CTBO NPOCBELIEHHS POCCHICKOM ®OEJAEPALIMH
Gromkernoe 06pa3oBaTeIbHOC yupexaenue BhICIICTO

obpazoBanus
«Jlarecranckmii rocyaapcTBennbii neparornuecKuii ynupepcHrem (ArIy)
®AKYJBTET JOLKOJBHOI'O OBPA30BAHMSI

Kadeapa anraniickoro si3bika

MHUHHUCTEP
®epepanbHoe rocyaapceTsennoe

YTBEPXIAIQ, .,

IMpopekTop No y4e610-MeTOAUTCCKY
o gl AT

« »

PABOYAS IPOTPAMMA JIMCUMITIMHBI
51.0.02 MOAYJIb (ITPO®ECCHOHAJIbHASA KOMMYHHUKALHS»

51.0.02.02 HHOCTPAHHBIH SI3bIK B HPO(DECCHOHAJIBHOﬁ
KOMMYHHUKALIUA

Hanpasaenne noaroToskn - 44.04.02 Icuxosoro-neaarornyueckoe obpasopanne

Hanpasaennocts (npopuis) — Ieraroruka u neuxonorus ceMeifHOro BOCIHTAHHSA

Kpanmugukauus BeITyCKHHKA: Marucrp

®opMbl ¥ CpokH 00ydeHHS - ouHas (2 roa), 3a04uas @2r.6m.)

ﬁopm Cemectp | Tpynoemko | Jexunn | Ipaxruueckn | [pomexy | CPC | ®opma
o0yvenn ¢Thb (4ac) (uac) e/ TOYHBIH | (Wac) | HTOroBOW
a1 JabopaTopHbl | KOHTPOJIL aTrecTan
e (wac) HH
3ausTus (vac)
Ovunas 1 108 28 80 3aver
3aounas | 1-2 108 6 102 3auer

Maxauxana 2022



PaGoyas Nporpamma aucumnmme: «MHocTpanub S36IK B Npo(hecCHOHANBLHON KOMMYHHKALHKY
ABTODBI pa3pa6oTymn: Maramnapos P.111. gouent, x.¢.u.

PaGouas nporpamma aucuunanna YTBEPKACHA HA 3aceAAHMSX:
Kkagenps! anrmiickoro s3sika (nporokon Ne 7 ot «y 29 2022r.)

3as. kaenpoii: Maramaapos P.11L, k.. H. nouenT @J—'z

Y4€HOro coseta (haxynbTeTa OMKONBLHOrO 06pasoBanus
(npomoxon Ne 1 om «19 » cenmabps 2022 2,)

IMpeacenarens A6mypaxmanosa M.A., K.ILH., 10LeHT .ﬂw cenTabpa2022r.

y4ebHo-MeToanyeckoro cosera JITTY (mporokon Ne 1 ot « 20» oktabps 2022 r.)
Ipencenarens YMC: n.¢.u., npod, Ju6upos H.A. M" _2022r.

© I'Iny, 2022
© Marampapos P.111, 2022



MHHHUCTEPCTBO NPOCBEIEHUSI POCCUMCKOM ®EJEPAIINU
DenepajibHOE TOCYAAPCTBEHHOE OKOKETHOE 00pa3oBaTe/ibHOE YUpeKIeHue BbICIIEro
o0pa3zoBaHus
«JlarecTaHCcKuUii rocyapcTBeHHbI nexarornyecknii yaupepcurer» (AI'IY)
DOAKVYJIBTET JOIIKOJBHOT'O OBPA3OBAHUSA
Kadeapa anramiickoro si3bika

YTBEPXIAIO
IIpopexkTop no yuedHO-MeTOANYECKOH padoTe
HN.A.InOoupos
2022r.

« »

PABOYASA ITPOI'PAMMA JTUCHUIIJINHBI
b1.0.02 MOAYJb «[TPO®ECCHUOHAJIBHAS KOMMYHUKALU S

51.0.02.02 UHOCTPAHHBIM SI3bIK B IPO®PECCUOHAJILHOM
KOMMYHHUKALIUU

HanpasJisienue noarorosk - 44.04.02 Ilcuxosioro-negarorudeckoe o0pa3oBanue

Hanpasiennocts (npoduian) — Ileqarornka v ncuxosi0rusi CeMeMHOro BOCIIUTAHUSA

KBanuduxarnus BeimyckHuKa: Marucrp

DopMBI ¥ CPOKH 00yUEHUS - ouHas (2 roaa), 3aouHas (2 r. 6 m.)

®opmbr | Cemectp | Tpynoemko | Jleknuu IIpakTnyeckn | [Ipomexky | CPC | ®opma

o0yueHu ¢Th (4ac) (uac) e/ TOYHBII (4ac) | UTOrOBOM

s J1a0OpPaTOPHBI | KOHTPOJIb arrecran
e (uac) un
3ansaTusa (4ac)

Ounas 1 108 28 80 3auer

3aouyHas | 1-2 108 6 102 3auer

MaxauxkaJa 2022




Pabouas nporpamma auctuIuinHbl «THOCTpaHHBIN S3bIK B MIPO(HECCHOHATEHOW KOMMYHHUKAIIUN

ABTOpHI pazpadotunku: Marammapos P.I1I. monent, k.¢.H.

PaGouyasi nporpaMma JHCIHUIJIMHA YTBEPIKIAEHA HA 3aCeIaHUSAX:
Kadeapsl aHTTTUHCKOTO SI3bIKa (MTPOTOKOI Ne  OoT «  » 2022r.)

3aB. kaenpoit: Maramaapos P.111., k.¢.H. go1IeHT

y4€HOTO coBeTa (aKkyIbTeTa JOIIKOJIBHOTO 00Pa30BaAHUS
(npomokoa Ne I om «19 » cenmsaopsa 2022 2.)
[Ipencenarens AOmaypaxmanoBa M.A., K.I.H., JOLUEHT 19 cenTsa6ps2022r.

yaebHo-meronuueckoro copera AI'TIY (mporokon Ne 1 ot « 20» oxtsiopst 2022 1)

[Ipencenarens YMC: a.¢.H., mpod, udbupor 1.A. __2022r.

© ATTLY, 2022

© Marampmapos P.111, 2022



1.lleas u 3agayM OCBOCHHS JUCHUNIMHBI
Jlannast mporpamMma paccuMTaHa Ha CTYJEHTOB, MPOJOJDKAIOIIUX 00yYeHHe B MarucTpaType
JTTTY. OcHOBHOI 1IENIBbIO TIPETOAaBaHuS TUCIUIUINHBI «IHOCTpaHHBIN S3BIK B POQECCHOHATBHON
KOMMYHHUKAIMW» SIBJISICTCS 3aKpEIUICHUE 3HAHWM, MOJYyYEHHBIX MAaruCTpaHTaMHU B IPEIbIIYIIEM
stanie oOydeHus - OakanmaBpwar, W JajbHEiIIee WX YyrayOJIeHWe 3a CYeT HU3YYCHHS S3bIKa
npodeccnoHanTbHOM KOMMYHHUKAIUH.
Lenp nanHO#M mporpaMmsbl — pa3BUTHE Y CTYJIEHTOB MarucTpaTypbl YMEHHI 1 HABBIKOB OOIICHUS
B YCTHOM W MNHCbMEHHON (opMe B TUNHUYHBIX CUTyauusx B cdepe mnpodeccrnoHalbHOMN
KOMMYHHKAIUH, 3 TAK)KE COBEPIIICHCTBOBAHUE SI3LIKOBOM 1 001IeTIPOdECCHOHATBHON KOMIIETCHIIHH.
JloCTHKEHHIO TaHHOM LI CIIOCOOCTBYET pellIeHUE CIEAYIONNX 3a4a4:
® pa3BUTHE HHTEpeca K T[PUMEHEHHI0 HMHOCTPAHHOTO  53bIKa B  IPAKTHKE
camMo00pa30BaTENbHON JAEATEIbHOCTH MEIarora;
® DPa3BUTHE KOMMYHHUKAaTHUBHBIX YMEHUN MaruCTPaHTOB;
pa3BUTHE MEXKKYJIbTYPHbIX 3HAHMM M YMEHUH, KOTOpPHIE IMO3BOJISIOT MAaruCTPaHTy
OPUEHTHUPOBATHCSA B PA3JIMYHBIX TUIAX KYJIbTYP U COOTHOCHUMBIX C HUMH HOPM JIE€JIOBOIO

OOIIIEHH;

® pa3BUTHE 3HAHUA W YMEHUH COCTABJICHHS JCJIOBOM KOPPECHOHICHIIMA Ha WHOCTPAHHOM
SI3BIKE;

®  OBJIAJICHUE TEXHUKOW YTEHUS, IEpPeBoIa U peepUpPOBAHKS AyTCHTUIHBIX TCKCTOB JICIIOBON
TEMaTHKH.

CryneHThl JOJDKHBI YMETh OCBEIIATh PAa3HOOOPA3HBIE BOIPOCHI, MPABMIBHO CHHTAaKCUYECKH U
CTUJIMCTUYECKU OPraHU30BaTh CBOIO PEYb, IPOBOJUTH AHAIIM30B TEKCTOB JI€JI0BOM HAIIPABICHHOCTH.
PaboTa Haj COBEpIICHCTBOBAHMEM SI3bIKa BEIETCS KaK HAa MaTepHaie MUCHbMEHHBIX paboT, Tak U
YCTHO C MOCJIEAYIOIIMM KOMMEHTUPOBAaHUEM, OOCYKAEHUEM M pabOTOW HajJ MHIUBUIYAJIbHBIMU U
TUNUYHBIMU omuOkamu. [Ipu orGope meToauueckoro marepuaia ocoboe BHHUMaHHE HEOOXOIUMO
ynenatbe 3(p(eKTUBHBIM NpHEMaM aKTUBHOTO OOYYEeHMs, a TakKe IOCTHIKEHUSIM COBPEMEHHBIX
METOJIMK (KOMMYHHKAaTUBHOTO M WHTEHCHUBHOTO OOYYEHMs, UTPOBOTO MojenupoBaHus). B xone
JAHHOTO Kypca CTYJEHT JI0JKeH MPUOOPECTH MPaBUIIbHbIE TPOM3HOCUTEIbHBIE HABBIKH, HAYUYNUThCS
CBOOOZIHO M TPaBUJIBHO IOJIb30BAThCSl IPAMMATUYECKUMHU KOHCTPYKIUSMH aHIJIMICKOTO SI3bIKa,
OBJIA/IETh JIOCTaTOYHO OOIIMPHBIM CJIOBAPEM M HAYUUTHCS CTHJIMCTHUYECKH MPABHIBHO O(POPMIIATH
CBOIO pe€4b KaK YCTHYIO, TaK U INCbMEHHYIO.

2.MecTto qucuuniauHsbl B crpykrype OIIOII BO
Hucuumnuna (b1.0.02.02) «MHocTpaHHBIH $3bIK B MPOQPECCHOHANBHON KOMMYHHKAIUID

BXOJIUT B MOIYyNIb MPOPECCHOHATHHOW KOMMYHUKAIHH yuebHoro miana OIIOII BO 1o
HanpasieHuto noArotoBku 44.04.02 INcuxomoro-nenarornyeckoe 00pa3oBaHUE.

Hucuunmuna (b1.0.02.02) «MHOCTpaHHBIl S3BIK B MPOGECCHOHATBHON KOMMYHHUKALIUMW» 0a3supyeTcst Ha
KOMIIETEHIIMSX, 3HAHUIX, YMECHHAX U HAaBBIKaX, CQOPMUPOBAHHBIX Yy 00yYarOIIUXCS B PE3yJIbTaTe 00yUEHHS
B cpeaHeil oOmeoOpa3oBaTenbHOM InKoie M B pesynbraTe ocBoeHus: aucuumiuH OIIOIT Oakamaspa
«[IpakTHdyeckuii Kypc aHTIMHCKOro s3bika». ucnumnnHa «/HOCTpaHHBIN S3BIK B NMPO(eCCHOHATBHON
KOMMYHHKalUmW» oOecrneynBaeT YriyOJIEHHYI0 HOATOTOBKY CTYIAEHTOB-MaruCTpaHTOB K pa3HOOOpa3HOM
npoeCCUOHANBHONW JIeSITEIbHOCTH, CBA3aHHOM C MCIOJb30BaHMEM 3HAaHWH M YMEHMH B 00NacTH
WHOCTPAaHHOTO sI3bIKa B YYPEXKICHUSIX 0O0pa3oBaHus, KyIbTypbl, ympasienusi, B CMMU, B obnactu
MEXKYJIbTypHOH KOMMYHUKAallMH. 3HAaHUE S3bIKa HEOOXOAMMO JUII MAarucTpaHTOB [UIl H3yYeHHS
WHPOPMALMOHHBIX PECYpPCOB Ha aHTIHMICKOM s3bike. KommereHinmu, chopMUpoBaHHBIE B Hpolecce
U3y4YeHHs ITUCLMIUIMHBL, HEOOXOIUMBI IJIi OCBOCHMS COJEpXAaHUS JUCLUIUINH: «MeToauKa IpenoaaBaHus
AHIVIMHACKOTO fA3bIKA B YCJIOBUSAX MHOTOSA3BIUUAY, « AHIVIMHCKUN S3bIK U1 MEXKYJIBTYPHON KOMMYHHUKAIIUI,

JCIUTUTAH TI0 BBIOOPY CTY/ICHTA, BBITIOJHEHUS 3ajaHuil (Y4eOHOH, MPOM3BOACTBEHHON MPAKTHK, HAYYHO-



HCCIIEA0BATELCKON PabOThI) M IOJTOTOBKY K HTOTOBOW aTTECTAITHH.

3.Jlnanupyembie pe3yabTaThl 00y4eHHS MO JUCUUILIHHE

B pe3ynbrare ocBOeHHs coAepiKaHUsI IPOTPAMMbl Y MarucTpa JIOJKHBI ObITh C(OPMUPOBAHBI

KOMIICTCHIIUU.

®opmupyemMble KOMIIETEHIIUH

Koxa

HaunmenoBanue

IlepeyeHb MIaHNPYEMBIX Pe3yJIbTATOB
o0yueHHsI MO JUCIHUILJIMHE

YuuBepcaibHuble komnereHnun (YK)

YK-4.

CriocoOeH TNPUMEHSTh COBPEMCHHEIC
KOMMYHHKATHUBHEIC TCXHOJIOTHH, B TOM
YHCiIe Ha MHOCTPaHHOM (BIX) sI3BIKE(ax),
JUTST AKaJICMHUECKOTO u
npogecCHOHATLHOTO B3aUMOICHCTBHUS

YK 4.1.

YMeeT BBIOMPATH HA TOCYIAPCTBEHHOM H
WHOCTPAHHOM (-bIX) S3bIKaX KOMMYHHKAaTHBHO
MPUEMJIEMbIE CTHJIM JICJIOBOTO OOIICHUS,
BepOaNbHBIC U HEBEpPOATBHBIC CPEACTBA
B3aMMOJECHUCTBUSA C TAPTHEPAMHU

YK 4.2. YMmeer ucnonp3oBath HHPOPMAITHOHHO-
KOMMYHUKAIIMOHHBIC TCXHOJIOTHU IIPpU
MOWCKEe HEOOXOANMOHN MHPOpPMAIIUU B
IIpoIecce PeLCHUs PA3IHYHbIX
KOMMYHUKATUBHBIX 3aJa4 Ha TOCYJapCTBCHHOM
Y UTHOCTPAHHOM (- bIX) SI3bIKAX.

