MHWHUCTEPCTBO [TPOCBEIEHNA] POCCUMCKOU ®EJIEPALIMA
deiepaibHOE TOCY/IAPCTBEHHOE GI0/UKETHOE 00pa3soBaTeIbHOE yUPEKICHHE BBICLIETO o0OpazoBaHus
«Jlarectanckuii rocyiapCTBEHHBIH 11€/1arorHYecKuii yHUBEPCHTET? (Ar'T1Y)
daxybTeT HHOCTPAHHBIX S3BIKOB
Kadeapa anrauicKoro s3pika

P T,

7 YTBEPIKJIAIO
v ;(éé{'icr_op no:-’YMP
7 "M.A. Jlubupos

e’ 2022 .

R = ST

PABOYASI IPOI'PAMMA JIUCHUTLJIMHBI
B1.0.02 MOJ1Y.JIb «(ITPOPECCHOHAJILHASI KOMMYHUKAIIUS»

51.0.02.02 UHOCTPAHHBIMN SI3bIK B MPOPECCUOHAJILHOM
KOMMYHUKAIIUHA
Hanpagnenue rmoJAroToBKU: 44.04.01 INeparoruyeckoe o6pa3oBaHue

Hanpasnennocts (npodunb)  «Teopus U NpakTHKa 06y4eHuss MHOA3BIYHON
MEXKYJIBTYPHOH KOMMYHUKALIMK

KBanudpukanms: Marwuctp
®opmbl 00yueHHs: ouHasi, 3a04Has
Cpoku oOyueHwus: OYHO -2 roJia, 3a04HO -2 rojia 6 MecsLeB

®opmbr | Cemectp | Tpynoemko | Jlexkmun Ipaktuueckn | Ipomexy | CPC ®opma

o0yueHH cThb (uac) (uac) e/ TouHBIl | (4ac) | HTOroBOii

51 Ja60opaTopHbl | KOHTPOJIbL aTrrecTan
e (uac) HH
SausiTus (4ac)

Ounas 1 108 28 80 3aver

3aouynasn | 1-2 108 6 102 3auer

Maxaukaua ,2022
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kadyeaphl: aHrMICKOro A3bIKa (npomoxon Ne 1 om «15 » cenmabps 2022 2.)
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1.I_Ie.m> H 3aJa4Y1 0CBOCHUA NUCHHUIIIMHbI



JlanHas mporpaMMa paccuMTaHa Ha CTYAEHTOB, ITPOJOJDKAOIMX oOyduenne B maructparype AITIY.
OCHOBHOW IIENbIO MPENoAaBaHUs TUCHMIUIMHBI «MHOCTpaHHBIM S3bIK B NpOQecCHOHATBHON
KOMMYHHKAIUW» SIBISIETCS 3aKpPEIUICHHE 3HAHWM, IOJYYEHHBIX MaruCTPaHTaMH B IPEABLIYLIEM
sTare oOyueHus - OakajaBpuaT, M JaJbHEHIIee WX YIIyOJNeHHEe 3a CUeT H3YYeHHs S3bIKa
po¢eCCHOHATbHON KOMMYHUKALIUH.
Lenp naHHOM MpOrpaMMBbl —pa3BUTHE Y CTYACHTOB MarucCTpaTypbl YMEHHUN U HABBHIKOB OOILCHUS B
YCTHOM M NUCBbMEHHOW (opMe B THUINHYHBIX CHUTyalusix B cdepe mnpodeccHoHaTbHON
KOMMYHHKAIIMH, @ TAK)KE COBEPIICHCTBOBAHMUE SI3BIKOBOM 1 001IeTTpohecCHOHATFHON KOMITETEHIINH.
JIOCTHKEHHIO TaHHOH L1eM ClIOCOOCTBYET pellieHUe CIEeIYIOLINX 3a/4a4:
® pa3BUTHE MHTEpeca K IPUMEHEHHI0O HMHOCTPAaHHOIO  sI3blKa B  IPAaKTHKE
camMo00pa30BaTEIbHON JEATEIBHOCTH MIEIarora;
pa3BUTHE KOMMYHUKATUBHBIX YMEHHH MaruCTpaHTOB;
® pa3BUTHE MEXKKYJIbTYPHbIX 3HAaHUM M YMEHUH, KOTOpbIE IIO3BOJIAIOT MAaruCTPaHTy
OpUEHTUPOBATHCS B PA3IMYHBIX TUIAX KYJIbTYpP U COOTHOCHMBIX C HUMHU HOPM JIEJIOBOIO

0OIIIEeHH;

® Dpa3sBUTHE 3HAHUW U YMEHUM COCTaBIECHUS JEJI0BOM KOPPECIOHACHIUU HAa MHOCTPAHHOM
A3BIKE;

®  OBJIA/ICHUE TEXHUKOW UTEHHUs, IEpeBO/ia U peepupoBaHHsl AyTEHTUUHBIX TEKCTOB JI€JIOBOM
TEMaTHUKH.

CryneHTsl JOJKHBI YMETh OCBEIIAaTh Pa3HOOOpa3HblE BONPOCHI, MPABUIBHO CHUHTAKCUYECKU U
CTWJINCTUYECKH OPIaHU30BATH CBOIO pedb, IPOBOJUTH aHAJIIM30B TEKCTOB JEJIOBOM HAIPAaBICHHOCTH.
PaboTa Haj COBEpIICHCTBOBAHMEM SI3bIKAa BEIETCS KaK HAa MaTepuaie MUCHbMEHHBIX paboT, Tak M
YCTHO € IMOCIEAYIOIIUM KOMMEHTUPOBAaHUEM, 00CYX/I€HHEM M paboTON HajJ MHIMBHUIYaIbHBIMH U
TUNUYHBIMU ommOKamu. [lpu orGope meroamyeckoro marepuana ocoboe BHUMaHHE HEOOXOIUMO
ynenars 3((EeKTUBHBIM NpHUEMaM aKTUBHOTO OOY4YEeHHs, a TaKkXKe JOCTHIKEHHSIM COBPEMEHHBIX
METOJIMK (KOMMYHHMKaTUBHOTO M WHTEHCHUBHOTO OOYYEHHMs, UIPOBOrO MoJeiupoBaHus). B xone
JAHHOT'O Kypca CTYIEHT JI0JDKEH MpUoOpecTH MPaBUIbHBIE TPOU3HOCUTENbHbIE HABBIKH, HAYYUThCS
CBOOOJIHO M TPaBUJIBHO IOJIb30BAThCS IPAMMATUYECKUMHU KOHCTPYKIUSMH AaHIJIMMCKOTO sI3bIKa,
OBJIA/IETh JI0CTaTOYHO OOIIMPHBIM CIOBAPEM U HAYUUTHCS CTHJIMCTHYECKH MPABUIBHO O()OPMIIATH
CBOIO pe€4b KaK YCTHYIO, TaK U INCBMEHHYIO.

2.MecTto qucuuniaunsbl B crpykrype OIIOII BO

Hucnnnnmza (51.0.02.02) «HOCTpaHHBIN S3BIK B npodeccuoHanbHON
KOMMYHHKAIUU»BXoauT B Moaynb b1.0.02 «IIpodeccronanbHas KOMMYHUKALIHS Y4eOHOTO TUTaHa
OIIOIT BO mnoaroroBkM MarucTpoB Mo HampabieHuto mnoarotoBku 44.04.01 Ilemarormueckoe
oOpa3oBaHHe, Marucrepckas mnporpamma «Teopuss W TpakTUKa OOyYEHHsS HHOS3BIYHON
MEKKYJIbTYPHOU KOMMYHHKALIMN.
Huctununaa (51.0.02.02) «MHocTpaHHBIN 361K B MPO(ECCHOHATBHON KOMMYHHKAIIMW» 0a3upyeTcs Ha
KOMIIETEHIIMSX, 3HAHUSIX, YMEHUSIX U HaBbIKaX, CPOPMUPOBAHHBIX Y 00YUaIOLINXCsl B pe3yIbTaTe 00ydeHHs B
cpeaHel oOmeoOpa3oBaTeNbHOW IIKoe M B pesynbraTe ocBoeHus aucuumuimd OIIOIT Gakanaspa
«IIpakTHUYECKUIl KypC aHIVIMACKOTO SI3bIKA».
Huctunnaa «HOCTpaHHBIA sI3BIK B MPO(ECCHOHATBHON KOMMYHHKAIIMW» O0ECIeYnBaeT Yri1yOJeHHYIO
MOJTOTOBKY CTYJIEHTOB-MAaruCTPaHTOB K pa3HOOOPa3HOHW NMpo(ecCHOHAIbHOM NEeSTEIbHOCTH, CBSI3aHHOMU ¢
UCIO/NBb30BaHUEM 3HAaHUM M YMEHMH B 00JacTU HHOCTPAHHOIO S3blKa B YUPEXKIEHUSAX OOpa3oBaHUs,
KYJIBTYpBI, ynpasieHnus, B CMU, B 00JlacTH MEXKKYJIbTYPHOH KOMMYHUKAIIUHA. 3HAHUE SI3bIKA HEOOXOJUMO
IUISl MAarUCTPAHTOB AJIS1 M3y4eHHsI HHPOPMALMOHHBIX PECYPCOB Ha aHTIIMHCKOM SI3BIKE.
Komnerenunu, chopmupoBaHHbIE B MpoLecce M3YYEHHs] AMCHUIUIMHBI, HEOOXOOUMBI Uil OCBOCHHS
COJiep)KaHusl JUCLMIUIMH:  «MeTouKa IPernoJaBaHusl aHIJIMHCKOrO S3blKa B YCJIOBUSIX MHOTOSI3BIYMSAY,
«AHTIIMHACKAN SI3BIK U1 MEKKYJIBTYPHOW KOMMYHUKAIIUI, NUCIUIUIMH 10 BBIOOPY CTy/I€HTA, BHITOJIHEHUS
3agaHui (y4eOHOM, NMPOM3BOACTBEHHON MNPAaKTHK, HAy4YHO-MCCIENOBATENbCKON pabOThl) M MOATOTOBKH K
UTOTOBOU aTTECTAIIUH.

3.Jlnanupyembie pe3yabTaThl 00y4eHHs MO JUCUHUILIHHE



B pe3ynbraTe ocBOEHMSI coepKaHUSI MPOTPAMMBI Y MarucTpa JIOJKHBI ObITh COPMUPOBAHBI

KOMIICTCHIIUU.

@®opMupyeMble KOMIIETEHIHU

Kon

HaumenoBanue

Ilepeyens nuIaHNpyeMbIX pPe3yJIbTATOB
o00y4eHHs 10 JMCHUIIIMHE

YuauBepcaiabhble komnerenuuu (YK)

YK-4.

CriocoOcH TPUMEHSATh COBPEMCHHEIC
KOMMYHHKATHBHbBIC TEXHOJIOTUH, B TOM
YHCiIe Ha MHOCTPAaHHOM (BIX) S3BIKe(ax),
JUTST aKaJIeMHYECKOT0 u
npoQeCcCHOHATLHOTO B3aUMOICHCTBHS

YK 4.1.

YMeer BbIOMpaTh Ha TOCYJApCTBEHHOM U
MHOCTPaHHOM

(-p1x) A3BIKAX KOMMYHHUKaTHBHO
HpUeMIIeMble CTHIIN JIETIOBOTO

oOmieHusi, BepOalbHBIE M HEBepOalIbHbIC

CpeCTBa B3aUMO/ICHCTBUS ClIapTHEPAMH.
YK4.2.

YMeeT UCHONB30BaTh  MHPOPMAIIMOHHO-
KOMMYHHUKAIIHOHHBIE ~ TEXHOJOTUU  TIPH
MOUCKEe HeoOXoauMol wuHpopManuu B
nporecce peLeHus pa3INYHbIX
KOMMYHHKATHBHBIX 3a1a4 Ha
rOCYJapCTBEHHOM W MHOCTPaHHOM (-bIX)
A3BIKAX.

YK 4.3.

YMeer BecTM  JIEJIOBYIO  IEpPEIHCKY,
YUUTBIBasi ~ OCOOCHHOCTH  CTHJIMCTUKHU
opUIMANBHBIX W HEO(PHUIHMATBHBIX IHCEM,
COLIMOKYJIbTYpHBIEpa3InUMsIBopMaTe
KOPPECIIOHJICHIIUM Ha TOCyJapCTBEHHOM H
MHOCTPAHHOM (-bIX) SI3bIKaX.

YK 4.4.

YMeeT KOMMYHHUKATHBHO M KYJIbTYPHO
NPUEMJIEMO  BECTH  YCTHBIE  JIEJIOBBIC
Pa3roBOPEI B nporecce
MPOPECCUOHAIIBHOTO B3aMMOJICUCTBHUS Ha
rOCYJapCTBEHHOM U HMHOCTPAaHHOM (-bIX)
A3BIKAX.

YK 4.5. JlemoHCTpUpYyET yMEHUE
BBINOJIHATH NEPEBOJ] AKATEMHUECKUX U
podeccuoHaNbHBIX TEKCTOB C
MHOCTPAaHHOTO (BIX) HAa TOCYJapCTBEHHBIH
SI3BIK.

Oo6menpodeccuonanbubiekomnerenunu (OIK)

OIIK-8

Criocoben IPOEKTUPOBATH
MEJarOrH4ecKyro AesTENbHOCTh Ha
OCHOBE  CICLHAIBHBIX  HAy4YHBIX
3HaAHUU 51 pe3yJIbTaToB
UCCIIEI0BAHUN

OIIK-8.1.

3Haer 0COOEHHOCTH NeAarorn4ecKou
JIeSITEIbHOCTH; TpeOoBaHUS K CyObeKTam
NIEAArorn4ecKon AESITEIbHOCTH; PE3YIbTAaThI
Hay4HBIX HCCIIEIOBaHUN B chepe
NEAArorn4ecKou JesTENIbHOCTH.

OIIK 8.2.

YnMmeer HCIIOJIb30BATh
CreuabHbIe

Hay4HbIE 3HAHUS u pe3ynbTaThl
WCCJICIOBAaHUM I BbIOOpa METO/IOB B

IIE€Iarorn4ecKoi IeITeIbHOCTH.
OIIK 8.3.
Bnaneer
cpencTBamMu

HC}I&FOFHHGCKOﬁ JACATCIIBHOCTH,
OCYHICCTBJISICT UX BBIGOp B 3aBUCHUMOCTHUOT

COBpPCMCHHBIC

METOAaMH, dopmamu  u




KOHTCKCTa
ACATCIIBHOCTH
HAayY4YHBIX HCCHCI[OBaHHﬁ.

podecCHOHATBHOM
C YYETOM Ppe3yJIbTaTOB

4. TpynoéMKocThb JUCHUIITHHBI (MOTYJINA)

4. TpynoémMkocThb IUCHUILIHHBI (MOTYJINA)

OO011ast TPYI0EMKOCTh TUCIUILTHHBI COCTaBIsieT 3 3aueTHbie equHuIb(108 yacos).

HI/ICHI/IHHI/IHa n3y4acTCia B 1-M CEMECTPE.

Tab6mumia 1

Bug yuebHoii paboTh

Ounas

dhopma
oOyueHus

3aouHasa

dhopma
oOyueHus

AyauTOpHBIe 3aHATHUSA (BCEro)

28

Jlexun

[TpaxTmueckue 3ansaTus (I13)

28

Cemunapsl (C)

Jlaboparopubie pabots (JIP)

CamocTosiTesibHast padoTa (Bcero)

80

102

K 3aHATHAM

IIpopaboTka MaTepuana JeKIHii, MOATOTOBKA

CamMocTosTeIbHOE N3YUYCHUC TEM

KonTponsHbie paboTht

Pedepar

Kypcogoii mpoekrt (paboTta)

IMpomexxyTouHas aTTecTanus (3a4er,
9K3aMEH)

3auér

3auér

OO01mas TpyI0eMKOCTh

108

108

5.Conep:xanue TMCHUIIUHBI (MOIYJIfA)
5.1. TeMmaTuyeckuii MJIaH

Tabnuua 2
No HaumenoBanue paznena Bunet yueOHOI paboThI U TPYIOEMKOCTh UX U3YUEHUS
(TeMbI) JIMCUMILIMEBL | Jlekiyn [Mpaxr. JIa6op. Camocrost | [TpomexyTou
3aHATUSA 3aHATHS eJbHast HBII
pabota KOHTPOJIb
O4YH ‘ 030 | OYH ‘ 030 | OUH ‘ 030 | OYH ‘ 030 | O4H | 030
Monayas 1. [IpodeccuonaibHoe o0IeHUE
11 [TyOnuaHoe BBICTYIUIEHHE 4 2 10 | 12
KaK JKaHp JIeJIOBOTO
00LIEeHuSL.
1.2. | ®opmartsl AeT0BOTO 4 10 12
o011eHust 2
1.3. | CnyxeOHbIli 1uaor. 4 10 14
1.4. | Bunsl neperoBopos, 4 10 13
npaBHUIa UX BEICHUS.




Hroro 3a 1 moayJb 16 | 4 40 51
Monayasb 2. [IncbMeHHbIe OM3HEC- KOMMYHUKAIUHA
2.1. | ®dopmartsl, [paBHUIIa 3 2 10 12
NHCBMEHHOTO  JICJIOBOTO
oOmIeHHs
2.2. | AHHOTHpOBaHUE, 3 10 12
PE3IOMUPOBaHHE "
pedepupoBanme
Ka4eCTBEHHOM MPECChI
2.3. | Onpenencuue KII. 3 10 14
2.4. | CuHTakcuueckue 3 10 13
ocobenHoctH si3bika KI1
HToro 3a 2 moayJib 12 2 40 51
Hroro 3a cemectp 28 6 80 | 102 | 3au. | 3au.

5.3.Tembl NIpaKTHYECKUX/CEMHHAPCKHUX, J1a00PATOPHBIX 3aHATHI U NepevyeHb 3alaHUM

Tabnuma 4
No Tema npakTuueckoro 3amanus (W1 BOIPOCH JJIs ®dopma Jlutepatypa
/o (cemuHapckoro, y1ab.) 00CYXICHUS Ha CEM. 3aHSTHH) OTYETHOCTHU
3aHATHUA
Moay.s 1. IIpodeccuonanbHoe o01IeHHE
[ly6nuunoe BeicTyIUIeHUE | 3anamue Nel 2 VerHblit CwMm. myHKT 7
1.1. | kax xaHp 1emoBoro 1.Mndopmanmonnas ompoc.
OOIICHUS. peub. Koutpospro-
2 IlpuBeTcTBEHHAst peEYb. TCCTOBBIC
3aJaHus.

