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1.leap M 3a1a4u OCBOEHMS U CHUNIIHHBI
JlaHHas mporpaMma pacCuMTaHa Ha CTyIEHTOB, IPOIoDKaoImXx ooydenue B Mmaructpatype AITIY. OcHoBHOI
LEJbI0 MPENOoAaBaHus AUCUUIUINHBI «IHOCTpaHHBIN SA3BIK B MPO(GECCHOHAIbHON KOMMYHHUKALUI» SIBIISIETCS 3aKperiie-
HUE 3HAHUH, MOJyYEHHBIX MarucTpaHTaMH B MPEABIIYIIEM dTare o0ydeHus- OakajgaBpHaT, ¥ JalbHelIIee ux yriyosne-
HHE 3a CUeT U3y4YeHUs sA3bIKa MPO(eccHOoHaNbHONH KOMMYHHUKAIIHH.

Llenb naHHOM MpPOrpaMMBbI — pPa3BUTHE Y CTYJEHTOB MAaruCTpaTrypbl YMEHUH M HAaBBIKOB OOLIEHWS B YCTHOW U
MMUCbMEHHON (pOpME B THIMYHBIX CHTyalMaX B cdepe mpodecCnoHaIbHON KOMMYHHUKAIINH, a TAK)KE COBEPIICHCTBOBA -
HUE A3BIKOBON U 00IIePOPECCHOHATBHON KOMITETSHIINH.

JlocTrkeHHIo JaHHOM 1eNTi CIIOCOOCTBYET pelIeHHe CIeIYIOMNX 3a4a4:

pa3dBUTHC UHTEPECA K MPUMCHCHUIO MHOCTPAHHOI'O fA3bIKA B IMPAKTHUKE CaMOO6pa3OBaTeJ'ILHOI71 JACATCIbHOCTHU
ncaarora,

pa3BUTHE KOMMYHUKATUBHBIX YMEHHH MarrCTPaHTOB;

Pa3dBUTHE MCIKKYJIbTYPHBIX 3HAaHHU H yMeHHﬁ, KOTOPBIC MO3BOJIIIOT MAruCTpaHTy OPHUCHTHPOBATLCA B
PA3INYHBIX TUIIAX KYJIBTYP U COOTHOCUMBIX C HUMH HOPM JC€JI0OBOTO O6H.[€HI/I$I;

pa3BUTHC 3HAHHK U yMeHI/Iﬁ COCTAaBJICHHUA ,HeJ'IOBOﬁ KOPPECINOHACHIIMN Ha MHOCTPAHHOM S3BIKEC;

OBJIa[ICHNE TEXHUKOM YTEHHMs, IepeBo/ia U peepupoBaHus ayTEHTUYHBIX TEKCTOB JICIOBOI TEMaTHKH.

CTyIeHTHI JOJDKHBI YMETh OCBELIaTh Pa3HOOOpa3HbIE BOIPOCHI, MPABUIILHO CHHTAKCHYECKH M CTHJIMCTUYECKH Opra-
HHU30BaTh CBOIO PEUb, MPOBOJUTH aHAIN30B TEKCTOB AETOBOM HAIllPaBIEHHOCTH.  PaboTa Haj COBEPIICHCTBOBAHUEM
A3bIKa BEIETCS KaK Ha MaTepuale MUCbMEHHBIX padoT, Tak U YCTHO C MOCIEAYIOIMM KOMMEHTHPOBAHUEM, 00CyKe-
HUEM U paboToil Haj MHAWBUAYAIbHBIMH M TUIMYHBIMU ommOKkamu. [Ipm orGope Merommueckoro marepuaia ocodoe
BHUMaHHE HEOOXOIUMO yIensaTh 3P (PEKTHBHEIM IpHEMaM aKTHBHOTO OOy4YEeHHS, a TAKXKe JOCTHKEHUSIM COBPEMEHHBIX
METOJMK (KOMMYHHKAaTHBHOT'O U MHTEHCHBHOTO 00y4YeHUs, UTPOBOIO MOJIEJIMPOBaHus). B xoxe naHHOro Kypea cryieHt
JIOJDKEH MpPUOOpECTH TNpaBHIIbHBIE MPOW3HOCHTENIFHBIE HABBIKH, HAYYUTHCS CBOOOJHO ¥ TPAaBMIIBHO IOJB30BAaTHCS
rpaMMaTHYeCKUMU KOHCTPYKIHSAMH aHTJIMHCKOTO $3bIKa, OBJIAJETh JOCTATOYHO OOIIMPHBIM CIIOBAPEM U HAYUHUTHCS
CTWIMCTUYECKH MPABUIILHO 0(OPMIISITH CBOIO PEYb KaK YCTHYIO, TaK M MUCbMEHHYIO.

2.MecTo qucuMIIMHBI B cTpykType OIIOII BO
Huctmmummaa (51.0.02.02) «MHOCTpaHHBIH SA3BIK B MPO(YECCHOHANBHON KOMMYHHUKAIUM» OTHOCUTCS K JIHC-
nurumHaM 6a3oBoit yactu bioka 1 yuebnoro mmana OITOIT BO mo mampasnennto moarotoBku 44.04.01 [lemgarormye-
ckoe o00pa3oBaHUE.

Jucnumunaa (51.0.02.02) «MHOCTpaHHBIA S3bIK B NMPOQECCHOHATHHOW KOMMYHHKaLMM» 0asupyercst Ha
KOMITIETEHIIMSX, 3HAHUSX, YMEHUSIX U HaBbIKaX, CHOPMUPOBAHHBIX Yy 00YYaIOIIMXCS B pe3ybTaTe 00y4YeHUs B CpeaHEe
o011e00pa3oBaTeibHON 1IKOJIEe W B pesynbTare ocBoeHus auciumuind OITOIT OakamnaBpa «IIpakTrueckuii Kypc
AHTIMHACKOTO sI3bIKay. Jucruminaa « THOCTpaHHBIH S3BIK B TPO(PECCHOHANEHOW KOMMYHHUKAIIMN» 00eCieunBaeT yriyo-
JICHHYIO TIOATOTOBKY CTYAEHTOB-MAariCTPaHTOB K Pa3HOOOpa3HOW MpodecCHOHANBHON NEsITeNbHOCTH, CBA3aHHOM C HC-
II0JIb30BAaHNMEM 3HAHWH M YMEHHUIl B 00JIaCTH MHOCTPAHHOT'O S3bIKa B YUPEXKICHHUAX 00pa3oBaHUs, KyJIbTYpbI, YIpaBIe-
Hust, B CMU, B 00acTn MEXKYJIbTYpHOH KOMMYHHKALUH. 3HAHNE S3bIKa HEOOXOANMO ISl MarUCTPAHTOB JUIS U3YIEHHS
MH(OPMALMOHHBIX PECYpCOB Ha aHIIMHCKOM s3bike. KommereHuuu, cOpMHUpOBaHHBIE B HpoLeEcce M3Y4EHHs AWC-
LUIUIMHBL, HEOOXOIUMBI JUIl OCBOCHUSI COIep)KaHUs TUCHUIUIMH: «MeToJuKa NpenoiaBaHusl aHTJIMICKOTo sI3bIKa B
YCIIOBUSIX MHOTOSI3BIUUS», K AHIIIMICKUI S3BIK JUISl MEKKYJIbTYPHOH KOMMYHHKAIMKY, TUCLUUILIMH MO BRIOOPY CTYIIEH-
Ta, BBIMIOJHEHHUS 33/1aHNH (y4yeOHOI, NPON3BOJICTBEHHOM NPAKTHK, HAYYHO-HUCCIIEI0BATEIbCKOH paboThl) M MOATOTOBKU K
HUTOTOBOM aTTECTalUH.

3.I1lnanupyemble pe3yJbTaThl 00y4eHHsI 10 JHCHMILIMHE
B pesynbraTe ocBOeHMs coepxKaHUs porpaMmbl y 6akanaBpa JOHKHBI ObITh C(HOPMHUPOBaHbBI

KOMIICTCHIIMM

®opmupyeMble KOMIIETCHIIUH Ilepeyens MiIAaHUPYeEMBIX pe3yJbTATOB 00y4eHHs
10 TUCIMILINHE

KO)I HaumeHnoBaHnue

Yuusepcanbubie komnerenunu (YK)




YK-4.

CriocobeH TPUMEHATh COBPEMCHHEIC
KOMMYHHUKATUBHBIE TEXHOJIOTHH, B TOM
YHCJIC Ha MHOCTPAHHOM (BIX) s13bIKe(aX), JUIs
aKaJeMHUYeCKOro ©  MpodeccHoHATLHOrO
B3aUMOJECHUCTBUS

3naer:

BriOnpaer Ha rocy1apcTBEHHOM M HHOCTPAHHOM (BIX)
sI3bIKaX KOMMYHHKATHBHO MPUEMJIEMBIE CTHIIH JIe-
JIOBOTO 00LIEHMsI, BepOabHble U HEBEepOaIbHbIC
CpE/ICTBA B3aUMOJICHCTBHSI C TapTHEPaMH
Hcnonp3yer nHGOPMAIIMOHHO-KOMMYHUKAITHOHHBIC
TEXHOJIOTHH TIPH TIONCKE HEOOXOAMMOM HHpOopManu
B IIPOLIECCE PEMICHUS Pa3TMIHBIX KOMMYHHKATHBHBIX
3ajJia4 Ha TOCYAapCTBEHHOM M MHOCTPAHHOM (-BIX)
SI3BIKAX

Ymeer:

Bezer nenoByro nepenucky, yauTbiBas 0COOEHHOCTH
CTUJINCTUKH O(i)I/IHI/IaJ'IBHBIX )5 HeO(i)HHI/IaHI)HBIX -
CeM, COLIMOKYJIbTYPHbBIE pa3iinuusi B popmare Koppe-
CTIOH/ICHIINH Ha TOCYIapCTBEHHOM 1 HHOCTPAaHHOM (-
BIX) SI3BIKAX

YMeeT KOMMYHHUKAaTHBHO U KyJIbTYPHO IIPHEMIICMO
BECTH YCTHBIE JICJIOBBIE PAa3rOBOPHI B IIpoLiecce Mpo-
(eccHoHaTLHOTO B3aUMOJICHCTBHSI HA TOCY/IapCTBEH-
HOM M UHOCTPAHHOM (-bIX) SI3bIKaX

Baapeer:

JleMOHCTpUpPYET yMEHUE BBIIOJIHATE NIEPEBO,
aKaJIEMIIECKUX M MPO(ECCHOHATBPHBIX TEKCTOB C
WHOCTPAHHOTO (-bIX) HA TOCYIapPCTBEHHBIH SI3BIK

Oomenpgeccuonanbubie komnerenunu (OIIK)

OIIK-8

CriocobeH MPOEKTHPOBAThH MEAarOTHYECKYI0
JIeSITENIbHOCTh Ha

OCHOBE CHELHUAIBHBIX HAYYHBIX 3HAHUA H
PE3yJIBTATOB HCCIIEIOBAHUIA

3HaeT: 0COOEHHOCTH IENarornIecKoii

JEeSTeTHbHOCTH; TPEOOBAHUS K

CyOBeKTaM IeJaroruaecKou

JIeSITEIbHOCTH; PE3YJIbTaThl HAy4HBIX

HCCIICAOBAHUIA B chepe ImeJaroruaecKom
JIeATEeIIbHOCTH

¥Ymeer: uCnosib30BaTh COBPEMEHHBIE

CHenraNbHbIe HAYYHbIC 3HAHUS U PEe3yIbTaThl UCCIIe-
JIOBaHMM JJIs1 BEIOOpA METOMOB B TIEIarOrHIeCKOn Jie-
SITEIIBHOCTH

Baanmeer: Meromamu, ¢opMamMH W CpEINCTBaMH IIe-
JIaTOTMYECKOMN NIeATENbHOCTH; OCYIECTBISIET UX BbI-
00p B 3aBHCHUMOCTH OT KOHTEKCTa MpPOQeCCHOHATb-
HOM [EATENBHOCTH C YYETOM PE3YJIbTaTOB HAYYHbBIX
HCCIIeI0BaHUM

4. TpynoémMKocTh TUCHMIIUHBI (MOXYJIs1)

OO0m1ast TPyAOEMKOCTh TUCIHIUIMHBI COCTaBISIET 3 3aueTHbIe equHAIE (108 gacos).

Hucnuniuza u3yyaercs B 1-M cemectpe. Tabmuma 1
Bup yueGHoit paboThl OuHas 3aouHas
¢dbopma dhopma
oOydeHus o0OyueHus

AynuMTOpHBIEe 3aHATHUS (BCEro) 28 6
Jlexun
[pakrrueckue 3ausatus (113) 28 6
CemuHapsl (C)




JlaboparopHrsie pabotsr (JIP)

CamocTosiTe1bHasi padoTa (Bcero)

80

102

ITpopaboTka MaTepuana JIeKIMi, MOATOTOBKA K

3aHATUAM

CaMOCTOSITEIIBHOE N3YyUYCHUE TEM

KoHTponbHbIe paboThI

Pecdepar

Kypcogoit mpoekt (pabota)

ITpomexyTouHas arrectanus (3a4er,

JK3aMEH)

3auér

3auér

O01mas TpyIoeMKOCTh

108

108

5.Coaep:kanue TUCHUILIHHBI (MOTYJI51)
5.1. TemaTHYeCKHH IJIaH

Tabiuma 2
Ne HaunmenoBanue pasaena Buzpl yueOHOM paboThl M TPYJOEMKOCTh X M3yUCHHUS
(TeMb) IHCLMILTHHEI Jlexuu TIpakr. Jlabop. Camocrosite | [IpomexyToun
3aHATHUA 3aHATHAL JTBHAS BIif KOHTPOJIb
pabota
OuYH | 030 | OuH | 030 | OuH 030 | OuH | 030 | OuH 030
Monyas 1. IlpodeccuonaibHoe od1IeHUE

1.1 [Ty6nuyHOE BBICTYIIICHHE 4 2 10 12

KaK JKaHp JICIOBOTO 001IIe-

HUSL.
1.2. ®dopmartsl Je0BOT0 001IIe- 4 10 12

HUs 2
1.3. Cry>keOHBIN AHAIOT. 4 10 14
1.4. Buns! neperosopos, 4 10 13

ImpaBujia X BEACHUA.

Hroro 3a 1 moaynb 16 4 40 51

Moayas 2. [InceMeHHbIe OM3HEC- KOMMYHUKAIUT

2.1. ®dopmarsl, IIpaBuIIa 3 2 10 12

MUCbMEHHOTO JIEJIOBOTO

oO01eHus
2.2. AHHOTHpOBaHHE, PpE3IOMH- 3 10 12

poBanue u pedepupoBaHue

KauyeCTBEHHOU IPECCHI
2.3. Ompenenenue KII. 10 14
2.4. CHHTaKCHYECKUe 10 13

ocobernnoctH si3pika KIT

Hroro 3a 2 moayib 12 2 40 51

HToro 3a cemecTp 28 6 80 102 | 3au. | 3au.
5.3.Tembl NPAKTHYECKUX/CEMHHAPCKHX, JIa00PATOPHBIX 3aHATHII M NepeveHb 3aJaHUH

Tabnuua 4
No Tema npakTU4EeCKOTO 3ananus (WM BOIPOCHI IS ®opma Jlurepatypa
/11 (cemuHapckoro, mab.) 00CY)KIeHUS Ha CeM. 3aHSITHH) OTYETHOCTH
3aHATHL
Mopnyas 1. IIpodeccuonanbHoe odmenune

[TyOnamuHOE BBHICTYIUICHHE 3anamue Nol,2 YcTHbIH CwM. myHKT 72,0
1.1. KaK YKaHp JIEJIOBOTO o0IIe- onpoc.

HUSL. 1.MadopmannonHas peds. KonTpoasHo-

2.IlpusercTBeHHass peub. 3.Topromas | TecTOBbIE




peus.

