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1.Ileab ¥ 327241 OCBOCHMS AUCHHILIUHBI
JlaHHas mporpamMMa paccuMTaHa Ha CTYJIEHTOB, IPOAOIDKAOIKX o0ydeHue B maructpatype AITIY.
OCHOBHOW 1LI€NbI0 IPENoAaBaHUsl IUCHMIUIMHBI «MHOCTpaHHBIM S3bIK B NPOQecCHOHATBHON
KOMMYHHUKAIIMM» SBISETCA 3aKpEIUICHWE 3HAHWH, MOJYYEHHBIX MAruCTpPaHTaMH B TPEABIIYIIEM
sTane oOyueHus - OakajaBpuaT, M JajJbHEiIIee MX YIIyOJeHHEe 3a CUeT H3y4YeHHs s3bIKa
npoeCcCHOHATLHON KOMMYHUKALIUH.
Iesnp naHHOM mMporpaMmbl —pa3BUTHE Y CTYAECHTOB MarucTparypbl YMEHUN U HABBIKOB OOILEHUS B
YCTHOW W THCbMEHHOW (opMe B THUIMYHBIX CHUTyalusax B cdepe mpodeccHoHANbHOIM
KOMMYHHKAIIMH, @ TAK)KE COBEPILIEHCTBOBAHNUE SI3bIKOBOH U 00111€TTpO(hecCHOHATBHON KOMIIETEHIINH.
JIOCTM)KEHHIO JTAHHOM LIEIH CIIOCOOCTBYET PEIICHUE CIEAYIOIUX 3a/1a4:
® Dpa3BUTHE HHTepeca K [PUMEHEHUI0 HWHOCTPAHHOIO  s3bIKA B  IIPAKTHUKE
camMo00pa30BaTeNIbHON JeATeNbHOCTH NIE1arora;
pa3sBUTHE KOMMYHHKATHBHBIX YMEHHI MarucCTpaHTOB;
® Da3BUTHE MEXKYJIbTYpHBIX 3HaHMUH U YMEHMH, KOTOpbIe IO3BOJSIOT MAaruCTPaHTy
OpPUEHTHUPOBATHCSI B PA3JIUYHBIX TUIAX KYJIbTYP U COOTHOCUMBIX C HUMU HOPM JEJIOBOTO

OOIIICHUS,

® pa3BUTHE 3HAHWA W YMEHUH COCTABICHHS JCJIIOBOM KOPPECIOHICHIIMM Ha WHOCTPAHHOM
SI3BIKE;

®  OBJAJICHUE TEXHUKOW YTCHHUs, IEPEBO/IA U peepUPOBAHHS AYTCHTUYHBIX TEKCTOB JIEJIOBOU
TCMATUKH.

CTyneHTbl JOJDKHBI YMETh OCBELIATh Pa3HOOOpa3Hble BOMPOCHI, MPAaBUIBHO CHHTAaKCHUYECKH H
CTHJIMCTUYECKU OPraHNU30BaTh CBOIO peyb, IPOBOJUTH AHAIIN30B TEKCTOB JI€JI0OBOM HAIIPABICHHOCTH.
PaboTa Haj CcOBEpIIEHCTBOBAHUEM sI3bIKAa BEIETCS KaK Ha Marepuane MUCbMEHHBIX paboT, Tak M
YCTHO C MOCJIEAYIOIIUM KOMMEHTHPOBAHUEM, OOCYXJI€HUEM U pabOoTOW HaJ MHAUBUAYAIbHBIMU U
TUOMYHBIMU ommOkamu. Ilpu orbope mMeronnyeckoro marepuana ocod0oe BHUMaHHE HEOOXOIUMO
yaensaTh 3()QPEKTUBHBIM NpHEMaM AaKTUBHOTO OOyuYeHHs, a TaKXKe JOCTHIKEHHUSIM COBPEMEHHBIX
METOAMK (KOMMYHMKAaTMBHOI'O M MHTEHCHBHOTO OOyue€HHs, UTPOBOr0 MoAeaupoBaHus). B xone
JAHHOTO Kypca CTYAEHT J0JKEH NMPUOOPECTH NPaBUIIbHbIE IPOU3HOCUTEIbHBIE HABBIKH, HAYUYUTHCS
CBOOOJHO M MpPaBWJIBHO MOJb30BaThCid I'PaMMATHYECKUMU KOHCTPYKLUSMHM aHTJIHUICKOrO S3bIKa,
OBJIAJIETh JIOCTATOYHO OOIIMPHBIM CIIOBAapEM M HAYUUTHCSI CTUIIMCTHYECKU MPABHIBHO O(QOPMIISTH
CBOIO peYb KaK YCTHYIO, TaK U IIMCbMEHHYIO.

2.MecTo nucuunaunsl B crpykrype OIIOIT BO

Jucuunnuna (b1.0.02.02) «MHOCTpaHHBIN SI3BIK B npodeccuoHanbHOM
KOMMYHUKAIUU»BX0IuT B MOayJib b1.0.02 «IIpodeccuonanbHas KOMMYHHUKAIM» Y4€OHOTO TIaHa
OIIOIT BO mnoaroroBKM MarucTpoB IO HampasieHU0 noarotoBku 44.04.01 Ilemarormueckoe
oOpazoBaHme, Marucrepckass nmnporpamma «Teopuss W TMpakTUKa OOyYEeHHUS] HWHOS3BIYHOU
MEKKYJIBTYPHOU KOMMYHHUKALIMN.
Huctunnuna (b1.0.02.02) «MHocTpaHHBIN S3bIK B MPO()ECCHOHAIBHON KOMMYHHKALUW» Oa3upyeTcs Ha
KOMIIETEHIINSX, 3HAHUSIX, YMEHUSX U HaBbIKaX, CPOPMUPOBAHHBIX Y 00YUAIONINXCSI B pe3yIbTaTe 0Oy4eHHs B
cpenHeil o0meoOpa3oBaTeIbHON IIKOJE M B pe3ynbrare ocBoeHus aucuuiuimd OITOIT OakanaBpa
«IIpakT4ecKni Kypc aHTIIMICKOTO SA3BIKaY.
Jucumruimaa «MHOCTpaHHBIN SI3bIK B MPO(ECCHOHATBHON KOMMYHHKALMM» O0OECIIeunBaeT yriryOICHHYIO
MOJrOTOBKY CTYJCHTOB-MaruCTPaHTOB K Pa3HOOOpa3HO#l MpOopecCHOHATbHON AESTEIbHOCTH, CBSI3aHHOH ¢
UCIIONb30BAaHWEM 3HAHWH W YMEHHH B O0JACTH HMHOCTPAHHOTO S3bIKa B YYPEKACHUSIX O0Opa3oBaHUS,
KyJIbTyphl, ynpasienus, B CMU, B 0061acTi MEXKYJIbTypHOH KOMMYHUKAIMU. 3HAHUE S3bIKa HEOOXOIMMO
JUTSE MAaTUCTPAHTOB JIJIs1 H3y4YeHHsI NH(OPMAITMOHHBIX PECYpPCOB Ha aHTIIMICKOM SI3bIKE.
KOMHCTCHHI/II/I, C(i)OpMI/IpOBaHHI)Ie B IIponecce HU3Y4YCHUA TUCHHUILIMHBI, HeO6XOZII/IMI)I JJI1  OCBOCHUA
COIepXKaHUsl JAUCHUIUTHH:  «MeToquKa NpenofaBaHusi aHIJIUICKOTO SI3bIKa B YCJIOBHSX MHOTOSI3BIYHS,
«AHTITUICKUH SA3BIK JUIS MEKKYJIBTYPHOH KOMMYHUKAIIUW, AMCIMIUIMH 110 BBIOOPY CTYICHTA, BBIOJIHCHHS
3amannii (yaeOHOHM, TPOW3BOJCTBEHHON IPAKTHK, HAYIHO-HCCIIEIOBATEIHCKON PabOTBI) W IOATOTOBKH K
UTOTOBOM aTTECTaINH.



3.Jlnanupyemble pe3yabTaThbl 00y4eHHs! 0 JUCHUIIIHHE

B pesynbraTte ocBOEHHS COEpKaHHS MIPOrpaMMbI Y MarucTpa JOJKHBI ObITh ChOPMUPOBAHBI

KOMIICTCHIINU.

@®opMupyeMble KOMIIETEHIHUU

Kon

HaumenoBanue

Ilepeyens nuIaHNpyeMBbIX pe3yJIbTATOB
00y4eHHs 110 JMCHHUIIIMHE

YuauBepcanabhble komnerenuuu (YK)

YK-4.

CriocoOcH TPUMEHSATh COBPEMCHHEIC
KOMMYHUKATUBHBIC TCXHOJIOTHH, B TOM
YHCIIe Ha MHOCTPAaHHOM (BIX) SI3BIKe(ax),
JUTST aKaJIeMHYECKOT0 u
po(heCCHOHATBHOTO B3aUMOICHCTBUS

YK 4.1.

YMeeT BbIOMpaTh Ha TOCYIapCTBEHHOM H
WHOCTPAaHHOM

(-p1x) SI3BIKAX KOMMYHHUKATHBHO
MPUEMIIEMBIC CTHIIN JEIOBOTO

oOmeHus, BepOalbHBIE W HEBepOaTbHbBIE

Cpe/ICTBa B3aUMOJICHCTBUS CIIAPTHEPAMHU.
YK4.2.

YMmeeT wHCmonb30BaTh  HUHGOPMALMOHHO-
KOMMYHHUKAIIUOHHbIE ~ TEXHOJOTUU  TIpU
MIOMCKE HeoO0XoauMol wuHboOpManuu B
mporecce peleHus pa3IMYHBIX
KOMMYHHUKATHBHBIX 3a1au Ha
rOCy/IapCTBEHHOM M HMHOCTPAaHHOM (-BIX)
A3BIKAX.

YK 4.3.

YMeeT BeCcTHM JIETIOBYIO  MEpEIUcCKY,
YUUTBIBasE ~ OCOOEHHOCTH  CTHJIMCTHKHU
OPUITMATEHBIX W HEO(PHIIMATBHBIX IHCEM,
COLIMOKYNIbTYpHbIEpa3nu4usiBhopmare
KOPPECTIOHICHIIUM Ha TOCYJApPCTBEHHOM M
MHOCTPAHHOM (-bIX) SI3bIKaX.

YK 4.4.

YMeeT KOMMYHHKAaTHBHO U KYJIbTYpPHO
MPUEMJIEMO  BECTH  YCTHBIE  JICJIOBBIE
pasroBOPHI B nporecce
npo(ecCHOHANFHOTO B3aWMOJCUCTBUS Ha
rOCYJapCTBEHHOM W HMHOCTPAHHOM (-BIX)
S3BIKAX.

VYK 4.5. JleMmoHCTpUpYET yMEHUE

BBITIOJTHSATH MEPEBOJT aKaJEMHUUECKHUX U
npodeccHOHANBbHBIX TEKCTOB C
WHOCTPAHHOTO (bIX) HA TOCYAapCTBEHHBIN
SI3BIK.

Ob6menpodeccnonanbupiekomnereHun (OIK)

OIIK-8

Crniocoben MIPOEKTUPOBATh
MEJaroru4ecKyro AesITENbHOCTh Ha
OCHOBE  CIIELHMAJIBbHBIX  HAYYHBIX
3HAHWUI 51 pe3yJIbTaToB
UCCIIE0BAHUI

OIIK-8.1.

3Haer 0COOEHHOCTH e JarornyecKomn
NeSTEIbHOCTH; TpeOoBaHUsA K CyOBEeKTaM
MearornIecKor JAeSITeTLHOCTH; Pe3yIbTaThl
HAyYHBIX UCCIIEZIOBaHUN B chepe
[eIarorM4ecKo AeATENHLHOCTH.

OIIK 8.2.

YmMmeer HCITOIb30BaTh
CIIeIHaIbHBIE

Hay4JHbIC 3HAHUS H pEe3yNbTATHI
UCCIICIOBAaHU 111 BhIOOpa METONIOB B

MeIarorndecKoi NeaTeIbHOCTH.
OIIK 8.3.
Bnaneer
CpeacTBamMu
neaarorudeckou

COBpPCMCHHBIC

METOJaMH, dbopmamu U

ACATCIIBHOCTH,




JeSITEIbHOCTH
HAay4HBIX MCCIICJOBAaHUM.

OCYHICCTBJIACT UX BBI60p B 3aBUCUMOCTHUOT
KOHTCKCTa

npodeccnoHaTbHOMI
C y4eTOM pe3yJbTaToOB

4. TpynoémMkocThb IUCHUILIHHBI (MOTYJINA)

4. TpynoéMKocThb JUCHUTLIHHBI (MOTYJIA)

OO011ast TPYI0EMKOCTh JUCIHUILIHHBI COCTaBIsACT 3 3aueTHbIe equHuIb(108 yacos).

Jucuunnuna uzydaercs B 1-m cemectpe.

Tabauua 1

Bun yue6HOI paboTh

Ounag

¢dopma
o0yueHUs

3aouyHasa

dhopma
o0yueHus

AyaurtopHble 3aHATHS (BCEro)

28

Jlekun

[Ipaktuueckue 3anstus (113)

28

Cemunapsr (C)

Jlaboparopusie padotsl (JIP)

CamocrosiTesibHast paboTa (Bcero)

80

102

[TpopaboTka MaTepuaa JIEKIHH, II0rOTOBKa
K 3aHATUAM

CaMocTosATENbHOE U3YUEHHE TEM

KonTtponbHbie paboTh

Pedepar

Kypcogoii mpoekt (padbota)

IIpomexyTouHas arrectanus (3a4er,
9K3aMEH)

3auér

3auér

OO6mras Tpy10€MKOCTh

108

108

5.Coep:kanue TUCHUNIMHBI (MOIYJIS)

5.1. TemaTH4ecKu# MiaIaH

Tabnuma 2
Ne HanmeHnoBanue pasnena Bunet yueGHO pabOThI U TPYIOEMKOCTh UX U3YUEHUS
(TeMBI) TUCHHUIUTMHBL [ Jlekrpm [Mpaxr. JIaGop. Camocrost | [TpomexyTou
3aHSTUSA 3aHATUSA eJIbHas HBII
pabota KOHTPOJIb
OYH \ 030 | OYH ’ 030 | O4H ’ 030 | O4H ‘ 030 | OUH ’ 030
Moayas 1. [IpodeccuonaibHoe o0LIeHUE
11 [IyGnu4noe BBICTYIUIEHHE 4 2 10 | 12
Kak »KaHp JIEJI0BOTO
00I1IeHUsL.
1.2. | ®opmartsl AeT0BOTO 4 10 12
o0IeHns 2
1.3. CrnykeOHBIN THUaJIoT. 4 10 14




1.4. | Buasl meperoBopos, 4 10 13
MPaBUJIa UX BEACHUS.
Hroro 3a 1 moayanb 16 |4 40 51
Monayasb 2. [IncbMeHHbIE OM3HEC- KOMMYHUKAUHA
2.1. | ®dopmartsl, [paBHIIa 3 2 10 12
MUCBMEHHOTO  JIJIOBOTO
o0rIeHust
2.2. | AHHOTHPOBaHHUE, 3 10 12
pE3IOMHUPOBaHNE "
pedepupoBanue
KayeCTBEHHOM MpecChl
2.3. | Onpenenenne KII. 3 10 14
2.4. | CuHTakcHuyeckue 3 10 13
ocoberHoctH s3b1ka KI1
Hroro 3a 2 moayab 12 2 40 51
Hroro 3a cemectp 28 6 80 | 102 | 3au. | 3au.
5.3. Tembl NpaKTHYECKUX/CEMUHAPCKHX, JIAOOPATOPHBIX 3aHATHII U MepeYeHb 3a1aHUil
Tabmuna 4
Ne Tema npakTu4yeckoro 3anaHus (WIK BOIIPOCHI IS dopma Jluteparypa
n/m (cemuHapckoro, y1ab.) 00CYXICHUS Ha CEM. 3aHSTHH) OTYETHOCTH
3aHATHA
Moay.s 1. IIpodeccuonanbHoe odeHue
[Ty6nmunoe BeicTyruienue | 3auamue Nel,2 VerHbiid CM. yHKT 7
1.1. | kak saHp J1eI0BOTO 1. MuadopmanmonHas onpoc.
0O0IIEHHUS. peub. Koutpospro-
2 IlpuBeTcTBEHHAsT peEYb. TCCTOBbIC
3a/IaHus.

3.ToproBas peus.

4. DTtambl MOATOTOBKH HU
MPOBEACHUS TTYOJIUYHOTO
BBICTYIUICHUSI.
JJoKOMMYHHKATUBHBIHI
3Tam: OIpeAeieHne TEMBI
W TeNd  BBICTYIUICHUS,
OLICHKa  ayJIuTOpUM U
00CTaHOBKH, no100p
MaTepuaa, co3/laHue
TEKCTa MW MPE3CHTaIUH,
peneTHIHA.
KoMMyHUKaTUBHBIN:
BBICTYIUIEHHE, OTBETHI Ha
BOIPOCHI, BEJICHUE
TTOJIEMHUKH.
ITocTkKOMMyHUKaTHBHBIN
3Tal: aHaJIu3 peyH.