YK 4.3. YMmeer BECTHU JIEJIOBYIO
MEPEMNCKY, YUUTBIBasE ~ OCOOCHHOCTH
CTUJTUCTUKH OQUIMATBHBIX M HEOQUIHATBHBIX
MIHCEM, COIMOKYJIBTYpHBIC pa3inudus B ¢opmare
KOPPECTIOHZICHIIMM Ha TOCYJapCTBEHHOM U
MHOCTPAHHOM (-BIX) S3BIKAX

VYK 4.4.

YMeeT  KOMMYHUKaTHBHO W KYJbTYpHO
MIPUEMJIEMO BECTH YCTHBIE JI€JIOBbIE Pa3rOBOPHI
B npoiecce npodecCHOHAIBHOTO
B3aUMOJEHCTBUSI HAa  TOCYNAapCTBEHHOM U
WHOCTPAHHOM (-bIX) SI3BIKAX.

VYK4.5.JIeMOHCTpUPYET YMEHHUE BBIMOJIHATh
MEePeBO/J] aKaJAEeMHUYECKUX H MPOECCHOHATBHBIX
TEKCTOB c HWHOCTPAHHOTO (-bIX) Ha
rOCYJApCTBEHHBIN SI3BIK.

Ob6menpgeccuonanbubie komnereHuuu (OIK)

OIIK-8

Cnocobex [IPOEKTUPOBATh
MEAAroru4ecKyo AeITeIbHOCTh Ha
OCHOBE CII€LIMATbHBIX HAYYHBIX 3HAHUH
U pe3yNbTaTOB HCCIETOBaHUN

OIIK 8.1. 3HaeT 0COOEHHOCTH IIEaroruyecKoi
JEeSITeIbHOCTH;  TpeOOBaHMsS K  CyOBeKTaM
He}IaTOFquCKOﬁ JCATCIIBPHOCTH, peSyHBTaTBI
HAy4YHBIX HCCIIeIOBaHUT B chepe
MeJJarOrH4eCKOM JIEATENHHOCTH.

OIIK 8.2. YMeeT ucronp30BaTh COBPEMEHHBIE
CHEIaIbHbIC HAyYHbIE 3HAHMS U PE3YJIbTAThI
WCCIIEIOBaHUH [ BRIOOpA METO/IOB B
MeAaroru4ecKoi 1eTENbHOCTH.

OIIK 8.3. Bnageer meromamu, hopmamu H
CpeJICTBaMU IeIaroruYeckoil JesTeIbHOCTH;
OCYILIECTBIISIET MX BBIOOpP B 3aBUCHMOCTHU OT
KOHTEKCTa MPOeCCHOHANBHON AEATENLHOCTH
C YYETOM Pe3yJIbTaTOB HAYYHBIX UCCICIOBAHUI.




4. TpynoémMkocTh IUCHUILTHHBI (MOTYJIA)

OO011ast TPYA0EMKOCTh IUCIUILTAHBI COCTaBIsieT 3 3aueTHbIe eaquHuibl (108 gacos).

JucuuiuimHa usydaercs B 1-m cemectpe. Tabmnuua 1
Bug yuebnoit paboTh Ounas 3aouHas
¢dopma (opma
o0yueHus 00y4eHust
AyauTtopHble 3aHATHS (BCEro) 28 6
Jlekun
IIpaxTrueckue 3ansatus (I13) 28 6
Cemunapsi (C)
Jlaboparopubie pabots (JIP)
CamocTosiTesibHast padoTa (Bcero) 80 102
ITpopaboTka MaTepuaa JIEKIHH, II0rOTOBKa
K 3aHATUAM
CaMOCTOSITeTbHOE U3YUYCHHE TEM
KonTtponbHbie paboThI
Pedepar
KypcoBoii mpoekT (paboTa)
IIpomexyTouHas arrectanus (3a4er, 3auér 3auér
9K3aMeH)
O01mas TpyI0eMKOCTh 108 108
5.Coep:kanue TUCHUINIMHBI (MOLYJIs1)
5.1. TemaTn4eckuii nJIaH
Tabnuma 2
Ne HaunmenoBanue paszaena Bunbl yueOHOI pabOThI U TPYA0EMKOCTh UX U3YUEHUS
(TeMBI) TUCIHMIUTMHBL | Jlekrpm [Mpaxr. JIaGop. Camocrosr | [TpomexyTou
3aHATHS 3aHATHS ebHast HBII
pabota KOHTPOJIb
O4YH ‘ 030 | OYH ‘ 030 | OYH ‘ 030 | OYH ‘ 030 | OYH ‘ 030
Mopnyas 1. IIpogeccuonaibHOe 001IeHHE
11 [lyOnu4HOe BBICTYIIICHHE 4 2 10 | 12
KaK JKaHp JIeJIOBOTO
oOmIeHMSL.
1.2. | ®opmartsl AeT0BOTO 4 10 12
o01IeHust 2
1.3. Cry>xeOHBIN THaor. 4 10 14
1.4. | Bunsl neperoBopos, 4 10 13
IpaBuJia UX BEACHUS.
Hroro 3a 1 moaysn 16 4 40 | 51
Monayasb 2. [IncbMeHHbIe OM3HEC- KOMMYHUKAUHA
2.1. | ®opmartsl, NpaBuJa 3 2 10 12
HHCbMEHHOTO  JICJIOBOTO
o01IeHust




2.2. | AHHOTHPOBaHHUE, 3 10 12
PE3IOMHPOBAHHUE u
pedepupoBanme
Ka4eCTBEHHOM Mpecchl
2.3. | Ompenenenue KII. 3 10 14
2.4. | CuHTaKCHYECKUE 3 10 13
ocobenHoctH si3bika KI1
HToro 3a 2 moayJb 12 2 40 51
HTroro 3a cemecTp 28 6 80 | 102 | 3au. | 3au.

5.3.TemMbl NpaKTHYECKUX/CEMHHAPCKHUX, J1a00PaTOPHBIX 3aHATHI U NepevyeHb 3aJaHUM

Tabnuna 4
No Tema npakTuueckoro 3amanus (W1 BOMPOCH JJIs ®dopma Jlutepatypa
n/m (cemuHapckoro, y1ab.) 00CYK/ICHUS Ha CEM. 3aHSTHH) OTYETHOCTH
3aHATHUA
Moay.as 1. IlpodeccuonanbHoe o0meHne
[Ty6nmunoe BeicTyUieHue | 3anamue Nel,2 VeTHbIR CM. myHKT 72,0
1.1. | kak »aHp 1€I0BOrO 1.Mndopmanmonnas ompoc.
OOIICHUS. peub. KonTposnsHo-
2.IlpuBeTcTBeHHAs peyb. TCCTOBBIC
3alaHus.

3.ToproBas peus.

4, Dramnbl MOATOTOBKA H
MPOBEACHUS ITyOJUYHOTO
BBICTYIIJICHHUSI.
JIOKOMMYHUKaTUBHBII
3Tam: OMpe/eieHne TEMBI
W LeMH  BBICTYIUICHHS,
OLIGHKa  ayJIuTOpUH U
00CTaHOBKH, no00p
MaTepuaa, co3J1aHHe
TEKCTa W TNPE3EHTALNH,
peneTHIHs.
KoMMyHUKaTUBHBIM:
BBICTYIIJICHUE, OTBETHI Ha
BOIIPOCHI, BEJICHHUE
TTOJIEMHUKH.
[TocTKOMMyHHMKaTHBHBII
3Tal: aHaJIu3 PeyH.

3anamue No2

1.YcraHoBieHHe  KOHTAaKTa  C
ayJIuTOpHUEH, ero IIPUEMBL:
BOIIPOCHO-OTBETHBIN IIPHAEM,

Mepexoji OT MOHOJIOra K JHAJIoTy,
MpUEM  CO3JaHHs  MPOOJIEMHON
CUTyaluu, nmpuem HOBHU3HBI
vH(pOpMaIllM omopa Ha JIMYHBIHA
OMBIT, HWCIOJB30BAHHE  OMOPA,
KpaTKoe OTCTYIUICHHE OT TEMBI.
2.Cpencrta HeBepOaIbHON
KOMMyHHKaruu. [1o3a,  KeCThl,
MHMHUKA BBICTYIAIOIIETO.

3.Ilpaeuna MOJITOTOBKHU
NpEe3eHTAIlMK:  KOJMYECTBO U
oopMmieHHe  cralgoB,  BBIOOD




mpudrTa, CHHTaKCHUYCCKHE
OCOOCHHOCTH TEKCTa, CTPYKTypa
MIPE3CHTAIIHH.
4 Anamus My OIMIHOTO
BeICTyIUIeHHs. (Cxema  aHaimu3a
Ty OJIUYIHOTO BBICTYIUICHUSL.
5.KomnexkTuBHBIH pazbop
BBICTYIUICHU COKYPCHHKOB,
6.[TucemeHHbBIC OT3BIBBI 0
BBICTYIIJICHUSIX.
1.2 | ®dopmartsl Aen0BOTO 3anamue Ne3 VeTHbIR CM. yHKT 72,6
oOmIeHHs 1.CocraBnstonue  yCIEIIHOTO | Ompoc.
JIeTIOBOTO oGurenus, | KOHTpOIBHO-
2.MeXKynbTypHBIE pasiauuus B | o OBBIC
JIETTIOBOM OOIICHUH. SAIAHI.
3anamue Nod
3.0cobennoctr JIEIIOBOTO
oOmenns B oQuIHAIBLHOH U
HeoUIMaNbHOH  OOCTaHOBKE.
4 PeueBoii JTHKET.
5.PernonanpHOe BapbHpOBaHUE
B JeNIOBOM  OOLICHMHM  Ha
AHTJIMHACKOM SI3BIKE.

1.3. | Cny>xeOHbIl AUAIIOT. 3anamue Ne§ VeTHbIi CwM. nyHKT 72,0
1. Tumst PEUEBBIX aKTOB B JI€JIOBOM | ONpPOC.
oOIIIeHnH: BOIIPOC, MOOYXKICHHE, KowntposnkHo-
cooBImeHre TECTOBLIE
2.3aKpbITHIE, OTKpBITHIE, | /@A
PUTOPUYECKHE BOIMPOCHI, BOMPOCHI
JUIsE  OOJTyMBIBAHHS, TEPEIOMHBIC
BOIIPOCHI.
3.Metonsl yOexneHus
cobeceIHruKa
4.TIcuxonoru4ecKue TUIIBI
co0eCeTHUKOB.
5.HesepbannHbie cpencTsa
JIETIOBOTO OOIICHUSI.
3anamue Neb
6.[IpocTpaHcTBEHHBIE HOPMBI
JIeJI0OBOTO OOLICHUSI.
7.Ciryxe0HbIi TenedOHHBIH
pasroBop.
8.TexHHKa peun B pa3roBope 1o
TenedoHy.
9.IlpaBua BeeHUs TeIe(OHHOTO
pasrosopa.

10. MHTepBbIO ITpH NIpHEME Ha
pabory.
1.4, | Bunsl neperosopos, 3anamue Ne 7 VerHbIi Cwm. myHKT 72,0
MpaBuiia UX BEJACHUS. 1.9ramer HOATOTOBKH u | ompoc.
MIPOBEICHUS IIepEroBopoB. | KOHTPOIbHO-
2. JIOKOMMYHUKATHBHBIN 5Tar: coop | TeCTOBRIC
3a/laHus.

nHpOpMAITUH, ONpeneiIcHue eI
¥ 3a7ad, OINpeaciieHne BPEMECHH H
MecTa BCTpEUH, YYaCTHUKOB




Jeieralyu.
3.KoMMyHHKaTHBHBIT JTam:
MPENCTAaBICHUE  CTOPOH  IpyT
Ipyry, U3JI0KEHHE MpodiIeM H
Lesied, aHaiau3 MpoOJIEMBbl, AUATIOT
Y4aCTHHUKOB, apryMeHTaIus
BapHaHTOB pPELICHUH, MOIBEICHHE
WTOTOB W TIPUHATHE pELIEHUH,
COCTaBJICHHE MPOEKTa JOKYMEHTOB.
4 ITIoOCTKOMMYHUKAaTUBHBIA ~ OTaIl:
aHaJIN3 IEPErOBOPOB.

5.513b1K0Bas COCTAaBIIAIOIIAs
YCIEUIHbIX IEPErOBOPOB: CIIOCOOBI
IIPUBJICYCHNUS BHUMAHUS, [IPOBEPKa

aJICKBATHOCTH MMOHUMaHUS,
MOABITOKUBAHUE JOCTUTHYTHIX
JOTOBOPEHHOCTEH, — CMATYCHUE
BBICKa3bIBaHUSI.

6.Y4eT KylbTypHBIX PasIuyuil npu
ITOATOTOBKE 51 BEJICHUH
[IEPETOBOPOB.

3anuamue No 8
1.WnutepBpro. lemm wu  3amaum
OOIICHUS ¢  TMPEACTABUTEIIIMU

IIPECCHI.
1. JIokKOMMYHHKATHBHBIH ATam:
oTpeiesieHIe (coBmecTHO c

WHTEPBBIOEPOM) Kpyra mpoOiem
pasroBopa, HOATOTOBKAa OTBETOB Ha
mpearnoiaragMble BOIIPOCHI,
H3y4eHue UHPOpMALTUH 0
KYpHAIINCTE.
2.KoMMyHHKaTHBHBIT 3Tam:
MIPUBETCTBUE, yCTaHOBJIEHUE
KOHTaKTa; OTBETHl Ha BOIPOCHI
HWHTEPBbIOEPA, MpoILaHNue U
OnarolapHOCTs 33  HWHTEPECHBIC
BOIIPOCHI.
3.IlocTKOMMYHUKATUBHBIM ~ 3Tall:
aHanmM3 WHTepBbIO. [lpaBuna s
HHTEPBHIOUPYEMBIX.
4.Creruduika npecc-KoHbEpeHIH
Kak BHJa JEJIOBOTrO0  OOIIEHHS.

IToaroroBka K npecc-
KOH(pepEeHIINH.

5.CocraBieHue  3asBICHHA  JUIS
IIPECCHL. O6buienne c

KypHAJIUCTAMH  TIOCIE  TIpecc-
KOH(epeHIHH.

Moayasb 2. [IucbMeHHbIe OU3HEC- KOMMYHUKALMHA

2.1.

®dopmarsl,
MMCHEMEHHOIO
o0IIeHUS

MpaBHiIa
JIEIIOBOTO

anamua Ne9,10

1.5I3BIK THCHEMEHHOTO JIEJIOBOTO
001IIeHMS.

2.Bunsl JIEJIOBBIX MHCEM.
CTpykTypa  [JCJIOBOrO  IHCHMA.
3.S3BIK ¥ CTHIIB IEIOBOIO IHCHEMA,
4, TunuYHble KIUIIE.

VYcTHbIif
oIpoc.
KontponsHo-
TECTOBBIE
3aJaHMUs.

CwM. myHKT 72,0




5.1IucemMo-3ampoc ¥ OTBET Ha
3arpoc, MUCbMO-3aKa3,
peKiaManuy. DICKTPOHHAS IoYTa:
(dbopmar, CTUIIb, TUITHYHBIE KITUIIIC.

2.2 AHHOTHpPOBaHHUE, Sanamua Nell VcrHsrit CM. iyHKT 72,0
pe3loOMUpOBaHUE u | 1.Pestome. Ilenw cocTaBnenust ompoc.
pedepupoBanue pe3ioMe, ero CTPYKTYpa H S3bIK. KontponbHo-
Ka4eCTBEHHOM MPECCHI 2.CTpyKTypa, COJEp/KAHNE U SA3bIK | oo TOBBIC
COIPOBOUTEIHHOTO MTHUCEMa SANAHIL
3.AHHOTHPOBAHHUE,
pe3roMupoBaHue U pedeprupoBaHne
Ka4EeCTBEHHOW MPECCHI.