3.ToproBas peus.

4., Dranbl TOATOTOBKH U
MPOBEACHUS ITyOJIMYHOIO
BBICTYIUICHUSI.
JIOKOMMYHMKaTUBHBII
9TaIl: ONpeNeNeHUE TEMBI
U IeNd  BBICTYIUICHHUS,
OLIGHKa  ayJIuTOpUH U
00CTaHOBKH, mo100p
MaTepuaa, co3J1aHHe
TeKCTa W IIPEe3eHTaIH,
peneTUIHsL.
KoMMyHUKaTUBHBIN:
BBICTYIUIEHHE, OTBETHI Ha
BOIPOCHI, BEJICHHUE
MOJIEMUKH.
ITocTkOMMyHUKaTHBHBIN
JTal: aHaJIu3 PEYH.

3anamue Ne2

1.VYcraHoBieHHe  KOHTakTa  C
ayIUTOPUEH, €ro IIPUEMBL:
BOIIPOCHO-OTBETHBIN MIpHUEM,

Mepexoa OT MOHOJIOra K JAHANOTy,
IIpHEM  CO3JaHUS  MPOOJIEMHOM
CUTyaluu, ImpueM HOBHU3HBI
nHpOpPMALMK OIopa Ha JIMYHBINA
OIBIT,  WCIOJB30BAHME  IOMOPA,




KpaTKO€ OTCTYIIICHUC OT TEMBEL.

2.CpenctBa HeBepOaIbHOM
komMmyH#uKanuu.[lo3a, KECTHI,
MHUMHKA BBICTYTIAIOMIETO.
3.[IpaBuna [IOATOTOBKHU
MPE3CHTAIMU:  KOJHYECTBO  H
obopmMmIicHHE  CclaiioB,  BBIOOD
mpudTa, CUHTAKCHUYECKUE
OCOOCHHOCTH TEKCTa, CTPYKTypa
MPE3CHTAIHH.
4 Anamus MyOIMIHOTO
BBICTyIUIeHUs. (CxemMa  aHaiu3a
MyOJIMIHOTO BBICTYIUICHUSI.
5.KomnexTuBHEIH pazbop
BBICTYIIJICHUH COKYPCHHKOB,
6.[TucemeHHbBIC OT3BIBBI 0
BBICTYIIJICHUSIX.
12 | dopmartsl 1emoBoro 3anamue Ne3 VerHbiid CM. nyHKT 7
oO0rmIeHus 1.CocraBnsronipe  ycremHoro | onpoc.
JIETIOBOTO obutenms. | KOHTpoBHO-
2.MeXKyIbTypHbIE pasiauuus B | Lo OBPIC
JICTIOBOM OOIICHUH. SAIARHA.
Sanamue Nod
3.0cobennoctn JIEIIOBOTO
oOnieHuss B oQuIMAIbHON U
HeoUIMaNbHOH  OOCTaHOBKE.
4 PeueBoii JTHKET.
5.PernonanpHOE BapbHpOBaHUE
B JICIOBOM  OOLICHMM  Ha
AHTJIMACKOM SI3BIKE.

1.3. | CnyxeOHbIii THAITOT. 3anamue N5 VerHblit CwMm. myHKT 7
1. Tumst pEYEBLIX aKTOB B JI€JI0BOM | ONPOC.
OOIIeHUH: BOMPOC, MOOYXKICHHUE, KontpossHo-
COO6HIeHI/Ie TECTOBBIC
2.3aKpbITHIE, OTKpBITHIE, | o e

PUTOPHUYCCKUEC BONPOCHI, BOIIPOCHI

JUIsE  OOJTyMBIBAHUS, TEPEIOMHBIC
BOIIPOCHI.

3.Metonsl yOexneHus
cobeceIHruKa

4 Tlcuxonoruueckue THUTIBI
CO0ECEIHUKOB.

5.HesepbannHbie cpencTaa

JIETIOBOTO OOIICHUSI.

3anamue Neb
6.I1pocTpaHCTBEHHBIE HOPMBI
JIEJIOBOTO OOIIEHMS.
7.Ciryxe0HbIi TenedOHHBIH
pasroBop.

8.TexHuKa peud B pa3roBope 1o
TenedoHy.

9.IlpaBuna BeaeHUs TeIe(hOHHOTO
pasroBopa.

10. MHTepBbBIO ITpH NIpHEME Ha
pabory.




1.4.

Busl neperoBopos,
MpaBuiia UX BEJCHUS.

3anamue Ne 7

1.3Tansr MIOATOTOBKH u
IIPOBEICHUS IIEPErOBOPOB.
2.JIOKOMMYHHUKATUBHBIH dTaIt: coop
nHGOPMALIUK, OTpeNeieHUe meien
U 3aja4, ONpeJeNeHne BPEMEHHU U

MecTa  BCTpeuH, YYaCTHUKOB
Jeleranyu.
3.KommyHHKaTUBHBIH JTam:

MPENCTABICHUE  CTOPOH  JIpyT
IpyTy, WU3JIOKEHHE IpobieM u
Lesied, aHaiau3 MpoOJIEMBbl, AUATIOT
YYaCTHUKOB, apryMeHTaLMs
BapHaHTOB pPELICHUH, MOIBEICHHE
UTOTOB W TPUHATHE pEIICHUH,
COCTaBJICHHE MPOEKTa JOKYMEHTOB.
4 ITIoOCTKOMMYHUKAaTUBHBIA  OTaIr:
aHaJIU3 MEePEroBOPOB.

5.513b1K0Bas COCTaBJISIOIIAs
YCIIEUIHBIX IEPErOBOPOB: CIIOCOOBI
MIPUBJICYCHNUS BHUMAaHUS, [IPOBEPKa

aJICKBATHOCTH MMOHUMaHUS,
MTOBITOXKMBAHHE JOCTUTHYTBIX
JOTOBOPEHHOCTEH, — CMATYEHUE
BBICKa3bIBAHUS.

6.Y4eT KynbTypHBIX paziIuyuii Ipu
ITOATOTOBKE 51 BEJICHUH
[IEPETOBOPOB.

3anuamue No 8
1.WnutepBpro. lemn w  3amaum
OOIICHUS ¢  TMPEACTABUTCIIIMU

IIPECCHI.
1. JIoKOMMYHHKATHBHBIH JTam:
oTpesieTieHne (coBMecTHO c

WHTEPBBIOEPOM) Kpyra mpoOieMm
pas3roBopa, IOATOTOBKAa OTBETOB Ha

mpearnoiaragMble BOIIPOCHI,
H3y4eHue nHpOpMAITUH 0
KYpHAJIHCTE.
2.KoMMyHHUKaTHBHEII JTam:
MIPUBETCTBUE, YCTaHOBJICHUE
KOHTaKTa; OTBETHl HAa BOIPOCHI
HWHTEPBbIOEPA, MpoILaHNue U
OnarolapHOCTh 32  HWHTEPECHBIC
BOTIPOCHI.

3.IlocTKOMMYHUKATHBHBIA  3TaIl:
aHanM3 uHTepBbIO. [lpaBuna s
HHTEPBHIOUPYEMBIX.

4.Crnemuduka npecc-koH(epeHIHH
Kak BHJa JEJIOBOTr0  OOIIEHHS.

IToaroroBka K npecc-
KOH(pepEeHIINH.

5.CocraBieHue  3asBICHHA  JUIS
IIPECCHL. O6uienne c

KypHaJIHCTaMH  IIOCIE  TIpecc-
KOH(epeHIHH.

YcTHBIN
orpoc.
Kontponsno-
TECTOBBIE
3a/laHus.

CwM. myHKT 7

Mopnyas 2. IInceMeHHbIe OM3HEC- KOMMYHHKAIINH




2.Koresuss W KOTepEeHTHOCTh B
KII3.Crioco0st KOMIIPECCHU
TEKCTa TMPH  PE3OMUPOBAHHH,
AHHOTUPOBaHUM, pedepUpPOBaHUU
KII.

4 S13pIKOBBIE KJIAIIE,
WCIIONIb3YEMbIE TPU KOMITPECCHU
TEKCTa.

2.1. Dopmarsl, npasuna | 3anamusa Ne9,10 Yerurit Cwm. mynkr 7
IMUCHbMEHHOr0  neyioBOro | 1.5I3pIK NHUCBEMEHHOIO AEJIOBOro | ONpoc.
00IIEHNs 001LIEeHHS. KoutposibHo-

2.Bugpt JICTIOBBIX nucem. | TECTOBRIC
CtpykTypa  [JElOBOTO  IHCHMA. SANAHIL
3.5I3bIK U CTHIIb AEIOBOTO MUCHMA,

4. TunuvHbIe KIIHIIE.

5.IIucpmMo-3ammpoc W OTBET Ha

3arpoc, MUCbMO-3aKa3,
pexmaManuy. DIEKTPOHHAs IoYTa:

(dopmar, CTHIIb, THITHYHBIE KITUIIIC.

2.2 AHHOTHpOBaHHUE, Sanamua Nell VCTHBIH CM. myHKT 7
pe3loOMUpOBaHuE u | 1.Pe3tome. Ilens cocTaBneHus ompoc.
pedepupoBanue pes3ioMe, ero CTPYKTypa | S3bIK. KonrponbHo-
Ka4eCTBEHHOM MPECCHI 2.CTpyKTypa, COflepKaHue U A3bIK | oo OBPIC

COIPOBOJUTEIBHOTO MUCEMa SANAHHA.
3.AHHOTHPOBAHHUE,

pe3OMUpOBaHue U pedepupoBaHne
Ka4EeCTBEHHOW MPECCHI.

)3, Omnpenenenne KII. 3anamue Nel?2 YerHblit Cwm. myHkT 7
1.0Onpenenenne KII. onpoc.
2.Crnosapsnsiii coctas KIT: KontponsHo-
00mIeynoTpeOuTeIbHAs U fAeoBas | oo OBPIC
JIEKCUKA, TSPMHUHBI, UMCHA SANAHIL.
COOCTBEHHEIE.
3.CrunmucTryeckne 0COOEHHOCTH
KII: meradopa, urpa cios,

QILTIO3USL, TUTALUS, HEOJIOTU3MBI,
POJIb MOBTOPA B M3BJICUCHUN
nH(pOpMAITUH.

4 KoHuenTyaibHBIN 1
JIMHTBUCTUYECKUI aclIEKT
nyoaukaruil B KI1, ux coBnaaeHus
U PACXOXKICHUS

2.4. | Cunrakcuyeckue 3anamue Nel3,14 YeTHbIT Cwm. myHKT 7

ocobennocTu sa3bika KII 1.CunTakcuueckue ocoGeHHOcTH | OMPOC.

A3BIKA Ki1; | Koutponsso-

IIUPOKOYIOTPEOUTETBHEIC TECTOBRIC
3aIaHML.

rpaMMaTH4ecKue  KOHCTPYKIUH,

CHUHTaKCUYeCKash  KOHBEPICHIHS,

CerMEeHTAIHSI CTPYKTYPBI

MIPEUIOKEHHS, aKTyaJIbHOE

YJICHCHUE.

5.4. 3apanns caMoCTOSITeIbHON padoThI

Ocob0e MeCTO B OCBOCHUH JIaHHOM JUCHUILIMHBI 3aHUMACT CaMOCTOATC/IbHAA pa60Ta CTYACHTOB

(CPC) obmmm oobsemom 80/1024acos.




Jnsi yCHemHoro OCBOEHHs MarepHaia Kypca W HpUOOpPETeHHS COOTBETCTBYIOIIMX HABBHIKOB M YMEHUH
PEKOMEHIyeTCsl 3HAKOMCTBO C OOJBIIMM KOJHMYECTBOM AayTEHTHYHBIX OOpa3lOB YCTHBIX M MHCHMEHHBIX
JICJIOBBIX M MPO(PECCUOHATBHBIX KOMMYHHKAIUMH, UX MOAPOOHBIA S3bIKOBOM aHanm3. J[jis perieHus >Toi
3a/layll PEKOMEHAYEeTCsI He TOJIbKO HCIIOJIb30BaHNE COOTBETCTBYIONIEH JHTEpaTypbl, HO W PECYpPCOB
WHTEpPHETa, B OCOOCHHOCTH TEX, KOTOpble pa3palboTaHbl (M MOCTOSHHO OOHOBISIOTCS) CHEHHATbHO AJIS
o0ydeHus S3BIKY JET0BOTo U npodeccnonanpHoro obmenus. Ocoboe BHIMaHWE CIeIyeT 0OpaTUTh Ha TO,
KaKk B YCTHOM ¥ TIHMCHBMEHHOM [IEJIOBOM OOIICHWH TMPOSABISIOTCS MEXKYJIbTypHBIC Pa3TUIAS
KOMMYHHKaHTOB. Ha camoctostensHyto paboty mo Moxymio 1 BBIHOCSTCS TEOpETHYECKHE acIleKThI
MpeJiaraeMbIX TeM, KOTOpPBIE CIIEAYyeT U3yYUTh N0 UCTOUYHMKAM HA PyCCKOM U aHTJIMHCKOM S3BIKaX, a TAKKeE
MMOATOTOBKA IMyOJIMYHOTO BBICTYIUIEHHS TPEeX BHUIOB: IPWUBETCTBEHHAs pedb, WH(OpMAIMOHHAS peYb U
TOproBasi peyb.

Ha camocrosarenshyto paboty no Moaymto 2 BeiHOcHTCS TeMa 1 «DopMaThl ¥ CTHIIN JUaIOTHYECKOTO
JIEJIOBOTO OOIIEHUS», a TAK)KE MUCHhMEHHBIE 33/IaHus: 1) pe3oMe U COMPOBOAUTENFHOE TIHCEMO TIPH TIPHEMe

Ha paboTty (Tema 2); 2) menoBoe nuckMo (Tema 3); 3) memopanayMm (Tema 5); 4) IpoTOKOI coOpanus (Tema
6).

Ne Pazgen (tema) nporpammsel | Koninu | 3aganus ®opma Jlureparypa
n/n €CTBO AJI51 CAMOCTOSITETbHOTO OTYETHOCT
4YacoB | BbINOJHEHHs "

Mogayas 1. [IpodeccuonaibHoe o0leHUE

[Ty6nn4HOE BHICTYIUICHUE 10/12 1.03nakomieHue VYerHblit Cwm. myHKT 72,0
1.1. | kak sxaHp nenoBoro MarucTpaHTOB C IUTAHOM | OMpoc.
OOIIICHUSI. CAMOCTOSITEIBHOMN paboTsr | KOHTPOIb
Ha yueOHbIit rox, | HO°
rpauKOM KOHCYIBTAIMMA. | oo oore
3aJaHusl.
2. Konkypc Ha mydmee
SI3BIKOBOE
noptdonroodyuaromieroc
s.
3.Beimonnenue
CKECHCACIbHBIX
JOMAIHUX 3aJaHul 10
Kypcy «/HOCTpaHHBII
SI3BIK»
3.http://www.englishclub.
com/speaking/presentatio
ns.htm

1.2 | dopmaThl 1eI0BOTO 10/12 1.Ananus Buzeo3anucen VYcTHbIN CM. niyHKT 72,0
001LIEeHNs My OIMYHBIX ompoc.
BBICTYITJICHUH MO Kontposs
PEKOMEHIal|H HO-

TCCTOBBIC
MperoaaBaTesis U 1Mo

3a7aHusl.
COOCTBEHHOMY BBIOOPY
MarucTpaHra,
oTpeie/icHUE TUIIOB
OpaTopOB.
2.http://www.englishclub.
com/speaking/presentatio
ns.htm

1.3. | CnyxeOHbIil TUaJIOT. 10/14 1Ilpocmorp w aHaim3 | YCTHBIH Cwm. myHKT 72,0
BHJI€03aINCEN ompoc.
CITy’KEeOHBIX JUAIOTOB. Kownrpors
Ananu3 BepOanbHON U HO-
HeBepOaIbHOI ;z;;gl;ie
COCTaBJISOIIIX

YCIIEIIHOTO U HEYJIAYHOTO
CiIy)e0HOT0 JTaiora.
[ToaroroBka k poseBoi
urpe «HTEpBBIO ITPU
npueMe Ha padoTy».
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[TpocMoTp BUIEO3aTTUCH
Howtogetajobyouwant na
Oore
www.tiashija.blogspot.co
m

1.4.

Buns! neperosopos,
MIpaBHJIa UX BEACHUS.

1013

1.Ananus BuaeO3anucen
My OTMIHBIX
BBICTYIUICHUH IO
PEKOMEHIAITUN
MIPENoIaBaTels 1 10
c0oOCTBEHHOMY BBIOODY
MarvcTpaHTa,
oTpesieNiCHUE TUTIOB
OpaTopOB.
2.http://www.englishclub.
com/speaking/presentatio
ns.htm

YcTHbIN
ompoc.
MopnynbHbl
M TecT.

CM. niyHKT 72,0

Mogay.s 2. [IucbMeHHbIe OU3HEC- KOMMYHUKALMU

2.1.

®opMarsl,
IIMCBMCHHOTI'O
o0IIeHUS

MpaBwiIa
JIETTOBOTO

10/12

1.ITpopaboTtka TEOpUHU
BOIIpOCa, H3y4eHUE
SI3BIKOBOM COCTABIIIIONICH
OUIHATFHOTO,
MoIyopHUIHATEHOTO u
HEO(UIMATIBHOTO CTHIICH
JHMAJIOTUYECKOTO
JIEJIOBOTO 00IIIEHHS.
2.ITpocmoTp
BHUJICO3aITHCEH Ha
penMeT W3yYeHUs
PETHOHAILHOTO
BapbUPOBAHUS B JEITOBOM
OOIIEHNN.

1.Hazaposa T.b.
AHTIIMHACKUH SI3BIK
nenoBoro oomeHus. Kype
JIEKIUH U TPAKTUKYM. —
ACT, Actpens, BKT.
2016

2.Hazaposa T.b.,
[Ipecnyxuna N.A..
PernonansHoe
BapbUPOBAHKE B JIEIOBOM
0O0IIIEHUH HA AaHTJIMHACKOM
si3pike. — ACT, Actpens,
BKT, 2016

VcTHbIi
ompoc.
KonTtpons
HO-
TECTOBBIC
3a7aHUs.

