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1. Henap u3agauu ocBOEHHS IMCHMIIMHbI
Jannas mporpamMma paccuMTaHa Ha CTYJICHTOB, MPOAOIDKAIOMKX OOydeHHe B
maructparype JAI'TIY. OcHOBHOM 1enbI0 MpenogaBaHusl UCHUIIUHBI « THOCTpaHHBIN S3bIK B
npo(hecCHOHATLHOM ~ KOMMYHHUKAIIUU»  SBJSICTCS  3aKpeIUICHHE  3HAHWM,  IOJIy4€HHBIX
MarucTpaHTaMu B MPEAbLAYIIEM 3Tane o0y4yeHus - OakajgaBpuar, U JajbHeillee ux yriyoneHue
3a CYeT U3YUYCHHUS SI3bIKA MPOGECCHOHATHLHON KOMMYHHUKAIIHH.

Llenp naHHOW MpOrpaMMbl — pa3BUTHE Yy CTYACHTOB MarucTparypbl YMEHUW U HaBBIKOB
oOmIeHNs B YCTHOW M MUCBbMEHHON (pOpMe B TUIIMYHBIX CUTYaIusAX B cepe npodeccrnoHalbHON
KOMMYHHKAIIMM, a Tak)Ke COBEPIICHCTBOBAaHUE $3BIKOBOM M  oOmienpodeccruoHaibHOn
KOMITETCHIINH.

JlocTrKEeHHIO TaHHOM 11eJN CIIOCOOCTBYET pellieHue CIEAYIOIUX 3a1a4:

° pa3BUTHE MHTEpeca K IPUMEHEHUI0O MHOCTPAHHOTO f3bIKa B  IIPaKTUKE
caM000pa30BaTEIbHOM AEATEIbHOCTH IEJarora;

. pa3BUTHE KOMMYHUKATUBHBIX YMEHHMH MarucTpaHTOB;

. pa3BUTHE MEXKYJIbTYpHBIX 3HAHUM M yMEHUH, KOTOpble MO3BOJSIOT MarucTpaHTy

OPUCHTHUPOBAThCSI B PA3IMUYHBIX THUMAX KYJIBTYp M COOTHOCHMBIX C HHUMH HOPM JEJIOBOTO
OOIIICHUS,

° pa3BUTHE 3HAHMW U YMEHUH COCTaBJICHMS AEJIOBOW KOPPECIOHACHLINN HA HHOCTPAaHHOM
A3BIKE;
° OBJIQJICHUE TEXHWKOH YTCHHWs, MepeBofa W pedepupoBaHUS AYTCHTHUYHBIX TEKCTOB

JIeJI0OBOM TEMATHKHU.

CTyneHTbl 10JKHBI YMETh OCBEILATh pa3HOOOpa3HbIe BOMPOCHI, IPABUIBHO CUHTAKCUYECKH U
CTWJINCTUYECKH OpraHU30BaTb CBOK pe€Yb, IPOBOJUTH AHAJIU30B TEKCTOB JIEJIOBOM
HaIlpaBJIEHHOCTH. PaGoTta Haj coBeplLIEHCTBOBaHMEM s3bIKa BEAETCS KaKk Ha Marepuaie
IIMUCBbMCHHBIX pa60T, TaK W YCTHO C MOCICAYIOIIMM KOMMCHTUPOBAHHEM, O6CY)KI[6HI/IGM n
paboToil Haj HMHAMBUAYaJbHBIMM M TUIOMYHBIMU omuOkamu. IIpum orbope Meroauyeckoro
MaTepuaia ocoboe BHHMaHUE HEOOXOIUMO YIeNnATh 3(PPEKTUBHBIM IMpHUeMaM aKTUBHOTO
oOyuyeHMs, a TakXKe JOCTIKEHHMSIM COBPEMEHHBIX METOJMK (KOMMYHHKAaTHMBHOTO U
MHTEHCUBHOIO 00y4€HUs, UITPOBOI'O MOJIEIMPOBaHus). B Xoae 1aHHOrO Kypca CTyIEHT JT0JIKEH
npuoOpecTy NpaBWIbHBIE NPOU3HOCUTEIbHBIE HABBIKM, HAYYHUTHCS CBOOOJHO U IPaBHIBHO
MOJIb30BATHCA IpaMMATHYCCKUMHU KOHCTPYKIHUAMU aHTIIAHCKOTO SI3bIKA, OBJIAACTh AOCTATOYHO
OOIIMPHBIM CIIOBAapeM M HAYYHUTBHCS CTHIUCTUYECKHM MPaBHWIBHO O(OPMIIATH CBOIO pedb Kak
YCTHYIO, TaK U IUCHBMEHHYIO.

2.Mecto qucuuminnsl B ctpykrype OITIOII BO
Jucuunnuna (b1.0.02.02) «MHOCTpaHHBIH A3bIK B IPOpEeCCHOHATBHON KOMMYHUKALIUU» BXOJIUT
B moayiabr b1.0.02 «lIpodeccnonanbHas kommyHukauus» ydeOHoro miaHa OIIOII BO
HOJArOTOBKHM MarucTpoB Mo HampasieHuto noaroroBku 44.04.01 Ilexarornueckoe odpazoBaHue,
Marucrepckas nmporpamMmma « Teopus U NMpakTUKa 0Oy4EHHsI MEKKYJIbTYPHOH KOMMYHUKAIUHM B
MOJMATHUYECKOHN U MOJIUKYIBTYpHOU cpesie (aHTITMUCKUIN SI3BIKY).
Huctummua (b1.0.02.02) «MHocTpaHHBI S3bIK B IPO(ECCHOHATBHOM KOMMYHHMKAITH»
0asupyercss Ha KOMIIETEHIMSX, 3HAHHUSAX, YMEHHUSAX M HaBblKaX, C(HOPMUPOBAHHBIX Y
00ydJaronuxcs B pe3yybTare 00ydeHus B cpeHel 0011eo0pa3oBaTeIbHON ITKOJIE U B pe3yIbTaTe
ocoenus aucuuruinH OITOIT 6akanaBpa «IIpakTHuueckuil Kypc aHTIIMICKOTO S3BIKaY.
Jucuunnuna «HOCTpaHHBIN $3BIK B NMPOQPECCHOHANIBHON KOMMYHHKAIMU» oOOecreynBaeT
YIIIYONEHHYI0 MOJTOTOBKY CTYAECHTOB-MAarMCTPaHTOB K pPa3HOOOpa3HO# mpodeccuoHanbHOM
JESATETLHOCTH, CBS3aHHOW C HMCIIOJIb30BaHWEM 3HAHWW M YMEHHH B 00JIACTM WHOCTPAHHOTO
A3bIKa B YUYpeXKJIEHHSIX o00pa3oBaHMsA, KynbTyphl, ynpasienus, B CMU, B obnactu
MEXKYJIbTYPHON KOMMYHHMKAIMH. 3HaHUE sI3bIKa HEOOXOIUMO JJIsi MATUCTPAHTOB I U3y4EHUs
MH(POPMALIMOHHBIX PECYpPCOB Ha aHTJIUICKOM SI3bIKE.



KOMHGTCHI_[I/II/I, C(i)OpMHpOBaHHLIC B Mponecce U3ydCHHUA OUCHUIIINHBI, HCO6XOI[I/IMBI JIIsL

OCBOCHHS COJICPKaHUS JAUCITUTUINH:

«MeToanka mpenojaBaHUsl AHTJIMMCKOTO S3bIKa B

YCIOBUSIX MHOTOSI3BIUMSA», «AHIIMHCKUAN S3BIK JUISI MEXKYJIbTYPHOH KOMMYHHUKALUW,
JUCLMIUIMH 10 BBIOOPY CTY/AEHTa, BBINOJHEHUS 3alaHuil (y4eOHOW, NpOU3BOJCTBEHHON
NPaKTUK, HAYYHO-HUCCIIEA0BATEILCKOM paboThl) U MOATOTOBKU K HTOTOBOM aTTECTALINH.

3.IlnanupyemMble pe3yabTaThl 00y4eHUs M0 AUCHUTIINHE
B pe3ynbraTte OCBOCHHS COACpM AHUS MPOTPAMMBI Y MarucTpa JOJKHBI ObITH

c(hOpMUPOBAHBI KOMIIETEHLIUU:

®opMupyeMble KOMIIETEHIUU

Kox v HanmenoBanue

IlepeyeHb MUIAHUPYEMBIX Pe3yJbTATOB 00yUeHHS 10O
JUCIHUILIHHE

YuuBepcaiabHable komnerenuuu (YK)

YK-4. Cnoco0GeH npuMeHsITh
COBPEMECHHEIC
KOMMYHHUKATHBHbBIE
TEXHOJIOTHH, B TOM YHUCJIC Ha
WHOCTPAaHHOM (bIX) s3bIKE(aX),
JUTS aKaJIEMHUYECKOTO U
npodeccuoHaIbHOTO
B3aUMOJICVCTBHUS

NVYK 4.1 3Haer: 3aKOHOMEPHOCTH B3aMMOJCHCTBUS YeIOBEKa
u 0oO0IIecTBa; HOPMBI U CHUCTEMY COBPEMEHHOI'O PYCCKOTO
sI3bIKa Ha Pa3HbIX €ro YPOBHSX; MPaBHJIa KOMMYHUKATHBHO-
JIOTHYECKOT0 MMOCTPOEHUS peun; TEOPETUKO-
METOJIOJIOTHYSCKHE W IICHXO0JIOTO-IIeJarornyecKue OCHOBBI
OpaTOPCKOTO MAacCTEpPCTBA M TMEJArOrHYeCKOTr0 OOIIEHUS Kak
BOKHOT'O TIOKa3zaTeliss MpOo(ecCHOHAIbHOW KOMITETEHTHOCTH;
obmue u crnenuuUecKue NPUHIMIBI eAaroruIecKon
PUTOPHUKH; CTPOUTH TEKCT B COOTBETCTBUH c
TpeOOBaHUSIMH CTHIICH peur PyCCKOTO S3bIKA, MOACTWICH H
KAQHPOB HAy4yHOTO U  OQUIMAIBHO-AETIOBOIO  CTUJICH;
0COOEHHOCTH HAyYHOU MOJIEMUKHU U JUCKYCCHH.

NVYK 4.2 Ymeer: ucnonb3oBaTh pa3ivyuHble (OPMbI, BUIBI
YCTHOW UM TNHCbMEHHOM KOMMYHHKALlMM B Y4eOHOH H
npodeccuoHabHOM  JESITENbHOCTH; B MEXKIMYHOCTHOM H
MEXKYJIBTYPHOI KOMMYHHUKalWH; BBIOUpATh Ha
rOCYJapCTBEHHOM S3bIKE KOMMYHHUKATHBHO IPUEMIIEMBIE
CTMJIM JIeJIOBOro OOLIeHus, BepOalibHble M HeBepOalbHbIE
CpelcTBa B3aMMOJIEHCTBHUS C NApTHEPAMH; BECTH JEJIOBYIO

MIEPEIUCKY, YUUTBIBAS 0COOEHHOCTH CTUIIUCTUKH
OoQUIMANBHBIX U HEOPHUIMATIBHBIX MHCEM, COLMOKYIbTYpPHBIE
pasnnuus B dopmare KOPPECIIOHICHLIUH Ha

rOCYJapCTBEHHOM S3bIKE; KOMMYHUKATUBHO U KYJIBTYPHO
IIPUEMJIEMO BECTH YCTHBIE JI€IIOBBIE Pa3rOBOPHI B IIPOLIECCE
npoeccnoHabHOTO B3aWMOJEUCTBUS Ha IOCYAapCTBEHHOM
SI3bIKE; BBISABIATH OCHOBHBIE IIPU3HAKU U LIEJIU Pa3HBIX TUIIOB
pedu; MPUMEHSTh Ha MPAaKTUKE MPO(PECCHOHAIBHYIO pedb U
JIEMOHCTPHPOBATh BHICOKYIO KYJIbTYpPY OOLICHHS; TPOBOAUTH
CaMOaHaJIM3 M CAMOOLICHKY JOCTOMHCTB M HEIOCTATKOB B
CBOEH pEYeBOM [JEATEIbHOCTH HAa OCHOBE IIOCTOSHHOIO
CaMOKOHTPOJISI 1 CaMOHAOIIOICHUS ;CTPOUTDH TEKCT B
COOTBETCTBUM C TPEOOBaHMAMHU CTUJISI, TOJACTUIISL U JKaHPA;
OpPraHU30BBIBATH JINCKYCCHIO, apPTYMEHTHUPOBATH CBOK TOYKY
3pEHHUs B IIOJIEMHUKE.

YK 4.3 Brnageer: cmocoOHOCTBIO K TIOCTAHOBKE II€TTH, BEIOOPY
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nyTedl ee JOCTHKCHHS, BOCIPHATHIO HHPOPMAIMU H €
00001IIeHNI0; HABBIKAMHU TPAMOTHOTO MUChMA; HAaBBIKAMHU H
YMEHHUSIMH ONTHMAIBHOIO PEYEBOI0 MOBEACHUS B Pa3IMYHBIX
CUTyalUsX OOIICHHUS;, HaBbIKAMU PabOThI HAJl COACPIKaHUEM
HAY4YHOTO, o(HIIHATBHO-IETIOBOTO u yOJIMYHOTO
BBICTYIUICHHI B CHUTYyalUsAX IOATOTOBKA K CEMHUHApaMm |
y4aCTHIO B HAy4dHBIX KOH()EPEHIHUSAX; TEXHOJOTHSIMH
apryMEHTallMd U PEYeBOro HMH(GOPMATUBHOTO BO3JICHCTBHS
(ocBOEHHE TpaBMjIa BEIEHHUS CIOpa, TEXHOJIOTUH BEICHMS

MEJarOTHYECKYI0 JIeITeIIbHOCTD
Ha OCHOBE CIIeaIbHBIX
HAy4YHBIX 3HAHUU U PE3yJIbTATOB
HUCCIEeI0OBAaHUN

JTUCKYCCHHM,  TEXHHKOW  IOJIEMHYECKOT0  MacTepCcTBa
MpEeno aBaTes).
Ob6menpodeccnonanbubie komnereHuun (OIIK)
OIIK-8. Cnocob6en | MOITK-8.1.3naer: O0COOCHHOCTH MeJarorn4ecKom
POCKTHUPOBAThH JeSITeIbHOCTH, TPeOOBaHUS K CYOBEKTaM IeJaroruvecKoi

NEeSATEIbHOCTH;, PE3YJIbTaThl HAYYHBIX UCCIICIOBAHUN B chepe
MeJaroru4eckoil AeaTeIbHOCTH.

HNOIIK 8.2, VYmMeer: wHCHONb30BaTb  COBPEMEHHBIE
CHelHalbHble HayYyHbI€ 3HAHUS U PE3YJIbTaThl UCCIICOBAHUIA
JUTs1 BBIOOpa METOI0B B MIEArOTHYECKOM IESITEIbHOCTH.
HOIIK 8.3. Bnageet: meTonamu, popMaMu U CpeicTBaMHU
MeJarOTHYECKON JCSATEIHHOCTH; OCYIIECTBIISIET UX BBIOOP B
3aBHCHMOCTHU OT KOHTEKCTa npodecCuOHATbHON
JIeITeIbHOCTHU c y4eToM pe3yabTaToOB HAYYHBIX
HCCIIEJOBaHUM.

4. TpynoeMKOCTb M3y4YeHHUsl THCIHUIIIHHBI
OO61mas TpyA0E€MKOCTh AUCLHUILIMHBI COCTaBIsAET 3 3aueTHbIe enuHulLlbl (108 yacos).

JucuumnirHa usydaercst B 1-M cemectpe. Ta6muua 1
Bun yae6HO# paboTh Ounas 3aouHas
dbopma dbopma

o0yueHus o0y4yeHUs

AyIHMTOpHBIE 3aHATHS (BCEro) 28 6

Jlexknun

[Tpaktuueckue 3ansatus (I13) 28 6

Cemunapsl (C)

JIaGopatopusbie pabotsl (JIP)

CamocrosiTesibHas padora (Bcero) 80 102

[TpopaboTka MaTepuana JeKIuH, 26 30

MOJITOTOBKA K 3aHATHUSIM

CamocTosTenbHOE H3YUYCHHE TEM 34 48

KonTtponbHbIe paboThI 6 8

Pedepar 14 16

KypcoBoii npoexT (pabota)

[IpomexxyTounast arrectamus (3a4er, 3auér 3auér

DK3aMEH)

OO01mmas Tpy10eMKOCTh 108 108




5.Coep:kanne TUCHUNIMHBI (MOLYJIs)

5.1. TemaTn4eckui mjian

Tabnuua 2
Ne Haumenoanue pasnena Bugp! yueOHoi pabOThI U TPYAOEMKOCTD UX U3yUYCHHUS
(TeMBbI) AMCHATUTHHET Jlexuyn IIpaxr. IIpakTyu. Camoctost | IlpomexyToun
3aHATHS MOJTOT. eNbHas BIii KOHTPOJIb
pabora
OYHO | 330 | OYHO | 330 | OYHO | 3a0 | OYHO | 330 | OYHO | 3a04HO
YHO YHO YHO YHO
Monayas 1. IlpodeccuonanbHoe odueHue
1.1 [Ty6nn4HOE BHICTYIUICHUE 4 2 10 | 12
KaK JKaHp JIeJI0BOTO
o0IIeHHsL.
1.2. | ®opmarsl I1€I0BOrO 2 1 2 1 10 12
00ILIEeHN
1.3. Cay>xeOHBIi uajor. 4 10 14
1.4. | Bugsl meperoBopos, 2 2 10 13
MIPaBUIIa UX BEACHUS.
Hroro 3a 1 monynn 12 3 4 40 51
2.1. | ®opmartsl, MpaBuiIa 2 1 1 1 10 12
MUCbMEHHOTO  JIEIOBOTO
00ILLIeHN
2.2. | AHHOTHpOBaHHE, 2 1 10 12
PE3IOMHUPOBAHUE U
pedepupoBanue
Ka4eCTBEHHOM MpecChl
2.3. Omnpenenenue KII. 3 10 14
2.4. CuHTakcHu4eckue 2 1 10 13
ocobenHoctH si3pika KI1
Hroro 3a 2 monynsn 9 1 1 40 51
Hroro 3a cemectp 21 80 | 102 | 3au. | 3au.
5.2.TeMbl NPAKTHYECKUX/CEMHUHAPCKHUX, JA0OPATOPHBIX 3aHATHI M MepevyeHb 3a1aHHi
Tabnuna 4
Ne Tema npakTHUECKOro 3aganus (MM BOIPOCHI AJIs ®dopMma Jluteparypa
/1 (cemuHapckoro, j1ao.) 00CYXX/ICHUS Ha CEM. 3aHSITHH) OTYETHOCTH
3aHATHS
Mopnyas 1. IlpodeccuonanbHoe odmenune
[ly6nuunoe BeicTyienue | 3anamue Nol,2 YcTHbIl CM. yHKT 7
1.1. | xak *aHp AEIOBOTO o1poc.
oOmIeHwMs. 1.MuadopmanmonHas peys. KonTponsu
2.IlpuBeTcTBEHHAs peyb. | O-TECTOBBIE
3.ToproBas pedsb. 3a/IaHHUS.
4. Dransl IMOATOTOBKH 3
MIPOBEICHUS My OJINYHOTO
BBICTYIUICHHUSL.
JloxoMMyHHMKaTUBHBII JTall:
ompenesieHMe TeMbl M LeJNu

BBICTYIUICHHA, OLCHKA ayAUTOPHUU




1 00CTaHOBKH, MOJ0Op MaTepuaia,
CO3JJaHME TEKCTa M IPE3CHTALUH,
penetunys.  KOMMYyHUKATHBHBINH:
BBICTYIUICHUE, OTBETHI Ha BOTIPOCHL,

BeJCHHE MOJIEMHUKH.
ITocTKOMMYHHKATUBHBII JTam:
aHaJIN3 PEYH.