3anamue Ne2

1.YcranosiaeHnue KOHTAaKTa C
ayJIUTOPUCH, €ro MIPUEMBI:
BOIIPOCHO-OTBETHBIN IpHUeM,

Mepexo OT MOHOJIOTa K JIHAJIOTY,
MpUeM  CO3JaHHSI  MPOOIEMHOM
CUTYaIuH, npueM HOBU3HBI




vH(pOpMaIlM omopa Ha JIMYHBIHA

OIBIT, HCIHOJIB30BaHHE IOMOpA,
KpaTKoe OTCTYIUICHHE OT TEMBL.
2.Cpencrea HeBepOaIbHOR
komMyHukanuu.[To3a, KECTHI,
MHUMHKA BBICTYAOIIETO.
3.IlpaBuna [TOATOTOBKHU
NpEe3eHTAllMK:  KOJIMYECTBO U
odpopmienune  cmaiioB,  BBIOOp
mpudTa, CHHTaKCHYCCKHE
0COOCHHOCTH TEKCTa, CTPYKTypa
Mpe3eHTAINH.
4 Anamus MyOIMIHOTO
BeIcTyIUIeHUs. (Cxema  aHanm3a
MyOJIMYHOTO BBICTYILICHUSL.
5.KosutekTuBHbIiH pazbop
BBICTYIIJICHUH COKYPCHUKOB.
6.ITucrmMeHHbIC OT3bIBBI 0
BBICTYIUICHUSIX.
12 | dopmartsl 1enoBoro 3anamue Ne3 VerHbiid CM. myHKT 7
oOmeHus 1.Cocrapnstone  yCIENIHOTO | Ompoc.
JIeTI0BOTO o6urenus. | KOHTpOIBHO-
2.MeXKyIbTypHBIE pasiauuus B | Loc OBPIC
JIEJIOBOM OOIIEHUH. SAATHA.
3anamue Nod
3.0cobennoctu JIeTIOBOTO
oOmenns B oQuIHAIBLHOH U
HeopUIMaTbHOH  0OCTaHOBKE.
4. PedeBoif STHUKET.
5.PernoHanbHOEe  BapbUpPOBaHUE
B JICNIOBOM  OOIIEHMHM  HA
AHTJIMHACKOM SI3BIKE.

1.3. | CaysxeOHblIii Traor. 3anamue Ne5 YerHbrit CMm. myHKT 7
1.Tumel peueBBIX aKTOB B JEJIOBOM | OHPOC.
OGLICHHH: BOIPOC, MOOYXIeHHe, | KOHTPOIbHO-
COOBIEHHE TECTOBLIE
2.3aKpbITHIE, OTKpBITHIE, | o aHHA:

PUTOpPHYECKHE BOMPOCHI, BOIPOCHI

JUISE  OOJTyMBIBaHUS, TEPEIOMHEIC
BOIIPOCHL.

3.Merozsl yOeXKIEHHUS
cobeceaHrKa

4 IlcuxonoruyecKue THIIBI
co0eceTHUKOB.

5.Hesepbannubie cpencTBa

JIeJI0OBOTO OOLICHUSI.

3anamue Neb
6.[IpocTpaHCcTBEHHBIE HOPMBI
JIeJI0OBOTO OOLICHUSI.
7.CiyxeOHbIi Tesie)OHHBIN
pasroBop.

8.TexHuKa peud B pa3roBope 1o
tenedony.

9.IlpaBuna BeeHUs TeIe(OHHOTO
pasroBopa.

10. MHTepBBIO ITpH NIpHEME Ha




pabory.

1.4.

Bunsl neperosopos,
MIPAaBUJIA UX BEICHHUS.

3anamue No 7

1.9ramer HOATOTOBKH u
MPOBEACHUS MIEPErOBOPOB.
2.JI0KOMMYHHMKaTHBHBIH 3Tam: cOop
nH(pOpMAaIUK, ONpPENCICHUE LEICH
U 337a4, ONpPEACIICHUE BPEMEHHU U

MecTa  BCTpEuH, Y4aCTHUKOB
Jelerayu.
3.KoMMmyHHKAaTUBHBIIT JTam:

MpENCTAaBICHUE  CTOPOH  IPyT
IOpyTy, W3JI0XKEHHEe TMpobileM ¢
LeJsied, aHanu3 NpoOJIeMBbl, AUATIOT
YYaCTHHUKOB, apryMeHTaLHs
BAapHaHTOB pEIICHUH, IOJBEJCHHE
UTOTOB W TPUHATHE pEUICHUH,
COCTaBJICHHE MPOEKTa JOKYMEHTOB.
4.T10CTKOMMYHHKATUBHBI  TaIl:
aHaJIu3 MepPEeroBOPOB.

5.513b1KOBas COCTAaBJISIOIIAS
YCIIELIHBIX IEPErOBOPOB: CIIOCOOBI
MPUBJICUCHHUS BHUMAaHUS, IPOBEPKa

a/IeKBaTHOCTH MOHUMAaHUS,
MOJIBITOXKHBAHHUE JOCTUTHYTBIX
JIOTOBOPEHHOCTEW, — CMSTYeHUE
BBICKa3bIBAHMUS.

6.Y4eTr KynbTypHBIX Pa3Iuyuil npu
MOJITOTOBKE u BEICHUH
[IEPETOBOPOB.

3anuamue No 8
1.UntepBrro. llemm wu  3amauu
OOIICHUS ¢  MPEACTAaBUTEIIIMU

MIPECCHI.
1. J1o0KOMMYHHKaTHBHBIH JTall:
oTIpe/ieTIieHHe (coBMecTHO c

HHTEPBBIOEPOM) Kpyra mnpolieMm
pasroBopa, IOATOTOBKA OTBETOB Ha

MIPEAIOIIaracMble BOIIPOCHI,
H3y4eHUe nHpOpMaLUH 0
KYypHAIIUCTE.
2.KoMMyHHKaTUBHBIT JTaI:
MIPUBETCTBUE, YCTaHOBJICHHE
KOHTaKTa; OTBETHl Ha BOIPOCHI
HHTEPBBIOEPA, MpOLaHuE u
OmarogapHOCTh 32  HHTEpECHBIE
BOITPOCBL.

3.ITocTKOMMYHUKATUBHBIM ~ 3TaI:
aHanu3 MHTepBbIO. [lpaBuna s
HWHTEPBBIOUPYEMBIX.
4.Crnemnduka npecc-KoH(epeHIHH
Kak BHJa JEJIOBOTO  OOIICHUS.
IToaroroBka K npecc-
KOH(epeHIINH.

Yerabii
oTpoc.
KontpomnsHo-
TECTOBBIE
3a7aHusL.

CM. myHKT 7




5.CocTaBiienye  3asgBiICHHUS A
MIPECCHI. OO01ieHue c
KYpPHAIHCTAMHA ~ TIOCIE  TIpecc-
KOH(EPCHIINH.

Mopnyas 2. IInceMeHHbIe OM3HEC- KOMMYHHKAIINH

2.1.

®DopmMmarsl,
MICbMEHHOTO
o0rmIeHus

ImpaBuJia
JACJIOBOIO

Sanamusa Ne9,10
1.5I3bIK  HHMCBMEHHOTO
o0IIIeHMSL.

2.Bunsl JIEJIOBBIX IHCEM.
CtpykTypa  JCJIOBOTO  IHCHMA.
3.S3BIK ¥ CTHIIB IEIOBOTO IIHMCHEMA,
4, TunuyHble KIUIIE.
5.IluckMo-3ammpoc ¥  OTBET Ha
3arpoc, MMICHMO-3aKa3,
peKinaMaruy. DICKTPOHHAS IoYTa:
(hopMaT, CTUIIb, TUTTMYHBIC KIIHIIIE.

JCJIIOBOTO

YcrHbli
orpoc.
KoHTponbHO-
TECTOBBIC
3aJaHMA.

CMm. myHKT 7

2.2

AHHOTUPOBAHHUE,

PE3IOMUPOBaHHE
pedepupoBanue

KaueCTBEHHOU IPECChI

Sanamusa Noll

1.Pe3rome. Llens cocraBiaeHms
pe3ioMe, ero CTPYKTYpa U S3bIK.
2.CTpyKTypa, COAep)KaHHUE U S3bIK
COTIPOBOIUTENHHOTO TUChMA
3.AHHOTHPOBaHHUE,
pe3IOMHPOBaHUE U pedheprupoBaHue
KaueCTBEHHOU MPECCHL.

YcrHblit
orpoc.
KonTponbHo-
TECTOBBIE
3aJJaHMUs.

CwMm. nyHKT 7

Ompenenenne KII.

Sanamue Nol2

1.0Onpenenenne KII.
2.CrnoBapnslii coctas KII:
o0mIeynoTpeOuTeNbHAS U IEI0Bast
JIEKCHKA, TSPMUHBI, UMCHA
COOCTBEHHBIE.

3.CtunucTuyecKkue 0COOEHHOCTH
KII: meracdopa, urpa ciios,
AJUTIO3HS, IIATALIMS, HEOJOTU3MEIL,
POJIb TIOBTOpPA B U3BJIEUCHUHT
WHPOPMALIUH.

4 KoHuenTyaibHBIN U
JIMHTBUCTUYECKHAH aCIIEKT
yOmukanmii B K11, ux coBnaneHus
U PACXOXKIACHHUS

YcrHbiit
ompoc.
KontpomnsHo-
TECTOBBIE
3aaHMA.

CM. myHKT 7

2.4.

CHHTaKCHUYECKUE
ocobenHocTH sa3bika KIT

anamue Ne13,14
1.Cunrakcuyeckue OCOOEHHOCTH
SI3BIKA KII:
IIUPOKOYOTPEOUTENBHEIC
rpaMMaTH4eCKUe  KOHCTPYKIIHH,
CUHTAKCHYECKas  KOHBEPI'CHIIUS,
CerMeHTalMs CTPYKTYPBI
MIPEITIOKEHIS, aKTyallbHOE
YJICHEHHE.

2. Koresuss W KOTepeHTHOCTh B
KII3.Crioco0st KOMIIPECCUU
TeKCTa TP  PE3IOMUPOBAHUH,
AHHOTHPOBaHWH, pehepupoBaHUN
KIIL.

4 S13pIKOBBIC KITUIIIE,
HCTIONB3YEMbIE TIPU KOMIIPECCHU
TEKCTA.

YcrHblit
orpoc.
KontponsHo-
TECTOBBIE
3aJaHMUs.

CM. myHKT 7




5.4. 3aganus caMOCTOSATEIbHON PadOTHI
Oco60e MecTO B OCBOGHHUHM AaHHOM IUCIMIUIMHBI 3aHUMAET CaMOCTOSITEIbHAs pad0Ta CTYACHTOB
(CPC) obmmm o6pemom 80/1024acos.

Jnst ycHemHoro OcBOEHHs MarepHaia Kypca W HpUOOpPETeHHS COOTBETCTBYIOIIMX HABBHIKOB W YMEHHUH
PEKOMEHyeTCsl 3HAaKOMCTBO € OOJBIIMM KOJMYECTBOM AYTEHTHUYHBIX OOpa3LOB YCTHBIX M IHMChMEHHBIX
JEJIOBBIX M TPO(PECCHOHATBFHBIX KOMMYHHUKAIMH, WX MOAPOOHBIA S3BIKOBOW aHanm3. s pemeHus >Toi
3aJaud PEKOMEHIYETCsI HE TOJIBKO WCIIOJIb30BaHHE COOTBETCTBYIOLICH IJUTEPaTyphl, HO M PECypcoB
WHTEpPHETa, B OCOOCHHOCTH TEX, KOTOpbhle pa3palboTaHbl (M MOCTOSHHO OOHOBISIOTCS) CIEHHATBHO IS
o0ydeHHs S3BIKY JET0BOTo U npodeccnonanpHoro obmenus. Oco0oe BHIMaHKE CIeIyeT oOpaTUTh Ha TO,
Kak B YCTHOM U TIMCbMEHHOM JEJOBOM OOLICHWH TPOSBISIOTCS MEXKYJIbTYpHBIE —Pa3IUuus
KOMMYHHKaHTOB. Ha camoctosTensHyto paboty mo Moxymnio 1 BBIHOCSTCS TEOpETHYECKHE acIeKThI
[peUIaraeMbIX TeM, KOTOPBIE CIIEAYET U3yYHTh 110 HICTOYHMKAM Ha PyCCKOM U aHIVIMICKOM SI3BIKAX, a TAKXKE
MOJArOTOBKA IIyOJMYHOI'O BBICTYIUIEHHUS! TPEX BHAOB: IPUBETCTBEHHAs peyb, MHGOPMALMOHHAs pedb U
TOpProBasi peyb.

Ha camocrositrensayto paboty mo Mosymto 2 BerHOcHTCS Tema 1 «DopMaThl U CTHITN AUATOTHIECKOTO
ZIeJIOBOTO OOILICHUS»,  TAK)KE MUCbMEHHBIE 3a1aHus: 1) pe3toMe U CONPOBOAUTENILHOE MUCHMO MPH PHEME
Ha paboty (Tema 2); 2) nenoBoe nuchbMo (Tema 3); 3) MeMopanayM (Tema 5); 4) mpoTokoa coOpaHus (TeMa

6).
Ne Pasnea (Ttema) nporpammbl | Koy | 3aganus ®opma Jlutepartypa
n/n €CTBO AJISl CAMOCTOAITEJILHOTO OTYETHOCT
qacoB BbIIIOJIHCHU A H
Mogayas 1. [IpodeccuonaibHoe o01eHUE
[Ty6nn4HOE BHICTYIUICHUE 10/12 1.0O3HakomieHue VerHblit Cwm. myHKT 72,0
1.1. | xak saHp nea0BOrO MaruCTPaHTOB C MIAHOM | OMpoC.
OOIIICHUS. CAMOCTOSITEIBHOMN paboTsr | KORTPOIb
Ha yueOHBIH rox, | 19”
rpa(uKOM KOHCYIBTAIMMN. | oo oo
3alaHus.
2. Konkypc Ha Iy4mee
SI3BIKOBOE
noptdonmnoodyuaromieroc
AL
3.Brimonuenue
€KEHEIeTbHBIX
JOMAaITHUX 33/IaHHH 110
Kypcy «/HOCTpaHHBII
SI3BIK
3.http://www.englishclub.
com/speaking/presentatio
ns.htm
12 | ®opmartsl 1€10BOTO 10/12 1.Ananus Bugeosanuceit | YCTHBIH Cwm. myHKT 72,0
o01IeHus My OIMYHBIX orpoc.
BBICTYIUICHUH 110 Kontposns
PEKOMEHIAINH HO-
TECTOBBIC
npernojaBares 1 1o S
COOCTBEHHOMY BBIOOPY
MarucTpasra,
orpeJieNieHNe THITIOB
OpaTopoOB.
2.http://www.englishclub.
com/speaking/presentatio
ns.htm
1.3. | CnyxeOHBbIi TUaor. 10/14 1IlpocMoTp ® aHanu3 | YCTHBIH Cwm. myHKT 72,0
BHUJICO3aITHCEH ompoc.
CITyK€OHBIX THAJIOTOB. Konrpos
Ananus BepOaIbHON U HO"
9 TCCTOBBIC
HeBepOaIbHOM
3aaHusl.
COCTaBJIAIOIINX



http://www.englishclub.com/speaking/presentations.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.englishclub.com/speaking/presentations.htm

YCHENTHOTO U HEYJa4qHOTO
CITy)ke0HOT0 JTUasora.
IToaroroBka K poseBoi
urpe «MHTepBBIO TPU
nmpreMe Ha paboTy».
[IpocmoTp BuACO3anUCH
Howtogetajobyouwant ua
oJtore
www.tiashija.blogspot.co
m

1.4.

Busl neperoBopos,
MpaBujIa UX BEJCHUS.

1013

1.Ananus Bugeo3anucei
MyOJINYHBIX
BI)ICTYHJ'IGHI/Iﬁ 110
pEKOMEHAANA
IpenoaaBaTes U 1o
COOCTBEHHOMY BBIOOPY
MarucTpaHTa,
OHpe,Z[CJ'ICHI/Ie THUIIOB
0paTopoB.
2.http://www.englishclub.
com/speaking/presentatio
ns.htm

Y cTHBIIT
ompoc.
MoaynbHbl
M TecT.

CM. iyHKT 72,0

Moay.s 2. [IncbMeHHbIe 0M3HEC- KOMMYHUKALMU

2.1

®opmMarsl,
MUCBMEHHOTO
001LIEeHNs

MpaBuiIa
JIeJI0OBOTO

10/12

1.Ilpopabotka TEOpUHU
BOTIpOCa, M3ydeHue
SI3BIKOBOM COCTaBJISIOIIICH
O(UIMATIEHOTO,

MOy O(hUITHATEHOTO u
HeO(PHUIMATIHHOTO CTHIIEH
JIHAJIOTHYECKOTO
JIeJIOBOTO OOIIIECHHS.
2.ITpocmotp
BHJI03aIMCe Ha
peaMeT W3YYCHUS
PETHOHAILHOTO
BapbUPOBAHUS B JEITOBOM
OOIIEHHUH.

1.Hazaposa T.b.
AHTIUHACKHH S3BIK
nenosoro oomenus. Kype
JIEKIIUI U IPAKTUKYM. —
ACT, Actpens, BKT.
2016

2.Hazaposa T.b.,
IIpecuyxuna N.A..
PernonanbHoe
BapbHUPOBAHHE B ICTIOBOM
OOIIICHNN HA aHTJTUHCKOM
si3pike. — ACT, Actpenb,
BKT, 2016

YerHblid
orpoc.
KouTpoas
HO-
TECTOBBIE
3a7aHusl.

CM. yHKT 7a

.2

AHHOTHUpPOBaHHUE,
PE3IOMHUPOBAHUE u
pedepupoBanue
Ka4eCTBEHHOU Mpecchl

10/12

I[IpocMoTp W  aHanu3
BI/II[eO3aHI/IC€I71 HUHTCPBBIO
Kak TOTOBUTHCA K
HHTEPBBIO
http://www.ublicityhound.
net/prepare-for-an-
interview-with-a-reporter-

YcrHbii
orpoc.
KonTtpons
HO-
TECTOBBIE
3alaHus.

CwM. IyHKT 7a
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these- 8-ways

Onpenenenne KII. 10/14 | TIpopaboTka TEOpUH | YCTHBIH CM. yHKT 7a
23 BOIIpOCa onpoc.
1.BBenenckas JI.A. Konrposs
Putopuka u KyJabTypa HO-
peun. — @ennkce, 2015 ;;;;ziie
2.Hazapoga T.b. ’
AHIIMICKAN A3BIK
nenosoro obuenus. Kype
JIEKIUI U MPAKTUKYM. —
ACT, Actpens, BKT.
2016
[IpocMoTp w  aHanu3
BHJICO3aIIUCEN JUCKYCCUI
2.4 | CuHTakcuueckue 10/13 | IIpopaboTka Teopuu YerHsrit CMm. myHKT 72
ocobenHocTH s3bika KI1 BOIpoca onpoc.
[Tonroroska k MonybHe1
MeXBYy30BCKOMY H Tect.

