prepare-press-conference.html

8.4. Ilepeuenb MHGPOPMALMOHHBIX TEXHOJIOTHI U MPOrPAMMHOI0

o0ecnmeyeHusa
HpI/I HpOBe)IeHI/II/I HpaKTI/I‘IeCKI/IX 3aHHTI/Iﬁ 10 OUCLHHUIIIINHEC «I/IHOCTpaHHHﬁ SA3BIK B

npodecCHOHATbHON KOMMYHHUKALIMUY UCIIONB3YIOTCS CIEIyIOIUe IMpOrpaMMHbIE oOecreueHus
COBPEMEHHBIX MH(QOPMAIIMOHHO — KOMMYHHMKAaTUBHBIX TexHojoruili: Microsoft Office, Excell,
cnoBapb-niepeBoiunk ABBYLingvo 12, o6yuatomiue nporpammsl: «Speaking English», «Tell me
more», «AHrnuickuii Ha VYpan, «lIpodeccop Xurrunc. AHrIMicCKuil 0e€3 akKLEHTa»,
«MHTEepaKTUBHBIN y4EeOHUK IO COBPEMEHHON I'paMMaTUKE aHIJIMUCKOTO s3bIKay, «CaMoy4uTenn
[0 AHIVIMMCKOMY S3bIKY»; HMHTepakTHUBHbIE Kypchl «TOEFL»; TpeHUHroBbIE NpPOTrpaMMBbl IO
IrpaMMaTHKE U JIEKCHKE, TECTOBBIE 3aJjaHMsl 110 aHIJIMICKOMY SI3bIKY: « TecThl 1o aHrIMiickoMy
A3BIKY»; ydeOHbIe TOCOOUS 1 yueOHO-MeToInuecKne pa3paboTku HayyHoi oubimorexku AITIY.

9. MATEPHAJILHO-TEXHUYECKOE OBECITIEYEHUE
T CTUTIIAHBI

[IpumeHeHHEe COBpEMEHHBIX 00pa30BaTENbHBIX TEXHOJOTHM, B paMKax KOTOPBIX
pean3yeTcsi OCBOEHUE IMCLUIUIMHBI, IPEATIONAracT UCIIONb30BaHUE aKaIeMUYECKON ayIUTOPUN
JUI TPOBEJIEHHUs] MPAKTHUYECKHX 3aHATHA C HEOOXOAMMBIMU TEXHHUUECKUMH CpPEICTBAMU
(KOMIIBIOTED, TPOEKTOP, IKpaH, NHTEPAKTUBHAS JOCKA, ayJAHO- U- BUJEO allapaTypbl, MeInua3ai
C BO3MO>KHOCTBIO ITPOCMOTPa CIIyTHUKOBOT'O TEJIEBUJICHHUS HA HHOCTPAHHOM SI3bIKE).


http://biblioclub.ru/index.php?page=book&id=482145
http://biblioclub.ru/index.php?page=book&id=436816
http://biblioclub.ru/index.php?page=book&id=436816
http://www.bbclearningenglish/com
http://www.businessenglishonline.net/InCompany/intro.htm
http://www.dialogueworks.com/pages/blogs.php
http://www.logosnoesis.com/dialogue
http://www.wittcom.com/leader_resources.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.kwintessential.co.uk/cultural-services/cross-cultural-communication.html
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these-%20%20%208-ways
http://marketing.about.com/od/publicrelation1/a/organizingapressconference.htm
http://www.ehow.com/how_4494650_prepare-press-conference.html

CpenctBa oOy4eHHMS BKIIOYAIOT YYEOHO-CIIPABOYHYIO JIUTEpaTypy (PEKOMEHIOBaHHBIE
y4eOHUKH W Yy4eOHBIE MOCOOMs, CIOBapu, y4eOHbIE M AayTEHTUYHBIC IE€YaTHBIC, ayAuo- H
BUCeOMaTepuabl, IHTEpHET-pecypehl).

[Mporpammer: Microsoft PowerPoint 2007, Adobe Acrobat 1160 Foxit Reader.

Harnsinneie, aynuoBH3yallbHbIe, TEXHHYECKHE CpEACTBA OOYYEHHSA: KOMIIBIOTED,
MYJIbTUME/INA, AyIMOBU3YaIbHBIE MaTEPUAIIBL.