CwMm. myHKT 7a

2.2

AHHOTHUpPOBaHUE,
PE3IOMHUPOBAHUE u
pedepupoBanue
KayeCTBEHHOH Mpecchl

10/12

[Ipocmorp u  aHanus
BUJIE03AIIUCEN UHTEPBBHIO
Kaxk TOTOBUTBLCS K
HWHTEPBBIO
http://www.ublicityhound.
net/prepare-for-an-
interview-with-a-reporter-
these- 8-ways

VcTHbIi
onpoc.
KonTpons
HO-
TECTOBBIC
3aJlaHMs.

CM. IyHKT 7a

2.3

Ompenenenne KII.

10/14

[IpopaboTtka
BOTIpOCa
1.BBenenckas JI.A.
Putopuka u kynapTypa

TEOpUH

YcrHbli
o1mpoc.
KonTpons
HO-
TECTOBBIE

CM. myHKT 7a
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peun. — ®ennkce, 2015 3a1aHus.
2.Hazaposa T.b.
AHTTTHIACKUH S3BIK
nenoBoro obmenus. Kype
JICKIUH ¥ MTPAKTUKYM. —
ACT, Actpens, BKT.
2016

IIpocmotp w  aHanus
BUJICO3AINUCEN TUCKYCCHN

2.4 | CuHTaKkcuueckue 10/13 | IIpopaboTka TeOpuH YcerHsrit Cwm. mynkT 7a
ocobennocTH s3p1ka KI1T BOIIpoca ompoc.
IToaroroBska k MOHWBHH
MexBy30BCKOMY 1 Tect.

KOHKYPCY IIEpEBOJIOB C
MHOCTPAaHHOTO sI3bIKa Ha
pycckuii(Tipo3a,
10231 ) (BBITIOJTHEHUE
nepeBoa ¢
MHOCTPaHHOTO Ha
PYCCKUH SI3BIK,
[loaroroBka K KOHKYpCY
YTElOB Ha HMHOCTPaHHOM
s3bIKe (O3HAKOMJIEHHE C
WHOS3BEIYHOM 033U EH,
3ay4rBaHUe

Hau3ycTh)

[TpopaboTtka TEOpUH
BOTIpOCa

peun. — @ennkce, 2015
1..Hazaposa T.b.
AHIIUIACKUAN A3BIK
nenoBoro oomeHus. Kype
JIEKLIUI U IPAKTUKYM. —
ACT, Actpens, BKT.
2016

2.IIpocMoTp U aHaIN3
BHJICO3aIIUCEN JUCKYCCUI
3. [ToaroroBka k
MexBy30BCKOMY
KOHKYpPCY Ha JTyUIIUi
BOIPOC Ha MHOCTPAHHOM
s13bIKe 0 TeMe «Briciiee
oOpa3zoBanue B Poccuu u
CTpaHax U3y4aeMoro
SI3bIKAY (M3Y4YCHHE
HWHOA3BIYHON
JTUTEPaTypHl,
cOCTaBIIeHHE BOIIPOCa
OTBETa)

5.5. Temsbl pedeparTos
5.6. TBopuyeckue 3a1aHUsI-HE NIPETYCMOTPEHBI
5.7.Cutyanus A5 aHAJIM3a-He NPeAyCMOTPEHbI
5.8.Crarbu A5l cocTaB/ieHHs] aHHOTALMIi, pelleH3Uli-He MPeayCMOTPeHbI
5.9.Tembl KypcoBBIX pa0OTHE NPeyCMOTPEHbI
6.D0H/1 OLICHOYHBIX CPEICTB JJIsl IPOBEACHHUS POMEKYTOYHOM aTTeCTALMH 00y4YAIOIIMXCS 110
AMcCUUINJIMHE (MOLYJII0)



6.1./lepeuenv komnemenyuti ¢ yKkazaHuem 3manos ux oopmMuposanus 8 Npoyecce 0CE0eHUs.
006pa306amenvHOl NPOSPAMMbL

@®opMupyeMble KOMIIETEHIHU

Kon

HaumenoBanue

Ilepeuyens NuIaHNpPyeMBbIX pPe3yJIbTATOB
00y4eHHs 10 JMCHUIIMHE

YHusepcaiabHable komnereHuuu (YK)

YK-4.

Crioco0eH TPUMEHSATh COBPEMCHHEBIC
KOMMYHHKATUBHBIC TEXHOJIOTHH, B TOM
YHCiIe Ha MHOCTPAaHHOM (BIX) sI3BIKE(ax),
JUTST AKaJICMHUECKOTO u
npoQeCcCHOHATLHOTO B3aUMOICHCTBHS

YK 4.1.

YMeeT BbIOMpaTh HA TOCYAapCTBEHHOM U
WHOCTPAHHOM (-BIX) f3BIKaX KOMMYHHKAaTHBHO
MPUEMJIEMbIE CTHJIM JICJIOBOTO OOIICHUS,
BepOaNbHBIC U HEBEpPOABHBIC CPEACTBA
B3aMMOJICHCTBHS C TTAPTHEPAMHU

VK 4.2. YMeeT ucronp30BaTh HHPOPMAITHOHHO-
KOMMYHUKAIIMOHHBIC TEXHOJIOTUU TPHU
MTOUCKe HEeoOXoInMOoi MHGOpMAaIUH B
MPOIIECCE PEIICHUS PA3TUIHBIX
KOMMYHUKATHUBHBIX 3aj[a4 Ha TOCYIapCTBEHHOM
Y MTHOCTPAHHOM (- bIX) SI3BIKAX.

YK 4.3. Ymeer BECTH JIETIOBYIO
HEPEeTINCKY, YUUTBIBasE ~ OCOOEHHOCTH
CTHJIUCTUKH OQUIHMATBHBIX W HEO(QHUIHATBHBIX
OHCeM,  COLMOKYJIBTYpHBIEpa3InuusBhopmare
KOPPECTIOHACHIINM Ha TOCYJapCTBEHHOM U
MHOCTPAaHHOM (-bIX) SI3BIKAX

VYK 4.4.

YMeeT  KOMMYHHMKaTMBHO ¥ KYJBTYPHO
MIPUEMIIEMO BECTH YCTHBIE JEJIOBBIE Pa3rOBOPHI B
nporecce npo¢eCCHOHAIBHOTO
B3aMMOJEWCTBUS HAa  TOCYJapCTBEHHOM U
WHOCTPAHHOM (-bIX) SI3BIKAX.

VYK4.5.JleMoHCTpUpYET yMEHHUE BBIMIOIHATH
MEePeBO]] aKaAEMUYECKUX H MPOECCHOHATBHBIX
TEKCTOB c WHOCTPAHHOTO (-B1X) Ha
TOCYJIAPCTBEHHBIN SI3BIK.

Oomenpgeccnonanbubie komnereHunu (OIIK)

OIIK-8

Crniocoben MIPOEKTUPOBATH
NeJarorn4eCKyro ACATCIbHOCTb Ha
OCHOBE CIIELIMATBHBIX HAYYHBIX 3HAHHUU
Y PE3YJIBTATOB UCCIIEIOBAHUI

OIIK 8.1. 3HaeTr 0COOEHHOCTH I1€4arOrMYECKOM

JIEATSIILHOCTH;  TpeOOBaHMSA K  CyOBEKTaM
MEIarOrM4ecKor  JEeATENbHOCTH;,  Pe3yJIbTaThl
Hay4HbIX HCCIEIOBaHNN B chepe

nez[arornquKoﬁ JACATCIIBHOCTH.

OIIK 8.2. YMeeT ucIoy1b30BaTh COBPEMEHHBIE
CIICMaJIbHbIC HAYYHbIC 3HAHUA U PC3YJIBTAThI
WCCIIEIOBaHUH [T BLIOOpA METO/IOB B
HearorundecKon IesITebHOCTH.

OIIK 8.3. Bnageer merogamu, GopmMamu u
CpeICTBaMU MEAarOrnYecKoil AesTeNbHOCTH;
OCYILECTBIISIET MX BHIOOpP B 3aBUCHMOCTHU OT
KOHTEKCTa NMPOQeCCHOHANBHON NeITeTbHOCTH
C YYETOM pe3yJIbTaTOB HAyUHBIX UCCIIEIOBAHUIM.

6.1.2. Komnnekm KOHMPOIbHBIX 3A0AHUL UTU UHbLE MAMEPUATILL, HE0OX0OUMbLE OJI5
OYEHUBAHUS KOMNEMEHYUL N0 MeopPemudecKoli 2pamMmamure aHeIUlicKo20 A3bIKa




IPUMEPBI TECTOBBIX 3AJAHUM 151 OIEHKHA KAYECTBA OCBOEHUSI
JTACHUIIJIMHBI (MOLYJISA)
HpI/IMepHLIe TECTOBBIC 3aJaHUA
Test 2
Business Dialogue
1. Complete the following passage with the words provided: Resolving Conflict Made Quick
and Easy!
That’s a contradiction in terms. When | was a boy, my brother and | would get into
argumentsover some dumb thing or another. Rather than having us talk the 1 ...out, our Dad
would make us put on boxing gloves, then take us out in the backyard where we would duke it
out. Since | was three years older than my brother, | won every 2 ... . In retrospect, I see that this
was an absurd way to resolve a conflict. All we did was beat each other to a pulp with the last one
standing being declared the —winner.| Unfortunately, this is often how conflicts are resolved.
The person with the bigger 3 ... wins, or the person who wants to avoid the perception of being
on the receiving end of the —bigger punchl gives in or goes along to avoid the 4 ... . In either
case, nothing is really resolved. There is no mutual 5 ... of ideas, no contribution, 6 ... ,
cooperation, or learning. There is only contention, confrontation, and 7 ... . In reality, both parties
lose something.

We should realize that conflict is often the byproduct of being uniquely different — and we
are all unique. We have different values, different experiences, different perceptions, likes and
dislikes, tastes, and 8 ... . In essence, our differences present an opportunity to expand our
perspective and our 9 ... . Unfortunately, we usually have a difficult time considering points of
view that are not our own or that are outside the realm of our own experience. That‘s when the
conflict shows up. The 10 ... you face when you encounter conflict is to accelerate through it.
Only then you have an opportunity to resolve it.

A punch
B consequences.
C issue
D understanding
E argument
F biases
G challenge
H collaboration
I compulsion J
sharing
2. Read the passage above again. According to the author, which of the following is true?
a. Conflicts are unavoidable.
b. Resolving a conflict may be quick and easy.
c. People tend to be self-centered in dealing with others.
d. People can learn from conflicts.
3. Supply the following text with subheadings.
A Awareness B The magic of dialogue C Listening D Suspension E
Honesty and sincerity F Mutuality G Inquiry and Reflection
H A Safe Space | Growth through crisis J Identifying Assumptions

General Guidelines for Dialogue

1......: How do you listen? What does it mean to you to hear someone? In Dialogue you should
listen to hear meaning emerge both from individuals and from the group. You need to listen for
common assumptions and for the voices that question those assumptions.

In listening you let meaning unfold in the conversation as a whole. You will then hear the shared
meaning that can evolve only when many individual meanings are shared and heard. The Chinese
character for listen contains the sub characters one heart, eye and earall of which you must use to
truly listen. Listening is the first step in making dialogue effective.

2 ......: In dialogue you must speak the truth as you see it, be sincere. You have to assume that



the other person is also sincere and telling the truth. This develops trust. You can then engage in
dialogue with confidence.

3 ......: The capacity to see the living processes that underlies all things. It is to become aware of
yourself and the impact you have - right in the moment it occurs. It includes letting go, or
"suspending™ your certainty, to see things from another point of view.

With awareness you can entertain multiple points of view at once, even if they are opposed or in
contradiction with one another.

suppress what you think nor advocate it. In the words of Isaacs, you —change directions, stop,
step back, see things with new eyes.|

You allow differences to be present — not moving immediately to agreement or debate, but
developing the skill for bridging across the diversity of opinions, assumptions, backgrounds and
ideas.

The word suspend comes from the Latin root suspendere, which means "to hang below." It has to
do with drawing out, or stretching. It refers to displaying your thinking in a way that lets you and
others see and understand.

When you practice suspending your judgments, you learn to hold your opinions lightly. You
consciously open yourself to hearing and understanding each person's point of view. You create a
space between your judgments and your reactions so that you can hear the other person in a new
way. This is key to building a climate of trust and safety in a group.

5 ......: Your assumptions play a large part in how you view the world and behave towards

others. Yet assumptions are often invisible. Your assumptions are so habituated that you "know"
the world agrees with them.

intent of questions is twofold. One purpose is to draw the other out in a safe and supportive way.
More importantly, questions allow for digging deeply into ideas and perspectives that are novel.
Questions can give room for reflection and develop the understanding of the entire group.
Questions should never belittle or criticize. They are instead a way to learn and understand.
Learning to identify our assumptions allows us to see the world in a new light. By identifying
your assumptions you learn to build common ground and consensus.

You learn to respect others and their contributions, regardless of the fact that these contributions
may contradict things you have long held to be true.

7 ......: Indialogue, there is a mutual search for understanding. Each regards the other as a
partner in a shared inquiry. You see your partner in conversation as someone whose point of view
is valued, someone with whom to explore the familiar and develop the new.

You are open to the possibility that the meanings of one may cause those of the other to be revised
or changed. The conversation develops together. Yet, everyone is individually responsible for
whatever they feel is needed and relevant.

you can create a safe, holding environment for a group of people. When people feel safe, they can
be more aware of their thinking, their conversations, their interrelationships, and their potential
for better action. This is what Isaacs calls "a strong container.”

9...... : As you address difficult issues, the crises that break out are essential parts of your
development. You learn from them and build with them. You need to stay with the dialogue until
a new level of understanding develops.

10 ......: occurs when a group wanders into new territory - discovers new meaning - that can

only be discovered by the entire group. This is meaning that no individual formed alone - rather it
flows from the group as a whole. For the group, this can be a powerful experience because it is the
creation of shared meaning. Creating shared meaning is a step toward creating community and
working collaboratively.

4. Complete the following passage:

Giving unsolicited advice is what causes problems. Advice is necessarily preceded by a judgment
or evaluation—which is based on our interpretation of the situation. Although you may sincerely



intend to help or assist someone, giving unsolicited advice sends a variety of underlying messages
which are all based on assumptions, and which are almost always perceived as negative. As a
result, advice often comes across as judgmental, authoritative, or self-serving:

When we give unsolicited advice, the judgmental assumption is, 1 ...... The authoritative
assumption is, 2 ...... The self-serving assumption is, 3 ...... I once worked in an office where
one of our co-workers took it upon herself to give us advice about every aspect of our lives. In an
attempt to silence her once and for all, we decided to go out of our way to solicit her advice on
absolutely everything.

About a month later, she had in fact stopped giving unsolicited advice. Asking her for advice
clearly communicated to her that she and her opinions were valued.

Once she recognized that, she no longer felt the need to constantly offer unsolicited advice.

A —I know better than you,l or —I know and you don‘t, so I have to tell

you.|

B —I need to give you the benefit of my advice to validate or to prove

tomyself how smart I am.|

C —You can‘t figure this out on your own,| or —I don‘t trust youto figure

itout.l

5. Which of the following is NOT a good suggestion?

Here are some suggestions for making your advice work.

A Don‘t interpret rhetorical questions as a request for advice.

B Ask for permission to give advice.

C If you sincerely intend to help or assist someone, do not hesitate to

giveadvice.

D Listen, listen, and listen! —

E Be honest.

F Offer to assist, not insist.

G Allow people decide for themselves.

6 . Choose the best title for each paragraph about negotiations:

1. Look for ways of —expanding the piel.

2. Be ready to explore as many variables as possible.

3. Know your minimum acceptable offer.

4. Start with easier points and leave the difficult ones for last.

a) You must know how much you can give up and what conditions you can

accept. It is essential that you examine many various combinations of

variables to be dealt with in the negotiation process. These variables may

include price, delivery conditions, quantity, credit terms or date.

b) Creative negotiators can work out new opportunities that benefit both parties.

In the ideal situation the opponents achieve their objectives and none of them has

to make a considerable concession. You can argue about how to divide the

market or you can work together and expand it in such a way that

each party has a substantial share.

¢) Having dealt with the easier issues in a successful way negotiators are more

optimistic. This positive attitude makes it easier to deal with the harder matters.

d) Increasing the number of variables makes it easier to work out a compromise.

Whenever a car dealer does not want to give up the price of a car, he will think

about alternative incentives for the client, such as equipping the car with a better

radio or tyres.

7 . Decide which sentences match each negotiation style.

1) Win-win negotiation

a) Small business owners had no choice but to accept

the price quoted by the large corporation.



b) The question of price proved to be a stumbling block

and both parties came back from the negotiations
empty-handed.

c) After some haggling both parties achieved
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2) Win-lose negotiation

3) Lose-lose

negotiation

their most important objectives.

d) Neither negotiator knew the needs of the other party

and ended up making unnecessary concessions.

e) Having worked out this creative solution

neither party had to make any unwelcome

concessions.

f) There was no room for bargaining — we had to accept

the conditions dictated by the owners of the platinum

mine.

8. Match the tips for people doing business abroad and the names of countries they
apply to.

1) Singapore

2) China

3) Saudi Arabia

4) USA

5) Spain

6) Germany

a) Punctuality is very important. Arriving a few minutes early
is advisable. Talking with hands in pockets is considered rude.
b) Strong and direct eye contact can be misinterpreted as an
attempt to intimidate the speaker.

¢) Remember that the O.K. gesture is considered obscene.

d) Give your host a firm handshake and maintain direct eye
contact.

e) Present your business card with your right hand only
because the left hand is considered unclean. Remember that
showing the bottom of the foot is very impolite.

f) Remember about Guanxi, which means _relationships®.
Build a relationship before talking business.

9. Match each of the words in the list with its definition:

a. cancel

b. postpone

c. bring forward

d. cut short

e. fix up

f. extend

g. reschedule

1. arrange a meeting

2. find another time for the meeting

3. hold the meeting later

4. hold the meeting sooner

5. hold a longer meeting

6. finish the meeting earlier

7. not hold the meeting at all

10. Choose the request which is more appropriate for each situation.



1. Ask a close colleague to give you the phone number of a hotel he knows.
a) Can you give me the phone number?

b) 1 wonder if you could give me the phone number?