KOHKYpCY II€PEBOJIOB C
WHOCTPAHHOTO S3bIKa HA
pycckuii(Tipo3a,
1033451 ) (BBIMOJIHEHUE
nepeBoja ¢
WHOCTPAHHOTO Ha
PYCCKUH SI3BIK,

SA3BIKE (O3HaKOMJ’I6HI/I€ C

peun. — @ennkc, 2015
1..Hazaposa T.b.
AHTIUICKAN S3BIK
nenoBoro oomeHus. Kype
JIEKIUH U TPaKTHKYM. —
ACT, Actpens, BKT.
2016

2.IIpocMoTp U aHaIM3
BHJICO3aIIUCEN JUCKYCCUI
3. I[ToaroroBka x
MeXBy30BCKOMY
KOHKYpCY Ha JIy4IITuit
BOIIPOC HA HHOCTPAHHOM
sI3bIKe 10 TeMe «Briciiee
obpa3zoBanue B Poccnn u
CTpaHax M3y4aeMoro
S3bIK» (M3y4EeHHE
HMHOSI3BIYHOU
JTUTEPaTypHI,
COCTaBIIEHHE BOIIPOCa U
OTBETA)

[ToaroroBka K KOHKYpCY
YTEUOB Ha HHOCTPAHHOM

WHOSI3BIYHOMN M0331eEH,
3ay4HBaHUE

Hau3yCTh)

ITpopabotka TEOPUH
BOIIpOCa

5.5. Tembl pedepatoB

5.6. TBopyeckue 3a1aHusI-HE NPEIyCMOTPEHbI
5.7.Curyanus 1jis1 aHAJIU3a-He MPeTyCMOTPEHbI
5.8.Crarbu AJ1s1 cocTaBJIeHHs] aHHOTAIMIA, pelleH3Nli-He PeAyCMOTPEHbI




5.9.Tembl KypcOBBIX pa00OTHE MPEeIYCMOTPEHbI
6.D0oH/1 OLIEHOYHBIX CPEJICTB JIsl MPOBeAeHHUs IPOMEeKYTOYHOM aTTecTAllul 00y4YaloIIMXCs 1o
AUCHHUILIMHE (MOIYJII0)

6.1./lepeuenv komnemenyuil ¢ yKazaHuem 3Manos ux opmMuposaHus 8 npoyecce 0C80eHUs
00pazosamenvHoll NPOSPAMMbl

®opmupyemMble KOMIIETEHIIUH

Koxa

HaumenoBanue

IlepeyeHb MJIAHMPYEMBbIX pPe3yJIbTATOB
o0yueHHsI MO JUCIHUILJINHE

Yuuepcaabuble komnerennun (YK)

YK-4.

CrocobeH TpUMEHSITh COBPEMEHHBIE
KOMMYHHKATUBHBIC TEXHOJIOTHH, B TOM
YHCIIe Ha HHOCTPaHHOM (BIX) sI3bIKe(ax),
TSt aKaJeMHUYECKOT0 u
npodeCcCHOHATLHOTO B3aUMOICHCTBHS

YK 4.1.

YMeer BbIOMpPATh HAa TOCYAAPCTBEHHOM U
WHOCTPAHHOM (-bIX) fI3bIKaX KOMMYHHKAaTHBHO
IpUeMIIEMBbIE CTHJIM AEJIOBOTO OOIIEHMUS,
BepOasIbHbIE M HEBepOaJbHbIE CPEACTBA
B3aUMOJICHCTBHSI C MAapTHEPaMHU

YK 4.2. YMmeer ncnonb3oBaTh HHGOPMALIOHHO-
KOMMYHHMKALIMOHHBIE TEXHOJOTHH IPH
MOUCKE HE0O0XOMUMOHN HH(POPMALIUH B
HpoLecce PeleHNs] Pa3IUIHbIX
KOMMYHHMKAaTUBHBIX 33a7]ad Ha TOCYAapCTBEHHOM
Y UTHOCTPAHHOM (- bIX) SI3bIKaX.

YK 4.3. Ywmeer BECTH bi( D (0:3% )
MEPENNCKY, YUUTBIBasi ~ OCOOCHHOCTH
CTUJIUCTUKH OQUIMATBHBIX W HEOQUIHATBHBIX
nHCeM,  COIMOKYJIBTYpHBIEpa3MuuusBhopmare
KOPPECTIOHICHIIMK Ha TOCYIapCTBEHHOM U
HMHOCTPAHHOM (-bIX) S3BIKAX

VK 4.4.

YMeeT  KOMMYHHKaTHBHO M KYJbTYPHO
MPUEMJIEMO BECTH YCTHBIC JICIIOBBIC Pa3rOBOPHI B
npoliecce npo¢ecCHOHATEHOTO
B3aUMOJICHCTBUSI HA  TOCYJAapCTBCHHOM U
WHOCTPAHHOM (-BIX) SI3BIKAX.

VYK4.5.JleMOHCTpUpPYET YMEHHE BBIIOJIHATh
MEPeBOJ] aKaJeMHUECKUX U TPO(ECCHOHAITBHBIX
TEKCTOB c WHOCTPaHHOTO (-b1X) Ha
rOCYJIapCTBEHHBIN S3bIK.

Ob6menpdeccuonanbubie komnerenuuu (OIK)

OIIK-8

Crniocoben MIPOEKTUPOBATH
NeIaroTHYecKyI0 JesITeNbHOCTh Ha
OCHOBC CIICHIUAJIBHBIX HaY4YHBIX 3HAHUH
U pe3yJIbTaTOB UCCIIEIOBAHUIM

OIIK 8.1. 3naet ocobeHHOCTH MEAArOTHIECKOM
JIeATeNIbHOCTH;  TpeOOBaHMSA K  CyOBEeKTaMm
MEIarornYecKOf  esTeTbHOCTH;  PE3YJbTaThl
Hay4YHBIX HCCIIeIOBaHUI B chepe
MeIarOTNYeCKOM JIeITeIbHOCTH.

OIIK 8.2. YMeeT ucronp30BaTh COBPEMEHHBIE
CHEIMalIbHbIC HAYyYHbIE 3HAHUS U PE3yNbTaThl
WCCIIEIOBaHUH [ BEIOOpA METO/IOB B
MeAaroru4ecKoi 1eATEIbHOCTH.

OIIK 8.3. Bnageer meromamu, Gopmamu H
CpPE/ICTBAMHU IEIarOTHYECKON eSITeIbHOCTH;
OCYILECTBIISIET MX BHIOOpP B 3aBUCHMOCTHU OT
KOHTEKCTa MPOeCCHOHANBHON AEATENLHOCTH
C Y4ETOM pPe3yJbTaTOB HAYYHBIX UCCIICIOBAHUM.




6.1.2. Komniekm KOHMPOIbHBIX 3A0AHUL UTU UHblEe MAMEPUATbl, HeobXooumble OJisl
OYEHUBAHUSL KOMNEMEHYUL N0 MEOPEMUUECKoll 2PAMMAMUKe AH2IULIICKO20 A3bIKA

INPUMEPBI TECTOBBIX 3AI[AHI/II7[ JJISA OHEHKHU KAYECTBA OCBOEHUS
JACHHUIIJIMHBI (MOLYJIA)
IIpumepHbIe TeCTOBBIE 3aaHUS
Test 2
Business Dialogue
1. Complete the following passage with the words provided: Resolving Conflict Made Quick
and Easy!
That’s a contradiction in terms. When | was a boy, my brother and | would get into
argumentsover some dumb thing or another. Rather than having us talk the 1 ...out, our Dad
would make us put on boxing gloves, then take us out in the backyard where we would duke it
out. Since | was three years older than my brother, | won every 2 ... . In retrospect, I see that this
was an absurd way to resolve a conflict. All we did was beat each other to a pulp with the last one
standing being declared the —winner.| Unfortunately, this is often how conflicts are resolved.
The person with the bigger 3 ... wins, or the person who wants to avoid the perception of being
on the receiving end of the —bigger punchl gives in or goes along to avoid the 4 ... . In either
case, nothing is really resolved. There is no mutual 5 ... of ideas, no contribution, 6 ... ,
cooperation, or learning. There is only contention, confrontation, and 7 ... . In reality, both parties
lose something.

We should realize that conflict is often the byproduct of being uniquely different — and we
are all unique. We have different values, different experiences, different perceptions, likes and
dislikes, tastes, and 8 ... . In essence, our differences present an opportunity to expand our
perspective and our 9 ... . Unfortunately, we usually have a difficult time considering points of
view that are not our own or that are outside the realm of our own experience. That‘s when the
conflict shows up. The 10 ... you face when you encounter conflict is to accelerate through it.
Only then you have an opportunity to resolve it.

A punch
B consequences.
C issue
D understanding
E argument
F biases
G challenge
H collaboration
I compulsion J
sharing
2. Read the passage above again. According to the author, which of the following is true?
a. Conflicts are unavoidable.
b. Resolving a conflict may be quick and easy.
c. People tend to be self-centered in dealing with others.
d. People can learn from conflicts.
3. Supply the following text with subheadings.
A Awareness B The magic of dialogue C Listening D Suspension E
Honesty and sincerity F Mutuality G Inquiry and Reflection
H A Safe Space | Growth through crisis J Identifying Assumptions



General Guidelines for Dialogue

1......: How do you listen? What does it mean to you to hear someone? In Dialogue you should
listen to hear meaning emerge both from individuals and from the group. You need to listen for
common assumptions and for the voices that question those assumptions.

In listening you let meaning unfold in the conversation as a whole. You will then hear the shared
meaning that can evolve only when many individual meanings are shared and heard. The Chinese
character for listen contains the sub characters one heart, eye and earall of which you must use to
truly listen. Listening is the first step in making dialogue effective.

2 ......: In dialogue you must speak the truth as you see it, be sincere. You have to assume that
the other person is also sincere and telling the truth. This develops trust. You can then engage in
dialogue with confidence.

3 ......: The capacity to see the living processes that underlies all things. It is to become aware of
yourself and the impact you have - right in the moment it occurs. It includes letting go, or
"suspending™ your certainty, to see things from another point of view.

With awareness you can entertain multiple points of view at once, even if they are opposed or in
contradiction with one another.

suppress what you think nor advocate it. In the words of Isaacs, you —change directions, stop,
step back, see things with new eyes.|

You allow differences to be present — not moving immediately to agreement or debate, but
developing the skill for bridging across the diversity of opinions, assumptions, backgrounds and
ideas.

The word suspend comes from the Latin root suspendere, which means "to hang below." It has to
do with drawing out, or stretching. It refers to displaying your thinking in a way that lets you and
others see and understand.

When you practice suspending your judgments, you learn to hold your opinions lightly. You
consciously open yourself to hearing and understanding each person's point of view. You create a
space between your judgments and your reactions so that you can hear the other person in a new
way. This is key to building a climate of trust and safety in a group.

5 ......: Your assumptions play a large part in how you view the world and behave towards

others. Yet assumptions are often invisible. Your assumptions are so habituated that you "know"
the world agrees with them.

intent of questions is twofold. One purpose is to draw the other out in a safe and supportive way.
More importantly, questions allow for digging deeply into ideas and perspectives that are novel.
Questions can give room for reflection and develop the understanding of the entire group.
Questions should never belittle or criticize. They are instead a way to learn and understand.
Learning to identify our assumptions allows us to see the world in a new light. By identifying
your assumptions you learn to build common ground and consensus.

You learn to respect others and their contributions, regardless of the fact that these contributions
may contradict things you have long held to be true.

7 ......: Indialogue, there is a mutual search for understanding. Each regards the other as a
partner in a shared inquiry. You see your partner in conversation as someone whose point of view
is valued, someone with whom to explore the familiar and develop the new.

You are open to the possibility that the meanings of one may cause those of the other to be revised
or changed. The conversation develops together. Yet, everyone is individually responsible for
whatever they feel is needed and relevant.

you can create a safe, holding environment for a group of people. When people feel safe, they can
be more aware of their thinking, their conversations, their interrelationships, and their potential
for better action. This is what Isaacs calls "a strong container."

9...... : As you address difficult issues, the crises that break out are essential parts of your



development. You learn from them and build with them. You need to stay with the dialogue until
a new level of understanding develops.

10 ......: occurs when a group wanders into new territory - discovers new meaning - that can

only be discovered by the entire group. This is meaning that no individual formed alone - rather it
flows from the group as a whole. For the group, this can be a powerful experience because it is the
creation of shared meaning. Creating shared meaning is a step toward creating community and
working collaboratively.

4. Complete the following passage:

Giving unsolicited advice is what causes problems. Advice is necessarily preceded by a judgment
or evaluation—which is based on our interpretation of the situation. Although you may sincerely
intend to help or assist someone, giving unsolicited advice sends a variety of underlying messages
which are all based on assumptions, and which are almost always perceived as negative. As a
result, advice often comes across as judgmental, authoritative, or self-serving:

When we give unsolicited advice, the judgmental assumption s, 1 ...... The authoritative
assumption is, 2 ...... The self-serving assumption is, 3 ...... I once worked in an office where
one of our co-workers took it upon herself to give us advice about every aspect of our lives. In an
attempt to silence her once and for all, we decided to go out of our way to solicit her advice on
absolutely everything.

About a month later, she had in fact stopped giving unsolicited advice. Asking her for advice
clearly communicated to her that she and her opinions were valued.

Once she recognized that, she no longer felt the need to constantly offer unsolicited advice.

A —I know better than you,l or —I know and you don‘t, so I have to tell

you.l

B —I need to give you the benefit of my advice to validate or to prove

tomyself how smart [ am.|

C —You can‘t figure this out on your own,|l or —I don‘t trust youto figure

itout.|

5. Which of the following is NOT a good suggestion?

Here are some suggestions for making your advice work.

A Don‘t interpret rhetorical questions as a request for advice.

B Ask for permission to give advice.

C If you sincerely intend to help or assist someone, do not hesitate to

giveadvice.

D Listen, listen, and listen! —

E Be honest.

F Offer to assist, not insist.

G Allow people decide for themselves.

6 . Choose the best title for each paragraph about negotiations:

1. Look for ways of —expanding the piel.

2. Be ready to explore as many variables as possible.

3. Know your minimum acceptable offer.

4. Start with easier points and leave the difficult ones for last.

a) You must know how much you can give up and what conditions you can

accept. It is essential that you examine many various combinations of

variables to be dealt with in the negotiation process. These variables may

include price, delivery conditions, quantity, credit terms or date.

b) Creative negotiators can work out new opportunities that benefit both parties.

In the ideal situation the opponents achieve their objectives and none of them has

to make a considerable concession. You can argue about how to divide the

market or you can work together and expand it in such a way that

each party has a substantial share.

¢) Having dealt with the easier issues in a successful way negotiators are more

optimistic. This positive attitude makes it easier to deal with the harder matters.



d) Increasing the number of variables makes it easier to work out a compromise.
Whenever a car dealer does not want to give up the price of a car, he will think
about alternative incentives for the client, such as equipping the car with a better
radio or tyres.

7 . Decide which sentences match each negotiation style.

1) Win-win negotiation

a) Small business owners had no choice but to accept

the price quoted by the large corporation.

b) The question of price proved to be a stumbling block

and both parties came back from the negotiations
empty-handed.

c) After some haggling both parties achieved

28

2) Win-lose negotiation

3) Lose-lose

negotiation

their most important objectives.

d) Neither negotiator knew the needs of the other party

and ended up making unnecessary concessions.

e) Having worked out this creative solution

neither party had to make any unwelcome

concessions.

f) There was no room for bargaining — we had to accept

the conditions dictated by the owners of the platinum

mine.

8. Match the tips for people doing business abroad and the names of countries they
apply to.

1) Singapore

2) China

3) Saudi Arabia

4) USA

5) Spain

6) Germany

a) Punctuality is very important. Arriving a few minutes early
is advisable. Talking with hands in pockets is considered rude.
b) Strong and direct eye contact can be misinterpreted as an
attempt to intimidate the speaker.

¢) Remember that the O.K. gesture is considered obscene.

d) Give your host a firm handshake and maintain direct eye
contact.

e) Present your business card with your right hand only
because the left hand is considered unclean. Remember that
showing the bottom of the foot is very impolite.

f) Remember about Guanxi, which means _relationships®.
Build a relationship before talking business.

9. Match each of the words in the list with its definition:

a. cancel

b. postpone

c. bring forward

d. cut short

e. fix up

f. extend

g. reschedule

1. arrange a meeting



2. find another time for the meeting

3. hold the meeting later

4. hold the meeting sooner

5. hold a longer meeting

6. finish the meeting earlier

7. not hold the meeting at all

10. Choose the request which is more appropriate for each situation.

1. Ask a close colleague to give you the phone number of a hotel he knows.
a) Can you give me the phone number?

b) 1 wonder if you could give me the phone number?

2. Ask your manager to read a report you wrote before you send it to a client.
a) Would you mind reading this report before | send it?

b) Can you read this report before I send it?

3. Ask the sales representative from the supplier to send you a brochure.

a) Could you send me a brochure?

b) Would you mind sending me a brochure?

4. Ask a client to return a document to you — unfortunately there is a mistake in
it.

a) Please return the document to us as soon as possible.

b) Could you please return the document to us so that we can correct it?
Many thanks.

5. You are going to visit a new client; ask them to send you directions to their
office.

a) I wonder if you could send me some directions to your office?

b) Can you send me the directions to your office?

6. You want to attend a conference in the US. Ask a senior manager to
authorize the expenditure.

a) Would you please authorize the expenditure?

b) I°d really appreciate it if you could authorize this expenditure.

HpaKTI/I‘IECKI/Ie 3aJaHus JJISl TEKyIIEero KOHTPOJIsA 3HAHMH CTYACHTOB-MAaruCTpaHToB

3ananue 1.0npenesnnre, 03HAYAET JIM CJI0BO CTPAHY WM HAMOHAJIBLHOCTH M MOCTaBbTe OYKBBI M ‘C’
(‘country’)uam ‘N’ (‘nationality?).