10. METOJIMYECKUE YKA3AHUS 1JIS1 OBYUAIOLIUXCS IO
OCBOEHMUIO TUCHUIJIUHBI

OOyueHne MHOCTPAHHOMY SI3bIKY IO JaHHOM ITpOrpamMMe FOTOBHUT K J€JI0BOMY OOLICHHIO
Ha aHTJIMKACKOM S3bIKE, KaK B MPO(GECCHOHATBHON JESITEIbHOCTH, TaK U B MIOBCETHEBHOMN KHU3HH,
a TAaKXKE YYUT YUTaTh M IIOHMMATh TEKCTHl PA3JIMYHOM  HAIPaBICHHOCTH, YYHUT IIMCaTh
aHHOTanMu W pedepar, mucarb MUChbMa YAaCTHOTO M JIEJIOBOTO Xapakrepa. B mporpammy
BKJIIOUEHA CIIELIMaIbHasi TEPMUHOJIOTHUS SA3bIKA JAEI0OBOTO OOLLEHUSI.

Heo6xoanmMo pa3zpabaTbiBaTh COBMECTHO € IIPEIOIaBaTeIeM UHIUBUYaIbHBIN alTOPUTM
CaMOCTOSTeNIbHONU paboThl U paboThl Ha 3aHATHAX. OCHOBHAs peKOMeHaalus, o0ecIeyrBaroas
ycIiex Ipu OCBOCHMH, KaK OTJIEJIbHBIX TEM, TaK U Kypca B LIeJIOM - CUCTeMaTudeckas paboTa Haj
3aJJaHUAMHU, KOHKpeTU3upoBaHHbIMM B 1.3, «ColepkaHue CaMOCTOSTEIbHONH padOThI».
BreinonHsas 3anaHus, CTYACHT KOHTPOJIMPYET CTEIEHb YCBOCHHUS MaTepualla M, €ClId OH HE B
COCTOSSHMM BBIIOJHUTHh TO MWJIM HHOE 33JaHue, OH [JOJDKEH BHHMMATEIBHO IIPOYUTAThH
COOTBETCTBYIOILIEE IIPABUIIO IO PEKOMEHAOBAaHHOM JmTeparype. Ilocne 3aBepiieHus Kaxkaoro
0J0Ka TeM, MpenojaBareib JaeT «TBOPUECKHE)» 3a/laHus: HAllMCAHUE CBS3HBIX PACCYXICHUH,
BBICKA3bIBaHUI, aHHOTAIMI U pedepaToB, MUCEM JIMYHOTO U JIEJIOBOIO XapakTepa, MOAr0TOBKa
YCTHOTO COOOILEHUS MO 3a/laHHON TeMe, MOArOTOBKa K posieBOi urpe, Hampumep, «OTKpbITHE
coOcTBeHHOro OusHeca». Ha »3To 0TBOAMTCS JOCTATOYHOE KOJUYECTBO YacoB Ha
CaMOCTOSITENIbHYI0 MOAroTOBKY. Ilomck u cbop MaTepuana JOJDKEH OCYILECTBIIATHCS
CTYIEHTaMH CaMOCTOSATEIBHO M3 COOTBETCTBYIOLIUX HCTOYHHUKOB: IEPUOJMUYECKUX H3JaHUH,
HAayYyHO — TOMYJISPHBIX TEKCTOB, HAay4HbIX cTaTeil, MoHorpaduii, Uutepuer - pecypcosn. Ilpu
MIOATOTOBKE TAaKMX KOMMYHUKATHBHO-OPHEHTHUPOBAHHBIX 3aJaHUM: POJIEBBIX WIpP, I'PYIIOBBIX
JUCKYCCHMM M T.OI. CIeAyeT MpHUIEpKUBATbCA CLEHapus, pa3pabdOTaHHOIO COBMECTHO C
IIPENOAAaBaTEIsIM.

11. CIIEOQUAJIBHBIE YCJIOBUA U1 UTHBAJINAOB U JIAUIL C
OI'PAHUYEHHBIMHU BO3ZMOXHOCTAMMU 310POBbA

CrnennanbHble ycoBUS OOy4YeHMsS M HANpaBieHUs paboThl ¢ MHBAJIUAAMHU U JIMIAMU C
OTPaHWYCHHBIMH BO3MOXXHOCTSMHU 37I0POBbs (naysee - oOydarommecss C OTpaHWYCHHBIMH
BO3MOXKHOCTSIMU 37I0POBbsI) OTPE/IEIIEHbl HA OCHOBAHUU:

- @enepanbHoro 3akoHa oT 29.12.2012 Ne 273-®3 «O6 obpazoBanuu B Poccuiickoit
Denepanuny;

