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JlaHHas mporpaMMma paccuuTaHa Ha CTYJCHTOB, NMPOJIODKAIONIMX 00y4eHHE B MarucTparype
JI'TTY. OcHOBHO¥M HENbIO MpenoAaBaHus AUCIUIUTHHBI «VTHOCTpaHHBIN S3BIK B PO ECCHOHATHHON
KOMMYHHUKAIIMM» SIBIISICTCS 3aKpEIJICHWE 3HAHWM, IMOJyYEHHBIX MAaruCTpaHTaMH B TPEABIIYIIEM
srane oOy4eHUs- OakamaBpuaT, M JajbHEHIIee HX YIIyOJeHHE 3a CYeT H3YYeHHs S3bIKa
npoeCCHOHATLHON KOMMYHHUKALIUH.

Lesnb qaHHOM MPOTpaMMBbl — pa3BUTHE Y CTYIEHTOB MaruCTpaTypbl YMEHUH 1 HABBIKOB OOIICHHS
B YCTHOH W THCHbMEHHOW ¢opMe B TUNUYHBIX CHUTyalHiax B cdepe mnpodeccuoHaTbLHON
KOMMYHHUKAIIMH, & TAK)KEe COBEPIICHCTBOBAHUE SI3IKOBOM M 00IIenpodecCHOHaIbHON KOMITETSHIIIH.
JIOCTIOKEHHIO TAHHOH 11 CIOCOOCTBYET pellIeHue CIEeTYIONNX 3a/4a4:
® Dpa3BUTHE HHTEpeca K [OPUMEHEHHMIO HHOCTPAHHOTO  53bIKa B  IPAKTHKE
camMo00pa30BaTeNbHON AEATEIBHOCTHU TIe1arora;
® pa3BUTHE KOMMYHUKATHBHBIX YMEHUI MaruCTPaHTOB;
® Da3BUTHE MEXKYJIbTYPHBIX 3HAHMH UM YMEHMH, KOTOpPbIE IIO3BOJISIOT MAarkuCTPaHTy
OPHEHTHPOBAThCSA B PAa3IMYHBIX THIAX KYJIbTYp M COOTHOCHUMBIX C HUMH HOPM JEJIOBOTO

OOIIICHUS,

® DpAa3BUTHE 3HAHMM M YMEHUH COCTABJICHMS J€JIOBOM KOPPECHOHICHUMH Ha HHOCTPAHHOM
A3BIKE;

®  OBIAJICHUE TEXHUKOW YTCHUs, IEpeBoia U peheprupoBaHns ayTEHTHYHBIX TEKCTOB JIETOBOM
TEMaTHUKH.

CTyneHThl JOJKHBI YMETh OCBEIIAaTh Pa3HOOOpa3HbIE BOIPOCHI, NMPABUIBHO CHUHTAKCUYECKH U
CTWJINCTUYECKH OPIaHU30BATh CBOIO p€yb, IPOBOJIUTH aHAIM30B TEKCTOB JI€JI0BOM HAIIPaBICHHOCTH.
PaboTa Haj COBEpIICHCTBOBAHMEM SI3bIKAa BEIETCS KaK HAa MaTepHuajie MUChbMEHHBIX padoT, Tak U
YCTHO C IMOCIEAYIOIIUM KOMMEHTHPOBAHUEM, 00CYKACHUEM U pabOTON Haj MHIMBUAYAJIbHBIMU U
TUNUYHBIMU omOKamu. [Ipu orGope meroamyeckoro marepuana 0co00e BHUMaHUE HEOOXOIMMO
yaenats 3((EeKTUBHBIM NpHUEMaM aKTUBHOTO OOYy4YeHMs, a TakKe JOCTH)KEHUSIM COBPEMEHHBIX
METOJIMK (KOMMYHMKAaTUBHOTO W WHTEHCHUBHOTO OOYYEHMs, UTPOBOT0O MoJenupoBaHus). B xone
JAHHOTO Kypca CTYJEeHT J0JDKeH NpUoOpeCTH MPaBUIbHBIC TPOU3HOCUTENbHBIE HABBIKU, HAYYUThCS
CBOOO/ZIHO M TPaBUJIBHO IOJIb30BAThCSl TPAMMATUYECKUMHU KOHCTPYKLUSMHU AHTJIMHCKOTO S3bIKA,
OBJIA/IETh JIOCTATOYHO OOIIMPHBIM CIIOBApEM M HAYUMTHCS CTHIIMCTHUECKH MPABUIBHO OPOPMIIATH
CBOIO pe€4b KaK YCTHYIO, TaK U ITIMCbMEHHYIO.

2.Mecto aucuuniauHbl B crpykrype OIIOII BO
Huctunnuna (51.0.02.02) «MHOCTpaHHBIN S3BIK B TPOGECCHOHATBHON KOMMYHHKALIUI» OTHOCHTCS
K JUCIMILIMHAM 0a30Boi yactu bioka 1 yae6Horo miana OITOIT BO no HanpapieHUIO HOAr0TOBKH
44.04.01 Ilemarornueckoe oOpa3oBaHue.
Huctunnuna (51.0.02.02) «MHOCTpaHHBIH SI3bIK B TPO(ECCHOHATIBHON KOMMYHHUKAIMNY» 0a3upyeTCs

Ha KOMIICTCHIUSIX, 3HAHUSAX, YMEHHSX M HaBbIKax, C(HOPMUPOBAHHBIX Yy OOYYaIOUIMXCS B pe3yibTare
o0y4eHus B cpeHeil 001eo0pazoBaTenbHOM MIKoIe U B pe3ynbTare ocBoeHus nucuuiuind OITOIT 6akanaspa
«[IpakTHdeckuii Kypc aHTIHHCKOTO s3bIkay. JucnumumHa «WHOCTpaHHBINM S3BIK B TpOoheCCHOHATBHON
KOMMYHHKalUW» obecreunBaeT yriryOJIeHHYI0 MOJATrOTOBKY CTYJEHTOB-MaruCTpaHTOB K Pa3sHOOOpa3HOH
npoeCCUOHANBHON JIEATEbHOCTH, CBA3aHHOW C HCIONB30BAHMEM 3HAHMA M yMEHHH B o0jactu
WHOCTPAHHOTO S3bIKa B YUYPEKIACHHUSIX OO0pa3oBaHMs, KyIbTypbl, ympasienns, B CMU, B obmactu
MEXKYJIbTYpHOH KOMMYHHMKAalUH. 3HAaHUE S3bIKa HEOOXOAMMO JJsi MAaruCTpaHToB JUIS HM3YYEHUS
WHPOPMAIMOHHBIX PECYpPCOB Ha aHTIUICKOM s3bike. KomreTeHnuu, cQopMUpOBaHHBIE B Mpolecce
W3YyYeHHUSI JTUCHUIUIMHBI, HEOOXOANMBI JUIS OCBOEHHS CONEP)KaHWs NUCIUIUINH: «MeToanKa MpernofaBaHus
AHTJTIMICKOTO SI3bIKa B YCIOBHUSAX MHOTOSI3BIUUA», « AHTTIUICKUH SA3BIK JUISI MEXKKYJIBTYPHON KOMMYHUKALIUNY,
JTUCIHIUINH O BBIOOPY CTy/EHTa, BBHIMOJIHEHUS 33JaHui (y4eOHOW, MPOW3BOJCTBEHHON MPaKTHK, HAYYHO-
HCCIIEI0BATENbCKOM paboThl) M OATOTOBKH K UTOTOBOW aTTECTALIUH.
3.Ils1anupyemblie pe3yJibTaThl 00Y4YeHHUs 10 AUCHHUILINHE

B pesynbTate 0CBOCHUS coepKaHUs MPOrpaMMbl y OakagaBpa JOJDKHBI OBITh COPMHPOBAHBI
KOMITETCHINH:

®opmupyemMble KOMIIETEHIIUH IlepedyeHb MJIaHMPYeMBbIX pPe3yJIbTATOB




Kon HanmenoBanue

‘ Oﬁy‘leHI/Iﬂ o AMCHMIIJIMHE

YuuBepcanabhbie komnerenunu (YK)

YK-4.

TS aKaJEMUYECKOr0

pohecCHOHATBHOTO B3aUMOICHCTBHS

CrocobeH MPUMEHATh COBPEMEHHBIC
KOMMYHHKATUBHBIC TEXHOJOTHUH, B TOM
YHCIIe Ha HHOCTPAHHOM (BIX) SI3bIKe(ax),

u

YK 4.1.

YMeeT BBIOMpATh Ha TOCYAaPCTBEHHOM H
WHOCTPAHHOM (-bIX) A3BIKaX KOMMYHHKATHBHO
MPHEMIIEMBIE CTHIIH JICTIOBOT'O OOIICHHUS,
BepOanbHbIE 1 HEBepOaIbHBIE CPEACTBA
B3aUMO/ICHCTBUS ¢ TApTHEpaMu

YK 4.2. YMeeT ucnosb30BaTh HHPOPMAITHOHHO-
KOMMYHHKAIIMOHHBIC TEXHOJIOTHH TIPH
TTOMCKE HeOOX0oaMMOH HH(OPMAITIH B
mporiecce peleHus Pa3TuIHbIX
KOMMYHHKATHUBHBIX 33J1a4 Ha TOCYAapCTBEHHOM
Y UHOCTPAHHOM (- BIX) SI3BIKAX.

YK 43. YMmeer BECTH bi( i (0):3% %)
MIEPETIHCKY, YYUTBIBasE ~ OCOOEHHOCTH
CTHJIMCTUKHU O(bI/IIII/IaJ'II)HI)IX u HCO(i)I/IHI/IaHBHBIX
IIMCEM, COIMOKYJIBTYPHBIC pa3nuyus B hopMaTe
KOPDPECIOHJEHIIN HAa TOCYIHapCTBEHHOM W
WHOCTPAHHOM (-BIX) A3BIKAX

YK 4.4.

YMeer  KOMMYHHUKAaTHBHO W KYJBTYpHO
MIPUEMJIEMO BECTH YCTHBIE AEJIOBbIE Pa3rOBOPHI
B nporecce po(heCcCHOHATBHOTO
B3aMMO/IEHCTBUS Ha TOCY/IapPCTBEHHOM U
WHOCTPAHHOM (-BIX) S3BIKaX.

YK4.5.JleMOHCTpUpPYET YMEHHE BBINOJIHATH
nepeBo/] aKaJIeMUIECKUX U MPO(HECCHOHATBHBIX
TEKCTOB ¢  WHOCTpaHHOro  (-bIX)  Ha
TOCY/IapCTBEHHBIN SA3BIK.