23 Onpenenenue KII. 3anamue Nel?2 Yernerii Cwm. nyHKT 72,0
1.Onpenenenue KI1. onpoc.
2.Crnosapssiii coctas KIT: KonrposnbHro-
00IIeyNOTpeOnTENbHAS U IeoBas | oo OBPIC
JIEKCHKa, TEPMUHBI, IMECHA SAIAHHA.
COOCTBEHHBIE.

3.Ctunuctrdeckre 0COOCHHOCTH
KII: meradopa, urpa cios,
AJUTIO3MS, LIUTAIUS, HEOJOTU3MBIL,
POJIb TIOBTOPA B U3BJICUCHUHU
nH(pOpMAITUH.

4 KoHuenTyaabHbIN 1
JIMHTBUCTUYECKUM aCIIeKT
yomukaruii B K11, nx coBnanenus
Y PACXOKACHUS

2.4. | CunTakcuyeckue 3anamue Nel3,14 YcTHBIH CuM. nyHKT 72,0
ocobennoctH s3bika KII 1.Cunrakcuueckue ocobenHoctu | OMPOC.
A3bIKa KIT: | KoutpombHo-

TECTOBBIC
IIUPOKOYIIOTPEOUTEBHEIC

3a/[aHL.
rpaMMaTH4ecKHe  KOHCTPYKIIWH,
CHHTAaKCHYeCKass  KOHBEPreHIHS,

CerMeHTalus CTPYKTYpBI
HpEIIOKEHUS, aKTyaJIbHOE
YJICHEHHUE.

2.Koresust u korepentHocTh B KIT
3.Crioco0bl  KOMIIPECCUHM  TEKCTa

npu PE3IOMUPOBAHUH,
AHHOTUPOBaHUM, pedhepUpPOBaHUN
KII.

4 S13pIKOBBIE KJIAIIE,
HCIONb3yEMBbIE MPU KOMIIPECCUU
TEKCTa.

5.4. 3apanns caMoCTOATENbHOI padoThl
Oco060e MecTo B OCBOSHHH JIaHHON JTUCIMIUIMHBI 3aHUMAET CaMOCTOSsITeNIbHAsI padoTa CTYJCHTOB
(CPC) o6mmm oobemom 80/1024acos.

Jlist ycrnenmrHoro oCBOGHUST MaTepuasia Kypca U NpuoOpETeHUs COOTBETCTBYIONINX HABBIKOB U YMEHUUN
PEKOMEHIIyeTCST 3HAKOMCTBO C OOJBIIMM KOJHUYECCTBOM AyTEHTHYHBIX OOpa3I[OB YCTHBIX U MUCHMEHHBIX
JICJIOBBIX M MPO(PECCUOHATBHBIX KOMMYHHKAIMH, UX MOAPOOHBIA S3BIKOBOM aHaau3. J[Is pelieHus 3Tou
3aJaud PEKOMEHIYETCsl HE TOJIbKO HCIIOJIb30BaHME COOTBETCTBYIOLICH JIMTEPaTyphl, HO M PECYPCOB
WHTEPHETa, B OCOOCHHOCTH TeX, KOTOphIe pa3palboTaHbl (M MOCTOSHHO OOHOBISIOTCS) CIEHHAIBHO IS
00y4YeHHs S3BIKY JACIOBOrO U MpodeccnoHanbHoro obmenus. Ocoboe BHUMaHUE CIeIyeT 0OpaTUTh Ha TO,
KaKk B YCTHOM ¥ TIMCBbMEHHOM [IEJIOBOM OOIIEHWH TMPOSBISIOTCS MEXKYIbTypHBIE pa3IHuus
KOMMYHHKaHTOB., Ha camocTosiTenbHyto paboTy mo Mopayiio 1 BBIHOCATCS TEOPETHUYECKUE ACTEKTHI



MpeIaracMbIX TeM, KOTOPBIE CIEAYET U3YUUTh 10 HCTOYHUKAM Ha PYCCKOM U aHTJIMACKOM S3bIKaX, a TAKIKE
MOJATOTOBKA MyOJIMYHOTO BBICTYIUICHHS TPEX BHJIOB: IPUBETCTBCHHAS pevb, WH(OPMAIMOHHAS PEUYb U
TOproBasi peyb.

Ha camocrosrenbhyto paboty mo Moaymto 2 BerHOCHTCS TeMa 1 «DopMaThl ¥ CTHITH TUATIOTHYECKOTO
JICJIOBOTO OOINEHUS», & TAKXKE MUCHbMEHHBIC 3a/I1aHus: 1) pe3toMe U CONPOBOIUTEILHOE MUCHMO TIPU TTPHEME
Ha paboTty (tema 2); 2) menoBoe nuckMo (Tema 3); 3) memopanmym (Tema 5); 4) IpoTOKOI coOpaHus (Tema

6).
Ne Pa3gen (tema) mporpammsl | Konu | 3aganus ®opma Jlutepatypa
n/n €CTBO AJI CAMOCTOATEJIbHOI'O OTYETHOCT
qacoB BbIINTOJIHCHU A H
MoayJs 1. IlpodeccuonanbHoe o0eHne
[Ty6nmaHoe BBICTyIUIEHHE 10/12 1.03nakomiienne VYerHblit Cwm. myHKT 72,0
1.1. | xak >kaHp €70BOTO MarkCTPaHTOB C MIAHOM | OHpOC.
OOIIeHUS. CaMOCTOATEIbHOM paboTsr | KORTpOIb
Ha y4eOHBIHI rox, | HO-
rpadUKOM KOHCYIBTAIMIL. | oo oo
2. Konkypc Ha myuiiee SAIATIA
SI3BIKOBOE nopT¢hoIIUo
oOyJarorerocs.
3.Breimonuenue
€KEHEIeBbHBIX
JOMAIIHUX 3aJaHuH 1O
Kypcy «/HOCTpaHHBII
SI3BIKY
3.http://www.englishclub.
com/speaking/presentatio
ns.htm
1.2 | dopmaThl 1e10BOTO 10/12 1.Ananu3z Buneo3anuceit | YCTHbIH CM. iyHKT 72,0
oO01IeHUS My OJTMYHBIX ompoc.
BBICTYIUJICHUH 110 Kontposs
PEKOMEHIAINH HO-
nperoiaBarels v Mo TECTOBBIC
3a/IaHus.
coOCTBEHHOMY BBIOODY
MarucTpaHra,
orpeJieieHNe THIIOB
0paTopoB.
2.http://www.englishclub.
com/speaking/presentatio
ns.htm
1.3. | CnyxeOHbI# quajor. 10/14 1IlpocMoTp ® aHanu3 | YCTHBIA Cwm. myHKT 72,0
BHJIE03aIIACEN onpoc.
CITyKeOHBIX THAIOTOB. Konrposs
Ananus BepOaIbHON U HO
HeBepOaIbHOM TeCTOBbIC
3alaHus.
COCTABJISTFOIIHX
YCIIELIHOTO U HEYIaYHOTO
CiTy)e0HOTO0 JUasora.
IToaroroBka K posieBoi
urpe «THTEpBBIO ITPU
npueme Ha paboTy».
[TpocMoTp BUaEO3aTUCH
How to get a job you want
Ha Onore
www.tiashija.blogspot.co
m
1.4. | Buasl neperopopos, 1013 1.Ananu3 Buieo3anuceil | YCTHbIA Cwm. myHKT 72,0
npaBuUja UX BEACHMUS. My OIUYHBIX OIpoc.
BBICTYIUICHHUH 110 MOHYHBHH
PEKOMEHIAIMH 1 TeCT.



http://www.englishclub.com/speaking/presentations.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.tiashija.blogspot.com/
http://www.tiashija.blogspot.com/

mnmpernogaBaTeiid U 110
COOCTBEHHOMY BBIOOPY
MarucTpaHTa,
OIIpEACIICHUE THUIIOB
0paTopoB.
2.http://www.englishclub.
com/speaking/presentatio
ns.htm

Moay.s 2. [ITucbMeHHbIe OU3HEC- KOMMYHUKALMU

2.1.

®opmMarsl,
MIUCBMEHHOTO
o01meHust

ImpaBujia
JCJIOBOIO

10/12

1.Ilpopabotka TEOpUH
BOIIpOCA, M3yYeHNE
SI3IKOBOM COCTaBJISIFOLIEH
O(UIHATILHOTO,

MOy O(hUITUATEHOTO u
HeO(PHUIMATHHOTO CTHIICH
JINaJIOTHYECKOTO
JIEJIOBOTO OOIIEHNS.
2.ITpocmotp
BHIC03aMMCei Ha
peIMeT W3yYCHUS
PETHOHAIEHOTO
BapbUPOBAHUS B JEIOBOM
OOIIECHHUH.

1.Ha3zaposa T.b.
AHTTIUHACKHN S3BIK
nenoBoro oomeHus. Kype
JIEKIIUI U TPAKTUKYM. —
ACT, Actpens, BKT.
2016

2.Hazaposa T.b.,
[Ipecnyxuna U.A..
PernonamsHoe
BapbUPOBAHKE B JICIOBOM
OOIIIEHUH HA AHTJIUHACKOM
si3pike. — ACT, Actpenb,
BKT, 2016

VYceTHbil
orpoc.
KonTtpons
HO-
TECTOBBIE
3alaHus.

CM. myHKT 7a

.2

AHHOTHPOBaHUE,
PE3IOMHPOBAHNE u
pedepupoBanue
Ka4eCTBEHHOU Mpecchl

10/12

IIpocmotp w  aHanus
BH,Z[GO3&HI/ICGI>1 HUHTCPBBIO
Kak T'OTOBUTHCA K
HHTEPBBIO
http://www.ublicityhound.
net/prepare-for-an-
interview-with-a-reporter-
these- 8-ways

VT
omnpoc.
KonTpoas
HO-
TECTOBBIC
3aJIaHMsL.

CM. myHKT 7a

2.3

Omnpenenenue KII.

10/14

[Tpopabotka TEOpUHU
BOTIpOCa

1.BBenenckas JILLA.
Putopuka u kyapTypa
peun. — Oennkc, 2015
2.Hazapoga T.b.
AHTTUICKAN S3BIK
nenoBoro oomenus. Kype
JICKIUH U MIPaKTUKYM. —
ACT, Actpens, BKT.
2016

IIpocMoTp u®  aHanu3
BHJICO3aAIIUCEN TUCKYCCU

YcrHbii
o1poc.
KonTpoas
HO-
TECTOBbIE
3a1aHusl.

CM. myHKT 7a



http://www.englishclub.com/speaking/presentations.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these-8-ways
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these-8-ways
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these-8-ways
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these-8-ways

2.4

CHHTaKCHYECKHE 10/13

ocobennoctH s3bika KIT

[IpopaboTka Teopun YeTHbri CM. myHKT 7a
BOIIpOCa ormpoc.

IToaroroBka x Monynmu
MexBYy30BCKOMY 1 TECT.

KOHKYpCY TEPEBOJIOB C
MHOCTPAHHOTO SI3bIKa Ha
pycckwii (Tipo3a, mo33usi)
(BBITIOJTHEHHE TIEpEeBOA C
MHOCTPaHHOTO Ha
PYCCKUH SI3BIK,
IloaroroBka K KOHKYpCY
YTELOB Ha HMHOCTPAaHHOM
sI3pIKe  (03HAKOMJICHHE C
WHOS3BITHOMN 033U EH,
3ay4HMBaHUE

Hau3ycCTh)

[Tpopabotka TEOpUHN
BOIpoca

peun. — @ennkce, 2015
1..Hazaposa T.b.
AHIIUIACKUAN A3BIK
nenoBoro oomeHus. Kype
TEKIUH U IPAKTHKYM. —
ACT, Actpens, BKT.
2016

2.IIpocMoTp U aHAIHN3
BHJICO3aIIUCEN JUCKYCCUI
3. [ToaroroBka k
MexBy30BCKOMY
KOHKYPCY Ha JTy4IIui
BOTPOC Ha HHOCTPAHHOM
s13bIKe 10 TeMe «Bricuiee
oOpa3zoBanue B Poccuu u
CTpaHaxX U3y4aeMoro
S3bIKa» (M3ydYEeHHE
WHOA3BIYHON
JTUTEPaTypHI,
COCTaBIIEHHE BOIIPOCa U
OTBETa)

5.5. Temsbl pepepaToB

5.6. TBopyeckue 3aiaHusI-HE NPELYCMOTPEHBI
5.7.Curyanus 1Jis aHAJIM3a-He NPe1yCMOTPEHBbI

5.8.Crarbu A1l cOCTaBJICHHS] aHHOTALMI, pelleH3NI-He MPeAyCMOTPEHbI

5.9.Tembl KypcOBbIX padoT He NPEAYCMOTPEHBI
6.D0H/1 OLIEHOYHBIX CPE/ICTB A5 NPOBEAeHUs MPOMEKYTOYHOI aTTeCcTAllMH 00y4AIOIIMXCS M0
AUCHHUILIMHE (MOIYJII0)

6.1./lepeuenv komnemenyuil ¢ yKazaHuem 3mManos ux GopmMuposaHus 8 npoyecce 0C80eHUs
00pazosamenvHolU NPOSPaAMMbl

®opmMupyeMble KOMIIETEHIMU

ITepedyenn miIaHNpyeMbIX pPe3yJIbTATOB

Kon

HaumenoBanue

oﬁyqemm no JTMCHUIIJINHE

YuauBepcaabhbie komnereHunu (YK)




YK-4.

CriocobeH TPUMEHITh COBPEMEHHBIE
KOMMYHHKATHUBHBIC TCXHOJIOTHH, B TOM
YHCiIe Ha MHOCTPaHHOM (BIX) sI3BIKE(ax),
JUTS aKaJIEMUYECKOTO u
po(heCCUOHATBHOTO B3aUMOICHCTBUS

YK 4.1.

YMeeT BbIOMpaTh HA TOCYAapCTBEHHOM U
WHOCTPAHHOM (-BIX) SI3BIKAX KOMMYHHKAaTHBHO
MPUEMJIEMbIE CTHJIM JICJIOBOTO OOIICHUS,
BepOaNbHBIC U HEBEpOABHBIC CPEACTBA
B3aUMOJICHCTBYS C MAPTHEPAMHU

VK 4.2. YMeeT ucronp3oBaTh HHOOPMAITHOHHO-
KOMMYHHKAIIMOHHBIE TEXHOJOTHH TPH
MOUCKE HE0O0XOTUMOH HH(POPMALIUH B
Hporecce pemeHust Pa3IHIHbBIX
KOMMYHHUKATUBHBIX 33/]1a4 Ha TOCYAapCTBEHHOM
Y MHOCTPAHHOM (- BbIX) SI3BIKAX.

YK 4.3. YwMmeer BECTU JIEJIOBYIO
MEPEIHCKY, VUUTBIBasE  OCOOCHHOCTH
CTUJIUCTUKU OQUIMATBHBIX M HEO(QUIHATBHBIX
NIHCEM, COIIMOKYJIBTYpHBIE paziauyus B ¢opmare
KOPPECTIOHJICHITMK Ha TOCYJapCTBEHHOM U
MHOCTPAHHOM (-BIX) SI3BIKAX

YK 4.4.

YMeeT  KOMMYHUKAaTHBHO U KYJbTYpHO
MIPUEMJIEMO BECTH YCTHBIE JI€JIOBbIE Pa3rOBOPHI
B polecce npodeccroHaIbLHOrO
B3aUMOJEHCTBUSI HAa  TOCYNAapCTBEHHOM U
MHOCTPAHHOM (-bIX) S3BIKAX.