- ®enepanpHoro 3akoHa ot 24.11.1995 Ne 181-®3 «O corumanbHOM 3alIUTE UHBAIMIOB B
Poccuiickoit denepanuny;



- mpukaza MuHHCTepcTBa 0Opa3oBaHusi W Hayku Poccuiickoir denepanuu
(Muno6puayku Poccun) ot 5 anpenst 2017 r. Ne 301 «O6 yrBepxxkaennu Ilopsaka opranuzanuu
U OCylIecTBICHHA 0Opa30BaTeNbHONW JEATENbHOCTH 1O 00pa30BaTeNbHBIM IPOTrpaMMam
BBICIIET0 00pa30BaHus — MporpaMmamM OakanaBpuara, IporpaMMaM CIeHUAINTETa, IPOrpaMMaM
MarucTpaTypb»;

- METOJMYECKUX PEKOMEHJAlUi [0 opraHu3aluu oOpa30BaTeNLHOrO Ipolecca Ul
00y4yeHMsI HHBAJIUOB U JIUL C OIPAaHUYEHHBIMH BO3MOXHOCTSIMH 37I0POBbsi B 00pa30BaTEIbHBIX
OpraHu3alUsaX BbICIIEr0 O00pa3oBaHMs, B TOM YHCIE OCHAILEHHOCTH 00pa3oBaTeIbHOIO
npoiiecca, yrBepkaeHHbpIx MunoopHayku Poccun 08.04.2014 Ne AK-44/058H).

[lon crneuuanbHBIMH YCIOBHSIMH JUIA TIOJIy4eHHs OOpa3oBaHHs OOYYaOLIUXCS C
OTPaHUYEHHBIMH BO3MOXKHOCTSIMH 370POBbSI IMOHUMAIOTCSI YCJIOBUSI OOy4Y€HHsI, BOCIIUTAHUS U
pasBUTHS TaKUX CTYJAEHTOB, BKJIIOYAIONIME B ce0sl HCIOJNB30BAaHHE IPH HEOOXOAMMOCTH
QJIalITUPOBAHHBIX O0pa30BAaTEIbHBIX MPOTPAMM H METOAOB OOYYEHHsS H BOCIHTAHHA,
CHeLHalIbHbIX Y4eOHUKOB, Y4EOHBIX MOCOOMH M TUAAKTUYECKMX MAaTEpHUasoB, CIELUAIbHBIX
TEXHUYECKUX CPEJICTB OOY4YEeHUs KOJUIEKTMBHOTO W HHAMBUAYAJBHOIO  IOJIb30BaHMUA,
IPEOCTaBlIEHUE YCIYr acCHCTEHTa (IMOMOIIHMKA), OKAa3bIBAIOILEro HEOOXOAMMYIO IOMOIIb,
IPOBE/ICHUE IPYMIOBBIX U MHIMBUAYAIbHBIX KOPPEKLIMOHHBIX 3aHATHH, o0ecrieyeHue J0cTyna B
3aHds By3a U JpYyrue YCJIOBHs, 0€3 KOTOPbIX HEBO3MOXXKHO MWJIM 3aTPyIHEHO OCBOEHHE
00pa30BaTeNbHBIX IPOrpaMM O00yUaIOLIUXCSI ¢ OTPAaHUUYEHHBIMHA BO3MOXKHOCTSIMU 3/J0POBbSI.

OOyuenne B paMKax Yy4eOHOM JHUCHUUIUIMHBI OOYYaloLIUXCsl C OrpPaHUYEHHBIMU
BO3MOXXHOCTSIMU ~ 37I0POBbSI  OCYILLECTBIISIETCS ~ MHCTUTYTOM C  y4€TOM OcoOeHHOCTel
NCUXO(U3UUECKOTO pa3BUTHS, UHIUBHUYaIbHBIX BO3MOXKHOCTEH M COCTOSIHUS 3/10POBbSI TAKHX
oOyJaromuxcs.

OOyuenue o yyeOHOM AMCLUUILUINHE OOYUYaIOMIUXCS ¢ OrPaHMYEHHBIMH BO3MOXKHOCTSIMHU
3JI0pOBbsI MOXKET OBITh OPraHW30BAaHO KaK COBMECTHO C APYTUMH OOydarolIMMHUCS, TaK U B
OTJIENIBHBIX IPYTIax.