3anamue Ne2

1.YcranoBnenue KOHTAaKTa c
ayJIMTOpUEH, ero MIPUEMBI:
BOTIPOCHO-OTBETHBIH TIpHUeM,

Mepexo OT MOHOJOra K JIHAJIOTy,
MpUEM  CO3MaHMs  MPOOIEMHOM
CHUTYyaIHH, npueM HOBU3HBI
WHPOpPMAIUK Omopa Ha JIUYHBINA
OMBIT,  WCIOJBb30BAaHUE  IOMOpA,
KpaTKo€ OTCTYIUIEHHE OT TEMBL.
2.Cpencraa HeBepOaIbHOM
KOMMyHHKanuu. [lo3a,  JKecThl,
MHMHUKaA BBICTYIIAIOMICTO.

3.IlpaBuia MOATOTOBKH
Mpe3eHTalNH: KOJMYECTBO U
opopmileHHE  CIIalifoB,  BEIOOp
mpudra, CHUHTaKCHYECKHE
OCOOCHHOCTH TEKCTa, CTPYKTypa
MIpe3eHTaLNH.
4 Ananus yOJIMYHOTO
BoIcTyuleHus. (CxemMa  aHaiu3a
MyOIMIHOTO BBICTYTLICHUSI.
5.KosiekTuBHBIM pasbop
BBICTYIIJIEHUH COKYPCHHUKOB.
6.ITucrmennbIe OT3BIBBI 0
BBICTYIUICHUSIX.

1.2 ®opmarTsl 1€710BOTO 3anamue Ne3 YcTHbIH CM. yHKT 7

o01meHus 1.Cocrapnstomue YCIEIIHOTO | OTPOC.

JIEIIOBOTO obmenns. | KortponsH
2.MeXKynbTYpHBIE pa3lIU4uds B | O-TECTOBBIC
JICTIOBOM OOIICHUH. 3aJIaHusl.
3anamue Ned
3.0cobenHocTn JIEJTOBOTO
oOmieHuss B ouIMANBHON H
Heo(UIATBHOM o0cTaHOBKe.
4.PeueBoif sTHKeT. 5.PernonansHoe
BapbUPOBAHKE B JICJIOBOM OOIICHUH
Ha aHTJIMACKOM SI3BIKE.

1.3. | Cny»xeOHblii J1ajIOT. 3anamue Ne§ YcTHBII CwMm. myHKT 7
1.Tunsl peueBbIX aKTOB B JICJIOBOM | OIPOC.
oOmennn: Bompoc, mnodyxaeHue, | Kontponsx
coob1enue 0-TE€CTOBBIC
2.3aKprITHIC, OTKpBITHIE, | 3aJlaHMUS.

PUTOPUUYECKHE BOMPOCHI, BOIPOCHI
Uil O0IyMbIBaHUS, MEpPEJIOMHBIE
BOTIPOCHI.

3.MeTonas! yOexIeHHs




cobeceTHHAKA

4 Ilcuxonoruyeckue THIIBI
Cc0o0eCeTHUKOB.

5.HeBepbanbHbie CpencTBa
JIEJIOBOTO OOIIECHMS.

3anamue No6

6.IlpocTpaHcTBEeHHBIE HOPMBI
JIEJIOBOTO OOLICHNSI.
7.Cry>xe0HbIH TeneOHHBIH
pasroBop.

8. TexHuka peyn B pa3roBope 1mo
Tenedony.

9.1lpaBuia BesieHUs TEIEPOHHOTO
pasroBopa.

10. MaTEpBBIO MTPH TIPHEME Ha
pabory.

1.4.

Buns! neperoBopos,
MIPaBUJIA UX BEACHHUS.

3anamue No 7

1.DTamnet HOATOTOBKU u
MIPOBEICHHUS TIEPETOBOPOB.
2.JIoKkOMMYHHKaTHBHBIHN 3TaIl: cOop
WH(POpPMAITUH, OIpe/IeIeHNe Tenen
W 3aJa4, ONpeJeIeHue BPEMEHH H

MecTa  BCTpEYH, YYaCTHHUKOB
JeJIeTalyH.
3. KoMMyHUKaTUBHBII 3Tal:

MpEJICTaBI€HUe  CTOPOH  JpyT
Ipyry, W3JIOKEHUE TMpodlieM H
Hesei, aHanus MpoOJieMbl, AUAJIOT
Y4aCTHHUKOB, apryMeHTaIus
BapHAaHTOB pEIIECHUH, MOJBEACHNE
UTOTOB M TPHHATHE PELICHUH,
COCTaBIICHHE MTPOEKTa JOKYMEHTOB.
4.II0CTKOMMYHUKaTUBHBIH  3TaIl:
aHaJII3 IIePETOBOPOB.

5.513b1K0OBas COCTABIISIIOIIAS
YCIICHIHBIX TEPETOBOPOB: CIOCOOBI
MIPUBJICYCHNUS BHUMaHUS, MPOBEpPKa

aIeKBaTHOCTH MMOHUMaHUS,
MOJBITOXKUBAHUE JOCTUTHYTBIX
JIOTOBOPEHHOCTEM, — CMSrYeHue
BBICKA3bIBaHMS.

6.Y4eT KyJNbTypHBIX pa3iIuduil pU
MOJITOTOBKE u BEJICHUU
MIEPETOBOPOB.

3anamue Ne 8
l.UarepBpro. lletm w  3amaum
oO0ImeHnsT C  TPeACTaBUTEISIMH

IIPECCHL.
1./10KOMMyHHUKAaTHBHBII JTall:
ompezeneHIe (coBMecTHO c

MHTEPBBIOEPOM) Kpyra mnpobiem
pas3roBopa, MOArOTOBKAa OTBETOB Ha
npeanonaraeMele BOTIPOCHI,
U3y4YeHHe MHpOPMaIIH 0
JKYPHAJIHCTE.

YcrHblii
orpoc.
Kountponex
0-TECTOBBIE
3aJaHUA.

CM. yHKT 7




2.KoMMyHHMKaTHBHBIN JTaIl:
IIPUBETCTBUE, YCTaHOBJICHHE
KOHTaKTa; OTBETHl HA BOIPOCHI
HMHTEPBbHIOEPA, IIPOIaHUE u
OmaromapHoOCTh 32  HMHTEPECHBIE
BOTIPOCBI.

3.IlocTKOMMYHMKaTHBHBIN  3Tam:

aHanu3 MHTEpBbiO. [lpaBuna s
MHTEPBBIOMPYEMBIX.
4.Cnenuduka npecc-koHpepeHIn

KaKk BHUJA JICIOBOTO  OOIICHUSL.
IToaroroBka K npecc-
KOH(epeHIINH.

5.CocTaBiieHUe  3asBICHUS  JUJIS
TIPECCHI. Oo6menne c
JKypHAJIICTaMH ~ TIOCJe  TIpecc-
KOH(EpPEeHIINH.

Monyan 2. IIncbMeHHbIe OU3HEC- KOMMYHUKAIIMA

22 ®dopmartsl, npaBuia | 3anamus Ne9,10 YcTHbIN Cwm. myHKT 7

2.1. | MUCEMEHHOTO  JEIIOBOTO orpoc.
00ILLIeHN 1.A3pik  muceMenHoro aenoBoro | KoHtponbHO

oOmeHwMs. -TECTOBBIC
2.Bugmt JIETOBBIX MHCEM. | 3a/IaHHUS.
CTpykTypa  [JeJlOBOrO  IHCHMA.

3.53BIK B CTWJIb JIEJIOBOTO IHCHMa,

4. TUnu4HbIC KIIUILIE.

S5.IIucemo-3ampoc W  OTBET Ha

3ampoc, MUCBMO-3aKa3,
pekiIaManuu. DIEKTPOHHAs I0YTa:

(dhopMaT, CTUIIb, TUITMYHBIC KITHIIIE.

2.2 AHHOTHpPOBaHHUE, 3anamusa Nell YcTHbII CM. myHKT 7
pEe3IOMHpOBaHIE u | 1.Pesrome. Llenb cocraBnenus orpoc.
pedepupoBanue pesioMe, ero CTPYKTYpa | SI3bIK. KoHTponbHO
KayeCTBEHHOH Mpecchl 2.CTpyKTypa, COAEpIKaHHUE U SI3bIK | -TECTOBBIE

COTIPOBOUTENHFHOTO MTUChMa 3a/1aHusl.

3.AHHOTHpOBaHUE,

pe3roMHupOoBaHue U pedeprupoBaHre

KaueCTBEHHOU MPECCHI.
2. Omnpenenenne KII. 3anamue Nol2 YcrHbII CwM. myHKT 7
2.3. orpoc.

1.0npenenenne KII. KonTponsao

2.Cnosapnsrit coctas KII: -TECTOBBIC

o0meynoTpeOuTeNnbHas U Iej0Bas | 3aJaHusl.

JIEKCHUKA, TEPMUHBI, UIMEHA
COOCTBEHHBIE.

3.CTunucTHYECKHE 0COOEHHOCTH
KII: metadopa, urpa cios,
AJIJIIO3US, LIUTALMs], HEOJIOTH3MBI,
pOJIb TTIOBTOPA B U3BJICUCHUN
WHPOPMALIUH.

4 KoHuenTyanbHbIN 1
JIMHT'BUCTHUYECKUM aCIIeKT
nyonukanmii B KI1, nx coBnageHms




" pacXOXICHUA

2.4. | CuHTakcmueckne 3anamue Nel3,14 YcTHbIi Cwm. myHKT 7
ocobenHoctH si3bika KIT 1.CuHTakcHUecKue  OCOOCHHOCTH | OMPOC.

SI3bIKA KII: | KouTponsHo
MIIPOKOYNOTPeOUTENbHEIE -TECTOBBIC
rpaMMaTHYECKIe KOHCTPYKITUH, | 3a/IaHUsI.
CHUHTaKCHUYecKasi  KOHBEPIEHIHS,
CerMeHTAaIHs CTPYKTYPBI
MIPEIOKESHHS, aKTyajgpbHOE
YIICHEHHE.
2.Koresust u xorepentHocts B KII
3.Coco0Bl  KOMITPECCHH  TEKCTa
npu PE3IOMUPOBAHNH,
AHHOTHPOBaHNH, pedepupoBaHUU
KIL
4. SI36IKOBBIC KJINIIIE,

HCIIOJIB3YEMBIC IIpU KOMIPECCHUU
TCKCTA.

5.3. 3aganus camocTosiTeJIbHOH padoThI

Ocob6oe MecTo B OCBOSHHH JAHHOM JUCIUTUIMHBI 3aHUMAET CaMOCTOsITeNIbHAst paboTa CTYACHTOB
(CPC) o6urum o6pemom 80/102 gacos.

Jlnist yCTIenmHOTo OCBOCHHUSI MaTepraia Kypca U IpruoOpETEHHsI COOTBETCTBYIOIINX HABBIKOB
U YMEHUH pPEKOMEHIYeTCs 3HAKOMCTBO C OOJBIIMM KOJHMYECTBOM AayTEHTHUHBIX OOpa3IoB
YCTHBIX W MHUCHMEHHBIX JENOBBIX M TMPO(PECCHOHANBHBIX KOMMYHHUKAIMA, WX TOAPOOHBIN
A3BIKOBOM aHanmu3. J[s pelmieHus 3TOM 3aJayu PEKOMEHAYETCsl HE TOJBKO HCIIOJIb30BaHUE
COOTBETCTBYIOIIEH JIUTEPAaTyphl, HO M PECyYpCOB HHTEPHETA, B OCOOCHHOCTH Te€X, KOTOPBIE
pa3paboTaHbl (M TMOCTOSHHO OOHOBIISIFOTCS) CHEHHANBHO i OOY4YeHHs SI3BIKY IEJIOBOTO U
npodeccuonanpHoro o6bmenuss. Ocoboe BHUMaHUE CelyeT 0OpaTUTh Ha TO, KaK B YCTHOM U
NUCbMEHHOM JIEIOBOM OOILEHUH MPOSBISAIOTCS MEXKYJIbTYPHBIE Pa3INYMsi KOMMYHUKAaHTOB.
Ha camocrosTensHyto paboTy Mo Moaynto | BBIHOCATCS TEOPETHYECKHE ACIEKThI
IpeUlaraéMblX TEM, KOTOpbIE CIEeNyeT M3Y4YMTh 10 MCTOYHMKAM Ha PYCCKOM M aHIVIMHCKOM
S3BIKAX, a TAK)KE TMOATOTOBKA IMYOJMYHOTO BBICTYIUIEHUS TPEX BUIOB: NPUBETCTBEHHAS! PEYb,
UH(POPMAaLMOHHAS PeYb U TOProBast peyb.

Ha camocrositenpayto paboty mo Moaymto 2 BeiHOCUTCA Tema | «DopMarbl U CTUIH
JIMAJIOTHYECKOr0 JIEJIOBOrO OOIIEHUs», a TakKe IHCbMEHHbIe 3aJaHus: 1) pe3omMe Hu
COIMPOBOJUTENILHOE MHCbMO IIPU MpUeMe Ha padboTy (Tema 2); 2) nenoBoe nucbMo (tema 3); 3)
MeMopaHAyM (Tema 5); 4) npotokon cobpanus (Tema 6).

Ne Pasnen (Tema) Koau | 3apanus dopma JlutepaTypa
n/n NMporpaMMsbI YecTB | IJIsl CAMOCTOSITEJILHOTO | OTYETHOC
0 BbBINIOJTHEHHUSA ™
4acoB
Mopayas 1. IlpodeccuonaibHoe 00111eHHE
IIyGnmuHO€e BRICTYIUICHHE 10/12 | 1.03HakoMiIcHHE YcTHBIH CwM. ryHKT 7
1.1 | kak >xaHp JeJIOBOTO MarucTpaHTOB C IUNIAHOM | OMpOC.
oO0ImIeHUs!. camMocTosITeNbHOM padoTel | KoHTpOmb
Ha y4aeOHBII roJ, | HO-
rpadkOM KOHCYJbTAIlHH. | TECTOBBIC
2.KoHkypc Ha mdydiee | 3aJaHMs.
SI3BIKOBOE nopT¢hoJIuo
00ydJaromerocs.
3.Brinonnenue
eKeHeIeIbHBIX




JIOMAIITHHUX 3aJIaHHH 10
Kypcy «HOCTpaHHBII
A3BIK»
3.http://www.englishclub.
com/speaking/presentatio
ns.htm

1.2 | ®opmaThl 1€710BOTO 10/12 1.Ananu3 Buneo3amnucen VcTHbI CwMm. myHKT 7
o0rmIeHus MyOJINYHBIX ompoc.
BBICTYIUICHUH IO Kontpois
PEKOMEHAINH HO-
npenojaBarens 1 1o TECTOBBIE
coOCTBEHHOMY BBIOODY 3a/laHusl.
MarucTpaHra,
ompeieNeHNe THIIOB
OpaTopOB.
2.http://www.englishclub.
com/speaking/presentatio
ns.htm
1.3 | Ciy>xe0OHblii AUANIOT. 10/14 | 1.IlpocmMorp W aHamu3 | YCTHBIN CM. myHKT 7
BHJICO3aIHACEN omnpoc.
CITy€OHBIX JIUAJIOTOB. KonTposs
Amnanu3 BepOanbHO# 1 HO-
HeBepOaIbHON TECTOBBIE
COCTaBJISIOIINX 3aJJaHHsI.
YCIICHIHOTO U HEYJIAYHOTO
CiIy)ke0HOTO0 Tuanora.
[ToaroToBka K posieBoi
urpe «HTEPBBIO ITPU
npreMe Ha paboTy».
[IpocmoTp BuACO3anIUCH
How to get a job you want
Ha Oore
www.tiashija.blogspot.co
m
1.4 | Bunsl nmeperoBopos, 10/13 | 1.Ananu3 Buzpeo3anuceir | YCTHBIN CM. myHKT 7
NpaBUiIa UX BEICHUSL. myOJINYHBIX ompoc.
BBICTYIUICHUH 1O MopnynsH
PEKOMEHAANHT BIH TECT.
npenojaBartes 1 1o
c0oOCTBEHHOMY BBIOODY
MarucTpaHra,
ofpeJieieHNe THITIOB
OpaTopOB.
2.http://www.englishclub.
com/speaking/presentatio
ns.htm
Moayasb 2. [IucbMeHHbIe 0U3HEC- KOMMYHUKALMA
22 | ®opmartsl, npasuna | 10/12 | 1.IIpopaboTka TEOpUH | YCTHBIN CM. myHKT 7
2.1 | nMCEMEHHOTO JIEIOBOTO BOTIpOCa, M3y4YeHHUE | OIpoc.
oOIIeHns SI3BIKOBOM cocTasiisitonieit | KonTpouns
oUIMAIBEHOTO, HO-
noxyopuIHaIEHOTO U | TECTOBBIE
HEO(UIMATBHOTO CTWIIEH | 3aJlaHHs.
JIUAJIOTHYECKOTO
JIEIIOBOTO OO0IIEHHS.
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2.IIpocMoTp

BHICO3aIACeN Ha
MpeaMeT W3YYCHUS
PErHOHATLHOTO

BapbUPOBAHUS B JIEJIOBOM
00IIIeHNY.