VYK4.5.JleMoHCTpUpYET YMEHHUE BBIIOTHATh
MePeBO] aKaJeMIUeCKUX U TPO(eCCHOHAITBHBIX
TEKCTOB c HWHOCTPAHHOTO (-bIX) Ha
rOCY/IapCTBEHHBIN SI3bIK.

Oomenpdeccnonanbubie komnerenunu (OIIK)

OIIK-8

Criocoben MPOEKTHPOBATh
HearorHYeCcKyIo JesTeIbHOCTh Ha
OCHOBC CIICHIUMAJIbHBIX HaY4YHBIX 3HAHUH
¥ Pe3yJIbTaTOB MCCICIOBAHHI

OIIK 8.1. 3Haetr 0COOEHHOCTH I1€AArOrMYECKOM

JeITEIHOCTH;  TpeOOoBaHMsA K  CyObekTam
MeIaroruyeckKo  JEATETbHOCTH;  PE3yJbTaThl
HAYYHBIX HCCIIeIOBaHUIN B chepe

nez[arornquKoﬁ JACATCIIBHOCTH.

OIIK 8.2. YMeeT ucIonb30BaTh COBPEMEHHBIE
CreLHaIbHbIC HAYYHBIC 3HAHUS U PE3yIbTaThI
UCCIIeIOBaHUi ISl BHIOOpA METOIOB B
HearorundecKon IesITebHOCTH.

OIIK 8.3. Bnageer meronamu, GopmMamu u
CpeJICTBaMU IeIarOru4eckoil JesTeIbHOCTH;
OCYILIECTBIISIET MX BHIOOpP B 3aBUCHMOCTHU OT
KOHTEKCTa MPOeCCHOHANBHON AEATENILHOCTH
C YYETOM Pe3yJIbTATOB HAYUYHBIX UCCIIEIOBAHUM.

6.1.2. Komniekm KOHMPOIbHBIX 3A0AHUL UIU UHbLE MAMEPUATLL, HEOOXOOUMbLE 0I5
OYEHUBAHUS KOMNEMEHYULL N0 MeOPemuUYecKoll 2pAmMMamuKe aH2IUlCKo20 A3bIKa

IMPUMEPDBI TECTOBBIX 3AJIAHUM 1151 ONEHKUA KAYECTBA OCBOEHMSI
JTUCHAILIAHBI (MOY.JIs])
IIpumepHBbIe TeCTOBBIC 3aJaHUS

Test 2

Business Dialogue




1. Complete the following passage with the words provided: Resolving Conflict Made Quick
and Easy!

That’s a contradiction in terms. When | was a boy, my brother and | would get into arguments
over some dumb thing or another. Rather than having us talk the 1 ...out, our Dad would make us
put on boxing gloves, then take us out in the backyard where we would duke it out. Since | was
three years older than my brother, | won every 2 ... . In retrospect, I see that this was an absurd
way to resolve a conflict. All we did was beat each other to a pulp with the last one standing being
declared the —winner.l Unfortunately, this is often how conflicts are resolved.

The person with the bigger 3 ... wins, or the person who wants to avoid the perception of being
on the receiving end of the —bigger punchl gives in or goes along to avoid the 4 ... . In either
case, nothing is really resolved. There is no mutual 5 ... of ideas, no contribution, 6 ... ,
cooperation, or learning. There is only contention, confrontation, and 7 ... . In reality, both parties
lose something.

We should realize that conflict is often the byproduct of being uniquely different — and we
are all unique. We have different values, different experiences, different perceptions, likes and
dislikes, tastes, and 8 ... . In essence, our differences present an opportunity to expand our
perspective and our 9 ... . Unfortunately, we usually have a difficult time considering points of
view that are not our own or that are outside the realm of our own experience. That‘s when the
conflict shows up. The 10 ... you face when you encounter conflict is to accelerate through it.
Only then you have an opportunity to resolve it.

A punch
B consequences.
C issue
D understanding
E argument
F biases
G challenge
H collaboration
I compulsion J
sharing
2. Read the passage above again. According to the author, which of the following is true?
a. Conflicts are unavoidable.
b. Resolving a conflict may be quick and easy.
c. People tend to be self-centered in dealing with others.
d. People can learn from conflicts.
3. Supply the following text with subheadings.
A Awareness B The magic of dialogue C Listening D Suspension E
Honesty and sincerity F Mutuality G Inquiry and Reflection
H A Safe Space | Growth through crisis J Identifying Assumptions

General Guidelines for Dialogue

listen to hear meaning emerge both from individuals and from the group. You need to listen for
common assumptions and for the voices that question those assumptions.

In listening you let meaning unfold in the conversation as a whole. You will then hear the shared
meaning that can evolve only when many individual meanings are shared and heard. The Chinese
character for listen contains the sub characters one heart, eye and earall of which you must use to
truly listen. Listening is the first step in making dialogue effective.

2 ......: In dialogue you must speak the truth as you see it, be sincere. You have to assume that
the other person is also sincere and telling the truth. This develops trust. You can then engage in
dialogue with confidence.

3 ......: The capacity to see the living processes that underlies all things. It is to become aware of
yourself and the impact you have - right in the moment it occurs. It includes letting go, or
"suspending™ your certainty, to see things from another point of view.



With awareness you can entertain multiple points of view at once, even if they are opposed or in
contradiction with one another.

suppress what you think nor advocate it. In the words of Isaacs, you —change directions, stop,
step back, see things with new eyes.|

You allow differences to be present — not moving immediately to agreement or debate, but
developing the skill for bridging across the diversity of opinions, assumptions, backgrounds and
ideas.

The word suspend comes from the Latin root suspendere, which means "to hang below." It has to
do with drawing out, or stretching. It refers to displaying your thinking in a way that lets you and
others see and understand.

When you practice suspending your judgments, you learn to hold your opinions lightly. You
consciously open yourself to hearing and understanding each person's point of view. You create a
space between your judgments and your reactions so that you can hear the other person in a new
way. This is key to building a climate of trust and safety in a group.

5 ......: Your assumptions play a large part in how you view the world and behave towards

others. Yet assumptions are often invisible. Your assumptions are so habituated that you "know"
the world agrees with them.

intent of questions is twofold. One purpose is to draw the other out in a safe and supportive way.
More importantly, questions allow for digging deeply into ideas and perspectives that are novel.
Questions can give room for reflection and develop the understanding of the entire group.
Questions should never belittle or criticize. They are instead a way to learn and understand.
Learning to identify our assumptions allows us to see the world in a new light. By identifying
your assumptions you learn to build common ground and consensus.

You learn to respect others and their contributions, regardless of the fact that these contributions
may contradict things you have long held to be true.

7 ......: Indialogue, there is a mutual search for understanding. Each regards the other as a
partner in a shared inquiry. You see your partner in conversation as someone whose point of view
is valued, someone with whom to explore the familiar and develop the new.

You are open to the possibility that the meanings of one may cause those of the other to be revised
or changed. The conversation develops together. Yet, everyone is individually responsible for
whatever they feel is needed and relevant.

you can create a safe, holding environment for a group of people. When people feel safe, they can
be more aware of their thinking, their conversations, their interrelationships, and their potential
for better action. This is what Isaacs calls "a strong container.”

9..... : As you address difficult issues, the crises that break out are essential parts of your
development. You learn from them and build with them. You need to stay with the dialogue until
a new level of understanding develops.

10 ......: occurs when a group wanders into new territory - discovers new meaning - that can

only be discovered by the entire group. This is meaning that no individual formed alone - rather it
flows from the group as a whole. For the group, this can be a powerful experience because it is the
creation of shared meaning. Creating shared meaning is a step toward creating community and
working collaboratively.

4. Complete the following passage:

Giving unsolicited advice is what causes problems. Advice is necessarily preceded by a judgment
or evaluation—which is based on our interpretation of the situation. Although you may sincerely
intend to help or assist someone, giving unsolicited advice sends a variety of underlying messages
which are all based on assumptions, and which are almost always perceived as negative. As a
result, advice often comes across as judgmental, authoritative, or self-serving:

When we give unsolicited advice, the judgmental assumption is, 1 ...... The authoritative
assumption is, 2 ...... The self-serving assumption is, 3 ...... I once worked in an office where



one of our co-workers took it upon herself to give us advice about every aspect of our lives. In an
attempt to silence her once and for all, we decided to go out of our way to solicit her advice on
absolutely everything.
About a month later, she had in fact stopped giving unsolicited advice. Asking her for advice
clearly communicated to her that she and her opinions were valued.
Once she recognized that, she no longer felt the need to constantly offer unsolicited advice.
A —I know better than you,| or —I know and you don‘t, so I have to tell
you.l
B —I need to give you the benefit of my advice to validate or to prove to
myself how smart [ am.|
C —You can‘t figure this out on your own,l or —I don‘t trust you to figure it
out.|
5. Which of the following is NOT a good suggestion?
Here are some suggestions for making your advice work.
A Don‘t interpret rhetorical questions as a request for advice.
B Ask for permission to give advice.
C If you sincerely intend to help or assist someone, do not hesitate to give
advice.
D Listen, listen, and listen! —
E Be honest.
F Offer to assist, not insist.
G Allow people decide for themselves.
6 . Choose the best title for each paragraph about negotiations:
1. Look for ways of —expanding the piel.
2. Be ready to explore as many variables as possible.
3. Know your minimum acceptable offer.
4. Start with easier points and leave the difficult ones for last.
a) You must know how much you can give up and what conditions you can
accept. It is essential that you examine many various combinations of
variables to be dealt with in the negotiation process. These variables may
include price, delivery conditions, quantity, credit terms or date.
b) Creative negotiators can work out new opportunities that benefit both parties.
In the ideal situation the opponents achieve their objectives and none of them has
to make a considerable concession. You can argue about how to divide the
market or you can work together and expand it in such a way that
each party has a substantial share.
¢) Having dealt with the easier issues in a successful way negotiators are more
optimistic. This positive attitude makes it easier to deal with the harder matters.
d) Increasing the number of variables makes it easier to work out a compromise.
Whenever a car dealer does not want to give up the price of a car, he will think
about alternative incentives for the client, such as equipping the car with a better
radio or tyres.
7 . Decide which sentences match each negotiation style.
1) Win-win negotiation
a) Small business owners had no choice but to accept
the price quoted by the large corporation.
b) The question of price proved to be a stumbling block
and both parties came back from the negotiations
empty-handed.
c) After some haggling both parties achieved
28
2) Win-lose negotiation



3) Lose-lose

negotiation

their most important objectives.

d) Neither negotiator knew the needs of the other party

and ended up making unnecessary concessions.

e) Having worked out this creative solution

neither party had to make any unwelcome

concessions.

) There was no room for bargaining — we had to accept

the conditions dictated by the owners of the platinum

mine.

8. Match the tips for people doing business abroad and the names of countries they
apply to.

1) Singapore

2) China

3) Saudi Arabia

4) USA

5) Spain

6) Germany

a) Punctuality is very important. Arriving a few minutes early
is advisable. Talking with hands in pockets is considered rude.
b) Strong and direct eye contact can be misinterpreted as an
attempt to intimidate the speaker.

c) Remember that the O.K. gesture is considered obscene.

d) Give your host a firm handshake and maintain direct eye
contact.

e) Present your business card with your right hand only
because the left hand is considered unclean. Remember that
showing the bottom of the foot is very impolite.

f) Remember about Guanxi, which means _relationships‘.
Build a relationship before talking business.

9. Match each of the words in the list with its

definition:

a. cancel

b. postpone

c. bring forward

d. cut short

e. fix up

f. extend

g. reschedule

1. arrange a meeting

2. find another time for the meeting

3. hold the meeting later

4. hold the meeting sooner

5. hold a longer meeting

6. finish the meeting earlier

7. not hold the meeting at all

10. Choose the request which is more appropriate for each situation.
1. Ask a close colleague to give you the phone number of a hotel he knows.
a) Can you give me the phone number?

b) I wonder if you could give me the phone number?

2. Ask your manager to read a report you wrote before you send it to a client.
a) Would you mind reading this report before | send it?

b) Can you read this report before I send it?



3. Ask the sales representative from the supplier to send you a brochure.

a) Could you send me a brochure?

b) Would you mind sending me a brochure?

4. Ask a client to return a document to you — unfortunately there is a mistake in
it.

a) Please return the document to us as soon as possible.

b) Could you please return the document to us so that we can correct it?
Many thanks.

5. You are going to visit a new client; ask them to send you directions to their
office.

a) | wonder if you could send me some directions to your office?

b) Can you send me the directions to your office?

6. You want to attend a conference in the US. Ask a senior manager to
authorize the expenditure.

a) Would you please authorize the expenditure?

b) I‘d really appreciate it if you could authorize this expenditure.

HpaKTI/I‘{eCKI/Ie 3alaHudA 1JISl TEKYIIETro KOHTPOJIA 3HAHMH CTYACHTOB-MAaruCTpaHnToB

3ananue 1. Onpegennre, 03HAYAET JIM CJIOBO CTPAHY WM HAMOHAJIBHOCTH H MOCTABbTE
oyksb1 1 ‘C’ (‘country’) mam ‘N’ (‘nationality”).

1 Greek 6 China

2 Kuwait 7 Spanish
3 Russia 8 Japanese
4 Turkish 9 Swedish
5 France 10 Oman

2. I[OHOJ'IHI/ITC MPEAJTO0KCHUA CJIOBAMU U3 PAMOYKH
| short/ heawy / big / early / long / fast |
Hanpuwmep: I can’t carry this box. It’s too heavy.

1 I think 7.30 is too for a meeting.

2 I have a lot of books, but no space. My office isn’t enough.

3 Taxis always drive too . It isn’t safe!

4 Mike’s presentations are too ! Last week, he talked for four hours!
) Jane’s report was too . It didn’t give nearly enough information.

3. llopGepuTe BhIpaxkeHUs U3 IBYX CTOJIOMKOB M 00pa3yiiTe ¢pa3bl, HanpuMep:
__C__tothe cinema on Friday night.
a) | often play 1 to the gym.
b) I never listen 2 golf on Saturdays.
¢) | love going 3 TV after work.
d) I work 4 to CDs. I’'m not keen on music
e)l quite like watching 5 from home once a month.
f) 1 don’t like going

4, I[OHOJIHI/ITG MPEAJO0KCHUA CIOBAMU M3 PAMOYKH
colleagues / company / flexible / friendly / job / opportunities / salary

Svetlana is a website designer at Orion Data. She has a (1) boss and very helpful
2 . She doesn’t get a lot of money, but for her (3) security and
4) hours are more important than a high (5)

This year, Svetlana also has a (6) car and a lot of travel (7)




5. lonoJiHMTE Mpe1JI0:KeHUs] CJI0OBAMHU U3 PAMOYKH

23"/at / in / June / Monday / morning / New Year / the

1 We are always very busy in the .
2 Budapest is beautiful the spring.
3 We never go on holiday in .
4 Our sales conference is on October.
5 The office is quiet on mornings.
6 Max sometimes works till 11:30 night.
7 Our company closes for three days in summer.
8 We sometimes have a short holiday at
6 lonmosinuTe 00bsIBJICHUS MpeasioramMu in, on, at, from wim to.
ACE CARS
Are you travelling __ to_ New York? Ace Cars can ...
e meet you 1 the airport.
e take you 2 the city centre 3 aluxury car.
e driveyou 4 your hotel to meetings or take you shopping and sightseeing.
And 5 Friday and Saturday night, we can show you the best nightlife with our special guided
tour.