1

2
3
4
5

Greek 6 China
Kuwait 7 Spanish
Russia 8 Japanese
Turkish 9 Swedish
France 10 Oman

2./lonoJTHATE NPeJIoKeHUs CJIOBAMH U3 PAMOYKH

| short / heavy / big / early / long / fast |

Hanpuwmep: I can’t carry this box. It’s too heavy.

g~ wN -

I think 7.30 is too for a meeting.

I have a lot of books, but no space. My office isn’t enough.

Taxis always drive too . It isn’t safe!

Mike’s presentations are too ! Last week, he talked for four hours!
Jane’s report was too . It didn’t give nearly enough information.

3. llonGepuTe BhIpaKkeHUs: U3 IBYX CTOJIOMKOB M 00pa3yiiTe ¢pa3bl, HApUMeEp:
__C__tothe cinema on Friday night.

a) | often play 1 to the gym.
b) I never listen 2 golf on Saturdays.



c) I love going 3 TV after work.

d) I work 4 to CDs. I’'m not keen on music
e)l quite like watching 5 from home once a month.

f) Idon’tlikegoing

4. lonoIHUTENpeII0KeHHICI0BAMMU3PAMOUKH

colleagues / company / flexible / friendly / job / opportunities / salary

Svetlana is a website designer at Orion Data. She has a (1) boss and very helpful
2 . She doesn’t get a lot of money, but for her (3) security and
4) hours are more important than a high (5)

This year, Svetlana also has a (6) car and a lot of travel (7)

5. JlonoJiHMTe NpesIosKeHHs CI0BAMH U3 PAMOYKH

23""at / in / June / Monday / morning / New Year / the

1 We are always very busy in the .
2 Budapest is beautiful the spring.
3 We never go on holiday in .
4 Our sales conference is on October.
5 The office is quiet on mornings.
6 Max sometimes works till 11:30 night.
7 Our company closes for three days in summer.
8 We sometimes have a short holiday at
6 JlomosHuTeoOBABIEHUANPELIOramMuin, on, at, fromusmto.
ACE CARS
Are you travelling __to_ New York? Ace Cars can ...
e meet you 1 the airport.
e take you 2 the city centre 3 aluxury car.
e drive you 4 your hotel to meetings or take you shopping and sightseeing.
And 5 Friday and Saturday night, we can show you the best nightlife with our special guided
tour.

7IlocTaBbTEr1aroJIbIBHY:KHY 0 GopMmy.

My name’s Clive Mason and I (1) (work) for an international business school in
Paris. Lucille, my wife, is French. She (2) (work) part-time as a website designer.
We (3) (live) near Vincennes. Lucille (4) (travel) to work by
metro, but I (5) (take) a bus. We (6) (have) two children, Sam and
Nicole. They (7) (go) to a French primary school. At the weekend we

(8) (love) playing tennis or going to the swimming pool. Sometimes, Lucille

9 (take) the children to the cinema or to a drama club. Both Sam and Nicole

(10) (say) they want to be film stars!

8.ITocTaBbTeraroatobeBuyxuywdopmy.

Sandra (1) from Brazil. ‘I (2) 30 yearsold and I (3)

married,” she says. ‘My husband’s name (4) Lucas. We (5) management
consultants. We live in Jodo Pessoa, the Green City. Our office (6) very near our
home.Sandra and Lucas have one son, Rafael. He (7) six years old, and he (8) at
primary school.“We (9) a busy family, but we (10) always together at the

weekend,” says Sandra.

9.11on0epuTEOTBETHIKBBICKA3BIBAHUSIM
a) Notbad, thanks. 1 A: Another coffee?
b) Hi, Jane. Good to see you again! B:



¢) No, thanks. 2 A: How’s business?

d) Goodbye. B:
e) Nice to meet you. 3 A: Would you like a drink?
f) Yes, please. B:
4 A: Hello, Mike
B:
5 A: My name’s lan.
B:
6 A: See you later.
B:

3aganue 9.BpiOepuTe HY>)KHOE CIIOBO U3 PAMKH U 3alIOJTHUTE MIPOITYCKU:

to type , the complimentary, closing, extent, salutation, volume, concern, envelope

1. a polite way of the ending of a letter.
2.The name and address of the company written to are usually on the left-hand side
against the margin.
3.The normal form of for letters addressed to organization is "Dear Sirs". "Dear Mr.
Smith™ has tended to replace "Dear Sir".
4.The of passenger travel on the railways in decreasing
5.A flat-paper container for a letter is called
6.This clause of the contract very much.
7.1 was surprised at the of his knowledge
3aganue Nel(

Test 1Public Speaking

1. The ability to give a speech is one of the most valued business skills today. And yet most people
say that giving a speech is their greatest fear. Below are 10 tips on how to overcome fear of public
speaking. Match the tips with their explanations.

1. Expect to be nervous. a. Know what you are going to say — and why
you want to say it.

2. Prepare. b. In the thirty seconds before you begin
speaking, take three slow, deep breaths through
your nose, filling your belly. As you breathe
out, say silently to yourself, “Relax.”

3. Practice. c. Make the audience your allies. Talk to
individuals before your presentation to get to
know them. Look them in the eye as you speak
to them, one person at a time. When your
audience sides with you, your job as a speaker
becomes easier.

4. Breathe. d. Even experienced speakers get nervous.
Don't try to eliminate your jitters. Turn them
into energy you can use to boost your
delivery.




5. Rehearse. e. Most speakers try to do too much in a
speech. Then they worry about leaving
something out or losing their train of thought.
Aim, instead, to communicate one basic idea.
Keep it short and simple.

6. Focus on your audience. f. People won’t see how nervous you are.
(They can’t tell if your palms are sweating or
your knees are knocking or your heart is
pounding.) So don’t tell them. Smile. Stick
your chest out. Look confident, even if you
don’t feel it.

7. Simplify. g. Practice relaxation techniques in the days
before your presentation. Lie down or sit
comfortably in a quiet place. Breathe slowly.
Close your eyes. Imagine your upcoming
speaking engagement. Picture yourself
speaking with confidence.

8. Visualize success. h. Stand up and walk around as you practice
out loud. Don’t memorize your speech or
practice it word for word. Talk it through,
point by point. Imagine you’re explaining your
main ideas to a friend.

9. Connect with your audience. I. Speak to supportive audiences in small
forums where less is at stake — at a staff
meeting or a PTA meeting. Join Toastmasters
or take a Dale Carnegie course. Work with a
coach.

10. Act confident. J. Stage fright is rooted in self-preoccupation.
(“How am I doing?”” “Am I making any
sense?”’) Stop focusing on yourself. Focus,
instead, on your audience. (“How are you?”
“Are you getting this?” “Can you hear me?”)

2. Which of the following is NOT good advice?
If your equipment breaks down when you are making a speech...
A If at all possible, be prepared to replace key equipment on the spot.

B Focus on the audience and on your message, not on the problem. As you work on a
solution, keep your audience involved. If you can’t quickly resolve the problem, go on with
your presentation as best you can.

C Bring handouts. Make copies of your slides to distribute as you speak, if necessary.
D Use humor to relieve audience tension. When her computer crashes, one speaker says, “A

TV can insult your intelligence, but it takes a computer to make you feel like a total idiot.”
Direct your humor at the situation or at yourself, never at another person.



E Ask someone to fix it and wait patiently.
3. Which of the following is NOT a good tip on how to handle questions and answers?

a. Talk to the person asking the question.

b. When answering a question begin by addressing the questioner, then turn to others in

the audience. When you finish, look to some other part of the room and ask, “Who

else has a question?”

Be respectful: avoid sarcasm, criticism, or arrogance.

Keep your sense of humor.

Answer the question as directly and briefly as possible without being abrupt.

Use your answers to reinforce your main points. Avoid making a presentation about a

whole new subject.

g. Don’t be afraid to say, “I don’t know.” Ask for the person’s business card and
promise to get back to him or her with the answer.

h. Postpone questions that require lengthy answers. Give a brief answer, admit that
there’s more to be said, and offer to discuss it more fully in private.

i. Turn certain questions back on your audience, asking for their input.

j. Retain control of the situation, deciding when to move on.

- o a0

4. Complete the following passage:

In formal 1... or larger meetings it's often | A introduction
necessary — and helpful — to introduce the
main speaker. With the right 2 ... , you can | B transition
make the event more successful and establish

yourown3 ... . C preparation

An 4 ... serves two purposes: D anticipation

1. Itactsasabridge, a5 ... from one part
of a meeting to another. It gives the
audience time to make a mental and
emotional 6 ... .

2. It prepares people for the speaker,
heightening their sense of openness and
7....

E gatherings
F professionalism
G shift

H spotlight

Your task is to introduce the speaker, not to
take center stage. The 8 ... is on you only for a
moment so that you can shine it where it
belongs: on the speaker.

5. There are times — especially for leaders — when using PowerPoint in a speech makes little
sense and may even be counterproductive. Here are seven times when it’s better NOT to use
PowerPoint:

1.When you want to project a sense of leadership.



2. When you want to engage your audience’s emotions and imaginations.
3. When you want (primarily) to connect with your audience.

4. When you want (primarily) to engage your audience’s participation.

5. When you have limited preparation time.

6. When you have limited time to deliver your presentation.

7. When your audience suffers from PowerPoint fatigue.

To which from 1 -7 are A - G a comment?

A Booting up your computer, loading PowerPoint, opening your file, connecting the projector, and
troubleshooting the inevitable problems can take a lot of time.

B Using PowerPoint cues the audience to think of you as an instructor or a trainer — as someone
whose primary goal is to convey information.

C The novelty of PowerPoint has worn off. People have been subjected to too many mediocre
PowerPoint presentations. Slide after slide of bullet points. Cheesy graphics. Annoying special
effects.

D Sometimes you’re caught last minute with only a short time to pull together a presentation. You
need to use what time you have to analyze your audience, strategize your presentation, and sketch
out a rough outline.

E Once you start a PowerPoint presentation, your audience knows that you are planning to cover a
predetermined amount of material. You have already set the content, scope, direction, and sequence
of your presentation. They know their part is to sit back and observe.
F You want to look your audience in the eye and to say, in effect: “This is me. This is what | value.
This is what I want of you.”

G PowerPoint is best at displaying information, which appeals to people’s rational minds.

6. Karen Hughes is Marketing Director at a multinational consumer electronics firm. Choose
the correct word from the list below to complete what she says.
We are one of the world's ............. Yin consumer electronics, introducing new
types of product that did not exist previously. However, where we are not first to the market with a
new product-type, we look at the market ............... 2_If it looks good, we develop our own
versions of the product. We usually test our offerings in focus ............... S before ....ooee...... 4
them on to the market, or, if there's not much time, we may just launch them, monitor market
reaction and then modify them accordingly. We try to identify the different market ............... >
groups of end-users with particular characteristics. We look at the marketing .............. ® This
includes the best way of distributing the product, deciding which ............. " and retail
................ ® we are going to use. In the early stages, when the market is growing fast, it can be
qQUuite ...veiniiennnnn. % there are a lot of competitors, and the ‘rules of the game’ are not yet
established. Later, when everyone who is going to buy the product has bought it, and the market is
essentially one of replacement, there are usually fewer competitors and conditions are more
................... 19 Of course, we try to be among these surviving companies, preferably number one
or number two in the market.

1 a) beginners b) pioneers C) premiers d) starters
2 a)possible b) potency c) potential d) power
3 a)circles b) classes c) gatherings d) groups



4 a) casting b) lancing c) releasing d) throwing

5 a)sects b) segments c) selections d) sets

6 a) combination b) miscellany C) mixture d) mix

7 a) immediacies b) intermediaries ¢) intermediates d) intermezzos

8 a)outcomes b) outflows c) outlets d) outpourings

9 a)variety b) various C) vicarious d) volatile

10 a) stability b) stable C) static d) stationary

7. Use one of the prefixes, out-, over- or under-, with the correct form of the verb in brackets to
complete each of the sentences below.

1 Vickers has a good reputation for buying companies that are ............ (perform), turning them
round, and bringing them back to profitability.

2 The Dome's operators ............... (estimate) the number of visitors: they forecast 10 million, but
fewer than 7 million showed up.

3 Metro tried to buy Wertkauf, but was ................ (bid) by Wal-Mart.

4 Under the agreement, NCR will ............... (source) the manufacture of its computers to
Solectron for at least five years.

5 We opened a chain of private nursery schools. We miscalculated our costs and ...............
(charge) parents by maybe 25 per cent, which is one reason we became popular and successful.

6 There are some companies with big problems because they ............ (extend) themselves in real
estate.

7 He is a skilful politician who has ................. (manoeuvre) his rivals.

8 The government has ............ (run) its spending commitments by € 1 billion.

8. Look at the nouns below. Choose one verb which can’t be used in collocation with each

9.

1

noun.
1) asuggestion

a) put forward b) make C) reject d) do
2) aproposal

a) accept b) agree c) consider d) make
3) anidea

a) deny b) have c) put forward d) suggest
4) aproblem

a) face b) deal with c) make d) sort out
5) adecision

a) come to b) do c) reach d) take
6) asolution

a) put forward b) look for c¢) work out d) deal with

Choose the best alternative from the words in brackets.

Customers can ring freephone numbers from any of the nine European countries in which
Gateway trades. They are answered in Dublin by a native or (articulate/ fluent/persuasive)
speaker.

2 They are the literate, (articulate /coherent/succinct), middle-class professionals such as lawyers,

3

4

academics, politicians and senior civil servants.

If you remember the 19605, they say, you weren't there. Anita Pallenberg famously was there, but
her recollections are amazingly detailed and (hesitant/lucid/ responsive).

If you feel (coherent /eloquent /inhibited) in the way you move and express yourself, going to a
workshop with a trained dance therapist may provide the help you need.

Many chapters conclude with useful sources of further information, and there is even a
(eloquent/lucid/succinct) but comprehensive glossary.

The government should be more (articulate/fluent/responsive) to people and less preoccupied
with special interest groups.



10. Match the beginnings of the sentences to their endings a)-g).

1 This mining area was incredibly a) disastrous’, said one bank manager. ‘It

2 Bank deposits are disappearing as nervous couldn’t be worse.’
investors send their money abroad. 'The b) badly hit by the closure of the mines, which
situation is absolutely cost 10,000 jobs.

3 The organisation's systems have been c) stable, secure and hopeful.
severely d) difficult, but much easier than it was before.

4 The finance minister said the budget was  e) criticised by auditors, who found corruption
totally and mismanagement.

5 The new management techniques were f) unrealistic, and a new budget will have to be
found to be highly presented to parliament next week.

6 Making films in Britain is unbelievably g) successful in 30% of companies and

7 The country's international position is moderately successful in 45% of cases.

now exceptionally

6.2.1. HpaRaneCKne 3aIaHUA JISI IIPOMEKYTOYHOI0 KOHTPOJIsA 3HAHUHA CTYACHTOB-
MAaruCTpaHToOB

®opmMoil IPOMEKYTOUHOM aTTeCTalluu 1Mo AUCUUILUINHE «IHOCTpaHHBIHN A3bIK B IPOdeCcCHOHATBLHON
KOMMYHHMKAIUH sBJseTcs 3a4eT. CucreMa TeKyIero U pyoeKHOro KOHTPOJIE CTPOUTCS 110 OaJIbHO-
pPEUTHHIOBOW MOJENM, a MTOTOBBIM 3aueT CTYJAEHTHI IOJIy4alOT B KadeCTBE HAKOIUTEIbHOMN
perituHroBoi onenku (He meHee 30 OamioB). B TexHOonmornueckon KapTe MUCHUIIIMHBI BbIICICHBI
Bce (DOPMBI TEKYILEro U pyOEeKHOIO KOHTPOJIS, KaXKAas U3 KOTOPHIX OLIEHWBAETCS OIpPEeICHHBIM
KOJIMYECTBOM 0alIOB (B TUAITa30HE KMHHUMYM — MAKCHMYM)).

Bo3MoxHO HauucieHue OOHYCHBIX U INTpadHBIX OanoB (HampUMep, K HEYIOBIETBOPUTEIbHOMN
OLIEHKE B COYETAHUU C PEUTHHIOBBIM LITPA(POM MPUPABHUBAIOTCS cadya TEKCTa y4eOHOr o 3a/laHus,
M03aMMCTBOBAaHHOI0 M3 MHTepHeTa WM M3 KOJUIEKIMH YYeOHBIX 3aJlaHMi MpOLUIBIX JeT, caaya
IBYMsI ¥ 0oJiee CTyJeHTaMH UJACHTUYHOIO TeKCTa y4eOHOT0 3a/laHusl, UCIOJIb30BaHUE IEKTPOHHBIX
porpamMm rnepeBojia. PeTuHrossle 60HYChI PeyCMaTPUBAOTCS ITPH JEMOHCTPAIMU CTYICHTaMHU B
X0Jle ceMecTpa YriayOJeHHOro 3HaHUs y4eOHOTro M JOMOJHUTEIBRHOTO MaTepuasa, TBOPUYECKOTO,
MHUIMATUBHOTO M JUCUUIUVIMHUPOBAHHOTO OTHOIIEHHUS K ydyeOHOoMy mporueccy.TexHonornyeckas
KapTa BKJIIOYaeT 0a30BYI0 M JONOJHMUTEIbHYIO 4acTH. B 0a30Boil yacTu NpUBOAWUTCA pacyer
PEUTHHTOBON OLIEHKU Te€X Y4YEeOHBIX 3aJaHMi U KOHTPOJIBHBIX NMPOLEAYpP, KOTOpPbIE BBIMOIHSAIOTCS
CTYJEHTaMH B TeueHue cemecrtpa. JlJis UTOroBOro 3adera CTyJEHTaM JOCTaTOYHO HakonmuTh 30
6amtoB. EnuHCTBEHHBIM 00s3aTeNbHBIM Y4E€OHBIM 3aJaHUEM, KOTOpPbIE MAarduCTPaHThI JIOJIKHBI
BBIIIOJTHUTh BHE 3aBUCUMOCTH OT JOCTUTHYTOTO YpPOBHS HAKONUTEIBHON OIIEHKH, SIBISETCS
MOJIrOTOBKA M MpPE3EHTAalMsl y4yeOHOro MpOeKTa (CTYAEHTHI, MO YBaXHUTEIbHBIM HpPUYMHAM, HE
MPUHSBIIME y4yacTHE B O3TOM pabore, 00s13aHBl MOATOTOBUTH Y4YEOHBIN MPOEKT B COCTaBe
JIOTIOJTHUTENBHBIX YUeOHBIX 3a/laHuii)./[omonHuTeNbHAs YacTh TEXHOJIOIMYECKON KapThl BKIIHOYAET
KOMITEHCUpYIOIIHe yueOHble 3a/laHusl. MarucTpaHThl BBINOIHSIOT UX B TOM CIIydae, €ClIM B paMKax
6a30BOil YacTH He CyMenMu HaOpaTh KOJIMYECTBO OajuloB, HEOOXOAMMOE ISl MOJYYEHHUs 3aueTa.
Boi6op 10MOMHUTENBHBIX Y4€OHBIX 3aJaHUi U3 MPEAJIOKEHHOTO TEepeyHs MarucTpaHThl
OCYILIECTBIISIOT CaMOCTOSTENIHO. CPOK MX BBIIIOJIHEHUS ONPEAEIAETCS MPENO01aBaATEIEM.