4. DTanbl MOATOTOBKM M IPOBEACHHS
MyOJIMYHOTO BBICTYIUICHHS.
JIOKOMMYHUKaTUBHBIN JTal:
ofpenieneHue TEMBI " LeIH
BBICTYIUICHHUS, OLIEHKA ayJIUTOPHU H
00CTaHOBKHM, TIOAOOpP  MaTephaia,
CO3JaHME TEKCTa W IPE3CHTaLuH,
peneTULns. KoMMyHUKaTHBHBIH:
BBICTYIUICHHE, OTBETHI HA BOIIPOCHI,
BeJICHUE TTOJIEMHUKH.
[TocTKOMMYHHMKaTHBHBIN STall: aHan3
peun.

3anamue Ne2

1.Ycranosnenne KOHTaKTa c
ayIUTOpHEHl, ero IpPHEMBI: BOIPOCHO-
OTBETHBIH  TIpuUeM,  Tepexox  OT
MOHOJIOTA K JHAJIOTy, IPHUEM CO3/1aHHs
poOJIeMHOM CUTYalUH, npueM
HOBU3HBI HMH(QOpMalMKM ornopa Ha
JIMYHBIN OIBIT, KCMOJIB30BaHUE IOMOPA,
KpaTkoe OTCTYIUIGHHE OT  TEMBHI.
2.CpencrBa HeBepOaTbHON
koMMyHuKanuu. I1o3a, sxecTsl, MUMHKa
BBICTYHAIOIIETO.

3.IlpaBuia MOATOTOBKU IPE3EHTAIHH:
KOJIMYECTBO W O(GOpPMIICHUE CIAiioB,
BBIOOp  mpuTa, CHHTaKCHYECKHE
OCOOEHHOCTH  TEKCTa,  CTPYKTypa
MIPE3CHTAIHH.

4AHanu3 MTyOMUIHOTO BBICTYIUICHHS.
Cxema aHanmm3a My OMUYHOTO
BBICTYIIJICHHUS. 5.KonnexTuBHBIN
pa3bop BBICTYIUICHHH COKYPCHHKOB.
6.ITncemenHbIC OT3BIBBI 0
BBICTYIUICHUSIX.

3aJaHusl.

1.2

®dopMaTsl Je0BOTO 001IIe-
HUA

3anamue Ne3

1.Cocrasasromnue YCIENIHOTO
JIeJI0BOTO 0OILIeHHS.
2.MeXKynbTypHBIE paznmaus B
JIETIOBOM OOIIEHHUH.

3anamue Ned

3.0c00€HHOCTH IEJI0BOT0 OOIEHUS B
opunmansHOH M HEOQHUIUATBLHOM
00CTaHOBKE. 4 PeueBoii JTHUKET.
5.PernoHanbHOE€  BapbUpOBaHUE B
JIEJIOBOM OOIIEHHWH Ha aHTJIMHCKOM
SI3BIKE.

VYcrHbli
oIIpoc.
KonTpoasHo-
TECTOBBIE
3aaHMsL.

CwM. myHKT 72,0

1.3.

Ciy>keOHBIN TUATIOT.

3anamue No5

1.Tunmsl pedeBBIX aKTOB B JEIOBOM
OOIIEHNH: BOTIPOC, o0y KIeHue,
coo0menne

2.3aKpeITHIE, OTKpBITHIE,
PUTOPUYECKHE BOIIPOCHI, BOTIPOCHI IS
00IyMBIBaHUsI, IEPEIOMHBIE BOIIPOCHI.
3.Metoap! yoexaeHus codeceTHuKa

4 Ilcuxonoruyeckue THUIIBI
CO0ECeHIKOB.

5.HeBepbanpHBIE CpencTBa AEIOBOTO
0o0IIEHNS.

3anamue Ne6

6.11pocTpaHCTBEHHBIC HOPMBI

Ycrublit
orpoc.
KonTpoasHo-
TECTOBBIE
3a7aHusl.

Cwm. nyHKT 72,0
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JIETIOBOTO OOIIEHUSI.

7.Ciy>xeOHBIH Tene(OHHBIH Pa3roBop.
8.TexHHKa peuu B pa3roBope 1o
TenedoHy.

9.IlpaBuna BeneHus TenehOHHOTO
pasrosopa.

10. MuTepBBIO TN TIpHEeMe Ha padoTy.

1.4.

Buner neperosopos,
MpaBUJIa UX BEACHUS.

3anamue Ne 7

1.JTanel MONTOTOBKM ¥ TIPOBEICHHS
neperoBopoB. 2.J[0KOMMYHUKAaTHUBHBII
atam: cOop nHpOpMaLnH, OrpeeIcHue
Lenel u 3agay, oNpeaeleHne BPEMEHH
n MECTa BCTpPEYH, Y4aCTHHUKOB
JieTIeTanumy.

3.KoMMyHUKaTHBHEIH JTam:
IpEeACTaBICHUE CTOPOH ApYyr APYTY,
M3JIOKEHNE NPOOJIeM | IeNeH, aHau3
npoOJieMbl,  JHaIOr  y4YaCTHHKOB,
apryMeHTalusl BapHaHTOB pPELICHUH,
MOABEICHHE HTOTOB W  NPHHATHE
pelieHui, COCTaBJICHUE  IPOEKTa
JIOKyMEHTOB.

4 IToCTKOMMYHUKaTHBHBII JTal:
aHaJIu3 IeperoBOpoOB.

5.513pIKOBast COCTABIISIIONIAsT yCIEIIHBIX
MEPErOBOPOB: CIOCOOBI MPHBIICYCHUS
BHUMaHHA, TIpOBepKa aJEeKBaTHOCTHU
MOHMMaHHUS, MOBITOKUBAHUE
JIOCTUTHYTBIX JIOTOBOPEHHOCTEH, —
CMSTYCHHE BBHICKA3bIBAHNUS.

6.Y4er KyNmpTYPHBIX pa3U4di TIpU
MOJATrOTOBKE U BEJICHUU IIEPETOBOPOB.

3anamue Ne 8

1.UuTeprrio. Lenu u 3anaun oOuIeHUs
C MPEJCTaBUTENSIMH IPECCHI.
1.J10KOMMYHHUKaTHBHBINA JTall:
OIpezieIeHNE (coBmecTHO c
WHTEPBBIOEPOM)  Kpyra  IpoOiem
pasroBopa, MOJIrOTOBKAa OTBETOB Ha
HpeJronaraéMbele BOIPOCHI, H3y4YEHUE
nHpopMaLuK 0 KypHAIHCTE.
2.KoMMyHUKaTUBHBIN JTal:
MPUBETCTBHE, YCTAHOBICHUE KOHTAKTa;
OTBETHl Ha BOIPOCH HHTEPBBIOEPA,
npomjaHie ¥ OJaromapHOCTh 32
MHTEPECHBIE BOIPOCHI.
3.ITocTKOMMYHHUKATUBHBINA JTal:
aHaaM3 uWHTEpBBIO. [IpaBmia  uis
WUHTEPBBIOUPYEMBbIX.

4.Cnenuguka npecc-KoHPEPSHIINN KaK
Buza aenosoro oobmenus. Ilogroroska
K IIpecc-KOH(pEPEHITHH.

5.CocraBnenue 3asIBIICHUA ULt
npeccel. OOImEeHHe ¢ JKypHAITUCTaMHU
ocJIe npecc-KoH(pepeHIru.

Yerupii
orpoc.
KonTtpomnsHo-
TECTOBBIE
3a7aHusl.

CM. myHKT 7,0

Moayasb 2. [TucbMeHHbIe OM3HEC- KOMMYHMKAIIUM

2.1.

dopmarsl, IpaBuIa
MUCbMEHHOTO JIEJI0BOTO
oO01IeHns

Sanamus Ne9,10

1. 5351k HUCHMEHHOTO JIEII0OBOTO
001IeHMS.
2.Buabl nenoBbix nuceM. CTpykTypa

Yerablii
oTpoc.
KonTponbHo-
TECTOBBIE
3aJaHMsL.

CM. myHKT 72,0




JIeIOBOro muchbMa. 3.53BIK W CTUIb
J1e710BOro nuckMa, 4. TUIIHYHEBIE KITHIIIE.
5.IIuceMo-3ampoc U OTBET Ha 3ampoc,
MMHChMO-3aKa3, peKamaru.
DnekTpoHHass moyTa: (opmar, CTHIIb,
TUIIUYHBIC KIIUIIIC.

2.2

AHHOTHpPOBaHHUE, PEIOMHU-
poBanue u pedeprupoBaHue
KaueCTBEHHOU MPECCHI

3anuamun Nell

1.Pestome. Llenb coctaBneHus pesrome,
€ro CTpyKTypa u s3bIK. 2.CTpyKTypa,
COJIepKAHUE U SA3BIK
COINIPOBOUTENHHOTO MMHCEMa

VYerHblii
oIpoc.
KontponsHo-
TECTOBBIC
3aaHUs.

CwM. myHKT 72,0

3.AHHOTHpPOBaHKE, PE3IOMUPOBAHNE
pedepupoBanue KaueCTBEHHOH
MPECCHI.

VYcrHbli
orpoc.
KontpomnsHo-
TECTOBBIC
3a7aHusl.

. 2.3. Onpenenenue KII. 3anamue Nol2 Cwm. nyHKT 72,6
1.0npenenenue KII.

2.CnoBapusrii cocras KIT:
o0meynoTpeduTenbHas U JeoBast
JIEKCHKA, TEPMHUHBI, UMEHA
COOCTBCHHBIC.

3.Crunmcrnueckue ocodennoctu KII:
MmeTtadopa, urpa CioB, aJuTIo3us,
LUTALUs, HEOJIOTH3MBI, pOJIb IOBTOPA B
W3BJICYEHNH MHDOOPMAIHH.

4 KoHnentyansHBIH 1
JUHTBUCTUYECCKUN aCTIEKT Iy OIMKAIIiA
B KII, ux coBnazeHus 1 pacxoxJaeHus
3anamue Nel3,14

1.CuHTaKcHuecKue 0COOEHHOCTH
s3pika KII: mmpokoynorpeOuTesbHble
rpaMMaTHYecKHe KOHCTPYKIIUH,
CHHTaKCHYecKas KOHBEPIeHIIHS,
CETMEHTaLUs CTPYKTYPBI
MPETI0KEHNS, AKTyaTbHOE WICHEHHE.
2.Koresus u xorepentHocts B KII
3.Croco0bl  KOMITPECCHH TEKCTa IpH
PE3IOMHUPOBAHNUH, AQHHOTHUPOBaHUH,
pedepuposanuu KII.

4 SI3pIKOBBIC KJIMIIE, HCHOIb3yEeMbIe
MIPU KOMIIPECCHH TEKCTa.

VYcTHbli
ompoc.
KontpomnsHo-
TECTOBBIC
3aaHHS.

24. CHHTaKCHYECKHE
ocobennocty s3nika KIIT

Cwm. nmyHKT 72,6

5.4. 3ananus caMoCTOATEIbHOMH PadoThI
Oco00e MECTO B OCBOCHHUH JIAHHOH JMCLUHUIUIMHBI 3aHUMAeT caMOCTosTeNbHAs padota cryneHToB (CPC) ofmum
oobemom 80/1029acoB.

Jl1si yCTIenHOrO OCBOGHHUSI MaTepuana Kypca M MPHOOPETeHHsS COOTBETCTBYIOIIMX HABBIKOB M yMCHUIl
PEKOMEHIYeTCS 3HAKOMCTBO ¢ OOJBLIMM KOJIMYECTBOM AyTEHTHYHBIX OOPA3OB YCTHBIX M IMHCHMEHHBIX HENOBBIX H
podecCHOHATBHBIX KOMMYHHUKAITIH, X MTOJPOOHBINA S3BIKOBOM aHaimm3. J{JIs pemenns 3Tol 3a1au peKOMEHIyeTCs He
TOJIEKO HCIIONIb30BAHUE COOTBETCTBYIOLICH JIUTEpaTypbl, HO M PECYpcOB HMHTEPHETa, B OCOOCHHOCTH TeX, KOTOpbIC
pa3paboTaHbl (M TMOCTOSHHO OOHOBISIOTCS) CHENHANTBHO IS OOyYeHHs S3BIKY [IEJOBOTO M TMPO(ecCHOHATBFHOTO
obuenuns. Ocoboe BHUMAaHUE CIIEAyeT OOPaTHTh HA TO, KaK B YCTHOM M IMHCbMEHHOM JEIOBOM OOICHHH MPOSBIISIOTCS
MEXKYJIBTYPHbIE Pa3IN4Usi KOMMYHHUKAHTOB. Ha camocrostensHyro pabory mo  Moayiaro 1 BeIHOCATCS
TCOPCTUUYCCKHUE aCHCKThI MpeajiaracMbIX TEM, KOTOPBIC CICAYCT M3YUYUTh IO MCTOYHUKAM Ha PYCCKOM H aHTJIMHACKOM
A3bIKaX, @ TAKXKE MOATOTOBKA MyOIMYHOTO BBHICTYIUICHHUS TPEX BUIOB: MPUBETCTBEHHAS peyb, HHOOPMAIIMOHHAS PeYb U
TOProBasi peyb.

Ha camoctosarensnyto pabotry mo Monymo 2 BeiHOCHTCS Tema 1 «®opMarbl M CTHIIH
AUAJIOTrH4YCCKOro ACJI0OBOIO O6H.ICHI/IH)), a TakKKC IIMCBMCHHBIC 3aJaHUs: 1) pe3roMe U
COINPOBOJUTENILHOE MUCHMO IpHU IpHeMe Ha pabory (tema 2); 2) nenoBoe nmuchmo (tema 3); 3)
MeMopaHayM (Tema 5); 4) mpoTokoJ codpanus (Tema 6).

| Ne | Pa3nen (Tema) nporpamMmbl | Kosuu | 3aganus

| Dopma | JlutepaTypa |




n/n €CTBO AJISl CAMOCTOAATEIbHOIO 0T4éTHOCT
4YacoB | BBINOJHEHHS "
Monayas 1. ITpodeccuonajibHoe o01IeHNE
[Ty6nuunoe BeIcTyIUIeHHE Kak | 10/12 1.03HakomIIeHHE YcrHbll CM. myHKT 72,0
1.1. | >kaHp JETOBOTO OOLICHUS. MarucTpaHTOB C IUIAHOM ompoc.
caMoCTOsITeNIbHON ~ paboTel | KoHTpoIb
Ha y4eOHBINA Tof, TpaguKoM | HO-
KoHcynpTauil. 2.KoHKypcC | TeCTOBbIE
Ha  Jiy4iee  SI3BIKOBOE | 3a/IaHMSL.
nopthoaro o0ydaromerocs.
3.BrimonHeHne
eXEeHEeTbHBIX IOMaITHUX
3a1aHUi IO KypcCy
«HOCTpaHHBIN A3BIK»
3.http:/
www.englishclub.com/
speaking/presentations.htm
1.2 | ®opmatsl genoBoro obmenus | 10/12 1.Ananu3 Bugeo3anuceit VYcrHbli CwM. myHKT 72,0
MyOJIMYHBIX BBICTYIIJICHUH orpoc.
1o pekoMeHanuu mnpenoaa- | Konrposb
BaTeJs M 110 COOCTBEHHOMY | HO-
BBIOOPY MarucTpaHTa, TECTOBBIE
oTIpeJieJICHUE THIIOB OpaTo- | 3a/1aHMs.
poB. 2.http://www.english-
club.com/speaking/presenta-
tions.htm
1.3. | CnyxeOHBII AUANOT. 10/14 l.IIpocmoTrp ®  aHamu3 | YCTHBIA CwM. myHKT 72,0
BHJCO3aNICel  CITy’KeOHBIX | OIpOC.
JINaJIOTOB. Kontpouns
AnHanuz BepOabHON U He- HO-
BepOAJIBHON COCTABISIOMINX | TECTOBBIC
YCIICIITHOTO U HEYIauHOTO 3aJaHusl.
CITy’ke0HOro uajora.
[ToaroroBka Kk pojeBoii urpe
«WHTEepBbIO IPU MpUEME Ha
paboty». [Ipocmotp
Bujeo3anucu How to get a
job you want Ha Girore
www tiashija.blogspot.com
1.4. | Bunsl neperosopos, npasuna | 1013 1.Ananu3 Bugeo3anucei VYcTHbli CM. yHKT 72,0
UX BEICHUSI. MyOJIMYHBIX BBHICTYIIJICHUH orpoc.
M0 peKOMEHIalWK rpenoaa- | MoayabHbI
BaTeNs U 110 COOCTBEHHOMY | i TecT.
BEIOOpPY MarucTpaHTa,
OTIpeJIeTICHUE THIIOB OpaTo-
poB. 2.http://www.english-
club.com/speaking/presenta-
tions.htm
MonyJsb 2. [IlucbMeHHbIe OU3HEC- KOMMYHHKAIUH
222.1. ®dopmartsl, npaBmia nucbMeH- | 10/12 1.ITpopaboTka Teopuu | YCTHBIN CM. myHKT 7a
HOT'O JIEIOBOTO OOIIEHUS BOIIpOCA, H3y4eHHe | ompoc.
SI3bIKOBOM  cocTtaBisitoneit | KonTposis
oduIHaTbHOTO, HO-
MOJTyO(UINATBEHOTO U | TECTOBBIE
HEOGHINATBPHOTO  CTWJICH | 3a/aHMA.
JINAaJIOTUYECKOr0  JIETIOBOTO
o0IeHMSI. 2. ITpocmoTp
BHUJI€O3alICENl Ha TMpeAMET
W3Y4YECHUS  PErHOHAIBLHOTO