4. TpyanoeMKoCTb I CHUILITHHBI (MOLYJIs1)

OO61as TpyA0eMKOCTh TUCHHUIUTHHBI COCTaBseT 3 3a4eTHbIe equHuIlbl (108 yaco).

JucnunnnHa uzydaercs B 1-m cemecTpe.

Tabmura 1

Bug yuebnoii paboTh

3aouHas

dhopma
o0OydeHus

Ovynag

¢dopma
00yJeHIS

AyIuTOpPHBIE 3aHATHSA (BCEro)

28 6

Jlexmn

IIpaktudeckue 3anstus (I113)

28 6

Cemunapsr (C)

Jlaboparopubie pabotsl (JIP)

CamocTosiTesibHasi padoTa (Bcero)

80 102

IIpopaboTka Marepuaa JIEKIUH, MOATOTOBKA
K 3aHATUSIM

CaMocCTOSTeIIEHOS HU3YUYCHHUC TCM

KontponbHbie paboThI

Pedepar

Kypcosoii mpoexkT (pabota)




IIpomesxyTodHast aTTectanus (3a4er, 3aueér 3auer
9K3aMEH)

O611as Tpy10€MKOCTh 108 108

5.Conep:kaHue QM CHUTIAHBI (MOTYJIA)
5.1. TemaTn4ueckuii IJIaH

Tabnuma 2
Ne HanmeHnoBanue pasnena Bunel yue6HOI pabOThl U TPYIOEMKOCTh UX U3y4EHUS
(TeMbI) JIMCUMILUTMHBL | Jekipm [Mpaxr. JIaGop. Camocrost | [Ipomexyrou
3aHATUS 3aHATUS ebHas HBII
pabota KOHTPOJIb
O4H ‘ 030 | O4H ‘ 030 | OYH ‘ 030 | OYH | 030 | OYH ‘ 030
Mopayas 1. [IpodeccuonaiibHoe o01IeHUE
11 [Ty6muvHOE BBICTYIUICHUE 4 2 10 | 12
KaK JKaHp JIEJIOBOTO
0O0IIeHUsL.
1.2. | ®opmartsl AeT0BOTO 4 10 12
oO0r1eHust 2
1.3. Cry>keOHBIN THaOoT. 4 10 14
1.4. | Bunsl neperoBopos, 4 10 13
NpaBHUiIa UX BEICHUS.
Hroro 3a 1 moaynnb 16 4 40 | 51
Mogay.n 2. [TucbMeHHbIe OU3HEC- KOMMYHUKALMU
2.1. | ®opmartsl, rpaBuia 3 2 10 12
NHCBMEHHOTO  JICJIOBOTO
oO1eHus
2.2. | AHHOTHpOBaHHUE, 3 10 12
PE3IOMUpPOBaHKE u
pedepupoBanue
Ka4ueCTBEHHOM Mpecchl
2.3. | Ompenenenne KII. 3 10 14
2.4. | Cunrakcuueckue 3 10 13
ocobenHoctu s3pika KI1
Hroro 3a 2 moayJib 12 2 40 51
HToro 3a cemectp 28 6 80 | 102 | 3au. | 3au.

5.3. TeMbl NpakTHYeCKUX/CEMHUHAPCKHX, JA00PATOPHBIX 3aHATHI U NepeYeHb 3aJaHul

Tabmuna 4

Ne
/11

Tema npakTu4yeckoro 3anaHust (MK BOIIPOCH! IS dopma JIuteparypa
(cemuHapckoro, 1ab.) 00CYXXIEeHUS Ha CeM. 3aHSTHH) OTYETHOCTH
3aHATHS

Monayas 1. [IpodeccuonaibHoe o0LIeHHE




[Ty6nuanoe BeicTytuieHue | 3anamue Nel,2 VerHblit CM. niyHKT 72,0
1.1 | xak JKaHp JI€JI0BOr0 1.MudopmarinonHas onpoc.
oOIIeHMS. peyb. KonrponpHo-
2.IlpuBeTCTBEHHAS PEYb. TecroBepie
3.ToproBas pedsb. SANARMA.
4. Drtansl HOATOTOBKYA U
MIPOBEJICHYSI ITyOJIMYHOTO
BBICTYIUICHUSI.
JIOKOMMYHHKATUBHBII
9TaIl: OIpeesiCHHE TEMBI
U TeNU  BBICTYIUICHHUSA,
OIIEHKa ayIuTOpUH U
00CTaHOBKH, o100p
MaTepuana, co3laHue
TEKCTa W TMpe3eHTallnH,
peneTHIIHA.
KoMMyHUKaTHBHBIH:
BBICTYIUICHHE, OTBETHI Ha
BOTIPOCHI, BeJICHUE
MOJIEMHKH.
ITocTKOMMyHUKaTHBHBIN
JTal: aHaJIu3 PEYH.
3anamue No2
1.YcranoBnenue KOHTaKTa c
ayIUTOPUEH, €ro IIPUEMBL:
BOIIPOCHO-OTBETHBIN TIpUeM,
Iepexol OT MOHOJOra K JHANOTY,
NpHeM  CO3JIaHHuA  MPOOJIEMHOM
CUTYAaIUH, pueM HOBH3HBI
vH(pOpMalMK omopa Ha JUYHBIA
OMBIT,  WCIOJI30BaHHE  OMODA,
KpaTKoe OTCTYIUIEHHE OT TEMBI.
2.Cpencrsa HeBepOaTbHOU
koMMyHuKarmmd.  [lo3a,  KecTsl,
MHUMHKA BBICTYIIAIOMIETO.
3.IIpaBuna MTOATOTOBKHU
MpEe3eHTAUN:  KOJHYECTBO  H
oopmiieHHEe  CJIalJI0B,  BBIOOD
mpudTa, CHUHTaKCHYECKHe
0COOEHHOCTH TEKCTa, CTPYKTypa
MpPEe3eHTaIHH.
4 Ananm3 Ty OJIMYHOTO
BeICTyIUIeHHs. (Cxema  aHanm3a
yOJIMYHOTO BBICTYILUICHUSL.
5.KosutekTuBHbIiM pasbop
BBICTYIUICHUH COKYPCHHKOB.
6.1lucbMeHHBIE OT3BIBBL O
BBICTYIUICHUSX.
1.2 | ®opmartsl 1e10BOTO 3anamue Ne3 VCTHBIH CwM. yHKT 72,6
oOIIeHns 1.CocraBnsirolpe  ycrneursoro | OHpoc.
JIeTI0BOTO obmenus., | KOHTpOIbHO-
2. MeXKynbTypHblE pasziuuusi B | CCTOBRIC
3a/IaHMSL.

JIEJI0OBOM OOIIECHUH.

3anamue Nod
3.0cobeHHOCTH JIEIIOBOTO
oOIIeHUST B OQHUIMAIBLHOW H
HeouIMambHOH  O0OCTaHOBKE.
4.PedeBoit JTHKET.




5.PernonansHoe BapbHpOBaHHE
B JICJIOBOM  OOIIEHUMM  Ha
AHTTIUICKOM SI3BIKE.

1.3. | CnyxeOHbII TUamor. 3anamue No5 VCTHBIH Cwm. myHKT 72,0
1. Tunel pedyeBbIX aKTOB B JEJIOBOM | OHPOC.
OGLICHHH: BOIpPOC, MOOYXK/eHNUe, | KOHTPOTBHO-
COO6H_ICHI/IC TCCTOBBIC
2.3aKphbITHIE, OTKpBITHIE, | A
PHUTOPUYECKHE BOIPOCHI, BOIIPOCHI
U1l OOyMbIBaHHUSI, MEPEIOMHBIC
BOTIPOCHI.
3.Merosst yOex)AeHHS
cobeceqHMKa
4.Ilcuxonoruyeckue THIIBI
cO0ECeqHNKOB.
5.Hesepbannabie cpencTBa
JIeJI0OBOT0 OOLICHUSI.
3anamue Neb
6.IIpocTpancTBEeHHBIE HOPMBI
JIeJI0BOTO OOLICHUSI.
7.Ciryxe0HbIi TenehOHHBIH
pasroBop.
8. TexHuka peuu B pa3roBope Mo
tenedony.
9.IlpaBuna BeeHUs TeIe(OHHOTO
pasrosopa.
10. MuTEpBEBIO IIpU NpHUEME HA
pabory.
1.4. | Buasl meperoBopos, 3anamue Ne 7 VCTHBIH CM. iyHKT 72,0
MpaBujia UX BEJCHUS. 1.9ramns! MMOJATOTOBKH H | ompoc.
MPOBEACHUS neperopopos. | KOHTpOIbHO-
2.JIOKOMMYHUKATHBHBIN dTam: cbop | TECTOBRIC
3aIaHML.

nH(pOpMaIuK, OINpeNneieHne melnei
1 33J1a4, OTIpeIeJICHUE BPEMEHH U

MecTa BCTpEYH, YYaCTHUKOB
JeJeralyi.
3.KoMMyHHUKaTHBHBII JTall:

NpEACTABICEHHE  CTOPOH APyl
IOpyTy, WU3JIOKEHHEe MpodieM u
LeJieH, aHaJTu3 MPoOJIEMBI, THaJIoT
YYaCTHHKOB, apryMeHTanus
BAPUAHTOB PELICHUN, IOJIBEICHUE
WTOTOB M TPHUHATHE pELIEHU,
COCTAaBJICHHE ITPOEKTA JTOKYMEHTOB.
4.IIoOCTKOMMYHUKAaTUBHBIA  3TaIl:
aHaJIN3 IEPErOBOPOB.

5.513pIKOBadA COCTaBIIAONIAs
YCIIEIIHBIX IEPErOBOPOB: CIIOCOOBI
MIPHUBJICYCHNUS BHUMAaHUs, TPOBEPKA
aJeKBaTHOCTHU [TOHMMAaHUS,
MTOJBITOXKMBAHHE JOCTUTHYTBIX




JIOTOBOPEHHOCTEH, — CMATYCHUE
BBICKA3bIBAHMUSL.

6.Y4eT KynbTypHBIX Pa3IUuuil mpu
MOJITOTOBKE " BEJICHUH
IIEPErOBOPOB.

3anamue Ne 8
I.AuTepBbto. Ilenmu wu  3amaum
OOIICHUST C  TPEJCTABUTEISIMH

MIPECCHI.
1. JJokOMMyHHKATUBHBII JTal:
OTIpeIICIICHIE (coBMecTHO c

WHTEPBBIOEPOM) Kpyra Mpobiem
pas3roBopa, IOATrOTOBKA OTBETOB Ha

IpearonaracMble BOIIPOCHI,
H3y4eHue HHpOpMaIIH 0
KypHAaJIUCTe.