IIpumeps! BONIPOCOB /1JI11 3a4eTa
dopmanibHOE U HehOpMaTbHOE JIEI0BOE MHUCHMO.
Knumie B 1enoBom nucbMe.

A06OpeBuaTyphl B IEJIOBOM MHCHME.
OcoOeHHOCTH /1€TI0BOM TOKYMEHTAIUH.
KonTpakt. Tunbl COBpeMEHHBIX KOHTPAKTOB.
OO0pas1bl KOHTPAKTOB.

Knumie koHTpakToB.

CrnennanbHasi TEpMUHOJIOTUS B KOHTPAKTaXx.
OmnpeneneHye 1 TUIIBI AEJIOBBIX BCTpEU.

CoNo~WNE



10. TlnanupoBaHue MPOBEACHUS JACIIOBON BCTPEYUH.
11. ®yHKIMOHATBHBIE 0COOCHHOCTH S3bIKA JIETOBBIX BCTPEY.
12. Knumie 1emoBbIX BCTpPEY.
13. Onpexnenenue M TUIBI TPE3EHTAIUH.
14. CtpykTypa mpe3eHTaluH.
15. Kunie B npe3eHTanuu.
16. Ctunmuctuyeckrne 0COOCHHOCTH ITPE3EHTAIUH.
17. Onpenenenue u TUIBI IEPETOBOPOB.
18. OcobeHHOCTH sI3bIKa MIEPErOBOPOB: JIEKCHKA, (PYHKIIMOHATbHBIE CTHIIU, IUCKYPC.



1./lonosinuTe pa3roBop Ha kKoH(pepenuun. MostunpencrasiasserCamykosuter: doesn’t/is/are/do/
isn’t/ aren’t

Molly Hello. My name ___is___ Molly Edison. I work for Carolina Consulting.
Sam Oh, hello. I’'m Sam Amos, and these (1) my colleagues, Bill Carter and
Emma Crumb.

Bill, Emma How do you do.

Molly How do you do. Bill, Emma — are you architects?

Emma No, we (2) .We’re engineers.

Molly And where (3) you work?

Bill We’re with AK Designs.

Molly Oh, yes. I know Arnold Ricks. He works for AK Designs.

Emma Yes, that’s right. But he (4) here at the conference with us. He (5)
likeflying!

3ananme 2. [Ipounraiite Texct Legaleducation u nepenaiite KpaTkoe couep:kaHie Ha
AHTITMHCKOMSI3BIKE:
Legal education

Legal education is the education of individuals who intend to become legal professionals or those
who simply intend to use their law degree to some end, either related to law (such as politics or
academic) or business. It includes: First degrees in law, which may be studied at either
undergraduate or graduate level depending on the country. Vocational courses which prospective
lawyers are required to pass in some countries before they may enter practice. Applied legal
education for specific branches of law such as, Business law, Human resource and Labour laws,
Property laws, Family laws, Human rights & Legal awareness, Taxation law and many more.
Higher academic degrees and doctorate. In addition to the qualifications required to become a
practicing lawyer, legal education also encompasses higher degrees, such as doctorates, for more
advanced academic study. In many countries other than the United States, law is an undergraduate
degree. Graduates of such a program are eligible to become lawyers by passing the country's
equivalent of a bar exam. In such countries, graduate programs in law enable students to embark on
academic careers or become specialized in a particular area of law. In the United States, law is a
professional doctorate degree known as a Juris Doctor. Students embark upon their legal studies
only after completing an undergraduate degree in some other field (usually a bachelor's degree).
The undergraduate degree can be in any field, though most American lawyers hold bachelor's
degrees in the humanities and social sciences; legal studies at the undergraduate level are available
at a few institutions. American law schools are usually an autonomous entity within a larger
university. In contrast, the LL.B. degree is still the standard qualification in other common law
jurisdictions, mostly in the Commonwealth of Nations. Faculty of law is another name for a law
school or school of law, the terms commonly used in the United States. This term is used in Canada,
other Commonwealth countries and the rest of the world. It may be distinguishable from law school
in the sense that a faculty is a subdivision

of a university on the same rank with other faculties, i.e., faculty of medicine, faculty of graduate
studies, whereas a law school or school of law may have a more autonomous status within a
university, or may be totally independent of any other post-secondary educational institution.

In addition in some countries, including Germany, the United Kingdom, Canada and some states of
Australia, the final stages of vocational legal education required to qualify to practice law are
carried out outside the university system. The requirements for qualification as a barrister or as a
solicitor are covered in those articles. See advocate for details of the requirements forqualification
as an advocate in Scotland.



3ananme 3.CoctaBbTe aHHOTAIIMIO K cieayroniemy Tekcry:Legaleducation

3ag!anne 4, HOI[FOTOBBTC IIPE3CHTALlUIO CcBOCH HaquOfI CTaTbX WUJINK JOKJIaadd, UCITOJIb3Ysd
HMXKCIIPUBCACHHBICBBIPAXKCHU .

Sample of Presentation
Dear friends and colleagues,

May I welcome you on behalf of... . My name is ... , let me start by giving our terms ofreference.
My aim today is to discuss... I have divided my report into two parts. First, I wouldlike to talk
about ... .Secondly, I am going to analyze ... .This will take about twenty minutes.

To save time, could we leave questions until the end? Right. First of all, just a few words aboutthe

history of the subject ... . Now for the main problem. There is an essential differencebetween ... .
Turning now to the possibilities, | must say that there is a choice of two courses of
action... .Next we come to our recommendations ... .I have prepared a detailed list of issues

todiscuss ... .Could you hand around these leaflets, please? That concludes my talk. Pleasefeel
freetoaskquestions.
3ananue
5.IIpounTaiiterekcrSpeakingonPublicunepenaiiTekpaTkoecoiepKaHUCHAAHTITMACKOMSI3bIKE !
You may speak on public for different reasons, on different subjects, to people of different
business culture and personal taste. The speaker may want:

* To inform the audience about some subject matter;

* To introduce some subject matter;

* To encourage the audience to make a decision;

* To sell goods / services.

However, delivering speeches will be almost the same in structure. Language points will
differ a little. All good speeches have two things in common: the underlying structure and the
language points which typically arise to serve this structure. If you are going to deliver a speech,
you must first have a plan. You should know exactlywhere and when the report is to be made.
Having a clear idea of what the people in the audienceare: their knowledge on the subject, status,
age, business culture, specific interests — these helpidentify the needs of the audience. The
information you are going to present should be tailored tomeet the needs of the listeners. You
should also devise the most appropriate format and sketchout for the use of demonstration materials
and handouts. After providing answers to seven basicquestions: why?, to whom?, what?, where?,
when?, how long?, how?, you get down the plan ofthe report.

It may be as follows:

1. Greetings / Introducing oneself;

2. Introducing the subject;

3. Describing the sequence;

4. Starting the report itself;

5.Moving to the next point;

6. Summarizing;
7.Concluding;
8.Thanking / invitingquestions.

3aga}me 6.0TBETHTE HA BOIIPOCHI IO COACPIKAHUIO TCKCTA:

1.Why do we have to speak on public?

2.Do all speeches have anything in common?

3.What are the common features of all speeches?

4.How would you know whether people listen to you or not?

5.What is the typical plan of a speech?

6.What should you pay special attention to?

7.What are the most memorable bits of any speech?

22. IIpounTaiiTe TEKCT HAa PyCCKOM SI3BIKE U MepelaiiTe ero coepikaHue Ha aHTJIMHCKOM U



Ha000POT.

23. ConocraBbTe aHMiickoe (PYCCKOE) CIIOBO MIIH BBIPAKEHHUE C €r0 MIEPEBOIOM.
24. TloctaBbTe BONPOCHI K TAHHBIM MPEATTIOKEHHSIM.

25. CnenaiiTe JaHHBIC IPEIOKECHUS OTPUIIATEIILHBIMH.

26. BcraBpTe MpONyIIEHHBIE CIIOBA B JAaHHBII TEKCT.

3ananue Ne7 [IpounraiitennepeBeaqurerekcTRESUME

A GV (curriculum vitae) is essential if you're applying for a new job or for promotion within
your own company, or even to register as a delegate at a conference. Some information might be
given in your CV, some in your letter of application - and perhaps some on a Supplementary
Information sheet (giving information relevant to the particular job you're applying for).

There are no fixed international rules about this: different countries have different practices.

But you can follow some hints by writing your CV: Always type it on unlined white paper,
preferably a single sheet. Write your name, address and telephone number. Put your health record,
date of birth and marital status. In the next section, note down your education. Put any
qualifications on the next line. Next, detail your work history, starting with your most recent job.
Give dates, employers and describe your duties. List hobbies and interests and put extra information
in a separate section. End by saying that two referees are available on request — not naming them
leaves you free to choose the best ones for particular jobs. Remember the longer an application, the
less chance it has of being read. Never send a photo-copied letter — it looks as though you don’t
care.

Always be positive and never apologize for being You.

3ananme 8. Onpenenure, Kakue U3 HIDKETIEPEUNCIEHHBIX MyHKTOB MOTYT OBIThHANOO0IIEe
npuroanbivu st CV (T. e. curriculum vitae):

Your name, address and telephone number.

The title and reference number of the job.

Your date of birth.

Your marital status.

The name and address of present (or last) employer.

Your hobbies and leisure interests.

The sports you play.

Details of all the jobs you have had.

The languages you speak, read or write.

Details of the examinations you passed at school.

Details of the professional diplomas or degrees you have gained.
Details of training courses you have attended.

Details of your achievements and responsibilities in your working career.
Your suitability for the job advertised.

Your reasons for applying for this job.

When you are available for interview.

Details of your present (or last) job.

Your current (or last) salary.

The salary you would expect to receive.

The names and addresses of two or three referees.

Test 2Business Dialogue

1. Complete the following passage with the words provided:



Resolving Conflict Made Quick and Easy!

That’s a contradiction in terms. When | was a boy, my brother and | would get into arguments over
some dumb thing or another. Rather than having us talk the 1 ... out, our Dad would make us put on
boxing gloves, then take us out in the backyard where we would duke it out. Since | was three years
older than my brother, I won every 2 ... .

In retrospect, | see that this was an absurd way to resolve a conflict. All we did was beat each other
to a pulp with the last one standing being declared the “winner.” Unfortunately, this is often how
conflicts are resolved. The person with the bigger 3 ... wins, or the person who wants to avoid the
perception of being on the receiving end of the “bigger punch” gives in or goes along to avoid the 4
... . In either case, nothing is really resolved. There is no mutual 5 ... of ideas, no contribution, 6 ...
, cooperation, or learning. There is only contention, confrontation, and 7 ... . In reality, both parties
lose something.

We should realize that conflict is often the byproduct of being uniquely different—and we are all
unique. We have different values, different experiences, different perceptions, likes and dislikes,
tastes, and 8 ... . In essence, our differences present an opportunity to expand our perspective and
our 9 ... . Unfortunately, we usually have a difficult time considering points of view that are not
our own or that are outside the realm of our own experience. That’s when the conflict shows up.
The 10 ... you face when you encounter conflict is to accelerate through it. Only then you have an
opportunity to resolve it.

A punch

B consequences.

C issue

D understanding

E argument

F biases

G challenge

H collaboration

I compulsion

J sharing

2. Read the passage above again. According to the author, which of the following is true?

Conflicts are unavoidable.

Resolving a conflict may be quick and easy.

People tend to be self-centered in dealing with others.
People can learn from conflicts.

oo

3. Supply the following text with subheadings.

A Awareness B The magic of dialogue C Listening D Suspension



E Honesty and sincerity F Mutuality G Inquiry and Reflection
H A Safe Space | Growth through crisis J ldentifying Assumptions
General Guidelines for Dialogue

1......: How do you listen? What does it mean to you to hear someone? In Dialogue you should
listen to hear meaning emerge both from individuals and from the group. You need to listen for
common assumptions and for the voices that question those assumptions.

In listening you let meaning unfold in the conversation as a whole. You will then hear the shared
meaning that can evolve only when many individual meanings are shared and heard.

The Chinese character for listen contains the sub characters one heart, eye and ear- all of which you
must use to truly listen. Listening is the first step in making dialogue effective.

other person is also sincere and telling the truth. This develops trust. You can then engage in
dialogue with confidence.

3 ......: The capacity to see the living processes that underlies all things. It is to become aware of
yourself and the impact you have - right in the moment it occurs. It includes letting go, or
"suspending™ your certainty, to see things from another point of view.

With awareness you can entertain multiple points of view at once, even if they are opposed or in
contradiction with one another.

4 .....: Means that you stop your assumptions from interfering with your listening. You neither
suppress what you think nor advocate it. In the words of Isaacs, you “change directions, stop, step
back, see things with new eyes.”

You allow differences to be present — not moving immediately to agreement or debate, but
developing the skill for bridging across the diversity of opinions, assumptions, backgrounds and
ideas.

The word suspend comes from the Latin root suspendere, which means "to hang below." It has to
do with drawing out, or stretching. It refers to displaying your thinking in a way that lets you and
others see and understand.

When you practice suspending your judgments, you learn to hold your opinions lightly. You
consciously open yourself to hearing and understanding each person’s point of view. You create a
space between your judgments and your reactions so that you can hear the other person in a new
way. This is key to building a climate of trust and safety in a group.

Yet assumptions are often invisible. Your assumptions are so habituated that you "know" the world
agrees with them.

intent of questions is twofold. One purpose is to draw the other out in a safe and supportive way.
More importantly, questions allow for digging deeply into ideas and perspectives that are novel.

Questions can give room for reflection and develop the understanding of the entire group. Questions
should never belittle or criticize. They are instead a way to learn and understand.



Learning to identify our assumptions allows us to see the world in a new light. By identifying your
assumptions you learn to build common ground and consensus. You learn to respect others and their
contributions, regardless of the fact that these contributions may contradict things you have long
held to be true.

in a shared inquiry. You see your partner in conversation as someone whose point of view is valued,
someone with whom to explore the familiar and develop the new.

You are open to the possibility that the meanings of one may cause those of the other to be revised
or changed. The conversation develops together. Yet, everyone is individually responsible for
whatever they feel is needed and relevant.

can create a safe, holding environment for a group of people. When people feel safe, they can be
more aware of their thinking, their conversations, their interrelationships, and their potential for
better action. This is what Isaacs calls "a strong container."

9...... : As you address difficult issues, the crises that break out are essential parts of your
development. You learn from them and build with them. You need to stay with the dialogue until a
new level of understanding develops.

be discovered by the entire group. This is meaning that no individual formed alone - rather it flows
from the group as a whole. For the group, this can be a powerful experience because it is the
creation of shared meaning. Creating shared meaning is a step toward creating community and
working collaboratively.

4. Complete the following passage:

Giving unsolicited advice is what causes problems. Advice is necessarily preceded by a judgment or
evaluation—which is based on our interpretation of the situation. Although you may sincerely
intend to help or assist someone, giving unsolicited advice sends a variety of underlying messages
which are all based on assumptions, and which are almost always perceived as negative. As a result,
advice often comes across as judgmental, authoritative, or self-serving:

e When we give unsolicited advice, the judgmental assumption is, 1 ......
e The authoritative assumption s, 2 ......
e The self-serving assumption s, 3 ......

I once worked in an office where one of our co-workers took it upon herself to give us advice about
every aspect of our lives. In an attempt to silence her once and for all, we decided to go out of our
way to solicit her advice on absolutely everything. About a month later, she had in fact stopped
giving unsolicited advice. Asking her for advice clearly communicated to her that she and her
opinions were valued. Once she recognized that, she no longer felt the need to constantly offer
unsolicited advice

A “Tknow better than you,” or “I know and you don’t, so I have to tell you.”

B “Ineed to give you the benefit of my advice to validate or to prove to myself how smart I

2

am.

C “You can’t figure this out on your own,” or “I don’t trust you to figure it out.”



5. Which of the following is NOT a good suggestion?
Here are some suggestions for making your advice work.
A Don’t interpret rhetorical questions as a request for advice.
B Ask for permission to give advice.
C If you sincerely intend to help or assist someone, do not hesitate to give advice.
D Listen, listen, and listen! *
E Be honest.
F Offer to assist, not insist.
G Allowpeople decide for themselves.

6 . Choose the best title for each paragraph about negotiations:
1. Look for ways of “expanding the pie”.
2. Be ready to explore as many variables as possible.
3. Know your minimum acceptable offer.
4. Start with easier points and leave the difficult ones for last.

a) You must know how much you can give up and what conditions you can accept. It is
essential that you examine many various combinations of variables to be dealt with in the
negotiation process. These variables may include price, delivery conditions, quantity, credit
terms or date.

b) Creative negotiators can work out new opportunities that benefit both parties. In the ideal
situation the opponents achieve their objectives and none of them has to make a
considerable concession. You can argue about how to divide the market or you can work
together and expand it in such a way that each party has a substantial share.

c) Having dealt with the easier issues in a successful way negotiators are more optimistic. This
positive attitude makes it easier to deal with the harder matters.

d) Increasing the number of variables makes it easier to work out a compromise. Whenever a
car dealer does not want to give up the price of a car, he will think about alternative
incentives for the client, such as equipping the car with a better radio or tyres.