BapbHPOBAaHUS B [ICJIOBOM
0O0ILIEHNH.
1.Hazaposa T.b.



http://www.englishclub.com/speaking/presentations.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.tiashija.blogspot.com/
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AHTTIUHACKUH S3BIK JIETTIOBOTO
obmenus. Kypc nekuuit u
npaktukyM. — ACT, Act-
pens, BKT. 2009
2.Hazaposa T.b.,
IIpecnyxuna N.A..
Pernonansnoe
BapbHPOBAaHHUE B JICTIOBOM
OOIIIEHUH Ha aHTJIMHCKOM
s3pike. — ACT, Actpeinb,
BKT, 2009

2.2.2 AHHOTUpOBaHME, pe3tomupo- | 10/12 IIpocmotp u aHanmu3 | YCTHBIN CM. myHKT 7a
BaHHE W pedepupoBaHHE Ka- BHJICO3aMICEeH MHTEPBBIO orpoc.
YEeCTBEHHOMH MpecCH Kak roroButscs k naTepBbio | KoHTponb
http:/ HO-
www.ublicityhound.net/ TECTOBBIC
prepare-for-an-interview- 3a/1aHusl.
with-a-reporter-these- 8-
ways
Omnpenenenue KII. 10/14 [IpopaboTka Teopuu | YCTHBIN CwMm. myHKT 7a
BOTIpOCa orpoc.
23 1.Beenenckas JILA. Puropu- | Konrposs
Ka U KyJbTypa peun. — Oe- HO-
Hukc, 2010 TECTOBEIS
2.Hazaposa T.b. 3a/1aHusl.
AHTIHMIACKUI SI3BIK 1€7I0BOTO
obmenus. Kype nekuuit u
npaktukym. — ACT, Acr-
pens, BKT. 2009
[IpocmoTp u aHaju3
BHJIC03aIUCEN TMCKYCCHIl
2.4 | CuHTrakcudeckue 10/13 [TpopaboTka Teopuu YcTHbIi CM. myHKT 7a
ocobennoctH s3b1ka KIT BOMpoca onpoc.
ITonroroBka k MexBy30B- MonynbHbI
CKOMY KOHKYpCY NIEpeBO/IOB | M TecCT.

C MHOCTPAHHOTO sI3bIKa Ha
pycckuit (Tpo3a, mo33us)
(BBITTONTHEHME TIEPEBOA C
WHOCTPAaHHOTO Ha PYCCKUMA
SI3BIK,

IlonrotoBka K  KOHKYpCY
YTE€OB HAa HHOCTPAaHHOM
s3bIKe  (O3HAKOMJICHHE C
HUHOSI3BIYHON MOo33HUeH,
3aydUBaHNE

HaM3yCTh)

[TpopaboTka TEOpHH
BOIIpOCa

peun. — dennkc, 2010
1..Hazaposa T.b.
AHTIMACKUH SI3BIK IEJIOBOTO
obmenus. Kype nekuuit u
npaktukyMm. — ACT, Acr-
pens, BKT. 2009
2.IIpocmoTp u aHanu3
BUJIC03aIIUCEN TUCKYCCHI

3. IloaroToBka
MesxBy30BCKOMY KOHKYPCY
Ha JIy4IIUi BOIPOC HA
HHOCTPAaHHOM SI3BIKE I10
Teme «Briciee oOpa3oBaHue
B Poccun u crpanax
U3y4aeMOro sI3bIKa»
(M3y4eHne MHOSI3BIYHOMN



http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these-8-ways
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JUTEpaTyphl, COCTABICHHE
BOIIPOCA U OTBETA)

5.5. Temsl pedeparon

5.6. TBopueckue 3aJaHUsI-H

€ NpeyCMOTPEHbI

5.7.Cutyanus o151 aHAIH3a-He NPeAyCMOTPEHbI
5.8.CtaThu A1 cocTaBJeHUs AHHOTALMIA, pelleH3uii-He MPeIyCMOTpPeHbI

5.9.Tembl KypcoBbIX padoT He NPeayCMOTPEHbI
6.@0H/] OLIEHOYHBIX CPEACTB /LISl NPOBedeHHs MPOMEKYTOYHOH aTTecTalUM 00y4YalOIMXCsl 0 AUCHHMIINHE
(Moay.J110)

6.1.Ilepeuenv Komnemenyuil ¢ yKazaHuem 3manos ux GopMuposanius 8 npoyecce 0C80eHUs 00PA308aMeENbHOL NPOSPAMM

®opMupyemMble KOMITETEHIHH

ITepeyeHb NJIaHUPYeMBbIX Pe3yJbTATOB 00y4eHHUsI

Kon

HaunmenoBanue

mo JMCHUIIJIMHE

YHugsepcajibH

ble komnereniun (YK)

YK-4.

Crioco0eH TNpPUMEHATh COBPEMEHHbBIE
KOMMYHHUKATHBHbBIE TEXHOJOIHH, B TOM
Yrciie Ha HHOCTPAHHOM (BIX) s3bIKe(ax), Ui
aKaJIeMMYECKOTO M MPOQeCcCHOHATBHOTO
B3aUMOJIEUCTBUSA

3naer:

BriOupaer Ha rocy1apcTBEHHOM M HHOCTPaHHOM (BIX)
A3bIKaX KOMMYHHUKATUBHO IPUEMJIEMBIC CTHUIIU JI€-
JIOBOTO OOLIEHMsI, BepOabHbIe U HeBepOaIbHbIC
CpPEZCTBA B3aUMOJICHCTBHS C TAPTHEPAMH
Hcnons3yer nHGOPMaMOHHO-KOMMYHHUKAIIOHHbIE
TEXHOJIOTHH IIPH ITONCKE HEOOXOANMON HH(pOpMAIMN
B IIPOLIECCE PEIICHNUS Pa3TNIHBIX KOMMYHHKATHBHBIX
3ajJ]a4 Ha FOCYAapCTBEHHOM M MHOCTPAHHOM (-BIX)
SI3BIKAX

Ymeer:

Bezer nenoByro nepenucky, yuuTbiBas 0COOCHHOCTH
CTWINCTHKU O(GHUINATBHBIX U HEOPHUIINATIBHBIX ITH-
CEM, COLIMOKYJIbTYPHBIE Pa3IHuKs B opmare Koppe-
CIIOHJICHIIMH Ha TOCYIapCTBEHHOM U HHOCTPAHHOM (-
BIX) SI3BIKAX

YMeeT KOMMYHUKATHBHO U KyJIbTYPHO IPHEMIIEMO
BECTHU YCTHBIE JICJIOBbIE PAa3rOBOPHI B IIpoLiecce Mpo-
(heccuoHaTbHOTO B3aUMOJIEHCTBHSI HA TOCYIapPCTBEH-
HOM ¥ MHOCTPAaHHOM (-bIX) A3bIKaX

Baageer:

JleMOHCTpHUpPYET yMEHHE BBINOIHSTE IEPEBO]
aKaJIeMUIeCKUX 1 MPO(eCcCHOHAIBHBIX TEKCTOB C
HWHOCTPAHHOTO (-bIX) Ha TOCYAAPCTBEHHBIH S3bIK

Oomenpgdeccuonanbubie komnerenunu (OIIK)

OIIK-8

CriocobeH MPOEKTHPOBAThH MEAarOTHYECKYIO
JIeSITENIbHOCTh Ha

OCHOBE CHEUHAbHBIX HAyYHBIX 3HAHUH H
pe3yJIbTaToOB UCCIENOBAaHUI

3HaeT: 0COOEHHOCTH IEarOrn4YeCKOoi

JESITETBHOCTH; TPECOOBAHUS K

CyOBEKTaM IeJarOTHIeCcKOm

JEATENBbHOCTH; PE3YALTATEI HAYYHBIX

HCCJICIIOBAHUIA B chepe MmeJaroruuecKom
JIeATEeIIbHOCTH

YMmeer: uCnonb30BaTh COBPEMEHHBIE

CIeMANbHBIC HAYYHBIC 3HAHUS U PE3yIbTaThl UCCIIe-
JOBaHUI 7151 BEIOOpPa METOJIOB B IEIarOTHIeCKON Je-
SITEILHOCTH

Bnanmeer: Meromamu, ¢opMamMu W CpEIACTBAMH IIe-
[[aFOFH‘IeCKOﬁ JACATCIBbHOCTU, OCyU_IeCTBJ'IHeT HUX BbI-
00p B 3aBHCHUMOCTH OT KOHTEKCTa MpPOQeCCHOHANb-
HOW JESTEIBHOCTH C YYETOM pe3yJbTaTOB HAyYHBIX
HUCCIEIOBaHN

6.1.2. Komniexm KOHMPOJIbHBIX 3A0AHUL WU UHbLE MAMEPUATIbL, He0OX00UMbLE OJIs1 OYCHUBAHUSL KOMNEMEHYUL No
Meopemuieckoll 2pamMmMamuKe aHIUlCKo20 A3biKd




IPUMEPHI TECTOBBIX 3ATAHUM JIJISI OIEHKU KAYECTBA OCBOEHUS JUCHUILIAHBI (MOJIY -
JIsI)

IIpumepHbIe TECTOBBIE 3aaHUS
Test 2
Business Dialogue
1. Complete the following passage with the words provided: Resolving Conflict Made Quick and Easy!
That’s a contradiction in terms. When I was a boy, my brother and I would get into arguments over some dumb thing or
another. Rather than having us talk the 1 ...out, our Dad would make us put on boxing gloves, then take us out in the
backyard where we would duke it out. Since I was three years older than my brother, I won every 2 ... . In retrospect, |
see that this was an absurd way to resolve a conflict. All we did was beat each other to a pulp with the last one standing
being declared the —winner.| Unfortunately, this is often how conflicts are resolved.

The person with the bigger 3 ... wins, or the person who wants to avoid the perception of being on the receiving end of
the —bigger punchl gives in or goes along to avoid the 4 ... . In either case, nothing is really resolved. There is no
mutual 5 ... of ideas, no contribution, 6 ... , cooperation, or learning. There is only contention, confrontation, and 7 ... .
In reality, both parties lose something.

We should realize that conflict is often the byproduct of being uniquely different — and we are all unique. We
have different values, different experiences, different perceptions, likes and dislikes, tastes, and 8 ... . In essence, our
differences present an opportunity to expand our perspective and our 9 ... . Unfortunately, we usually have a difficult
time considering points of view that are not our own or that are outside the realm of our own experience. That‘s when the
conflict shows up. The 10 ... you face when you encounter conflict is to accelerate through it. Only then you have an
opportunity to resolve it.

A punch
B consequences. C issue

D understanding E argument

F biases

G challenge

H collaboration I compulsion J sharing

. Read the passage above again. According to the author, which of the following is true?
a. Conflicts are unavoidable.

b. Resolving a conflict may be quick and easy.

c. People tend to be self-centered in dealing with others.

d. People can learn from conflicts.

3. Supply the following text with subheadings.

A Awareness B The magic of dialogue C Listening D Suspension E Honesty and sincerity F Mutuality G Inquiry
and Reflection

H A Safe Space I Growth through crisis J Identifying Assumptions
General Guidelines for Dialogue

listen to hear meaning emerge both from individuals and from the group. You need to listen for common assumptions
and for the voices that question those assumptions.

In listening you let meaning unfold in the conversation as a whole. You will then hear the shared meaning that can
evolve only when many individual meanings are shared and heard. The Chinese character for listen contains the sub
characters one heart, eye and earall of which you must use to truly listen. Listening is the first step in making dialogue
effective.

the other person is also sincere and telling the truth. This develops trust. You can then engage in dialogue with
confidence.

yourself and the impact you have - right in the moment it occurs. It includes letting go, or "suspending" your certainty, to
see things from another point of view.

With awareness you can entertain multiple points of view at once, even if they are opposed or in contradiction with one
another.

4 .....: Means that you stop your assumptions from interfering with your listening. You neither

suppress what you think nor advocate it. In the words of Isaacs, you —change directions, stop, step back, see things with
new eyes.l|

You allow differences to be present — not moving immediately to agreement or debate, but developing the skill for
bridging across the diversity of opinions, assumptions, backgrounds and ideas.



The word suspend comes from the Latin root suspendere, which means "to hang below." It has to do with drawing out,
or stretching. It refers to displaying your thinking in a way that lets you and others see and understand.

When you practice suspending your judgments, you learn to hold your opinions lightly. You consciously open yourself
to hearing and understanding each person's point of view. You create a space between your judgments and your reactions
so that you can hear the other person in a new way. This is key to building a climate of trust and safety in a group.

others. Yet assumptions are often invisible. Your assumptions are so habituated that you "know" the world agrees with
them.

intent of questions is twofold. One purpose is to draw the other out in a safe and supportive way. More importantly,
questions allow for digging deeply into ideas and perspectives that are novel. Questions can give room for reflection and
develop the understanding of the entire group. Questions should never belittle or criticize. They are instead a way to
learn and understand. Learning to identify our assumptions allows us to see the world in a new light. By identifying your
assumptions you learn to build common ground and consensus.

You learn to respect others and their contributions, regardless of the fact that these contributions may contradict things
you have long held to be true.

7 ......: In dialogue, there is a mutual search for understanding. Each regards the other as a

partner in a shared inquiry. You see your partner in conversation as someone whose point of view is valued, someone
with whom to explore the familiar and develop the new.

You are open to the possibility that the meanings of one may cause those of the other to be revised or changed. The
conversation develops together. Yet, everyone is individually responsible for whatever they feel is needed and relevant.

you can create a safe, holding environment for a group of people. When people feel safe, they can be more aware of their
thinking, their conversations, their interrelationships, and their potential for better action. This is what Isaacs calls "a
strong container."

9..... : As you address difficult issues, the crises that break out are essential parts of your

development. You learn from them and build with them. You need to stay with the dialogue until a new level of
understanding develops.

only be discovered by the entire group. This is meaning that no individual formed alone - rather it flows from the group
as a whole. For the group, this can be a powerful experience because it is the creation of shared meaning. Creating
shared meaning is a step toward creating community and working collaboratively.

4. Complete the following passage:

Giving unsolicited advice is what causes problems. Advice is necessarily preceded by a judgment or evaluation—which
is based on our interpretation of the situation. Although you may sincerely intend to help or assist someone, giving
unsolicited advice sends a variety of underlying messages which are all based on assumptions, and which are almost
always perceived as negative. As a result, advice often comes across as judgmental, authoritative, or self-serving:

When we give unsolicited advice, the judgmental assumption is, 1 ...... The authoritative
assumption is, 2 ...... The self-serving assumption is, 3 ...... I once worked in an office where

one of our co-workers took it upon herself to give us advice about every aspect of our lives. In an attempt to silence her
once and for all, we decided to go out of our way to solicit her advice on absolutely everything.