1.Hazaposa T.b.
AHTTIUIACKUN SI3BIK
nenoBoro oobmenus. Kype
JICKIUH ¥ MTPaKTUKYM. —
ACT, Actpens, BKT.
2016

2.Hazaposa T.b.,
[Ipecnyxuna N.A..
PernonanbHoe
BapbHUPOBAHHE B ICTTOBOM
0O0IIIEHUH HA AaHTJIMHACKOM
si3pike. — ACT, Actpenb,
BKT, 2016

2.. | AHHOTHpOBaHHUE, 10/12 | Ilpocmorp w  aHanu3 | YCTHBIN CM. myHKT 7
2.2 | pe3roMHpOBaHHE BHJIEO3aMKCel HHTEPBBIO | OTpOC.
pedepupoBanue Kax TOTOBUTHCS K | KonTpoas
KauyeCTBEHHOH MPECCHI WHTEPBBIO HO-
http://www.ublicityhound. | TectoBbIe
net/prepare-for-an- 3a/1aHusL.
interview-with-a-reporter-
these- 8-ways
Onpenenenune KII. 10/14 | IIpopabotka TEOpUU | Y CTHBIM CM. niyHKT 7
BOTIpOCa ompoc.
2.3 1.BBenenckas JLA. KonTpoins
Puropuka u kynetypa HO-
peun. — @ennkce, 2015 TECTOBBIE
2.Hazaposa T.b. 3aaHus.
AHTTITUICKAN S3BIK
nenoBoro oomeHus. Kype
JIEKIUH U IPAKTUKYM. —
ACT, Actpens, BKT.
2016
[Ipocmorp u  aHanus
BHJICO3aIIUCEN JUCKYCCUI
2.4 | CuHTaKCHUYECKUE 10/13 | IIpopabotka Teopuu YcTHbIR CM. nyHKT 7
ocobenHoctH s3bika KIT BOIIpOCca ormpoc.
IToaroroBka x MopynsH
Me:XBy30BCKOMY BII TECT.

KOHKYpCY II€pEeBOJIOB C
HWHOCTPAHHOT'O A3bIKa Ha
pycckuii (po3a, mo33usi)
(BBITTOJTHEHHE TIEPEBOJIA C
WHOCTPAHHOTO Ha
PYCCKUH SI3BIK,
[loxroroBka K KOHKYpPCY
4YTC€IOB Ha HWHOCTPAHHOM
A3bIKe (O3HAKOMIIGHHE C
WHOS3BIYHOMN TO33HEH,
3ay4ynBaHUE

Hau3yCTh)
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http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these-8-ways
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these-8-ways

[TpopaboTka TEOPUU
BOTIpOCa

peun. — @enukc, 2015
1..Hazaposa T.b.
AHTIIMACKAHN S3BIK
nenoBoro obmenus. Kype
JICKIUH ¥ MTPAKTUKYM. —
ACT, Actpens, BKT.
2016

2.IIpocMoTp U aHAIN3
BUJICO3AIUCEN TUCKYCCUN
3. [MoaroroBka k
MexBYy30BCKOMY
KOHKYpCY Ha JIy4ITui
BOTIPOC Ha MHOCTPAHHOM
sI3bIKE 10 TeMe «Briciiee
oOpa3oBanue B Poccuu u
CTpaHax M3y4aeMoro
SI3bIKAY (M3Y4CHHE
HWHOA3BIYHOU
JIUTEPaTypBI,
COCTaBIIEHHE BOIIPOCa
OTBETA)

5.4. Tembl pedepaToB
5.5. TBopueckue 3a1aHUsI-He MPETYCMOTPEHbBI
5.6.CuTyanus A5 aHAJIN3a-He NPeAyCMOTPEHbI
5.7.CTaThbu AJIsl COCTABJIEHUS] AHHOTAIMIA, pelleH3nii-He MPeayCMOTPEHbI
5.8.TemMbl KypcOBBIX padoT He NMPeAyCMOTPEHbI

6. ®OoH/1 OLIeHOYHBIX CPEACTB /JIsl IPOBeJeHUsI IPOMEKYTOUYHON aTTeCTAUM
o0yyawmmxcs Mo AUCHUIIUHE (MOITYJIIO)

6.1.1lepeuenv komnemenyuil ¢ ykasanuem 3manos ux Gopmuposanus 8 Npoyecce 0C60eHUs
00pazoeamenvbHolU NPOSPaAMMbL

YK-4. CnocoGeH MpUMEHATh COBPEMEHHbIE KOMMYHHKATHUBHBIE TEXHOJIOTUHU, B TOM YHCIE Ha
WHOCTPaHHOM(BIX) sI3bIKe(ax), I aKaJIeMHUECKOT0 U MPO(HECCUOHATFHOTO B3aUMOICUCTBUS

OIIK-8. CriocobeH MpOeKTHPOBATh IEIAroTHYeCKyi0 JCSATeILHOCTh Ha OCHOBE CITCITUATBHBIX
HAYYHBIX 3HAaHUU U Pe3yTbTaTOB HUCCIEAOBAHUIN

6.2. Komnnexkm KOHMpPOJIbHblX 3a0aHULL UTU UHbLE mamepuailbl, HeobxoouMmble 0 OUEHUBAHUA
Komnemeyuuﬁ no meopemuqecmﬁ cpammamuke AH2TUTICKO20 A3bIKA

IMPUMEPBI TECTOBBIX 3AI[AHI(II71 JJISI OHEHKHN KAYECTBA OCBOEHHUA
JACHUIIJIMHBI (MOLYJIS)
IIpuMepHBIE TECTOBbIE 32/1aHUSA
Test 2
Business Dialogue
1.  Complete the following passage with the words provided: Resolving Conflict Made
Quick and Easy!

12




That’s a contradiction in terms. When | was a boy, my brother and | would get into arguments
over some dumb thing or another. Rather than having us talk the 1 ...out, our Dad would make
us put on boxing gloves, then take us out in the backyard where we would duke it out. Since |
was three years older than my brother, | won every 2 ... . In retrospect, I see that this was an
absurd way to resolve a conflict. All we did was beat each other to a pulp with the last one
standing being declared the —winner.| Unfortunately, this is often how conflicts are resolved.

The person with the bigger 3 ... wins, or the person who wants to avoid the perception of being
on the receiving end of the —bigger punchl gives in or goes along to avoid the 4 ... . In either
case, nothing is really resolved. There is no mutual 5 ... of ideas, no contribution, 6 ... ,
cooperation, or learning. There is only contention, confrontation, and 7 ... . In reality, both
parties lose something.

We should realize that conflict is often the byproduct of being uniquely different — and we are all
unique. We have different values, different experiences, different perceptions, likes and dislikes,
tastes, and 8 ... . In essence, our differences present an opportunity to expand our perspective
and our 9 ... . Unfortunately, we usually have a difficult time considering points of view that are
not our own or that are outside the realm of our own experience. That‘s when the conflict shows
up. The 10 ... you face when you encounter conflict is to accelerate through it. Only then you
have an opportunity to resolve it.

A punch

B consequences. C issue

D understanding E argument

F biases

G challenge

H collaboration | compulsion J sharing

2. Read the passage above again. According to the author, which of the following is true?
a. Conflicts are unavoidable.

b. Resolving a conflict may be quick and easy.

c. People tend to be self-centered in dealing with others.

d. People can learn from conflicts.

3. Supply the following text with subheadings.

A Awareness B The magic of dialogue C Listening D Suspension E Honesty and sincerity F
Mutuality G Inquiry and Reflection

H A Safe Space | Growth through crisis J Identifying Assumptions
General Guidelines for Dialogue

listen to hear meaning emerge both from individuals and from the group. You need to listen for
common assumptions and for the voices that question those assumptions.

In listening you let meaning unfold in the conversation as a whole. You will then hear the shared
meaning that can evolve only when many individual meanings are shared and heard. The
Chinese character for listen contains the sub characters one heart, eye and earall of which you
must use to truly listen. Listening is the first step in making dialogue effective.

2 ......: In dialogue you must speak the truth as you see it, be sincere. You have to assume that

the other person is also sincere and telling the truth. This develops trust. You can then engage in
dialogue with confidence.

3 ......: The capacity to see the living processes that underlies all things. It is to become aware of
yourself and the impact you have - right in the moment it occurs. It includes letting go, or
"suspending™ your certainty, to see things from another point of view.
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With awareness you can entertain multiple points of view at once, even if they are opposed or in
contradiction with one another.
4 .....: Means that you stop your assumptions from interfering with your listening. You neither

suppress what you think nor advocate it. In the words of Isaacs, you —change directions, stop,
step back, see things with new eyes.|

You allow differences to be present — not moving immediately to agreement or debate, but
developing the skill for bridging across the diversity of opinions, assumptions, backgrounds and
ideas.

The word suspend comes from the Latin root suspendere, which means "to hang below." It has to
do with drawing out, or stretching. It refers to displaying your thinking in a way that lets you and
others see and understand.

When you practice suspending your judgments, you learn to hold your opinions lightly. You
consciously open yourself to hearing and understanding each person's point of view. You create
a space between your judgments and your reactions so that you can hear the other person in a
new way. This is key to building a climate of trust and safety in a group.

5......: Your assumptions play a large part in how you view the world and behave towards

others. Yet assumptions are often invisible. Your assumptions are so habituated that you "know"
the world agrees with them.

intent of questions is twofold. One purpose is to draw the other out in a safe and supportive way.
More importantly, questions allow for digging deeply into ideas and perspectives that are novel.
Questions can give room for reflection and develop the understanding of the entire group.
Questions should never belittle or criticize. They are instead a way to learn and understand.
Learning to identify our assumptions allows us to see the world in a new light. By identifying
your assumptions you learn to build common ground and consensus.

You learn to respect others and their contributions, regardless of the fact that these contributions
may contradict things you have long held to be true.

7 ......: In dialogue, there is a mutual search for understanding. Each regards the other as a

partner in a shared inquiry. You see your partner in conversation as someone whose point of
view is valued, someone with whom to explore the familiar and develop the new.

You are open to the possibility that the meanings of one may cause those of the other to be
revised or changed. The conversation develops together. Yet, everyone is individually
responsible for whatever they feel is needed and relevant.

you can create a safe, holding environment for a group of people. When people feel safe, they
can be more aware of their thinking, their conversations, their interrelationships, and their
potential for better action. This is what Isaacs calls "a strong container."

9...... : As you address difficult issues, the crises that break out are essential parts of your

development. You learn from them and build with them. You need to stay with the dialogue until
a new level of understanding develops.
10 ......: occurs when a group wanders into new territory - discovers new meaning - that can

only be discovered by the entire group. This is meaning that no individual formed alone - rather
it flows from the group as a whole. For the group, this can be a powerful experience because it is
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the creation of shared meaning. Creating shared meaning is a step toward creating community
and working collaboratively.
4. Complete the following passage:

Giving unsolicited advice is what causes problems. Advice is necessarily preceded by a
judgment or evaluation—which is based on our interpretation of the situation. Although you may
sincerely intend to help or assist someone, giving unsolicited advice sends a variety of
underlying messages which are all based on assumptions, and which are almost always perceived
as negative. As a result, advice often comes across as judgmental, authoritative, or self-serving:

When we give unsolicited advice, the judgmental assumptionis, 1 ...... The authoritative
assumption is, 2 ...... The self-serving assumption is, 3 ...... I once worked in an office where

one of our co-workers took it upon herself to give us advice about every aspect of our lives. In an
attempt to silence her once and for all, we decided to go out of our way to solicit her advice on
absolutely everything.
About a month later, she had in fact stopped giving unsolicited advice. Asking her for advice
clearly communicated to her that she and her opinions were valued.
Once she recognized that, she no longer felt the need to constantly offer unsolicited advice. A
—I know better than you,| or —I know and you don‘t, so I have to tell
you.l
B —I need to give you the benefit of my advice to validate or to prove to myself how smart |
am.|
C —You can‘t figure this out on your own,l or —I don‘t trust you to figure it out.l
5. Which of the following is NOT a good suggestion? Here are some suggestions for making
your advice work.
A Don‘t interpret rhetorical questions as a request for advice. B Ask for permission to give
advice.
C If you sincerely intend to help or assist someone, do not hesitate to give advice.
D Listen, listen, and listen! —
E Be honest.
F Offer to assist, not insist.
G Allow people decide for themselves.
6 . Choose the best title for each paragraph about negotiations:
1. Look for ways of —expanding the piel.
2. Beready to explore as many variables as possible.
3. Know your minimum acceptable offer.
4.  Start with easier points and leave the difficult ones for last.
a) You must know how much you can give up and what conditions you can accept. It is essential
that you examine many various combinations of variables to be dealt with in the negotiation
process. These variables may include price, delivery conditions, quantity, credit terms or date.
b) Creative negotiators can work out new opportunities that benefit both parties. In the ideal
situation the opponents achieve their objectives and none of them has to make a considerable
concession. You can argue about how to divide the market or you can work together and expand
it in such a way that

each party has a substantial share.
c) Having dealt with the easier issues in a successful way negotiators are more optimistic. This
positive attitude makes it easier to deal with the harder matters.
d) Increasing the number of variables makes it easier to work out a compromise. Whenever a
car dealer does not want to give up the price of a car, he will think about alternative incentives
for the client, such as equipping the car with a better radio or tyres.
7 . Decide which sentences match each negotiation style.
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1) Win-win negotiation

a)  Small business owners had no choice but to accept the price quoted by the large
corporation.

b)  The question of price proved to be a stumbling block and both parties came back from the
negotiations empty-handed.

c) After some haggling both parties achieved

28

2) Win-lose negotiation

3) Lose-lose negotiation

their most important objectives.

d) Neither negotiator knew the needs of the other party and ended up making unnecessary
concessions.

e) Having worked out this creative solution

neither party had to make any unwelcome

concessions.

f)  There was no room for bargaining — we had to accept the conditions dictated by the owners
of the platinum mine.

8. Match the tips for people doing business abroad and the names of countries they apply
to.

1) Singapore

2) China

3) Saudi Arabia

4) USA

5) Spain

6) Germany

a) Punctuality is very important. Arriving a few minutes early is advisable. Talking with hands
in pockets is considered rude.

b)  Strong and direct eye contact can be misinterpreted as an attempt to intimidate the speaker.
c) Remember that the O.K. gesture is considered obscene.

d) Give your host a firm handshake and maintain direct eye contact.

e) Present your business card with your right hand only because the left hand is considered
unclean. Remember that showing the bottom of the foot is very impolite.

f)  Remember about Guanxi, which means _relationships®.

Build a relationship before talking business.
9. Match each of the words in the list with its definition:
a. cancel

b. postpone
c. bring forward d. cut short
e. fix up f. extend

g. reschedule

1. arrange a meeting

2. find another time for the meeting
3. hold the meeting later

4.  hold the meeting sooner

5. hold a longer meeting

6.  finish the meeting earlier

7. not hold the meeting at all
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10. Choose the request which is more appropriate for each situation.

1. Ask aclose colleague to give you the phone number of a hotel he knows. a) Can you give
me the phone number?

b) I wonder if you could give me the phone number?

2. Ask your manager to read a report you wrote before you send it to a client. a) Would you
mind reading this report before | send it?

b) Can you read this report before | send it?

3. Ask the sales representative from the supplier to send you a brochure.

a) Could you send me a brochure?

b)  Would you mind sending me a brochure?

4.  Askaclient to return a document to you — unfortunately there is a mistake in

it.

a) Please return the document to us as soon as possible.

b) Could you please return the document to us so that we can correct it? Many thanks.

5. You are going to visit a new client; ask them to send you directions to their office.
a) | wonder if you could send me some directions to your office? b) Can you send me the
directions to your office?

6. You want to attend a conference in the US. Ask a senior manager to authorize the
expenditure.

a) Would you please authorize the expenditure?

b) I°d really appreciate it if you could authorize this expenditure.

IpakTHyecKne 3aJaHusI 1S TEKYIIEro KOHTPOJISI 3HAHUH CTYIeHTOB-MArHCTPAHTOB
3aganue 1. Onpenennte, 03HAYAET JIH CJIOBO CTPAHY WM HAHOHAIBHOCTD
nocraBbTe OykBbI 1 ‘C’ (‘country’) uiam ‘N’ (‘nationality’).

1 Greek 6 China

2 Kuwait 7 Spanish
3 Russia 8 Japanese
4 Turkish 9 Swedish
5 France 10 Oman

2. JIonoJTHUTE NMPeJI0KeHHs CJIOBAMH 3 PAMOYKH
short / heawy / big / early / long / fast |
Hanpuwmep: I can’t carry this box. It’s too heavy.

1 I think 7.30 is too for a meeting.

2 I have a lot of books, but no space. My office isn’t enough.

3 Taxis always drive too . It isn’t safe!

4 Mike’s presentations are too I Last week, he talked for four hours!
5 Jane’s report was too . It didn’t give nearly enough information.

3. IlonGepure BbIpa:keHHUs U3 IBYX CTOJOUKOB M 00pa3yiiTe ¢gpa3bl, HampuUMep:
__C__tothe cinema on Friday night.

a) | often play 1 to the gym.

b) I never listen 2 golf on Saturdays.

¢) I love going 3 TV after work.

d) I work 4 to CDs. I’'m not keen on music
e)l quite like watching 5 from home once a month.

f) I don’t like going

4. lonoJIHUTE NPeIOKeHUs CJIOBAMHU M3 PAMOYKH
| colleagues / company / flexible / friendly / job / opportunities / |
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| salary |

Svetlana is a website designer at Orion Data. She has a (1) boss and very
helpful (2) . She doesn’t get a lot of money, but for her (3)
security and (4) hours are more important than a high (5)
This year, Svetlana also has a (6) car and a lot of travel (7)

5. JlonosiHUTE MpeNI0KeHUsI CJI0BAMU M3 PAMOYKH

237 at /in / June / Monday / morning / New Year
/ the

1 We are always very busy in the .
Budapest is beautiful the spring.
We never go on holiday in .
Our sales conference is on October.

The office is quiet on mornings.

Max sometimes works till 11:30 night.

Our company closes for three days in summer.
We sometimes have a short holiday at

coONO Ol A~ WN

6 JlomouiHuTe 00BSIBJCHHS Mpeaaoramu in, on, at, from mim to.

ACE CARS

Are you travelling __to New York? Ace Cars can ...

o meet you 1 the airport.

o take you 2 the city centre 3 aluxury car.

o drive you 4 your hotel to meetings or take you shopping and sightseeing.
And 5 Friday and Saturday night, we can show you the best nightlife with our special
guided tour.