7 . Decide which sentences match each negotiation style.
a) Small business owners had no choice but to accept the
price quoted by the large corporation.
b) The question of price proved to be a stumbling block

1) Win-win negotiation and both parties came back from the negotiations
empty-handed.

2) Win-lose negotiation c) After some haggling both parties achieved their most
important objectives.

3) Lose-lose negotiation d) Neither negotiator knew the needs of the other party

and ended up making unnecessary concessions.

e) Having worked out this creative solution neither party
had to make any unwelcome concessions.

f) There was no room for bargaining — we had to accept
the conditions dictated by the owners of the platinum
mine.



8. Match the tips for people doing business abroad and the names of countries they apply to.

1)
2)
3)
4)
5)
6)

Singapore a) Punctuality is very important. Arriving a few minutes early is
China advisable. Talking with hands in pockets is considered rude.

Saudi Arabia b) Strong and direct eye contact can be misinterpreted as an attempt to
USA intimidate the speaker.

Spain c) Remember that the O.K. gesture is considered obscene.

Germany d) Give your host a firm handshake and maintain direct eye contact.

e) Present your business card with your right hand only because the
left hand is considered unclean. Remember that showing the bottom
of the foot is very impolite.

f) Remember about Guanxi, which means ‘relationships’. Build a
relationship before talking business.

9. Match each of the words in the list with its definition:

a. cancel 1. arrange a meeting

b. postpone 2. find another time for the meeting
c. bring forward 3. hold the meeting later

d. cutshort 4. hold the meeting sooner

e. fixup 5. hold a longer meeting

f. extend 6. finish the meeting earlier

g. reschedule 7. not hold the meeting at all

10. Choose the request which is more appropriate for each situation.

1.

2.

3.

4.

Ask a close colleague to give you the phone number of a hotel he knows.

a) Can you give me the phone number?

b) I wonder if you could give me the phone number?

Ask your manager to read a report you wrote before you send it to a client.

a) Would you mind reading this report before I send it?

b) Can you read this report before I send it?

Ask the sales representative from the supplier to send you a brochure.

a) Could you send me a brochure?

b) Would you mind sending me a brochure?

Ask a client to return a document to you — unfortunately there is a mistake in it.

a) Please return the document to us as soon as possible.

b) Could you please return the document to us so that we can correct it? Many thanks.
You are going to visit a new client; ask them to send you directions to their office.
a) | wonder if you could send me some directions to your office?

b) Can you send me the directions to your office?

You want to attend a conference in the US. Ask a senior manager to authorize the expenditure.

a) Would you please authorize the expenditure?
b) I’d really appreciate it if you could authorize this expenditure

6.3.Onucanue noxazamenei u Kpumepues OyeHUu6aHus Komnemelmuﬁ HA pa3jiudHblx omanax ux
gbopMupoeaHuﬂ, onucarnue wKajl OyeHUBaAHuA

Onenounoe [Ixana oneHuBaHusg [IpencraBnenue

CPEJCTBO OLIEHOYHOTOCPeCTBaB (hoHIE
3aumeno

KonTposasHo- ITpaBuiibHBIX OTBETOB 51- donn TECTOBBIX

TECTOBBIE 3aJaHUS Beicka3biBaHuE, B OCHOBHOM, JIOTHYHO; | MPAKTHYECKUX 3aJaHUN
UMEIOTCAOTICIbHBIE HENOCTAaTKU IpHU




UCIIOJIb30BAHUHUCPEICTB JIOTUYECKOU
CBSI3U; UMEIOTCSl OTJEIbHBICHEI0CTATKH
npu  JEJICHHH TEKCTa Ha  a03allbl;
UMEIOTCS  OTAENIbHBIE  HapyLICHUs
BoGOpMIICHHH TeKcTa. Mcrmonbp3yeMbrit
CJIOBapHbIN3anac COOTBETCTBYET
[IOCTaBJIEHHOU 3ajaue, OJIHAaKO
BCTPEYAIOTCSL OTJEIbHbIE HETOYHOCTU B
yIOTpeOICHUH CJIOB, OO CIOBapHBI

3amlac OFpPaHUYEH, HO  JIEKCHKa
UCII0JIb30BaHa INpaBuibHO.MIMeeTcs psag
rpaMMaTHYeCKUX OLIHMOOK,

HE3ATPYAHAIOIINX ITOHUMAaHUE TCKCTA.

Hezaumeno»

[IpaBunpHbIX 0TBETOB MeHee 50%.
KpaitHe orpaHuyYeHHBIA  CJIOBapHBII
3amac  He  MO3BOJISIET  BBINOJHUTH
MOCTaBJICHHYIO

3anauy.I' pammaTuyeckue mpaBuiia He
coOroaaroTCsl.

HenpaBunsHoe UCII0JIb30BaHUE
rpaMMaTHYE€CKUX  CTPYKTYp  JeJaeT
HEBO3MOKHBIM
BEIIOJIHEHUEIIOCTABIIEHHON 3a1aun

MeXKynbTypHBIE 3aumeno I1paBunbpHBIX OTBETOB 51- PedeBoil 3TUKET: COBETHI U
0COOEHHOCTH pEKOMEH/1aluH.
JIEJI0BOM 3a/1aHuE BBIIOJIHEHO: HEKOTOPbIE
KOMMYHUKAaIM1 aCIEeKTBHI, YKa3aHHbIE B

3a/1aHuU,PACKPBITHI

HETOJIHOCTBIO; UMEIOTCS OTJIE/IbHbIE

HapYIICHUSACTUIIEBOTO

Oo(pOpPMIICHHUS pEud; TPUHATHIE BS3bIKE

HOPMBIBEKIIUBOCTH, BOCHOBHOM,

cobumoieHsl. Llens o0ImeHusI0CTUTHYTa,

OJIHAKO TeMa pacKpbiTa HE B MOJHOM

oobeme. CoOLMOKYIbTYpHBIC3HAHHS, B

OCHOBHOM, HCIIOJIb30BaHbI B

COOTBETCTBHUM C CUTYyaluel 00IeHUs

Hezaumeno»

ITpaBuiibHBIX O0TBETOB MeHee 50%.

3amaHue HE BBINOJHEHO: COJEep)KaHUE

HE OTpaxaeT TE€ acCHEeKThL,KOTOpPbIE

YKa3aHbIB 3aJJaHUH, UIIH HE

CootBeTcTByeTTpeOyeMoMy  00BeMy.

L{enb oO1IeHUst HE TOCTUTHYTA
CooOmenne o | 3ayTeHo TeMbl cooOIIeHUH
TeME [IpaBunbHbIX OTBETOB 51-

BricTynaromuii AeMOHCTPUPYET 3HAHUS
o BBIOpaHHOM TEME,
UMEET3aTPYAHECHUS C HCIOJIb30BaHUEM
TEMAaTU4YeCKOro BOKaOyisipa; Mmerorcs




HECYIIECTBEHHBICTIOTPEIIIHOCTH B
UCIOJIb30BAaHUU TEPMUHOJIOTHH.
OTCYTCTBYET
COTIPOBOIUTENIbHBIIIEMOHCTPAITMOHHBII
MaTepuan.  3HAYUTEIHLHOCKOJIUYECTBO
OIIMOOK SI3BIKOBOTO XapakTepa.
Hezaumeno»

IIpaBunpHbIX 0TBETOB MeHee 50%.
CooO1ieHre HE IOATrOTOBIIEHO, 00
UMEETCYIIECTBEHHbIE ~ NPOOeNnsl Mo
MPE/ICTAaBJICHHONTEMATHKE, OCHOBAaH Ha
HEJ0CTOBEpHOMHHOpMALIHH,

BBICTYIAIOIINM JIOTTYIIEHO00IbI1I0E
KOJIMYECTBO IPYOBIX OMIMOOKS3BIKOBOTO
Xapakxrepa.
[TuceMeHHBIN 1 «3aumeno» @DOH/ TEKCTOB Ha MEPEBOJ

YCTHBIN
IIEPEBOJ

[TpaBunbHBIX 0TBETOB 51-%

[lepeBon monHbBINA, 0€3 MPOIYCKOB
UIIPOU3BOJIBHBIX COKPALIEHUM TeKCcTa
OpUT'MHAJIA,J0IyCKaeTCA OJlHa
¢dakTtuyeckas omuOKa, IMPUYCIOBUU
OTCYTCTBUS NOTEPh UH(OpMALK U
CTWJIUCTUYECKUX  IOTPEIIHOCTEN  Ha
npyrux@parmMenTtax Ttekcra. Mwmerotcs
HECYIIECTBEHHBICIIOTPEIIHOCTH B
MCIIOJIb30BaHUU TEPMUHOJIOTUU.
IlepeBon B  J1OCTaTOYHOM  CTENEHHU
OTBEYAETCUCTEMHO-SI3bIKOBBIM HOpMam
U CTWIIO si3bIKanepeBoja. KynbTypHble
U QYHKIIMOHAIbHbIE

napaMeTpsl  MCXOJHOTO  TEKCcTa B
OCHOBHOMA/IEKBaTHO HepelaHbl.
KoMMmyHUKaTMBHOE3a1aHNE
peann30BaHo, HO
HEJ0CTaTOYHOONTUMAJIBHO.
JlonyckaroTcss HEKOTOphIEHAPYILIEHUSI B
dbopMe npeabsIBICHUS ITEPEBOIA.

«Hezaumeno»

ITpaBuiibHBIX O0TBETOB MeHee 50%.
IlepeBon COJIEPKUT MHOT'O
dakTuyeckuxommnbdok.Hapymena
MIOJTHOTA nepeBoa,
€rOPKBUBAJIEHTHOCTb U aJIeKBaTHOCTh. B
nepeBoJerpy0o HapyuieHbl CHUCTEMHO-
S3BIKOBBIE  HOPMBI ~ HCTHJIb  SI3BIKA
nepeBoja. KoMMyHMKaTHBHOE3alaHHUE
HE BBINIOJHEHO. [ pyOble HapyIIeHus B
(dopme pebsIBICHUS IEPEBOAA.

PedepupoBanue
CTaThH

«3aumenoy

[TpaBunsHBIX 0TBETOB 51-%

OcHoBHas uH(pOpMalMi H3BJICYCHA U3
TEKCTa C TOJHO M TOYHO. OTCYTCTBYET
n30bITouyHasiMHGopManys.  BrickazaHo

®onpg crareit M
pedepupoBaHus




COOCTBEHHOCOTHOIIIEHUE K TIpodiieme,
0003HaYCHHOU BIIPEIOKEHHON CTaTheE.
CopepxaHue COOOIICHUS
COOTBETCTBYET  TEME. ArnexBaTHas
peakuusi HaJOMOJHUTEIbHBIE BOMPOCHI
MIPETo/1aBaTelIs.

Peub npaBuibHast, JOMYyCKaOTCA
HE3HAUYUTEJBHEIE OIIMOKH SA3BIKOBOI'O
xXapakrepa.

«He3zaumeno»

IIpaBunpHbIX 0TBETOB MeHee 50%.
Heymenne OTACIIUTD OCHOBHYIO
UH(OPMALIUIOOT BTOPOCTEIEHHOM,
HOMBITKA  pehepUpOBAHUSCBOIATCS K
BOCITPOU3BEJICHUIO
TFOTOBBIXIIPEIOKEHUM U3 TEKCTA.
PeueBast akTUBHOCTBCTy/IEHTA HM3Kasl.
Peakuus Ha BOIpocsl

npenojasareiis OTCYTCTBYET WIH HeE
aZicKkBaTHaTeMe. boJbIIoe KOJIMYECTBO
OIIMOOK SI3BIKOBOTO XapakTepa.

ITuceMeHHbBIE
paboThI

«3auTteno» [IpaBunbHBIX 0TBETOB 51-%
— CTYACHT ITOATOTOBUII 33/1aHUE T10
peIoKEeHHOMY QopMmaTy, XOTs
UMEIOTCS OTJENbHBIE HAPYILIEHUS
CTUJIEBOTO O(POPMIICHUS PEYUH.
Hcrionb3yeMblii CIIOBapHBIN 3amac
COOTBETCTBYET IIOCTABJICHHOW 3aJaue,
OJIHAaKO BCTPEYAIOTCS OTJEJIbHbBIE
HETOYHOCTHU B yIOTPEOJIEHNUH CJIOB JIH00
CJIOBapHBI 3a11ac OrpaHUYEH, HO
JIEKCUKAa MCI0JIb30BaHa MPAaBUIIBHO.
Nmeercs psig rpaMMaTHYECKUX OIIMOOK,
HE 3aTPYAHSIOMNX TOHUMaHUE TEKCTa.
Opdorpaduueckre ommoOKu
MPAKTUYECKH OTCYTCTBYIOT.
«He3auTeHo» — CTyZIEHT NOATOTOBUI
3aJjaHue C TpyObIMH HapyLIEHUSIMU
dbopmara MUCbMEHHOU paboTHL.
OTcyTcTBYeT JIOTUKa B TOCTPOEHUH
BBICKA3bIBaHUS; TEKCT HE OQOpMIICH
coriacHo HeoOxomumomy  (dopmary.
KpaiiHe = OorpaHWYeHHBI  CIIOBapHBII
3armac  He  IO3BOJSIET  BBIINOJHUTH
IIOCTaBJIEHHYI0  3ajgady. JlomymieHsl
rpyobie  JIGKCHYECKHE u (mm)
rpaMMaTHYeCKHe OITHOKH.

DoH NeITOBBIX ITHCEM,
KOHTPAKTOB

IlepeBon nenoBBIX
IMHCEM

«3auTteno» [IpaBunbHbIX 0TBETOB 51-%
—  TEKCT nepeBoja aJIcKBaTeH
UCXOJHOMY COOOIICHHUIO; H3JI0KEHHE, B
OCHOBHOM, JJOTUYHO u T'paMOTHO;,
POIEMOHCTPUPOBAHO 3HaHUE u
MOHUMAaHHE KJII0UEBOU TCPMUHOJIOTUH U

®oHJ JEIIOBLIX IHCEM,
KOHTPAKTOB




JIEKCUKO-TPAMMATHYECKUX  CTPYKTYD;
JIOITyCKAeTCst bi (o) 4eThIpEX
HE3HAYUTENbHBIX OLIMOOK B IEPEBOJE
TEPMUHOB M JIEKCHUKO-IPAMMAaTH4YECKHUX

CTPYKTYP.

«He3auTeHo» — TEKCT TepeBojJa
HOJTHOCTBIO HE COOTBETCTBYET
UCXOJTHOMY COOOIICHHUIO; B
NepeBeICHHOM  TEKCTE  OTCYTCTBYET
JOTHMKAa W HMEIOTCS MHOTOYHCIICHHBIC
rpamMmmarudyeckue  ommOku  (Oosbiie
BOCBMH); HW3y4YEHHBIH BOKaOyIsap U
JEKCUKO-TPAMMATHYECKHUE  CTPYKTYPHI

HepeBeICHBl HEBEPHO JIMOO COBCEM HE
IICPEBE/ICHBL.

6.3.Onucanue nokazameneul u Kpumepues OyeHuUBaHus Komnemeﬂuud HA pAa3JIUYHbIX omanax ux
qbopmupoeaHuﬂ, onucarue wKajl OyeHUuBaHuA

Onucanue nokasaresjieil 1 KpUTepueB OLEHNBAHUS KOMIIETEHIMIi, ONIMCAHME LIKAJ OueHuBanus YK-
4 CxemMa OILICHKH YpOBHS (POPMHUPOBAHHS KOMIICTCHIIUU «CCIIOCOOHOCTh MMPUMEHSATh COBPEMEHHbBIC
KOMMYHHKAaTUBHBIC TEXHOJIOTHHM, B  TOM YHCJIE Ha HHOCTPaHHOM(BIX) sI3bIKe(ax), A7l aKaJeMUIEeCKOro U

npodeccrnoHabHOTO B3aNMOICHCTBHS

VYposens | [lokazatenu (uto OrneHovHas mKanza
oOyuaroruiics Hezauteno 3a4TeHo
JTOJDKEH
MIPOJIEMOHCTPUPOB
aTh)
[Toporos | Cnocoben OTcyTCcTBHE ymenuii | ChopMHUpOBaHO YMEHHE
BIit IIPUMEHSITh IIPUMEHSTh CBOOO/THOITPUMEHSITH COBpPEMEHHBIE
COBPEMEHHBIE COBPEMEHHBIEKOMMYHHKA | KOMMYHHUKATHBHBIE TEXHOJIOTHH, B TOM
KOMMYHUKATHBHBIE | TUBHBIE TEXHOJOTHH, B | YMCJIE€ HA HHOCTPAHHOM(BIX)

TEXHOJIOTHH, B TOM
YHCIle Ha
WHOCTPaHHOM(BIX)
sa3bIKe(ax), AT
aKaJeMUYeCKOTO U
npodecCHOHAIBHOT
0

B3aUMOJICUCTBUS

TOM YHCIIEe Ha
WHOCTPaHHOM(BIX)
si3pIKe(ax), IS
aKaJIeMU4eCcKOro U
npo¢ecCHOHANTEHOTO
B3aMMO/ICHCTBUS

si3pIKe(ax), IS aKaIEMUIECKOTO U
po(ecCUOHATHHOTOB3aNMOICHCTBHUS

Onucanue nokasarejied W KPHUTEPHEB OLCHUBAHMA KOMIICTCHIHUIA,

OLlCHMBaHUA OIIK-8Cxema

OLICHKH

YPOBHS

OIMUCAaHHMEe IIKaJ

(dhopMupoBaHus KOMTIETSHIINH

"Criocob6eHIPOEKTHPOBATHIIEAArOTNIECKYIOIEATEIbHOCTPHA0OCHOBECTICINATIbHBIXHAYYHBIX3HAHUN U
pe3yJAbTaTOB UCCIIEIOBAHUI

KomnereHnix

us

IToka3aTenn

OuneHoyHasi mKajaa

He3auteno

3aureHo




OIIK-8
CrocobeH
MIPOSKTUPOBA
Th
reaarornyec
KYIO

eI TEILHOCT
b Ha OCHOBE
CIIEHAJIbHBI
X  Hay4HBIX
3HAHWUHI

HOIIK 8.1.
0COOEHHOCTH
e 1aroru4ecKoim
JIEATEIbHOCTH;
TpeOOBaHM K
cyObeKTam

e 1aroru4ecKoim
JIEATEIbHOCTH;
pe3yabTaThl HAyJHBIX
HCCIICJOBaHUM B
chepe
TeJarorn4ecKomn
JIEATENHHOCTH.
HOIIK 8.2. VYwmeer:
HCIIO/IB30BaTh
COBpPEMEHHBIE
crerajabHbIC
HayJHBIC 3HAHUI H
pe3yIbTaThI
HCCIICJOBAHUM JIsL
BEIOOpAa METOIIOB B
TearorndecKomn
JIEATENBHOCTH
HOIIK 8.3. Bmaneer:
MeTo/iamMu, (opmMaMu U

3Haer:

cpeacTBaMu
nearorndeckoi
JIeSITETLHOCTH;
OCYIIIECTBIISET AX
BBIOOP B 3aBUCHUMOCTH
oT KOHTEKCTa
PO ECCHOHATTEHOM
JIeSITEeIbHOCTHU c
V49€TOM  pe3yJbTaTOB
Hay4HbIX
HUCCJIEIOBAHUM.