About a month later, she had in fact stopped giving unsolicited advice. Asking her for advice clearly communicated to
her that she and her opinions were valued.

Once she recognized that, she no longer felt the need to constantly offer unsolicited advice. A —I know better than you,|
or —I know and you don‘t, so I have to tell

you.l

B —I need to give you the benefit of my advice to validate or to prove to myself how smart I am.|

C —You can‘t figure this out on your own,| or —I don‘t trust you to figure it out.|

5. Which of the following is NOT a good suggestion? Here are some suggestions for making your advice work.

A Don‘t interpret rhetorical questions as a request for advice. B Ask for permission to give advice.

C If you sincerely intend to help or assist someone, do not hesitate to give advice.

D Listen, listen, and listen! —

E Be honest.



F Offer to assist, not insist.
G Allow people decide for themselves.

6 . Choose the best title for each paragraph about negotiations:

W -

©)

e)

f)

1.
2.
3.

. Look for ways of —expanding the piel.

. Be ready to explore as many variables as possible.

. Know your minimum acceptable offer.

. Start with easier points and leave the difficult ones for last.

a) You must know how much you can give up and what conditions you can accept. It is essential that you examine many
various combinations of variables to be dealt with in the negotiation process. These variables may include price, delivery
conditions, quantity, credit terms or date.
b) Creative negotiators can work out new opportunities that benefit both parties. In the ideal situation the opponents
achieve their objectives and none of them has to make a considerable concession. You can argue about how to divide the
market or you can work together and expand it in such a way that

each party has a substantial share.
c¢)  Having dealt with the easier issues in a successful way negotiators are more optimistic. This positive attitude
makes it easier to deal with the harder matters.
d)  Increasing the number of variables makes it easier to work out a compromise. Whenever a car dealer does not
want to give up the price of a car, he will think about alternative incentives for the client, such as equipping the car with
a better radio or tyres.
7 . Decide which sentences match each negotiation style.
1) Win-win negotiation
a) Small business owners had no choice but to accept the price quoted by the large corporation.
b)  The question of price proved to be a stumbling block and both parties came back from the negotiations empty-
handed.
After some haggling both parties achieved
28
2) Win-lose negotiation
3) Lose-lose negotiation
their most important objectives.
d)  Neither negotiator knew the needs of the other party and ended up making unnecessary concessions.
Having worked out this creative solution
neither party had to make any unwelcome
concessions.
f)  There was no room for bargaining — we had to accept the conditions dictated by the owners of the platinum mine.
8. Match the tips for people doing business abroad and the names of countries they apply to.

1) Singapore

2) China

3) Saudi Arabia

4) USA

5) Spain

6) Germany

a)  Punctuality is very important. Arriving a few minutes early is advisable. Talking with hands in pockets is
considered rude.

b) Strong and direct eye contact can be misinterpreted as an attempt to intimidate the speaker.

Remember that the O.K. gesture is considered obscene.

d)  Give your host a firm handshake and maintain direct eye contact.

e)  Present your business card with your right hand only because the left hand is considered unclean. Remember that
showing the bottom of the foot is very impolite.

Remember about Guanxi, which means _relationships®.

Build a relationship before talking business.
9. Match each of the words in the list with its definition:
a. cancel

b. postpone
c. bring forward d. cut short
e. fix up f. extend

g. reschedule

arrange a meeting

find another time for the meeting
hold the meeting later



. hold the meeting sooner

. hold a longer meeting

. finish the meeting earlier

. not hold the meeting at all

Choose the request which is more appropriate for each situation.

1.  Ask aclose colleague to give you the phone number of a hotel he knows. a) Can you give me the phone number?
b) I wonder if you could give me the phone number?

2. Ask your manager to read a report you wrote before you send it to a client. a) Would you mind reading this report
before I send it?

b) Can you read this report before I send it?

3. Ask the sales representative from the supplier to send you a brochure.

a) Could you send me a brochure?

b) Would you mind sending me a brochure?

4. Ask a client to return a document to you — unfortunately there is a mistake in

it.

a) Please return the document to us as soon as possible.

b) Could you please return the document to us so that we can correct it? Many thanks.

[N e RO N

5. You are going to visit a new client; ask them to send you directions to their office.
a) [ wonder if you could send me some directions to your office? b) Can you send me the directions to your office?
6.  You want to attend a conference in the US. Ask a senior manager to authorize the expenditure.

a) Would you please authorize the expenditure?
b) I°d really appreciate it if you could authorize this expenditure.

IIpakTHyecKkune 3a7aHUsA JJIs1 TEKYIIEro KOHTPOJISI 3HAHMIL CTY/IeHTOB-MAaruCTPAHTOB
3aganne 1. Onpenenute, 03HAYAET JU CJI0BO CTPAHY HJIM HAIIMOHAJIBHOCTH H MOCTaBbTe OYKBHI U ‘C’
(‘country’) nam ‘N’ (‘nationality’).

1 Greek 6 China

2 Kuwait 7 Spanish
3 Russia 8 Japanese
4 Turkish 9 Swedish

5 France 100man

2. JlonoJiHUTE NMPEAT0KEHHs CJIOBAMHU U3 PAMOYKH
| short / heavy / big / early / long / fast |
Hanpumep: I can’t carry this box. It’s too heavy.

1 I think 7.30 is too for a meeting.

2 I have a lot of books, but no space. My office isn’t enough.

3 Taxis always drive too . It isn’t safe!

4 Mike’s presentations are too ! Last week, he talked for four hours!
5 Jane’s report was too . It didn’t give nearly enough information.

3. ITonOepuTe BhipaeHHUs1 U3 ABYX CTOJIOMKOB M 00pa3yiiTe (ppa3bl, HApUMep:
__c__to the cinema on Friday night.

a) I often play 1 to the gym.

b) I never listen 2 golf on Saturdays.

¢) I love going 3 TV after work.

d) I work 4 to CDs. I’m not keen on music
e)l quite like watching 5 from home once a month.

f) I don’t like going

4. [lononnume npeonoxceHus cioeamu u3 pamoyxku
col|1eagues / company / flexible / friendly / job / opportunities / salary |

Svetlana is a website designer at Orion Data. She has a (1) boss and very helpful (2)

She doesn’t get a lot of money, but for her (3) security and (4) hours are more
important than a high (5) .

This year, Svetlana also has a (6) car and a lot of travel (7)

5. Aononnume npednoicenusn cnoeamu u3 pamouKu
231/at/ in / June / Monday / morning / New Year / the |

1 We are always very busy in the .

2 Budapest is beautiful the spring.

3 We never go on holiday in .

4 Our sales conference is on October.



5 The office is quiet on mornings.
6 Max sometimes works till 11:30 night.
7 Our company closes for three days in summer.
8 We sometimes have a short holiday at
6 JonosiHUTe 00BSIBJIEHHS NIPENJIOTaMu in, on, at, from Wiu to.
ACE CARS
Are you travelling  to New York? Ace Cars can ...
meet you 1 the airport.
take you 2 the city centre 3 aluxury car.
drive you 4 your hotel to meetings or take you shopping and sightseeing.
And 5 Friday and Saturday night, we can show you the best nightlife with our special guided tour.

7 IoctaBbTe I1arojbl B HYy:KHYIO (hopmy.

My name’s Clive Mason and I (1) (work) for an international business school in Paris. Lucille, my
wife, is French. She (2) (work) part-time as a website designer. We (3) (live) near
Vincennes. Lucille (4) (travel) to work by metro, but I (5) (take) a bus. We

(6) (have) two children, Sam and Nicole. They (7) (go) to a French primary school. At
the weekend we (8) (love) playing tennis or going to the swimming pool. Sometimes, Lucille

9 (take) the children to the cinema or to a drama club. Both Sam and Nicole (10)

(say) they want to be film stars!

8. ITocTaBbTe 11aro. to be B Hy:kHYy1I0 hopmy.

Sandra (1) from Brazil. ‘I (2) 30 years old and I (3) married,” she says. ‘My
husband’s name (4) Lucas. We (5) management consultants. We live in Jodo Pessoa, the
Green City. Our office (6) very near our home.Sandra and Lucas have one son, Rafael. He (7) Six
years old, and he (8) at primary school. ‘We (9) a busy family, but we (10) always

together at the weekend,” says Sandra.

9. [logOepuTe OTBETHI K BHICKA3LIBAHUSIM

a) Not bad, thanks. 1 A: Another coffee?
b) Hi, Jane. Good to see you again! B:
¢) No, thanks. 2 A: How’s business?
d) Goodbye. B:
e) Nice to meet you. 3 A: Would you like a drink?
f) Yes, please. B:
4 A: Hello, Mike.

B:
5 A: My name’s lan.

B:
6 A: See you later.

B:

3ananue 9. BoiGepure Hy)XHOE CIIOBO M3 PAMKH M 3AIIOJIHUTE TPOITYCKH:

to type , the complimentary, closing, extent, salutation, volume, concern, envelope

l. a polite way of the ending of a letter.

2.The name and address of the company written to are usually on the left-hand side against the margin.
3.The normal form of for letters addressed to organization is "Dear Sirs". "Dear Mr. Smith" has tended to
replace "Dear Sir".

4.The of passenger travel on the railways in decreasing

5.A flat-paper container for a letter is called
6.This clause of the contract very much.
7.1 was surprised at the of his knowledge

3amanmne Nel(
Test 1 Public Speaking

1. The ability to give a speech is one of the most valued business skills today. And yet most people say that giving a
speech is their greatest fear. Below are 10 tips on how to overcome fear of public speaking. Match the
tips with their explanations.
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1. Expect to be nervous. a. Know what you are going to say — and why you want
to say it.

2. Prepare. b. In the thirty seconds before you begin speaking, take
three slow, deep breaths through your nose, filling your
belly. As you breathe out, say silently to yourself,
“Relax.”

3. Practice. c. Make the audience your allies. Talk to individuals
before your presentation to get to know them. Look them
in the eye as you speak to them, one person at a time.
When your audience sides with you, your job as a
speaker becomes easier.

4. Breathe. d. Even experienced speakers get nervous. Don't try to
eliminate your jitters. Turn them into energy you can use
to boost your delivery.

5. Rehearse. e. Most speakers try to do too much in a speech. Then
they worry about leaving something out or losing their
train of thought. Aim, instead, to communicate one basic
idea. Keep it short and simple.

6. Focus on your audience. f. People won’t see how nervous you are. (They can’t
tell if your palms are sweating or your knees are
knocking or your heart is pounding.) So don’t tell them.
Smile. Stick your chest out. Look confident, even if you
don’t feel it.

7. Simplify. g. Practice relaxation techniques in the days before your
presentation. Lie down or sit comfortably in a quiet
place. Breathe slowly. Close your eyes. Imagine your
upcoming speaking engagement. Picture yourself
speaking with confidence.

8. Visualize success. h. Stand up and walk around as you practice out loud.
Don’t memorize your speech or practice it word for
word. Talk it through, point by point. Imagine you’re
explaining your main ideas to a friend.

9. Connect with your audience. i. Speak to supportive audiences in small forums where
less is at stake — at a staff meeting or a PTA meeting.
Join Toastmasters or take a Dale Carnegie course. Work
with a coach.

10. Act confident. J- Stage fright is rooted in self-preoccupation. (“How am
I doing?” “Am I making any sense?”’) Stop focusing on
yourself. Focus, instead, on your audience. (“How are
you?” “Are you getting this?” “Can you hear me?”)

2. Which of the following is NOT good advice?
If your equipment breaks down when you are making a speech...
A If at all possible, be prepared to replace key equipment on the spot.
B Focus on the audience and on your message, not on the problem. As you work on a solution, keep your audience in-
volved. If you can’t quickly resolve the problem, go on with your presentation as best you can.
C Bring handouts. Make copies of your slides to distribute as you speak, if necessary.
D Use humor to relieve audience tension. When her computer crashes, one speaker says, “A TV can insult your intelli-
gence, but it takes a computer to make you feel like a total idiot.” Direct your humor at the situation or at yourself, never
at another person.
E Ask someone to fix it and wait patiently.
3. Which of the following is NOT a good tip on how to handle questions and answers?
Talk to the person asking the question.
When answering a question begin by addressing the questioner, then turn to others in the audience.
When you finish, look to some other part of the room and ask, “Who else has a question?”
Be respectful: avoid sarcasm, criticism, or arrogance.
Keep your sense of humor.
Answer the question as directly and briefly as possible without being abrupt.
Use your answers to reinforce your main points. Avoid making a presentation about a whole new sub-
ject.
Don’t be afraid to say, “I don’t know.” Ask for the person’s business card and promise to get back to
him or her with the answer.



Postpone questions that require lengthy answers. Give a brief answer, admit that there’s more to be

said, and offer to discuss it more fully in private.

Turn certain questions back on your audience, asking for their input.

Retain control of the situation, deciding when to move on.

4. Complete the following passage:

In formal 1... or larger meetings it's often necessary —
and helpful — to introduce the main speaker. With the
right 2 ..., you can make the event more successful and
establish yourown 3 ... .
An 4 ... serves two purposes:

It acts as a bridge, a 5 ... from one part of a

A introduction

B transition

C preparation

D anticipation

E gatherings

F professionalism

G shift
H spotlight

meeting to another. It gives the audience time to make a
mental and emotional 6 ... .

2. It prepares people for the speaker, heightening
their sense of openness and 7 ... .

Your task is to introduce the speaker, not to take center
stage. The 8 ... is on you only for a moment so that you
can shine it where it belongs: on the speaker.

5. There are times — especially for leaders — when using PowerPoint in a speech makes little sense and may even
be counterproductive. Here are seven times when it’s better NOT to use PowerPoint:

When you want to project a sense of leadership.

When you want to engage your audience’s emotions and imaginations.

When you want (primarily) to connect with your audience.

When you want (primarily) to engage your audience’s participation.

When you have limited preparation time.

When you have limited time to deliver your presentation.

When your audience suffers from PowerPoint fatigue.

To which from 1 -7 are A — G a comment?

A Booting up your computer, loading PowerPoint, opening your file, connecting the projector, and troubleshooting the
inevitable problems can take a lot of time.

B Using PowerPoint cues the audience to think of you as an instructor or a trainer — as someone whose primary goal is
to convey information.

C The novelty of PowerPoint has worn off. People have been subjected to too many mediocre PowerPoint presentations.
Slide after slide of bullet points. Cheesy graphics. Annoying special effects.

D Sometimes you’re caught last minute with only a short time to pull together a presentation. You need to use what time
you have to analyze your audience, strategize your presentation, and sketch out a rough outline.

E Once you start a PowerPoint presentation, your audience knows that you are planning to cover a predetermined
amount of material. You have already set the content, scope, direction, and sequence of your presentation. They know

A o

their part is to sit back and observe.
F You want to look your audience in the eye and to say, in effect: “This is me. This is what I value. This is what I want
of you.”

G PowerPoint is best at displaying information, which appeals to people’s rational minds.

6. Karen Hughes is Marketing Director at a multinational consumer electronics firm. Choose the correct word from
the list below to complete what she says.
We are one of the world's ............. "in consumer electronics, introducing new
types of product that did not exist previously. However, where we are not first to the market with a new product-type, we
look at the market ............... 2 If it looks good, we develop our own versions of the product. We usually test our
offerings in focus ............... *before ............... *them on to the market, or, if there's not much time, we may just
launch them, monitor market reaction and then modify them accordingly. We try to identify the different market
............... >: groups of end-users with particular characteristics. We look at the marketing ..............°. This includes
the best way of distributing the product, deciding which ............. Tand retail ................ ¥ we are going to use. In the
early stages, when the market is growing fast, it can be quite .................. %: there are a lot of competitors, and the
‘rules of the game’ are not yet established. Later, when everyone who is going to buy the product has bought it, and the
market is essentially one of replacement, there are usually fewer competitors and conditions are more ................... .
Of course, we try to be among these surviving companies, preferably number one or number two in the market.

a) beginners b) pioneers ¢) premiers d) starters
a) possible b) potency ¢) potential d) power

a) circles b) classes ¢) gatherings d) groups
a) casting b) lancing ¢) releasing d) throwing
a) sects b) segments ¢) selections d) sets

a) combination b) miscellany ¢) mixture d) mix



a) immediacies b) intermediaries ¢) intermediates d) intermezzos

a) outcomes b) outflows ¢) outlets d) outpourings
a) variety b) various ¢) vicarious d) volatile
10 a) stability b) stable ¢) static d) stationary

7. Use one of the prefixes, out-, over- or under-, with the correct form of the verb in brackets to complete each of the
sentences below.