7 IlocTaBbTe I71ar0JIbI B HY:KHYIO (hOopMYy.

My name’s Clive Mason and I (1) (work) for an international business school
in Paris. Lucille, my wife, is French. She (2) (work) part-time as a website
designer. We (3) (live) near Vincennes. Lucille (4) (travel) to
work by metro, but I (5) (take) a bus. We (6) (have) two
children, Sam and Nicole. They (7) (go) to a French primary school. At the
weekend we (8) (love) playing tennis or going to the swimming pool.
Sometimes, Lucille (9) (take) the children to the cinema or to a drama club.
Both Sam and Nicole (10) (say) they want to be film stars!

8. IlocraBbTe ruarou to be B Hy:kHYI0 hopmy.

Sandra (1) from Brazil. ‘I (2) 30 yearsold and I (3)

married,” she says. ‘My husband’s name (4) Lucas. We (5)

management consultants. We live in Jodo Pessoa, the Green City. Our office (6)

very near our home.Sandra and Lucas have one son, Rafael. He (7) six years old, and
he (8) at primary school. ‘We (9) a busy family, but we

(10) always together at the weekend,’ says Sandra.

9. ITonGepuTe OTBETHI K BHICKA3bIBAHUAM

a) Not bad, thanks. 1 A: Another coffee?

b) Hi, Jane. Good to see you again! B:

¢) No, thanks. 2 A: How’s business?

d) Goodbye. B:

e) Nice to meet you. 3 A: Would you like a drink?
) Yes, please. B:
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4 A: Hello, Mike.
B
3) A: My name’s lan.

6 A: See you later.
B:

3aganue 9. BriGepure HyKHOE CIIOBO M3 PaMKH U 3aIIOJIHUTE IPOMYCKHU:

\ to type , the complimentary, closing, extent, salutation, volume, concern, envelope

1. a polite way of the ending of a letter.
2.The name and address of the company written to are usually on the left-hand side
against the margin.
3.The normal form of for letters addressed to organization is "Dear Sirs". "Dear Mr.
Smith" has tended to replace "Dear Sir".
4.The of passenger travel on the railways in decreasing
5.A flat-paper container for a letter is called
6.This clause of the contract very much.
7.1 was surprised at the of his knowledge
3amanne Nel(

Test 1 Public Speaking

1. The ability to give a speech is one of the most valued business skills today. And yet most
people say that giving a speech is their greatest fear. Below are 10 tips on how to overcome fear
of public speaking. Match the tips with their explanations.

1. Expect to be nervous. a. Know what you are going to say — and why you
want to say it.
2. Prepare. b. In the thirty seconds before you begin speaking,

take three slow, deep breaths through your nose,
filling your belly. As you breathe out, say silently
to yourself, “Relax.”

3. Practice. c. Make the audience your allies. Talk to
individuals before your presentation to get to know
them. Look them in the eye as you speak to them,
one person at a time. When your audience sides
with you, your job as a speaker becomes easier.

4. Breathe. d. Even experienced speakers get nervous. Don't try
to eliminate your jitters. Turn them into energy you
can use to boost your delivery.

5. Rehearse. e. Most speakers try to do too much in a speech.
Then they worry about leaving something out or
losing their train of thought. Aim, instead, to
communicate one basic idea. Keep it short and
simple.

6. Focus on your audience. f. People won’t see how nervous you are. (They
can’t tell if your palms are sweating or your knees
are knocking or your heart is pounding.) So don’t
tell them. Smile. Stick your chest out. Look
confident, even if you don’t feel it.

7. Simplify. g. Practice relaxation techniques in the days before
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your presentation. Lie down or sit comfortably in a
quiet place. Breathe slowly. Close your eyes.
Imagine your upcoming speaking engagement.
Picture yourself speaking with confidence.

8. Visualize success. h. Stand up and walk around as you practice out
loud. Don’t memorize your speech or practice it
word for word. Talk it through, point by point.
Imagine you’re explaining your main ideas to a
friend.

9. Connect with your audience. i. Speak to supportive audiences in small forums
where less is at stake — at a staff meeting or a PTA
meeting. Join Toastmasters or take a Dale Carnegie
course. Work with a coach.

10. Act confident. j. Stage fright is rooted in self-preoccupation.
(“How am I doing?” “Am I making any sense?”’)
Stop focusing on yourself. Focus, instead, on your
audience. (“How are you?” “Are you getting this?”
“Can you hear me?”)

2. Which of the following is NOT good advice?
If your equipment breaks down when you are making a speech...
A If at all possible, be prepared to replace key equipment on the spot.

B Focus on the audience and on your message, not on the problem. As you work on a solution,
keep your audience involved. If you can’t quickly resolve the problem, go on with your
presentation as best you can.

C Bring handouts. Make copies of your slides to distribute as you speak, if necessary.

D Use humor to relieve audience tension. When her computer crashes, one speaker says, “A TV
can insult your intelligence, but it takes a computer to make you feel like a total idiot.” Direct
your humor at the situation or at yourself, never at another person.

E Ask someone to fix it and wait patiently.

3. Which of the following is NOT a good tip on how to handle questions and answers?

a Talk to the person asking the question.

b. When answering a question begin by addressing the questioner, then turn to
others in the audience. When you finish, look to some other part of the room and ask, “Who else
has a question?”

c. Be respectful: avoid sarcasm, criticism, or arrogance.

d. Keep your sense of humor.

e Answer the question as directly and briefly as possible without being abrupt.

f. Use your answers to reinforce your main points. Avoid making a presentation
about a whole new subject.

g. Don’t be afraid to say, “I don’t know.” Ask for the person’s business card and
promise to get back to him or her with the answer.

h. Postpone questions that require lengthy answers. Give a brief answer, admit that

there’s more to be said, and offer to discuss it more fully in private.

i. Turn certain questions back on your audience, asking for their input.
I Retain control of the situation, deciding when to move on.

4. Complete the following passage:

In formal 1... or larger meetings it's often | A introduction
necessary — and helpful — to introduce the main | B transition
speaker. With the right 2 ... , you can make the | C preparation

event more successful and establish your own 3 ... | D anticipation

. E gatherings

An4 ... serves two purposes: F professionalism
1. It acts as a bridge, a5 ... from one part of a | G shift
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meeting to another. It gives the audience time to | H spotlight
make a mental and emotional 6 ... .

2. It prepares people for the speaker,
heightening their sense of opennessand 7 ... .
Your task is to introduce the speaker, not to take
center stage. The 8 ... is on you only for a moment
so that you can shine it where it belongs: on the
speaker.

5. There are times — especially for leaders — when using PowerPoint in a speech makes
little sense and may even be counterproductive. Here are seven times when it’s better NOT
to use PowerPoint:

1. When you want to project a sense of leadership.

2. When you want to engage your audience’s emotions and imaginations.

3. When you want (primarily) to connect with your audience.

4. When you want (primarily) to engage your audience’s participation.

5. When you have limited preparation time.

6. When you have limited time to deliver your presentation.

7. When your audience suffers from PowerPoint fatigue.

To which from 1 -7 are A - G a comment?

A Booting up your computer, loading PowerPoint, opening your file, connecting the projector,
and troubleshooting the inevitable problems can take a lot of time.

B Using PowerPoint cues the audience to think of you as an instructor or a trainer — as
someone whose primary goal is to convey information.

C The novelty of PowerPoint has worn off. People have been subjected to too many mediocre
PowerPoint presentations. Slide after slide of bullet points. Cheesy graphics. Annoying special
effects.

D Sometimes you’re caught last minute with only a short time to pull together a presentation.
You need to use what time you have to analyze your audience, strategize your presentation, and
sketch out a rough outline.

E Once you start a PowerPoint presentation, your audience knows that you are planning to cover
a predetermined amount of material. You have already set the content, scope, direction, and
sequence of your presentation. They know their part is to sit back and observe.
F You want to look your audience in the eye and to say, in effect: “This is me. This is what |
value. This is what I want of you.”

G PowerPoint is best at displaying information, which appeals to people’s rational minds.

6. Karen Hughes is Marketing Director at a multinational consumer electronics firm.
Choose the correct word from the list below to complete what she says.

We are one of the world's ............. ' in consumer electronics, introducing new

types of product that did not exist previously. However, where we are not first to the market with
a new product-type, we look at the market ............... 2 If it looks good, we develop our own
versions of the product. We usually test our offerings in focus ............... 3before ...
them on to the market, or, if there's not much time, we may just launch them, monitor market
reaction and then modify them accordingly. We try to identify the different market ............... >
groups of end-users with particular characteristics. We look at the marketing .............. ® This
includes the best way of distributing the product, deciding which ............. " and retail
................ 8 we are going to use. In the early stages, when the market is growing fast, it can be
qQuite ..ooiieiinn %: there are a lot of competitors, and the ‘rules of the game’ are not yet
established. Later, when everyone who is going to buy the product has bought it, and the market
is essentially one of replacement, there are usually fewer competitors and conditions are more
................... 19 Of course, we try to be among these surviving companies, preferably number
one or number two in the market.
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1 a) beginners b) pioneers C) premiers d) starters

2 a) possible b) potency C) potential d) power

3 a)circles b) classes c) gatherings d) groups

4 a) casting b) lancing c) releasing d) throwing

5 a)sects b) segments c) selections d) sets

6 a) combination b) miscellany C) mixture d) mix

7 a) immediacies b) intermediaries c) intermediates d) intermezzos
8 a)outcomes b) outflows c) outlets d) outpourings
9 a)variety b) various C) vicarious d) volatile

10 a) stability b) stable C) static d) stationary

7. Use one of the prefixes, out-, over- or under-, with the correct form of the verb in
brackets to complete each of the sentences below.

1 Vickers has a good reputation for buying companies that are ............ (perform), turning
them round, and bringing them back to profitability.

2 The Dome's operators ............... (estimate) the number of visitors: they forecast 10 million,
but fewer than 7 million showed up.

3 Metro tried to buy Wertkauf, but was ................ (bid) by Wal-Mart.

4 Under the agreement, NCR will ............... (source) the manufacture of its computers to
Solectron for at least five years.

5 We opened a chain of private nursery schools. We miscalculated our costs and ...............
(charge) parents by maybe 25 per cent, which is one reason we became popular and successful.
6 There are some companies with big problems because they ............ (extend) themselves in
real estate.

7 He is a skilful politician who has ................. (manoeuvre) his rivals.

8 The government has ............ (run) its spending commitments by € 1 billion.

8. Look at the nouns below. Choose one verb which can’t be used in collocation with each
noun.
1)  asuggestion

a) put forward b) make C) reject d) do

2)  aproposal

a) accept b) agree c) consider d) make
3) anidea

a) deny b) have c) put forward d) suggest
4)  aproblem

a) face b) deal with c) make d) sort out
5)  adecision

a) come to b) do C) reach d) take

6)  asolution

a) put forward b) look for c) work out d) deal with

9. Choose the best alternative from the words in brackets.

1 Customers can ring freephone numbers from any of the nine European countries in which
Gateway trades. They are answered in Dublin by a native or (articulate/ fluent/persuasive)
speaker.

2 They are the literate, (articulate /coherent/succinct), middle-class professionals such as
lawyers, academics, politicians and senior civil servants.

3 If you remember the 19605, they say, you weren't there. Anita Pallenberg famously was there,
but her recollections are amazingly detailed and (hesitant/lucid/ responsive).
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4 If you feel (coherent /eloquent /inhibited) in the way you move and express yourself, going to
a workshop with a trained dance therapist may provide the help you need.

5. Many chapters conclude with useful sources of further information, and there is even a
(eloguent/lucid/succinct) but comprehensive glossary.

6 The government should be more (articulate/fluent/responsive) to people and less preoccupied
with special interest groups.

10. Match the beginnings of the sentences to their endings a)-g).

1 This mining area was incredibly a) disastrous’, said one bank manager. ‘It

2 Bank deposits are disappearing as nervous couldn’t be worse.’

investors send their money abroad. 'The b) badly hit by the closure of the mines, which

situation is absolutely cost 10,000 jobs.

3 The organisation's systems have been c) stable, secure and hopeful.

severely d) difficult, but much easier than it was before.
4 The finance minister said the budget was  e) criticised by auditors, who found corruption

totally and mismanagement.

5 The new management techniques were f) unrealistic, and a new budget will have to be
found to be highly presented to parliament next week.

6 Making films in Britain is unbelievably g) successful in 30% of companies and

7 The country's international position is moderately successful in 45% of cases.

now exceptionally

6.2. IIpakTHYecKue 3aJaHUs JAJs NPOMEKYTOYHOI0 KOHTPOJS 3HAHUI CTY/A€HTOB-
MarucTpaHToOB

@opMON  MPOMEKYTOUHOM  aTTecTalMd 10  AUCUUIUIMHE «JMHOCTpaHHBIA  S3BIK B

npodecCHOHANBbHOM KOMMYHUKALMK sBigeTcs 3adeT. Cucrema TEKyHIETo U PYOEKHOTO
KOHTPOJISI CTPOUTCS 110 OaJJIbHO-PEHTUHIOBOM MOJIEH, @ UTOTOBBIM 3a4eT CTYJEHTHI MOIyYaroT
B KauecTBE HAKOIUTENbHOU peHTHHTOBOM oleHKkH (He MeHee 30 6amioB). B TexHomornyeckoi
KapTe AMCLUUILUIMHBI BbIAEIEHBl BCE (OPMBI TEKYLIErO0 U pyOEKHOTOo KOHTPOJISA, KaKaas W3
KOTOPBIX OIICHMBAETCSl OINpPENEICHHBIM KOJMYECTBOM Oa/uloB (B JUamna3oHe «MUHUMYM —
MaKCUMYyM»).
Bo3MmoxkHO HauncneHne OOHYCHBIX U HITpaHbIX OamioB (HapuMep, K HEYI0BIETBOPUTEIbHOM
OLICHKE B COYETAaHWU C PEUTHUHIOBBIM MITpadoM MPUPABHUBAIOTCS cJadya TEKCTa y4yeOHOro
3aJaHusl, M03aUMMCTBOBAaHHOTrO M3 MHTepHeTa MM M3 KOJUIEKIUH y4eOHBIX 3aJaHUi MpOLUIBIX
JeT, cada JByMs M OoJiee CTy/IeHTaMu UAEHTUYHOTO TeKCTa yueOHOro 3aaHHusl, UCIIO0JIb30BAHNE
AJIEKTPOHHBIX ~MporpaMM InepeBoja. PeHTHHroBble OOHYCHI MpelycMaTpUBAIOTCS MpPU
JEMOHCTpallMM  CTyJI€HTaMH B XOJle¢ CeMecTpa YIIIyOJIEHHOrO 3HaHUS y4yeOHOro u
JOTIOJIHUTEIBHOTO MaTepualla, TBOPYECKOTO, HWHULMATUBHOIO W JUCLUINIMHUPOBAHHOIO
OTHOWIEHHUsST K YydeOHOMY mporeccy. TexHojmorumyeckass KapTa BKIOYaeT O0a3oByl0 U
JIOTIOJTHUTENbHYI0 4yacTU. B 0a30Boil yacTM HpPUBOAMTCS pacyeT PEeHTHHIOBOM OLIEHKU TeX
y4eOHBIX 3a/laHui U KOHTPOJBHBIX MPOLEAYpP, KOTOPHIE BBHIMOJIHSIIOTCSA CTYJI€HTAaMU B TeUEHUE
cemectpa. {51 UTOroBOro 3ayeTa CTyJeHTaM J0CTaTouHo HakonuTh 30 6amuioB. EauHCTBEHHBIM
00s3aTeNbHBIM ~ y4EOHBIM 3a/laHueM, KOTOpble MAarucTPaHThl JOJDKHBI BBIIIOJHUTH BHE
3aBUCUMOCTH OT JOCTUTHYTOTO YPOBHSI HAKONMUTEIBHOW OLICHKHU, SBJISIETCS IIOATOTOBKA U
npe3eHTanuss y4eOHOro mpoekTa (CTYAEHTBI, MO0 YBa)KUTEIbHBIM MPUYMHAM, HE MPUHSBIINE
ydacTue B 3TOH pabote, 00s3aHbl MOATOTOBUTH YUEOHBIH NMPOEKT B COCTABE JOMOJHUTEIbHBIX
yaeOHBIX  3amaHuii). JlomomHWTENnbHAas  YacThb  TEXHOJOTUYECKOW  KapThl  BKIIIOYAET
KOMIIEHCUpYIOIue y4yeOHble 3agaHus. MarucTpaHThl BBINOJHSIOT UX B TOM CJlydae, €cliid B
pamMKax 0a30BOM YacTH HE CyMeNIM HaOpaTh KOJIMYECTBO OAJIJIOB, HEOOXOIUMOE /IS TTOTYICHUS
3ayeta. BbIOOp JOMOTHUTENBHBIX YUEOHBIX 3a/laHUH U3 MPEATIOKEHHOTO TIepeUHsl MaruCTPaHTHI
OCYILIECTBIISIIOT CAMOCTOATENBHO. CPOK MX BBIITOJIHEHUS ONPEIEISIETCS IMPETOJaBaTEIEM.
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BOITPOCHI IT0 YYEEHOU JIUMCLUTUIVHE JJIS IIPOMEXYTOYHOM ATTECTALIMNA

OBYYAIOIINXCA (3AYET)
1. dopmanbHOE U HEPOpPMAIIbHOE J1€JI0BOE MUCHMO.
2. Kiuie B 1enoBoM nuceme.
3. AOOGpeBuaTyphl B ACIIOBOM ITUCHME.
4. Oco0OeHHOCTH J€JI0BOM JOKYMEHTAIUH.
5. KonTpakT. Tunsl cCoBpeMEeHHBIX KOHTPAKTOB.
6. OO6pa31pl KOHTPAKTOB.
7. Kiurie KOHTpakToB.
8. CriennanbpHasi TEPMUHOJIOTHS B KOHTPAKTAX.
9. Omnpenenenye U TUMBI AETOBBIX BCTPEY.
10. [InaHupoBaHue MPOBEICHUS AEIOBOM BCTPEUH.
11. OyHKIMOHATbHbIE OCOOCHHOCTH S3bIKa JIEIOBBIX BCTPEY.
12. Kiuie genoBbix BCTpeu.
13. Omnpenenenue U TUMBI TPE3CHTALIUN.
14. CrtpyKTypa npe3eHTaluH.
15. Kiume B mpe3eHTanum.
16. Cruiictuyeckre 0COOCHHOCTH MPE3CHTAIIHH.
17. Omnpenenenue U TUIBI IEPETOBOPOB.
18. Oco0eHHOCTH sI3bIKA MTEPETOBOPOB: JIEKCHUKA, (DYHKIIMOHAIBHBIE CTUJIH, TUCKYPC.