7 ITocTaBbTe IJ1aroJibl B HY:KHYI0 (hopmy.

My name’s Clive Mason and I (1) (work) for an international business school in
Paris. Lucille, my wife, is French. She (2) (work) part-time as a website designer.
We (3) (live) near Vincennes. Lucille (4) (travel) to work by
metro, but I (5) (take) a bus. We (6) (have) two children, Sam and
Nicole. They (7) (go) to a French primary school. At the weekend we

(8) (love) playing tennis or going to the swimming pool. Sometimes, Lucille

9) (take) the children to the cinema or to a drama club. Both Sam and Nicole

(10) (say) they want to be film stars!

8. locTaBbTe ri1aroJ to be B HykHy10 hopmy.

Sandra (1) from Brazil. ‘I (2) 30 yearsold and I (3)

married,” she says. ‘My husband’s name (4) Lucas. We (5) management
consultants. We live in Jodo Pessoa, the Green City. Our office (6) very near our
home.Sandra and Lucas have one son, Rafael. He (7) six years old, and he (8) at
primary school. ‘We (9) a busy family, but we (10) always together at the

weekend,” says Sandra.

9. [oadepuTe OTBETHI K BHICKA3LIBAHUSIM

a) Not bad, thanks. 1 A: Another coffee?
b) Hi, Jane. Good to see you again! B:
c) No, thanks. 2 A: How’s business?
d) Goodbye. B:
e) Nice to meet you. 3 A: Would you like a drink?
f) Yes, please. B:
4 A: Hello, Mike
B:
5 A: My name’s lan.
B:
6 A: See you later.
B:

3ananme 9. Boibepure Hy)KHOE CJIOBO U3 PAaMKH M 3aIIOJTHUTE MPOITYCKU:



\ to type , the complimentary, closing, extent, salutation, volume, concern, envelope

1. a polite way of the ending of a letter.
2.The name and address of the company written to are usually on the left-hand side
against the margin.
3.The normal form of for letters addressed to organization is "Dear Sirs". "Dear Mr.
Smith" has tended to replace "Dear Sir".
4.The of passenger travel on the railways in decreasing
5.A flat-paper container for a letter is called
6.This clause of the contract very much.
7.1 was surprised at the of his knowledge
3aganne Nel(

Test 1 Public Speaking

1. The ability to give a speech is one of the most valued business skills today. And yet most people
say that giving a speech is their greatest fear. Below are 10 tips on how to overcome fear of public
speaking. Match the tips with their explanations.

1. Expect to be nervous. a. Know what you are going to say — and why
you want to say it.

2. Prepare. b. In the thirty seconds before you begin
speaking, take three slow, deep breaths through
your nose, filling your belly. As you breathe
out, say silently to yourself, “Relax.”

3. Practice. c. Make the audience your allies. Talk to
individuals before your presentation to get to
know them. Look them in the eye as you speak
to them, one person at a time. When your
audience sides with you, your job as a speaker
becomes easier.

4. Breathe. d. Even experienced speakers get nervous.
Don't try to eliminate your jitters. Turn them
into energy you can use to boost your
delivery.

5. Rehearse. e. Most speakers try to do too much in a
speech. Then they worry about leaving
something out or losing their train of thought.
Aim, instead, to communicate one basic idea.
Keep it short and simple.

6. Focus on your audience. f. People won’t see how nervous you are.
(They can’t tell if your palms are sweating or
your knees are knocking or your heart is
pounding.) So don’t tell them. Smile. Stick
your chest out. Look confident, even if you
don’t feel it.




7. Simplify. g. Practice relaxation techniques in the days
before your presentation. Lie down or sit
comfortably in a quiet place. Breathe slowly.
Close your eyes. Imagine your upcoming
speaking engagement. Picture yourself
speaking with confidence.

8. Visualize success. h. Stand up and walk around as you practice
out loud. Don’t memorize your speech or
practice it word for word. Talk it through,
point by point. Imagine you’re explaining your
main ideas to a friend.

9. Connect with your audience. I. Speak to supportive audiences in small
forums where less is at stake — at a staff
meeting or a PTA meeting. Join Toastmasters
or take a Dale Carnegie course. Work with a
coach.

10. Act confident. J. Stage fright is rooted in self-preoccupation.
(“How am I doing?” “Am I making any
sense?”’) Stop focusing on yourself. Focus,
instead, on your audience. (“How are you?”
“Are you getting this?” “Can you hear me?”)

2. Which of the following is NOT good advice?
If your equipment breaks down when you are making a speech...
A If at all possible, be prepared to replace key equipment on the spot.

B Focus on the audience and on your message, not on the problem. As you work on a
solution, keep your audience involved. If you can’t quickly resolve the problem, go on with
your presentation as best you can.

C Bring handouts. Make copies of your slides to distribute as you speak, if necessary.

D Use humor to relieve audience tension. When her computer crashes, one speaker says, “A
TV can insult your intelligence, but it takes a computer to make you feel like a total idiot.”
Direct your humor at the situation or at yourself, never at another person.

E Ask someone to fix it and wait patiently.
3. Which of the following is NOT a good tip on how to handle questions and answers?

a. Talk to the person asking the question.

b. When answering a question begin by addressing the questioner, then turn to others in
the audience. When you finish, look to some other part of the room and ask, “Who
else has a question?”

c. Be respectful: avoid sarcasm, criticism, or arrogance.

Keep your sense of humor.
Answer the question as directly and briefly as possible without being abrupt.



. Use your answers to reinforce your main points. Avoid making a presentation about a
whole new subject.

g. Don’t be afraid to say, “I don’t know.” Ask for the person’s business card and
promise to get back to him or her with the answer.

h. Postpone questions that require lengthy answers. Give a brief answer, admit that
there’s more to be said, and offer to discuss it more fully in private.

i. Turn certain questions back on your audience, asking for their input.

j. Retain control of the situation, deciding when to move on.

4. Complete the following passage:

In formal 1... or larger meetings it's often | A introduction
necessary — and helpful — to introduce the

main speaker. With the right 2 ... , you can | B transition
make the event more successful and establish

yourown 3 ... . C preparation
An 4 ... serves two purposes: D anticipation

1. Itactsas a_bridge, a5 ... from one part | g gatherings
of a meeting to another. It gives the
audience time to make a mental and
emotional 6 ... .

2. It prepares people for the speaker,
heightening their sense of openness and
7....

F professionalism
G shift

H spotlight

Your task is to introduce the speaker, not to
take center stage. The 8 ... is on you only for a
moment so that you can shine it where it
belongs: on the speaker.

5. There are times — especially for leaders — when using PowerPoint in a speech makes little
sense and may even be counterproductive. Here are seven times when it’s better NOT to use
PowerPoint:

1. When you want to project a sense of leadership.

2. When you want to engage your audience’s emotions and imaginations.

3. When you want (primarily) to connect with your audience.

4. When you want (primarily) to engage your audience’s participation.

5. When you have limited preparation time.

6. When you have limited time to deliver your presentation.

7. When your audience suffers from PowerPoint fatigue.



To which from 1 -7 are A — G a comment?

A Booting up your computer, loading PowerPoint, opening your file, connecting the projector, and
troubleshooting the inevitable problems can take a lot of time.

B Using PowerPoint cues the audience to think of you as an instructor or a trainer — as someone
whose primary goal is to convey information.

C The novelty of PowerPoint has worn off. People have been subjected to too many mediocre
PowerPoint presentations. Slide after slide of bullet points. Cheesy graphics. Annoying special
effects.

D Sometimes you’re caught last minute with only a short time to pull together a presentation. You
need to use what time you have to analyze your audience, strategize your presentation, and sketch
out a rough outline.

E Once you start a PowerPoint presentation, your audience knows that you are planning to cover a
predetermined amount of material. You have already set the content, scope, direction, and sequence
of your presentation. They know their part is to sit back and observe.
F You want to look your audience in the eye and to say, in effect: “This is me. This is what I value.
This is what I want of you.”

G PowerPoint is best at displaying information, which appeals to people’s rational minds.

6. Karen Hughes is Marketing Director at a multinational consumer electronics firm. Choose
the correct word from the list below to complete what she says.

We are one of the world's ............. Lin consumer electronics, introducing new

types of product that did not exist previously. However, where we are not first to the market with a
new product-type, we look at the market ............... 2 If it looks good, we develop our own
versions of the product. We usually test our offerings in focus ............... $before ............... 4

them on to the market, or, if there's not much time, we may just launch them, monitor market
reaction and then modify them accordingly. We try to identify the different market ............... >
groups of end-users with particular characteristics. We look at the marketing .............. ® This
includes the best way of distributing the product, deciding which ............. " and retail
................ 8 we are going to use. In the early stages, when the market is growing fast, it can be
qQUIte ..oeiiiiaa %: there are a lot of competitors, and the ‘rules of the game’ are not yet
established. Later, when everyone who is going to buy the product has bought it, and the market is
essentially one of replacement, there are usually fewer competitors and conditions are more
................... 10 Of course, we try to be among these surviving companies, preferably number one
or number two in the market.

1 a) beginners b) pioneers C) premiers d) starters

2 a)possible b) potency c) potential d) power

3 a)circles b) classes ¢) gatherings d) groups

4 Q) casting b) lancing c) releasing d) throwing

5 a)sects b) segments c) selections d) sets

6 a) combination b) miscellany C) mixture d) mix

7 a) immediacies b) intermediaries ¢) intermediates d) intermezzos
8 a)outcomes b) outflows c) outlets d) outpourings
9 a)variety b) various C) vicarious d) volatile

10 a) stability b) stable C) static d) stationary

7. Use one of the prefixes, out-, over- or under-, with the correct form of the verb in brackets to
complete each of the sentences below.



= O

5.

6

1
1
2

Vickers has a good reputation for buying companies that are ............ (perform), turning them
round, and bringing them back to profitability.

The Dome's operators ............... (estimate) the number of visitors: they forecast 10 million, but
fewer than 7 million showed up.

Metro tried to buy Wertkauf, but was ................ (bid) by Wal-Mart.

Under the agreement, NCR will ............... (source) the manufacture of its computers to

Solectron for at least five years.

We opened a chain of private nursery schools. We miscalculated our costs and ...............
(charge) parents by maybe 25 per cent, which is one reason we became popular and successful.
There are some companies with big problems because they ............ (extend) themselves in real

estate.
He is a skilful politician who has ................. (manoeuvre) his rivals.
The government has ............ (run) its spending commitments by € 1 billion.

. Look at the nouns below. Choose one verb which can’t be used in collocation with each
noun.
1) asuggestion

a) put forward b) make C) reject d) do
2) aproposal

a) accept b) agree c) consider d) make
3) anidea

a) deny b) have c) put forward d) suggest
4) aproblem

a) face b) deal with ) make d) sort out
5) adecision

a) come to b) do C) reach d) take
6) asolution

a) put forward b) look for c) work out d) deal with

. Choose the best alternative from the words in brackets.

Customers can ring freephone numbers from any of the nine European countries in which
Gateway trades. They are answered in Dublin by a native or (articulate/ fluent/persuasive)
speaker.
They are the literate, (articulate /coherent/succinct), middle-class professionals such as lawyers,
academics, politicians and senior civil servants.
If you remember the 19605, they say, you weren't there. Anita Pallenberg famously was there, but
her recollections are amazingly detailed and (hesitant/lucid/ responsive).
If you feel (coherent /eloquent /inhibited) in the way you move and express yourself, going to a
workshop with a trained dance therapist may provide the help you need.
Many chapters conclude with useful sources of further information, and there is even a
(eloquent/lucid/succinct) but comprehensive glossary.

The government should be more (articulate/fluent/responsive) to people and less preoccupied
with special interest groups.

0. Match the beginnings of the sentences to their endings a)-g).
This mining area was incredibly a) disastrous’, said one bank manager. ‘It
Bank deposits are disappearing as nervous couldn’t be worse.’
investors send their money abroad. 'The b) badly hit by the closure of the mines, which
situation is absolutely cost 10,000 jobs.
The organisation's systems have been c) stable, secure and hopeful.
severely d) difficult, but much easier than it was before.
The finance minister said the budget was  e) criticised by auditors, who found corruption
totally and mismanagement.
The new management techniques were f) unrealistic, and a new budget will have to be

found to be highly presented to parliament next week.



6 Making films in Britain is unbelievably g) successful in 30% of companies and
7 The country's international position is moderately successful in 45% of cases.
now exceptionally

6.2.1. HpaRanecm/le 3alaHUA JISI IPOMEKYTOYHOI0 KOHTPOJIsA 3HAHUHA CTYACHTOB-
MAaruCTpaHToB

dopmMOil  MPOMEXKYTOUHOM  aTTecTaluu 1o  AucuuIUIMHE  «MHOCTpaHHBIM  A3bIK B
npoeCcCHOHATBbHON KOMMYHUKALMHU sBIsieTcs 3a4eT. CucreMa TEKyIero u pyOoeKHOT0 KOHTPOJIIS
CTPOUTCS MO OaNNTbHO-PEHTHUHIOBOM MOJIEIH, @ UTOTOBBIM 3a4eT CTYACHTHI MOJIY4al0T B KayecTBE
HAKOMUTEIIbHON pEeUTHHTOBON omeHkn (He Menee 30 OamroB). B TexHomorumyeckoil kapre
JTUCHUIUIMHBL BbIIETICHBI Bce (OPMBI TEKYIIEro M PYOEKHOro KOHTPOJS, KaK[ash W3 KOTOPBIX
OLIEHUBAETCS OIPEJICIIEHHBIM KOJMYECTBOM OAJUIOB (B AMANIA30HE KMUHUMYM — MAaKCUMYM)).
Bo3moxHO HauucieHwe OOHYCHBIX U IITpadHBIX OaioB (HapUMep, K HEYIOBIECTBOPUTEIbHOMN
OLIEHKE B COYETAaHUH C PEUTHHTOBBIM IITPadOM MPUPABHUBAIOTCS Cada TEKCTa y4eOHOTO 3a/1aHus,
M03aUMCTBOBaHHOTO M3 VHTepHeTa WM U3 KOJUIEKIMH y4eOHBIX 3aJaHHil MpPOIUIBIX JIET, clada
IBYMs U OoJiee CTy/IEHTaMH MJICHTHUYHOTO TEKCTa YYeOHOTO 3a/JaHMsl, HCIIOJIb30BAHHUE FIEKTPOHHBIX
mporpaMM mnepesoja. PeliTuHroBsie 60HYCHI IPEyCMaTPUBAIOTCS MPU JEMOHCTPALIMU CTYIEHTaMU B
XOZIe ceMecTpa YriIyOJeHHOTO 3HaHUS Y4eOHOTO M JONOJHHUTEIBHOTO MaTepHalia, TBOPYECKOTO,
WHUIMATUBHOTO U JUCIHMILUTMHUPOBAHHOTO OTHOIIEHUS K ydyeOHOMY mporieccy. TexHomoruyeckas
KapTa BKIIOYaeT 0a30BYI0 W JIOTIOJHUTENBHYIO 4acTd. B 0a30BOM 4YacTH NPUBOAWUTCS pacueT
PEUTHHTOBOM OIICHKU Te€X Y4YEOHBIX 3a/laHUi M KOHTPOIBHBIX MPOIEAYpP, KOTOPHIE BHIIOTHSIIOTCS
CTyJEHTaMM B TeueHue cemecrtpa. JlJIs UTOroBOro 3ayera CTyJEHTaM JOCTaTOYHO HakomuTh 30
O6amioB. EnuHCTBEHHBIM 0053aTelbHBIM YYEOHBIM 3aJaHUEM, KOTOPbIE MAruCTPaHThI JOJKHBI
BBIIIOJTHUTh BHE 3aBUCUMOCTH OT JOCTUTHYTOTO YpPOBHSI HAaKOIUTEJIbHOM OIICHKH, SBISETCS
MOJIrOTOBKA M MpPE3EHTalMsl y4yeOHOro mHpoekTa (CTYIEHTHI, MO YBaXHUTEIbHBIM NpPUYMHAM, HE
NPUHSBIIME ydacTHE B 3TOM pabore, 00s3aHBl MOATOTOBUTH YYEOHBIN MPOEKT B COCTaBe
JIOTIOTHUTEBHBIX YUeOHBIX 3a/1aHuil). JomomTHUTENbHAS YacTh TEXHOJOTHYECKON KapThl BKJIOYAET
KOMIIEHCUPYIOLIME yueOHble 3a/laHusl. MarucTpanThl BBINOJHSIOT UX B TOM CiIydae, €ClId B paMKax
0a30BOil YacTH He cyMenM HaOpaTh KOJIMYECTBO OajuloB, HEOOXOAMMOE sl MOJY4YEeHHs 3adeTa.
BbiOOp AOMONHUTENBHBIX Y4E€OHBIX 3aJlaHUM U3 MPEAJIOKEHHOTO TEepeyHs MarucTpaHThI
OCYILIECTBIISIOT CaMOCTOATENBHO. CPOK UX BBIIOJIHEHUS ONPEAEIAETCS IPENO1aBaTEIEM.