2. KoMMyHHMKaTUBHBII STaIL:
MIPUBETCTBUE, YCTaHOBJICHUE
KOHTaKTa; OTBETHl Ha BOIPOCHI
HHTEPBbIOEPA, IpOLIaHNe U
0arolapHOCTs 32  MHTEPECHBIC
BOTIPOCHI.

3.]I0OCTKOMMYHUKATUBHBIA ~ 3Tall:
aHain3 HHTEpBbIO. [lpaBmma g
HMHTEPBBIOMPYEMBIX.

4.Crnienuduka npecc-KoHPEepeHIINU
Kak BHJa JeJI0OBOTO  OOLICHUS.

[MoaroroBka K npecc-
KOH(pEepEeHIINH.

5.CocraBieHue  3asBICHUS  UIA
MIPECCHI. Obuienue c

XKypHaJIICTaMu 1I0ciIe Ipecc-
KOH(hepeHInH.

Mogayasb 2. IlucbMeHHbIe OU3HEC- KOMM

YHUKAIMH

21. ®dopmartsl, npasuna | 3auamus Ne9,10 VeTHbli Cwm. myHKT 72,0
MUCbMEHHOTO  AeoBoro | 1.5I3pIK  OHCBMEHHOTO  JIEJIOBOro | OIpOC.
o0rIeHus OOIICHUS. KonrposbHro-
2.Bunet JIEIIOBBIX nucem. | [CCTOBPIC
CTpyKTypa  J€NOBOTO  IHCHMa. | /oot
3.513bIK ¥ CTHJIB JIEJIOBOTO MHCHMA,
4. Tunu4yHbIe KIUILIE.
S5.Ilucemo-3ammpoc W  OTBET Ha
3arpoc, MMUCHMO-3aKa3,
peKiIaManuy. DIEKTPOHHAs IoYTa:
¢dopmar, cTuIb, THINYHBIC KIIHIIE.
2.2 | AHHOTHpOBaHHE, 3anamun Nell YcrHbIiH Cwm. myHKT 73,0
PE3IOMUPOBAHKE u | 1.Pe3rome. Llens coctaBnenns ompoc.
pedepupoBanue pe3roMe, ero CTPYKTYpa U SI3bIK. KonrponbHo-
Ka4eCTBEHHOM ITPECCHI 2.CTpyKTypa, CONEPKAHNUE U A3bIK ::,;;?I?Ii{le
COTIPOBOIUTEIHHOIO MTUCHMA
3.AHHOTHpPOBaHHUE,
pE3IOMHUpOBaHUE U pedepupoBaHne
Ka4eCTBEHHOM MPeCCHhI.
23. Omnpenenenne KII. 3anamue Nel2 YerHblit Cwm. yHKT 72,0
1.0npenenenne KII. ompoc.




2.CrnoBapHsiii coctas KII: Konrponsno-
obmeynoTpeouTensHas U AeyioBass | TCCTOBBIC
JIEKCUKA, TSPMUHBI, UMCHA 3allaHnA.
COOCTBEHHBIE.

3.Ctunuctrdeckue 0COOCHHOCTH
KII: meTadopa, urpa cios,
QJUTIO3HSI, ITUTAIINS, HEOJIOTU3MEI,
pPOJIb TIOBTOPA B H3BJICUCHUH
nHpOpMaIIH.

4. KoHIenTyanbHbIA U
JIMHTBUCTUYCCKUN aCICKT
nyonukanuii B KI1, ux coBnaaeHus
1 PaCX 0K ICHIS

2.4. | CuHTakcmyeckne 3anamue Nel3,14 VCTHbIH Cwm. yHKT 72,0
ocobennocty si3pika KIT | 1.CunTakcuyeckne 0COOEHHOCTH ;’(HPOQ
A3BIKA KIT: OHTPOJIEHO-
TCCTOBBIC
HIMPOKOYIOTPEOUTETbHEIC
3alaHusl.

rpaMMaTUiYCCKUC KOHCTPYKIHH,
CHUHTaKCHUYCCKas KOHBEPI'CHIINA,

CerMeHTalus CTPYKTYPbI
NpEIIOKEHUS, aKTyaJIbHOE
YJICHEHHUE.

2.Koresust u korepeHTHOCTH B KII
3.CrocoObl  KOMIIPECCUH  TEKCTa

pH PE3IOMUPOBAHUH,
AHHOTUPOBaHUM, pedeprupoBaHUN
KIL

4 SI3bIKOBBIC KJIUIIIE,
WCTIONIb3YEeMbIE TIPU KOMITPECCHH
TEKCTAa.

5.4. 3agaHus caMoOCTOSITeIbHOI padoThI
Ocoboe MecTo B OCBOCHUH JaHHOW JUCIUITUIMHBI 3aHUMAET CaMOCTOSATENIbHAs padoTa CTyICHTOB
(CPC) o6mmm o6vemom 80/1024acoB.
st ycrenmrHoro oCBOGHHUSI MaTepuana Kypca U MprOOpEeTeHHsT COOTBETCTBYIONINX HAaBBIKOB U YMEHUU
PEKOMEHIyeTCsS. 3HAKOMCTBO C OOJIBIIMM KOJUYECTBOM ayTEHTHUUHBIX OOpa3IOB YCTHBIX U IMHUChMEHHBIX
JIEJIOBBIX M TPOQECCHOHATFHBIX KOMMYHUKAIUH, WX TOJIPOOHBIN SA3BIKOBOM aHanmu3. s pemeHus 3Toi
3a/la4yl PEKOMEHAYETCS HE TOJIBKO HCIIOJIb30BaHHWE COOTBETCTBYIONIEH IUTEpaTypbl, HO U PECypCcoOB
WHTEpPHETa, B OCOOCHHOCTH TeX, KOTOpble pa3paboTaHbl (M MOCTOSHHO OOHOBIISIOTCS) CIEIUAIBHO JUIS
00y4YeHHs SI3bIKY JICJIOBOrO W IpodeccrHoHabHOro oo0menus. Ocodoe BHUMaHKE ClIeyeT 00paTUTh Ha TO,
KaKk B YCTHOM U TIHCBMEHHOM JIEJIOBOM OONICHWHM TPOSBISIOTCS MEXKYJIbTYPHBIC — Pa3IAdus
KOMMYHHKaHTOB. Ha camocrostenpHyro paboTy mo Moaymo 1 BBIHOCATCS TEOPETHYECKHUE ACIIEKTHI
MpeaaracMbIX TeM, KOTOPbIE CIIAYET U3YUHTh [0 HCTOUHHKAM Ha PYCCKOM M aHTJIMICKOM S3bIKaX, a TAKKe
MOTOTOBKA IMyOJIMYHOTO BBICTYIUICHHS TPEX BHJIOB: NMPHUBETCTBEHHAas peyb, MH(POpPMAIMOHHAS pedb U
TOpProBast peyb.
Ha camocrostenpayto padoty mo Moyt 2 BeIHOCUTCS TeMa 1 «DopMaThl U CTHIIN AHATIOTHUECKOTO
JICIIOBOTO OOINEHUS», a TAKXKE MUCHhbMEHHBIC 3a1aHus: 1) pe3toMe B CONPOBOIUTENHLHOE MMUCEMO TIPU TTPHEMe
Ha paboty (Tema 2); 2) nemoBoe muchMo (tema 3); 3) memopanaym (Tema 5); 4) mpoToKoI coOpanus (TemMa

6).
Ne Pa3nen (rema) nmporpammsbl | Kosmmu | 3aganus ®opma JlutrepaTtypa
n/n €CTBO OJ CAaMOCTOATEJIbHOI'0 OTYETHOCT
qacoB BBIIIOJTHCHU A Hu
Moayas 1. IlpodeccuonanbHoe oduenne
[Ty6nuuHoe BicTyruienne | 10/12 1.0O3HakoMIeHHE VerHbIR CM. myHKT 72,0
1.1. | kak sxaHp feM0BOTO MarucTpPaHTOB C IUTAHOM | OMPOC.
OOIIIEeHHS. CaMOCTOSTENBHOI paboTer | KOHTPOTH
Ha yueOHBIH rog, | 7O
o TECTOBBIC
rpadpMKOM KOHCYIIBTAITHH.
3aaHusl.




2.Konkypc Ha myumee
SI3BIKOBOE TopT¢OITHO
oOyuJatorerocs.
3.BolnonHeHue
€KEeHEeIeNbHBIX

JIOMAaITHAUX 3aJJaHHH T10
Kypcy «HOCTpaHHBI1
SA3BIK»
3.http://www.englishclub.
com/speaking/presentatio
ns.htm

1.2

DopMartsl 1€I0BOTO
o01meHust

10/12

1.AHanu3 BUI€O3aMucen
My OTMIHBIX
BBICTYIUICHUH 11O
pEKOMEHAAINA
MIPeToAaBaTes U Mo
cOoOCTBEHHOMY BBIOODY
MarucrTpanra,
oTpezeNieHIe TUTIOB
OpaTopOB.
2.http://www.englishclub.
com/speaking/presentatio
ns.htm

VcTHbIN
omnpoc.
Kontpoib
HO-
TECTOBBIC
3a7aHHs.

CM. iyHKT 72,0

1.3.

CryeOHBIN THaJIor.

10/14

l.IlpocmMorp u® aHanu3
BHJICO3aIHACEN
CITy’KeOHBIX THAJIOTOB.
AHanu3 BepOaIbHON U
HeBepOanbHON
COCTABJISIOIINX
YCHENTHOTO U HEYJaqHOTO
CiTy)ke0HOT0 uanora.
[ToaroToBka K poJsieBoi
urpe «IHTepBHIO IPH
nmpueMe Ha padoTy».
[TpocMoTp BUaEO3anUCH
How to get a job you want
Ha OJrore
www.tiashija.blogspot.co
m

YerHbli
orpoc.
Kontposb
HO-
TECTOBBIE
3aJaHusl.

CM. niyHKT 72,0

1.4.

Buns! neperosopos,
IpaBujia UX BEACHUA.

1013

1.Ananu3 Buaeo3anucen
My OTMIHBIX
BBICTYIUIEHUH 110
pEKOMEH AN
MPeToAaBaTess v Mo
COOCTBEHHOMY BBIOOPY
MarucTpasra,
oTpezieNieHNE TUTIOB
OpaTopoB.
2.http:/lwww.englishclub.
com/speaking/presentatio
ns.htm

Y cTHBIM
ompoc.
MoaynbHbl
U TECT.

Cwm. myHKT 72,0

Moay.s 2. [ITucbMeHHbIe OM3HEC- KOMMYHUKALMU

2.1.

dopmarsl,
MMUCBMEHHOTO
oOIIeHHS

MpaBwiia
JIEJIOBOTO

10/12

1.IIpopaboTka TEOPHH
BOTIpOCa, M3y4eHUE
SI3BIKOBOM COCTaBISIOLICH
oHLMAIBEHOTO,

M0J1yO(UIIHAIEHOTO u

VcTHbIi
ompoc.
Kontpons
HO-
TECTOBBIC
3a7aHusl.