B nensx noctynHocTy 00y4deHus Mo AUCHUIIIIMHE 00eCTIeYMBaeTCsl:

1) quig auL ¢ orpaHUYEHHBIMUA BO3MOYKHOCTSIMU 37I0POBbSI 110 3PEHUIO:

- HaJIM4Me aJbTePHATUBHOM BEpCUU OPUIIMAILHOTO caiiTa MHCTUTYTA B ceTH «HTepHEeT»
JUIS CITa0OBHUOSIINX

- BECh HEOOXOAUMBIN JUIs U3yUeHHs] MaTepual, COrIacHO yueOHOMY IUIaHy (B TOM YHCIIE,
Ui 00y4aroImuXcsl M0 WHAMBHUIYalIbHBIM Y4Y€OHBIM IUIaHAM) MPEAOCTABISAETCS B AJIEKTPOHOM
BUJIC HA JIUCKE.

- UHIUBUYyalbHOE PaBHOMEpHOE ocBelleHue He MeHee 300 mrokc;

- IPUCYTCTBUE aCCUCTEHTA, OKAa3bIBAIOIIET0 00yJaromeMycsi HEOOXO0AUMYIO TOMOLIb;

- o0ecrieueHHEe BO3MOKHOCTH BBINYCKa QJIBTEPHATHBHBIX (POPMATOB IEYAaTHBIX
MaTepuaioB (KPYMHbIM WIPUPT WU ayarnodaiisl);

- obecrieyeHue Ja0CTyna OOydarollerocs, SBJSIOUIETOCs CIENbIM U HCIOJIb3YIOLIEro
co0aKy-IpOBOJHHKA, K 3JaHUIO MHCTUTYTA.

2) Ans U1 ¢ OTPAaHUYEHHBIMU BO3MOXKHOCTSMH 37I0POBbS IO CIIYXY:

- Hamuuue MHUKPO)OHOB U 3BYKOYCWIMBAIOWIEH ammapaTypbl KOJJIEKTHBHOTO
M0JIb30BaHUs (ayAMOKOJIOHKH);

3) mig MLl C OrpaHMYEHHBIMM BO3MOXKHOCTSMHU 3/I0pOBbsl, MMEIOUIMX HapyLICHUS
OINOPHO-JIBUTATENILHOTO amapara, MaTepHaIbHO-TEXHUUECKUE YCIOBHS TOJIKHBI 00€eCIeYnBaTh
BO3MOXHOCTb O€CIPENATCTBEHHOT0 AOCTyIa 00y4YaroIuXcsl B y4eOHbIC TOMEIIEHUS, CTOJIOBBIE,
TyaJeTHble M JpyrHe IOMELICHHUs OpraHu3allly, a Takke IMpeObIBaHUs B yKa3aHHbIX



HOMEIICHHSAX (HaJW4YHe IaHAyCOB, MOPYYHEH, pPacCIIMPEHHBIX JBEPHBIX MPOEMOB U JAPYTHX
nprucnocoOIeHU).

Ilepen HayamoMm 0OydYeHUS MOTYT TPOBOAMTHCA KOHCYJIBTAaTHBHBIC — 3aHATHA,
MO3BOJIAIONIUC CTYACHTAM C OI'paHUYCHHBIMU BO3MOXHOCTAMU aAallTUPOBATHCA K y‘Ie6HOMy
nporeccy.

B mnponecce BemeHHss y4eOHOW JAMCHUILIMHBI MPOGECCOPCKO-IPEIOaBATEIbCKOMY
COCTaBY PEKOMEHJIYETCSl HCIOJIBb30BAHHE COLMATbHO-aKTUBHBIX M PE(IEKCHBHBIX METOJIOB
OOyuYeHHUs, TEXHOJOTHHA COLHMOKYJIbTYPHOH peadWIMTaluH C NEJIb0 OKa3aHHs ITOMOIIN
00yYaromMMCsl ¢ OTPAaHMYCHHBIMH BO3MOYKHOCTSIMU 3/I0POBbsSI B YCTAQHOBJICHUHM HOJHOLCHHBIX
MEXKIMYHOCTHBIX ~ OTHOIIGHWH C JAPYrUMHU  OOy4aromuxcs, CO3AaHHH  KOM(OPTHOTO
NICHXOJIOTUYECKOT0 KJIMMaTa B yueOHOU Tpyrie.

Oco0eHHOCTH MPOBEICHUS TEKYIIEH U MPOMEKYTOYHON aTTECTALUM 10 JUCIUTIINHE JIJIS
06y‘~IaIOHH/IXC$I C OrpaHUYCHHBIMU BO3MOXHOCTAMH 3J0POBbA YCTAHABJIMBAIOTCA C Y4YCTOM
WH/MBUIyaIbHBIX ICUXO(U3UUECKUX 0COOCHHOCTEH (YCTHO, MMCBMEHHO Ha OyMare, MUCbMEHHO
Ha KoMmIlbioTepe, B (opme TecTupoBanus u apyroe). [Ipu HEoOXOIMMOCTH MpPEIOCTABISICTCS
JIOTIOJIHUTEIILHOE BPeMs1 /IS IIOATOTOBKH OTBETA HA 3a4eTe UM SK3aMEHE.