2. Ask your manager to read a report you wrote before you send it to a client.
a) Would you mind reading this report before | send it?

b) Can you read this report before I send it?

3. Ask the sales representative from the supplier to send you a brochure.

a) Could you send me a brochure?

b) Would you mind sending me a brochure?

4. Ask a client to return a document to you — unfortunately there is a mistake in
it.

a) Please return the document to us as soon as possible.

b) Could you please return the document to us so that we can correct it?
Many thanks.

5. You are going to visit a new client; ask them to send you directions to their
office.

a) | wonder if you could send me some directions to your office?

b) Can you send me the directions to your office?

6. You want to attend a conference in the US. Ask a senior manager to
authorize the expenditure.

a) Would you please authorize the expenditure?

b) I°d really appreciate it if you could authorize this expenditure.

HpaRTn'{ecmle 3alaHuA JISI TEKYIEro KOHTPOJIsA 3HAHUHA CTYACHTOB-MAaruCTpaHToB

3ananue 1.0npenennre, 03HaYAET JIM CJIOBO CTPAHY WJIH HAIMOHAJIBHOCTH H NOCTaBbTe OYKBbI U ‘C’
(‘country’)umm ‘N’ (‘nationality?).

1 Greek 6 China

2 Kuwait 7 Spanish
3 Russia 8 Japanese
4 Turkish 9 Swedish
5 France 10 Oman

Z.HOHOHHHTC NpEeAJI0KCHUA CJIOBAMU M3 PAMOYKH
| short/ heavy / big / early / long / fast |

Hanpuwmep: I can’t carry this box. It’s too heavy.

1 I think 7.30 is too for a meeting.

2 I have a lot of books, but no space. My office isn’t enough.

3 Taxis always drive too . It isn’t safe!

4 Mike’s presentations are too ! Last week, he talked for four hours!
5 Jane’s report was too . It didn’t give nearly enough information.

3. llogGepuTe BhIpaKeHUs U3 IBYX CTOJIOMKOB M 00pa3yiiTe ¢pa3bl, HAapUMep:
__C__ tothe cinema on Friday night.

a) | often play 1 to the gym.

b) I never listen 2 golf on Saturdays.

¢) | love going 3 TV after work.

d) I work 4 to CDs. I’'m not keen on music
e)l quite like watching 5 from home once a month.

f) Idon’tlikegoing

4, )101'[0.]'[]—[I/lTel'[peZI.TIOHCeHI/lﬂCJIOBaMHI/BpaMO'{Kl/l
colleagues / company / flexible / friendly / job / opportunities / salary




Svetlana is a website designer at Orion Data. She has a (1) boss and very helpful

2 . She doesn’t get a lot of money, but for her (3) security and
4) hours are more important than a high (5)
This year, Svetlana also has a (6) car and a lot of travel (7)

5. lonoJiHuTE MpeJI0:KeHUs CJI0OBAMHU U3 PAMOYKH

23""at / in / June / Monday / morning / New Year / the

We are always very busy in the :
Budapest is beautiful the spring.
We never go on holiday in :
Our sales conference is on October.

The office is quiet on mornings.

Max sometimes works till 11:30 night.

Our company closes for three days in summer.
We sometimes have a short holiday at

O~NO O WDN -

6 lonmosiHuTe0ObsIBIAEHHSIIPEIoraMuin, on, at, fromusmto.

ACE CARS
Are you travelling __ to_ New York? Ace Cars can ...
e meet you 1 the airport.
e take you 2 the city centre 3 aluxury car.
e drive you 4 your hotel to meetings or take you shopping and sightseeing.
And 5 Friday and Saturday night, we can show you the best nightlife with our special guided
tour.

7locTaBbTEraroJabIBHY:KHYIOOpMY.

My name’s Clive Mason and I (1) (work) for an international business school in
Paris. Lucille, my wife, is French. She (2) (work) part-time as a website designer.
We (3) (live) near Vincennes. Lucille (4) (travel) to work by
metro, but | (5) (take) a bus. We (6) (have) two children, Sam and
Nicole. They (7) (go) to a French primary school. At the weekend we

(8) (love) playing tennis or going to the swimming pool. Sometimes, Lucille

9) (take) the children to the cinema or to a drama club. Both Sam and Nicole

(10) (say) they want to be film stars!

8.ITocTraBbTeraroatobeBuyxkuywdopmy.

Sandra (1) from Brazil. ‘I (2) 30 yearsold and I (3)

married,” she says. ‘My husband’s name (4) Lucas. We (5) management
consultants. We live in Jodo Pessoa, the Green City. Our office (6) Very near our
home.Sandra and Lucas have one son, Rafael. He (7) six years old, and he (8) at
primary school.“We (9) a busy family, but we (10) always together at the

weekend,’ says Sandra.

9.HO}IﬁepI/ITCOTBeTbIKBbICKZBLIBaHHHM

a) Notbad, thanks. 1 A: Another coffee?

b) Hi, Jane. Good to see you again! B:

¢) No, thanks. 2 A: How’s business?

d) Goodbye.

e) Nice to meet you. 3 : Would you like a drink?
f) Yes, please.




6 A: See you later.
B:

3aganue 9.BpiOepuTe HY>)KHOE CIIOBO U3 PAMKH U 3alIOJTHUTE MIPOITYCKU:

to type , the complimentary, closing, extent, salutation, volume, concern, envelope

1. a polite way of the ending of a letter.
2.The name and address of the company written to are usually on the left-hand side
against the margin.
3.The normal form of for letters addressed to organization is "Dear Sirs". "Dear Mr.
Smith™ has tended to replace "Dear Sir".
4.The of passenger travel on the railways in decreasing
5.A flat-paper container for a letter is called
6.This clause of the contract very much.
7.1 was surprised at the of his knowledge
3ananue Nel(

Test 1Public Speaking

1. The ability to give a speech is one of the most valued business skills today. And yet most people
say that giving a speech is their greatest fear. Below are 10 tips on how to overcome fear of public
speaking. Match the tips with their explanations.

1. Expect to be nervous. a. Know what you are going to say — and why
you want to say it.

2. Prepare. b. In the thirty seconds before you begin
speaking, take three slow, deep breaths through
your nose, filling your belly. As you breathe
out, say silently to yourself, “Relax.”

3. Practice. c. Make the audience your allies. Talk to
individuals before your presentation to get to
know them. Look them in the eye as you speak
to them, one person at a time. When your
audience sides with you, your job as a speaker
becomes easier.

4. Breathe. d. Even experienced speakers get nervous.
Don't try to eliminate your jitters. Turn them
into energy you can use to boost your
delivery.

5. Rehearse. e. Most speakers try to do too much in a
speech. Then they worry about leaving
something out or losing their train of thought.
Aim, instead, to communicate one basic idea.
Keep it short and simple.

6. Focus on your audience. f. People won’t see how nervous you are.
(They can’t tell if your palms are sweating or




your knees are knocking or your heart is
pounding.) So don’t tell them. Smile. Stick
your chest out. Look confident, even if you
don’t feel it.

7. Simplify. g. Practice relaxation techniques in the days
before your presentation. Lie down or sit
comfortably in a quiet place. Breathe slowly.
Close your eyes. Imagine your upcoming
speaking engagement. Picture yourself
speaking with confidence.

8. Visualize success. h. Stand up and walk around as you practice
out loud. Don’t memorize your speech or
practice it word for word. Talk it through,
point by point. Imagine you’re explaining your
main ideas to a friend.

9. Connect with your audience. i. Speak to supportive audiences in small
forums where less is at stake — at a staff
meeting or a PTA meeting. Join Toastmasters
or take a Dale Carnegie course. Work with a
coach.

10. Act confident. J. Stage fright is rooted in self-preoccupation.
(“How am I doing?” “Am I making any
sense?””) Stop focusing on yourself. Focus,
instead, on your audience. (“How are you?”
“Are you getting this?”” “Can you hear me?”)

2. Which of the following is NOT good advice?
If your equipment breaks down when you are making a speech...
A If at all possible, be prepared to replace key equipment on the spot.

B Focus on the audience and on your message, not on the problem. As you work on a
solution, keep your audience involved. If you can’t quickly resolve the problem, go on with
your presentation as best you can.

C Bring handouts. Make copies of your slides to distribute as you speak, if necessary.
D Use humor to relieve audience tension. When her computer crashes, one speaker says, “A
TV can insult your intelligence, but it takes a computer to make you feel like a total idiot.”
Direct your humor at the situation or at yourself, never at another person.
E Ask someone to fix it and wait patiently.
3. Which of the following is NOT a good tip on how to handle questions and answers?
a. Talk to the person asking the question.
b.  When answering a question begin by addressing the questioner, then turn to others in

the audience. When you finish, look to some other part of the room and ask, “Who
else has a question?”



Be respectful: avoid sarcasm, criticism, or arrogance.

Keep your sense of humor.

Answer the question as directly and briefly as possible without being abrupt.

Use your answers to reinforce your main points. Avoid making a presentation about a

whole new subject.

g. Don’t be afraid to say, “I don’t know.” Ask for the person’s business card and
promise to get back to him or her with the answer.

h. Postpone questions that require lengthy answers. Give a brief answer, admit that
there’s more to be said, and offer to discuss it more fully in private.

i. Turn certain questions back on your audience, asking for their input.

j. Retain control of the situation, deciding when to move on.

- o a0

4. Complete the following passage:

In formal 1... or larger meetings it's often | A introduction
necessary — and helpful — to introduce the
main speaker. With the right 2 ... , you can | B transition
make the event more successful and establish

yourown 3 ... . C preparation

An 4 ... serves two purposes: D anticipation

1. Itactsasabridge,ab5 ... from one part
of a meeting to another. It gives the
audience time to make a mental and
emotional 6 ... .

2. It prepares people for the speaker,
heightening their sense of openness and
7....

E gatherings
F professionalism
G shift

H spotlight

Your task is to introduce the speaker, not to
take center stage. The 8 ... is on you only for a
moment so that you can shine it where it
belongs: on the speaker.

5. There are times — especially for leaders — when using PowerPoint in a speech makes little
sense and may even be counterproductive. Here are seven times when it’s better NOT to use
PowerPoint:

1.When you want to project a sense of leadership.

2. When you want to engage your audience’s emotions and imaginations.

3. When you want (primarily) to connect with your audience.

4. When you want (primarily) to engage your audience’s participation.

5. When you have limited preparation time.



6. When you have limited time to deliver your presentation.
7. When your audience suffers from PowerPoint fatigue.
To which from 1 -7 are A - G a comment?

A Booting up your computer, loading PowerPoint, opening your file, connecting the projector, and
troubleshooting the inevitable problems can take a lot of time.

B Using PowerPoint cues the audience to think of you as an instructor or a trainer — as someone
whose primary goal is to convey information.

C The novelty of PowerPoint has worn off. People have been subjected to too many mediocre
PowerPoint presentations. Slide after slide of bullet points. Cheesy graphics. Annoying special
effects.

D Sometimes you’re caught last minute with only a short time to pull together a presentation. You
need to use what time you have to analyze your audience, strategize your presentation, and sketch
out a rough outline.

E Once you start a PowerPoint presentation, your audience knows that you are planning to cover a
predetermined amount of material. You have already set the content, scope, direction, and sequence
of your presentation. They know their part is to sit back and observe.
F You want to look your audience in the eye and to say, in effect: “This is me. This is what | value.
This is what I want of you.”

G PowerPoint is best at displaying information, which appeals to people’s rational minds.

6. Karen Hughes is Marketing Director at a multinational consumer electronics firm. Choose
the correct word from the list below to complete what she says.
We are one of the world's ............. Yin consumer electronics, introducing new
types of product that did not exist previously. However, where we are not first to the market with a
new product-type, we look at the market ............... 2_If it looks good, we develop our own
versions of the product. We usually test our offerings in focus ............... S before .......o.......
them on to the market, or, if there's not much time, we may just launch them, monitor market
reaction and then modify them accordingly. We try to identify the different market ............... >
groups of end-users with particular characteristics. We look at the marketing .............. ° This
includes the best way of distributing the product, deciding which ............. " and retail
................ ® we are going to use. In the early stages, when the market is growing fast, it can be
QUItE .., % there are a lot of competitors, and the ‘rules of the game’ are not yet
established. Later, when everyone who is going to buy the product has bought it, and the market is
essentially one of replacement, there are usually fewer competitors and conditions are more
................... 10 Of course, we try to be among these surviving companies, preferably number one
or number two in the market.

1 a) beginners b) pioneers C) premiers d) starters

2 a)possible b) potency c) potential d) power

3 a)circles b) classes c) gatherings d) groups

4  a) casting b) lancing c) releasing d) throwing

5 a)sects b) segments c) selections d) sets

6 a) combination b) miscellany C) mixture d) mix

7 a) immediacies b) intermediaries c) intermediates d) intermezzos
8 a) outcomes b) outflows c) outlets d) outpourings
9 a)variety b) various C) vicarious d) volatile

10 a) stability b) stable C) static d) stationary



9.

1

. Use one of the prefixes, out-, over- or under-, with the correct form of the verb in brackets to

complete each of the sentences below.

Vickers has a good reputation for buying companies that are ............ (perform), turning them
round, and bringing them back to profitability.

The Dome's operators ............... (estimate) the number of visitors: they forecast 10 million, but
fewer than 7 million showed up.

Metro tried to buy Wertkauf, but was ................ (bid) by Wal-Mart.

Under the agreement, NCR will ............... (source) the manufacture of its computers to
Solectron for at least five years.

We opened a chain of private nursery schools. We miscalculated our costs and ...............
(charge) parents by maybe 25 per cent, which is one reason we became popular and successful.
There are some companies with big problems because they ............ (extend) themselves in real

estate.
He is a skilful politician who has ................. (manoeuvre) his rivals.
The government has ............ (run) its spending commitments by € 1 billion.

. Look at the nouns below. Choose one verb which can’t be used in collocation with each

noun.
1) asuggestion

a) put forward b) make C) reject d) do
2) aproposal

a) accept b) agree c) consider d) make
3) anidea

a) deny b) have ¢) put forward d) suggest
4) aproblem

a) face b) deal with ) make d) sort out
5) adecision

a) come to b) do C) reach d) take
6) asolution

a) put forward b) look for c) work out d) deal with

Choose the best alternative from the words in brackets.

Customers can ring freephone numbers from any of the nine European countries in which
Gateway trades. They are answered in Dublin by a native or (articulate/ fluent/persuasive)
speaker.

2 They are the literate, (articulate /coherent/succinct), middle-class professionals such as lawyers,

3

4

5.

6

academics, politicians and senior civil servants.

If you remember the 19605, they say, you weren't there. Anita Pallenberg famously was there, but
her recollections are amazingly detailed and (hesitant/lucid/ responsive).

If you feel (coherent /eloquent /inhibited) in the way you move and express yourself, going to a
workshop with a trained dance therapist may provide the help you need.

Many chapters conclude with useful sources of further information, and there is even a
(eloquent/lucid/succinct) but comprehensive glossary.

The government should be more (articulate/fluent/responsive) to people and less preoccupied
with special interest groups.

10. Match the beginnings of the sentences to their endings a)-g).

1
2

This mining area was incredibly a) disastrous’, said one bank manager. ‘It
Bank deposits are disappearing as nervous couldn’t be worse.’

investors send their money abroad. 'The b) badly hit by the closure of the mines, which
situation is absolutely cost 10,000 jobs.

The organisation's systems have been c) stable, secure and hopeful.

severely d) difficult, but much easier than it was before.
The finance minister said the budget was  e) criticised by auditors, who found corruption



totally and mismanagement.

5 The new management techniques were f) unrealistic, and a new budget will have to be
found to be highly presented to parliament next week.

6 Making films in Britain is unbelievably g) successful in 30% of companies and

7 The country's international position is moderately successful in 45% of cases.

now exceptionally

6.2.1. HpaRTn'{ecmle 3alaHUA JISI IPOMEKYTOYHOI0 KOHTPOJIsA 3HAHUHA CTYAECHTOB-
MaruCTpaHToOB

dopMoi MPOMEKYTOYHOM aTTeCTally MO TUCIUIIINHE «THOCTpaHHBIN S3BIK B MPOGeCcCHOHATBHOM
KOMMYHUKAIMH SIBIIETCS 3a4eT. CUcTeMa TeKyIIero U pyoesKHOT0 KOHTPOJISL CTPOUTCS 1O OaIbHO-
PEUTHHTOBOM MOJENIN, a HUTOTOBBIA 3a4eT CTYIEHThl MOJY4YalOT B KayecTBE HAKOIMUTEIbHON
peiiTuHrOBOI OoreHKH (He meHee 30 GaimoB). B TexHomormdeckol KapTe AUCUUTUIMHBI BBIICICHBI
Bce (POpMBI TEKYIIETO U PyOeKHOr0 KOHTPOJIS, KaKaash U3 KOTOPBIX OLIEHUBAETCS OMpPECICHHBIM
KOJIMYECTBOM 0aJlIOB (B TUAa30HE «MHHUMYM — MAKCHMYM)»).