IIpumeps! BONIPOCOB /11 3a4eTa
®dopmasibHOE U He(hOpPMaTIbHOE JIEJI0BOE MHUCHMO.
Kiunie B 1enoBom nuceMe.
AGOpeBuaTyphl B IEJIOBOM IHCHME.
Oco6eHHOCTH /1€7I0BOM JOKYMEHTAIUH.
Kontpakr. Tursl COBpeMEHHBIX KOHTPAKTOB.
OO0pas1bl KOHTPAKTOB.
Knume koHTpakToB.
CrenanbHasi TEPMUHOJIOTHSI B KOHTPAKTaXx.
OnpeneneHye U TUIIBI I€JI0BBIX BCTPEU.
1O [InannpoBaHue NPOBENEHNUS AEIOBOM BCTPEUH.
11. ®yHKIMOHANTBHBIE OCOOEHHOCTH SI3bIKA JIETIOBBIX BCTPEY.
12. Knuie nenoBeIX BCTpeu.
13. Onpenenenne M TUTBI IPE3CHTAIHN.
14. CtpykTypa npe3eHTauuu.
15. Knumie B mpe3eHTaIuu.
16. Ctunuctudeckre 0COOCHHOCTH MPE3CHTAIIUN.
17. OnpeneneHue u TUIIBI IEPETOBOPOB.
18. OcobeHHOCTH S3bIKa MIEPETOBOPOB: JIEKCUKA, (PYHKLIMOHAIBHbIE CTHIIN, TUCKYPC.

©CoNoR~WNE



1./lonosinuTe pa3roBop Ha KoHdepenmun. Mosiu npeacrabiasier Camy kosuter: doesn’t/is/are /do/
isn’t/ aren’t

Molly Hello. My name ___is___ Molly Edison. I work for Carolina Consulting.
Sam Oh, hello. I’'m Sam Amos, and these (1) my colleagues, Bill Carter and
Emma Crumb.

Bill, Emma How do you do.

Molly How do you do. Bill, Emma — are you architects?

Emma No, we (2) .We’re engineers.

Molly And where (3) you work?

Bill We’re with AK Designs.

Molly Oh, yes. I know Arnold Ricks. He works for AK Designs.

Emma Yes, that’s right. But he (4) here at the conference with us. He (5)
like flying!

3ananue 2. [IpounTaiite Tekct Legal education u nepenaiite kpaTkoe coepKaHne Ha aHTITHICKOM
S3BIKE:
Legal education

Legal education is the education of individuals who intend to become legal professionals or those
who simply intend to use their law degree to some end, either related to law (such as politics or
academic) or business. It includes: First degrees in law, which may be studied at either
undergraduate or graduate level depending on the country. Vocational courses which prospective
lawyers are required to pass in some countries before they may enter practice. Applied legal
education for specific branches of law such as, Business law, Human resource and Labour laws,
Property laws, Family laws, Human rights & Legal awareness, Taxation law and many more.
Higher academic degrees and doctorate. In addition to the qualifications required to become a
practicing lawyer, legal education also encompasses higher degrees, such as doctorates, for more
advanced academic study. In many countries other than the United States, law is an undergraduate
degree. Graduates of such a program are eligible to become lawyers by passing the country's
equivalent of a bar exam. In such countries, graduate programs in law enable students to embark on
academic careers or become specialized in a particular area of law. In the United States, law is a
professional doctorate degree known as a Juris Doctor. Students embark upon their legal studies
only after completing an undergraduate degree in some other field (usually a bachelor's degree).
The undergraduate degree can be in any field, though most American lawyers hold bachelor's
degrees in the humanities and social sciences; legal studies at the undergraduate level are available
at a few institutions. American law schools are usually an autonomous entity within a larger
university. In contrast, the LL.B. degree is still the standard qualification in other common law
jurisdictions, mostly in the Commonwealth of Nations. Faculty of law is another name for a law
school or school of law, the terms commonly used in the United States. This term is used in Canada,
other Commonwealth countries and the rest of the world. It may be distinguishable from law school
in the sense that a faculty is a subdivision

of a university on the same rank with other faculties, i.e., faculty of medicine, faculty of graduate
studies, whereas a law school or school of law may have a more autonomous status within a
university, or may be totally independent of any other post-secondary educational institution.

In addition in some countries, including Germany, the United Kingdom, Canada and some states of
Australia, the final stages of vocational legal education required to qualify to practice law are
carried out outside the university system. The requirements for qualification as a barrister or as a
solicitor are covered in those articles. See advocate for details of the requirements for qualification
as an advocate in Scotland.



3ananme 3. CocTaBbTe aHHOTAIMIO K ciieAyronieMy Tekery: Legal education

3aganmue 4. [loaroroBbTe NPE3eHTALMIO CBOCH HAYYHOM CTaThbU WJIM JOKJIA/1a, UCTIONb3YS
HIKEIIPUBECHHBIE BBIPAXKEHUS:

Sample of Presentation
Dear friends and colleagues,

May I welcome you on behalf of... . My name is ... , let me start by giving our terms of reference.
My aim today is to discuss... I have divided my report into two parts. First, I would like to talk
about ... .Secondly, I am going to analyze ... .This will take about twenty minutes.

To save time, could we leave questions until the end? Right. First of all, just a few words about the
history of the subject ... . Now for the main problem. There is an essential difference between ... .
Turning now to the possibilities, | must say that there is a choice of two courses of
action... .Next we come to our recommendations ... .I have prepared a detailed list of issues to
discuss ... .Could you hand around these leaflets, please? That concludes my talk. Please feel
free to ask questions.
3ananue 5. [IpounTaiite Tekct Speaking on Public u nepexnaiite kpatkoe coiepxkaHue Ha
AHTJINICKOM SI3BIKE.

You may speak on public for different reasons, on different subjects, to people of different
business culture and personal taste. The speaker may want:

* To inform the audience about some subject matter;

* To introduce some subject matter;

* To encourage the audience to make a decision;

* To sell goods / services.

However, delivering speeches will be almost the same in structure. Language points will
differ a little. All good speeches have two things in common: the underlying structure and the
language points which typically arise to serve this structure. If you are going to deliver a speech,
you must first have a plan. You should know exactly where and when the report is to be made.
Having a clear idea of what the people in the audience are: their knowledge on the subject, status,
age, business culture, specific interests — these help identify the needs of the audience. The
information you are going to present should be tailored to meet the needs of the listeners. You
should also devise the most appropriate format and sketch out for the use of demonstration
materials and handouts. After providing answers to seven basic questions: why?, to whom?, what?,
where?, when?, how long?, how?, you get down the plan of the report.

It may be as follows:

1. Greetings / Introducing oneself;

2. Introducing the subject;

3. Describing the sequence;

4. Starting the report itself;

5.Moving to the next point;

6. Summarizing;

7.Concluding;
8.Thanking / inviting questions.

3ananue 6. OTBEThTE Ha BOMPOCHI 110 COJICPKAHUIO TEKCTa:

1.Why do we have to speak on public?

2.Do all speeches have anything in common?

3.What are the common features of all speeches?

4.How would you know whether people listen to you or not?

5.What is the typical plan of a speech?

6.What should you pay special attention to?

7.What are the most memorable bits of any speech?

22. IIpounTaiiTe TEKCT HAa PYCCKOM SI3bIKE U TIEPEAANTe €ro CoJepKaHe Ha aHTIIMHCKOM 1



Hao000pOT.

23. CormocraBbTe aHITUICKOE (PyCCKOE) CJIOBO WIIM BBIPAXKEHUE C €r0O IIEPEBOIOM.
24. TlocTaBbTe BONPOCH! K TAHHBIM MPEATI0KESHUSM.

25. Cnenaiite JaHHbIE MTPEUIOKEHUS OTPULIATEIHLHBIMH.

26. BcTaBpTe MpOIyIIEHHBIE CIIOBA B TAHHBIA TEKCT.

3ananue Ne7 [Ipounraiite n nepeBeaute Tekct RESUME

A GV (curriculum vitae) is essential if you're applying for a new job or for promotion within
your own company, or even to register as a delegate at a conference. Some information might be
given in your CV, some in your letter of application - and perhaps some on a Supplementary
Information sheet (giving information relevant to the particular job you're applying for).

There are no fixed international rules about this: different countries have different practices.

But you can follow some hints by writing your CV: Always type it on unlined white paper,
preferably a single sheet. Write your name, address and telephone number. Put your health record,
date of birth and marital status. In the next section, note down your education. Put any
qualifications on the next line. Next, detail your work history, starting with your most recent job.
Give dates, employers and describe your duties. List hobbies and interests and put extra information
in a separate section. End by saying that two referees are available on request — not naming them
leaves you free to choose the best ones for particular jobs. Remember the longer an application, the
less chance it has of being read. Never send a photo-copied letter — it looks as though you don’t
care.

Always be positive and never apologize for being You.

3ana}me 8. OnpenenI/ITe, KaKHeC U3 HUKCTICPCUUCIICHHBIX ITYHKTOB MOT'YT ObLITH HauboJee
npurogasiMu 11t CV (T. e. curriculum vitae):

Your name, address and telephone number.

The title and reference number of the job.

Your date of birth.

Your marital status.

The name and address of present (or last) employer.

Your hobbies and leisure interests.

The sports you play.

Details of all the jobs you have had.

The languages you speak, read or write.

Details of the examinations you passed at school.

Details of the professional diplomas or degrees you have gained.
Details of training courses you have attended.

Details of your achievements and responsibilities in your working career.
Your suitability for the job advertised.

Your reasons for applying for this job.

When you are available for interview.

Details of your present (or last) job.

Your current (or last) salary.

The salary you would expect to receive.

The names and addresses of two or three referees.

Test 2 Business Dialogue

1. Complete the following passage with the words provided:



Resolving Conflict Made Quick and Easy!

That’s a contradiction in terms. When | was a boy, my brother and | would get into arguments over
some dumb thing or another. Rather than having us talk the 1 ... out, our Dad would make us put on
boxing gloves, then take us out in the backyard where we would duke it out. Since | was three years
older than my brother, | won every 2 ... .

In retrospect, | see that this was an absurd way to resolve a conflict. All we did was beat each other
to a pulp with the last one standing being declared the “winner.” Unfortunately, this is often how
conflicts are resolved. The person with the bigger 3 ... wins, or the person who wants to avoid the
perception of being on the receiving end of the “bigger punch” gives in or goes along to avoid the 4
... . In either case, nothing is really resolved. There is no mutual 5 ... of ideas, no contribution, 6 ...
, cooperation, or learning. There is only contention, confrontation, and 7 ... . In reality, both parties
lose something.

We should realize that conflict is often the byproduct of being uniquely different—and we are all
unique. We have different values, different experiences, different perceptions, likes and dislikes,
tastes, and 8 ... . In essence, our differences present an opportunity to expand our perspective and
our 9 ... . Unfortunately, we usually have a difficult time considering points of view that are not
our own or that are outside the realm of our own experience. That’s when the conflict shows up.
The 10 ... you face when you encounter conflict is to accelerate through it. Only then you have an
opportunity to resolve it.

A punch

B consequences.

C issue

D understanding

E argument

F biases

G challenge

H collaboration

I compulsion

J sharing

2. Read the passage above again. According to the author, which of the following is true?

Conflicts are unavoidable.

Resolving a conflict may be quick and easy.

People tend to be self-centered in dealing with others.
People can learn from conflicts.

oo o

3. Supply the following text with subheadings.

A Awareness B The magic of dialogue C Listening D Suspension



E Honesty and sincerity F Mutuality G Inquiry and Reflection
H A Safe Space | Growth through crisis J Identifying Assumptions

General Guidelines for Dialogue

listen to hear meaning emerge both from individuals and from the group. You need to listen for
common assumptions and for the voices that question those assumptions.

In listening you let meaning unfold in the conversation as a whole. You will then hear the shared
meaning that can evolve only when many individual meanings are shared and heard.

The Chinese character for listen contains the sub characters one heart, eye and ear- all of which you
must use to truly listen. Listening is the first step in making dialogue effective.

other person is also sincere and telling the truth. This develops trust. You can then engage in
dialogue with confidence.

3 ......: The capacity to see the living processes that underlies all things. It is to become aware of
yourself and the impact you have - right in the moment it occurs. It includes letting go, or
"suspending™ your certainty, to see things from another point of view.

With awareness you can entertain multiple points of view at once, even if they are opposed or in
contradiction with one another.

4 .....: Means that you stop your assumptions from interfering with your listening. You neither
suppress what you think nor advocate it. In the words of Isaacs, you “change directions, stop, step
back, see things with new eyes.”

You allow differences to be present — not moving immediately to agreement or debate, but
developing the skill for bridging across the diversity of opinions, assumptions, backgrounds and
ideas.

The word suspend comes from the Latin root suspendere, which means "to hang below."” It has to
do with drawing out, or stretching. It refers to displaying your thinking in a way that lets you and
others see and understand.

When you practice suspending your judgments, you learn to hold your opinions lightly. You
consciously open yourself to hearing and understanding each person's point of view. You create a
space between your judgments and your reactions so that you can hear the other person in a new
way. This is key to building a climate of trust and safety in a group.

Yet assumptions are often invisible. Your assumptions are so habituated that you "know" the world
agrees with them.

intent of questions is twofold. One purpose is to draw the other out in a safe and supportive way.
More importantly, questions allow for digging deeply into ideas and perspectives that are novel.

Questions can give room for reflection and develop the understanding of the entire group. Questions
should never belittle or criticize. They are instead a way to learn and understand.



Learning to identify our assumptions allows us to see the world in a new light. By identifying your
assumptions you learn to build common ground and consensus. You learn to respect others and their
contributions, regardless of the fact that these contributions may contradict things you have long
held to be true.

in a shared inquiry. You see your partner in conversation as someone whose point of view is valued,
someone with whom to explore the familiar and develop the new.

You are open to the possibility that the meanings of one may cause those of the other to be revised
or changed. The conversation develops together. Yet, everyone is individually responsible for
whatever they feel is needed and relevant.

can create a safe, holding environment for a group of people. When people feel safe, they can be
more aware of their thinking, their conversations, their interrelationships, and their potential for
better action. This is what Isaacs calls "a strong container.”

9..u.e. : As you address difficult issues, the crises that break out are essential parts of your
development. You learn from them and build with them. You need to stay with the dialogue until a
new level of understanding develops.

be discovered by the entire group. This is meaning that no individual formed alone - rather it flows
from the group as a whole. For the group, this can be a powerful experience because it is the
creation of shared meaning. Creating shared meaning is a step toward creating community and
working collaboratively.