1./lonotHuTe pa3roBop Ha koHdepenunu. Moy npeacrasiasier Camy kosuter: doesn’t/ is
[are/do/isn’t/ aren’t

Molly Hello. My name ___is__ Molly Edison. I work for Carolina Consulting.
Sam Oh, hello. ’'m Sam Amos, and these (1) my colleagues, Bill Carter and
Emma Crumb.

Bill, Emma How do you do.

Molly How do you do. Bill, Emma — are you architects?

Emma No, we (2) .We’re engineers.

Molly And where (3) you work?

Bill We’re with AK Designs.

Molly Oh, yes. I know Arnold Ricks. He works for AK Designs.

Emma Yes, that’s right. But he (4) here at the conference with us. He (5)
like flying!

3apanme 2. [Ipounraiite Tekcr Legal education u nepenaiite KpaTkoe cofepkaHue Ha
AHTJIMICKOM SI3bIKE:

Legal education
Legal education is the education of individuals who intend to become legal professionals or
those who simply intend to use their law degree to some end, either related to law (such as
politics or academic) or business. It includes: First degrees in law, which may be studied at either
undergraduate or graduate level depending on the country. VVocational courses which prospective
lawyers are required to pass in some countries before they may enter practice. Applied legal
education for specific branches of law such as, Business law, Human resource and Labour laws,
Property laws, Family laws, Human rights & Legal awareness, Taxation law and many more.
Higher academic degrees and doctorate. In addition to the qualifications required to become a
practicing lawyer, legal education also encompasses higher degrees, such as doctorates, for more
advanced academic study. In many countries other than the United States, law is an
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undergraduate degree. Graduates of such a program are eligible to become lawyers by passing
the country's equivalent of a bar exam. In such countries, graduate programs in law enable
students to embark on academic careers or become specialized in a particular area of law. In the
United States, law is a professional doctorate degree known as a Juris Doctor. Students embark
upon their legal studies only after completing an undergraduate degree in some other field
(usually a bachelor's degree). The undergraduate degree can be in any field, though most
American lawyers hold bachelor's degrees in the humanities and social sciences; legal studies at
the undergraduate level are available at a few institutions. American law schools are usually an
autonomous entity within a larger university. In contrast, the LL.B. degree is still the standard
qualification in other common law jurisdictions, mostly in the Commonwealth of Nations.
Faculty of law is another name for a law school or school of law, the terms commonly used in
the United States. This term is used in Canada, other Commonwealth countries and the rest of
the world. It may be distinguishable from law school in the sense that a faculty is a subdivision
of a university on the same rank with other faculties, i.e., faculty of medicine, faculty of graduate
studies, whereas a law school or school of law may have a more autonomous status within a
university, or may be totally independent of any other post-secondary educational institution.

In addition in some countries, including Germany, the United Kingdom, Canada and some states
of Australia, the final stages of vocational legal education required to qualify to practice law are
carried out outside the university system. The requirements for qualification as a barrister or as a
solicitor are covered in those articles. See advocate for details of the requirements for
qualification as an advocate in Scotland.

3ananue 3. CocraBbTe aHHOTAIMIO K clieayromemy Tekcty: Legal education
3ananue 4. [loaroToBbTe NPE3EHTALNIO CBOEH HAYYHOM CTaTbU WM JOKJIAa, UCIIONb3Ys
HIDKETIPUBEIEHHBIE BHIPAXKEHHS:

Sample of Presentation
Dear friends and colleagues,

May I welcome you on behalf of... . My name is ... , let me start by giving our terms of
reference. My aim today is to discuss... I have divided my report into two parts. First, I would
like to talk about ... .Secondly, [ am going to analyze ... .This will take about twenty minutes.
To save time, could we leave questions until the end? Right. First of all, just a few words about
the history of the subject ... . Now for the main problem. There is an essential difference
between ... . Turning now to the possibilities, | must say that there is a choice of two courses of
action... .Next we come to our recommendations ... .I have prepared a detailed list of issues to
discuss ... .Could you hand around these leaflets, please? That concludes my talk. Please feel
free to ask questions.
3aganme 5. [Tpounraiite Teket Speaking on Public u nepenaiite kpaTkoe coJep:kaHue Ha
AHTJIMICKOM SI3bIKE:

You may speak on public for different reasons, on different subjects, to people of different
business culture and personal taste. The speaker may want:

* To inform the audience about some subject matter;

* To introduce some subject matter;

* To encourage the audience to make a decision;

* To sell goods / services.

However, delivering speeches will be almost the same in structure. Language points will
differ a little. All good speeches have two things in common: the underlying structure and the
language points which typically arise to serve this structure. If you are going to deliver a speech,
you must first have a plan. You should know exactly where and when the report is to be made.
Having a clear idea of what the people in the audience are: their knowledge on the subject,
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status, age, business culture, specific interests — these help identify the needs of the audience.
The information you are going to present should be tailored to meet the needs of the listeners.
You should also devise the most appropriate format and sketch out for the use of demonstration
materials and handouts. After providing answers to seven basic questions: why?, to whom?,
what?, where?, when?, how long?, how?, you get down the plan of the report.
It may be as follows:

1. Greetings / Introducing oneself;

2. Introducing the subject;

3. Describing the sequence;

4. Starting the report itself;

5.Moving to the next point;

6. Summarizing;

7.Concluding;

8.Thanking / inviting questions.

Sag!a}me 6. OTBeTHTE HA BOIIPOCHI 110 COACPIKAHHUIO TCKCTA:

1.Why do we have to speak on public?

2.Do all speeches have anything in common?

3.What are the common features of all speeches?

4.How would you know whether people listen to you or not?

5.What is the typical plan of a speech?

6.What should you pay special attention to?

7.What are the most memorable bits of any speech?

22. IIpounTaiiTe TEKCT HA PYCCKOM SI3bIKE U TIEPEAANTE €ro COAepIKaHue Ha aHTIMHCKOM 1
Hao0OopoT.

23. ComocraBbTe aHTIIHICKOE (PYCCKOE) CJIOBO MIIM BBIPAXKEHHUE C €r0 TIEPEBOIOM.
24. ITocraBbTe BOIIPOCHI K JaHHBIM IIPEUIOKEHUSIM.

25. CuenaiiTe naHHBIE MIPEIOKEHUS OTPUIIATEILHBIMHU.

26. BcraBpTe MpONyIICHHBIE CIIOBA B JAHHBIN TEKCT.

3aganue Ne7 [Ipounraiite u nepeseante rekct RESUME

A GV (curriculum vitae) is essential if you're applying for a new job or for promotion within
your own company, or even to register as a delegate at a conference. Some information might be
given in your CV, some in your letter of application - and perhaps some on a Supplementary
Information sheet (giving information relevant to the particular job you're applying for).

There are no fixed international rules about this: different countries have different practices.

But you can follow some hints by writing your CV: Always type it on unlined white paper,
preferably a single sheet. Write your name, address and telephone number. Put your health
record, date of birth and marital status. In the next section, note down your education. Put any
qualifications on the next line. Next, detail your work history, starting with your most recent job.
Give dates, employers and describe your duties. List hobbies and interests and put extra
information in a separate section. End by saying that two referees are available on request — not
naming them leaves you free to choose the best ones for particular jobs. Remember the longer an
application, the less chance it has of being read. Never send a photo-copied letter — it looks as
though you don’t care.

Always be positive and never apologize for being You.

3aganue 8. Onpenenute, Kakue U3 HIKETIEPEUNCICHHBIX TYHKTOB MOTYT ObITh HanboJee
npuroanbivu Uit CV (T. e. curriculum vitae):

Your name, address and telephone number.

The title and reference number of the job.
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Your date of birth.
Your marital status.
The name and address of present (or last) employer.
Your hobbies and leisure interests.
The sports you play.
Details of all the jobs you have had.
The languages you speak, read or write.
Details of the examinations you passed at school.
Details of the professional diplomas or degrees you have gained.
Details of training courses you have attended.
Details of your achievements and responsibilities in your working career.
Your suitability for the job advertised.
Your reasons for applying for this job.
When you are available for interview.
Details of your present (or last) job.
Your current (or last) salary.
The salary you would expect to receive.
The names and addresses of two or three referees.
Test 2 Business Dialogue

1. Complete the following passage with the words provided:
Conflict Made Quick and Easy!
That’s a contradiction in terms. When | was a boy, my brother and | would get into arguments
over some dumb thing or another. Rather than having us talk the 1 ... out, our Dad would make
us put on boxing gloves, then take us out in the backyard where we would duke it out. Since |
was three years older than my brother, | won every 2 ... .
In retrospect, | see that this was an absurd way to resolve a conflict. All we did was beat each
other to a pulp with the last one standing being declared the “winner.” Unfortunately, this is
often how conflicts are resolved. The person with the bigger 3 ... wins, or the person who wants
to avoid the perception of being on the receiving end of the “bigger punch” gives in or goes
along to avoid the 4 ... . In either case, nothing is really resolved. There is no mutual 5 ... of
ideas, no contribution, 6 ... , cooperation, or learning. There is only contention, confrontation,
and 7 ... . In reality, both parties lose something.
We should realize that conflict is often the byproduct of being uniquely different—and we are all
unique. We have different values, different experiences, different perceptions, likes and dislikes,
tastes, and 8 ... . In essence, our differences present an opportunity to expand our perspective
and our 9 ... . Unfortunately, we usually have a difficult time considering points of view that are
not our own or that are outside the realm of our own experience. That’s when the conflict shows
up. The 10 ... you face when you encounter conflict is to accelerate through it. Only then you
have an opportunity to resolve it.
A punch
B consequences.
C issue
D understanding
E argument
F biases
G challenge
H collaboration
I compulsion
J sharing
2. Read the passage above again. According to the author, which of the following is
true?
a. Conflicts are unavoidable.
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b Resolving a conflict may be quick and easy.

c People tend to be self-centered in dealing with others.
d. People can learn from conflicts.
3

Supply the following text with subheadings.
A Awareness B The magic of dialogue C Listening D Suspension
E Honesty and sincerity F Mutuality G Inquiry and Reflection
H A Safe Space | Growth through crisis J ldentifying Assumptions
General Guidelines for Dialogue

listen to hear meaning emerge both from individuals and from the group. You need to listen for
common assumptions and for the voices that question those assumptions.

In listening you let meaning unfold in the conversation as a whole. You will then hear the shared
meaning that can evolve only when many individual meanings are shared and heard.

The Chinese character for listen contains the sub characters one heart, eye and ear- all of which
you must use to truly listen. Listening is the first step in making dialogue effective.

2 ......: In dialogue you must speak the truth as you see it, be sincere. You have to assume that
the other person is also sincere and telling the truth. This develops trust. You can then engage in
dialogue with confidence.

3 ......: The capacity to see the living processes that underlies all things. It is to become aware of
yourself and the impact you have - right in the moment it occurs. It includes letting go, or
"suspending™ your certainty, to see things from another point of view.

With awareness you can entertain multiple points of view at once, even if they are opposed or in
contradiction with one another.

4 .....: Means that you stop your assumptions from interfering with your listening. You neither
suppress what you think nor advocate it. In the words of Isaacs, you “change directions, stop,
step back, see things with new eyes.”

You allow differences to be present — not moving immediately to agreement or debate, but
developing the skill for bridging across the diversity of opinions, assumptions, backgrounds and
ideas.

The word suspend comes from the Latin root suspendere, which means "to hang below." It has to
do with drawing out, or stretching. It refers to displaying your thinking in a way that lets you and
others see and understand.

When you practice suspending your judgments, you learn to hold your opinions lightly. You
consciously open yourself to hearing and understanding each person's point of view. You create
a space between your judgments and your reactions so that you can hear the other person in a
new way. This is key to building a climate of trust and safety in a group.

5......: Your assumptions play a large part in how you view the world and behave towards
others. Yet assumptions are often invisible. Your assumptions are so habituated that you "know"
the world agrees with them.

intent of questions is twofold. One purpose is to draw the other out in a safe and supportive way.
More importantly, questions allow for digging deeply into ideas and perspectives that are novel.
Questions can give room for reflection and develop the understanding of the entire group.
Questions should never belittle or criticize. They are instead a way to learn and understand.
Learning to identify our assumptions allows us to see the world in a new light. By identifying
your assumptions you learn to build common ground and consensus. You learn to respect others
and their contributions, regardless of the fact that these contributions may contradict things you
have long held to be true.

7 ......: In dialogue, there is a mutual search for understanding. Each regards the other as a
partner in a shared inquiry. You see your partner in conversation as someone whose point of
view is valued, someone with whom to explore the familiar and develop the new.
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You are open to the possibility that the meanings of one may cause those of the other to be
revised or changed. The conversation develops together. Yet, everyone is individually
responsible for whatever they feel is needed and relevant.

you can create a safe, holding environment for a group of people. When people feel safe, they
can be more aware of their thinking, their conversations, their interrelationships, and their
potential for better action. This is what Isaacs calls "a strong container."

9...... : As you address difficult issues, the crises that break out are essential parts of your
development. You learn from them and build with them. You need to stay with the dialogue until
a new level of understanding develops.

10 ......: occurs when a group wanders into new territory - discovers new meaning - that can
only be discovered by the entire group. This is meaning that no individual formed alone - rather
it flows from the group as a whole. For the group, this can be a powerful experience because it is
the creation of shared meaning. Creating shared meaning is a step toward creating community
and working collaboratively.

4. Complete the following passage:

Giving unsolicited advice is what causes problems. Advice is necessarily preceded by a
judgment or evaluation—which is based on our interpretation of the situation. Although you may
sincerely intend to help or assist someone, giving unsolicited advice sends a variety of
underlying messages which are all based on assumptions, and which are almost always perceived
as negative. As a result, advice often comes across as judgmental, authoritative, or self-serving:

. When we give unsolicited advice, the judgmental assumption is, 1 ......
. The authoritative assumption is, 2 ......
. The self-serving assumption is, 3 ......

I once worked in an office where one of our co-workers took it upon herself to give us advice
about every aspect of our lives. In an attempt to silence her once and for all, we decided to go out
of our way to solicit her advice on absolutely everything. About a month later, she had in fact
stopped giving unsolicited advice. Asking her for advice clearly communicated to her that she
and her opinions were valued. Once she recognized that, she no longer felt the need to constantly
offer unsolicited advice
A “I know better than you,” or “I know and you don’t, so I have to tell you.”
B “Ineed to give you the benefit of my advice to validate or to prove to myself how smart |
am.”
C “You can’t figure this out on your own,” or “I don’t trust you to figure it out.”
5. Which of the following is NOT a good suggestion?
Here are some suggestions for making your advice work.
A Don’t interpret rhetorical questions as a request for advice.
B Ask for permission to give advice.
C If you sincerely intend to help or assist someone, do not hesitate to give advice.
D Listen, listen, and listen!
E Be honest.
F Offer to assist, not insist.
G Allow people decide for themselves.
6 . Choose the best title for each paragraph about negotiations:
1 Look for ways of “expanding the pie”.
2 Be ready to explore as many variables as possible.
3. Know your minimum acceptable offer.
4 Start with easier points and leave the difficult ones for last.

a) You must know how much you can give up and what conditions you can accept. It is
essential that you examine many various combinations of variables to be dealt with in the
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negotiation process. These variables may include price, delivery conditions, quantity, credit
terms or date.

b) Creative negotiators can work out new opportunities that benefit both parties. In the ideal
situation the opponents achieve their objectives and none of them has to make a considerable
concession. You can argue about how to divide the market or you can work together and expand
it in such a way that each party has a substantial share.

C) Having dealt with the easier issues in a successful way negotiators are more optimistic.
This positive attitude makes it easier to deal with the harder matters.
d) Increasing the number of variables makes it easier to work out a compromise. Whenever

a car dealer does not want to give up the price of a car, he will think about alternative incentives
for the client, such as equipping the car with a better radio or tyres.

7 . Decide which sentences match each negotiation style.
a)  Small business owners had no choice but to accept the
price quoted by the large corporation.
b) The question of price proved to be a stumbling block

1) Win-win negotiation and both parties came back from the negotiations empty-
handed.

2) Win-lose negotiation c) After some haggling both parties achieved their most
important objectives.

3) Lose-lose negotiation d) Neither negotiator knew the needs of the other party

and ended up making unnecessary concessions.

e) Having worked out this creative solution neither party
had to make any unwelcome concessions.

f)  There was no room for bargaining — we had to accept
the conditions dictated by the owners of the platinum mine.

8. Match the tips for people doing business abroad and the names of countries they apply
to.

1) Singapore a) Punctuality is very important. Arriving a few minutes early is
2) China advisable. Talking with hands in pockets is considered rude.

3) Saudi Arabia b)  Strong and direct eye contact can be misinterpreted as an attempt
4) USA to intimidate the speaker.

5) Spain c) Remember that the O.K. gesture is considered obscene.

6) Germany d) Give your host a firm handshake and maintain direct eye contact.

e) Present your business card with your right hand only because the
left hand is considered unclean. Remember that showing the bottom of
the foot is very impolite.

f)  Remember about Guanxi, which means ‘relationships’. Build a
relationship before talking business.

9. Match each of the words in the list with its definition:

a cancel 1. arrange a meeting

b postpone 2. find another time for the meeting
C. bring forward 3. hold the meeting later

d. cut short 4. hold the meeting sooner

e fix up 5. hold a longer meeting

f. extend 6. finish the meeting earlier

g reschedule 7. not hold the meeting at all

10. Choose the request which is more appropriate for each situation.
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1. Ask a close colleague to give you the phone number of a hotel he knows.
a) Can you give me the phone number?
b) I wonder if you could give me the phone number?
2. Ask your manager to read a report you wrote before you send it to a client.
a) Would you mind reading this report before | send it?

b) Can you read this report before I send it?

3. Ask the sales representative from the supplier to send you a brochure.
a) Could you send me a brochure?

b) Would you mind sending me a brochure?

4. Ask a client to return a document to you — unfortunately there is a mistake in it.
a) Please return the document to us as soon as possible.
b) Could you please return the document to us so that we can correct it? Many thanks.

5.

a) | wonder if you could send me some directions to your office?
b) Can you send me the directions to your office?
You want to attend a conference in the US. Ask a senior manager to authorize the expenditure.
a) Would you please authorize the expenditure?
b) I’d really appreciate it if you could authorize this expenditure

You are going to visit a new client; ask them to send you directions to their office.