Bo3smoxHO HauucieHwe OOHYCHBIX U IITpadHBIX OauioB (HAaIpUMeEp, K HEYAOBICTBOPUTEIBHOMN
OLIEHKE B COYETAHUU C PEUTHHIOBBIM LITPA(GOM NMPUPABHUBAIOTCA cllada TEKCTa yueOHOro 3aJaHus,
M03aMMCTBOBAaHHOTO M3 VHTepHeTa WM U3 KOJUIEKIUHM y4eOHBIX 3aJaHHil MpPOIUIBIX JIET, cladya
IBYMsI M 00Jiee CTyJeHTaMH UJAEHTUYHOIO TEKCTa Y4eOHOT0 3a/laHusl, UCIOJIb30BaHUE IEKTPOHHBIX
mporpaMM mnepeBoja. PeliTuHroBsie 60HYCHI MpeyCMaTPUBAIOTCS TP IEMOHCTPAIIMH CTYIEHTaMU B
X0Jle ceMecTpa yriayOJeHHOro 3HaHUs y4eOHOro M JONOJIHUTEIBLHOIO MaTepuasa, TBOPUYECKOTO,
WHUIMATUBHOTO W JUCUUIUIMHUPOBAHHOIO OTHONICHUS K ydeOHoMy mporeccy.TexHomorndyeckas
KapTa BKIIOYaeT 0a30BYI0 W JIOTIOJIHUTENbHYIO YacTH. B 0a30BOW 4YacTH TPHUBOAMTCS pacueT
PEUTHHIOBOM OIICHKU Te€X Y4YEOHBIX 3a/laHUi M KOHTPOIBHBIX MPOIENYp, KOTOPhIC BBIMOIHSIIOTCS
CTYJEHTaMHU B TeueHue cemecrpa. JlJIs UTOroBOro 3adera CTyJEHTaM JOCTaTOYHO HakonuTh 30
0amioB. EnuMHCTBEHHBIM 00s3aTENIbHBIM y4eOHBIM 3a/laHueM, KOTOpBhIE€ MAaruCTPaHTHl JOJKHBI
BBITIOJIHUTh BHE 3aBUCHMOCTH OT JIOCTUTHYTOTO YPOBHSI HAKOMUTEIBHOM OIEHKH, SIBIISETCA
MOATOTOBKA W TMpPE3eHTAaIMsl y4eOHOro MpoeKTa (CTYAEHTHI, MO YBaXKHUTEIbHBIM NpUYMHAM, HE
NPUHSBIIME Yy4YacTHe B JTOH paboTe, 0O0sM3aHBl IMOATOTOBUTH Y4YEOHBIH TPOEKT B COCTaBE
JIOTIOTHUTENBHBIX Y4eOHBIX 3amaHuii)./[omomHUTEeNbHAS YaCcTh TEXHOJOTHMYECKON KapThl BKIIIOUAET
KOMITEHCUpYIOIIE yueOHble 3a/1aHusl. MarucTpaHThl BBINOJHSIOT UX B TOM ClIydae, €CJIU B paMKax
0a30BOM YAaCTH HE CyMedH HaOpaTh KOIUYECTBO OayioB, HEOOXOAUMOE MAJsl MOJYYeHHs 3ayeTa.
Bribop MOMONMHUTENBHBIX yU4E€OHBIX 3aJaHUd W3 MPEUIOKEHHOTO TMEpedYHsT MaruCTPaHThI
OCYUIECTBJISIIOT CaMOCTOSATENbHO. CPOK MX BBIITOJIHEHUS ONPEEISAETCS IPENO1aBATENEM.

IIpumepsI BONIPOCOB 1151 3a4eTa

®dopmasibHOE U He(hOpPMaIIbHOE JIEJI0BOE MHUCHMO.
Kiunie B 1enoBom nuceMe.
A0GOpeBuaTypsl B I€JIOBOM IHCHME.
Oco6eHHOCTH /1€7I0BOM JJOKYMEHTAIMH.
KoHntpakt. TUIbI COBpEMEHHBIX KOHTPAKTOB.
OO0pa31bl KOHTPAKTOB.

Kiire KoHTpakToB.

CrenanbHasi TEPMUHOJIOTHSI B KOHTPAKTaXx.

OnpeneneHye u TUIIHI I€TOBBIX BCTpPEY.

10 [InannpoBaHue NPOBENEHNUS AEIOBOM BCTPEUH.
11. ®yHkIMOHATBHBIE OCOOEHHOCTH SI3bIKA JIETIOBBIX BCTPEY.
12. Knuie 1enoBbIX BCTpey.

13. OmnpenienieHUE U TUTIBI TPE3CHTAIIHN.

14. CtpykTypa npe3eHTaluu.

15. Kinme B npe3eHTanuu.

16. Ctunuctudeckre 0COOEHHOCTH MPE3EHTAIIUN.
17. Onpenenenue u TUIBI IEPETOBOPOB.

©CoNoR~wWNE



18. OcobeHHOCTH s13bIKa TIEPETOBOPOB: JEKCHUKA, (D YHKIIMOHATBHBIE CTHIIN, JUCKYPC.



1.JTonoanuTte pasrosop Ha koudepennuu. MomunpeacrasiasierCamykoJuier: doesn’t/is/are/do/
isn’t/ aren’t

Molly Hello. My name ___is___ Molly Edison. I work for Carolina Consulting.
Sam Oh, hello. I’'m Sam Amos, and these (1) my colleagues, Bill Carter and
Emma Crumb.

Bill, Emma How do you do.

Molly How do you do. Bill, Emma — are you architects?

Emma No, we (2) .We’re engineers.

Molly And where (3) you work?

Bill We’re with AK Designs.

Molly Oh, yes. I know Arnold Ricks. He works for AK Designs.

Emma Yes, that’s right. But he (4) here at the conference with us. He (5)
likeflying!

3ananme 2. [Ipounraiite Texct Legaleducation u nepenaiite Kpatkoe coaep:kaHie Ha
AHTTTHHCKOMSI3BIKE:
Legal education

Legal education is the education of individuals who intend to become legal professionals or those
who simply intend to use their law degree to some end, either related to law (such as politics or
academic) or business. It includes: First degrees in law, which may be studied at either
undergraduate or graduate level depending on the country. Vocational courses which prospective
lawyers are required to pass in some countries before they may enter practice. Applied legal
education for specific branches of law such as, Business law, Human resource and Labour laws,
Property laws, Family laws, Human rights & Legal awareness, Taxation law and many more.
Higher academic degrees and doctorate. In addition to the qualifications required to become a
practicing lawyer, legal education also encompasses higher degrees, such as doctorates, for more
advanced academic study. In many countries other than the United States, law is an undergraduate
degree. Graduates of such a program are eligible to become lawyers by passing the country's
equivalent of a bar exam. In such countries, graduate programs in law enable students to embark on
academic careers or become specialized in a particular area of law. In the United States, law is a
professional doctorate degree known as a Juris Doctor. Students embark upon their legal studies
only after completing an undergraduate degree in some other field (usually a bachelor's degree).
The undergraduate degree can be in any field, though most American lawyers hold bachelor's
degrees in the humanities and social sciences; legal studies at the undergraduate level are available
at a few institutions. American law schools are usually an autonomous entity within a larger
university. In contrast, the LL.B. degree is still the standard qualification in other common law
jurisdictions, mostly in the Commonwealth of Nations. Faculty of law is another name for a law
school or school of law, the terms commonly used in the United States. This term is used in Canada,
other Commonwealth countries and the rest of the world. 1t may be distinguishable from law school
in the sense that a faculty is a subdivision

of a university on the same rank with other faculties, i.e., faculty of medicine, faculty of graduate
studies, whereas a law school or school of law may have a more autonomous status within a
university, or may be totally independent of any other post-secondary educational institution.

In addition in some countries, including Germany, the United Kingdom, Canada and some states of
Australia, the final stages of vocational legal education required to qualify to practice law are
carried out outside the university system. The requirements for qualification as a barrister or as a
solicitor are covered in those articles. See advocate for details of the requirements forqualification
as an advocate in Scotland.



3ananme 3.CocraBbTe aHHOTAIIMIO K cieayroniemy Tekcry:Legaleducation

3ananue 4. [ToaroroBbTe MPE3CHTAIMIO CBOSH HAYYHOM CTaThH WIIH JTOKJIAa, UCTIONb3YS
HI/I)I(erI/IBeI[eHHBICBBIpa)KCHI/ISI:

Sample of Presentation
Dear friends and colleagues,

May I welcome you on behalf of... . My name is ... , let me start by giving our terms ofreference.
My aim today is to discuss... I have divided my report into two parts. First, I wouldlike to talk
about ... .Secondly, I am going to analyze ... .This will take about twenty minutes.

To save time, could we leave questions until the end? Right. First of all, just a few words aboutthe

history of the subject ... . Now for the main problem. There is an essential differencebetween ... .
Turning now to the possibilities, | must say that there is a choice of two courses of
action... .Next we come to our recommendations ... .I have prepared a detailed list of issues

todiscuss ... .Could you hand around these leaflets, please? That concludes my talk. Pleasefeel
freetoaskquestions.
3ananue
5.IIpounTaiiterekcrSpeakingonPublicunepenaiiTekpaTkoecoiepKaHueHAAHTITMACKOMSI3bIKE !
You may speak on public for different reasons, on different subjects, to people of different
business culture and personal taste. The speaker may want:

* To inform the audience about some subject matter;

* To introduce some subject matter;

* To encourage the audience to make a decision;

* To sell goods / services.

However, delivering speeches will be almost the same in structure. Language points will
differ a little. All good speeches have two things in common: the underlying structure and the
language points which typically arise to serve this structure. If you are going to deliver a speech,
you must first have a plan. You should know exactlywhere and when the report is to be made.
Having a clear idea of what the people in the audienceare: their knowledge on the subject, status,
age, business culture, specific interests — these helpidentify the needs of the audience. The
information you are going to present should be tailored tomeet the needs of the listeners. You
should also devise the most appropriate format and sketchout for the use of demonstration materials
and handouts. After providing answers to seven basicquestions: why?, to whom?, what?, where?,
when?, how long?, how?, you get down the plan ofthe report.

It may be as follows:

1. Greetings / Introducing oneself;

2. Introducing the subject;

3. Describing the sequence;

4. Starting the report itself;

5.Moving to the next point;

6. Summarizing;
7.Concluding;
8.Thanking / invitingquestions.

3aga}me 6.0TBETHTE HA BOIIPOCHI IO COACPIKAHUIO TCKCTA:

1.Why do we have to speak on public?

2.Do all speeches have anything in common?

3.What are the common features of all speeches?

4.How would you know whether people listen to you or not?

5.What is the typical plan of a speech?

6.What should you pay special attention to?

7.What are the most memorable bits of any speech?

22. IIpounTaiiTe TEKCT Ha PyCCKOM SI3bIKE U MepelaiiTe ero coep:kaHue Ha aHTJIMHCKOM U



HA000POT.

23. ConocraBbTe aHIMiickoe (PyccKoe) CIIOBO MIIH BBIPAKEHHUE C €r0 MEPEBOIOM.
24. TloctaBbTe BONPOCHI K IAHHBIM MPEATIOKEHHSIM.

25. CnenaiiTe JaHHBIC IPEIOKECHUS OTPUIIATEIILHBIMH.

26. BcraBbTe MpONyIICHHBIE CIIOBA B JAHHBII TEKCT.

3aganue Ne7 [IpounraiitennepeBeaqurerekcTRESUME

A GV (curriculum vitae) is essential if you're applying for a new job or for promotion within
your own company, or even to register as a delegate at a conference. Some information might be
given in your CV, some in your letter of application - and perhaps some on a Supplementary
Information sheet (giving information relevant to the particular job you're applying for).

There are no fixed international rules about this: different countries have different practices.

But you can follow some hints by writing your CV: Always type it on unlined white paper,
preferably a single sheet. Write your name, address and telephone number. Put your health record,
date of birth and marital status. In the next section, note down your education. Put any
qualifications on the next line. Next, detail your work history, starting with your most recent job.
Give dates, employers and describe your duties. List hobbies and interests and put extra information
in a separate section. End by saying that two referees are available on request — not naming them
leaves you free to choose the best ones for particular jobs. Remember the longer an application, the
less chance it has of being read. Never send a photo-copied letter — it looks as though you don’t
care.

Always be positive and never apologize for being You.

3ananue 8. Onpenenure, Kakue U3 HIDKETIEPEUNCIEHHBIX HKTOB MOT'YT ObIThHaNOO0IIEEe
npuroanbivu st CV (1. e. curriculum vitae):

Your name, address and telephone number.

The title and reference number of the job.

Your date of birth.

Your marital status.

The name and address of present (or last) employer.

Your hobbies and leisure interests.

The sports you play.

Details of all the jobs you have had.

The languages you speak, read or write.

Details of the examinations you passed at school.

Details of the professional diplomas or degrees you have gained.
Details of training courses you have attended.

Details of your achievements and responsibilities in your working career.
Your suitability for the job advertised.

Your reasons for applying for this job.

When you are available for interview.

Details of your present (or last) job.

Your current (or last) salary.

The salary you would expect to receive.

The names and addresses of two or three referees.

Test 2Business Dialogue

1. Complete the following passage with the words provided:



Resolving Conflict Made Quick and Easy!

That’s a contradiction in terms. When | was a boy, my brother and | would get into arguments over
some dumb thing or another. Rather than having us talk the 1 ... out, our Dad would make us put on
boxing gloves, then take us out in the backyard where we would duke it out. Since | was three years
older than my brother, I won every 2 ... .

In retrospect, | see that this was an absurd way to resolve a conflict. All we did was beat each other
to a pulp with the last one standing being declared the “winner.” Unfortunately, this is often how
conflicts are resolved. The person with the bigger 3 ... wins, or the person who wants to avoid the
perception of being on the receiving end of the “bigger punch” gives in or goes along to avoid the 4
... . In either case, nothing is really resolved. There is no mutual 5 ... of ideas, no contribution, 6 ...
, cooperation, or learning. There is only contention, confrontation, and 7 ... . In reality, both parties
lose something.

We should realize that conflict is often the byproduct of being uniquely different—and we are all
unique. We have different values, different experiences, different perceptions, likes and dislikes,
tastes, and 8 ... . In essence, our differences present an opportunity to expand our perspective and
our 9 ... . Unfortunately, we usually have a difficult time considering points of view that are not
our own or that are outside the realm of our own experience. That’s when the conflict shows up.
The 10 ... you face when you encounter conflict is to accelerate through it. Only then you have an
opportunity to resolve it.

A punch

B consequences.

C issue

D understanding

E argument

F biases

G challenge

H collaboration

I compulsion

J sharing

2. Read the passage above again. According to the author, which of the following is true?

Conflicts are unavoidable.

Resolving a conflict may be quick and easy.

People tend to be self-centered in dealing with others.
People can learn from conflicts.

oo

3. Supply the following text with subheadings.

A Awareness B The magic of dialogue C Listening D Suspension



E Honesty and sincerity F Mutuality G Inquiry and Reflection
H A Safe Space | Growth through crisis J ldentifying Assumptions

General Guidelines for Dialogue

listen to hear meaning emerge both from individuals and from the group. You need to listen for
common assumptions and for the voices that question those assumptions.

In listening you let meaning unfold in the conversation as a whole. You will then hear the shared
meaning that can evolve only when many individual meanings are shared and heard.

The Chinese character for listen contains the sub characters one heart, eye and ear- all of which you
must use to truly listen. Listening is the first step in making dialogue effective.

other person is also sincere and telling the truth. This develops trust. You can then engage in
dialogue with confidence.

3 ......: The capacity to see the living processes that underlies all things. It is to become aware of
yourself and the impact you have - right in the moment it occurs. It includes letting go, or
"suspending™ your certainty, to see things from another point of view.

With awareness you can entertain multiple points of view at once, even if they are opposed or in
contradiction with one another.

4 .....: Means that you stop your assumptions from interfering with your listening. You neither
suppress what you think nor advocate it. In the words of Isaacs, you “change directions, stop, step
back, see things with new eyes.”

You allow differences to be present — not moving immediately to agreement or debate, but
developing the skill for bridging across the diversity of opinions, assumptions, backgrounds and
ideas.

The word suspend comes from the Latin root suspendere, which means "to hang below." It has to
do with drawing out, or stretching. It refers to displaying your thinking in a way that lets you and
others see and understand.

When you practice suspending your judgments, you learn to hold your opinions lightly. You
consciously open yourself to hearing and understanding each person’s point of view. You create a
space between your judgments and your reactions so that you can hear the other person in a new
way. This is key to building a climate of trust and safety in a group.

Yet assumptions are often invisible. Your assumptions are so habituated that you "know" the world
agrees with them.

intent of questions is twofold. One purpose is to draw the other out in a safe and supportive way.
More importantly, questions allow for digging deeply into ideas and perspectives that are novel.

Questions can give room for reflection and develop the understanding of the entire group. Questions
should never belittle or criticize. They are instead a way to learn and understand.



Learning to identify our assumptions allows us to see the world in a new light. By identifying your
assumptions you learn to build common ground and consensus. You learn to respect others and their
contributions, regardless of the fact that these contributions may contradict things you have long
held to be true.

in a shared inquiry. You see your partner in conversation as someone whose point of view is valued,
someone with whom to explore the familiar and develop the new.

You are open to the possibility that the meanings of one may cause those of the other to be revised
or changed. The conversation develops together. Yet, everyone is individually responsible for
whatever they feel is needed and relevant.

can create a safe, holding environment for a group of people. When people feel safe, they can be
more aware of their thinking, their conversations, their interrelationships, and their potential for
better action. This is what Isaacs calls "a strong container."

9...... : As you address difficult issues, the crises that break out are essential parts of your
development. You learn from them and build with them. You need to stay with the dialogue until a
new level of understanding develops.

be discovered by the entire group. This is meaning that no individual formed alone - rather it flows
from the group as a whole. For the group, this can be a powerful experience because it is the
creation of shared meaning. Creating shared meaning is a step toward creating community and
working collaboratively.

4. Complete the following passage:

Giving unsolicited advice is what causes problems. Advice is necessarily preceded by a judgment or
evaluation—which is based on our interpretation of the situation. Although you may sincerely
intend to help or assist someone, giving unsolicited advice sends a variety of underlying messages
which are all based on assumptions, and which are almost always perceived as negative. As a result,
advice often comes across as judgmental, authoritative, or self-serving:

« When we give unsolicited advice, the judgmental assumption s, 1 ......
e The authoritative assumptionis, 2 ......
e The self-serving assumption s, 3 ......

I once worked in an office where one of our co-workers took it upon herself to give us advice about
every aspect of our lives. In an attempt to silence her once and for all, we decided to go out of our
way to solicit her advice on absolutely everything. About a month later, she had in fact stopped
giving unsolicited advice. Asking her for advice clearly communicated to her that she and her
opinions were valued. Once she recognized that, she no longer felt the need to constantly offer
unsolicited advice

A “T know better than you,” or “I know and you don’t, so I have to tell you.”

B “Ineed to give you the benefit of my advice to validate or to prove to myself how smart I

2

am.

C “You can’t figure this out on your own,” or “I don’t trust you to figure it out.”



5. Which of the following is NOT a good suggestion?
Here are some suggestions for making your advice work.
A Don’t interpret rhetorical questions as a request for advice.
B Ask for permission to give advice.
C If you sincerely intend to help or assist someone, do not hesitate to give advice.
D Listen, listen, and listen! *
E Be honest.
F Offer to assist, not insist.
G Allowpeople decide for themselves.