1 Vickers has a good reputation for buying companies that are ............ (perform), turning them round, and bringing them
back to profitability.
2 The Dome's operators ............... (estimate) the number of visitors: they forecast 10 million, but fewer than 7 million
showed up.
3 Metro tried to buy Wertkauf, but was ................ (bid) by Wal-Mart.
4 Under the agreement, NCR will ............... (source) the manufacture of its computers to Solectron for at least five years.
5 We opened a chain of private nursery schools. We miscalculated our costs and ............... (charge) parents by maybe 25
per cent, which is one reason we became popular and successful.
6 There are some companies with big problems because they ............ (extend) themselves in real estate.
7 He is a skilful politician who has ................. (manoeuvre) his rivals.
8 The government has ............ (run) its spending commitments by € 1 billion.
8. Look at the nouns below. Choose one verb which can’t be used in collocation with each noun.
1) asuggestion
a) put forward b) make c) reject d) do
2) aproposal
a) accept b) agree c) consider d) make
3) anidea
a) deny b) have ¢) put forward d) suggest
4) aproblem
a) face b) deal with ¢) make d) sort out
5) adecision
a) come to b) do ¢) reach d) take
6) asolution
a) put forward b) look for c) work out d) deal with

9. Choose the best alternative from the words in brackets.
1 Customers can ring freephone numbers from any of the nine European countries in which Gateway trades. They are
answered in Dublin by a native or (articulate/ fluent/persuasive) speaker.
2 They are the literate, (articulate /coherent/succinct), middle-class professionals such as lawyers, academics, politicians
and senior civil servants.
3 If you remember the 19605, they say, you weren't there. Anita Pallenberg famously was there, but her recollections are
amazingly detailed and (hesitant/lucid/ responsive).
If you feel (coherent /eloquent /inhibited) in the way you move and express yourself, going to a workshop with a trained
dance therapist may provide the help you need.
5. Many chapters conclude with useful sources of further information, and there is even a (eloquent/lucid/succinct) but
comprehensive glossary.
6 The government should be more (articulate/fluent/responsive) to people and less preoccupied with special interest groups.
10. Match the beginnings of the sentences to their endings a)-g).
1 This mining area was incredibly a) disastrous’, said one bank manager. ‘It couldn’t be worse.’
2 Bank deposits are disappearing as nervous investorsb) badly hit by the closure of the mines, which cost 10,000
send their money abroad. 'The situation is absolutely ~ jobs.
3 The organisation's systems have been severely ¢) stable, secure and hopeful.
4 The finance minister said the budget was totally ~ d) difficult, but much easier than it was before.
5 The new management techniques were found to be e) criticised by auditors, who found corruption and misman-

N

highly agement.
6 Making films in Britain is unbelievably unrealistic, and a new budget will have to be presented to
7 The country's international position is now exception-  parliament next week.

ally g) successful in 30% of companies and moderately successful

in 45% of cases.
6.2.1. IlpakTHuyeckue 3aJaHUA AJIsl IPOMEKYTOYHOI0 KOHTPOJISI 3HAHUIM CTYA€HTOB-MATUCTPAHTOB
®opMoii TPOMEKYTOYHOH aTTECTAUH M0 JUcHUILIMHE «VHOCTpaHHBIHN SI3BIK B MpodeccrnoHanbHONH KOMMYHHUKALUH

sBisieTcs 3ader. CrcreMa TeKyIIero U pyoe)KHOrO KOHTPOJISE CTPOUTCS 10 Oa/UTbHO-PEHTHHIOBOM MOJIENIH, a HTOTOBBIN
3a4eT CTYJICHTHI MOJIy4alOT B KAuyeCTBC HAKONHUTEIBbHOW pedTMHroBod omeHkd (He Mmenee 30 OamwioB). B
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TEXHOJIOTUYECKOI KapTe JUCHHUILIHHBI BBIICICHBI BCE (DOPMBI TEKYIIEro M PyOEKHOrO KOHTPOJS, KaKaas u3 KOTOPBIX
OLICHUBACTCS OMPEICIICHHBIM KOJIMYECTBOM OAILIOB (B JUAMA30HE «MUHHUMYM — MAKCUMYM»).

Bo3MoxHO HauuciieHre OOHYCHBIX U IITPaHBIX O0aIOB (HAIIPUMED, K HEYIOBICTBOPUTEILHONW OIEHKE B COYCTAHUH C
PEUTHHTOBBIM MITPapOM MPUPABHUBAIOTCS CAada TEKCTa y4eOHOTO 3aaHus, M03aNMCTBOBAHHOTO 13 MIHTEepHETa WK U3
KOJUJICKIIUU yqe6Hbe Sa}IaHHﬁ HpO[HJ'H)IX JET, caayda ABYMA U 6onee CTy}:[eHTaMI/I UICHTUYHOI'O TCEKCTa y‘-IC6HOFO
3aJaHus, MCIOJIb30BAHUE OJIEKTPOHHBIX IPOTPaMM IiepeBoja. PelWTHHroBble OOHYCBHI IpEdyCMaTpUBAIOTCS TPH
JICMOHCTpALMU CTYACHTaMH B XOJE CEeMecTpa YIIYOJNCHHOrO 3HAaHHsS Y4YeOHOTO W JOMOJIHUTEIBHOrO MaTepuaa,
TBOPYECKOT0, HHUIUATUBHOTO U AMCIMIUIMHUPOBAHHOI'O OTHOIIEHHS K yuyeOHOMY mpolieccy. TexHomornyeckas kapra
BKIIFOUaeT 0a30BYI0 W JIOMOJHUTEIbHYIO 4YacTH. B 0a30BOM 4YacTH TPUBOAUTCS PACUYET PEHTUHIOBOW OLEHKH TeX
yueOHBIX 33IaHIH U KOHTPOJIBHBIX TPOLENYDP, KOTOPhIE BHIMOIHIIOTCS CTYACHTAMH B TeueHUe cemecTpa. JlJist nToroBoro
3a4eTa CTYACHTaM JOCTaTOYHO HakomuTh 30 0amioB. EMMHCTBEHHBIM 00S3aTENBHBIM yYEOHBIM 3aJaHUEM, KOTOPHIC
MaruCTPaHTHl JTOJKHBI BBHIMOJIHUTH BHE 3aBUCHMOCTH OT JIOCTUTHYTOTO YPOBHS HAKONUTEIBHOW OICHKH, SBIISETCS
MOJTOTOBKA M NPE3EHTAIUs yueOHOro MpoeKTa (CTYACHTHI, [0 YBAXHUTEIbHBIM IPUYMHAM, HE NPHUHSBIINE y4acTHE B
9TOil pabote, 0O0s3aHBI TOATOTOBUTH Y4YeOHBII NPOEKT B COCTaBE JIOMOJHHUTENBHBIX Yy4YeOHBIX 3aJaHuil).
JlononHuTeNnbHas 4acTh TEXHOJOTMYECKOW KapThl BKIIOYAET KOMIICHCHUPYOILIME Y4eOHble 3aJaHusi. MaructpaHThbl
BBINTOJTHAIOT UX B TOM CIIydae, eClId B paMKax 0a30BOil yacTh HE CyMenu HaOpaTh KOJIMYECTBO OamIoB, HEOOXOIUMOE TS
MOJy4eHHs 3a4yera. BpIOOp JOMOJHHUTENBHBIX YUYeOHBIX 3aJaHUil M3 MPEJIOKEHHOrO IMEePEeYHs MaruCTPaHThI
OCYIIECTBISIIOT CAaMOCTOSATENbHO. CPOK MX BBIMOIHEHHSI ONPEEISIeTCs MPENoiaBaTeieM.

IIpuMmepsl BONIPOCOB 114 3a4eTa
dopmanibHOE U He(hOPMAIBEHOE JIEI0BOE THCHMO.
Knuie B 1enoBoM nucbMe.
AGOpeBHaTypHI B I€JIOBOM ITHUCHME.
Oco0GeHHOCTH AET0BOH JOKYMEHTAIHH.
KonTpakT. THITBI COBpEMEHHBIX KOHTPAKTOB.
OO0pas3Isl KOHTPAKTOB.
Kiuie koHTpakToB.
CriennasibHas TEPMUHOJIOTHS B KOHTPAKTaX.
OmnpeneneHne U TUIBI AETOBBIX BCTPEY.
[InanupoBaHue NpoBeNEHUS AEI0OBOU BCTPEUU.
OyHKIMOHAIBHBIE 0COOCHHOCTH S3bIKA AETOBBIX BCTPEY.
Knuiie nenoBsix BeTped.
OmnperneneHne U THITBI IPE3CHTALUH.
CTpyKTypa NMpe3eHTaIHH.
Knume B npe3eHTanuu.
CruucTiueckue 0COOEHHOCTH TTPE3CHTALINH.
OnpeneneHne U TUIIB IEPETOBOPOB.
OCo0EHHOCTH sI3bIKa MEPErOBOPOB: JIEKCHKA, (YHKIIMOHAIBHBIE CTHIIH, TUCKYPC.



1.lonmosiHuTe pa3roBop Ha KoHdepenuun. Mosau npeacrapiseT Cimy koster: doesn’t/ s/ are/do/isn’t/
aren’t

Molly Hello. My name  is  Molly Edison. I work for Carolina Consulting.

Sam Oh, hello. I'm Sam Amos, and these (1) my colleagues, Bill Carter and Emma Crumb.
Bill, Emma How do you do.

Molly How do you do. Bill, Emma — are you architects?

Emma No, we (2) .We’re engineers.

Molly And where (3) you work?

Bill We’re with AK Designs.

Molly Oh, yes. I know Arnold Ricks. He works for AK Designs.

Emma Yes, that’s right. But he (4) here at the conference with us. He (5) like flying!

3ananme 2. [Ipounraiite Texct Legal education u nepenaiite kpaTkoe cojepxaHyue Ha aHTTTUHCKOM S3bIKE:

Legal education
Legal education is the education of individuals who intend to become legal professionals or those who simply intend
to use their law degree to some end, either related to law (such as politics or academic) or business. It includes: First
degrees in law, which may be studied at either undergraduate or graduate level depending on the country. Voca-
tional courses which prospective lawyers are required to pass in some countries before they may enter practice. Ap-
plied legal education for specific branches of law such as, Business law, Human resource and Labour laws, Property
laws, Family laws, Human rights & Legal awareness, Taxation law and many more.
Higher academic degrees and doctorate. In addition to the qualifications required to become a practicing lawyer, le-
gal education also encompasses higher degrees, such as doctorates, for more advanced academic study. In many
countries other than the United States, law is an undergraduate degree. Graduates of such a program are eligible to
become lawyers by passing the country's equivalent of a bar exam. In such countries, graduate programs in law en-
able students to embark on academic careers or become specialized in a particular area of law. In the United States,
law is a professional doctorate degree known as a Juris Doctor. Students embark upon their legal studies only after
completing an undergraduate degree in some other field (usually a bachelor's degree). The undergraduate degree can
be in any field, though most American lawyers hold bachelor's degrees in the humanities and social sciences; legal
studies at the undergraduate level are available at a few institutions. American law schools are usually an autono-
mous entity within a larger university. In contrast, the LL.B. degree is still the standard qualification in other com-
mon law jurisdictions, mostly in the Commonwealth of Nations. Faculty of law is another name for a law school or
school of law, the terms commonly used in the United States. This term is used in Canada, other Commonwealth
countries and the rest of the world. It may be distinguishable from law school in the sense that a faculty is a subdivi-
sion
of a university on the same rank with other faculties, i.e., faculty of medicine, faculty of graduate studies, whereas a
law school or school of law may have a more autonomous status within a university, or may be totally independent
of any other post-secondary educational institution.
In addition in some countries, including Germany, the United Kingdom, Canada and some states of Australia, the fi-
nal stages of vocational legal education required to qualify to practice law are carried out outside the university sys-
tem. The requirements for qualification as a barrister or as a
solicitor are covered in those articles. See advocate for details of the requirements for qualification as an advocate in
Scotland.

3aganue 3. CocraBbTe aHHOTAIUIO K cienytonemy TekcTy: Legal education
3ananmue 4. [ToAroToBETE NMPE3CHTAINIO CBOCH HAYYHOH CTAThH WX AOKJIAAa, UCIONb3Ys
HIDKETIPUBEICHHBIC BBIPAXKCHUSI:

Sample of Presentation
Dear friends and colleagues,

May I welcome you on behalf of... . My name is ..., let me start by giving our terms of reference. My aim today is
to discuss... I have divided my report into two parts. First, I would like to talk about ... .Secondly, I am going to
analyze ... .This will take about twenty minutes.

To save time, could we leave questions until the end? Right. First of all, just a few words about the history of the

subject ... . Now for the main problem. There is an essential difference between ... . Turning now to the
possibilities, I must say that there is a choice of two courses of
action... .Next we come to our recommendations ... .I have prepared a detailed list of issues to discuss ... .Could

you hand around these leaflets, please? That concludes my talk. Please feel



free to ask questions.
3ananmue 5. [Ipounraiite Texct Speaking on Public u nepenaiite kpaTtkoe coiepKaHue Ha aHIIIMHCKOM sI3bIKE:
You may speak on public for different reasons, on different subjects, to people of different
business culture and personal taste. The speaker may want:
* To inform the audience about some subject matter;
* To introduce some subject matter;
* To encourage the audience to make a decision;
* To sell goods / services.
However, delivering speeches will be almost the same in structure. Language points will
differ a little. All good speeches have two things in common: the underlying structure and the
language points which typically arise to serve this structure. If you are going to deliver a speech, you must first
have a plan. You should know exactly where and when the report is to be made. Having a clear idea of what the
people in the audience are: their knowledge on the subject, status, age, business culture, specific interests — these
help identify the needs of the audience. The information you are going to present should be tailored to meet the
needs of the listeners. You should also devise the most appropriate format and sketch out for the use of
demonstration materials and handouts. After providing answers to seven basic questions: why?, to whom?, what?,
where?, when?, how long?, how?, you get down the plan of the report.
It may be as follows:
1. Greetings / Introducing oneself;
2. Introducing the subject;
3. Describing the sequence;
4. Starting the report itself;
5.Moving to the next point;
6. Summarizing;
7.Concluding;
8.Thanking / inviting questions.

3ananue 6. OTBETHTE HA BOIPOCHI IO COJIEPKAHUIO TEKCTA:

1.Why do we have to speak on public?

2.Do all speeches have anything in common?

3.What are the common features of all speeches?

4.How would you know whether people listen to you or not?

5.What is the typical plan of a speech?

6.What should you pay special attention to?

7.What are the most memorable bits of any speech?

22. IIpounTaiiTe TEKCT Ha PyCCKOM SI3BIKE U TIEpPEJaiiTe ero colepKaHne Ha aHTIIMHCKOM U
Ha000pOT.

23. ConocraBbTe aHIIIHIACKOE (PYCCKOE) CIIOBO MIIH BHIPRKEHHUE C €r0 IEePEBOIOM.
24. TloctaBbTe BOMPOCH! K TAHHBIM MPETOKEHUIM.

25. Cnenaiite JaHHbIE PEAJIOKEHUST OTPUIIATENILHBIMH.

26. BcraBbTe ponyIieHHbIC CI0BA B JJAHHBIN TEKCT.

3anganue Ne7 [Ipounraiite n nepeseaute Tekct RESUME

A GV (curriculum vitae) is essential if you're applying for a new job or for promotion within
your own company, or even to register as a delegate at a conference. Some information might be
given in your CV, some in your letter of application - and perhaps some on a Supplementary
Information sheet (giving information relevant to the particular job you're applying for).

There are no fixed international rules about this: different countries have different practices.