6.3. Onucanue noxazameieu u Kpumepues OYyeHUBaAHUsL KOMNemeHyuil, ONUCAHUE UKAT
OYEHUBAHU

Komnerenn Iloka3aTenn O1ueHoYHAs IKAJIA
A He3ayer 3a4er
YK-4. MNYK 4.1 3naer: 3aKOHOMEPHOCTH OOyuaromuiics He 3HaeT | OOyyaronuiics 3HAET
Crnocoben B3aUMOJIEHCTBHS YEI0BEKA U 3aKOHOMEPHOCTH 3aKOHOMEPHOCTH
IIPUMEHSITh 00IIeCTBa; HOPMBI H CHCTEMY B3aUMOJICHCTBUS B3aUMOJICUCTBUS
COBpPEMEHHBI | COBPEMEHHOTO PYCCKOTO SI3BIKAa HA | YeloBeKa W OOIIeCcTBa; | yeloBeKa U OOIINECTRa;
e Pa3HbBIX €ro YPOBHSX; IPaBUIIA HOPMBI u CHUCTEMY | HOPMBEI u CUCTEMY
KOMMYHHKAT | KOMMYHUKATHBHO-JIOTMYECKOTO COBPEMEHHOTO PYCCKOrO | COBPEMEHHOTO PYCCKOTO
VBHEIE MMOCTPOCHHUS PEYH; TEOPETHKO- s3bIKa Ha pasHbIX €ro | A3pIka Ha pasHbIX €ro
TEXHOJIOTHH, | METOJOJIOIMYECKHE U ITICUXO0JIOTO- YPOBHSIX; MpaBUiIa | YPOBHSX; MpaBuIIa
B TOM YHCJIE | I€Jarorn4ecKue OCHOBEI KOMMYHHKaTHBHO- KOMMYHHKATHBHO-
Ha 0paTopCKOTo MacTepCTBa JIOTHYECKOTO IMOCTPOEHHUS | JIOTHUYECKOTO TTOCTPOCHHUS
WHOCTPAHHO | MEAarorHyecKoro OOMEHUsT KaK peun; TEOPETHUKO- | PEeYH; TEOPETHKO-
M(BIX) Ba)KHOT'O ITOKa3aTels METOO0JOTHYECKHE U | METOMOJIOTHYECKUE i
s13bIKe(ax), npodecCHOHATEHON IICHXOJIOTO- IICHXOJIOTO-
JUJISA KOMIICTCHTHOCTH, 06IlII/Ie 158 neagarortdyeCKue OCHOBBI | ITIEAAarOrM4eCKUE OCHOBBI
aKaJeMUYECK | CICUPUUSCKHIE TPUHIIHAIIBI OpaToOPCKOro MacTepCTBa | OPATOPCKOTO MAaCTEepCTBa
oro u MeIarorndeckoil pUTOPUKH; i [1€JarOTHYECKOTO | U MeJaroruaeckoro
Mpo(hEeCCHOH | CTPOUTH TEKCT B COOTBETCTBHUU C OOIICHUS Kak BaXHOT'O | OOIIEHHS KaK BaXKHOTO
aJILHOTO TpeOOBaHUSAMHU CTHIIEH peun [IOKA3aTels [TOKa3aTesl
B3aUMOJICHCT | PYCCKOTO S3bIKa, MOJCTUICH U npodecCHOHANTBHON npodeCcCHOHANTBEHOM
BUA )KaHpOB HayT-IHOFO 158 Oq)I/IIII/IaJ'IBHO- KOMIICTCHTHOCTH. KOMIICTCHTHOCTH.

JIEJIOBOT'O CTHIIEH; 0COOEHHOCTH He VYwmeer: ucnons3oBath | YMeeT: HCIIOJIB30BaTh

Hay‘lHOﬁ MOJICMHUKHU U JUCKYCCHUU.

VK 4.2 YMeeT: UCII0/Ib30BaTh
pasnudnbie HOPMbI, BUIbI YCTHOM U
MUCHMEHHON KOMMYHHUKAIIMU B
y4eOHOU U PodecCHOHATLHOM
JCATCIIBHOCTHU, B Me)KJ'IPI‘IHOCTHOfI
U MEXKYJIbTYPHOW KOMMYHHUKAITUH,
BBIOMPATHh HA TOCYAAPCTBEHHOM
A3BIKEC KOMMyHI/IKaTI/IBHO
MPUEMIIEMBIE CTHIIH JICTIOBOTO

pasnudHbie (OPMBI, BHIIBI
YCTHOM U MNHUCbMEHHOU

KOMMYHHKAIIUU B
yueOHOM u
npodeccnoHanbHON
JeSTeNIbHOCTH; B
MEKJIMYHOCTHOM u
MEXKYJIBTypHOU
KOMMYHHKAIIWY;
BBIOWpATh Ha

TOCYJAAapCTBCHHOM  S3BIKC

pasnuuHbie (POPMBI, BUIBI
YCTHOM H NHUCbMEHHOMU

KOMMYHHKAIIAU B
yueOHOi "
npoecCuoHaIbHON
JIeSATEIbHOCTH; B
MEKIMYHOCTHOM 51
MEXKYJIbTYpHOU
KOMMYHHKAIIUH;
BBIOMpATh Ha

roCyAapCTBEHHOM  SA3BIKC
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o01eHus, BepOabHbIe U
HeBepOaTbHBIC CPEICTBA
B3aMMOJICHCTBUS C IApTHEPAMU;
BECTH JCTIOBYIO MEPEIHUCKY,
YUHATHIBasi 0COOEHHOCTH
CTHUJINCTUKH O(PUITHATBHBIX U
Heo(UIMATBHBIX TIHCEM,
COLMOKYJIbTYPHBIEC Pa3Iuyus B
(dhopmaTe KOpPECTIOHACHITIN Ha
TOCYJapCTBEHHOM SI3BIKE;
KOMMYHHKAaTHBHO M KYJIBTYPHO
IPUEMIIEMO BECTH YCTHBIC JICJIOBBIC
pas3roBOpHI B Iporiecce
po¢eCCHOHATBHOTO
B3aUMOJICUCTBUS HA
rOCY/IapCTBEHHOM $I3bIKE; BBISBISATD
OCHOBHBLIC IIPHU3HAKU U LCJIN
Pa3HBIX THUIIOB PEYH,; IPUMCHATH HA
MIPAKTHKE TPOPECCHOHATHHYIO
pe4Yb U JAEMOHCTPUPOBATH BEICOKYIO
KYJIbTYPY OOILEHHS; TPOBOANUTH
CaMOaHaJIM3 U CAMOOLICHKY
JOCTOMHCTB M HEJJOCTaTKOB B CBOCH
peueBoii IeATENTFHOCTH HAa OCHOBE
MIOCTOSITHHOTO CAMOKOHTPOJIS U
CaMOHAOJIOJICHUS ;CTPOUTD TEKCT

B COOTBECTCTBUUC
Tpe60BaHI/ISIMI/I CTHWJIA, IIOACTUIIA U
’KaHpa; OpPraHU30BbIBATh
JIMICKYCCHIO, apTyMEHTHPOBATh
CBOIO TOYKY 3pPEHUS B MTOJIEMHUKE.

NVYK 4.3 Binageer: ciocoOHOCTEIO
K IIOCTaHOBKE I1eJIU, BBIOOPY MyTek
€e JIOCTHIKEHHUSI, BOCTIPUSATHIO
rH(pOpMAITUH U ee 0000IIEeHUIO;
HaBbIKAMH IPAMOTHOI'O TIMCHMA;
HaBbIKAMHU M YMCHUSIMU
ONTUMAIBHOTO PEYEBOTO
TTOBE/ICHUS B Pa3IIMIHBIX
CUTYyaIUsIX OOIICHHUS; HABbIKAMHU
paboThI HAZT COMlEpPIKAHUEM
Hay4YHOTO, O(pHUIIHATHHO-/IETIOBOTO
Y yOJINYHOTO BBICTYIUICHHUH B
CUTYyaIUSIX MOJTOTOBKHU K
CEMHUHApaM M yJaCTHIO B HAYYHBIX
KOH()EPEHIIUAX; TEXHOJIOTHSIMHU
apryMeHTaIlii U PEUYEBOTO
MH(OPMATUBHOTO BO3JICHCTBUS
(ocBoeHME MpaBHiIa BEICHUS CIIOpA,
TEXHOJIOTHI BEJICHHS TUCKYCCHUH,
TEXHUKOH ITOJIEMHUYECKOTO
MacTepCTBa MPENoIaBaTels).

KOMMYHHKATHBHO
pueMIIeMbIe CTHIIN
JIeTIOBOTO OOIIIeHN,
BepOanbHbIe 1%
HeBepOalTbHBIC CpEICTBa
B3aUMOJICUCTBUS c
MapTHepaMu;, MPUMEHSTh
Ha MPaKTHKE
poeccCHoHaIbHYIO pedb
u JIEMOHCTPUPOBATH
BBICOKYIO KYJIBTypYy
00IIeHNS; MIPOBOIUTH
caMoOaHaIm3 u
CaMOOIICHKY JIOCTOUHCTB
A HEJOCTAaTKOB B CBOEH
peueBOi IeSITEILHOCTH Ha

OCHOBE ITOCTOSIHHOT'O
CaMOKOHTPOJIS u
CaMOHAaOJIIOAEHHS;

CTPOUTH TCKCT B
COOTBETCTBHUH C

TpeOOBaHUSIMH CTHIIA,
TIOZICTHIIS 1 JKaHPA.

He Buaneer:
CIOCOOHOCTBIO K
MIOCTaHOBKE eI ,
BHIOOPY myTen ee
JOCTYDKEHUS,
BOCIPHUSTHIO
uHQOpMaITUH u ee
0000IIIeHNI0; HaBBIKAMU
IPaMOTHOTO NHCHMa;

HaBBIKAMH M yMEHHUSAMH
ONTHMAJIBHOTO PEYEBOTO
MIOBEJIEHUSI B Pa3IMYHBIX
CUTyaLUsIX oOrieHus;
HaBBIKAMH pabOTHl HaJ
COJIep’)KaHUEM Hay4yHOrO,
ouHaNTEHO-1EI0BOTO U
TyOJIMYHOTO

BBICTYIIJIEHUI B
CUTyalUsIX MOJATOTOBKH K
CEMHHAapaM M y4acTHIO B
HAYYHBIX KOH(QEpPEHIIHsX;

TEXHOJIOTHAMHU
apryMeHTalx u
pedeBoro
WHPOPMATUBHOTO
BO3IEUCTBHA  (OCBOCHHE
MpaBuiIa BEICHUS CIIOpA,
TEXHOJIOTHH BEJCHUS
JMCKYCCHH, TEXHUKOU
MOJIEMUYECKOTO
MacTepcTBa
MIperoaaBaTes).

KOMMYHHUKATHBHO
MpHeMIIeMbIe CTHIIN
JICJIOBOTO OOIIeHN,
BepOaIbHBIE u
HeBepOaNbHBIE CPEACTBA
B3aUMOJICUCTBHS c
MapTHEPaMH; TMPUMECHSITH
Ha MIPAKTHKE
Mpo(hecCHOHATIBHYIO pPedb
u JIEMOHCTPHPOBATH
BBICOKYIO KYJIBTYpYy
o01IeHNS; TIPOBOJIUTH
caMOaHaIH3 u

CaMOOIICHKY JOCTOMHCTB
U HEJOCTaTKOB B CBOEH
pEUYeBOi JIESITENILHOCTH Ha

OCHOBE ITOCTOSIHHOTO
CaMOKOHTPOJISI u
CcaMOHAaOJIIOAEHHS;

CTPOUTH TEKCT B
COOTBETCTBHH C
TpeOOBaHUSAMU
HOACTHIIS U JKaHpA.
Brnanmeer: cmocoOHOCTBIO
K  TIOCTaHOBKE  IIEJIH,
BEIOODY myTen ee
JIOCTIKEHHS,
BOCTIPHATHIO
nH(bOpMaITUU " ee
0000IICHHIO; HaBBIKAMU
TpaMOTHOTO MUCHMa;
HaBbIKAMH ¥ YMEHHUSIMHU
ONTHMAIBHOTO  PEYEBOT0
MOBEJICHUSI B Pa3IMYHBIX
CUTYaIHIX 00IIIeH NS,
HaBbIKAMU PabOTHI  HaJ
COJIEpKaHUEM HAy4YHOTO,
OUIMATILHO-ICJIOBOTO H
myOJIMIHOTO
BBICTYIICHUH B
CHUTYaIMsX TMOJIrOTOBKH K
CeMUHapaM M y4acTHIO B
HAay4YHBIX KOH(EpeHIMIX;

CTHIIA,

TEXHOJIOTHSIMU
apryMeHTaIin u
peueBoro
MH(OPMATHBHOTO
BO3JEHCTBHS  (OCBOEHHE

npaBwjia BCIACHUA CIIOpa,

TEXHOJIOTHI BEACHUS
JIUCKYCCHH, TEXHUKOMI
IIOJIEMHUYECKOIO
MacTepcTBa
MperoaaBaTess).
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OIIK-8. NOIIK-8.1.3naeT: ocobennoctu | OOyyaromuiicas He 3HaeT | OOywaromuiics 3HAeT
CriocobeH regaroru4ecKom NIesITeJIbHOCTH, | OCOOEHHOCTH 0COOEHHOCTH
MPOEKTHPOBa | TpeOOBaHUS K CyObeKTaM | Meaarorn4eckou MeAaroru4eckoi
Tb MeJarorn4eckod  JeATENbHOCTH; | JeATENbHOCTH; JeSTEeTbHOCTH;
Mearorudec | pe3yiabTaThl HAy4YHBIX | TpeOOBaHUS K CyOBEeKTaM | TpeOOBaHHA K CyOBEKTaM
KYIO HCCTIEAOBAHMM B cepe Meaaroru4eckon Me1aroru4ecKkon
JIEATENIBHOCT | MeJarorn4eckon AeaTeIbHOCTH. JIeSTENbHOCTH; JeSTEeTbHOCTH;
b Ha ocHoBe | MOIIK 8.2. Vmeer: ucnonb3oBarh | pe3yabTaThl HAYYHBIX | pe3yJbTaThl HaYYHBIX
CHELHAIbHBl | COBPEMEHHBIE CIIELUAJIbHBIC uccinenoBaHuii B cdepe. | uccienoBaHuil B cdepe.
X HayyHBIX | HAyYHBIE 3HAaHUS W pe3yibTaThl | He YMeeT: ucmonp3oBath | YMeeT HCIIOJIb30BaTh
3HaHUH U | UccaeaoBaHuil JUIS BHIOOpa | COBpEMEHHbBIE COBpPEMEHHbBIE
PE3yIbTAaTOB | METOMOB B MEarorn4eckoil | crennanbHbe CHelHabHbIE
UCCIICIOBAHU | IEATEIbHOCTH. Hay4yHble  3HAHUS M | HAy4HbIE 3HAHUS u
i HOIIK 8.3. Bmanmeer: Meronamu, | pe3yJabTaThl pe3yNIbTaThl
(dbopmaMu 1 cpeacTBaMU HCCIIeAOBaHUN Ul | MCCIIelOBaHUM ISt
[Earorn4eckoil  AeATeNpbHOCTH; | BRIOOpa  METOOOB B | BeIOOpa METOJI0B B
OCYIIECTBJISICT WX  BBIOOP B | MEAaroru4eckom Me1aroru4ecKkon
3aBHCHMOCTH oT KOHTEKCTa | JIeATEIbHOCTH. JIeSATeIbHOCTH.
npodeccuoHanpHON aearenpHOCTH | He Bmameer: mertomamwm, | Bnameer METOAaMH,
C YYeTOM pe3yJbTaTOB HAYYHBIX | (OPMaMHU U CPEACTBAMH (dbopMaMu 1 cpeAcTBaMH
HUCCIIEIOBAHUM. e1aroru4eckou negarornyeckoun
JESITEIbHOCTH; JeSITeTbHOCTH;
OCYIIECTBISIET WX BBIOOP | OCYIIECTBIAET MX BBIOOP
B 3aBHCHMOCTHU oT | B 3aBHUCHUMOCTH oT
KOHTEKCTa KOHTEKCTa
npoeccnonambHON npodeccCuoHaIbHON
JESTeIbHOCTH C Y4YEeTOM | JCATEIbHOCTH C Y4YeTOM
pe3yJIbTaToB HAYYHBIX | pe3yJbTaTOB HAYYHBIX
HCCIIETOBAHH. WICCJIETOBAHHM.
OneHoyHoOE IIIxana oneHUBaHUSA IIpencraBnenue
CPEJICTBO OIIEHOYHOTO
cpeicTBa B PoHIe
3aumeno
KouTtponsHo- [IpaBunpHbBIX OTBETOB 51- @oHA  TECTOBBIX
TECTOBBIE 33/1aHusl | Bpicka3piBaHMEe, B OCHOBHOM, JIOTHYHO; UMEIOTCS OT/IENbHbIE | MPAKTHYECKUX
HEIOCTATKH IPH MCIIOJIB30BAHMH CPEICTB JIOTHUECKOH CBSI3H; | 3aJaHui

HUMEIOTCA OTAEIbHbIE HEJOCTAaTKU NPH JEJCHUM TEKCTa Ha
a03anbl; HMMEIOTCS OTHENbHBbIE HapylIeHUs B O(hOopMIICHHH
TeKcTa. MCrosib3yeMblil CIIOBAapHBIA 3arac COOTBETCTBYET
[OCTaBJICHHOM 3ajaye, OIHAKO BCTPEYAIOTCS OTIENIbHBIC
HETOYHOCTH B YIOTPEOJIEHUH CJIOB, JHOO CIOBapHBIi 3armac
OrpaHUYCH, HO JICKCHKaA MCIIOJIb30BaHA IPaBUJIBHO. Nmeetcs
P TpaMMaTH4ecKuX  OmHMOOK, He  3aTPYJHSIOLIUX
MMOHUMAaHUE TEKCTa.

Hesaumeno»

[IpaBunbHBEIX 0TBETOB MeHee 50%.

Kpaiine orpaHu4eHHBIN CIIOBapHBIM 3amac HE IO3BOJISIET
BBITIOJIHUTHh ~ TIOCTaBJICHHYIO 3amady. [ pammarmueckue
MpaBuiIa He COOMIOAIOTCS.

HenpaBuneHOE HCIIONB30BaHME TPAMMATUYECKUX CTPYKTYp
JIeJTaeT HEBO3MOYKHBIM BBHITIOJTHEHHE MTOCTABIEHHOHN 33/1a91

MeXKyIBTYpHBIE

3aumeno I1paBuiIbHbBIX 0TBETOB 51-

PeueBoli STHKET:
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0COOCHHOCTH COBETHI i
JIeJIOBOM 3agaHue BHITTOTHEHO: HEKOTOPHIE pEKOMEHIAITHH.
KOMMYHUKAIIUN ACTICKThI, YKa3aHHBIC B 33JJaHUH, PACKPBITHI HEIOJHOCTHIO;

HUMEIOTCS OTICIbHBIC HAPYIICHUS CTUIICBOTO

0oOpMIICHHUS PEUH; TMPUHATHIC B S3BIKE HOPMBI BEKIMBOCTH,

B OCHOBHOM, coOmroneHsl. Llenp oOmeHWs IOCTHUTHYTA,

OIHAKO TEMa pacKkpbpiTa HE B TIOJHOM OOBbeMe.