CM. yHKT 7a
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HeO(PUIMATHHOTO CTHIICH

JIMAJIOTUYECKOTO
JICJIIOBOTO o0IIeHuSI.
2.IIpocMoTp
BHJICO3aITHCEH Ha
peaMeT M3yUYECHHS
PEruoOHaTBEHOTO

BapbHUPOBAHUS B JIEJIOBOM
OOIICHUY.

1.Hazaposa T.b.
AHIIUACKHI A3BIK
nenoBoro obmeHms. Kype
JICKIUH ¥ MPaKTUKYM. —
ACT, Actpens, BKT.
2009

2.Hazaposa T.b.,
IIpecuyxuna N.A..
Pernonampaoe
BapbUPOBAHHE B JIETIOBOM
0OILIIEHNH HA AHTIIUICKOM
si3pike. — ACT, Actpenb,
BKT, 2009

KOHKYpCY I1€PEBOJIOB C
WHOCTPAHHOTO SI3bIKa Ha
pycckuii (Tipo3a, mo33usl)
(BBITIOJTHEHHE TIEpEBOJA C
HMHOCTPAHHOI'O Ha
PYCCKHH SI3BIK,
[MoxroroBka K KOHKYPCY
YTEI0B Ha HHOCTPAaHHOM
sI3BIKE (O3HAKOMIICHHE C
HHOS3BIYHOMN IO33HUEH,
3aydrBaHUe

D2 | AHHOTUpOBaHHE, 10/12 IIpocMoTp W aHanu3 | YCTHbIH CM. yHKT 7a
pE3IOMUPOBAHNE BUJICO3AMKCEH HHTEPBBIO | OMpoC.
pedepupoBanue Kak  roroButhcss Kk | KoHTposb
Ka4yeCTBEHHOM Mpecchl WHTEPBBIO HO-
http://www.ublicityhound. | T°TOBM®
net/prepare-for-an- SAMARHA.
interview-with-a-reporter-
these- 8-ways
Ompenenenne KII. 10/14 ITpopaGoTka TEOpUH | YCTHBIH CM. myHKT 7a
BOIIpOca onpoc.
23 1.Beenenckas JLA. Kontpons
Putopuka u KyneTypa Ho-
TECTOBBIC
peun. — Oennkc, 2010 S
2.Hazaposa T.b.
AHrIMICKAN A3BIK
nenoBoro obmienus. Kype
JICKIMHA U TPAKTUKYM. —
ACT, Actpens, BKT.
2009
IIpocMorp u®  aHanu3
BHJIC03aIIUCEN JUCKYCCUI
2.4 | Cunrakcudeckue 10/13 | TIpopaGoTtka Teopun YeTHblit Cwm. myHKT 7a
ocobennoctu s3p1ka KI1 BOIIpOCa Ompoc.
IToaroroska k Moaynmm
MekBy30BCKOMY 1 Tect.
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Han3yCTh)
[TpopaboTka
BOTIpOCa
peun. — ®ennkc, 2010
1..Hazaposa T.b.
AHTIUACKUN A3BIK
nenoBoro obmenus. Kype
JICKIUH ¥ MIPaKTUKYM. —
ACT, Actpens, BKT.
2009

2.1IpocmoTp u aHaN3
BHJICO3AIUCEN JUCKYCCUI
3. IloaroroBka k
MexBY30BCKOMY
KOHKYpPCY Ha JyUIINi
BOIPOC Ha HHOCTPAHHOM
sI3bIKE N0 TeMe «Briciiee
oOpa3zoBanue B Poccuu u

TEOpUH

HHOSI3BEIYHON
JTUTEPATYPHL,

OTBETa)

CTpaHaX M3y4aeMoro
S3bIKAY (M3y4YCHHE

COCTaBJICHUE BOIIpOCa U

5.5. Temsl pedepaToB
5.6. TBopueckue 3a1aHusI-He PeYCMOTPEHbI
5.7.Cutyanus 1js aHaJIM3a-He Pe1ycMOTPeHbI
5.8.Crarbu Aj1s1 cocTaBJICHHS] AHHOTALMM, PeleH3NH-He MPeAyCMOTPEHbI
5.9.Tembl KypcoBbIX padoT He NPeAyCMOTPEHbI
6.D0H/1 OLIEHOYHBIX CPE/ICTB ISl IPOBeAeHHUs IPOMEKYTOYHOM aTTeCcTalluM 00y4aK0IIUXCH 110
AMCUUIIMHE (MOIYJIIO)

6.1. Ilepeuenv komnemenyuti ¢ yKazaHuem 3manos ux oOpMuposanus 8 npoyecce 0C80eHUs
00pazoeamenvbHoOlU NPOSPaAMMbL

dopMupyeMbie KOMIETEHIHU

Kona

HaumenoBanue

Ilepedyens nuIaHNPYeEMBbIX Pe3yJIbTATOB
o0y4eHusI MO AUCHHILINHE

Yuausepcanbubie komnereHunu (YK)

YK-4.

CriocobeH MpHUMEHSTh COBPEMEHHEIC
KOMMYHHKATHBHBIE TEXHOJIOTMH, B TOM

YHUCJIe Ha UHOCTPAHHOM
JUTST

(pIX) A3BIKE(AX),

AKaJICMHUYCCKOT O n

po(hecCHOHATBHOTO B3aUMO/ICHCTBHS

YK 4.1.

YMeer BBIOMpATh Ha TOCYAaPCTBEHHOM H
HWHOCTPAHHOM (-bIX) SI3bIKAX KOMMYHHKAaTHBHO
IpUeMJIEMBbIE CTHIIH JICIIOBOTO OOIICHNS,
BepOanbHbIE 1 HEBepOaJbHbBIE CPEACTBA
B3aMMOJCHCTBUSA C TapTHEPAMH

YK 4.2. YMmeeT ucrolib30BaTh HHPOPMAIIMOHHO-
KOMMYHHKAIIMOHHBIE TEXHOJIOTUH TIPU
oucKe HeoOXoauMol nH(popMaIuy B
mporiecce pereHus pa3THYHbIX
KOMMYHHKaTHUBHBIX 33]a4 Ha TOCYAapCTBEHHOM
1 MTHOCTPAHHOM (- BIX) SI3BIKaX.

YK 4.3. YmMmeer BECTH JIEJIOBYIO
MEPEIUCKY, YUUTBIBasi ~ OCOOEGHHOCTH
CTWINCTUKU O(QHIMATIBHBIX M HEO(MHUIHNAIBHBIX
MUCEM, COLIMOKYJIbTYpHBIE pa3inyus B popmaTe
KOPPECIIOHJCHIINM Ha TOCYJapCTBEHHOM H
HWHOCTPAaHHOM (-BIX) SI3BIKAX

VK 4.4.




YMeeT  KOMMYHHUKaTHBHO W KYJBTYpHO
MIPUEMJIEMO BECTH YCTHBIC JICJIOBBIE Pa3rOBOPHI
B nporecce npo(heCcCHOHATBHOTO
B3aMMOJICHCTBUS Ha TOCYIaPCTBEHHOM M
HWHOCTPAHHOM (-BIX) SI3BIKAX.

YK4.5.JleMOHCTpUpPYET YMEHHE BBINTOIHATH
MepeBoJl aKaJeMUIeCKUX M MPOQecCHOHATBHBIX
TEKCTOB c HMHOCTPAHHOTO (-b1X) Ha
TOCYJJAPCTBEHHBIN SI3BIK.

Ob6menpgeccnonanbupie komnereHunu (OIIK)

OIIK-8 | Cnocoben npoektuposathk | OIIK 8.1. 3HaeT 0coOeHHOCTH NeIaroru4eckoi
MearoTHIeCcKyI0 AeITeIbHOCTh Ha JesTeNbHOCTH; TpeOoBaHMA K  CcyOBeKTam
OCHOBE CIICIUATbHBIX HAYYHBIX 3HAHUM | M1€arOTMYecKOi  JeATeNbHOCTH;  PE3yJIbTaThl
U pe3yJIbTaTOB HCCII0BAHUN Hay4YHbIX MCCIICIOBaHUH B cdepe

EIarorn4ecKon IeATEILHOCTH.

OIIK 8.2. YMeeT ucnosib30BaTb COBPEMEHHBIE
CIICIMAJIbHBIC HAYYHBIC 3HAHUA U PE3YJIbTAThI
HCCIIeA0BaHUH IS BEIOOpa METOHOB B
HGH&FOFHHGCKOﬁ JACATCIBHOCTH.

OIIK 8.3. Bnameer meromamu, (opMaMu H
CPEJCTBaMH TIeJarOrMYecKOi J1eATeIbHOCTH;
OCYILIECTBISIET MX BHIOOP B 3aBHCHMOCTH OT
KOHTEKCTa MPOeCCHOHANBHON AEATENIEHOCTH

C Y4ETOM pPe3yJbTaTOB HAyYHBIX UCCIICIOBAHUI.

6.1.2. Komniexm KOHMPONbHBIX 3A0AHULL UTU UHblEe MAMEPUATbl, HeobXxooumble OJisl
OYEHUBAHUS KOMNEMEHYUL N0 MeOPEeMUYecKoll 2pamMmMamure aH2IUlCKo20 A3bIKa

INPUMEPBI TECTOBBIX 3AIIAHI/II71 JJIsA OHEHKHU KAYECTBA OCBOEHUS
JUCHUNJIAHBI (MOYJIS)
HpuMeprle TECTOBBIC 3a1aHUA
Test 2
Business Dialogue
1. Complete the following passage with the words provided: Resolving Conflict Made Quick
and Easy!
That’s a contradiction in terms. When | was a boy, my brother and | would get into arguments
over some dumb thing or another. Rather than having us talk the 1 ...out, our Dad would make us
put on boxing gloves, then take us out in the backyard where we would duke it out. Since | was
three years older than my brother, | won every 2 ... . In retrospect, I see that this was an absurd
way to resolve a conflict. All we did was beat each other to a pulp with the last one standing being
declared the —winner.l Unfortunately, this is often how conflicts are resolved.
The person with the bigger 3 ... wins, or the person who wants to avoid the perception of being
on the receiving end of the —bigger punchl gives in or goes along to avoid the 4 ... . In either
case, nothing is really resolved. There is no mutual 5 ... of ideas, no contribution, 6 ... ,
cooperation, or learning. There is only contention, confrontation, and 7 ... . In reality, both parties
lose something.