6 . Choose the best title for each paragraph about negotiations:
1. Look for ways of “expanding the pie”.
2. Be ready to explore as many variables as possible.
3. Know your minimum acceptable offer.
4. Start with easier points and leave the difficult ones for last.

a) You must know how much you can give up and what conditions you can accept. It is
essential that you examine many various combinations of variables to be dealt with in the
negotiation process. These variables may include price, delivery conditions, quantity, credit
terms or date.

b) Creative negotiators can work out new opportunities that benefit both parties. In the ideal
situation the opponents achieve their objectives and none of them has to make a
considerable concession. You can argue about how to divide the market or you can work
together and expand it in such a way that each party has a substantial share.

c) Having dealt with the easier issues in a successful way negotiators are more optimistic. This
positive attitude makes it easier to deal with the harder matters.

d) Increasing the number of variables makes it easier to work out a compromise. Whenever a
car dealer does not want to give up the price of a car, he will think about alternative
incentives for the client, such as equipping the car with a better radio or tyres.

7 . Decide which sentences match each negotiation style.
a) Small business owners had no choice but to accept the
price quoted by the large corporation.
b) The question of price proved to be a stumbling block

1) Win-win negotiation and both parties came back from the negotiations
empty-handed.

2) Win-lose negotiation c) After some haggling both parties achieved their most
important objectives.

3) Lose-lose negotiation d) Neither negotiator knew the needs of the other party

and ended up making unnecessary concessions.

e) Having worked out this creative solution neither party
had to make any unwelcome concessions.

f) There was no room for bargaining — we had to accept
the conditions dictated by the owners of the platinum
mine.



8. Match the tips for people doing business abroad and the names of countries they apply to.

1)
2)
3)
4)
5)
6)

Singapore a) Punctuality is very important. Arriving a few minutes early is
China advisable. Talking with hands in pockets is considered rude.

Saudi Arabia b) Strong and direct eye contact can be misinterpreted as an attempt to
USA intimidate the speaker.

Spain c) Remember that the O.K. gesture is considered obscene.

Germany d) Give your host a firm handshake and maintain direct eye contact.

e) Present your business card with your right hand only because the
left hand is considered unclean. Remember that showing the bottom
of the foot is very impolite.

f) Remember about Guanxi, which means ‘relationships’. Build a
relationship before talking business.

9. Match each of the words in the list with its definition:

a. cancel 1. arrange a meeting

b. postpone 2. find another time for the meeting
c. bring forward 3. hold the meeting later

d. cutshort 4. hold the meeting sooner

e. fixup 5. hold a longer meeting

f. extend 6. finish the meeting earlier

g. reschedule 7. not hold the meeting at all

10. Choose the request which is more appropriate for each situation.

1.

2.

3.

4.

Ask a close colleague to give you the phone number of a hotel he knows.

a) Can you give me the phone number?

b) I wonder if you could give me the phone number?

Ask your manager to read a report you wrote before you send it to a client.

a) Would you mind reading this report before I send it?

b) Can you read this report before I send it?

Ask the sales representative from the supplier to send you a brochure.

a) Could you send me a brochure?

b) Would you mind sending me a brochure?

Ask a client to return a document to you — unfortunately there is a mistake in it.

a) Please return the document to us as soon as possible.

b) Could you please return the document to us so that we can correct it? Many thanks.
You are going to visit a new client; ask them to send you directions to their office.
a) | wonder if you could send me some directions to your office?

b) Can you send me the directions to your office?

You want to attend a conference in the US. Ask a senior manager to authorize the expenditure.

a) Would you please authorize the expenditure?
b) I’d really appreciate it if you could authorize this expenditure

6.3.Onucanue noxazamenei u Kpumepuee OyeHueaHusl Komnemelmm? HA pas3jiudHblx omanax ux
QbOPMMPOGGHM}Z, onucarue wKajl OyeHUuBaHu:A

Onenounoe [Ixana oneHuBanusg [IpencraBnenue

CpEeNICTBO OIICHOYHOTOCpEeJICTBAB (hOHIE
3aumeno

KoHntpoinbHo- [TpaBuIIbHBIX OTBETOB 51- donp TECTOBBIX

TECTOBLIE 3aJaHUS Bricka3piBaHre, B OCHOBHOM, JIOTHYHO; | MPAKTUYECKUX 3aJaHUN
MMEIOTCSIOT/ICNIbHBIE HEJOCTaTKU MpHU




UCIIOJIb30BAHUUCPE/ICTB JIOTHYECKOU
CBSI3U; UMEIOTCSl OT/ICIbHBICHEOCTATKH
Opu  JICJICHWM TEKCTa Ha  a03allbl;
UMCIOTCS  OTJENIbHBIC  HapyIICHHUS
BOGOpMIICHUH TeKcTa. Vcmonp3yeMbrit
CJIOBapHBIN3aIac COOTBETCTBYET
MOCTaBJICHHON 3ajaue, OJTHAKO
BCTPEYAIOTCSl OT/EIbHBIC HETOYHOCTU B
ynoTpeOJIeHU CIoB, TUOO CIIOBapHBIN

3amac OFpaHWYeH, HO  JIEKCHKa
UCII0JIb30BaHa NpaBuibHO.MMeeTcs psag
rpaMMaTH4YECKHUX OLIMOOK,

HE3ATPYAHAIONIUX ITOHUMAaHHUEC TCKCTA.

Hezaumeno»

[IpaBunpHbIX 0TBETOB MeHee 50%.
KpaitHe orpaHuyeHHBIA  CJIOBapHBII
3amac  HEe  MO3BOJISIET  BBINOJHUTH
MOCTaBJICHHYIO
3anauy.l'pammaTuyeckue mpaBuia He
coOnroaaroTCsl.

HenpaBunsHoe HCII0JIb30BaHUE
rpaMMaTHYE€CKUX  CTPYKTYp  JeJaeT
HEBO3MOKHbBIM
BBITIOJIHECHUENIOCTABIICHHOW 3a1a4u

MeXKyIbTypHBIE 3aumeno l1lpaBunbHBIX OTBETOB 51- PeueBoil 3THKET: COBETHI U
0COOCHHOCTHU PEKOMEHIALMHU.
pi (N (0):10) 7 3a/iaHue BBINOJIHEHO: HEKOTOPbIE
KOMMYHUKAaIIU aCIEKTBhl, yKa3aHHbIE B
3a1aHUU,PACKPBITHI
HETIOJHOCTBIO; UMEIOTCS OTZEJbHBIE
HapyLEHUACTHIIEBOTO
o(pOpMIICHHUST peud; TPUHSATHIE BS3bIKE
HOPMBIBEKIIMBOCTH, BOCHOBHOM,
cobmroaensl.Llenb 0OIIEeHNUTIOCTUTHYTA,
OJIHAKO TE€Ma pACKPBITA HE B ITOJHOM
obveme. CoOIUOKYIbTYpHBIC3HAHUS, B
OCHOBHOM, HCIIOJIb30BaHbI B
COOTBETCTBUU C CUTYyaluen oOLIeHHS
Hezaumeno»
ITpaBuiibHBIX O0TBETOB MeHee 50%.
3ajlaHle He BBINOJIHEHO: COJEpKaHUE
HE OTpa)XkaeT Te€ AacCIEeKThl,KOTOPbIE
YKa3aHbIB 3aJJaHUHU, WU HE
CootBeTrcTByeTTpeOyeMoMy  00bEMY.
I{ens oOmieHns HE TOCTUTHYTA
CooOmenne no | 3aureHo TeMbl cooOIIeHUH
TeMeE [TpaBuibHBIX OTBETOB 51-

BeicTynaromuii 1eMOHCTPUPYET 3HAHUSA
o BbIOpaHHOM TEeME,
MMEET3aTPYAHEHUSI C MCIOJIb30BAaHUEM
TEMaTU4YeCKOro BOKaOyisipa; Mmerorcs




HECYIIECTBEHHBICIIOTPEIIIHOCTH B
MCIOJIb30BaHUU TEPMUHOJIOTHH.
OTCYTCTBYET
COIPOBOIUTENIbHBIIIEMOHCTPAIIMOHHBII
MaTepuan.  3HAYMTEITHbHOCKOIUYECTBO
OIIMOOK SI3bIKOBOTO XapakTepa.
Hezaumeno»

IIpaBunpHbIX 0TBETOB MeHee 50%.
CooO1ieHre HE IOATrOTOBIIEHO, 00
UMEETCYIIECTBEHHbIE ~ NPOOeNnsl 10
MPE/ICTAaBJICHHONTEMATHKE, OCHOBAaH Ha
HEJ0CTOBEpHOMHH(OpMALIHH,

BBICTYTAIOLINM JOMYIIEHOO0JIbIIOEe
KOJIMYECTBO IPYOBIX OLIMOOKSI3BIKOBOTO
XapakTepa.
[TuchMeHHBIH 1 «3aumeno» ®oHJ1 TEKCTOB Ha MEPEBOJ

YCTHBIN
IIEPEBOJ

[TpaBunbHBIX 0TBETOB 51-%

[lepeBon monHBINA, 0€3 MPOIYCKOB
UIIPOU3BOJIBHBIX COKPALIEHUN TEeKCcTa
OpUT'MHAJIA,J0IyCKAeTCs OJlHa
¢dakTuyeckas omuUOKa, IPUYCIOBUU
OTCYTCTBUS NOTEPh MH(DOPMALUK U
CTWJINCTUYECKUX  IOTPEHIHOCTE  Ha
npyrux@parmMenTtax Ttekcra. Mmerorcs
HECYLIECTBEHHBICIIOTPEILIHOCTH B
MCII0JIb30BaHNUU TEPMUHOJIOTUU.
IlepeBon B  [1OCTaTOYHOM  CTEIEHU
OTBEYAETCUCTEMHO-SI3bIKOBBIM HOpMam
U CTWIIO si3bIKanepeBona. KynbTypHble
U QYHKIMOHAIbHbIE

napaMeTrpsl  MCXOJHOTO  TEKCTa B
OCHOBHOMA/IEKBaTHO IIepelaHbl.
KoMMmyHHKaTMBHOE3a1aHNE
peam30BaHo, HO
HEJ0CTaTOYHOONTUMAJIBHO.
JlonyckaroTcss HEKOTOpbIEHAPYILIEHUST B
(dbopMe peabsIBICHUS IEPEBOIA.

«Hezaumeno»

ITpaBriibHBIX 0TBETOB MeHee 50%.
IlepeBon COJIEPKUT MHOTO
dakxTnueckuxomubok.Hapymena
MOJTHOTA epeBosa,
er0KBUBAJICHTHOCTD U a/I€KBaTHOCTh. B
nepeBoJerpy00 HapylieHbl CHUCTEMHO-
S3BIKOBBIE ~ HOPMBI ~ HMCTHJIb  SI3bIKA
nepeBona. KoMMyHHKaTHBHOE3aIaHHE
HE BBINIOJHEHO. [ pyOble HapyleHus B
dbopMe npeIbsIBICHUS IEPEBOJIA.

PedepupoBanue
CTaTbu

«3aumenoy

[TpaBuiibHBIX O0TBETOB 51-%

OcHoBHas uH(poOpMalMs H3BJICYCHA U3
TEKCTa C TOJHO W TOYHO. OTCYTCTBYET
n30bIToyHasiMHGopMarys.  BeickazaHo

®oup crarent g
pedepupoBaHus




COOCTBEHHOCOTHOIIIEHUE K Tpodiieme,
0003HaYCHHOW BIIPEJIOKEHHON CTaThe.
Coneprkanue cooOIeHus
COOTBETCTBYET  TeMe.  AJleKBaTHas
peakuusi HaJOMOJHUTEIbHBIE BOIPOCHI
MIPENo1aBaTelIs.

Peub npaBuibHas, JOMYCKAKOTCS
HE3HAYUTENIbHbIE OIIUOKU S3BIKOBOTO
Xapakrepa.

«He3zaumeno»

IIpaBunpHbIX 0TBETOB MeHee 50%.
Heymenue OTACIIUTD OCHOBHYIO
UH(OPMALIUIOOT BTOPOCTEIEHHOM,
HOMBITKH  peheprupOBAHUSACBOIATCS K
BOCITPOU3BEJICHUIO
TOTOBBIXIIPEJIOKEHUN U3 TEKCTA.
PeueBast akTMBHOCTBCTY/JEHTa HH3Kasl.
Peakuus Ha BOIIpoCHI

[penojaBareyii OTCYTCTBYET WIH He
aJicKkBaTHaTeMe. boJbIIoe KOJIMYECTBO
OIIMOOK SI3bIKOBOTO XapakTepa.

ITnceMmenHrle
paboThI

«3auTteno» [IpaBunbHBIX 0TBETOB 51-%
— CTYJIEHT ITOATOTOBMJI 3a/1aHUE I10
peIoKeHHOMY (hopMmaTy, XOTs
UMEIOTCA OT/JIeNIbHbIE HApYIICHUs
CTHJICBOTO OPOPMIICHUS PEUH.
Hcnosp3yeMblil C10BapHBIN 3anac
COOTBETCTBYET IIOCTABJICHHON 3a/1ayue,
OJIHAKO BCTPEYAIOTCS OTJEJIbHbBIE
HETOYHOCTHU B yIOTPEOJIEHNUH CIIOB JIHO0
CJIOBapHBIN 3arac OrpaHUYeH, HO
JIEKCUKA MCIO0JIb30BaHa PAaBUIIBHO.
Nmeercs psa rpaMMaTHYECKUX OIIMOOK,
HE 3aTPYAHSIOMNX TOHUMaHUE TeKCTa.
Opdorpaduueckue ommodOKu
MIPAKTUYECKH OTCYTCTBYIOT.
«He3ayTeH0» — CTyZIEHT NOATOTOBUI
3aJjaHue C TpyObIMH HapyLIEHUSIMU
dbopmara MUCbMEHHOU paboTHLI.
OTcyTcTBYyeT JIOTMKa B TOCTPOEHUH
BBICKa3bIBaHUS; TEKCT HE OQOpMIICH
corimacHo HeoOxomumomy  (dopmary.
KpaiiHe  OrpaHWYeHHBI  CIIOBapHBII
3amac  HEe  TO3BOJSET  BBIIOJHUTH
[IOCTABJIEHHYIO  3ajgady. JlomymieHsl
rpyoble  nekcuyeckue U (WIK)
rpaMMaTH4YeCcKHe OITHOKH.

DoH NeITOBBIX ITHCEM,
KOHTPAKTOB

ITepeBon nenoBBIX
IMHCEM

«3auteno» [IpaBmibHbIX 0TBETOB 51-%
—  TeKCT nepeBoja aJIeKBaTeH
UCXOIHOMY COOOIIEHHUIO; U3JI0KEHUE, B
OCHOBHOM, JIOTUYHO U  TIPaMOTHO;
IPOIEMOHCTPUPOBAHO 3HaHHE u
NIOHMMAHHE KJIIOYEBON TEPMHUHOJIOTMH U

®oHT AEITOBBIX ITHCEM,
KOHTPAaKTOB




JIEKCUKO-TPAMMAaTUYECKHUX CTPYKTYD;
JIOIYCKAETCA o YETBIPEX
HCE3HAYUTCIIbHBIX OIJ_II/I60K B HepeBone
TEPMHUHOB M JIEKCHUKO-TPAMMaTUYECKUX

CTPYKTYD.

«He3auTeHo» — TEKCT TepeBoja
MOJTHOCTBIO HE COOTBETCTBYET
UCXOJTHOMY COOOIICHHUIO; B
NepeBeIEHHOM  TEKCT€  OTCYTCTBYET
JIOTHKAa W HMEIOTCS MHOTOYHCIICHHBIC
rpamMmmarudyeckue  ommOku  (Oosbiie
BOCBMH); HW3yUYEHHBIH BOKaOyIsAp U
JIEKCUKO-TPAMMATHYECKUE  CTPYKTYPHI

nepeBeIeHbl HEBEPHO JINOO COBCEM HE
IICPEBE/ICHBL.

6.3.Onucanue nokazameneul u Kpumepues OyeHuUBaHus Komnemeﬂuud HA pAa3JIUYHbIX omanax ux
qbopmupoeaHuﬂ, onucarue wKajl OyeHUuBaHuA

Onucanue nokaszaresjieil 1 KpUTepueB OLEHNBAHUS KOMIIETEHIMIi, ONIUCAHME LIKAJ OueHuBanus YK-
4 CxemMa OILICHKH YpOBHS (POPMHUPOBAHHS KOMIICTCHIIUU «CCIIOCOOHOCTh MMPUMEHSATh COBPEMEHHbBIC
KOMMYHHKAaTUBHBIC TEXHOJIOTHM, B  TOM YHCJIE Ha HHOCTPaHHOM(BIX) sI3bIKe(ax), A7l aKaJeMUIEeCKOro U

npodeccrnoHabHOTO B3aNMOICHCTBHS

VYposens | [lokazatenu (uto OrneHovHas mKanza
oOyuaroruiics Hesauteno 3auTeHo
JIOJKEH
MPOJAEMOHCTPUPOB
aTh)
[Toporos | Cnocoben OTcyTCcTBHE ymenuii | ChopMHUpOBaHO YMEHHE
bl NPUMEHSITh NPUMEHSITh CBOOOTHOIIPUMEHSTh COBPEMEHHbIC
COBPEMEHHBIC COBPEMECHHBICKOMMYHHKA | KOMMYHHKATHBHBIC TEXHOJOTHH, B TOM
KOMMYHHKATHBHbIC | THBHbIE TEXHOJOTHH, B | YHCIC HA HHOCTPAHHOM(BIX)

TEXHOJIOTHH, B TOM
YHCIle Ha
WHOCTPaHHOM(BIX)
Aa3bIKe(ax), A7
aKaJeMUYeCcKOTo U
npohecCHOHAIBHOT
0

B3aUMOJICUCTBUS

TOM YHCIIEe Ha
WHOCTPaHHOM(BIX)
si3pIKe(ax), IS
aKaJeMU4eCcKOTo U
npo¢ecCHOHATEHOTO
B3aUMO/ICHCTBHUSI

si3pIKe(ax), IS aKaIEMUIECKOTO U
po(ecCUOHATHHOTOB3aNMOICHCTBHUS

Onucanue mnokasarejeiddl W KpPUTepPHEeB OLECHHWBAHUS KOMIICTCHLMN,

OLleHMBaHUA OIIK-8Cxema

OLICHKH

YPOBHS

OIMUCaHHMEe IIKaJ

(dhopmupoBaHus KOMIIETEHITHH

"Cnoco0eHITPOEKTUPOBATHIIEIar OTUIECKYIOIEATENIbHOCTEHA0OCHOBECTICIIUAIbHBIXHAYYHBIX3HAHUN |
pPE3yAbTATOB UCCIIETOBAHMI

KoMmnereni

us

IToxka3aTean

OueHoYHAas MIKaJjaa

He3auteno

3auTeHo




OIIK-8
CriocobeH
MIPOSKTUPOBA
Th
reaarornyec
KYIO

eI TEILHOCT
b Ha OCHOBE
CIIEHAJIbHBI
X  Hay4HBIX
3HAHWUHI

HOIIK 8.1.
0COOEHHOCTH
e 1aroru4ecKoim
JIEATEIbHOCTH;
TpeOOBaHM K
cyObeKTam

e 1aroru4ecKoim
JIEATEIbHOCTH;
pe3yabTaThl HAyJHBIX
HCCIICJOBaHUM B
chepe
TeJarorn4ecKomn
JIEATENHHOCTH.
HOIIK 8.2. VYwmeer:
HCIIO/IL30BAaTh
COBpPEMEHHBIC
crerajabHbIC
HayJHBIC 3HAHUI H
pe3yIbTaThI
HCCIICJOBAHUM st
BEIOOpAa METOIIOB B
TearorndecKomn
JIEATENBHOCTH
HOIIK 8.3. Bmaneer:
MeTo/iamMu, (opmMaMu U

3Haer:

cpeacTBaMu
neJarorndeckoi
JIETEIbHOCTH,
OCYITICCTBIISICT 1504
BBIOOP B 3aBUCHUMOCTH
OT KOHTEKCTa
PO ECCHOHATTEHOM
JIeSITEeIbHOCTHU c
V49€TOM  pe3yJbTaTOB
HayYHBIX
HUCCJIEIOBAHUM.