But you can follow some hints by writing your CV: Always type it on unlined white paper, preferably a single
sheet. Write your name, address and telephone number. Put your health record, date of birth and marital status. In
the next section, note down your education. Put any qualifications on the next line. Next, detail your work history,
starting with your most recent job. Give dates, employers and describe your duties. List hobbies and interests and
put extra information in a separate section. End by saying that two referees are available on request — not naming
them leaves you free to choose the best ones for particular jobs. Remember the longer an application, the less chance

it has of being read. Never send a photo-copied letter — it looks as though you don’t care.
Always be positive and never apologize for being You.

3ananmue 8. Onpenenure, Kakue U3 HIHKETIEPEIUCICHHBIX ITYHKTOB MOTYT OBITh Hanbosee mpurogabvu st CV (T.
e. curriculum vitae):

Your name, address and telephone number.
The title and reference number of the job.
Your date of birth.
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Y our marital status.
The name and address of present (or last) employer.
Your hobbies and leisure interests.
The sports you play.
Details of all the jobs you have had.
The languages you speak, read or write.
Details of the examinations you passed at school.
Details of the professional diplomas or degrees you have gained.
Details of training courses you have attended.
Details of your achievements and responsibilities in your working career.
Your suitability for the job advertised.
Your reasons for applying for this job.
When you are available for interview.
Details of your present (or last) job.
Your current (or last) salary.
The salary you would expect to receive.
The names and addresses of two or three referees.
Test 2 Business Dialogue

Complete the following passage with the words provided:

Resolving Conflict Made Quick and Easy!

That’s a contradiction in terms. When 1 was a boy, my brother and I would get into arguments over some dumb
thing or another. Rather than having us talk the 1 ... out, our Dad would make us put on boxing gloves, then take us
out in the backyard where we would duke it out. Since I was three years older than my brother, I won every 2 ... .

In retrospect, I see that this was an absurd way to resolve a conflict. All we did was beat each other to a pulp with
the last one standing being declared the “winner.” Unfortunately, this is often how conflicts are resolved. The person
with the bigger 3 ... wins, or the person who wants to avoid the perception of being on the receiving end of the “big-
ger punch” gives in or goes along to avoid the 4 ... . In either case, nothing is really resolved. There is no mutual 5
... of ideas, no contribution, 6 ... , cooperation, or learning. There is only contention, confrontation, and 7 ... . In
reality, both parties lose something.

We should realize that conflict is often the byproduct of being uniquely different—and we are all unique. We have
different values, different experiences, different perceptions, likes and dislikes, tastes, and 8 ... . In essence, our dif-
ferences present an opportunity to expand our perspective and our 9 ... . Unfortunately, we usually have a difficult
time considering points of view that are not our own or that are outside the realm of our own experience. That’s
when the conflict shows up. The 10 ... you face when you encounter conflict is to accelerate through it. Only then
you have an opportunity to resolve it.

A punch

B consequences.

C issue

D understanding

E argument

F biases

G challenge

H collaboration

I compulsion

J sharing

Read the passage above again. According to the author, which of the following is true?
Conflicts are unavoidable.

Resolving a conflict may be quick and easy.

People tend to be self-centered in dealing with others.

People can learn from conflicts.

Supply the following text with subheadings.

A Awareness B The magic of dialogue C Listening D Suspension

E Honesty and sincerity F Mutuality G Inquiry and Reflection

H A Safe Space I Growth through crisis J Identifying Assumptions
General Guidelines for Dialogue

meaning emerge both from individuals and from the group. You need to listen for common assumptions and for the
voices that question those assumptions.

In listening you let meaning unfold in the conversation as a whole. You will then hear the shared meaning that can
evolve only when many individual meanings are shared and heard.



The Chinese character for listen contains the sub characters one heart, eye and ear- all of which you must use to
truly listen. Listening is the first step in making dialogue effective.

2 ......: In dialogue you must speak the truth as you see it, be sincere. You have to assume that the other person is
also sincere and telling the truth. This develops trust. You can then engage in dialogue with confidence.
3 ......: The capacity to see the living processes that underlies all things. It is to become aware of yourself and the

impact you have - right in the moment it occurs. It includes letting go, or "suspending" your certainty, to see things
from another point of view.

With awareness you can entertain multiple points of view at once, even if they are opposed or in contradiction with
one another.

4 .....: Means that you stop your assumptions from interfering with your listening. You neither suppress what you
think nor advocate it. In the words of Isaacs, you “change directions, stop, step back, see things with new eyes.”
You allow differences to be present — not moving immediately to agreement or debate, but developing the skill for
bridging across the diversity of opinions, assumptions, backgrounds and ideas.

The word suspend comes from the Latin root suspendere, which means "to hang below." It has to do with drawing
out, or stretching. It refers to displaying your thinking in a way that lets you and others see and understand.

When you practice suspending your judgments, you learn to hold your opinions lightly. You consciously open
yourself to hearing and understanding each person's point of view. You create a space between your judgments and
your reactions so that you can hear the other person in a new way. This is key to building a climate of trust and
safety in a group.

5 ......: Your assumptions play a large part in how you view the world and behave towards others. Yet assumptions
are often invisible. Your assumptions are so habituated that you "know" the world agrees with them.
6 ......: When you are unclear about what someone means, you ask a question. In Dialogue the intent of questions is

twofold. One purpose is to draw the other out in a safe and supportive way. More importantly, questions allow for
digging deeply into ideas and perspectives that are novel.

Questions can give room for reflection and develop the understanding of the entire group. Questions should never
belittle or criticize. They are instead a way to learn and understand.

Learning to identify our assumptions allows us to see the world in a new light. By identifying your assumptions you
learn to build common ground and consensus. You learn to respect others and their contributions, regardless of the
fact that these contributions may contradict things you have long held to be true.

7 ......: In dialogue, there is a mutual search for understanding. Each regards the other as a partner in a shared
inquiry. You see your partner in conversation as someone whose point of view is valued, someone with whom to
explore the familiar and develop the new.

You are open to the possibility that the meanings of one may cause those of the other to be revised or changed. The
conversation develops together. Yet, everyone is individually responsible for whatever they feel is needed and
relevant.

holding environment for a group of people. When people feel safe, they can be more aware of their thinking, their
conversations, their interrelationships, and their potential for better action. This is what Isaacs calls "a strong
container."

9...... : As you address difficult issues, the crises that break out are essential parts of your development. You learn
from them and build with them. You need to stay with the dialogue until a new level of understanding develops.
10 ......: occurs when a group wanders into new territory - discovers new meaning - that can only be discovered by

the entire group. This is meaning that no individual formed alone - rather it flows from the group as a whole. For the
group, this can be a powerful experience because it is the creation of shared meaning. Creating shared meaning is a
step toward creating community and working collaboratively.

Complete the following passage:
Giving unsolicited advice is what causes problems. Advice is necessarily preceded by a judgment or evaluation—
which is based on our interpretation of the situation. Although you may sincerely intend to help or assist someone,
giving unsolicited advice sends a variety of underlying messages which are all based on assumptions, and which are
almost always perceived as negative. As a result, advice often comes across as judgmental, authoritative, or self-
serving:

When we give unsolicited advice, the judgmental assumption is, 1 ......

The authoritative assumption is, 2 ......

The self-serving assumption is, 3 ......
I once worked in an office where one of our co-workers took it upon herself to give us advice about every aspect of
our lives. In an attempt to silence her once and for all, we decided to go out of our way to solicit her advice on
absolutely everything. About a month later, she had in fact stopped giving unsolicited advice. Asking her for advice
clearly communicated to her that she and her opinions were valued. Once she recognized that, she no longer felt the
need to constantly offer unsolicited advice
A “I know better than you,” or “I know and you don’t, so I have to tell you.”
B “Ineed to give you the benefit of my advice to validate or to prove to myself how smart I am.”
C “You can’t figure this out on your own,” or “I don’t trust you to figure it out.”



5. Which of the following is NOT a good suggestion?
Here are some suggestions for making your advice work.
A Don’t interpret rhetorical questions as a request for advice.
B Ask for permission to give advice.
C Ifyou sincerely intend to help or assist someone, do not hesitate to give advice.

Ll

d)

)
2)

3)

opo e

D Listen, listen, and listen!

E Be honest.
F Offer to assist, not insist.

G Allow people decide for themselves.
6 . Choose the best title for each paragraph about negotiations:
Look for ways of “expanding the pie”.
Be ready to explore as many variables as possible.
Know your minimum acceptable offer.
Start with easier points and leave the difficult ones for last.

You must know how much you can give up and what conditions you can accept. It is essential that you ex -
amine many various combinations of variables to be dealt with in the negotiation process. These variables may in-
clude price, delivery conditions, quantity, credit terms or date.

Creative negotiators can work out new opportunities that benefit both parties. In the ideal situation the op-
ponents achieve their objectives and none of them has to make a considerable concession. You can argue about how
to divide the market or you can work together and expand it in such a way that each party has a substantial share.

Having dealt with the easier issues in a successful way negotiators are more optimistic. This positive atti-
tude makes it easier to deal with the harder matters.

Increasing the number of variables makes it easier to work out a compromise. Whenever a car dealer does
not want to give up the price of a car, he will think about alternative incentives for the client, such as equipping the

car with a better radio or tyres.

7 . Decide which sentences match each negotiation style.

Win-win negotiation
Win-lose negotiation

Lose-lose negotiation

a) Small business owners had no choice but to accept the price quoted by
the large corporation.

b) The question of price proved to be a stumbling block and both parties
came back from the negotiations empty-handed.

c) After some haggling both parties achieved their most important objec-
tives.

d) Neither negotiator knew the needs of the other party and ended up mak-
ing unnecessary concessions.

e) Having worked out this creative solution neither party had to make any
unwelcome concessions.
There was no room for bargaining — we had to accept the conditions
dictated by the owners of the platinum mine.

8. Match the tips for people doing business abroad and the names of countries they apply to.

Singapore a)

China

Saudi Arabia b)

USA

Spain c)

Germany d)
e)

f)

Punctuality is very important. Arriving a few minutes early is advisable. Talking
with hands in pockets is considered rude.

Strong and direct eye contact can be misinterpreted as an attempt to intimidate the
speaker.

Remember that the O.K. gesture is considered obscene.

Give your host a firm handshake and maintain direct eye contact.

Present your business card with your right hand only because the left hand is consid-
ered unclean. Remember that showing the bottom of the foot is very impolite.

Remember about Guanxi, which means ‘relationships’. Build a relationship before
talking business.

9. Match each of the words in the list with its definition:

cancel
postpone

bring forward

cut short
fix up
extend
reschedule

arrange a meeting

find another time for the meeting
hold the meeting later

hold the meeting sooner

hold a longer meeting

finish the meeting earlier

not hold the meeting at all

N wh =



10. Choose the request which is more appropriate for each situation.
Ask a close colleague to give you the phone number of a hotel he knows.
a) Can you give me the phone number?
b) I wonder if you could give me the phone number?
Ask your manager to read a report you wrote before you send it to a client.
a) Would you mind reading this report before I send it?
b) Can you read this report before I send it?
Ask the sales representative from the supplier to send you a brochure.
a) Could you send me a brochure?
b) Would you mind sending me a brochure?
Ask a client to return a document to you — unfortunately there is a mistake in it.
a) Please return the document to us as soon as possible.
b) Could you please return the document to us so that we can correct it? Many thanks.
You are going to visit a new client; ask them to send you directions to their office.
a) I wonder if you could send me some directions to your office?
b) Can you send me the directions to your office?
You want to attend a conference in the US. Ask a senior manager to authorize the expenditure.
a) Would you please authorize the expenditure?
b) I’d really appreciate it if you could authorize this expenditure

6.3.0nmncaHne noKasarteneu u Kputepues OLLeHNUBaHUA KOMI'IeTeHLI,VII‘/‘I Ha Pa3/INYHbIX 3Tanax ux
d)OpMMpOBaHMﬂ, OnncaHue WwkKan oueHnBaHunA

OneHo4HOE CPEeACTBO [kana oueHuBaHUA IIpencraBnenue OLIEHOYHOT0
cpenctaa B hoHae
3aumeno
KoHTponbHO-TECTOBBIE IIpaBunbHBIX OTBETOB 51- @OHJT  TECTOBBIX  IPAKTHYECKUX
3aJaHAS Bricka3spiBaHHE, B OCHOBHOM, JIOTMYHO, | 3aJaHMit

HMCHOTCA OTACIIBHBIC HCIOCTAaTKU npu
HCIIOJIb30BAHUU CPCACTB JIOTHYECKOM CBs3H,
HUMCIOTCA OTACIIbHBIC HEOCTATKU MPU ACICHUU

TeKcTa Ha al3anbl;  MMEIOTCS OTAEJIbHBIE
HapyLIECHUs B odopmIIeHUN TEKCTA.
Hcnonb3yemblid CIIOBApHBIN 3anac

COOTBETCTBYET IIOCTABIIEHHON 3ajade, OIHAKO
BCTPEYAIOTCS  OTAEIbHBIE  HETOYHOCTH B
YHOTPEOJICHAH CIIOB, JHOO CIIOBapHBIN 3arac
OTpaHWYEH, HO  JIGKCHKa  HCIIOJIb30BaHA
npaBWIbHO. MMeeTcs psAa  rpaMMaTHYSCKHX
OMMOO0K, He 3aTPyIHAIOIINX TOHUMAHHUE TEKCTA.

Hezaumeno»

[TpaBmisHBIX 0TBETOB MeHEee 50%.

Kpaiine orpaHnyeHHBI CIIOBapHbI 3amac He
MO3BOJSIET BBINOIHUTH MOCTAaBICHHYIO 3aJady.
I'pamMmaTnyeckue npaBuiia He COOTIOIAIOTCS.

HenpasunsHoe UCTIONIb30BaHHE

rpaMMaTHYECKUX CTPYKTYD Jienaer

HCBO3MO>XKXHBIM BBIITOJTHCHHUC TMOCTaBJICHHOMN

3ajaun
MexKyJIbTypHbIE 3aumeno IpaBUIIEHBIX OTBETOB 51- PeueBoil »THKET: COBETBI U
0COOEHHOCTH J1eJI0BOM PEKOMEHAALIUY.
KOMMYHHKaIUU 3aJaHue BBITOIHEHO: HEKOTOPBIE

ACTICKTbI, YKa3aHHbIC B 3aJlaHUH, PaCKPLIThI

HETIOJHOCTBIO; UMeTCs OT/ICJIEHBIE

HapyIIEHHUs CTHIEBOTO

oopmiteHHsT peur; NPUHSATHIE B SI3bIKE HOPMBI
BEXJIMBOCTH, B OCHOBHOM, coOmroneHsl. llemns
OOIIEHNSI AOCTUTHYTA, OJHAKO TEMa PAacKpBITa
He B moiHOM oObeme. COUMOKYIBTYpHBIC
3HAHUS, B OCHOBHOM, HCHOJIb30BAHBl B




COOTBETCTBHH C CUTyallel OOLICHUS
Hezaumeno»

[IpaBmisHBIX 0TBETOB MeHee 50%.

3agaHne HE BBIIIOJIHEHO: COJCpKaHUE HE
OTpaKaeT Te acleKThl, KOTOpblE YKa3aHbl B
3aJJaHuM, WA HE

CootBeTcTByeT TpebyemoMmy o0bemy. llenn
OOILIECHNS HE IOCTUTHYTa

Coo01ienue 1mo TeMe

3auTeHo

IIpaBunbHBIX OTBETOB 51-

BelcTynaronmii  JEeMOHCTPHPYET 3HAHUS I10
BBIOpaHHOW TeMe, WMeeT 3aTpyJHEHHS C
UCIIONIb30BaHUEM TEMAaTHYECKOro BOKaOyJsipa;
HmeroTcst HecyleCTBEHHbIE IOTPEIIHOCTH B
UCIIOJIb30BaHUU TEPMHUHOJIOTHH.

OTCYTCTBYET COIPOBOAUTEIBHBIIN
JEMOHCTPAIMOHHBIN MaTrepuan. 3HauYUTEIbHOE
KOJINYECTBO OIIMOOK SI3BIKOBOT'O XapaKTepa.
Hezaumeno»

IIpaBunbHbIX 0TBETOB MeHee 50%.