We should realize that conflict is often the byproduct of being uniquely different — and we
are all unique. We have different values, different experiences, different perceptions, likes and
dislikes, tastes, and 8 ... . In essence, our differences present an opportunity to expand our
perspective and our 9 ... . Unfortunately, we usually have a difficult time considering points of
view that are not our own or that are outside the realm of our own experience. That_s when the



conflict shows up. The 10 ... you face when you encounter conflict is to accelerate through it.
Only then you have an opportunity to resolve it.
A punch
B consequences.
C issue
D understanding
E argument
F biases
G challenge
H collaboration
I compulsion J
sharing
2. Read the passage above again. According to the author, which of the following is true?
a. Conflicts are unavoidable.
b. Resolving a conflict may be quick and easy.
c. People tend to be self-centered in dealing with others.
d. People can learn from conflicts.
3. Supply the following text with subheadings.
A Awareness B The magic of dialogue C Listening D Suspension E
Honesty and sincerity F Mutuality G Inquiry and Reflection
H A Safe Space | Growth through crisis J Identifying Assumptions

General Guidelines for Dialogue

listen to hear meaning emerge both from individuals and from the group. You need to listen for
common assumptions and for the voices that question those assumptions.

In listening you let meaning unfold in the conversation as a whole. You will then hear the shared
meaning that can evolve only when many individual meanings are shared and heard. The Chinese
character for listen contains the sub characters one heart, eye and earall of which you must use to
truly listen. Listening is the first step in making dialogue effective.

2 ......: In dialogue you must speak the truth as you see it, be sincere. You have to assume that
the other person is also sincere and telling the truth. This develops trust. You can then engage in
dialogue with confidence.

3 ......: The capacity to see the living processes that underlies all things. It is to become aware of
yourself and the impact you have - right in the moment it occurs. It includes letting go, or
"suspending™ your certainty, to see things from another point of view.

With awareness you can entertain multiple points of view at once, even if they are opposed or in
contradiction with one another.

suppress what you think nor advocate it. In the words of Isaacs, you —change directions, stop,
step back, see things with new eyes.|

You allow differences to be present — not moving immediately to agreement or debate, but
developing the skill for bridging across the diversity of opinions, assumptions, backgrounds and
ideas.

The word suspend comes from the Latin root suspendere, which means "to hang below."” It has to
do with drawing out, or stretching. It refers to displaying your thinking in a way that lets you and
others see and understand.

When you practice suspending your judgments, you learn to hold your opinions lightly. You
consciously open yourself to hearing and understanding each person’s point of view. You create a
space between your judgments and your reactions so that you can hear the other person in a new
way. This is key to building a climate of trust and safety in a group.

5 ......: Your assumptions play a large part in how you view the world and behave towards

others. Yet assumptions are often invisible. Your assumptions are so habituated that you "know"
the world agrees with them.



intent of questions is twofold. One purpose is to draw the other out in a safe and supportive way.
More importantly, questions allow for digging deeply into ideas and perspectives that are novel.
Questions can give room for reflection and develop the understanding of the entire group.
Questions should never belittle or criticize. They are instead a way to learn and understand.
Learning to identify our assumptions allows us to see the world in a new light. By identifying
your assumptions you learn to build common ground and consensus.

You learn to respect others and their contributions, regardless of the fact that these contributions
may contradict things you have long held to be true.

7 ......: In dialogue, there is a mutual search for understanding. Each regards the other as a
partner in a shared inquiry. You see your partner in conversation as someone whose point of view
is valued, someone with whom to explore the familiar and develop the new.

You are open to the possibility that the meanings of one may cause those of the other to be revised
or changed. The conversation develops together. Yet, everyone is individually responsible for
whatever they feel is needed and relevant.

you can create a safe, holding environment for a group of people. When people feel safe, they can
be more aware of their thinking, their conversations, their interrelationships, and their potential
for better action. This is what Isaacs calls "a strong container."

9...... : As you address difficult issues, the crises that break out are essential parts of your
development. You learn from them and build with them. You need to stay with the dialogue until
a new level of understanding develops.

10 ......: occurs when a group wanders into new territory - discovers new meaning - that can

only be discovered by the entire group. This is meaning that no individual formed alone - rather it
flows from the group as a whole. For the group, this can be a powerful experience because it is the
creation of shared meaning. Creating shared meaning is a step toward creating community and
working collaboratively.

4. Complete the following passage:

Giving unsolicited advice is what causes problems. Advice is necessarily preceded by a judgment
or evaluation—which is based on our interpretation of the situation. Although you may sincerely
intend to help or assist someone, giving unsolicited advice sends a variety of underlying messages
which are all based on assumptions, and which are almost always perceived as negative. As a
result, advice often comes across as judgmental, authoritative, or self-serving:

When we give unsolicited advice, the judgmental assumption is, 1 ...... The authoritative
assumption is, 2 ...... The self-serving assumption is, 3 ...... I once worked in an office where
one of our co-workers took it upon herself to give us advice about every aspect of our lives. In an
attempt to silence her once and for all, we decided to go out of our way to solicit her advice on
absolutely everything.

About a month later, she had in fact stopped giving unsolicited advice. Asking her for advice
clearly communicated to her that she and her opinions were valued.

Once she recognized that, she no longer felt the need to constantly offer unsolicited advice.

A —I know better than you,l or —I know and you don_t, so | have to tell

you.l

B —I need to give you the benefit of my advice to validate or to prove to

myself how smart [ am.|

C —You can_t figure this out on your own,l or —I don_t trust you to figure it

out.|

5. Which of the following is NOT a good suggestion?

Here are some suggestions for making your advice work.

A Don_t interpret rhetorical questions as a request for advice.

B Ask for permission to give advice.

C If you sincerely intend to help or assist someone, do not hesitate to give

advice.



D Listen, listen, and listen! —
E Be honest.
F Offer to assist, not insist.
G Allow people decide for themselves.
6 . Choose the best title for each paragraph about negotiations:
1. Look for ways of —expanding the piel.
2. Be ready to explore as many variables as possible.
3. Know your minimum acceptable offer.
4. Start with easier points and leave the difficult ones for last.
a) You must know how much you can give up and what conditions you can
accept. It is essential that you examine many various combinations of
variables to be dealt with in the negotiation process. These variables may
include price, delivery conditions, quantity, credit terms or date.
b) Creative negotiators can work out new opportunities that benefit both parties.
In the ideal situation the opponents achieve their objectives and none of them has
to make a considerable concession. You can argue about how to divide the
market or you can work together and expand it in such a way that
each party has a substantial share.
) Having dealt with the easier issues in a successful way negotiators are more
optimistic. This positive attitude makes it easier to deal with the harder matters.
d) Increasing the number of variables makes it easier to work out a compromise.
Whenever a car dealer does not want to give up the price of a car, he will think
about alternative incentives for the client, such as equipping the car with a better
radio or tyres.
7 . Decide which sentences match each negotiation style.
1) Win-win negotiation
a) Small business owners had no choice but to accept
the price quoted by the large corporation.
b) The question of price proved to be a stumbling block
and both parties came back from the negotiations
empty-handed.
c) After some haggling both parties achieved
28
2) Win-lose negotiation
3) Lose-lose
negotiation
their most important objectives.
d) Neither negotiator knew the needs of the other party
and ended up making unnecessary concessions.
e) Having worked out this creative solution
neither party had to make any unwelcome
concessions.
f) There was no room for bargaining — we had to accept
the conditions dictated by the owners of the platinum
mine.
8. Match the tips for people doing business abroad and the names of countries they
apply to.
1) Singapore
2) China
3) Saudi Arabia
4) USA
5) Spain
6) Germany



a) Punctuality is very important. Arriving a few minutes early

is advisable. Talking with hands in pockets is considered rude.

b) Strong and direct eye contact can be misinterpreted as an

attempt to intimidate the speaker.

c) Remember that the O.K. gesture is considered obscene.

d) Give your host a firm handshake and maintain direct eye

contact.

e) Present your business card with your right hand only

because the left hand is considered unclean. Remember that
showing the bottom of the foot is very impolite.

f) Remember about Guanxi, which means _relationships_.

Build a relationship before talking business.

9. Match each of the words in the list with its

definition:

a. cancel

b. postpone

c. bring forward

d. cut short

e. fix up

f. extend

g. reschedule

1. arrange a meeting

2. find another time for the meeting

3. hold the meeting later

4. hold the meeting sooner

5. hold a longer meeting

6. finish the meeting earlier

7. not hold the meeting at all

10. Choose the request which is more appropriate for each situation.
1. Ask a close colleague to give you the phone number of a hotel he knows.
a) Can you give me the phone number?

b) 1 wonder if you could give me the phone number?

2. Ask your manager to read a report you wrote before you send it to a client.
a) Would you mind reading this report before I send it?

b) Can you read this report before I send it?

3. Ask the sales representative from the supplier to send you a brochure.
a) Could you send me a brochure?

b) Would you mind sending me a brochure?

4. Ask a client to return a document to you — unfortunately there is a mistake in
it.

a) Please return the document to us as soon as possible.

b) Could you please return the document to us so that we can correct it?
Many thanks.

5. You are going to visit a new client; ask them to send you directions to their
office.

a) 1 wonder if you could send me some directions to your office?

b) Can you send me the directions to your office?

6. You want to attend a conference in the US. Ask a senior manager to
authorize the expenditure.

a) Would you please authorize the expenditure?

b) I_d really appreciate it if you could authorize this expenditure.



IIpakTHyeckue 3agaHusi AJs TEKYyIIero KOHTPOJIsI 3HAHUI CTYleHTOB-MArHCTPAHTOB

3ananue 1. Onpenennre, 03HAYAET JIM CJIOBO CTPAHY WIH HAIMOHAJIBLHOCTD U MOCTaABbTE
oykBbl U _C* (_country‘) mam _N* (_nationality*).

1 Greek 6 China

2 Kuwait 7 Spanish
3 Russia 8 Japanese
4 Turkish 9 Swedish
5 France 10 Oman

2. lonoJiHNTE MpeJI0:KeHus CI0BAMHU U3 PAMOUYKH

| short / heavy / big / early / long / fast |
Hamnpumep: I can‘t carry this box. It‘s too heavy.

1 I think 7.30 is too for a meeting.

2 I have a lot of books, but no space. My office isn‘t enough.

3 Taxis always drive too . Itisn‘t safe!

4 Mike‘s presentations are too I Last week, he talked for four hours!
5 Jane‘s report was t0o . It didn‘t give nearly enough information.