OOyuaromuics
He 3HaAeT
0COOEHHOCTHU
IeJarornaecKom
JIeSITeJIbHOCTH;
TpeOOBaHUS K
cyOBbeKTam
IeJarornaecKom
JIeSITeJIbHOCTH;
pe3yJIbTaThl
Hay9IHBIX
HCCIICJOBAHUM B
ctepe
eaarornyeckoun
JIeSITEIbHOCTH.
He ymeer
HCIIOJIb30BATh
COBpPEMCHHBIC
crelnraiIbHbIe
Hay4HbIE
3HAHUA Hu
pe3yIbTaThl
HCCIIeJOBaHUM
IS BEIOOpA
METOI0B B
eJarornyeckoun
JIeSITeJIBHOCTH.
He Baangeer
METOZaMH,
dbopmamu u
CpelcTBaMu
Me1arorn4ecKomn
JIeSITeJIbHOCTH,
OCYIIECTBIISIET
WX BBIOOD B
3aBUCHUMOCTH OT
KOHTEKCTa
npodeccuoHanb
HOM
JIeSITeJIbHOCTH C
Y4€TOM
pe3yJbTaToB
Hay‘-IHI)IX
HCCIIeJOBAHUM

OO0yuaromuiics
YaCTHYHO, c
00JbIIMMH
MOrPEeNIHOCTSIMH
3HaeT
0COOEHHOCTH
MeIaroru4ecKoim
EATENBHOCTH;
TpeOOBaHM K
cyObeKkTam
Tearorm4ecKomn
EATENBHOCTH;
pe3yIbTaThl
HAYYHBIX
HCCIIEIOBAaHUM B
chepe
Ie1aroru4ecKoun
IEATENBHOCTH.
MoCpeaCTBEHHO
yMeeT
HCIIOJIB30BATh
COBPEMECHHBIC
cIienaNbHbIE
Hay4YHbIC 3HAHHUS
u pe3yIbTaThl
HCCJICIOBaHUM
JUIS BbIOOpA
METOJIOB B
IeIaroru4ecKon
JEITENHHOCTH.
YaCTHYHO
BJIaJ€eTMETOIaM
u, hopmamu u
CpeJCTBaMHU
IEeIaroru4ecKon
IEATENBHOCTH;
OCYIIECTBIISCT UX
BEIOOD B
3aBHCUMOCTH OT
KOHTEKCTa
npodeccuoHabH
OH eI TEIbHOCTA
C y4eTOM
PE3yJIbTaTOB
HAYYHBIX
HCCJICIOBAHUH.

OOyuatomu
Hcs C
HEe3HAUHNTE
JbHBIMH
MOrPenrHo
CTAMU
3HAeT
0COOEHHOC
™
Iearoruye
CKOM
JIesITeIbHOC
TH,
TpeboBaHU
i K
cyOBeKTam
[earoruye
CKOM
JIesITEIbHOC
TH;
pe3yIbTaThI
Hay9IHBIX
HCCIIEI0BA
HUM B
chepe
Iearoruye
CKOM
JIeSITEIbHOC
TH.

Ymeer
HCII0JIB30Ba
Th
COBpEMEHH
bIC
cHennaibH
IS
Hay4YHbIE
3HAHUA U
pe3yiIbTaThl
HCCIIEIOBA
HUH 171
BEIOOpA
METOJIOB B
Ie1arornye
CKOH
JEeSITENBHOC
TH.
Bnaneer
METOIaMH,
dhopmamu u
cpeacTBaM
H
rneaaroruye
CKOM
TEeSITENBHOC
TH,
OCYIIECTBI
SIET UX
BBIOOD B

OO6yyaroruics
nMeeT
CHCTeMHBbIE
3HAHMS 00
0COOCHHOCTH
MeAaroru4ecKoi
JIESATSIIBHOCTH;
TpeOOBaHUSI K
cyOBbeKTaM
Mearoru4ecKoi
eATEeITLHOCTH,
pe3yIbTaThI
HAyYHBIX
HCCIIEIOBAHUI B
chepe
negarornyeckoun
JIEATSIILHOCTH.
TBopuecku
YMEeT:
HCIIOJIb30BaTh
COBpPEMECHHBIC
CITCIIHATbHBIC
Hay4HbIC
3HAHUA u
pe3yIbTaThI
HCCIIeIOBAHUI
IS BbIOOpA
METOOB B
IeIar OTHIEeCKOM
JIEATSIIBHOCTH
npoeccuoHab
HO BIIAZICCT
METOJIaMH,
dbopmamu u
cpelcTBaMu
IeIar OTHIEeCKOM
JIEATSIIBHOCTH;
OCYIIECTBIISIET
UX BBIOOp B
3aBUCHUMOCTH OT
KOHTEKCTa
npodeccuoHanb
HOM
JIEATEIIBHOCTH C
y4eToM
pe3yIbTaTOB
Hay4HBIX
HCCIIEAOBAHUMN.




3aBHCHMOC
TH OT
KOHTEKCTa
npodeccuo
HaJIbHOU
JIESATEIBHOC
TH C
y4eToM
pe3ynpTaTo
B HAYYHBIX
HCCIIeIOBA
1305078

OneHoynoe
CPEJICTBO

[IIxaa onieHnBaHus

IIpencraBnenne
OLICHOYHOT OCpeJICTBaB (hOHAE

KonTtpoasHo-
TECTOBBIC 3aJaHUs

3aumeno

[TpaBuaBHBIX OTBETOB 51-
Bricka3biBaHne, B OCHOBHOM, JIOTHYHO;
UMEIOTCSAOTICIIbHbBIE HEIOCTaTKU MpHU
WCIIOJIb30BAHUHCPEICTB JIOTUYECKOU
CBSI3U; UMEIOTCSI OTAENbHBICHEIOCTATKU
Mpu  JEJeHUM TeKcTa Ha  al3arllbl;
UMEIOTCS  OTAENIbHBbIE  HapylIeHUs
BoopMIIeHHH TeKcTa. Vcmonb3yeMblit
CJIOBapHbIN3anac COOTBETCTBYET
MMOCTaBJICHHOMN 3ajaue, OJTHAKO
BCTPEYAIOTCS OTJIEJIbHbIE HETOYHOCTU B
yHnoTpeOJIeHUU CJIOB, JTUOO CIIOBAPHBIM

3amac  OrpaHMYeH, HO  JIEKCHKa
MCIIOJIb30BaHa NpaBuibHO.MMmeeTcs psin
rpaMMaTHYE€CKHX ommOoK,

HE3ATPYAHAOMINX ITOHUMAHUEC TCKCTA.

Heszaumeno»

[TpaBuiibHBIX 0TBETOB MeHee 50%.
KpaiiHe = OorpaHWYeHHBI  CIIOBapHBII
3armac  He  IO3BOJSIET  BBIINOJHUTH
MIOCTaBJIEHHYIO
3ajauy.l’'pammarnueckue mpaBuia He
COOJIIOIAI0TCHL.

HenpasunsHoe HCIIOJIb30BAaHUE
IrpaMMaTU4YEeCKUX  CTPYKTYp  JeJaeT
HEBO3MOKHBIM
BBITNIOJTHEHUETIOCTABICHHON 3a7aun

Donn TECTOBBIX
MPAKTUYECKHUX 3aJaHUN

MexXKylIbTypHBIE
O0COOCHHOCTH
JIETTIOBOM
KOMMYHUKAIUH

3aumeno l1paBunbpHBIX OTBETOB 51-

3a/laHuE BBIIIOJIHEHO: HEKOTOPHIE
aCIEeKTBHI, YKa3aHHbIE B
3aJaHUU,PACKPBITHI

PeueBoil ITHKET: COBETHI U
pEKOMEH AN,




HCIIOJTHOCTBIO ,;UMCIOTCA OTACJIBbHBIC

HapyLIEHUACTUIIEBOIO
oopmIIeHHS pPEUH; TPUHATHIC BS3BIKE
HOPMBIBEKIIUBOCTH, BOCHOBHOM,

cobmroaensl. Llenb 00IMeHNusIOCTUTHYTA,
OJTHAKO TE€Ma pPAaCKphiTa HE B IOJHOM
o0beme. CoUUOKYyIbTYpHBIE3HAHUS, B
OCHOBHOM, UCTIOJIb30BaHBI B
COOTBETCTBUH C CHUTyallel OOIIeHUS
Hezaumeno»

[TpaBuiibHBIX O0TBETOB MeHee 50%.
3amaHre HE BBIMOJHEHO: COJICPIKaHHE
HE OTpakaeT Te€ aCHEeKThI,KOTOpbIC
yKa3aHbIB 3aJ[aHNH, HITH HE
CootBercTByeTTpeOyeMoMy  00BEMY.
Llenb oOIIEHUS HE JOCTUTHYTA

CooOmenne
TEME

110

3aureHo

[TpaBuiibHBIX OTBETOB 51-
BricTynarommii JeEMOHCTPUPYET 3HAHUS
o BBIOpaHHOM TeMe,
MUMEET3aTPYAHEHNS C MCIOJIb30BaHUEM
TeMaTH4ecKoropokadyisipa; Hmerorcs
HECYIIECTBEHHBICIIOTPEIIHOCTH B
MCIIOJIb30BaHUU TEPMUHOJIOTHH.
OTCYTCTBYET
CONPOBOUTEBHBINIEMOHCTPALMOHHBIN
MaTepuan.  3HAYUTEIbHOEKOJINYECTBO
omMOOK S3IKOBOTO XapakKTepa.
Heszaumeno»

[TpaBuiibHBIX 0TBETOB MeHee 50%.
CooOmieHre HE TMOATOTOBIIEHO, JHOO0
UMEETCYIIECTBEHHbIE ~ NPOOENnsl 1o
IIPE/ICTaBIICHHONTEMATUKE, OCHOBAaH Ha
HEJ0CTOBEpHOMMHOpMAIIHH,

TeMbl cOOOIIIEHU T

BBICTYTIAIOIINM JIOTTYIIEHOOO0IBIIIOE
KOJIMYECTBO TPYOBIX OMIMOOKI3BIKOBOTO
Xapakrepa.
ITnceMeHHEIN U «3aumeno» @OoHJ| TEKCTOB Ha MEPEBO/I

YCTHBIN
EPEBOJ

[TpaBuibHBIX 0TBETOB 51-%

[lepeBox moOnHBIMA, 0€3 MPOMYCKOB
UIPOU3BOJIBHBIX COKPALICHUH TEKCTa
OpUTHHAJIA,J0IyCKaeTCs OJlHa
¢dakTHueckas  omuOKa, MPUYCIOBUU
OTCYTCTBUS MOTEPh HHPOPMAITIH U
CTHJIUCTUYECKHX  IOTpeIlHOCTed  Ha
npyrux@parmMenTtax Ttekcra. Mwmerorcs
HECYIIECTBEHHBICIIOTPEILIHOCTH B
UCIIOJIb30BAaHUHU TEPMUHOJIOTHH.
IlepeBon B [OCTATOYHOW  CTENEHU
OTBEYAETCUCTEMHO-3bIKOBBIM HOpMaM
U CTHIIO si3bIKamepeBona. KynbTypHble
1 (QYHKIIMOHATILHBIE

napamMeTpbl  MCXOJHOTO  TEKCTa B




OCHOBHOMA/IEKBAaTHO HepeIaHbl.
KommyHukaTuBHOE3a1aHUE
pean30BaHo, HO
HEJI0CTaTOYHOONTUMAJIBHO.
JlonyckaroTcss HEKOTOpbIEHApYILIEHUST B
dbopMe npeabsIBICHUS TEPEBOIA.

«Hezaumeno»

[TpaBuiibHBIX O0TBETOB MeHee 50%.
[TepeBox COJICPKUT MHOTO
daktryeckuxommnbok.Hapymena
MOJIHOTA nepeBo/a,
€TO’KBHBAJICHTHOCTh U aJICKBaTHOCTh. B
nepeBoJerpyoo0 HapylieHbl CHUCTEMHO-
S3BIKOBBIC ~ HOPMBI ~ HCTHJIb  SI3BIKA
nepeBoga. KomMmyHUKaTHUBHOE3aJaHUE
HE BBINOJIHCHO. [ pyObIe HapyIeHUs B
dbopMe npeabsIBICHUS IEPEBOIA.

PedepupoBanue
CTaTbu

«3aumenoy

ITpaBunbHBIX 0TBEeTOB 51-%

OcHoBHast wH(MOpMaNUs W3BICYCHA W3
TEKCTa C MOJHO U TOYHO. OTCYyTCTBYyeT
u30ObITouHasimEPOpManys.  BreickazaHo
COOCTBEHHOEOTHOIIIEHHE K Tpobieme,
0003HAYCHHON BIPEIOKCHHON CTaThe.
CogepxaHue cOOOIICHUS
COOTBETCTBYET  Teme.  AJEKBaTHas
peaxiusi HaJOMOJIHUTEIbHBIE BOMPOCHI
IperoaaBaTers.

Peun nmpaBuibHas, TOMyCKaOTCA
HE3HAYUTEIIbHBIC OIIMOKHA S3BIKOBOTO
XapakTtepa.

«Hezaumeno»

[TpaBuiibHBIX 0TBETOB MeHee 50%.
Heymenue OTJIEJIUTD OCHOBHYIO
MH(OPMAaLIUIOOT BTOPOCTEIIEHHOM,
HOMBITKH  pehepupOBAHUSACBOIATCS K
BOCIIPOM3BEICHUIO
TOTOBBIXIIPEIOKEHHUH U3 TEKCTA.
PeueBas akTHMBHOCTHCTYJIEHTa HM3Kasl.
Peakuust Ha Bonpocsl

mpenojaBaTenss OTCYTCTBYeT WJIM He
aZieKBaTHaTeMe. boubloe KoauM4ecTBO
OImMOOK SI3LIKOBOTO XapaKTepa.

®@onHp cTaTen s
pedepupoBaHus

ITuceMeHHbIE
paboTsl

«3auTteno» [IpaBunbHBIX 0TBETOB 51-%
— CTYZICHT MOATOTOBMII 33/IaHHE TI0
npeIo’KeHHOMY (hopMmarTy, XOTs
MMEIOTCSI OT/JICNIbHBIC HApyIICHUS
CTHJICBOTO O(OPMIICHUS PEUH.
Hcnonp3yeMblii c10BapHBIN 3amac
COOTBETCTBYET IMOCTABJICHHOH 3a/1a4e,
OJTHAKO BCTPEYAIOTCS OTJCIbHBIC
HETOYHOCTHU B YHOTPEOJIIEHUH CIIOB JIHOO

DoH AeTOBBIX TTHCEM,
KOHTPaKTOB




CJIOBapHBIN 3arac OrpaHuyeH, HO
JIEKCUKA UCIOJIb30BaHa MPAaBUIIBHO.
Hmeercs psig rpaMMaTHYECKUX OIIMOOK,
HE 3aTPYAHSIOMNUX TOHUMAaHUE TEKCTa.
Opdorpaduueckre ommoOKu
MPAKTUYECKH OTCYTCTBYIOT.
«He3auTeH0» — CTYACHT MNOJATOTOBUII
3aJjaHue C TpyObIMU HApYyLICHUSMU
dbopmara MUCbMEHHOM paboThL.
OtcyTcTBYyeT JIOTMKa B TOCTPOEHUU
BBICKA3bIBaHUS; TEKCT HE OQOpMIICH
corjjacHO HeoOxomumMomy  ¢dopmary.
KpaitHe orpaHWyYeHHBIA  CJIOBapHBII
3amac  He  IO3BOJSIET  BBINOJIHUTH
IIOCTaBJICHHYIO  3amady. JlomyieHsl
rpyOble  JEKCUYEeCKue u ()
rpaMMaTH4YeCKUE ONIMOKH.

IlepeBon nenoBBIX «3aureno» [IpaBunbHbIX 0TBETOB 51-% | DOHJ J1€NOBBIX MUCEM,
II1uceM - TCKCT nepeBoaa AACKBATCH | KOHTPAKTOB

UCXOJIHOMY COOOIIECHHUIO; U3JI0KEHHE, B
OCHOBHOM, JJOTUYHO u I'paMOTHO;,
IIPOJIEMOHCTPUPOBAHO 3HaHUE u
IMOHUMAaHHE KII0YEBOM TCPMUHOJIOTUH U
JIEKCUKO-TPAMMATHYECKUX  CTPYKTYD;
JIOIIyCKaeTcsA o YEeTBIPEX
HE3HAUUTENIbHBIX OIIMOOK B IEPEBOAC
TEPMHUHOB H JICKCUKO-IPAMMAaTUYCCKUX

CTPYKTYP.
«He3auteHo» — TekcT mepeBoja
MOJIHOCTHIO HE COOTBETCTBYET
HCXOJIHOMY COOOIIIEHUIO; B

NEepeBeIEHHOM  TEKCT€  OTCYTCTBYET
JOTHKAa W WMEIOTCS MHOTOYHCIICHHBIE
rpamMmmarndyeckue  omuOku  (6osbiie
BOCbMH); HW3Y4YEHHBIH BOKaOymsip U
JEKCUKO-TPAMMAaTHYECKUE  CTPYKTYPHI
nepeBeIeHbl HEBEPHO JIMOO COBCEM HE
HepEBE/ICHBIL.