CooOmieHre He TMOATOTOBJICHO, JHOO HMEeT
CYIIECTBEHHbIC NPOOENbl M0 MPEICTABICHHOMN
TEMaTHKe, OCHOBaH Ha  HEJIOCTOBEPHOM
uHpOpManny,  BEICTYHAOIMM  JIOIYIIEHO
Oonpmioe  KOMMYECTBO  TPYOBIX  OmHMOOK
S3BIKOBOTO XapakTepa.

Temsbl cooOeHnit

[IucbMeHHBIN U yCTHBIH
HepeBOs

«3aumeno»

IIpaBunbsHBIX 0TBETOB 51-%

[lepeBox  monHblA, 0€3  NPOIYCKOB U
MIPOM3BOJIBHBIX COKPAIICHU TEKCTa OpPUTHHANA,
JIOMTyCKaeTcsi onHa (haKTHUYeCKasl OMmIMOKa, mpu
YCIIOBHH OTCYTCTBHS ITOTEPh HH(POPMAIHN U
CTHIIMCTHYECKUX IOTPENIHOCTEH Ha JPYrHX
¢parmenTax TEKCTa. Nwmerotea
HECYILIECTBCHHBIE MOTPENTHOCTH B
HCTIOIBb30BaHIH TEPMUHOJIOTHN.

IlepeBon B 1OCTaTOUHON CTENEHU OTBEYAET
CHUCTEMHO-SI3bIKOBEIM HOPMaM M CTHJIIO S3BIKa
nepeBoyia. KyJbTypHble U (yHKIIMOHAIBHBIE
rmapamMeTpel MCXOAHOTO TEKCTa B OCHOBHOM
aZiekBaTHO  mepenaHel.  KoMMyHHKaTHBHOE
3alaHl€  PEeaT30BaHO, HO  HEJOCTaTOYHO
ONITHMAIIBHO.

JlonyckaroTcsi HEeKOTOpbIe HapylleHHs B GopMme
IpeabsBICHUS IEPEBOJIA.

«Hezaumeno»

[TpaBmisHBIX 0TBETOB MeHEee 50%.

IlepeBox  comepUT MHOTO  (DaKTHIECKUX
ommbok. Hapymiena momHOTa mepeBoja, €ro
SKBHBAJICHTHOCTh M aJICKBATHOCTH. B mepeBoe
rpy00 HapylIeHbl CHCTEMHO-S3BIKOBBIE HOPMBI
U CTWIb s3bIKa nepeBoja. KoMMyHUKaTHBHOE
3aJ]aHue He BBIMOJIHEHO. [ pyOble HapyIIeHus B
dhopMe nperbsIBICHUS IEPEBO/IA.

(I)OHZ[ TCKCTOB Ha IEPEBOJ

PedepupoBanmue
CTaTbu

«3aumenoy

[IpaBmieHBIX 0TBETOB 51-%

OcHoBHasi HH(OPMALIHS M3BJICYCHA U3 TEKCTa C
noMHO ¥ TO4HO. OTCYTCTBYeT H30BITOYHAS
uHpopmanus. Beickazano coOcTBeHHOE
OTHOIIEHHE K mpolieme, 0003HaYeHHOW B

donp crareit ms
pedepupoBaHUS




MPEIUIOKECHHOM CTaThbe. ConeprxaHue
CcOo00MIEHNs

COOTBETCTBYET TeMe. AJCKBAaTHAs PEaKlus Ha
JIOTIOJTHUTENBbHBIC BOIPOCHI TPETIOIaBATENS.
Pedr mpaBuiIbHAS, TOMTYCKAIOTCS
HE3HAUYMTEIILHBIC OIIMOKH SI3BIKOBOTO
xapakrepa.

«Hezaumeno»
IIpaBunsHBIX 0TBETOB MeHee 50%.
Heymenue oTnmenuTh OCHOBHYIO WH(pOPMAILHIO
OT BTOPOCTETICHHOH, MOMBITKH pedeprpoBaHUs
CBOAATCA K  BOCIPOM3BEIEHUIO  TOTOBBIX
MIPEeNJIOKEHUI U3 TeKCTa.

PeueBasi aKkTUBHOCTH CTyJEHTAa HH3Kas.
Peakiust Ha BOmpocsl
IperoiaBaTersl OTCYTCTBYEeT WJIM HE aJeKBaTHa
TeMe. bolbIioe KOJIM4ecTBO OMMOOK A3BIKOBOTO
XapakTepa.

ITicemenHbIe pabOTHI

«3auteno» [IpaBunbHEIX 0TBETOB 51-%

— CTYJICHT ITOJrOTOBMII 33/IaHHE 110
IpeATIoKeHHOMY (hopmary, XOTsI UMEIOTCS
OTACJIBbHBIC HAPYIICHUSA CTUIICBOT'O O(pOpMHeHI/IH
peun. Mcnonp3yeMslid CI0BapHbIN 3am1ac
COOTBETCTBYET [TOCTABICHHOH 3aJa4e, OJHAKO
BCTPEUAIOTCS OT/CIIbHbIE HETOUHOCTH B
YIOTpeOJICHNH CIIOB JIOO CIIOBAPHBIN 3ar1ac
OTpaHHYCH, HO JIEKCHKA HCIIOIb30BaHA
npaBmwiIbHO. IMeeTcst psii rpaMMaTHuecKuX
OUIMOOK, HE 3aTPYAHSIONINX TOHUMaHUE TEKCTa.
Opdorpaduueckre OMUOKH TPAKTUICSCKU
OTCYTCTBYIOT.

«He3auTeH0» — CTYyIEHT MOATOTOBMII 3aJlaHUE
c rpyObIMU HapyIICHISIMA (dhopmara
MMUCbMEHHOW paboThl. OTCYTCTBYeT JIOTHKa B
MIOCTPOGHWN  BBICKAa3bIBaHWS;  TEKCT  HE
odopmiieH coriacHo HeoOXoauMoMy (Gopmary.
Kpaiine orpaHuueHHBII ClOBapHBIA 3amac He
MO3BOJISIET BBINOJIHUTH MOCTABJICHHYIO 3ajady.
Jonymiensl TpyOble  JIeKCHYecKHEe U (WJIH)
TpaMMaTHYECKUE ONTHOKH.

(DOH,Z[ JACJIOBBIX MMCEM, KOHTPAKTOB

IlepeBon nemoBBIX
MHUCEM

«3auTteno» [IpaBunbHEIX 0TBETOB 51-%

— TEKCT TIepeBO/a aJCKBATCH HCXOIHOMY

COOOIICHNIO; U3JIOKEHNE, B OCHOBHOM, JIOTHYHO
U TPaMOTHO; NPOJEMOHCTPUPOBAHO 3HAHHE M
NOHMMaHHE  KIIOYEBOH  TEPMHHOJOIMU U
JIEKCUKO-TPaMMAaTHYECKUX CTPYKTYD;
JOIMyCKaeTcsa 0 lIeTI:.IpéX HC3HAYUTCIIBHBIX
OmMOOK B TEPEBOAEC TEPMHUHOB M JIEKCHKO-
TrpaMMaTHIECKUX CTPYKTYD.
«He3auTeHo» — TeKCT mepeBosia MOJHOCTHIO HE
COOTBETCTBYET HCXOJHOMY COOOLIEHHIO; B
nepeBeIEHHOM TEKCTE OTCYTCTBYET JIOTHMKa M
MMEIOTCSI MHOTOYHCIIEHHBIE TIpaMMaTHYeCKue
ommbku  (OonpIlle  BOCBMH);  HM3YYCHHBIN
BOKaOyJIp u JIEKCUKO-IPAMMaTH4ECKHE
CTPYKTYpPBI TIEpEBEACHBI HEBEPHO JTHOO COBCEM
HE MEPEBEICHBIL.

doHp JCJIOBBIX ITUCEM, KOHTPAKTOB

7.Y4eOHo-MeTOAMYeCKOe M HHPOPMALMOHHOE o0ecrieyeHUue TUCHMIINHBI

A) OcHoBHasi IuTEpaTypa

1.Amryp6ekoa T.1. Business English [Tekct]: yueonoe mocodue. — T.U. Auryp6ekosa.




Maxaukana: UITL AT'Y. — 2018.

2.I'ycnsixoBa, A.B. Business English in the New Millennium : yue6Hoe nmocobue /

A.B. I'ycnsikoBa ; MunuHCTEepCcTBO 00pa3zoBanusa u Hayku Poccuiickoit @enepannu, MOCKOBCKAHN TenarornyeckKuit
TOCyJapCTBeHHBIH yHHBepcHuTeT. - Mocksa : MIIT'Y, 2016. - 180 c. : nwi. - bubmmorp. B xa. - ISBN 978-5-4263-
0358-4 ; To xe [Onekrponnsli pecypc]. - URL: http:/biblioclub.ru/index.php?page=book&id=472847
(21.09.2018).

3.I'aparyns C.M. AHrnmiAckuii si3bIk 17151 enoBoro obmenus -Poctos v//1: ®ennke, 2013.-268 c.

4.0BunHHKKOBa, M1.M. The course of business English for the linguistic department :

yueOHoe nocobue / I.M. OBunnnukoBa, B.A. Jlebenena ; pen. C.C. XpomoBa. - Mocksa : EBpa3uiickuii OTKpbITBIN
uHCTUTYT, 2010. - 301 c. - ISBN 978-5-374-00361-1 ; To xe

[DnexTponnsi pecypc]. - URL: http:/biblioclub.ru/index.php?page=book&id=90921 (21.09.2018).

b)/lononnumenvnas numepamypa

I'ymoBckast, I'.H. Aurnuiickuii si3p1k npodeccruonaibaoro oomenusi=LSP: English for
professional communication : yae6noe mocodue / I'.H. I'ymoBckas. - Mocksa :

WznarensctBo «®imnTay, 2016. - 218 c. - bubmmorp. B kH. - ISBN 978-5-9765-2846-8 ; To xe [DneKTpOHHBII
pecypce]. - URL: http://biblioclub.ru/index.php?page=book&id=482145 (21.09.2018).

[eenéna, C.A. Jlenoroii anrnuiickuii : yaeonoe mocodue / C.A. IlleBenépa. - 2-e u3.,

nepepa0. u jgor. - Mocksa : IOnutu-/lana, 2015. - 382 c. - ISBN 978-5-238-01128-8 ; To ke [DneKTpOHHBIH
pecype]. - URL: http://biblioclub.ru/index.php?page=book&id=436816 (21.09.2018).

HNuTepHeT-pecypcent
www.bbclearningenglish/com (section “Business English”)
http://www.businessenglishonline.net/InCompany/intro.htm

http://www.dialogueworks.com/pages/blogs.php
http://www.logosnoesis.com/dialogue

http://www.wittcom.com/leader_resources.htm

http://www.englishclub.com/speaking/presentations.htm
http://www. kwmtessentlal co.uk/cultural- serv1ces/cross cultural commumcatlon html

http: //marketmg about com/od/pubhcrelatlon1/a/orgamzlngapressconference htm
http://www.chow.com/how_4494650_prepare-press-conference.html

8. [lepeueHnb pecypcoB HH(OPMAIMOHHO-TEJIEKOMMYHHKAIUOHHOH ceTH « UHTEpHET», HEOOXOTUMBIX /It
OCBOECHUS TUCUMILIMHBI (MOAYJIs1)

IIpu mpoBeneHUU NMPaKTUUYECKUX 3aHATHI MO AMCLUUILIMHE «J[el0BOM MHOCTPAaHHBINA SI3bIKY» HCHOJIB3YETCS
clienyrolee IporpaMMHoe 00ecIIedeHHe COBPEMEHHBIX HHPOPMALMOHHO — KOMMYHHKATHBHBIX TEXHOJIOTHH:
WurtepHeT-pecypcsl: aHTosA3bIMHbIe calThl: http://www.wikipedia.com; http://www.krugosvet.ru;
http://www.diplomotahes.com; http://www.lenta.ru; http://www.comersant.ru; http://www.uno.org;

-riorckoBas cucrema Google st morncka MHGOPMAIMHU Ha 110 TeMaM, BEBIHOCUMBIM Ha CaMOCTOSITEIIbHOE U3yUEHUE;

-y4eOHbIe TocoOust 1 yueOHO-MeTouYecKue pa3paboTku HayyHoi oubauorexu JAITIY;

-3JICKTPOHHBIN PECYPCHBIH 1IeHTp HayuHoi oubmuoreku JAI'TIY; “Wikipedia” http:/www.wikipedia.org
www.bbclearningenglish/com (section “Business English”)

http://www.businessenglishonline.net/InCompany/intro.htm

http://www.dialogueworks.com/pages/blogs.php

http://www.logosnoesis.com/dialogue

http://www.wittcom.com/leader_resources.htm

http://www.englishclub.com/speaking/presentations.htm
http://www.kwintessential.co.uk/cultural-services/cross-cultural-communication.html

http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these- 8-ways

http://marketing.about.com/od/publicrelationl/a/organizingapressconference.htm
http://www.echow.com/how_4494650_prepare-press-conference.html

9. Metoanueckue YKazaHus 111 oﬁyqamumxcn M0 OCBOCHHUIO TUCIHUIIJIMHBI

OGy‘IeHI/Ie HUHOCTPAaHHOMY S3BIKY 1O }IaHHOﬁ nmporpamMme roToBuT K I€JI0BOMY OGIIIGHI/IIO Ha aHTJIUACKOM


http://www.ehow.com/how_4494650_prepare-press-conference.html
http://marketing.about.com/od/publicrelation1/a/organizingapressconference.htm
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these-%20%20%208-ways
http://www.kwintessential.co.uk/cultural-services/cross-cultural-communication.html
http://www.englishclub.com/speaking/presentations.htm
http://www.wittcom.com/leader_resources.htm
http://www.logosnoesis.com/dialogue
http://www.dialogueworks.com/pages/blogs.php
http://www.businessenglishonline.net/InCompany/intro.htm
http://www.bbclearningenglish/com
http://www.wikipedia.org/
http://www.ehow.com/how_4494650_prepare-press-conference.html
http://marketing.about.com/od/publicrelation1/a/organizingapressconference.htm
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these-%20%20%208-ways
http://www.kwintessential.co.uk/cultural-services/cross-cultural-communication.html
http://www.englishclub.com/speaking/presentations.htm
http://www.wittcom.com/leader_resources.htm
http://www.logosnoesis.com/dialogue
http://www.dialogueworks.com/pages/blogs.php
http://www.businessenglishonline.net/InCompany/intro.htm
http://www.bbclearningenglish/com
http://biblioclub.ru/index.php?page=book&id=436816
http://biblioclub.ru/index.php?page=book&id=482145
http://biblioclub.ru/index.php?page=book&id=90921
http://biblioclub.ru/index.php?page=book&id=472847

s3bIKE, KaK B TPO(GECCUOHATILHON JISSITENFHOCTH, TaK M B TIOBCEJHEBHOM )KU3HU, a TAK)KE YUUT YUTATh U IIOHUMATh
TEKCThl 3KOHOMHUYECKOW HAlpaBJIeHHOCTH, YYMT MHUCAaTh aHHOTAUMM U pedepar, Nucarh MUCbMa YacTHOIO M
JIENIOBOTO XapakTepa. B mporpammy BKIIIOUEHa CHEHaIbHAS TEPMUHOJIOTHS SI3BIKA JICTIOBOTO OOIICHNS.
Heobxoanmo pa3pabaTbiBaTh COBMECTHO C IPENOJABATENEM HHAWBUAYATIBHBIA alrOPUTM CaMOCTOSTEINbHON
paboTsl 1 paboThI Ha 3aHATHAX. OCHOBHAs peKOMEHIaNHsl, oOecreunBaromas
ycriex Ipy OCBOGHHH, KaK OTJENbHBIX TEM, TaK ¥ Kypca B IIEJIOM - CUCTeMaTH4IecKast paboTa Haz
3aJlaHUsIMU, KOHKPETU3UPOBAaHHBIMH B 11.3, «CoJiepikaHre CaMOCTOsTENbHON paboThDy. BeimonHss 3ananus, CTyA€HT
KOHTPOJHMPYET CTENEHb YCBOEGHUS MaTepHaja U, €CIIM OH HE B COCTOSHUU BBINOJHUTH TO WIM MHOE 3aJaHUE, OH
JIOJDKEH BHUMATENBHO IPOYUTATH COOTBETCTBYIONIEE IPABIJIO IO PEKOMEHIOBAHHOW JHTEpaType. Iocne
3aBepIICHHs KaXJI0ro OJIOKa TeM, MPEoaBaTellb 1aeT «TBOPUECKHIE» 3a/laHusl: HallUCaHHe CBA3HBIX PACCYKICHUIL,
BBICKa3bIBaHUH, aHHOTAMH 1 pedepaTos, IMICEM JITTHOTO H JIETIOBOTO XapaKTepa, MOAT0TOBKA yCTHOTO COOOIIEHHS
[0 33a/J@aHHOH TeMe, MOJrOTOBKa K pOJEBOHW wurpe, Hampumep, «OTKpeITHE coOcTBeHHOro OmsHeca». Ha ato
OTBOJHTCS IOCTATOYHOE KOJIMYECTBO YAaCOB HA CAMOCTOSTENBHYIO MOAroToBKY. [lonck u cOop Marepuana NOIDKEH
OCYIIECTBISITHCS CTYJEHTAMH CaMOCTOSITEIFHO M3 COOTBETCTBYIOIIMX HCTOYHUKOB: INEPHONUYECKUX H3IaHUM,
Hay4HO — IOMYJISIPHBIX TEKCTOB, HAYyYHBIX cTareif, MoHOrpaduii, urepHer - pecypcoB. IIpu moaroroBke Takmx
KOMMYHHUKaTUBHO-OPUEHTHPOBAHHBIX 3aJlaHUM: pOJIEBBIX Urp, TPYNNOBBIX JUCKyCCMH H T.OI. CIEXyeT
MIPUACPKHUBATHCS CLIEHAPHS, pa3pabOTaHHOTO COBMECTHO C MPETo1aBaTelsIM.