ABTOp padoueil nporpaMMbl AUCHMILIMHBI (MOYJIs1):
Houent kadenpsr anrnmiickoro s3pika JI'TIY wum. P.I'am3aroBa, k.(].H., JOLEHT
Marampaapos P.I11.



AHHOTAIIUS PABOYE IMTPOTPAMMBI JUCHUTLJINHBI
(MOIYJISD):

51.0.02.02 «<MHOCTPAHHBIA SI3bIK B IPO®ECCHUOHAJIBHOMN
KOMMYHUKALINN»

1. Heab o0cBOeHUSI IUCHUILIMHBI (MOXYJIS): 3aKpEIUICHHE 3HAHWM,
MOJIYYCHHBIX MAarucTpaHTaMu B MpEAbIAYyIIEeM 3Tarne oO0ydeHus: - OakajlaBpuar, U
JnanbHeiee WX yriayojieHHe 3a CcyYeT M3y4YeHHUs s3blka MNpodecCHOHATbHOU
KOMMYHUKALINH.

2. MecTO TMCUMILIHHBI B CTPYKTYpPe 00pa30BaTeIbHOM NMPOrpaMMbl

Hucrummaa  b1.0.02.02  «MHocTpaHHBIl  536IK B MpOodecCUOHATBHOM
KOMMYHHUKAIIMK» OTHOCHTCS K oOs3arenbHOM wacth u  Moaymo b51.0.02
«IIpodeccrnonanbHas KOMMYHUKALIHS» y4eOHOTO IJIaHa (ocHOBHOM
npodeCCUOHANIBHONW 00pa3oBaTeIbHON MPOTpaMMbl) MOJTOTOBKM MarucTpPOB IO
HanpasieHuto 44.04.01 «Ilenarornyeckoe o6pazoBanuey, npoduis «llegarornka
OJIapPEHHOCTH.

3. TpeboBaHusi K pe3yJbTaTaM O0CBOEHHA TUCIHHUIIMHBI(MOTYJIs1):

[Ipoiecc  ocBOEHMS IHUCLUMIUIMHBI  HampaBieH Ha (opMuUpOBaHHE
CJICAYIOIINX KOMIIETCHIIMI BBITYCKHUKA:

YK-4 - CniocoGeH npruMeHsITh COBPEMEHHbIE KOMMYHUKATHUBHBIC
TEXHOJIOTUM, B TOM YHCJIE HA HHOCTPAaHHOM(BIX) s3bIKe(ax), I aKaJIeMHUUYE€CKOTO
U IpOo(heCCHOHANBEHOTO B3aMMOICHCTBHUS;

OIIK-8 - CriocoOeH mpoeKTUPOBATH MEIArOTHYECKYIO A TEIHHOCTh Ha
OCHOBE CIIEIUAJIbHBIX HAYYHBIX 3HAHUN U PE3YJIbTATOB UCCIICIOBAHUM.

4. O01masi TpyA0eMKOCTb TUCHUILIUHBI (MOIYJIf1) COCTABJIsIET 3
3a4yeTHble equHUIbI (108 yacos).

5.Cemectp: 1.

6.0cHOBHBIE pa3iesabl JMCHUIIHHBI (MoayJisi): [Iy0nudHoe BBICTyIUICHHE
KaKk JkKaHp jeynoBoro ooOmeHusi; Popmarsl naenoBoro ooOmenus; CayxkeOHbIH
nuanor; Buasl mneperoBopoB, mpaBuiaa uX BeaeHus; DopmaTel, MNpaBuiIa
MUCbMEHHOTO  JIeJIOBOrO  OOIleHHs; AHHOTHUPOBAHHME, pE3IOMUPOBAHUE U
pedepupoBanue kadectBeHHoM Tmipecchl; Omnpenenenue KII; CunTakcuueckue
ocobennoctH sa3bika KII.

7. ®opMa TeKylIero KOHTPOJIfl yCIIeBAeMOCTH U IIPOMEKYTOYHOI

aTTecTaluu: 3a4eT.

8. ABTop: Maramnapos P.I1., nouent kadeaps! anrmiickoro si3pika JAITTY
uM. P.I'am3arosa.