OOyuaromuics
He 3HaeT
0COOEHHOCTHU
IeJarornaecKom
JIeSITeJIbHOCTH;
TpeOOBaHUS K
cyOBbeKTam
IeJarornaecKom
JIeSITeJIbHOCTH;
pe3yibTaThl
Hay9IHBIX
HCCIICJOBAHUM B
ctepe
[1€1aroru4ecKoi
JIeSITeIbHOCTH.
He ymeer
HCIIOJL30BaTh
COBpPEMCHHBIC
crelnraiIbHbIe
HAay4HbIE
3HAHUA Hu
pe3yIbTaThl
HCCIIeJOBaHUM
IS BEIOOpA
METOI0B B
eJarornueckoun
JESITENBHOCTH.
He Baangeer
METOAaMH,
dhopmamu u
CpelcTBaMu
Me1arorn4ecKomn
ESITENHHOCTH;
OCYIIECTBIISICT
WX BBIOOD B
3aBUCHUMOCTH OT
KOHTEKCTA
npoeccuoHab
HOM
TESITENHHOCTH C
Y4ETOM
pe3yiIbTaToOB
Hay‘IHbIX
HUCCIIeJOBaHUM

OO0yuaromuiics
YaCTHYHO, c
00JbIIMMH
MOrpelHOCTAMH
3HAeT
0COOEHHOCTH
MeIaroru4ecKoim
eI TEIbHOCTH,
TpeOOBaHM K
cyObeKkTam
Tearorm4ecKomn
eI TEIbHOCTH;
pe3yIbTaThl
Hay4HBIX
HCCIIEIOBAHUM B
chepe
Ie1aroru4ecKoun
JIETEIBHOCTH.
NnocpPeaCcTBEHHO
yMeeT
HCIIOIb30BaTh
COBpPEMCHHBIC
cIielMajabHbIEe
HAay4YHBbIC 3HaHUA
74 pe3yIbTaThl
HCCJICIOBaHUM
IUIS BEIOOpA
METOJ0B B
TeIarorndecKon
JEITENHHOCTH.
YaCTHYHO
BJIAJIe€TMETOIaM
u, hopmamu u
CpeJCTBaMHU
neaaroru4eckoi
eI TEIILHOCTH,
OCYIIECTBIISCT UX
BBIOOD B
3aBHCUMOCTH OT
KOHTEKCTA
poheCCHOHAIBH
Ol JIeITEILHOCTH
C y4eTOM
Pe3yJIbTaTOB
Hay4YHBIX
HCCJICIOBAHUH.

OO6yyaroru
Hcs C
HE3HAYHTE
JbHBIMH
MOrpenrHo
CTAMU
3HaeT
0CO0EHHOC
TH
[eIaroruye
CKOM
NIesITeJIbHOC
TH;
TpeboBaHU
i K
cyOBeKTam
[earoruye
CKOM
NIeSITEJIbHOC
TH;
pe3yIbTaThI
Hay9IHBIX
HCCIIEIOBA
HUM B
chepe
[earoruye
CKOM
JIeSITEJIbHOC
TH.

Ymeer
HCII0JIB30Ba
Tb
COBpEMEHH
bIC
CcHeLHaIbH
bIE
Hay4HbIC
3HAHUA U
pe3yIbTaThI
HCCIIEOBA
HUM 171
BBEIOOpaA
METO/O0B B
[e1aroruye
CKOM
IEeSITENHHOC
TH.
Brnaneer
METOIaMH,
¢dbopmamu u
cpelcTBaM
H
Ie1arornuye
CKOM
IEeSITENHHOC
TH;
OCYIIIECTBII
SIET UX
BBIOOD B

OO6yyaroruics
nMeeT
CHCTeMHBbIE
3HAHUSA 00
0COOEHHOCTH
MeAaroru4ecKoi
JIESATSIIBHOCTH;
TpeOOBaHUSI K
cyOBbeKTaM
Mearoru4ecKoi
JIeSATEIIbHOCTH;
pe3yIbTaThI
HAyYHBIX
HCCIIEIOBAaHUM B
chepe
Mearoru4ecKoi
JIEATSIILHOCTH.
TBopuecku
yMeer:
HCIIOJIb30BaTh
COBpEMEHHBIE
crieranbHbIe
Hay4HbIC
3HAHUA u
Pe3yIbTaThI
HCCIIEI0BAHUI
IS BEIOOpA
METOJIOB B
MEeJaroru4ecKou
JIEATSIIBHOCTH
npoeccuoHab
HO BJIa/IeeT
METOJIaMH,
dbopmamu u
cpelcTBaMu
MeAaroruaecKoi
JIEATSIIBHOCTH;
OCYIIIECTBIISIET
UX BBIOOp B
3aBUCHMOCTH OT
KOHTEKCTa
mpoeccuoHab
HOM
JIEATSIIBHOCTH C
y4eToM
pe3yIbTaTOB
Hay4HBIX
HCCIIEAOBAHUMN.




3aBHCHMOC
TH OT
KOHTEKCTa
podeccuo
HaJIbHOU
TIESATEIBHOC
TH C
y4eToM
pe3ynbTaTo
B HAYYHBIX
WCCIIeIOBa
HUM.

OneHo4yHoOE
CPEJICTBO

[IIxaa onieHNBaHUS

IIpencraBnenne
OLICHOYHOT OCpeJICTBaB (hOHAE

KonTponbsHo-
TECTOBBIC 3aaHUs

3aumeno

[TpaBuaBHBIX OTBETOB 51-
Bricka3piBaHue, B OCHOBHOM, JIOTHYHO;
UMEIOTCSAOTICIbHbBIE HENOCTaTKU MpHU
WCII0JIb30BAHUHCPEIICTB JIOTUYECKON
CBSI3HM; UMEIOTCSA OTIEIbHBICHET0CTATKI
Npu  JIeJICHUM TEeKCcTa Ha  al3allbl;
UMEIOTCS ~ OTJAETbHBIE  HapyLICHUS
BOOPMIICHHH TeKCTa. Vcrmonb3yeMbrit
CJIOBapHbIN3anac COOTBETCTBYET
MMOCTaBJICHHOMN 3ajaue, OJTHAKO
BCTPEYAIOTCS OTJIEJIbHbIE HETOYHOCTU B
yHnoTpeOJIeHUU CJIOB, JIUOO CIIOBAPHBIM

3amac  OrpaHU4YeH, HO  JIEKCHKa
MCII0JIb30BaHa NpaBuibHO.MMmeeTcs psin
rpaMMaTHYECKHX OImMOOK,

HE3ATPYAHAIONIUX ITOHUMAaHHUEC TCKCTA.

Heszaumeno»

[TpaBuiibHBIX O0TBETOB MeHee 50%.
KpaiiHe  OrpaHWYEeHHBI  CIIOBapHBII
3amac  HEe  TO3BOJSET  BBIIOJHUTH
MIOCTaBJIEHHYIO
3ajauy.l’'pammarrueckue mpaBuia He
COOJIIOAA0TCSL.

HenpasunsHoe HCII0JIb30BAHUE
rpaMMaTU4YEeCKUX  CTPYKTYp  JeJaerT
HEBO3MOKHBIM
BBITIOJTHEHUETIOCTABICHHON 3a7aun

Donn TECTOBBIX
MPAKTUYECKHUX 3aJaHUN

MexKynbTypHBIE
0COOCHHOCTH
JIeJIOBOM
KOMMYHUKAITIH

3aumeno l1paBunbpHBIX OTBETOB 51-

3anaHHe BBITIOJIHCHO: HCKOTOPBIC
ACIICKTHI, YKa3aHHBIC B
3aJaHUU,PACKPBITHL

PeueBoil DTUKET: COBETHI U
PEKOMEHIalluH.




HCIIOJTHOCTBIO ;UMCIOTCA OTACIBbHBIC

HapPYIICHUACTUIIEBOTO
oopMIIeHHS pPEYH; MPUHATHIC BSI3BIKE
HOPMBIBE)KIIUBOCTH, BOCHOBHOM,

cobmroneHbl.Llenb 00IMIeHNUsIOCTUTHYTA,
OJTHAKO TEeMa pPacKphITa HE B IOJHOM
o0veme. ConuOKyIbTYpHBIE3HAHMS, B
OCHOBHOM, UCTIOJIb30BaHBI B
COOTBETCTBUH C CUTYyallel OOIICHUS
Hezaumeno»

[TpaBuiibHBIX O0TBETOB MeHee 50%.
3amaHre HE BBIMOJHEHO: COJCPIKaHHE
HE OTpakaeT Te€ aCHEKThL,KOTOpbIC
yKa3aHbIB 3aJ[aHUH, HITH HE
CootBeTcTByeTTpeOyeMoMy  00BeMy.
Llenb oOIIEHUS HE JOCTHTHYTA

CooOmienne
TEME

110

3aureHo

[TpaBuiibHBIX OTBETOB 51-
BeicTynaronuii 1eMOHCTpUpYET 3HaHUS
1o BBIOpaHHOM TeMe,
UMEET3aTPYAHEHUSI C MCIIOJIb30BaHUEM
TeMaTH4ecKoropokadyisipa; Hmerorcs
HECYILECTBECHHBIETIOTPEILIHOCTH B
MCII0JIb30BaHUU TEPMUHOJIOTUU.
OTCYTCTBYET
COIPOBOAUTENBHBINIEMOHCTPAMOHHBIN
Marepual.  3HAYUTEIbHOEKOJINYECTBO
OImMOOK SI3LIKOBOTO XapaKTepa.
Heszaumeno»

[TpaBuiibHBIX O0TBETOB MeHee 50%.
CooOmieHre HE IOATOTOBIICHO, 00
UMEETCYIIECTBEHHbIE ~ NPOOensl 1o
IIPE/ICTaBJICHHONTEMATUKE, OCHOBAaH Ha
HEeJ0CTOBEpHOMMHpOpMAIIHH,

TeMbl cOOOIIIEHU T

BBICTYNAIOLINM JOMYIIEHO00JIbII0e
KOJIMYECTBO TPYOBIX OMIMOOKSA3BIKOBOTO
Xapakrepa.
[TucbMeHHBIN 1 «3aumeno» @OHJ TEKCTOB Ha MEPEBO/]I

YCTHBIN
EPEBO/

[TpaBunbHBIX 0TBETOB 51-%

[lepeBox momnHBIN, 0€3 MPOMYCKOB
UIIPOU3BOJIBHBIX COKPALIEHUM TEKCTa
OpUTHHAJA, 0IyCKaeTCs OJlHa
¢dakThueckas  omuOKa, MPUYCIOBUU
OTCYTCTBHUSI IOTEPH UHPOPMALIUU U
CTWJINCTUYECKUX  TOTPEIIHOCTEN  Ha
npyruxdparmMentax Tekcra. lMmerorcs
HECYLIECTBEHHBICIIOTPEIIHOCTH B
MCIOJIb30BaHNUU TEPMUHOJIOTHH.
IlepeBog B OCTaTO4YHOM  CTENEHU
OTBEUYAETCHUCTEMHO-SI3bIKOBBIM HOpMam
U CTWIIO si3bIKanepeBoja. KynbTypHble
1 QyHKIIMOHAJIbHbIE

napaMeTpsl  MCXOJHOTO  TEKCTa B




OCHOBHOMA/IEKBAaTHO IEepEIaHbl.
KommyHukaTuBHOE3a1aHUE
pean30BaHo, HO
HEJ0CTaTOYHOONTUMAIIBHO.
JlonyckaroTcss HEKOTOpbIEHApYILLIEHUsT B
dbopMe npeabsIBICHUS IEPEBOIA.

«Hezaumeno»

[TpaBuiibHBIX O0TBETOB MeHee 50%.
[TepeBog COJICPKUT MHOTO
dakTryeckuxommnbdok.Hapymena
MOJIHOTA nepeBoja,
€rO’KBUBAJICHTHOCTh U aJICKBaTHOCTh. B
nepeBoJerpyoo0 HapylieHbl CHUCTEMHO-
S3BIKOBBIE ~ HOPMBI ~ HCTWUJIb  SI3BIKA
nepeBoga. KommyHUKaTHUBHOE3aJaHUE
HE BBINOJIHCHO. [ pyObIe HapyIeHus B
dbopMe npeabsIBICHUS IEPEBOIA.

Pedepupoanue
CTaThH

«3aumenoy

ITpaBunbHBIX 0TBEeTOB 51-%

OcHoBHast wH(MOpMaNUsS W3BICYCHA W3
TEKCTa C MOJHO U TO4YHO. OTCYyTCTBYyeT
n30ObITouHasIMHPOpMaIs.  BreickazaHo
COOCTBEHHOCOTHOIIICHUE K Mpodiieme,
0003HAYCHHON BIPEUIOKCHHON CTaThE.
CopepxaHue cOOOIICHUS
COOTBETCTBYET  Teme.  AJeKBaTHas
peaKius HaJAONOJHHUTEIBHBIC BOIPOCHI
IperoaaBaTers.

Peun nmpaBuibHas, TOMYyCKAOTCS
HE3HAYUTEIIbHBIC OIIMOKH S3BIKOBOTO
Xapakrepa.

«Hezaumeno»

[TpaBuiibHBIX O0TBETOB MeHee 50%.
Heymenne OTJIEIUTD OCHOBHYIO
MH(OPMALIUIOOT BTOPOCTEIIEHHOM,
HOMBITKH  peheprUpOBAHUSACBOIATCS K
BOCIPOU3BEICHUIO
TOTOBBIXIIPEIOKEHUH U3 TEKCTA.
PeueBas akTMBHOCTHCTYyJIEHTa HM3Kasl.
Peakuus Ha Bonpocs!

npenojaBaTenss OTCYTCTBYeT WM He
azekBaTHaTeMe. bonbloe KoamdecTBo
OomMOOK SI3LIKOBOTO XapaKTepa.

®@onHp cTaTen s
pedepupoBaHus

I[IucemenHEBIE
paboTHI

«3auTteno» [IpaBunbHBIX 0TBETOB 51-%
— CTYZIEHT MTOATOTOBHJI 3a/IaHUE T10
peUIoKeHHOMY (hopMmaTy, XOTs
UMEIOTCS OT/IeNTbHBIC HAPYIIICHUS
CTHJIEBOTO O(OPMIICHUS PEUH.
Hcnons3yeMelii CIIOBapHBIN 3amac
COOTBETCTBYET IMOCTABJICHHOH 3a/1a4e,
OJTHAKO BCTPEYAIOTCS OTJCIbHBIC
HETOYHOCTH B YHOTPEOJIIEHUH CIIOB JIHO0

DoHJ IETOBEIX ITHCEM,
KOHTPAKTOB




CJIOBapHBIN 3arac OrpaHuyeH, HO
JICKCHKA UCIIOJh30BaHa TIPABUIIBHO.
HmeeTcst psii rpaMMaTHYECKUX OLTHOOK,
HE 3aTPYIHSIOIIUX TOHUMAHHUE TEKCTA.
Opdorpaduueckue ommoOKu
MPAaKTUYECKH OTCYTCTBYIOT.
«He3auTeH0» — CTYIEHT MOATOTOBUI
3aJjaHie C TPYObIMH HapyIICHUSMH
dbopmara MUCbMEHHOU paboTHL.
OTCyTCTBYeT JIOTHKAa B IOCTPOCHHH
BBICKA3bIBAHUS; TEKCT HE odopmiieH
corjlacHO HeoOxomuMomy  (dopmary.
KpaitHe orpaHuyeHHbBIA  CJIOBapHBII
3arac He  TO3BOJISIET  BBINOJIHUTH
IIOCTaBJICHHYIO  3amady. JlomyiueHs!
rpyOble  JEKCHYECKUe u ()
rpaMMaTHYECKHE OIIHOKH.