10 . ITepeueHb HH(POPMALTHOHHBIX TEXHOJIOTH, HCIOJIb3yeMbIX MPH OCYLIECTBJIEHUH 00Pa30BaATEIbHOTO
npouecca no JMCHUIIMHE (MOY.II0), BKJIIOYAs NepedeHb NPOrpaMMHOro odecriedeHust M1 HHGOPMAIMOHHBIX
CIPABOYHBIX CHCTeM (IPH HEOOXOAUMOCTH)

IIpn mpoBeneHMHM NPAKTUYECKUX 3aHATHH MO IUcHUILIMHE «VMHOCTpaHHBIH $3BIK B HpodeccrnoHaIbHOM
KOMMYHUKAIIMU» HCIOJB3YIOTCS CIIEAYIONME IPOrpaMMHBIE OOECHEYEHUS] COBPEMEHHBIX WH(OPMALMOHHO —
KOMMYHUKaTUBHBIX TexHoioruii: Microsoft Office, Excell, cnoBaps-niepeBoquuk ABBYLingvo 12, obyuaromrue
nporpammer: «Speaking English», «Tell me more», « Aurnuiickuii Ha Ypay, «[Ipodeccop Xurrunc. AHMITHNACKAT
0e3 akueHTa», «HTepakTUBHBIN yueOHUK IO COBPEMEHHOH IpaMMaTHKe aHIJIMICKOro s3bikay, «CaMOoy4uTeH 1o
AHTIIMIICKOMY SI3BIKY»; MHTepakTUBHBIE Kypchl « TOEFLy; TpeHHHroBBIE MPOTPaMMBI IO TPAMMAaTHKE M JIEKCHKE,
TECTOBBIE 3aJaHUs IO AHIVIMIICKOMY S3BIKY: « TecThl MO aHIIMHCKOMY S3BIKY»; ydeOHbBIE IOCOOMS M y4eOHO-
METOIMUeCcKHe pa3paboTku HayuHOl onbmmorexu AITIY.

11. MaTepl/IaJI])HO-TeXHI/I‘IeCKOG odecreueHne JAUCHUIIIMHBI

[IpumeHeHnEe COBpPEMEHHBIX O00pPa30BaTEIbHBIX TEXHOJIOTUH, B paMKax KOTOPBIX peaTu3yeTcs OCBOCHHE
JUCHUIUIMHBI, TPEATIOoJIaract uCroJIb30BaHue aKaI[eMH‘ICCKOﬁ AyAUTOPUH IJI1 IPOBCACHUA MPAKTUUCCKUX 3aHATHH C
HEOOXOIMMBIMH TEXHUYECKHMMH CPEICTBAMH (KOMITBIOTEDP, HPOCKTOp, JKpaH, MHTEPAKTHBHAS MOCKA, ayAHO- H-
BHJICO aIlIapaTypsl, MEANA3all C BO3MOXKHOCTBIO IPOCMOTPA CIIyTHHKOBOT'O TEJICBUICHHS HA HHOCTPAHHOM SI3BIKE).

CpencTBa 00y4YeHUs BKIIOYAIOT yYEOHO-CIIPABOYHYIO JIUTEPaTypy (PEKOMEHIOBAHHBIC YUeOHUKH U Y4eOHbBIC
nocoOusi, CJI0BapH, YUYeOHBIC U Ay TCHTUYHbIE [ICYaTHBIC, ayAu0- U BUAeOMaTepHalibl, UHTepHET-peCypChl).

IMporpammer: Microsoft PowerPoint 2007, Adobe Acrobat nmu6o Foxit Reader.

Harnsimable, aynoBU3yalbHbIC, TEXHUUECKUE CPENCTBA O0YUYEHHs: KOMITBIOTEp, MYJIbTUMEANA, Ay AHOBH3YaIbHbIC
MaTepUalbl.

12.CneumajibHble YCJI0BHS I MHBAJIUAOB M JIML ¢ OTPAHNYEHHBIMH BO3MOKHOCTSIMHM 3/10POBbS

CrnennanbHble ycIoBUSL OOy4eHHsS M HampaBieHHS padOThl C MHBAIWAAMH M JIMLIAMH C OTPaHHMYCHHBIMH
BO3MOXKHOCTSIMH 3[I0pPOBbsI (Jjajiee - 00y4Jarolinecs ¢ OrpaHUueHHBIMU BO3MOXKHOCTSIMU 3JI0POBbBsI) ONpe/IeNieHbl Ha
OCHOBaHHU:

- ®enepanpHOTO 3aK0HA OT 29.12.2012 Ne 273-03 «O6 obpazoBanuu B Poccuiickoit deneparnnmny;

- @enepanpHoro 3akoHa oT 24.11.1995 Ne 181-®3 «O conuanbHOW 3amuTe WHBAIMIOB B Poccuiickoit
denepaunny;

- mprka3a MuH#cTepcTBa 00pa3oBaHus u Hayku Poccuiickont @eneparmm (MunoopHayku Pocecnn) ot 5
anpenst 2017 1. Ne 301 «OO06 yrBepxknenun Ilopsiaka opraHu3alMu M OCYLIECTBICHUS 00pa3oBaTEIbHON
JIeSITEIFHOCTA IO  00pa3oBaTelIbHBIM IIpOrpaMMaM  BBICHIEro O0pa3oBaHMs — IIporpaMmaM OakaiaBpuara,
IporpaMMaM CIELUAIUTETA, IPOrpaMMaM MarucTpaTypbl»;

- METOJIMYECKUX PEKOMEH/AIM 110 OpraHHU3allK 00pa30BaTEIBHOTO Mpolecca sl 00y4YEeHHs] HHBAIHUIOB U
JIMIl C OTPAaHUYEHHBIMH BO3MOXKHOCTSMH 3[0POBBSI B 00Pa30BaTENbHBIX OPraHH3aLMsAX BBICHIEr0 0Opa3oBaHUs, B
TOM YHCJIC OCHAIIICHHOCTH 00pa30BaTEIbHOTO MpoIlecca, YTBEepKAeHHBIX MuHoOpHayku Poccuu 08.04.2014 Ne AK-
44/05BH).

Ilon cmenuanbHBIMH YCHOBMSIMH U1 MOJydYeHHs O0Opa3oBaHMS OOYyYalOMMXCS C OTrPaHHYCHHBIMHU
BO3MOXKHOCTSIMH  3JIOPOBbSI HOHMMAIOTCSl YCJIOBUSL OOYyYeHUs, BOCIHUTaHUS W Pa3BUTHS TAaKUX CTYIICHTOB,
BKJIIOYAIONIe B ce0s MCHONB30BaHUE TP HEOOXOJMMOCTH aJalTHPOBAaHHBIX O00pPA30BaTENbHBIX NpPOTpaMM M
METOA0B 06yqu1/1;1 Hn BOCIIUTAaHUA, CIICHIHUAJIbHBIX y’-Ie6HI/IKOB, yqe6H1>1x HOCO6HI>1 U IUJAKTUYCCKUX MaT€puajioB,



CIICHAJIbHBIX TCXHHYCCKUX Cpe€acTB O6y‘-IeHI/I$[ KOJIJICKTUBHOT'O u WHAWBUIYAJTbHOTO IIOJIb30BAHMUA,
NPE/IOCTaBIICHUE YCIYr acCHCTeHTa (IIOMOIIHMKA), OKa3bIBAIOUIEr0 HEOOXOIMMYI0 IOMOIIb, IPOBEACHHE
TPYIIIOBBIX M HHAMBUIYAIBHBIX KOPPEKIMOHHBIX 3aHATHI, 00eCIIeueHne JOCTyIa B 30aHKs By3a U IPYTHe YCIOBHS,
0e3 KOTOPBIX HEBO3MOXXHO WIJIM 3aTPYAHEHO OCBOCHHE O0Opa3oBaTeNbHBIX IIPOrpaMM OOYyYaroIuxcs C
OTpaHUYCHHBIMH BO3MOKHOCTSIMH 3/IOPOBBSL.

OOyueHne B pamMkax y4eOHOH NUCHUIUIMHBI OOYYaroIIMXCs C OTPaHMYCHHBIMH BO3MOXKHOCTSIMH 37J0POBbBS
OCYIIECTBIISICTCS. MHCTHUTYTOM C YY€TOM OCOOEHHOCTEHl ICHMXO(M3UYECKOr0 pa3BUTHUS, WHIUBHIYAIbHBIX
BO3MOXKHOCTEH M COCTOSIHHUS 3I0POBbS TAKMX 00YYarOIIIXCSL.

OOyueHne Mo y4eOHON MUCIUIUIMHE OO0YYaIONUXCS C OTPAHUYEHHBIMH BO3MOXKHOCTSIMH 3/JI0POBbS MOXKET
OBITh OPraHU30BaHO KaK COBMECTHO C JPYTMMH 00yYarOUIMMUCS, TaK ¥ B OTAENbHBIX IPyIIaX.

B memsix mocTymHOCTH 00y4eHH s 10 AUCHUIUINHE 00SCTIeYHBACTCS:

1) 1St ML ¢ OTPaHUYSHHBIMU BO3MOXKHOCTSIMH 3[J0POBBS 110 3PEHUIO:

- HaJM4YMe aJbTEPHATHBHOM BepcHMH O(QUIMAIBHOTO caiita WHCTUTyTa B cetd «MHTepHeT» UIs
CI1a0OBHUSAIINX;

- BeCh HEOOXOIMUMBIH JUIsl U3YUYEHHsI MaTepHall, COTrIacHO y4eOHOMY IIaHy (B TOM YHCIE, IS 00yUYaromiXcst
10 MHJMBUAYaJIbHBIM Y4€OHBIM IJIaHaM) IIPEIOCTABIISIETCSI B DJIEKTPOHOM BHE Ha JUCKE.

- HHAMBHIyalbHOE paBHOMEpHOE ocBemieHne He Mmenee 300 mokc;

- IPUCYTCTBUE ACCUCTEHTA, OKa3bIBAIOIIET0 00Yy4aIOIIeMyCsi HEOOXOANMYIO TIOMOIIIb;

- ofecrieueHHe BO3MOXKHOCTH BBINTyCKa AIBTEPHATHBHBIX (OPMATOB IEYAaTHBIX MAaTepHaloB (KPYIHBIH
mpudT win ayauodaitien);

- obecrieyeHre NOCTyma 00y4aromerocs, sSBISIONIErocs CIENbIM M HCIOJIB3YIONIEr0 CO0aKy-ITPOBOAHUKA, K
3JIaHHIO0 HHCTHUTYTA.

2) Ay1st AL ¢ OTPaHUYEHHBIMU BO3MOKHOCTSIMHU 3710POBBSI 110 CITyXY:

- HAUTMYUE MUKPO(OHOB U 3BYKOYCHJIMBAIOIIEH anmnaparypbl KOJUIEKTUBHOT'O MOJIG30BaHUs (ayANOKOJIIOHKN);

3) A A ¢ OrpaHUYCHHBIMUA BO3MOKHOCTAMU 310POBbA, UMCIOIINX HAPYHICHHUSA OIIOPHO-ABUTaTCILHOTO
afmapara, MaTC€pUaJIbHO-TEXHUYCCKUE YCIIOBUA JTOJIKHbBI O6eCHe‘II/IBaTB BO3MOXHOCTb 6eCHpeHﬂTCTBCHHOFO
JoCTyma oOydJarommuxcs B y4eOHBIC TMOMEMICHHS], CTOJIOBBIE, TYaJIETHBIE M APYTHMe IOMEIICHHUsS OpraHu3aluy, a
TaK)Ke NpeOBbIBaHNS B YKa3aHHBIX ITOMEIICHUAX (HAINYME NAaHyCOB, IIOPYYHEH, PACIINPEHHBIX IBEPHBIX IPOEMOB U
JIPYTHX TIPUCTIOCOOICHUI).

Ilepen HavasoMm 0OydYeHHS MOTYT IPOBOJMTHCS KOHCYJIBTAaTUBHBIC 3aHATHS, MO3BOJISIOIINE CTYIEHTaM C
OTrpaHMYECHHBIMH BO3MOYKHOCTSIMH 3/IalITHPOBATHCSI K y4EOHOMY ITpOIIecCy.

B mpomecce BemeHust  y4yeOHOM — JMCHMIUIMHBI  NPO(ECCOPCKO-NIPENOAaBaTEIbCKOMY  COCTaBy
PEKOMCHAYETCA HUCIIOJIb30BAHUE COIUAIBHO-aKTUBHBIX U pe(I)HeKCI/IBHBIX METOO0B o6yquI/m, TEXHOJIOTUI
COLMOKYJIbTYpHOH peadWiIuTanuy ¢ 1edbl0  OKa3aHUsl I[OMOLIM OOYydYalollMMCS C  OrpaHUYeHHBIMHU
BO3MOXKHOCTSIMH  370pOBbS B yCTaHOBJCHWH IIOJHOICHHBIX MEKJINYHOCTHBIX OTHOIICHWH C JIPyTHMH
00yJaromuxcs, Co3TaHuA KOM(POPTHOTO NMICHXOJIOTHYECKOT0 KIIMMaTa B y9eOHOI rpyrie.

OcoOeHHOCTH TIPOBEICHUS TEKYIEH U MPOMEKYTOUYHOH aTTeCTallly MO JUCHUIUIMHE sl 00yYaroIIiXCs C
OTpaHUYCHHBIMH BO3MOKHOCTSIMH 3/I0POBbS YCTaHABIIMBAIOTCS C YI€TOM MHAWBHIYAIBHBIX IICHXO(U3MUECKUX 0CO-
OeHHocTeil (YCTHO, TMCbMEHHO Ha OyMare, MMCBMEHHO Ha KOMITbIOTepe, B popme TectipoBanus u apyroe). [Ipu He-
00XOIMMOCTH MPEAOCTABIISETCS JIOMOIHUTELHOE BPEMsI JUIsl TIOATOTOBKHM OTBETA Ha 3a4€Te WM dK3aMEHe.
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