3. loxdepuTe BhIpaKeHUs U3 IBYX CTOJIOMKOB U 00pa3yiiTe ¢pa3bl, HAMpUMep:
__C__tothe cinema on Friday night.

a) | often play 1 to the gym.

b) I never listen 2 golf on Saturdays.

c) I love going 3 TV after work.

d) I work 4 to CDs. I‘m not keen on music
e)l quite like watching 5 from home once a month.

f) I don‘t like going

4. 1onoJIHUTE NMPeIJI0KeHUs CJI0BAMH U3 PAMOYKH
colleagues / company / flexible / friendly / job / opportunities / salary

Svetlana is a website designer at Orion Data. She has a (1) boss and very helpful
2 . She doesn‘t get a lot of money, but for her (3) security and
4) hours are more important than a high (5)

This year, Svetlana also has a (6) car and a lot of travel (7)

5. I[OHOJ]HI/ITC NPEAJI0KCHUA CJIOBAMU U3 PAMOYKH
23" at/in/ June / Monday / morning / New Year / the

We are always very busy in the :
Budapest is beautiful the spring.
We never go on holiday in .
Our sales conference is on October.

The office is quiet on mornings.

Max sometimes works till 11:30 night.

Our company closes for three days in summer.
We sometimes have a short holiday at

coONOoO Olh~s WP

6 JlomosnuTe 00BABIECHHS NpeaToramu in, on, at, from uau to.
ACE CARS
Are you travelling_to_ New York? Ace Cars can ...
e meetyou 1 the airport.
e take you 2 the city centre 3 a luxury car.
e drive you 4 your hotel to meetings or take you shopping and sightseeing.



And 5 Friday and Saturday night, we can show you the best nightlife with our special guided
tour.

7 IMocTaBbTe I1aroJbl B HY:KHYI0 (hopMmy.

My name‘s Clive Mason and | (1) (work) for an international business school in
Paris. Lucille, my wife, is French. She (2) (work) part-time as a website designer.
We (3) (live) near Vincennes. Lucille (4) (travel) to work by
metro, but I (5) (take) a bus. We (6) (have) two children, Sam and
Nicole. They (7) (go) to a French primary school. At the weekend we

(8) (love) playing tennis or going to the swimming pool. Sometimes, Lucille

)] (take) the children to the cinema or to a drama club. Both Sam and Nicole

(10) (say) they want to be film stars!

8. IlocTaBbTe ri1aroJ to be B HykHyw0 dopmy.

Sandra (1) from Brazil. _I(2) 30 years old and 1 (3)

married,‘ she says. _My husband‘sname (4) Lucas. We (5) management
consultants. We live in Jodo Pessoa, the Green City. Our office (6) Very near our
home.Sandra and Lucas have one son, Rafael. He (7) six years old, and he (8) at
primary school. _We (9) a busy family, but we (10)__ always

together at the weekend, says Sandra.

9. IlonOepuTe 0TBETHI K BHICKA3LIBAHUAM

a) Not bad, thanks. 1 A: Another coffee?
b) Hi, Jane. Good to see you again!

¢) No, thanks. 2 : How‘s business?
d) Goodbye.

e) Nice to meet you. 3
f) Yes, please.

: Would you like a drink?

Hello, Mike.

My name*s lan.

See you later.

S
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3aganue 9. BriGepure HyKHOE CIOBO U3 PAMKH U 3alIOJTHUTE MPOITYCKH:

| to type , the complimentary, closing, extent, salutation, volume, concern, envelope

1. a polite way of the ending of a letter.
2.The name and address of the company written to are usually on the left-hand side
against the margin.
3.The normal form of for letters addressed to organization is "Dear Sirs". "Dear Mr.
Smith" has tended to replace "Dear Sir".
4.The of passenger travel on the railways in decreasing
5.A flat-paper container for a letter is called
6.This clause of the contract very much.
7.1 was surprised at the of his knowledge
3ananme Nel(

Test 1 Public Speaking



1. The ability to give a speech is one of the most valued business skills today. And yet most people
say that giving a speech is their greatest fear. Below are 10 tips on how to overcome fear of public
speaking. Match the tips with their explanations.

1. Expect to be nervous. a. Know what you are going to say — and why
you want to say it.

N

. Prepare. b. In the thirty seconds before you begin
speaking, take three slow, deep breaths through
your nose, filling your belly. As you breathe
out, say silently to yourself, -Relax.|

3. Practice. c. Make the audience your allies. Talk to
individuals before your presentation to get to
know them. Look them in the eye as you speak
to them, one person at a time. When your
audience sides with you, your job as a speaker
becomes easier.

SN

. Breathe. d. Even experienced speakers get nervous.
Don't try to eliminate your jitters. Turn them
into energy you can use to boost your
delivery.

5. Rehearse. e. Most speakers try to do too much in a
speech. Then they worry about leaving
something out or losing their train of thought.
Aim, instead, to communicate one basic idea.
Keep it short and simple.

(o2}

. Focus on your audience. f. People won‘t see how nervous you are.
(They can‘t tell if your palms are sweating or
your knees are knocking or your heart is
pounding.) So don‘t tell them. Smile. Stick
your chest out. Look confident, even if you
don‘t feel it.

~

. Simplify. g. Practice relaxation techniques in the days
before your presentation. Lie down or sit
comfortably in a quiet place. Breathe slowly.
Close your eyes. Imagine your upcoming
speaking engagement. Picture yourself
speaking with confidence.

8. Visualize success. h. Stand up and walk around as you practice
out loud. Don‘t memorize your speech or
practice it word for word. Talk it through,
point by point. Imagine you‘re explaining your
main ideas to a friend.

9. Connect with your audience. i. Speak to supportive audiences in small
forums where less is at stake — at a staff
meeting or a PTA meeting. Join Toastmasters
or take a Dale Carnegie course. Work with a




coach.

10. Act confident. J. Stage fright is rooted in self-preoccupation.
(~How am | doing?/ -Am | making any
sense?l) Stop focusing on yourself. Focus,
instead, on your audience. (-How are you?!
-Are you getting this?l -Can you hear me?l)

2. Which of the following is NOT good advice?
If your equipment breaks down when you are making a speech...
A If at all possible, be prepared to replace key equipment on the spot.

B Focus on the audience and on your message, not on the problem. As you work on a
solution, keep your audience involved. If you can‘t quickly resolve the problem, go on with
your presentation as best you can.

C Bring handouts. Make copies of your slides to distribute as you speak, if necessary.

D Use humor to relieve audience tension. When her computer crashes, one speaker says, -A
TV can insult your intelligence, but it takes a computer to make you feel like a total idiot.|
Direct your humor at the situation or at yourself, never at another person.

E Ask someone to fix it and wait patiently.
3. Which of the following is NOT a good tip on how to handle questions and answers?

a. Talk to the person asking the question.

When answering a question begin by addressing the questioner, then turn to othersin

the audience. When you finish, look to some other part of the room and ask, -Who

else has a question?|

Be respectful: avoid sarcasm, criticism, or arrogance.

Keep your sense of humor.

Answer the question as directly and briefly as possible without being abrupt.

Use your answers to reinforce your main points. Avoid making a presentation about a

whole new subject.

g. Don‘t be afraid to say, -1 don‘t know.| Ask for the person‘s business card and
promise to get back to him or her with the answer.

h. Postpone questions that require lengthy answers. Give a brief answer, admit that
there‘s more to be said, and offer to discuss it more fully in private.

i.  Turn certain questions back on your audience, asking for their input.

j.  Retain control of the situation, deciding when to move on.

- ® oo

4. Complete the following passage:

In formal 1... or larger meetings it's often | A introduction
necessary — and helpful — to introduce the
main speaker. With the right 2 ... , you can | B transition
make the event more successful and establish




yourown3 ... . C
An 4 ... serves two purposes: preparation

1. Itactsasabridge, a5 ... from one part | D
of a meeting to another. It gives the
audience time to make a mental and | anticipation
emotional 6 ... .

2. It prepares people for the speaker, | E gatherings
heightening their sense of openness and
7.... F professionalism

Your task is to introduce the speaker, not to | G shift
take center stage. The 8 ... is on you only for a
moment so that you can shine it where it | H spotlight
belongs: on the speaker.

5. There are times — especially for leaders — when using PowerPoint in a speech makes little
sense and may even be counterproductive. Here are seven times when it‘s better NOT to use
PowerPoint:

1. When you want to project a sense of leadership.

2. When you want to engage your audience‘s emotions and imaginations.

3. When you want (primarily) to connect with your audience.

4. When you want (primarily) to engage your audience‘s participation.

5. When you have limited preparation time.

6. When you have limited time to deliver your presentation.

7. When your audience suffers from PowerPoint fatigue.

To which from 1 -7 are A — G a comment?

A Booting up your computer, loading PowerPoint, opening your file, connecting the projector, and
troubleshooting the inevitable problems can take a lot of time.

B Using PowerPoint cues the audience to think of you as an instructor or a trainer — as someone
whose primary goal is to convey information.

C The novelty of PowerPoint has worn off. People have been subjected to too many mediocre
PowerPoint presentations. Slide after slide of bullet points. Cheesy graphics. Annoying special
effects.

D Sometimes you‘re caught last minute with only a short time to pull together a presentation. You
need to use what time you have to analyze your audience, strategize your presentation, and sketch
out a rough outline.

E Once you start a PowerPoint presentation, your audience knows that you are planning to cover a
predetermined amount of material. You have already set the content, scope, direction, and sequence



of your presentation. They know their part is to sit back and observe. F You want to look your
audience in the eye and to say, in effect: -This is me. This is what | value. This is what | want of
you.l

G PowerPoint is best at displaying information, which appeals to people‘s rational minds.

6. Karen Hughes is Marketing Director at a multinational consumer electronics firm. Choose
the correct word from the list below to complete what she says.
We are one of the world's.................. Lin consumer electronics, introducing new
types of product that did not exist previously. However, where we are not first to the market with a
new product-type, we look at the market.................... 2 If it looks good, we develop our own
versions of the product. We usually test our offerings in focus ............... 3 before ..o,
them on to the market, or, if there's not much time, we may just launch them, monitor market
reaction and then modify them accordingly. We try to identify the different market .................... >
groups of end-users with particular characteristics. We look at the marketing.................. ® This
includes the best way of distributing the product, deciding which.................. " and retail
................ 8 we are going to use. In the early stages, when the market is growing fast, it can be
QUItE..ceeereeeee e % there are a lot of competitors, and the _rules of the game* are notyet
established. Later, when everyone who is going to buy the product has bought it, and the market is
essentially one of replacement, there are usually fewer competitors and conditions are more
................... 19 Of course, we try to be among these surviving companies, preferably number one
or number two in the market.