IlepeBon nenoBBIX «3auTteno» [IpaBunbHbIX 0TBETOB 51-% | DOHJ 1€NOBBIX MUCEM,
1uceM — TCKCT nepeBoaa AACKBATCH | KOHTPAKTOB

UCXOJIHOMY COOOIIEHHUIO; U3JI0KEHUE, B
OCHOBHOM, JJOTHUYHO u T'paMOTHO;,
IIPOJIEMOHCTPUPOBAHO 3HaHUE u
IMOHUMAaHHE KIIOYEBOM TCPMUHOJIOTUN U
JIEKCUKO-TPAMMATUYECKUX  CTPYKTYP;
JIOIIyCKaeTCs o YeThIPEX
HE3HAUUTENIbHBIX OIIMOOK B IEpEeBOAE
TCPMHUHOB H JICKCUKO-IPAMMAaTHYCCKUX

CTPYKTYD.
«He3auteHo» — TekcT mepeBoja
MOJIHOCTHIO HE COOTBETCTBYET
HCXOJTHOMY COOOIIIEHUIO; B

NepeBeIEHHOM  TEKCT€  OTCYTCTBYET
JOTHKAa W WMEIOTCS MHOTOYHCIICHHBIE
rpamMmaruyeckue  ommoOku - (Gosblie
BOCbMH); HW3Y4YEHHBIH BOKaOymsip U
JIEKCUKO-TPAMMAaTHYECKUE  CTPYKTYPHI
nepeBeIeHbl HEBEPHO JINOO COBCEM HE
HIEpEBE/ICHBIL.

8. YAEBHO-METOJUYECKOE U UH®OPMALIMOHHOE OBECIIEYEHUE
JTUCIHUATLTAHBI (MOJLY.JIsT)

8.1. IlepeueHb OCHOBHOI y4eOHOI JIUTEPaTypPbI

1.Amyp6exosa T.W. Business English [Tekcr]: yaueGHoe mocobue. — T.1. Anryp6ekona.
Maxaukana: UTIIJTY. — 2018.

2.I'ycnskoBa, A.B. Business English in the New Millennium : yge6Hoemocooue /

A.B. T'ycnaxoBa ; MunucrepcTtBo oOpa3oBanust u Hayku Poccuiickoit deneparnu, MocKoBCKuit
NEeAarorn4eckuil TocyJapCcTBEHHbI yHuBepcurer. - MockBa : MIIT'Y, 2016. - 180 c. : wi. -
bubmuorp. B kH. - ISBN 978-5-4263-0358-4 ; To e [Omnekrponnsii pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=472847(21.09.2018).

3.I'aparyns C.M. Aurnuiickuii si3bIK Juis JesioBoro obmenus -PocroB u//1: ®enuke, 2017.-268 c.



http://biblioclub.ru/index.php?page=book&id=472847

4.0BunnHuKOBa, VI.M. The course of business English for the linguistic department :

yaebHoe ocooue / .M. OBunnHukoBa, B.A. Jlebenena ; pen. C.C. Xpomosa. - Mocksa : EBpazuiickuii
OTKPBITBINA UHCTUTYT, 2016. - 301 c. - ISBN 978-5-374-00361-1 ; To xe

[DnexTponnsIii pecype]. - URL: http://biblioclub.ru/index.php?page=book&id=90921 (21.09.2018).

8.2. [lepeyeHb 1ONMOJHHUTENBHON YUeOHOI JIUTEPATYPbHI

1. T'ymognckas, I.H. Aurnuiickuii 5361k npodeccruonansHoro odmenus=LSP: English for
Professionalcommunication : yae6Hoe mocooue / I'.H. ['ymoBckas. - Mockaa :
WznatenberBo «DnuaTan, 2016. - 218 c. - bubmumorp. B kH. - ISBN 978-5-9765-2846-8 ;
To xKe [DeKTpOHHBII pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=482145(21.09.2018).

2. lIlleBenéra, C.A. JlenoBoii anrnuiickuii : yaeoHnoe mocodue / C.A. IlleBenésa. - 2-¢ uzs.,
nepepad. u gon. - Mocksa : FOuutn-/ana, 2015. - 382 ¢. - ISBN 978-5-238-01128-8 ; To
xKe [DneKkTpoHHBII pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=436816(21.09.2018).

8.3. Ilepeuenb UHTEepHET-pecypcoB, HEOOXOAMMBIX /IJIsl OCBOEHUN TUCUMILIUHBI (MO1YJIs1)

HaumeHnoBanue 31eKTpOHHO-OMOINOTEYHBIX CHCTEM:
9BC IPRbooks;
CereBas anexkTponHas oubnuoreka. IbC «Jlanby;
baza mannsix usznarenscrsa «Elseviery;
ba3za maHHBIX H31aTeNbCTBA «SPringer;
HanuonaneHas anekrponnas 6udnauorexka (HOB)

O b owpN -

8.4. IlepeueHb NHGOPMALMOHHBIX TEXHOJIOTHI M POrPAMMHOI0 o0ecreYeHnst

st ocymiecTBieHHsT 00pa30BaTENBHOTO TMpoliecca MO AMCHUIUIMHE HEOOXOIMMO HCIIOJIb30BaHHE
CIIETYIOIIETO JIMIIEH3MOHHOTO M CBOOOJHO PaclpoCTPaHSEMOTO IMPOTPaMMHOTO OOECICUeHHs, B
TOM YHUCJIC OTEYECTBEHHOTO TIPOU3BOJICTBA:

VYHHuBepcUTEeT o00ecrnedeH HeOoOXOIUMBIM KOMIUIEKTOM JIMIIGH3MOHHOTO U CBOOOJTHO
pacmpocTpaHseMOro MpOrpaMMHOT0 00eCTIEYeHUsI, B TOM YHCIIe OTCUECTBEHHOTO MTPOM3BOICTBA!
Oneparnonnsie cucrembl Windows 7, 10.

MSOffice 2007/2010.

Apxusaropsi: WinRar, WinZip

AnTHBUpYCHBIE cpencTBa: Kaspersky

[Tporpammel 1u1st paboThI ¢ n300paxeHuem: AcrobatReader

[Iporpammer 1iis pabotel ¢ Internet u aiexkrporHoi mouroii: Opera, Microsoft Internet  Explorer,
Google chrome, Mazilla FireFox

9. MaTrepunajibHO-TeXHUYECKOe o0ecredeHne TUCHUNINHBI

Jns  ocymecTBieHHs 00pa30BaTelbHOrO0 Ipoliecca IO JUCHUIUIMHE HMEeTCsl Clleayrolas
MaTepHaIbHO-TEXHHUEeCcKas 0a3za:

1. CroemmansHo 000pyaOBaHHAs MYJIBTUMEAMWHBIMU  JIEMOHCTPAIIMOHHBIMH  KOMIUIEKCAMH
neknuoHHas ayautopus (aym.203);

2. Aynutopus Ne 210 mis mpoBeaeHus 3aHsaTuid cemuHapekoro tuna(l kommbiotep, 1 HOYTOYK, 1
IIPOEKTOD);

3. 1 JIunradonusrit kabuner (aya.107);

4.1 xoMIBIOTEpHBIHN Kiacc ¢ BbIxooM B MHTepHeT (ayn. 511);

OcHamieHHOCTh  Ja0OpaTOPHBIX MOMEIIEHWH M ycloBHs pabOThl B HHMX OOyYaroluxcs


http://biblioclub.ru/index.php?page=book&id=90921
http://biblioclub.ru/index.php?page=book&id=482145
http://biblioclub.ru/index.php?page=book&id=436816

COOTBETCTBYIOT TPEOOBaHUSAM TEXHUKH 0€30MaCHOCTH.

10. METOANYECKHE YKA3AHMUSA U1 OBYYAIOLUXCSA

[Tpuctynas K M3Y4EeHHIO AMCLUUIUIMHBIL, OOydaroLIMMcs Le1eco00Opa3sHO O3HAKOMHUTBCA C €€
paboueii mporpaMMol, y4eOHOH, HAay4YHOH ¥ METOAMYECKON JIUTEpaTypol, HMEKIIeHcs B
O6uONIMOTEKEe YHUBEPCUTETA, @ TAKXKE C IIPEJIaraeéMbIM IEPEeYHEM 3aJaHUH.
Pexomenoayuu no nodzomoexe K npakmuiecKum 3aHAmMuUIM
B Xozme moAroTroBkM K NpPakTUYECKUM 3aHATHUAM HEOOXOAMMO H3YYUTh OCHOBHYIO JINTEPATYpY,
O3HAKOMUTBCSI C JIOTIOJIHUTENBHON JUTEpPaTypoil, HOBBIMH IYOJUKAIMSIMH B TEPHOIHMYECKUX
W3JIaHUAX: JKypHaJIax, ra3erax u T.4. [Ipu 3ToOM Ba)KHO y4UTHIBaTh PEKOMEHJALUH IIPENIOIAaBATENS U
TpeOoBaHusl yueOHOM mporpamMmbl. BakHO Takke ONMUpPAThCS HA KOHCIEKTHI JeKiuil. B xoxe
3aHATHUS Ba)KHO BHUMATEJIbHO CIIyIIATh BBICTYIUIEHUSI CBOMX OJHOKYpCHHUKOB. IIpu HeoOxoaumocTu
3aJaBaTh UM YTOYHSIOIIKE BOIPOCHI, aKTHBHO y4acTBOBATh B OOCYKACHUU M3y4aeMbIX BOIPOCOB.
B xoJzie cBOero BBICTYIUIEHUS L1€1€CO00pa3HO MCII0JIb30BaTh KaK TEXHUYECKHUE CPEJICTBA O0YUCHMS,
TaK ¥ TPaIUIHOHHBIE, TO €CTh JOCKY U Mell (TIPH HEOOXOJUMOCTH).
Opzanuzayun éHeayoOumopHoil OeamenbHocmu 00yuaruuxcs
BueayauropHast aesTeNbHOCTh  OOydYaromerocst IO JaHHOM JUCUUIUIMHE —Ipearoyiaraet
CaMOCTOSITENIbHBIA MOMCK HMH(OpMaIM, HE0OXOAWMOW, BO-TIEPBBIX, JUIS BBIIOJHEHUS 3aJaHUN
CaMOCTOSITENIbHON paboThl (MHBapUAHTHOW M BApUATUBHOW YacTei) W, BO-BTOPBIX, NOJITOTOBKY K
TEKYIIEH U MPOMEXYTOYHOM aTTeCcTaluu. Y CIEIIHAas OPraHnu3alys BPEMEHH 110 YCBOEHUIO TaHHOM
JUCIATUTMHBI BO MHOTOM 3aBHCHUT OT HAJIMYHA Y 00YJarOmIerocsi yMEeHHsi CAMOOPTaHU30BaTh ceOs 1
CBOE BpeMs IS BBIIIOJHEHUS MPEUIOKEHHBIX JOMAIIHUX 3aJaHUM.
Iloozomoexa K 3auemy (IK3ameny)
B nporecce noAroToBky K 3aueTy oOydarouieMycsi peKOMEHIyeTCsl TaK OpraHW30BaTh CBOIO y4eoy,
9TOOBI BCE BUBI pabOT U 3aJaHMid, IPETyCMOTPEHHbBIE pabovell MporpaMMoid, ObIITH BBIITOJIHEHBI B
cpok. OCHOBHOE B ITOJANOTOBKE K 3a4€Ty - 3TO HOBTOPEHHE BCEro Marepuaia yueOHOM JUCIUITIIMHBI.
B 1Hu noAroToBKHU K 3a4eTy HEOOXOAUMO M30eraTh Ype3MEepHOU Neperpy3ku yMCTBEHHOM paboToil,
yepenyss TpyA U oTabiX. llpm moaroroBke Kk chaaue 3adera crapaiiTech BeCb 00beM pabOThI
pacnpenensaTb paBHOMEPHO IO JHSIM, OTBEJEHHBIM JUIsl TOJATOTOBKU K 3a4eTy, KOHTPOJIMPOBAThH
KaX/blii JIeHb BBINOJIHEHUs paboThl. Jlyulie, eciu MOXHO MEpEeBBINONHUTH IUIaH. Torga Bcerjaa
Oyner pesepB BpemeHH. [Ipm moAroTroBke K 3aueTy LeaecooOpa3HO MOBTOPSATH MPOWIECHHBIN
MaTepuajg B CTPOTOM COOTBETCTBHMHU C Y4eOHOW MpOrpaMMoid, MPUMEPHBIM IEpeYyHEM Y4eOHBIX
BOIIPOCOB, 3aJIaHUM, KOTOPbIE BHIHOCSTCS HA 3a4eT U COJECP KAILUXCS B TaHHOM MTPOrpaMMe.
11. CHEIIMAJIBHBIE YCJIOBUA IJIS1 HTHBAJIMAOB U JINL
C O'PAHUYEHHBIMH BO3MOXKHOCTSAMMU 3/10POBbA
[Ton cnenuanbHBIMU YCIOBUSMH JUI MOJIy4eHHUs] 00pa30BaHUS OOY4arOIIMXCSl ¢ OrpaHUYEHHBIMU
BO3MOXXHOCTSIMU 3JIOpPOBBSl MOHMMAIOTCSl YCJIOBHSI OOy4Y€HHs, BOCHUTAHMS M Pa3BUTHS TaKUX
CTYACHTOB, BKJIOYalOl[Me B ceOs MCIOJIb30BaHUE MpPHU HEOOXOIUMOCTH aJaNTHPOBAHHBIX
00pa3oBaTeNbHbIX NPOrpaMM U METOJO0B OOYyYEHHsS U BOCHUTAHMS, CHEIHAIbHBIX Y4EOHUKOB,
y4eOHbIX NOCOOUI U AUJAKTHUECKUX MATepHaioB, CIELUATbHBIX TEXHUYECKUX CPEJCTB 00ydeHUs
KOJUIEKTUBHOTO W WMHIUBUIYalIbHOTO TIOJb30BaHUS, MPEJOCTABIEHUE YCIYyr ACCUCTEHTa
(MTOMOIIIHMKA),  OKa3bIBAIOLIETO  HEOOXOMUMYIO  IOMOIIb, IPOBEJCHHE  TPYMNNOBBIX U
VMHAUBUAYAJIbHBIX KOPPEKLUMOHHBIX 3aHSTUN, oOecreuyeHue NocTyrna B 3/1aHUS By3a U JIpyrue
ycnoBHs, 0€3 KOTOpPBIX HEBO3MOXKHO WM 3aTPyJHEHO OCBOEHHE OO0pa3oBaTEIbHBIX MPOTrpaMM
00y4aromuxcsi ¢ OrpaHUUYEHHBIMH BO3MOXXHOCTSIMU 3/J0OPOBBSI.
OOydenue B paMKax y4yeOHOM NUCHUIUIMHBI OOyYaroIUXcs ¢ OrPaHMYEHHBIMH BO3MOXKHOCTSIMU
3I0POBbSl  OCYILECTBJISIETCSI €  Y4eTOM  OCOOEHHOCTEM  MNCUXO(U3MYECKOro  pa3BUTHS,
WH/IMBUYaJIbHBIX BO3MOKHOCTEH M COCTOSIHUS 3/I0POBbS TAKUX 00YUYaIOIIHUXCS.
OOyueHue 1Mo y4eOHOM TUCIUTIIINHE O0YJAIOIINXCSI ¢ OTPAaHUYEHHBIMU BO3MOKHOCTSIMHU 37I0POBbS
MOXET OBITh OPraHU30BaHO KaK COBMECTHO C APYTUMH OOYYalOUIMMHCS, TaK M B OT/EIbHBIX
rpynnax.B nensx qoctynHocTi 00y4deHus Mo AUCUUILIMHE 00ecTIeYnBaeTCs:
1) ans nun ¢ orpaHUYEHHBIMUA BO3MOXKHOCTSIMU 37J0POBbsS 110 3pEHUIO:
- HaJMyue aJbTEepPHATHBHON Bepcuu o(uIMaIbHOro caiiTa MHCTUTYTa B ceTh «MHTepHEeT» s
CJIa0OBUIAIINX.



AHHOTanus padoyeil NPOrpaMMbl I CUHUILIMHBI (MOLYJIs):
(51.0.02.02) «HOCTpaHHBIH A3bIK B PO¢QecCHOHATBHOI KOMMYHUKANI

Ieap 1aHHOI NPOrpaMMbI—pa3BUTHE Y CTYJAEHTOB MarucTpaTypbl YMEHUN U HaBBIKOB OOLIEHUS B
YCTHOM ¥ IUCBMEHHOM (opMe B THUNHWYHBIX CHTyalusx B cdepe NpodheccHoHaIbHON
KOMMYHHKAIlMM, a TaKKe COBEPUICHCTBOBAHME SI3BIKOBOM U  oOmienpodeccuoHanIbHON
KOMIICTCHIIUH.
2.Mecto qucumiiiHbl B ctpykrype OIIOII BO

Hucuummua  (b1.0.02.02)  «MHocTpaHHblii  s13bIK B NpodeccCHOHAIbHOMI
KOMMYHHMKauuu»BxoauT B Monyis b1.0.02 «IIpodeccuonanbHas KOMMYHHUKAIHS» Y4eOHOTO
mada OITOIT BO noaroToBku MarucTpoB 1o HanpasieHuo noarotoBku 44.04.01 Ilexaroruyeckoe
oOpa3oBanue, wmarucrepckas nporpamma «Teopuss u mpakTHKa OOy4YEHHS WHOS3BIYHOM
MEXKYJIbTYPHOM KOMMYHUKALIUN)

3. TpeGoBanus K pe3yJbTaTaM OCBOCHUS JUCHUIIMHBI(MOYJIs1):
JucuurumHa HarpaBiieHa Ha (OPMHUPOBAHUE CIEIYIOIINX KOMIIETEHINH BhITycKHIKA: YK-4,
OIIK-8.

4.001mas TPyA0eMKOCTh AUCUMILIMHBI (MOYJ151) cocTaBjsieT 3 3a4eTHbIe enHuIbI (108
4acoB).

5. Cemectp: 1.
6.OcHOBHBIE pa3/ie/ibl JUCHUIIMHBI (MOIYJIA)

[Ty6yim4HOE BBICTYIUICHUE KaK JKaHP JCIOBOTO OOIICHHS.

®dopmaTsl AETOBOTO OOIIEHUS

Crny>xeOHbIN AUAaTIOT.

Buibl meperoBopoB, mpaBuiia HX BEIACHHS.

®dopmartsl, MpaBujia MUCBMEHHOTO JICJIOBOTO OOIICHUS

AHHOTHpOBaHHE, PE3IOMUPOBAHKE U peeprupoBaHre KaYeCTBEHHON TIPECCHI

Onpenenenne KII.
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Cunrakcuuyeckue ocooeHHocTH s3bika KI1T

7. (I)OprI TEKYIIEro KOHTPOJIAA YCIIEBAEMOCTH U HpOMeH(yTOqHOﬁ aTTeCTAalluM: 3a4eT

8. ABTopsl: Maramuapos P.111., x.¢.H., 1011€HT.