CoOIMOKYNBTYpHBIC 3HAHWS, B OCHOBHOM, UCIOJb30BaHBI B

COOTBETCTBHH C CUTYyaIlHel OOIICHHS

Hezaumeno»

[IpaBuneHbIX 0TBETOB MeHee 50%.

3agaHue HE BBHINOJHEHO: COACpKAaHWE HE OTpPaKaeT Te

ACTIeKTHI, KOTOpPbIe YKa3aHBI B 3aJJAHUH, WA HE

CootBercTByeT TpeOyemomy o0bemy. llenb oOmeHus He

JOCTUTHYTA
Coo01enue mo | 3aureHo Tembl cooOIIEeHMIT
TeMe [IpaBunbHBIX OTBETOB 51-

BricTynaromuii  JeMOHCTpUpPYET 3HAaHUS 10 BEIOpaHHON
TEMe, uMeeT 3aTpyIHEHUS c UCTIOJIb30BaHUEM
TEMaTH4ecKoro BokalOyinsipa; HMmerorcss HecyllecTBEHHBIC
MOTPEIIHOCTH B UCIOJIb30BaHUN TEPMHUHOJIOTHH.

OTCYTCTBYET COTPOBOJUTENFHBIA  JIEMOHCTPAIIMOHHBII
MaTtepuajl. 3HAYUTEIBHOE KOJIMYECTBO OIIMOOK SI3bIKOBOTO
xapakrtepa.

Hezaumeno»

[IpaBunbHbIX 0TBETOB MeHee 50%.

Coo01ienrne He MOATOTOBICHO, JTU0O MMEET CYLIECTBEHHBIC
npoOensl 1O  TPENCTAaBICHHOW TeMaTHKe, OCHOBaH Ha
HEIOCTOBEPHOH HMH(POPMAINH, BBICTYHAIOUIMM JOITYIICHO
OOJIBIIOE  KOJIMYECTBO  TPYOBIX  OMIMOOK  SI3BIKOBOTO
Xapakrepa.

IInceMeHHBIN U
YCTHBIN
epeBo.I

«3aumeno»

[paBunbHBIX 0TBETOB 51-%

[lepeBon monHEBIN, 0€3 MPOMYCKOB ¥  IPOU3BOJILHBIX
COKpallleHHH TEeKCTa OpHIMHANIA, JIONMYCKaeTcs  OJHa
¢daxTryeckas oImMOKa, TPH YCIOBHHM OTCYTCTBUS IIOTEPb
nHPOPMAILIUH U

CTWJINCTUYECKHX TIOTPEIIHOCTeH Ha Apyrux (parmMeHTax
Tekcta. VMEITCs  HECYIIEeCTBEHHBIE IOTPEITHOCTH B
WCTIOJIb30BAaHUH TEPMHUHOJIOTHH.

[lepeBom B 1OCTAaTOYHOW CTENEHM OTBEYACT CHUCTEMHO-
SI3BIKOBBIM HOPMaM H CTUIIIO si3bIKa nepeBojia. KynbTypHbie u
(bYHKIIMOHAIEHBIE

napameTpsl UCXOJHOTO TEKCTa B OCHOBHOM aJIeKBAaTHO
nepenansl. KoMMyHHKaTHBHOE 3aJaHHE peaqu30BaHO, HO
HEJ0CTaTOYHO ONTUMAIIBHO.

JlonmyckaroTcsi ~ HEKOTOphle  HapymeHus B (dopme
MIPeIbSBICHHS TIEPEBO/IA.

«Hezaumenoy»

[IpaBunbHbIX 0TBETOB MeHee 50%.

IlepeBon  comepskuT  MHOrO  (PaKTUYECKUX  OIIMOOK.

Hapymena mnonHoTa mepeBoAa, €ro SKBHUBAJEHTHOCTh U
aZIeKBaTHOCTh. B mepeBoze Tpy00 HapymIeHBI CHCTEMHO-
SI3BIKOBBIE ~ HOPMBI M CTWJIb  SI3pIKa  TNIEpPEBOJA.

dornx TexcToB Ha
epeBo.I
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KoMmMmyHuKkaTuBHOE 3allaHHe HE  BBINOJHEHO.
HapyIIeHHS B

(dhopMe MpeabsIBICHNUS IEPEBOIA.

I'pyOnie

PedepupoBanue
CTaTbu

«3aumeno»

IIpaBunbHEIX OTBETOB 51-%

OcHoBHass wHPOpPMAIIAS HW3BJICYCHA M3 TEKCTa C IIOJIHO U
touHO. OTCYyTCTBYeT M30BITOUHAs WH(pOpManus. Brickazano
COOCTBEHHOE OTHOIIIGHUE K TMpoOJieMe, O0O3HAYCHHOH B
npemIokeHHoH cTtaThe. ComepkaHue COOOIIEeHNS
COOTBETCTBYET TEMe. AnekBatHas peakius Ha
JIOTIOJTHUTENIBHBIC BOIIPOCHI TIPEITO1aBaATEIS.

Peupb mpaBuIibHAs, JOMYCKAIOTCS

HE3HAYUTEIbHBIC OIMUOKH SI3IKOBOTO XapaKTepa.

«Hezaumeno»

[IpaBuneHBIX 0TBETOB MeHEe 50%.

HeymeHue  oTnenuTh  OCHOBHYK — HMH(OpMamuo  OT
BTOPOCTCIICHHOW, TIOMBITKH ped)epupOBaHHUS CBOAATCA K
BOCHPOM3BEACHHUIO TOTOBBIX MPEIIOKEHUHN U3 TEKCTa.
PeueBas akTHBHOCTH CTy/IeHTa HU3Kas. Peakiys Ha BOIIPOCH
MpernojaBarelis OTCYTCTBYeT WJIM HE aJeKBaTHa TeMe.
Bompimoe konmaecTBO OMMOO0K S36IKOBOTO XapaKTepa.

donx cratent 1Is
pedepupoBaHms

ITuceMenHbIe
paboThI

«3auteHo» lIpaBunpHBIX 0TBETOB 51-%

— CTYAICHT IOJATOTOBUJI 33/1aHUE 110 TPEII0KEHHOMY
(dopmary, XOTsI UMEIOTCS OT/IEIbHbIC HAPYIIICHUS] CTUIIEBOTO
odopmireHus peun. Micnonp3yeMblil CIOBapHBIN 3amac
COOTBETCTBYET MIOCTABJICHHOM 3aJjaue, OTHAKO BCTPEUAOTCS
OT/ICNIbHBIC HETOYHOCTH B YIIOTPEOJICHHUH CJIOB JINOO
CJIOBapHBIH 3arac OrpaHu4eH, HO JIEKCHKa HCII0Ib30BaHa
paBWiIbHO. MiMeeTcs psin rpaMMaTHYECKUX OIIMOOK, HE
3aTpyAHSIONINX MoHnManue Tekcra. Opdorpadudeckue
OIMMOKY MPaKTHYECKH OTCYTCTBYIOT.

«He3auTeH0» — CTyIEHT MOATOTOBHJ 3aJaHHE C IPyOBIMHU
HapymeHussMu (opmara MUCBMEHHOH paboThl. OTCYyTCTBYET
JIOTHKA B MOCTPOCHUU BBICKA3bIBAHUS, TEKCT HE odopmiieH
coryiacHo Heobxoaumomy ¢opmary. KpaiiHe orpaHMYeHHBINH
CJIOBapHBIN 3amac HE IMO3BOJISIET BBINOJIHUTH ITOCTABICHHYIO
3amady. JlomymieHsl rpyOble  JIeKcuueckue u - (WiIH)
rpaMMAaTHYECKUE OIIHOKH.

donn genoBrIx
IHCEM,
KOHTPaKTOB

IlepeBon nemoBbIx
ITHCEM

«3auTeHo» IIpaBunbHBIX OTBETOB 51-%

— TEKCT IepeBoJa aJeKBAaTeH HCXOAHOMY COOOIIEHHUIO;
W3J0KEHHWE, B  OCHOBHOM, JIOTHYHO H  TPaMOTHO;
MIPOJAEMOHCTPUPOBAHO 3HAHME W TIOHMMAaHHME KIIIOYEBOIl
TEPMUHOJIOTUM W  JIEKCUKO-TPAMMAaTH4YeCKUX CTPYKTYD;
JIOMTyCKaeTCsl JI0 4YeThIPEX HE3HAYUTENbHBIX OIIMOOK B
MepeBoJie TEPMUHOB U JIEKCHKO-TPaMMaTHIECKUX CTPYKTYP.
«He3auTeHOo» — TEKCT TepeBOAa  MOJHOCTBIO  HE
COOTBETCTBYET MCXOJHOMY COOOIICHHIO; B TIEPEBEIEHHOM
TEKCTE OTCYTCTBYET JIOTHKAa M WMEIOTCS MHOTOYHCIICHHBIC
rpamMmaruieckue omuOKku (OoJibllle BOCBMH); H3YyUEHHBIH
BOKaOymsip M  JIEKCHUKO-TPAMMAaTHYECKHE  CTPYKTYPHI
HepeBe/ICHbl HEBEPHO JIN0O COBCEM HE IEPEBE/ICHBI.

doHa 1e10BBIX
IHCEM,
KOHTPaKTOB

B ynuBepcurere BPC mnpumensieTcss npu peain3alMd BCEX IUCUUIUIMH (B TOM YHCIE TpHU
OLICHMBAHHUU KYPCOBBIX paboT (IIPOEKTOB)) U MPAKTUK, YCTAHOBJIECHHBIX YueOHbIMU m1aHamMu Ol

BO.

Onenka oOy4arorierocs o aucuurumae B BPC dopmupyercs us:
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- 0aJuIoB, MMOYYSHHBIX IPU MPOBEICHUH TEKYIIETO KOHTPOJIS YCIIeBAEMOCTH;

- 0aJuI0B, MOJIyYEHHBIX HA POMEXKYTOYHOH aTTeCTallUu.

Bamnel, modydeHHble OOy4aroIMMCsl MPH MPOBEACHUU TEKYILEro KOHTPOJI YCIEBAaeMOCTH,
NpPEACTaBIAOT €000 cymMMy OamioB, HOJYYEHHBIX IO KOHTPOJIBHBIM TOYKaM, a TaKxke
JIOTIOJTHUTEIBHBIX U MPEMHUATILHBIX OaJLIOB.

Pe3ynpTaThl TEKyIIEro KOHTPOJS YCHEBAEMOCTH (DUKCHUPYIOTCSI B €IMHBIX JUIS BCEro
YHMBEPCUTETAa KOHTPOJIBHBIX CpE€3aX, YCTAHABIMBAEMbIE II0CJIE OIPEAEICHHOIO Iepuoa
oOyuenus. Jlns ouHoM GopMbl 00y4YeHHUsl YCTaHABIMBAIOTCS 2 KOHTPOJBHBIX Cpe3a B KaXJIOM
cemectpe. {15 3a04HO — 10 pe3yabTaTaM UTOTOBOTO KOHTPOJISE OCBOECHUS AUCLUITIIUHBI.

[To kax10My KOHTPOJIBHOMY Cpe3y 00ydarolieMycsi HAUMCISI0TCS Oallibl 3a:

- MOCEIIAeMOCTh B OlleHuBaeMbld repuos (20%);

- pe3ynbTaThl 00yueHus 1o (80%):

a) OCBOCHHBIM 32 OIICHUBAEMBIN Mepuo/I pazienam u (win) Temam (ouHas opMa oOydeHus);

0) nucuuruinHe (0OYHO-3a09HAasI ¥ 3a09Hast popma 0OydeHus).

[To qucuuIuiMHEe 00Y4aOIEMyCsl MOTYT OBITh HAYUCIICHBI:

- JIOTIOJIHUTENbHbIE OallIbl;

- IIpEMUATIbHBIE OaJLyIbl.

ITepeBon orieHOK U3 MATHOAIBHON cucTeMbl olleHuBaHus B 100-0aibHY0 10 TUCHMIIIMHAM U
NpaKTUKaM, a TakXe OICHOK OOy4aromuXcs, NEepPeBEJCHHBIX B YHHBEPCHUTET W3 JIPYTUX
OpraHu3aliii, OCYILECTBIAIOIMX O00pa30BaTENIbHYIO JesATeNbHOCTh, B KoTOpelx BPC He
IPUMEHSIIACh, U B IPYTUX NOJOOHBIX CIIy4asX OCYILECTBISETCS CAEAYIOUUM 00pa3oM:

- «oTi4yHO» - 80-100 GannoB;

- «xopomIo» - 66-79 6amIos;

- «yIOBIIETBOPUTEIHHOY - 51-65 6amos;

- «3auTeHo» - 51 Gai.

MakcumanbHOe KOJIWYecTBO 0ajuloB 0OydaroIierocs 1o OJHOW JUCLMILIMHE (BKJItOYas Oasuibl,
[IOJIyYE€HHBIE IIPU IPOBEJCHUM TEKYIIEr0 KOHTPOJISI YCIIEBAEMOCTH, U Oasuibl, MOJIyY€HHbIE Ha
MIPOMEKYTOUHOM arTecTaruu) coctapnser 100 6amios.

Ecnu cpennuii peWTHHTOBBIN 0aul CTyIeHTa MO JUCIHUILIMHE TapaHTUPYET EMY MOJI0KHUTEIbHYIO
OLIEHKY, B COOTBETCTBHH CO IIKAJIOH OLIEHOK, TO MPENoAaBaTeslb 00s3aH MPH JKETaHUU CTYACHTa
BBICTaBUTh COOTBETCTBYIOIIYIO OLIEHKY 0€3 UTOrOBOrO KOHTPOJIS, MPOCTABUB MOJYYEHHBIH UM
CpeAHMN PEUTHHIOBBIH Oaslt.

CTyneHT MOXKET MOBBICUTH CBOW PEHUTHHIOBBIM Oaisi, IPOXOJs HUTOTOBBIH KOHTPOJb, HO IMPHU
TOM BECOMOCTb HAOpaHHOTO B XOJE TEKYLIEro KOHTPOJS CpEeIHEero peuTHHroBoro Oasmia
cocrasisiet: 0,5 (50%).

[To mucuuIuIMHE C UTOTOBBIM KOHTPOJIEM — «3aye€T» CTYIEHT JOIyCcKaeTcs K clade 3adera
TOJIBKO B TOM CJIy4ae, €clid ero CpeIHUN peHTHUHIOBBINA Oaj 1o uroram cpe3oB coctasiseT 30 u
BbI-1IE. B MpOTHBHOM Cilydae OH aBTOMAaTHYECKH IOIy4aeT — «He3auTeHo». Ecau ero cpenHuit
PEUTHHTOBBIM Oayl MO UTOraM Cpe30B COCTaBiIsIET 51 U BbIlIEe, OH aBTOMAaTUYECKH MOJIydaeT —
«3a4TEHOY.

B cnywasx, korna CTyAeHT KelaeT MOBBICUTh CBOM PEHTHHIOBBIA Oallil U MPUHUMAET peleHHe
y4acTBOBaTh B NPOMEXKYTOYHOH aTTECTallMd, TO BECOMOCTh CPEIHEr0 PEHTHHIOBBIX OalioB,
MOJIyUEHHBIX TPU MPOBEJCHUHM TEKYIIEro KOHTPOJS YCIEBAEMOCTH M TIOJYYEHHBIX Ha
mpoMeKyTOuHOM arrectaruu coctasiset: 0,5 (50%) u 0,5 (50%).

[Ipy mnpoBeneHHMH TEKYHIEr0 KOHTPOJIS YCIIEBAEMOCTH IPENOJaBaTeb MOXET Y4YecTh
JIOTIOJTHUTEIIbHBIE OaJlIbl B KAUECTBE MPEMHUANIBHBIX 0aJJIOB, HAUUCIIIEMBIX 00Y4atoIeMyCsl:

- ONpEeJIeNIEHNs JOTIOJHUTENbHBIX 0aJJIOB MO HAYYHO-UCCIIEIOBATENbCKON 1eITeIbHOCTH

IToka3aTean Banabl

IlyOnukarust cTaTb B JKypHajie, COOpPHUKE TPYAOB POCCHUHCKOM, pernoHansHOH, | OT 5 mo 10
BY30BCKOM KOH(EpEeHIIUU

[lyGnukanusi Te3ucOoB cTaTbl B COOpPHUKE TPYIOB POCCUICKOHM, pernoHanbHoH, | Ot 5 mo 10
BY30BCKOW KOH()EPEHIINH, IENOHUPOBAHUE CTAThU
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Joknansl Ha KOH(QEPEHIHSIX: BHYTPUBY30BCKHX, MEKBY30BCKUX, Bcepoccuiickux u | Ot 5 mo 10
ME>KTyHapOTHBIX

YyacTre B KOHKypcax TpaHTOB: BHYTPUBY30BCKHH, perHOHANBHEIHN, Bcepoccuiickuii | Ot 10 go 15
Y MEXTyHAPOIHBIN

Vyactue B koHkypcax HUPC: BHyTpHBY30BCKUH, perHOHaNbHbIN, Bcepoccuiickuii | Ot 5 o 10
Y MEXAYHapOIHbII

YyacTtre B U3rOTOBIEHUH JE€MOHCTPAIIMOHHBIX MaTEePHUajIoB, HATAIHBIX U yaeoHo- | OT 5 mo 10
METOJIUYECKHUX TIOCOOUH | T.JI.

[TonyueHue maTeHTa, CBUACTEIBCTBA HA OXPaHy HHTEIIEKTyalbHON cobcTtBeHHOoCcTH | OT 10 10 15

Yyactre B By30BCKOH, MEKBY30BCKOM, BCEPOCCHICKON OJIMMITHAIaX Ot 5 10 10

Brenpenne pe3ynpTaToB HCCIeTOBAaHUH B yUeOHBIH, MPOU3BOJICTBEHHBIHN MPOIIECC Or 5 mo 10

- OIpCACIICHUA JOIIOJIHUTEIIBHBIX 0asI0B 1o 06H.[6CTBCHHOI71 JCATCIIbHOCTHU

Iloka3zareJib BaJuibl
Yyactre B OpPraHM3alMOHHON CTPYKType (haKyibTeTa: cTapocTa Tpymnmbl, Kypca, Ot 10 oo 15
npodopr cTyIeHTOB (akyIbTeTa U T.J.
Opranuzaiusi pa3oBbIX OOIIECTBEHHBIX aKIWid Ha (akylbTeTe, B YHUBEPCUTETE W Ot 10 1o 15

T.1.