1 a) beginners b) pioneers C) premiers d) starters

2 a) possible b) potency c) potential d) power

3 a)circles b) classes c) gatherings d) groups

4  a) casting b) lancing c) releasing d) throwing

5 a)sects b) segments c) selections d) sets

6 a) combination b) miscellany ) mixture d) mix

7 a) immediacies b) intermediaries c) intermediates d) intermezzos
8 a)outcomes b) outflows c) outlets d) outpourings
9 a)variety b) various c) vicarious d) volatile

10 a) stability b) stable C) static d) stationary

7. Use one of the prefixes, out-, over- or under-, with the correct form of the verb in brackets to
complete each of the sentences below.

1 Vickers has a good reputation for buying companies that are ................. (perform), turning them
round, and bringing them back to profitability.

2 The Dome's operators ..................... (estimate) the number of visitors: they forecast 10 million, but
fewer than 7 million showed up.

3 Metro tried to buy Wertkauf, but was...................... (bid) by Wal-Mart.

4 Under the agreement, NCR will.................... (source) the manufacture of its computers to
Solectron for at least five years.

5 We opened a chain of private nursery schools. We miscalculated our costsand ...............
(charge) parents by maybe 25 per cent, which is one reason we became popular and successful.

6 There are some companies with big problems because they ................ (extend) themselves in real
estate.

7 Heis a skilful politician who has....................... (manoeuvre) his rivals.

8 The government has................. (run) its spending commitments by € 1 billion.

8. Look at the nouns below. Choose one verb which can‘t be used in collocation with each
noun.
1) asuggestion



a) put forward b) make C) reject d) do
2) a proposal

a) accept b) agree c) consider d) make
3) an idea

a) deny b) have c) put forward d) suggest
4) a problem

a) face b) deal with c) make d) sort out
5) a decision

a) come to b) do c) reach d) take
6) a solution

a) put forward b) look for c) work out d) deal with

(o]

. Choose the best alternative from the words in brackets.

Customers can ring freephone numbers from any of the nine European countries in which
Gateway trades. They are answered in Dublin by a native or (articulate/ fluent/persuasive)
speaker.

2 They are the literate, (articulate /coherent/succinct), middle-class professionals such as lawyers,
academics, politicians and senior civil servants.

3 If you remember the 19605, they say, you weren't there. Anita Pallenberg famously was there, but

her recollections are amazingly detailed and (hesitant/lucid/ responsive).

If you feel (coherent /eloquent /inhibited) in the way you move and express yourself, going to a

workshop with a trained dance therapist may provide the help you need.

5. Many chapters conclude with useful sources of further information, and there is even a

(eloquent/lucid/succinct) but comprehensive glossary.

6 The government should be more (articulate/fluent/responsive) to people and less preoccupied
with special interest groups.
10. Match the beginnings of the sentences to their endings a)-g).

[EEN

SN

1 This mining area was incredibly a) disastrous, said one bank manager._It

2 Bank deposits are disappearing as nervous couldn‘t be worse.*
investors send their money abroad. 'The b) badly hit by the closure of the mines, which
situation is absolutely cost 10,000 jobs.

3 The organisation's systems have been ) stable, secure and hopeful.
severely d) difficult, but much easier than it was before.

4 The finance minister said the budget was ¢ criticised by auditors, who found corruption
totally and mismanagement.

5 The new management techniques were f) unrealistic, and a new budget will have to be
found to be highly presented to parliament next week.

6 Making films in Britain is unbelievably 9 successful in 30% of companies and

7 The country's international position is moderately successful in 45% of cases.

now exceptionally

6.2.1. TIpakTHYecKkue 3aJaHUs /sl IPOMEKYTOYHOT0 KOHTPOJISI 3HAHUIA CTY/IEHTOB-
MarucTpaHTOB

@opMOil  MPOMEKYTOUYHOM  aTTecTalMd 1o  AucuuiminHe  «HOCTpaHHBIA  S3BIK B
npodeccrnoHaTbHOM KOMMYHHKAIIUU sBisgeTCs 3a4eT. CucTtemMa TeKYIIero U pyOoeKHOTO KOHTPOIS
CTpPOUTCA TO OaTbHO-PEHTUHTOBOM MOJIENIH, & UTOTOBBIN 3a4eT CTYACHTHI MOJYYalOT B KaueCTBE
HAKOMUTENbHON pelTHHroBoil oreHku (He MeHee 30 OamnoB). B TexHomormueckoil kaprte
TUCHUIUIMHBL BbIIETICHBI BCe (OPMBI TEKYIIETO M PYOEKHOrO KOHTPOJS, Kakaash U3 KOTOPBIX
OILICHUBAETCS OMPECIICHHBIM KOJMYECTBOM 0aIOB (B TUANa30HE «KMUHUMYM — MAKCHMYM).
Bo3smoxHO HauncieHne OOHYCHBIX W IMITpadHBIX OaUIOB (HANPUMEP, K HEYIAOBIECTBOPUTEIBHON
OILICHKE B COYETAHWH C PEUTHHTOBBIM IITPAQOM MPUPABHUBAIOTCS Cllaya TEKCTa yueOHOTro 3aqaHus,
M03aUMCTBOBaHHOTO M3 MHTepHeTa WM U3 KOJUIEKIMHM y4YeOHBIX 3aJaHHil MpOIUIBIX JET, clada
IBYMsI U OOJiee CTYICHTaMU UACHTUYHOTO TEKCTa yueOHOT0 3a/IaHusl, HCIIOIh30BAaHHUE YIICKTPOHHBIX



porpamMm rnepeBoja. PeTuHroBeie G0HYCHI MPEeIyCMATPUBAIOTCS MPHU IEMOHCTPAIIUH CTYICHTaMH B
X0/Ie ceMecTpa YIIyOJeHHOTO 3HAHWS Y4eOHOro M JOMOJHUTEIBHOTO MaTepHajia, TBOPYECKOTO,
WHUIMATUBHOTO M TUCIMIUIMHUPOBAHHOTO OTHOIICHHUS K Y4eOHOMY mpolieccy. TexHomormueckas
KapTa BKJIIOYaeT 0a30BYI0 M JOMOJHUTEIbHYIO 4acTH. B 0a30BOH 9acTH HPUBOIUTCS pacyer
PEUTHHTOBOW OLIEHKU Te€X Y4YEOHBIX 3aJaHHii U KOHTPOJIbHBIX MPOLEAYP, KOTOpPbIE BBIMOIHSAIOTCS
CTylIleHTaMH B TeueHHe cemectpa. [l MTOroBOrO 3adyera CTYJACHTAM JOCTATOYHO HAKOMUTH 30
63,J'IJ'IOB. E[[I/IHCTBCHHBIM 06$I3aTeJ'IbHBIM yq€6HBIM 3aIaHUCM, KOTOPBLIC MArvuCTpaHTbl AOOJIKHBI
BBIIIOJHUTh BHE 3aBHCUMOCTH OT JOCTUTHYTOTO YPOBHS HAKONUTEIBHOW OIICHKH, SIBIIACTCS
IIOArOTOBKA M IpEe3EHTalusl y4eOHOro IMpoeKTa (CTYIAEHTHI, 110 YBaXUTEJIbHbIM IPUYMHAM, HE
NPUHSBIIKE YyYacTHEe B OTOH paboTe, 00s3aHbl MOATOTOBUTH YYEOHBIH TIPOEKT B COCTaBE
JOIIOJIHUTCIBbHBIX y‘-Ie6HLIX SaHaHHﬁ). ILOHOJIHI/ITCJIBHBJI JacTh TEXHOJIOTMYECKOU KapThbl BKIHOYACT
KOMITCHCHUPYIOIIIUE yIeOHbIe 3aaHusl. MaruCTpaHThl BBIIOJHSIOT UX B TOM Cllydae, €Clid B paMKax
0a30BOM YaCTH HE CyMeIM HaOpaTh KOJUYECTBO OaisioB, HEOOXOIUMOE IJis TOTy4YeHHS 3adera.
BbIOOp JOMOJMHUTENBHBIX YYEOHBIX 3aJaHMA W3 MPEUIOKECHHOTO TEPEYHs MaruCTPaHThI
OCYIICCTBIISIOT CAMOCTOSTEIbHO. CPOK MX BBIMOJIHCHHUS OIPEICISCTCS PEIOAaBaATEIICM.

IIpumepsl Bonpocos A5 3a4eTa
dopmanbHOE U HePOPMATIBHOE JI€JI0BOE TUCHMO.
Knuie B 1e10BoM nucbMe.
A0GOpeBuaTypsl B I€JIOBOM IHCHME.
Oco6eHHOCTH /1€710BOM JOKYMEHTAIUH.
Kontpakt. TuIbsl COBpeMEHHBIX KOHTPAKTOB.
OO0pa31bl KOHTPAKTOB.
Knumie koHTpakToB.
CrenuanbHasi TEPMUHOJIOTHS B KOHTPAKTaXx.
OnpeneneHre U TUIHI AEJOBBIX BCTPEY.
10 [InannpoBaHue NPOBENEHNUS AEIOBOM BCTPEUH.
11. ®dynxumoHanbHbIE 0COOEHHOCTH SI3bIKA JIEJIOBBIX BCTPEY.
12. Knuie 1e10BbIX BCTpeEU.
13. OnpeneneHne U TUTTBI TPE3CHTAIHA.
14. CtpykTypa npe3eHTaluu.
15. Knuie B npe3eHTanuu.
16. Crunuctryueckue 0COOEHHOCTH MPE3eHTAIH.
17. Onpenenenue u TUIBI IEPETOBOPOB.
18. OcobeHHOCTH s3bIKa IEPETOBOPOB: JIEKCUKA, (PYHKIIMOHAIbHbIE CTHIIH, JUCKYPC.
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1./lomo;tHUTE pa3roBop Ha KoHpepenmun. Moy npeacrabiasier Camy kosuter: doesn‘t / #s/ are /do
/isn‘t / aren‘t

Molly Hello. My name____is__ Molly Edison. | work for Carolina Consulting.
Sam Oh, hello. I'm Sam Amos, and these (1) my colleagues, Bill Carter and
Emma Crumb.

Bill, Emma How do you do.

Molly How do you do. Bill, Emma — are you architects?

Emma No, we (2) .We‘re engineers.

Molly And where (3) you work?

Bill We‘re with AK Designs.

Molly Oh, yes. I know Arnold Ricks. He works for AK Designs.

Emma Yes, thats right. But he (4) here at the conference with us. He (5)
like flying!