4. Complete the following passage:

Giving unsolicited advice is what causes problems. Advice is necessarily preceded by a judgment or
evaluation—which is based on our interpretation of the situation. Although you may sincerely
intend to help or assist someone, giving unsolicited advice sends a variety of underlying messages
which are all based on assumptions, and which are almost always perceived as negative. As a result,
advice often comes across as judgmental, authoritative, or self-serving:

e When we give unsolicited advice, the judgmental assumption is, 1 ......
e The authoritative assumption s, 2 ......
e The self-serving assumption is, 3 ......

I once worked in an office where one of our co-workers took it upon herself to give us advice about
every aspect of our lives. In an attempt to silence her once and for all, we decided to go out of our
way to solicit her advice on absolutely everything. About a month later, she had in fact stopped
giving unsolicited advice. Asking her for advice clearly communicated to her that she and her
opinions were valued. Once she recognized that, she no longer felt the need to constantly offer
unsolicited advice

A “I know better than you,” or “I know and you don’t, so I have to tell you.”

B “Ineed to give you the benefit of my advice to validate or to prove to myself how smart I

2

am.

C “You can’t figure this out on your own,” or “I don’t trust you to figure it out.”



5. Which of the following is NOT a good suggestion?
Here are some suggestions for making your advice work.
A Don’t interpret rhetorical questions as a request for advice.
B Ask for permission to give advice.
C If you sincerely intend to help or assist someone, do not hesitate to give advice.
D Listen, listen, and listen!
E Be honest.
F Offer to assist, not insist.
G Allow people decide for themselves.

6 . Choose the best title for each paragraph about negotiations:
1. Look for ways of “expanding the pie”.
2. Be ready to explore as many variables as possible.
3. Know your minimum acceptable offer.
4. Start with easier points and leave the difficult ones for last.

a) You must know how much you can give up and what conditions you can accept. It is
essential that you examine many various combinations of variables to be dealt with in the
negotiation process. These variables may include price, delivery conditions, quantity, credit
terms or date.

b) Creative negotiators can work out new opportunities that benefit both parties. In the ideal
situation the opponents achieve their objectives and none of them has to make a
considerable concession. You can argue about how to divide the market or you can work
together and expand it in such a way that each party has a substantial share.

c) Having dealt with the easier issues in a successful way negotiators are more optimistic. This
positive attitude makes it easier to deal with the harder matters.

d) Increasing the number of variables makes it easier to work out a compromise. Whenever a
car dealer does not want to give up the price of a car, he will think about alternative
incentives for the client, such as equipping the car with a better radio or tyres.

7 . Decide which sentences match each negotiation style.
a) Small business owners had no choice but to accept the
price quoted by the large corporation.
b) The question of price proved to be a stumbling block

1) Win-win negotiation and both parties came back from the negotiations
empty-handed.

2) Win-lose negotiation c) After some haggling both parties achieved their most
important objectives.

3) Lose-lose negotiation d) Neither negotiator knew the needs of the other party

and ended up making unnecessary concessions.

e) Having worked out this creative solution neither party
had to make any unwelcome concessions.

f) There was no room for bargaining — we had to accept
the conditions dictated by the owners of the platinum
mine.



8. Match the tips for people doing business abroad and the names of countries they apply to.

1)
2)
3)
4)
5)
6)

Singapore a) Punctuality is very important. Arriving a few minutes early is
China advisable. Talking with hands in pockets is considered rude.

Saudi Arabia b) Strong and direct eye contact can be misinterpreted as an attempt to
USA intimidate the speaker.

Spain c) Remember that the O.K. gesture is considered obscene.

Germany d) Give your host a firm handshake and maintain direct eye contact.

e) Present your business card with your right hand only because the
left hand is considered unclean. Remember that showing the bottom
of the foot is very impolite.

f) Remember about Guanxi, which means ‘relationships’. Build a
relationship before talking business.

9. Match each of the words in the list with its definition:

a. cancel 1. arrange a meeting

b. postpone 2. find another time for the meeting
c. bring forward 3. hold the meeting later

d. cutshort 4. hold the meeting sooner

e. fixup 5. hold a longer meeting

f. extend 6. finish the meeting earlier

g. reschedule 7. not hold the meeting at all

10. Choose the request which is more appropriate for each situation.

1.

4.

Ask a close colleague to give you the phone number of a hotel he knows.

a) Can you give me the phone number?

b) I wonder if you could give me the phone number?

Ask your manager to read a report you wrote before you send it to a client.

a) Would you mind reading this report before I send it?

b) Can you read this report before I send it?

Ask the sales representative from the supplier to send you a brochure.

a) Could you send me a brochure?

b) Would you mind sending me a brochure?

Ask a client to return a document to you — unfortunately there is a mistake in it.

a) Please return the document to us as soon as possible.

b) Could you please return the document to us so that we can correct it? Many thanks.
You are going to visit a new client; ask them to send you directions to their office.
a) | wonder if you could send me some directions to your office?

b) Can you send me the directions to your office?

You want to attend a conference in the US. Ask a senior manager to authorize the expenditure.

a) Would you please authorize the expenditure?
b) I’d really appreciate it if you could authorize this expenditure

6.3.Onucanue nokazameneil u Kpumepuee OyeHueaHusl KOMI’lemeHL;uﬁ HA paA3/lu4HblX omanax ux
d)OpMMpO@ClHM}Z, onucarue wKajl oyeHuearusl

OnenouHoe IIxana oueHUBaHUA IIpencraBnenre OLIEHOYHOIO
CPENICTBO cpencTsa B hoHIE
3aumeno
KonTponbsHo- [IpaBunpHBIX OTBETOB 51- donp TECTOBBIX
TECTOBBIC 3aJ]aHUs Bricka3biBaHMe, B OCHOBHOM, JIOTHYHO; | MPAKTUYECKUX 3aJaHUM
MMEIOTCSl OTJENbHBIE HEAOCTATKU IpHU




HCIIOJIB30BAHUU CPCICTB JIOTHYSCKOM

CBA3HU, HMCHOTCA OTACJIIBHBIC
HEJOCTaTKW TpU JCJICHUM TEKCTa Ha
ab3aIlsl; HMEIOTCA  OTACJbHEIE

HapylmeHuss B O(QOpPMIICHMM TEKCTa.
Hcnonb3yemMblii  CIOBapHBIA  3amac
COOTBETCTBYET IIOCTAaBJIEHHOW 3ajaue,
OJJHAKO  BCTPEYAIOTCAd  OTIENIbHBIC
HETOYHOCTH B YHOTPEOJIEHUH CIIOB,
a100 CJIOBapHBIM 3amac OrpaHU4YEH, HO
JeKCHKa UCIOJb30BaHa IPaBUIBHO.
HNmeercs paa rpaMMaTu4CCKux
OLINOOK, HE 3aTpyAHSIOIIMX
IIOHUMAaHUEC TECKCTA.

Hezaumeno»

[IpaBunpHbIX 0TBETOB MeHee 50%.
KpaitHe orpaHuyYeHHBI  CIIOBAPHBIN
3amac  HE€  IO3BOJSET  BBINOJHUTH

MOCTaBIICHHYO 3amagy.
I'pammaTHYeCKHE IpaBUIIa HE
CcoOJII0Hat0TCS.

HenpaeuibHoe HCIIOJIb30BaHHUE
rpaMMaTHYECKUX  CTPYKTYp  JeliaeT
HEBO3MOYKHBIM BBLIIIOJIHEHHE

MTOCTaBJIICHHON 3a1aun

MexXKynpTypHbIE
0COOEHHOCTH
JEII0BOM
KOMMYHHKAIUH

3aumeno l1paBunbpHBIX OTBETOB 51-

3amaHne BHIOIHEHO: HEKOTOPHIE
acleKThl, YyKa3aHHbIE B  3a/1aHUH,
PacKpbITBl  HEMOJHOCTBHIO;  MMEIOTCS
OTJIeNIbHbIE HAPYILIIEHUS CTHIIEBOTO
oopMIIeHHS peuH; MPHHATHIC B S3bIKE
HOPMBI  BEXJIUBOCTH, B OCHOBHOM,
COOJIFOIEHBI. ensb oO01IeHNs
JIOCTUTHYTA, OJJHAKO TeMa PacKphITa He
B NoJHOM oObeMe. COLMOKYJIbTYypHBIE
3HaHUS, B OCHOBHOM, HCIOJb30BaHbI B
COOTBETCTBHUH C CHUTYyaIllel OOIIeHUS
Heszaumeno»

[TpaBuiibHBIX OTBETOB MeHee 50%.
3ajaHue He BBINOJHEHO: COJIEpXKaHUE
HE OTpakaeT Te acCHeKThl, KOTOpbIE
yKa3aHbl B 33J1aHNU, UM HE
CooTBeTcTBYeT TpeOyeMoMy 0OBeMy.
Lenpb oOmieHust He JOCTUTHYTA

PeueBoil PTUKET: COBETHI U
PEKOMEHIalluH.

CooOmenne
TemMe

1o

3aureHo

[TpaBunpHBIX OTBETOB 51-
BeicTynaromuii 1eMOHCTPUPYET 3HAHUSA
o BBIOpaHHOU TeMe, HMEeT
3aTpyIHEHUs C  HCHOJb30BAaHUEM
TeMaTH4eCcKoro Bokalyisipa; Mwmerorcs

Tembl coOOLLIEHNH




HECYIIECTBEHHbIE  TOTPENTHOCTH B
UCTIOJIb30BAaHUU TEPMUHOJIOTHH.
OTCYTCTBYET COTIPOBOUTETHHBIN
JIEMOHCTPALIMOHHBII MaTepuail.
3HAUNTEILHOE KOJIMYECTBO  OIIMOOK
SI3BIKOBOTO XapakTepa.

Hezaumeno»

[TpaBuiibHBIX OTBETOB MeHee 50%.
CooO1ieHre He IOATOTOBJIEHO, OO0
UMEET CYIIECTBEHHBIE MPOOETBl IO
MPEICTaBICHHOW TEMaTUKE, OCHOBAaH Ha

HEJI0CTOBEPHOU uHpopManuy,
BBICTYNAIOLIUM  JONYLIEHO OOJbIloe
KOJIM4YECTBO rpyObIX OLIMOOK
A3BIKOBOIO XapaKTepa.
[TucbMeHHbIN 1 «3aumenoy @oHJ TEKCTOB Ha NEPEBOT

YCTHBIN
EPEBO

ITpaBunbHBIX 0TBETOB 51-%

[lepeBog monHbINA, 0€3 MPONYCKOB H
MIPOU3BOJIBHBIX  COKpAIIEHHM  TeKCTa
OpUTHHAJA, JIOITY CKaeTCs OJIHa
dakTuyeckas ommoOka, MPU YCIOBHH
OTCYTCTBHS TIOTEPh HH(POPMALIHH U
CTUJIMCTUYECKUX  TMOTPEIIHOCTEH  Ha
Ipyrux ¢parmeHTtax Tekcra. Mmerorcs
HECYIIECTBEHHbIE  IMOTPEUIHOCTH B
MCIIOJIb30BaHUU TEPMUHOJIOTHH.
IlepeBon B [OCTaTOYHOW  CTEINEHHU
OTBEYACT CHUCTEMHO-SI3BIKOBHIM HOpMaM
U CTWIIO si3bIKa nepeBoa. KynbTypHbie
1 QyHKIIMOHAJIbHbIE

napamMeTpbl  MCXOJAHOTO  TEKCTa B
OCHOBHOM aZIeKBaTHO MepeiaHbl.
KoMmyHuKaTHBHOE 3a/laHue
peannu30BaHo, HO HEJI0OCTATOYHO
ONTUMAJIBHO.

JlonyckaroTcs HEKOTOpble HapyIICHUs B
dopme mpeabsIBICHUS IEPEBOAA.

«Hezaumeno»

[TpaBuiibHBIX O0TBETOB MeHee 50%.
IlepeBon COZIEPKUT MHOTI'O
daktudeckux  ommbOok.  Hapymena
MIOJIHOTA nepeBoJa, ero
SKBUBAJIEHTHOCTh U aJIeKBaTHOCTh. B
nepeBoJie rpyo0 HapyILIeHbl CUCTEMHO-
A3BIKOBBIE HOPMBI W CTWJIb  SI3BIKA
nepeBoga. KoMMyHHMKaTUBHOE 3aJaHuE
HE BBINOJIHEHO. [ pyOble HapyleHus B
dopme mpeabsIBICHUS IEPEBOAA.

Pedepuposanue
cTaThbn

«3aumenoy»

[TpaBunbHBIX 0TBETOB 51-%

OcHoBHasi UH(pOpMAIUs H3BJIEYECHA U3
TEKCTa C MOJHO U TOYHO. OTCYTCTBYET
n30bITOuHass mHMopmarus. BeickazaHo

doupa craTen ois
pedepupoBanus




COOCTBEHHOE OTHOIIIEHHE K MpobiemMe,
0003HAa4eHHOH B IIPEJI0KEHHON
ctatbe. ComepxaHue cOOOIICHUS
COOTBETCTBYET  TeMme.  AJleKBaTHas
peaxiusi Ha JONOJHUTENbHbIE BOMPOCHI
IpernoaBaTers.

Peun npaBuibHas, 10MyCKaOTCS
HE3HAYUTCIIbHbBIC OIHI/I6KI/I A3BIKOBOT'O
Xapakrepa.

«Hezaumeno»
[TpaBuiibHBIX O0TBETOB MeHee 50%.
Heymenue OTIENUTh OCHOBHYIO

UHPOPMALIMIO OT  BTOPOCTENECHHOM,
HOMNBITKH pedepupoBaHuss CBOAATCS K
BOCIIPOU3BEICHUIO TOTOBBIX
NpeATI0KEHUH U3 TeKCTa.

PedeBasi akTUBHOCTB CTYZCHTA HHU3Kas.
Peakuust Ha BOIIpOCHI

npenojaBaTenss OTCYTCTBYET WM HE
aJiekBaTHa TeMe. boJbloe KoIMm4ecTBO
OIMOOK SI3LIKOBOTO XapaKTepa.

IIucemenHbIE
paboTsl

«3auteno» [IpaBunbHbIX 0TBETOB 51-%
— CTYJI€HT MOATOTOBHJI 33/IaHUE T10
npeUiokeHHOMY (hopMmaTy, XoTs
UMEIOTCS OT/ENIbHBIC HApYIICHHS
CTHJIEBOTO O(DOPMIICHUS PEUH.
Hcrnionb3yeMblil CIIOBapHBIN 3am1ac
COOTBETCTBYET IMOCTABJICHHOH 3a/1a4e,
OJIHAKO BCTPEYAIOTCS OTJEJIbHbBIE
HETOYHOCTHU B YIIOTPEOJIEHNUH CIIOB
100 CIIOBapHBIN 3amac OrpaHUYeH, HO
JIeKCHKa UCIOIb30BaHA MPABUIIBHO.
Wmeercs psi rpaMMaTHYECKUX
OLIMOOK, HE 3aTPyAHSIOLINX
noHuManue Tekcra. Opdorpaduaeckue
OLIMOKH MPAKTUYECKH OTCYTCTBYIOT.
«He3auTeH0» — CTYIEHT IMOATOTOBHII
3alanue ¢ TpyObIMH HapyLICHUSMU
dbopmara MACbMEHHOU paboTHI.
OTcyTCTBYyeT JOrMKa B HOCTPOCHHUHU
BBICKA3bIBaHMS; TEKCT He O(OopMIICH
COIJIACHO  HeoOXoauMoMy  Qopmary.
KpaitHe orpaHuYeHHBI  CIIOBAPHBIN
3armac He  IO3BOJIAET  BBINOJHUTH
MOCTaBIEHHYIO 3aaauy. JlomylieHsl
rpyOble  jekcuyeckue U (WIN)
rpaMMaTHYECKHE OIIHOKH.