8. YAEBHO-METOJNYECKOE 1 UH®OPMALIMOHHOE OBECIIEYEHUE
JTUCIHUATLITAHBI (MOLY.JIST)

8.1. IlepeueHb OCHOBHOI y4eOHOI JIUTEPaTypPhbI

1.Amyp6exoBa T.W. Business English [Tekcr]: yue6Hoe ocobue. — T.1. Amryp6ekosa.
Maxaukana: UITLHATY. — 2018.

2.I'ycnsikoBa, A.B. Business English in the New Millennium : yue6Hoenocooue /

A.B. T'ycnaxoBa ; MunucrepcTBo oOpa3oBanus u Hayku Poccuiickoit ®eneparnuu, MoCKOBCKUit
NeAarorn4eckuil rocyJapcTBEHHbIN yHuBepcurer. - MockBa : MIIT'Y, 2016. - 180 c. : wi. -
bubmuorp. B kH. - ISBN 978-5-4263-0358-4 ; To xe [Onexrponssii pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=472847(21.09.2018).

3.T'aparyns C.W. AHrnuiickuit si3pIK 17151 1es1oBoro obmenus -Pocros u/[l: ®enukc, 2017.-268 c.



http://biblioclub.ru/index.php?page=book&id=472847

4.0BunnnaukoBa, .M. The course of business English for the linguistic department :

yaebHoe nocooue / .M. OpunnHukoBa, B.A. Jlebenera ; pen. C.C. Xpomosa. - Mocksa : EBpazuiickuii
OTKPBITBIN UHCTUTYT, 2016. - 301 c. - ISBN 978-5-374-00361-1 ; To xe

[DnexTponnsrii pecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=90921 (21.09.2018).

8.2. [lepeyeHb 1ONMOJHHUTENBHON YUeOHOI JIUTEPATYPbHI

1. T'ymognckas, I.H. Aurnuiickuii 5361k npodeccruonansHoro odmenus=LSP: English for
Professionalcommunication : yae6Hoe mocooue / I'.H. ['ymoBckas. - Mockaa :
WznatenbcrBo «DnuaTan, 2016. - 218 c. - bubmumorp. B kH. - ISBN 978-5-9765-2846-8 ;
To xKe [DeKTpOHHBII pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=482145(21.09.2018).

2. llleBenéra, C.A. JlenoBoii anrnuiickuii : yaeoHnoe mocobue / C.A. IlleBenésa. - 2-¢ u3.,
nepepad. u gon. - Mocksa : FOuutn-/lana, 2015. - 382 c¢. - ISBN 978-5-238-01128-8 ; To
xKe [DneKkTpoHHBII pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=436816(21.09.2018).

8.3. Ilepeuenb UHTEpHET-pecypcoB, HEOOXOAMMBIX /IJIsl OCBOEHUN TMCUMILIUHBI (MO1YJIs1)

HanmeHoBaHME 3JIEKTPOHHO-OMOIMOTEYHBIX CHCTEM:
9BC IPRbooks;
CereBas anexkTpoHHas oubnuoteka. IbC «Jlanby;
baza manneix usnarenscrsa «Elseviery;
ba3za maHHBIX H3IaTeNbCTBA «SPringer;
Hanumonanehas anekrponnas 6udnuorexka (HOB)

O wpNPE-

8.4. IlepeyeHb HHPOPMALMOHHBIX TEXHOJIOTHI U POrPAMMHOI0 o0ecneYeHust

st ocymiecTBieHHsT 00pa30BaTENBHOTO IMpolecca MO AUCHUIUIMHE HEOOXOIMMO HCIOIb30BaHHE
CIIEIYIOIIETO JIMIIEH3MOHHOTO M CBOOOJHO PaclpoCTPaHSEMOTO IMPOTPaMMHOTO OOECICueHHs, B
TOM YHUCJIC OTEYECTBEHHOTO TIPOU3BOJICTBA:

VYHHuBepcUTeT o00ecrnedeH HeOoOXOIUMBIM KOMIUIEKTOM JIMIIEH3MOHHOTO W CBOOOJTHO
pacmpoCTpaHsIeMOro MPOrPaMMHOTO 00ECTIEUEHUsI, B TOM YHCIIe OTCUYECTBEHHOTO MTPOM3BOICTBA!
Oneparnuonnsie cuctembl Windows 7, 10.

MSOffice 2007/2010.

Apxuaropsr: WinRar, WinZip

AnTtuBHpYyCHBIE cpencTBa: Kaspersky

[Iporpamme! it paboTh! ¢ n300pakeHneM: AcrobatReader

[porpammel 1yist pabotel ¢ Internet u anekrporHoi mouroii: Opera, Microsoft Internet  Explorer,
Google chrome, Mazilla FireFox

9. MaTrepuajibHO-TeXHUYECKOe o0ecredeHne U CHUNINHBI

Jis  ocymiecTBieHUs 00pa3oBaTeNbHOrO Mpolecca M0 JUCHMIIMHE HMMEETCs Cleayrolas
MaTepHaIbHO-TEeXHHUECKas 0a3a:

1. CroemmansHOo 000pyAOBaHHAs MYJIBTUMEAMWHBIMUA  JIEMOHCTPAIIMOHHBIMH  KOMIUIEKCAMH
JeKknuoHHas ayautopus (aym.203);

2. Aynutopus Ne 210 mis mpoBeaeHus 3aHsaTuil cemunapekoro tumna(l kommbiorep, 1 HOYTOYK, 1
MIPOEKTOP);

3. 1 JIunradonnsrii kabuner (ayn.107);

4.1 KOMIIBIOTEPHBIN KJIacc ¢ BeIxooM B UHTepHeT (aya. 511);

OcHanleHHOCTh  J1a0OpaTOPHBIX MOMEIIEHWH ©  ycinoBHsS pabOThl B HHUX OOYYaroIuXcs


http://biblioclub.ru/index.php?page=book&id=90921
http://biblioclub.ru/index.php?page=book&id=482145
http://biblioclub.ru/index.php?page=book&id=436816

COOTBETCTBYIOT TPEOOBaHUSAM TEXHUKH 0€30MaCHOCTH.

10. METOANYECKHUE YKA3AHMUA JJISA OBYYAIOLUXCA

[Tpuctynas K M3Y4EeHHIO AMCLUUIUIMHBIL, OOydaroLIMMcs Le1eco00Opa3sHO O3HAKOMHUTBCA C €€
pabodeit mporpamMmoi, y4eOHOW, HAYYHOH U METOJUYECKOW JHTEepaTypod, HMEIONICHCS B
O6uOIMOTEKEe YHUBEPCUTETA, @ TAKXKE C IIPEJIaraéMbIM IIEpEeYHEM 3aJaHUH.
Pexomenoayuu no nodzomoexe K npakmuiecKum 3aHAmMuUIM
B Xozme moAroTroBkM K NpPaKTUYECKUM 3aHATHUAM HEOOXOAMMO H3YYUTh OCHOBHYIO JINTEPATYpY,
O3HAKOMUTBCSI C JIOTIOJIHUTENBLHONH JUTEpPaTypoil, HOBBIMHU IYOJUKAIMSIMH B TEPHOIHMYECKUX
M3JIaHUSAX: JKypHaJIax, ra3erax u T.4. [Ipu 3TOM Ba)KHO y4UTHIBaTh PEKOMEHIALUH MIPENIOIAaBATENS U
TpeboBaHusl yueOHOM mporpammbl. BakHO Takke ONMUpPaThCs Ha KOHCIEKTHI JeKiui. B xoxe
3aHATHUS Ba)KHO BHUMATEJIbHO CIIyILATh BBICTYIUIEHUS CBOMX OJHOKYpCHHUKOB. IIpu HeoOxoaumoctu
3aJaBaTh UM YTOYHSIOIIME BOIIPOCHI, aKTHBHO y4acTBOBATh B OOCYKACHUU M3y4aeMbIX BOIIPOCOB.
B xoze cBoero BBICTYIUIEHHUS 11€7€CO00Pa3HO UCIIONIb30BaTh KaK TEXHUUYECKHE CpeIcTBA 00yueHus,
TaK ¥ TPAJUIIMOHHBIC, TO €CTh IOCKY U MeJl (ITpH HEOOXOIUMOCTH ).
Opzanu3ayus 6neayoumopHoil 0eameabHOCHU 00y4arouwuxcs
BueayautopHast esTeNbHOCTh  OOydYaromerocst IO JaHHOM JHUCHUUIUIMHE IIpeJroJiaraet
CaMOCTOSITENIbHBIA MOMCK HMH(OpMaIMM, HEOOXOAUMOW, BO-TIEPBBIX, JUIS BBIIOJHEHUS 3aJaHHUN
CaMOCTOSITENIbHOM paboThl (MHBApUAHTHOW M BApUATUBHOW 4YacTei) W, BO-BTOPBIX, NOJIOTOBKY K
TEKYIIEeH ¥ MPOMEXYTOYHOM aTTecTaluu. Y CIEIIHas OPraHnu3alns BpEMEHH 110 YCBOEHUIO TaHHOM
JUCIUATUTMHBI BO MHOTOM 3aBHCHUT OT HAJIMYHA Y 00YJarOmIerocsi yMEeHHsi CaMOOPTraHU30BaTh ceOs 1
CBOE BpeMs IS BBIIIOJHEHUS MPEIOKEHHBIX JOMAIIHUX 3aJaHUM.
Iloozomoeka K 3auemy (IK3ameny)
B nporiecce moAroToBKU K 3a4eTy 00y4aroLeMycsi peKOMEHIYeTCsl TaKk OpraHU30BaTh CBOIO y4ely,
4yTOOBI BCE BUJIBI PA0OT U 3a/laHul, IPETyCMOTPEHHbIE pabodeil mporpaMMoii, ObUIH BBITOJHEHHI B
cpok. OCHOBHOE B ITOJATOTOBKE K 3a4€Ty - 3TO HOBTOPEHHE BCEro MaTrepuaia yueOHOM TUCIIUITIIMHBI.
B 1HM moAroToBKHM K 3a4eTy HEOOX0AMMO M30eraTh Ype3MEepHOU Meperpy3ku yMCTBEHHOM paboToil,
yepenys Tpyd U orabiXx. Ilpu moaroroBke k chaade 3adera crapaidiTecb BeChb 00beM pabOTHI
pacnpenenaTb paBHOMEPHO IO JHSIM, OTBEJCHHBIM JUIsl MOJATOTOBKM K 3a4eTy, KOHTPOJIMPOBAThH
KaX/Iblii JIeHb BBIMOJHEHUs paboThl. Jlyuiie, eciu MOXHO MEpEeBBINONHHUTH IUIaH. Toraa Bcernaa
Oyner pesepB BpemeHH. [Ipum moAaroTroBke K 3aueTy LeiaecooOpa3HO MOBTOPATH MPOWIECHHBIN
MaTepuajg B CTPOTOM COOTBETCTBUHU C Y4eOHOW MHpPOrpaMMoOii, MPUMEpPHBIM IEpPeYHEM Y4eOHBIX
BOIIPOCOB, 3aJIaHUM, KOTOPbIE BHIHOCSTCS HA 3a4eT U COAEP KAILUXCS B TaHHOM MTPOrpaMMe.
11. CHEIIMAJIBHBIE YCJIOBUA 1JI1 HHBAJIMAOB U JINLL
C OT'PAHUYEHHBIMU BO3MOKHOCTAMU 310POBbS
[Ton crenuanbHBIMU YCIOBUAMU JUIS TOJXy4eHUs] 00pa30BaHUS OOy4YarOIIMXCS ¢ OTpaHUYEHHBIMU
BO3MOXXHOCTSIMH 3JIOPOBBSl MOHUMAIOTCSl YCIOBHSI OOydeHHUs, BOCHUTAHMS M Pa3BUTHS TaKuX
CTYACHTOB, BKJIOYalOlIMe B ceOs MCIOJNb30BaHUE MpHU HEOOXOJUMOCTH aJaNnTHPOBAHHBIX
0o0pa3oBaTeNbHbIX MPOTpaMM U METOJOB OOyYeHHsS M BOCHUTAHMS, CHEIHATbHBIX Y4eOHUKOB,
y4eOHbIX TOCOOUI U AUJAKTHUECKUX MATepHAaiOB, CIEIUAIbHBIX TEXHUYECKUX CPEICTB 00yueHUs
KOJUIEKTUBHOTO W HMHIUBUIYaJIbHOTO TIOJb30BaHUS, MPEJOCTABIEHUE YCIYr ACCUCTEHTa
(MTOMOIIIHMKA),  OKa3bIBAIOLIETO  HEOOXOMUMYIO  IIOMOIIb, IPOBEJCHHE  TPYMNMOBBIX U
VMHAMBUAYAJIbHBIX KOPPEKLUMOHHBIX 3aHATUN, oOecreueHue NocTyrna B 3/IaHUS By3a U JIpyrue
ycnoBHs, 0€3 KOTOPBIX HEBO3MOXKHO WM 3aTPyJHEHO OCBOEHHE OO0pa3oBaTEIbHBIX MPOTrpaMM
00y4aronuxcs ¢ OrpaHUUYEHHBIMHA BO3MOXKHOCTSIMU 3/J0POBBSI.
OOydenue B paMKax y4yeOHOM NUCHUIUTMHBI OOYYaroIMXCS ¢ OTPAaHMYCHHBIMH BO3MOXKHOCTSIMU
300pOBbsSl  OCYHIECTBISIETCA C  Y4€TOM  OCOOEHHOCTEM  NCHXO(HU3MUYECKOro  pa3BUTHS,
WH/IMBUIYAJIbHBIX BO3MOKHOCTEH M COCTOSIHHS 3/I0POBbS TAKUX 00YUYAIOIIHUXCS.
OOyueHnue 1Mo yueOHOI JUCHUIUIMHE 00YYaroIUXCcsl C OTPAHUYEHHBIMUA BO3MOXKHOCTSIMU 3/J0POBbS
MOXET OBITh OPTaHU30BaHO KaK COBMECTHO C APYTUMH OOYYalOUIMMHCS, TaK M B OTHEIbHBIX
rpynnax.B nensx nocrynHoctu o0ydeHus o AUCHUILNIMHE 00eCIeUnBaeTCs:
1) ans nui ¢ orpaHMYEHHBIMUA BO3MOKHOCTSIMU 37J0POBbS 110 3PEHUIO:
- HaJM4Me albTEPHATHBHOM Bepcuu OQUIMAIBHOIO caiiTa MHCTUTyTa B ceTH «lHTepHeT» s
CITa0OBUISIIINX.



AHHOTanus padoyeil NPOrpaMMbl I CUHUILIMHBI (MOLYJIs):
(51.0.02.02) «<MHOCTPaHHBIH SI3BIK B IPO¢)ecCHOHATBHONH KOMMYHHKAIUID)

Ieap naHHOI NPOrpaMMbI—pa3BUTHE Y CTYJAEHTOB MarucTpaTypbl YMEHUN U HaBBIKOB OOLLEHUS B
YCTHOM ¥ IUCBbMEHHOM (opMe B THUINHWYHBIX CHUTyalusx B cdepe NpodheccuoHaIbHON
KOMMYHHKAIlMM, a TaKKe COBEPUICHCTBOBAHME SI3BIKOBOM U oOImienpodeccuoHaaIbHON
KOMIIETCHIIUH.
2.MecTo qucumiimHbl B ctpykrype OIIOII BO

Hucuummua  (b1.0.02.02)  «MHocTpaHHblii  s13bIK B NpodeccCHOHAIbHOMI
KOMMYHHKamuu»BXxoautT B Moayins b1.0.02 «lIpodeccuonanbHas KOMMYHUKAIUs» y4eOHOTO
mana OITOIT BO noarotoBku MarucTpoB 1o HanpasieHUo noarotoBku 44.04.01 Ilexarornyeckoe
oOpa3oBanue, Marucrepckas nporpamma «Teopuss U mnpakTuka oOOyY€HUS HHOS3BIYHOU
MEXKYJIbTYPHON KOMMYHUKALIUN)

3. TpeboBaHus K pe3yJbTaTaM OCBOCHUS JUCHUIIMHBI(MOYJIs1):
JucuunvHa HanpaBieHa Ha GOPMHUPOBAHUE CIEIYIOIINX KOMIETEHINI BhITycKHIKa: YK-4,
OIIK-8.

4.001as1 TPy10eMKOCTh JUCHUILINHBI (MOYJIs) cOCTaBJsieT 3 3aueTHbIe eAuHunbI (108
4acoB).

5. Cemectp: 1.
6.OcHOBHBIE pa3/ie/ibl JUCHUIJIMHBI (MOIYJISA)

[Ty6m4yHOE BBICTYIUIEHUE KaK JKaHp JEJI0BOr0 OOIIEHHS.

dopmartsl JeI0BOr0 OOIIEHUS

CnyxeOHbIi 1Uaor.

Bust neperoBopoB, paBuiia UX BEJCHHUS.

®dopmartsl, MpaBuIIa TUCBMEHHOTO JEJIOBOTO OOIICHHS

AHHOTHpOBaHHE, pe3IOMUPOBaHNE U pedhepupoBaHUE KaueCTBEHHOM MPECCHI

Onpenenenne KII.

© N o a B~ w M

Cunrakcuueckue ocooeHnoctu s3bika KIT

7. ®opMbI TeKYyLero KOHTPOJIsl yCIIeBaeMOCTH U MPOMEKYTOUHOM aTTecTAlMU: 3a4eT

8. ABTopsl: Maramuapos P.111., x.¢.H., 1011€HT.