Yyactre B KyIbTypHO-MaCCOBBIX MEPOIIPHUATHAX Ha (PaKyIbTeTe, B YHUBEPCUTETE U Ot 10 go 15
T

Yuactue B BY30BCKHX  CIOPTUBHBIX, OpPraHU3alMOHHO-BOCIUTATEIIBHBIX Ot 10 1o 15
MEpPONPHUITUSIX

Yyactne B TOpPOJICKHX, OOJACTHBIX  CIIOPTUBHBIX,  OPTraHU3AI[MOHHO- Ot 10 go 15
BOCIMTATENbHBIX MEPOIPUATHSIX
Yuactue B POCCUHCKHMX, MEXKIYHAPOIHBIX CIOPTUBHBIX, OPraHU3aLMOHHO- Ot 10 1o 20

BOCITUTATCIIbHBIX MECPOIIPUATHUAX

BecomocTth cpennero peituHroBoro Oamia M 0ayuioB, MOJXYYEHHBIX Ha Tepecaade, COCTaBISET
cootBercTBeHHO: 0,3 (30%) 1 0,7 (70%).

Ecnu cTyneHT nocie nepeciayu He MOJy4Yri MOJIOKUTEIHHOM OLIEHKH, TO OH B YCTAHOBJICH-HbBIE
BY30M CPOKH HJIET Ha KOMHCCHOHHYIO Mepeciady AUCIUILTUHBIL.

Becomocth cpennero 6Gania, MOJy4eHHOrO MpPU KOMHCCHOHHOW clladye, COCTaBIISIET, COOTBET-
ctBeHHO 0 (0%) u 1 (100%), a 6anibl, mOoTy4YeHHBIEC TPHU MTOBTOPHOU cllaue — aHHYIUPYIOTCS.
CryneHT, IponmyCTUBIINN TEKYIIUH KOHTPOJIb M0 YBAXKHUTEIbHOU npuyuHe (00JIE3Hb WIIM MHBIC
MPUYMHBL, MOATBEPKICHHBIE NOKYMEHTaJIbHO), JOJDKEH €ro MpOWUTH A0 CHAud CIEIYIOIIEeTo
MPOMEKYTOUHOTO KOHTPOJS MO aucuuriuHe. st 3Toro ¢ paspemnieHus jaekaHa (axynbrera,
JTUPEKTOpa MHCTUTYTa (OPMUPYETCS UHAUBHUAYaAIbHAS OaTbHO-PEHTHHTOBAs BEOMOCTb.
Hrorosast o1ieHKa 1Mo pe3yJibTaTaM OCBOCHUSI JUCITUTUTMHBI BBICTABIISICTCS TI0 S-0ayUIbHOM IIKaie
WIK B 3a4eTHOM ¢opmaTe (B COOTBETCTBUU C (OPMOIl MPOMEKYTOUHOM aTTeCTAllH IO JAWC-
[UTITAHE, YCTAHOBJICHHOW YYEOHBIM IIJIAHOM).

HToroBas olieHKa 3aHOCHUTCS B IK3aMEHAIIMOHHYIO (3aU4€THYI0) BEIOMOCTh M 3a4ETHYIO KHIK-KY
CTYyJEHTA.

HToroBelii rOCYZapCTBEHHBIN PK3aMEH MO CIeUUaTbHOCTH oreHuBaeTrca mo 100 — GamibHOU
IKare.

[TpaBuna nepeBona orneHok u3 100-0amTpHOM CUCTEMBI B MATHOAIIBHYIO CUCTEMY NPUBEICHBI B
Tabnuie.

dopma OTpunarenbHas IonoxkuTEABLHBIE
MIPOMEKYTOYHOM OlleHKA OIleHKH
aTTeCTallUH 110
JUCIIUILIUHE,
MTPAKTHKE
3ader He 3auTeHo 3auTeHo
(menee 50 6aIOB) (6onee 50 GamioB)
Kypcosas pabora HeynoBiieTBopurtebHO Ynosiaerpopurenbho | Xopomo | OTan4HO
3ader c OleHKOH (menee 50 6aI0B) (51-65 6amnon) (66-79 (80-100
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OK3aMeH | | | Gamios) | Gamwios)

6.4. Memoouueckue pexomeroayuu 0l 0OVHAIOWUXCS U npenodasameinetl o UCNOIb308AHUIO
Q0C

Texkymmii KOHTPOJIb IO JUCHUILTUHE OCYIIECTBISCTCS B (pOpMe BBIMOIHEHUS 3aJaHui JJis
CaMOCTOSITENILHOM pa0OThI, 3a/IaHUH HA MPAKTUICCKUX 3aHITUSX.

7. IlepeyeHb OCHOBHOM M JONMOJTHHUTEILHOMH YU4eOHOI JTUTEpPaTyphl, HEOOXO0AUMOI IS
OCBOEHUS IMCHUILIMHBI (MOIYJIs1)
Ocnoenas numepamypa
1.Amryp6exora T.W. Business English [Tekct]: yuebHoe mocodue. — T.1. Aurypoekona.
Maxaukana: UL AT'Y. — 2018.
2.I'ycnsxosa, A.B. Business English in the New Millennium : yue6uoe mocobue /
A.B. TI'ycnsikoBa ; MunuctepcTBO 00pa3oBanus U Hayku Poccuiickoii @enepanuu, MOCKOBCKUI
MeIarorM4ecKuii TocyapcTBeHHbIN yHUBepcuTeT. - MockBa : MIIT'Y, 2016. - 180 c. : wi. -
bubmuorp. B kH. - ISBN 978-5-4263-0358-4 ; To ke [Dnexkrponnsni pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=472847 (21.09.2018).
3.T'aparyns C.W. AHrimuiickuii s3bIK TS 1eJI0BOT0 oOtmenus -Pocros u/l: ®enuke, 2017.-268
c.
4.0BunnaHEKOBa, VI.M. The course of business English for the linguistic department :
yuebHoe mocobue / .M. OBununnukoBa, B.A. Jlebenera ; pen. C.C. XpomoBa. - Mocksa :
EBpasuiickuii OTKpBITHII HHCTUTYT, 2016. - 301 c. - ISBN 978-5-374-00361-1 ; To xe

[DnexTponnsiii pecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=90921
(21.09.2018).

Jononnumenvnasn numepamypa
1. I'ymoBckas, I.H. Anrnuiickuii s3bik npodeccronanbaoro oomenus=LSP: English for
professional communication : yue6Hoe mocobue / I'.H. I'ymoBckas. - Mockga :
WznatenbetBo «DmmaTan, 2016. - 218 c. - bubmmorp. B kH. - ISBN 978-5-9765-2846-8 ; To xe

[DnexTponnslii pecype]. - URL: http://biblioclub.ru/index.php?page=book&id=482145
(21.09.2018).

2. lleenéBa, C.A. [lenoBoii anrnuiickuii : yuebnoe nocooue / C.A. llleBenéna. - 2-e u3f.,

nepepad. u gom. - MockBa : FOuutu-/lana, 2015. - 382 c. - ISBN 978-5-238-01128-8 ; To xe
[DnexTponnsii pecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=436816
(21.09.2018).

HHuTepHer-pecypcesl
www.bbclearningenglish/com (section “Business English”)
http://www.businessenglishonline.net/InCompany/intro.htm
http://www.dialogueworks.com/pages/blogs.php
http://www.logosnoesis.com/dialogue
http://www.wittcom.com/leader _resources.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.kwintessential.co.uk/cultural-services/cross-cultural-communication.html
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these- 8-ways
http://marketing.about.com/od/publicrelation1/a/organizingapressconference.htm
http://www.ehow.com/how 4494650 prepare-press-conference.html
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http://biblioclub.ru/index.php?page=book&id=472847
http://biblioclub.ru/index.php?page=book&id=90921
http://biblioclub.ru/index.php?page=book&id=482145
http://biblioclub.ru/index.php?page=book&id=482145
http://biblioclub.ru/index.php?page=book&id=436816
http://biblioclub.ru/index.php?page=book&id=436816
http://www.bbclearningenglish/com
http://www.businessenglishonline.net/InCompany/intro.htm
http://www.dialogueworks.com/pages/blogs.php
http://www.logosnoesis.com/dialogue
http://www.wittcom.com/leader_resources.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.kwintessential.co.uk/cultural-services/cross-cultural-communication.html
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these-%20%20%208-ways
http://marketing.about.com/od/publicrelation1/a/organizingapressconference.htm
http://www.ehow.com/how_4494650_prepare-press-conference.html

8. IlepeyeHn pecypcoB HH(POPMANMOHHO-TEJIEKOMMYHHUKANMOHHOI ceTH « AHTEepHET»,
HEOOXOAMMBIX [IJIsl OCBOCHHUS M CHUIINHBI (MOLYJIs1)

[Ipu npoBeneHnH MPAKTUYECKUX 3aHATHM 110 TUCLMIUIMHE «/[e710BOM MHOCTPaHHBIA S3BIK»
HCIIONIB3YETCS  CIAEAYIOIIee IPOrpaMMHOE OOECIIeUeHHEe COBPEMEHHBIX HH(POPMAIIMOHHO —
KOMMYHI/IKaTI/IBHBIX TCXHOJIOT I/Iﬁi
WHTepHET-pecypchl: aHrIosA3buHbIe caTel: hitp://www.wikipedia.com;
http://www.krugosvet.ru;
http://www.diplomotahes.com; http://www.lenta.ru; http://www.comersant.ru;
http://www.uno.org;

-IIOUCKOBasaA CHCTEMaA Google JJIA ITOHUCKa I/IH(I)OpMaI_II/II/I Ha II0 TEMaM, BBIHOCHUMBIM Ha
CaMOCTOATCIIBHOC U3YUCHUC,

-y4eOHbIe TOCOOUS B Y4eOHO-MeTOANYEeCKHe pa3paboTku HayuHoU Oubamoreku JAI'TIY;
-JICKTPOHHBIM ~ PECYpCHBIH  IIGHTp  HaydHoul  OumOmmorexkm — JAT'TIY;  “Wikipedia”
http://www.wikipedia.org

www.bbclearningenglish/com (section “Business English™)
http://www.businessenglishonline.net/InCompany/intro.htm
http://www.dialogueworks.com/pages/blogs.php

http://www.logosnoesis.com/dialogue

http://www.wittcom.com/leader _resources.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.kwintessential.co.uk/cultural-services/cross-cultural-communication.html
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these- 8-ways
http://marketing.about.com/od/publicrelation1/a/organizingapressconference.htm
http://www.ehow.com/how 4494650 prepare-press-conference.html

9. Metoauyeckue yKazaHus AJsl 00y4arOLIUXCS M0 OCBOEHUIO TUCIHUILIUHBI

OOyueHue WHOCTPAaHHOMY S3bIKYy [0 JaHHOM ©porpaMMe TOTOBUT K JEJIIOBOMY
OOLICHUI0 Ha AaHIVIMHCKOM $f3bIKE, KaK B TNPOPECCHOHAIbHOW JESTENbHOCTH, TaK U B
MIOBCEIHEBHOM KU3HU, a TAK)K€ YUUT YATATh U MIOHUMATh TEKCTHI PA3JINYHONM HAIpPaBIEHHOCTH,
YUUT TNHCaTh AHHOTAIMM W pedepar, MnucaTh MHUCbMa YacTHOIO M JEJIOBOro Xapakrepa. B
IporpaMMy BKJIIOUEHA CHEIMaIbHas TEPMUHOJIOTHS S3bIKa J1€JI0BOTO OOIICHHUS.

HeoOxonumMo pa3pabarbiBaTh COBMECTHO C TIPENOAABATEIeM HWHAWBHIYAIbHBIM alropuT™M
CaMOCTOSITENIbHON PaboThl M pabOTH! Ha 3aHATUAX. OCHOBHAsI peKOMEHAalus, 0OecreunBaroas
ycIex IpU OCBOCHUH, KaK OT/AEIbHBIX TEM, TaK M Kypca B IIEJIOM - CUCTeMaTHueckas padoTa HaJ
3aJaHUsIMHM, KOHKpETU3WpoBaHHBIMH B 1.3, «CopepkaHHe CaMOCTOSATENBHOW paboThI».
Boinonuss 3agaHus, CTyIEHT KOHTPOJMPYET CTENEHb YCBOGHMsI MaTepuajia M, €Clid OH He B
COCTOSIHUM BBINIOJIHUTH TO WIM HMHOE 33JaHue, OH JOJDKEH BHUMATEIBHO IPOYNUTATh
COOTBETCTBYIOIIEE MPABUWIO 110 PEKOMEHIOBAaHHOW nuTeparype. Ilociie 3aBeplieHHs KaKaoro
O50ka TeM, NpernojaBareNb JaeT «TBOPUYECKHE» 3aJaHHs: HAMMCAHUE CBS3HBIX pacCyXIEHU,
BbICKA3bIBaHUH, aHHOTAIMI U pedepaToB, MUCEM JIMYHOTO U JIEJIOBOTO XapakTepa, MOATroTOBKa
YCTHOTO COOOILEHUS MO 3a/laHHON TeMe, MOJArOTOBKa K posieBOi urpe, Hampumep, «OTKpbITHE
coOocTBeHHOro OusHeca». Ha »3To oTBOAMTCA JOCTAaTOYHOE KOJMYECTBO 4YacoB Ha
CaMOCTOSITENIbHYI0 MOAroTOBKY. Ilomck u cOop MaTepuana JOJDKEH OCYILECTBIIATHCS
CTYJIEHTaMH CaMOCTOSITEIbHO M3 COOTBETCTBYIOIIMX HCTOYHUKOB: MEPHOJUYECKHX H3/IaHUH,
Hay4YHO — TOMYJSPHBIX TEKCTOB, Hay4yHBIX cTaTel, MoHorpaduii, Mutepuer - pecypcos. Ilpu
MOJMOTOBKE TaKUX KOMMYHHUKATHBHO-OPUEHTHUPOBAHHBIX 33JaHUN: POJIEBBIX WIP, TPYMIOBBIX
JUCKYCCHMM M T.I. CIEeIyeT MpHUICpKHUBAThCA CLEHapus, pa3pabOTaHHOIO COBMECTHO C
IPENoIaBaTessIM.

10 . ITepeyeHb HHGPOPMANMOHHBIX TEXHOJIOTHii, HCIOJIB3YeMbIX PH OCYIIECTBJIEHHH
00pa3oBaTeIbLHOIO NMpoecca Mo JMCHUILIMHE (MOYJI10), BKJII0OYasi NlepeYeHb
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http://www.wikipedia.org/
http://www.bbclearningenglish/com
http://www.businessenglishonline.net/InCompany/intro.htm
http://www.dialogueworks.com/pages/blogs.php
http://www.logosnoesis.com/dialogue
http://www.wittcom.com/leader_resources.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.kwintessential.co.uk/cultural-services/cross-cultural-communication.html
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these-%20%20%208-ways
http://marketing.about.com/od/publicrelation1/a/organizingapressconference.htm
http://www.ehow.com/how_4494650_prepare-press-conference.html

NPOrpaMMHOI0 obecrnedeHus1 1 HHPOPMANMOHHBIX CIIPABOYHBIX CHCTeM (NPH
He00X0AMMOCTH)

IIpn npoBeneHMM NPAKTHYECKUX 3aHATUM 1O JucuuIinHe «VHOCTpaHHBIN SI3BIK B
npo¢eCCHOHATBLHON KOMMYHUKALIMNY UCIONb3YIOTCS CIEAYIOIIUE IMPOrpaMMHbIE 0OecredeH s
COBPEMEHHBIX MH()OPMAIIMOHHO — KOMMYHHKATUBHBIX TexHojoruii: Microsoft Office, Excell,
cioBapb-tiepeBoqunk ABBYLingvo 12, o6yuatonue mporpammsl: «Speaking English», «Tell me
more», «Aurnmiickuii Ha VYpa», «lIpodeccop Xwurrmnc. AHramiickuii 0e3 axIeHTay,
«VIHTepaKkTUBHBINA yUeOHUK 110 COBPEMEHHOW rpaMMaTHUKe aHIJIMHCKOrO s3bIKay, «CaMoyduTenn
[0 AHIVIMMCKOMY SI3bIKY»; HMHTepakTHBHbIE Kypcbl «TOEFL»; TpeHuHroBble mnporpamMmsl IO
IrPaMMaTUKE U JIEKCUKE, TECTOBBIC 3aJaHMsl 110 aHIVIMMCKOMY SI3bIKY: « TecThl 110 aHIIMiCKOMY
A3BIKY»; ydeOHbIe TOCOOUS M yueOHO-MeToIn4ecKue pa3paboTku HayyHoi oubmmoreku AITIY.

11. MaTepI/IaﬂLHO-TeXHI/I‘ICCKOC odecrneuyeHue AUCHHUILIIMHBI

[IpuMeHeHHe COBpEMEHHBIX O00pa30BaTENBbHBIX TEXHOJOTHHA, B paMKax KOTOPBIX
peaI3yeTCs OCBOCHNUEC NUCHUIUINHBI, ITPEATIOJIAracT UCIIOJIb30BaHUC aKaHeMquCKOﬁ AyJUuTOpUH
A1 OpPOBCACHUSA MPAKTUUCCKHUX 3aHATHH C HCO6XOIII/IMI)IMI/I TCXHUYCCKMMHU CpCACTBAMU
(KOMHLIOTep, IIPOCKTOP, 9KPAH, UHTCPAKTHBHASA NOCKA, dyAUO- U- BUACO allllapaTypbl, MEAMNa3ajl
C BOBMOXXHOCTBIO MPOCMOTpPaA CITYTHUKOBOI'O TCJICBUACHUA HAa HHOCTPAHHOM $[3I)IKC).

CpenctBa oOyueHUsl BKIIOYAIOT Y4eOHO-CIIPABOUHYIO JIUTEPATypy (PEKOMEHIOBaHHBIC
y4eOHUKH W Yy4eOHbIE MOCOOMs, CIIOBapu, y4eOHbIE M ayTEHTHYHBIC IICUaTHBIC, ayIHO- H
BUJeOMaTepualnsl, UHTEpHET-pecypehl).

[Mporpammer: Microsoft PowerPoint 2007, Adobe Acrobat 1160 Foxit Reader.

Hal"J'I}I,I[HLIe, AyAUOBHU3YaAJIbHBIC, TCXHHUUYCCKHUE CPCACTBA 06y‘IeHI/IH: KOMIIBIOTEP,
MYJIbTUMEANA, ayJHOBU3YyaJIbHBIC MaTCpHAJIbI.
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