®oHJ IEJIOBLIX ITHCEM,
KOHTPAKTOB

IlepeBon nenoBbIX
IMHUCEM

«3auTteno» [IpaBunbHbIX 0TBETOB 51-%
—  TEKCT  TepeBoja  aJaeKBaTeH
UCXOJHOMY COOOIIECHUIO; H3JI0KEHUE, B
OCHOBHOM, JIOTHYHO U TPaMOTHO;
IPOIEMOHCTPUPOBAHO 3HaHHe u
HOHMMAaHHE KIIOUYEBONH TEPMUHOIOTUH U

DoH AeIOBBIX ITHCEM,
KOHTPAKTOB




JIEKCUKO-TPAMMAaTHYECKUX  CTPYKTYD;
JIOIIyCKaeTCs 10 YETBIPEX
HE3HAUUTENIbHBIX OUIMOOK B IEpEeBOjE
TCPMHUHOB U JICKCUKO-TPAMMATUYCCKUX

CTPYKTYP.
«He3auTeH0» — TEKCT IMeEpeBoja
HOJTHOCTBIO HE COOTBETCTBYET
UCXOIHOMY COOOIIEHUIO; B

NEPEeBEICHHOM  TEKCT€  OTCYTCTBYET
JIOTUKA M WMMEIOTCSI MHOTOYHCIICHHBIE
rpaMmaTH4ecKkue  omuOku  (Oosibie
BOCHMH); M3YYCHHBIH BOKAOyJsIp W
JICKCHUKO-TPAMMATHUYECKUE  CTPYKTYPHI
nepeBe/IeHbl HEBEPHO JIMOO COBCEM HE
TICPEBE/ICHBI.

7.Y4eOHO-MeTOAMYECKOE U NH(POPMALMOHHOE 0O0ecnieyeHue JUCIUIIMHBI

A) OcHoBHast IMTEpaTypa
1.Amyp6ekoa T.U. Business English [Tekcr]: yaebnoe mocobue. — T.M. Amrypoekosa.
Maxaukana: UITL[ AT'Y. — 2018.
2.I'ycnsikoBa, A.B. Business English in the New Millennium : yue6Hoe nmocobue /
A.B. T'ycnsxoBa ; MunuctepctBo obpa3zoBaHus W Hayku Poccuiickoit denepannn, MockoBCcKHi
Nearornyeckuil rocyJapcTBeHHbIN yHuBepcureT. - MockBa : MIIT'Y, 2016. - 180 c. : wi. -
bubmuorp. B kH. - ISBN 978-5-4263-0358-4 ; To e [OnekrponHslii pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=472847 (21.09.2018).
3.I'aparyns C.W. AHrnumiickuit s3Ik Ui genaoBoro oouienus -Pocros H//1: @enukc, 2013.-268 c.
4.0BunnaHnKOBa, V1.M. The course of business English for the linguistic department :
yuebHoe nocodue / I.M. OBunnnukoBa, B.A. Jlebenesa ; pea. C.C. XpomoBa. - Mocksa : EBpasuiickuii
OTKpBITHINA HHCTUTYT, 2010. - 301 c. - ISBN 978-5-374-00361-1 ; To xe
[DnexTponnsii pecype]. - URL: http://biblioclub.ru/index.php?page=book&id=90921 (21.09.2018).

b)/lonoanumenvnas tumepamypa

1. T'ymosckas, I.H. Aurnuiickuii s361k nnpodeccronansHoro odmenns=LSP: English for
professional communication : yue6HO0€e mocodowue / I'.H. I'ymoBckasi. - Mockaa :
NznatenberBo «DmuHTa), 2016. - 218 ¢. - bubaworp. B kxH. - ISBN 978-5-9765-2846-8 ;
To xe [DnexTpoHHbIi pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=482145 (21.09.2018).

2. Ilesenéna, C.A. JlenoBoii anrnuiickuii : yuebnoe nocodue / C.A. llleBenéra. - 2-e uzn.,
nepepad. u gomn. - Mocksa : FOuuTu-/lana, 2015. - 382 c. - ISBN 978-5-238-01128-8 ; To
xe [DnexTponnsii pecypce]. - URL:
http://biblioclub.ru/index.php?page=book&id=436816 (21.09.2018).

HNHuTepHeT-pecypcsl
www.bbclearningenglish/com (section “Business English™)
http://www.businessenglishonline.net/InCompany/intro.htm
http://www.dialogueworks.com/pages/blogs.php
http://www.logosnoesis.com/dialogue
http://www.wittcom.com/leader _resources.htm



http://biblioclub.ru/index.php?page=book&id=472847
http://biblioclub.ru/index.php?page=book&id=90921
http://biblioclub.ru/index.php?page=book&id=482145
http://biblioclub.ru/index.php?page=book&id=436816
http://www.bbclearningenglish/com
http://www.businessenglishonline.net/InCompany/intro.htm
http://www.dialogueworks.com/pages/blogs.php
http://www.logosnoesis.com/dialogue
http://www.wittcom.com/leader_resources.htm

http://www.englishclub.com/speaking/presentations.htm
http://www.kwintessential.co.uk/cultural-services/cross-cultural-communication.html
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these- 8-ways
http://marketing.about.com/od/publicrelation1/a/organizingapressconference.htm
http://www.ehow.com/how 4494650 prepare-press-conference.html

8. [lepeyeHb pecypcoB HHGPOPMAIMOHHO-TEJIEKOMMYHUKANMOHHOI ceTn « UHTEepHET»,
HEe00XO0IMMBIX /IJIS1 OCBOEHUSI I CHUILIHHBI (MOYJ151)

[Tpu npoBeaeHUM MPAKTUYECKUX 3aHATUN MO IUCHMILIUHE «/[e10BON MHOCTpaHHBINA S3BIK»
UCTIOJB3YETCsl  CIIEAYIOIIee MPOrpaMMHOE OOeCHeueHHEe COBPEMEHHBIX HH(POPMALMOHHO —
KOMMYHHUKATHUBHBIX TEXHOJOTHH!

WuTtepHeT-pecypebl: aHrnos3braabie caiThl: http://www.wikipedia.com; http://www.krugosvet.ru;
http://www.diplomotahes.com; http://www.lenta.ru; http://www.comersant.ru; http://www.uno.org;
-morickoBasi cucrema Google s momcka WHPOpPMANIMKM HA 1O TeMaM, BBIHOCUMBIM Ha
CaMOCTOSITEJIbHOE U3yUEHUE;

-y4eOHbIe TOcoOHs U yueOHO-MEeTOAMUECKUE pa3padoTku HayyHoi Oubmuorexu AITIY;
-JICKTPOHHBIA ~ PECYpPCHBI  IEHTp  HayyHoit  OubOmmorekm  JI'TIY;  “Wikipedia”
http://www.wikipedia.org

www.bbclearningenglish/com (section “Business English”)
http://www.businessenglishonline.net/InCompany/intro.htm
http://www.dialogueworks.com/pages/blogs.php

http://www.logosnoesis.com/dialogue

http://www.wittcom.com/leader resources.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.kwintessential.co.uk/cultural-services/cross-cultural-communication.html
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these- 8-ways
http://marketing.about.com/od/publicrelation1/a/organizingapressconference.htm
http://www.ehow.com/how 4494650 prepare-press-conference.html

9. MeToauueckue YKazaHust Jas oﬁyqamumxcn 0 OCBOCHHUIO NUCHHUIIJINHBI

OO0y4deHrne MHOCTPAHHOMY SI3BIKY IO JIAaHHOM MporpamMMe TOTOBUT K JIEJIOBOMY OOIICHHIO
Ha aHTJIMICKOM $SI3bIKEe, KaK B MPO(ECCHOHATBHON AESITENFHOCTH, TaK U B TIOBCETHEBHOM KU3HU, a
TaK)K€ YYUT YUTATh U TIOHUMATh TEKCThI Pa3JIMYHON HAMPaBIEHHOCTH, YIUT MHUCATh aHHOTAIMHA U
pedepar, nucath MUChMa YaCTHOTO U JIEIOBOTO XapakTepa. B mporpammy BkItOueHa crieldaibHast
TEPMHUHOJIOTHS SI3bIKA JIETIOBOTO OOIICHUSI.

HeoOxonumo pa3pabaTpiBaTh COBMECTHO C TIpEIoOJAaBareieM WHANBUAYAIbHBIN aITOPUTM
CaMOCTOSITEIIbHON paboThI ¥ paboTHI Ha 3aHATHIX. OCHOBHAS PEKOMEH IAINs, 00eCTICUnBAIOIAs
ycrex mpHu OCBOCHUH, Kak OTAETBHBIX TeM, TaK U Kypca B IIEJIOM - CUCTeMaTHueckas paboTa HaJ
3aIaHUsIMHU, KOHKPETU3UPOBaHHBIMU B 1.3, «ConepikaHre CaMOCTOSITEIbHONW padoTh». BhIomHSs
3a/1aHMsl, CTYAEHT KOHTPOJMPYET CTENEHb YCBOCHMSI Marepuana U, €Clii OH H€ B COCTOSIHUM
BBIIIOJIHUTh TO WJIM HMHOE 3aJaHuE€, OH [OJDKEH BHUMATEJIBHO IPOYUTATH COOTBETCTBYIOIIEE
MpaBUJIO MO PEKOMEHJOBAHHOW JUTEpATypeE. [Tocme 3aBepmieHust Kaxaoro OJoka TeM,
MPEINOJaBaTeNb JA€T «TBOPUECKHE» 3aJaHMs: HAIMCAHUE CBSI3HBIX PAacCy>KJCHUMN, BHICKA3bIBAHU,
aHHOTalUi U pedepaToB, MUCEM JIMYHOTO U JIETIOBOTO XapaKTepa, MOArOTOBKA YCTHOTO COOOIICHUS
10 3aJ]aHHOW TeMe, MOATOTOBKA K POJIEBOM UTpe, HanpuMmep, «OTKpBITHE COOCTBEHHOTO OM3HECAY.
Ha 310 oTBOAMTCA MOCTATOYHOE KOJIUYECTBO YACOB HA CAMOCTOSTENBHYIO MOArOTOBKY. Ilomck u
cOOp Marepuana JODKEH OCYIIECTBIATHCA CTYACHTAMH CaMOCTOSTEIBHO W3 COOTBETCTBYIOIIMX
HMCTOYHHUKOB: TMEPUOAMYECKUX U3JIaHUM, HAYYHO — TMOMYJSPHBIX TEKCTOB, HAyYHBIX CTaTeH,
MoHorpadwuii, TaTeprer - pecypcos. [Ipu moaroroBke Takux KOMMYHHUKATHBHO-OPUEHTUPOBAHHBIX
3aJIaHUI: POJIEBBIX WUIp, TPYIMIOBBIX JUCKYCCUA M T.M. CIEAYyET MNPUACPKUBATHCS CLEHApUs,
pa3pabOTaHHOTO COBMECTHO C MIPETO1aBaTEIIsAM.


http://www.englishclub.com/speaking/presentations.htm
http://www.kwintessential.co.uk/cultural-services/cross-cultural-communication.html
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these-%20%20%208-ways
http://marketing.about.com/od/publicrelation1/a/organizingapressconference.htm
http://www.ehow.com/how_4494650_prepare-press-conference.html
http://www.wikipedia.org/
http://www.bbclearningenglish/com
http://www.businessenglishonline.net/InCompany/intro.htm
http://www.dialogueworks.com/pages/blogs.php
http://www.logosnoesis.com/dialogue
http://www.wittcom.com/leader_resources.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.kwintessential.co.uk/cultural-services/cross-cultural-communication.html
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these-%20%20%208-ways
http://marketing.about.com/od/publicrelation1/a/organizingapressconference.htm
http://www.ehow.com/how_4494650_prepare-press-conference.html

10 . Ilepeyenb HHGOPMALMOHHBIX TEXHOJIOTH, MCI0JIb3yeMbIX PH OCYIIECTBJICHUH
o0pa3oBaTe/IbHOIO NMpouecca no AMCHUIIHHE (MOAYJII0), BKIKOYasi lepeYeHb IPOrpaMMHOI0
o0ecneyeHusi 1 HHPOPMANUOHHBIX CIIPABOYHBIX CHCTEM (MPH HEOOXOAMMOCTH)

IIppu mnpoBeneHMHM NPAKTUYECKUX 3aHATHM 10 AuciMIUIMHE «MHOCTpaHHBIM S3BIK B
npoeCCHOHATBHON KOMMYHHMKALIMM» HCIIOJIB3YIOTCS CIEAYIOIIME IPOrpaMMHbIE 00eCeUeHMs
COBPEMEHHBIX HMH()OPMAIIMOHHO — KOMMYHHMKAaTUBHBIX TexHojoruii: Microsoft Office, Excell,
cioBapb-niepeBoqunk ABBYLingvo 12, oGydaromme nporpammel: «Speaking English», «Tell me
more», «AHrmiickuii Ha Ypa», «lIpodeccop Xurrunc. AuHramiickuii 6e3 akUeHTay,
«MHTepaKkTUBHBINA yUeOHUK 10 COBPEMEHHOM I'paMMaTHKE aHIJIMHCKOIo s3bIKa», «CaMOoy4uTeNIn 1o
AQHITIMHCKOMY SI3bIKY»; MHTepakTuBHble Kypchl «TOEFL»; TpeHUHIOBblE IpOrpaMMbl 11O
IrpaMMaTUKE M JICKCHUKE, TECTOBBIE 3aJaHMs 10 AHIVIMHCKOMY SI3BIKY: « TeCThl MO aHINIMHACKOMY
A3BIKY»; yueOHbIe TOcOOus 1 yueOHO-MeToIn4YecKnue pa3paboTk HayuyHoi oubmmorexku ATTIY.

11. MaTepnanbno-TexrmquKoe odecrneuyeHue AUCHHUILIIMHBI

[IpumeneHnrne COBpeMEHHBIX 00pa30BaTEIbHBIX TEXHOJIOTHUN, B paMKaX KOTOPBIX PEaIM3yeTCs
OCBOCHHUC NUCHUIIIMHBI, IIPCAIIojgaract HCIOJIb30BAHHUC aKaﬂeMHHeCKOﬁ ayJuTopun - IjiAd
MMPOBCACHUA HPAKTUICCKHUX 3aHSTUI C HCOGXOI{I/IMI)IMI/I TCXHUYCCKUMHU CPEACTBAMU (KOMHLIOTep,
IMPOCKTOP, DJOKpaH, MWHTCPAKTHUBHAA HOOCKa, ayAuo- H- BHACO almaparypbl, Mcaua3al C
BO3MOXHOCTBIO ITPOCMOTpPA CIYTHUKOBOTI'O TCJICBUACHWA HA MHOCTPAHHOM HBBIKG).

Cpe,Z[CTBa O6y‘leHI/I}I BK/JIKOYAKOT yqe6H0-cnpaBquy10 JIATCPATYpPy (peKOMeHILOBaHHBIe
y4eOHUKH M Yy4YeOHbIE TOCOOMs, CJIOBapH, ydeOHbIe M ayTEHTHUYHBIC I€YaTHBbIC, ayIuo- |
BUJeOMaTepuansl, UHTEpHET-pecypehl).

[Mporpammer: Microsoft PowerPoint 2007, Adobe Acrobat 6o Foxit Reader.

HaFJ'IH,Z[HBIe, AyANOBHU3YAJIbHBIC, TCXHHUYCCKHUC cpeacrBa O6y‘leHI/I$I : KOMIIBIOTECD,
MYJbTHMEANA, Ay TUOBU3YyaJIbHBIC MaTCpHaJIbI.