3aganue 2. [TpounTaiite Teker Legal education u nmepenaiite kpaTkoe copep:kaHue Ha
AHTJIMICKOM SI3BIKE:
Legal education

Legal education is the education of individuals who intend to become legal professionals or
those who simply intend to use their law degree to some end, either related to law (such as
politics or academic) or business. It includes: First degrees in law, which may be studied at either
undergraduate or graduate level depending on the country. Vocational courses which prospective
lawyers are required to pass in some countries before they may enter practice. Applied legal
education for specific branches of law such as, Business law, Human resource and Labour laws,
Property laws, Family laws, Human rights & Legal awareness, Taxation law and many more.
Higher academic degrees and doctorate. In addition to the qualifications required to become a
practicing lawyer, legal education also encompasses higher degrees, such as doctorates, for more
advanced academic study. In many countries other than the United States, law is an
undergraduate degree. Graduates of such a program are eligible to become lawyers by passing
the country's equivalent of a bar exam. In such countries, graduate programs in law enable
students to embark on academic careers or become specialized in a particular area of law. In the
United States, law is a professional doctorate degree known as a Juris Doctor. Students embark
upon their legal studies only after completing an undergraduate degree in some other field
(usually a bachelor's degree). The undergraduate degree can be in any field, though most
American lawyers hold bachelor's degrees in the humanities and social sciences; legal studies at
the undergraduate level are available at a few institutions. American law schools are usually an
autonomous entity within a larger university. In contrast, the LL.B. degree is still the standard
qualification in other common law jurisdictions, mostly in the Commonwealth of Nations.
Faculty of law is another name for a law school or school of law, the terms commonly used in
the United States. This term is used in Canada, other Commonwealth countries and the rest of
the world. It may be distinguishable from law school in the sense that a faculty is a subdivision
of a university on the same rank with other faculties, i.e., faculty of medicine, faculty of graduate
studies, whereas a law school or school of law may have a more autonomous status within a
university, or may be totally independent of any other post-secondary educational institution.

In addition in some countries, including Germany, the United Kingdom, Canada and some states
of Australia, the final stages of vocational legal education required to qualify to practice law are
carried out outside the university system. The requirements for qualification as a barrister or as a
solicitor are covered in those articles. See advocate for details of the requirements for
qualification as an advocate in Scotland.



3ananue 3. CocTaBbTe aHHOTAIIMIO K ciieAyronieMy Tekcty: Legal education

3anaunme 4. [loaroToBbTE NMPE3ECHTALIMIO CBOCH HAYYHOU CTaThU WU JIOKJIAa, UCIIOIb3YsI
HIDKETTPUBEICHHBIC BBIPAKEHUS:

Sample of Presentation
Dear friends and colleagues,

May I welcome you on behalf of... . My name is ... , let me start by giving our terms of
reference. My aim today is to discuss... I have divided my report into two parts. First, I would
like to talk about ... .Secondly, I am going to analyze ... .This will take about twenty minutes.
To save time, could we leave questions until the end? Right. First of all, just a few words about
the history of the subject ... . Now for the main problem. There is an essential difference
between ... . Turning now to the possibilities, | must say that there is a choice of two courses of
action... .Next we come to our recommendations ... .I have prepared a detailed list of issues to
discuss ... .Could you hand around these leaflets, please? That concludes my talk. Please feel
free to ask questions.
3ananue S. [IpounTaiite Tekct Speaking on Public u nepexaiite kparkoe cojepikaHue Ha
AHTJIMMCKOM SI3bIKE:

You may speak on public for different reasons, on different subjects, to people of different
business culture and personal taste. The speaker may want:

« To inform the audience about some subject matter;

* To introduce some subject matter;

« To encourage the audience to make a decision;

* To sell goods / services.

However, delivering speeches will be almost the same in structure. Language points will
differ a little. All good speeches have two things in common: the underlying structure and the
language points which typically arise to serve this structure. If you are going to deliver a speech,
you must first have a plan. You should know exactly where and when the report is to be made.
Having a clear idea of what the people in the audience are: their knowledge on the subject,
status, age, business culture, specific interests — these help identify the needs of the audience.
The information you are going to present should be tailored to meet the needs of the listeners.
You should also devise the most appropriate format and sketch out for the use of demonstration
materials and handouts. After providing answers to seven basic questions: why?, to whom?,
what?, where?, when?, how long?, how?, you get down the plan of the report.

It may be as follows:

1. Greetings / Introducing oneself;

2. Introducing the subject;

3. Describing the sequence;

4. Starting the report itself;

5.Moving to the next point;

6. Summarizing;

7.Concluding;
8.Thanking / inviting questions.

3anauue 6. OTBETHTE HA BOMPOCHI MO COJAEPKAHUIO TEKCTA!
1.Why do we have to speak on public?

2.Do all speeches have anything in common?

3.What are the common features of all speeches?

4.How would you know whether people listen to you or not?
5.What is the typical plan of a speech?



6.What should you pay special attention to?

7.What are the most memorable bits of any speech?

22. [IpounTaiiTe TEKCT HA PYCCKOM SI3BIKE U MEpellaiiTe ero cojiepkaHue Ha aHTJIMHCKOM U
Ha000POT.

23. ComocTaBbTe aHTIIHIICKOE (PYCCKOE) CIIOBO MITU BBIPAKCHHE C €0 IMIEPEBOIOM.

24. TloctaBbTe BOIPOCHI K TAHHBIM MPEITIOKCHUSM.

25. Cnienaiite JaHHbBIC MTPEUIOKEHUS OTPUIIATEIHHBIMH.

26. BcraBpTe MpOnyIIeHHbIE CII0BA B TAHHBIN TEKCT.

3aganue Ne7 Ilpounraiite u nepeseaure Tekct RESUME

A GV (curriculum vitae) is essential if you're applying for a new job or for promotion within
your own company, or even to register as a delegate at a conference. Some information might be
given in your CV, some in your letter of application - and perhaps some on a Supplementary
Information sheet (giving information relevant to the particular job you're applying for).

There are no fixed international rules about this: different countries have different practices.

But you can follow some hints by writing your CV: Always type it on unlined white paper,
preferably a single sheet. Write your name, address and telephone number. Put your health
record, date of birth and marital status. In the next section, note down your education. Put any
qualifications on the next line. Next, detail your work history, starting with your most recent job.
Give dates, employers and describe your duties. List hobbies and interests and put extra
information in a separate section. End by saying that two referees are available on request — not
naming them leaves you free to choose the best ones for particular jobs. Remember the longer an
application, the less chance it has of being read. Never send a photo-copied letter — it looks as
though you don‘t care.

Always be positive and never apologize for being You.

3aganue 8. Onpenenute, Kakue U3 HIKEIIEPEUNCIIEHHBIX TYHKTOB MOTYT ObITh HanboJiee
npuroanbivu st CV (T. e. curriculum vitae):

Your name, address and telephone number.

The title and reference number of the job.

Your date of birth.

Your marital status.

The name and address of present (or last) employer.

Your hobbies and leisure interests.

The sports you play.

Details of all the jobs you have had.

The languages you speak, read or write.

Details of the examinations you passed at school.

Details of the professional diplomas or degrees you have gained.
Details of training courses you have attended.

Details of your achievements and responsibilities in your working career.
Your suitability for the job advertised.

Your reasons for applying for this job.

When you are available for interview.

Details of your present (or last) job.

Your current (or last) salary.

The salary you would expect to receive.

The names and addresses of two or three referees.

Test 2 Business Dialogue



1. Complete the following passage with the words provided:

Resolving Conflict Made Quick and Easy!

That’s a contradiction in terms. When | was a boy, my brother and | would get into arguments
over some dumb thing or another. Rather than having us talk the 1 ... out, our Dad would make
us put on boxing gloves, then take us out in the backyard where we would duke it out. Since |
was three years older than my brother, | won every 2 ... .

In retrospect, | see that this was an absurd way to resolve a conflict. All we did was beat each
other to a pulp with the last one standing being declared the -winnerl Unfortunately, this is
often how conflicts are resolved. The person with the bigger 3 ... wins, or the person who wants
to avoid the perception of being on the receiving end of the -bigger punchl gives in or goes
along to avoid the 4 ... . In either case, nothing is really resolved. There is no mutual 5 ... of
ideas, no contribution, 6 ... , cooperation, or learning. There is only contention, confrontation,
and 7 ... . In reality, both parties lose something.

We should realize that conflict is often the byproduct of being uniquely different—and we are all
unique. We have different values, different experiences, different perceptions, likes and dislikes,
tastes, and 8 ... . In essence, our differences present an opportunity to expand our perspective
and our 9 ... . Unfortunately, we usually have a difficult time considering points of view that are
not our own or that are outside the realm of our own experience. That‘s when the conflict shows
up. The 10 ... you face when you encounter conflict is to accelerate through it. Only then you
have an opportunity to resolve it.

A punch

B consequences.

C issue

D understanding

E argument

F biases

G challenge

H collaboration

I compulsion

J sharing

2. Read the passage above again. According to the author, which of the following is
true?

Conflicts are unavoidable.

Resolving a conflict may be quick and easy.

People tend to be self-centered in dealing with others.
People can learn from conflicts.

oo



3. Supply the following text with subheadings.
A Awareness B The magic of dialogue C Listening D Suspension
E Honesty and sincerity F Mutuality G Inquiry and Reflection
H A Safe Space | Growth through crisis J Identifying Assumptions

General Guidelines for Dialogue

listen to hear meaning emerge both from individuals and from the group. You need to listen for
common assumptions and for the voices that question those assumptions.

In listening you let meaning unfold in the conversation as a whole. You will then hear the shared
meaning that can evolve only when many individual meanings are shared and heard.

The Chinese character for listen contains the sub characters one heart, eye and ear- all of which
you must use to truly listen. Listening is the first step in making dialogue effective.

the other person is also sincere and telling the truth. This develops trust. You can then engage in
dialogue with confidence.

3 ......: The capacity to see the living processes that underlies all things. It is to become aware of
yourself and the impact you have - right in the moment it occurs. It includes letting go, or
"suspending™ your certainty, to see things from another point of view.

With awareness you can entertain multiple points of view at once, even if they are opposed or in
contradiction with one another.

4 .....: Means that you stop your assumptions from interfering with your listening. You neither
suppress what you think nor advocate it. In the words of Isaacs, you -change directions, stop,
step back, see things with new eyes.|

You allow differences to be present — not moving immediately to agreement or debate, but
developing the skill for bridging across the diversity of opinions, assumptions, backgrounds and
ideas.

The word suspend comes from the Latin root suspendere, which means "to hang below.” It has to
do with drawing out, or stretching. It refers to displaying your thinking in a way that lets you and
others see and understand.

When you practice suspending your judgments, you learn to hold your opinions lightly. You
consciously open yourself to hearing and understanding each person's point of view. You create
a space between your judgments and your reactions so that you can hear the other person in a
new way. This is key to building a climate of trust and safety in a group.

others. Yet assumptions are often invisible. Your assumptions are so habituated that you "know"
the world agrees with them.



intent of questions is twofold. One purpose is to draw the other out in a safe and supportive way.
More importantly, questions allow for digging deeply into ideas and perspectives that are novel.

Questions can give room for reflection and develop the understanding of the entire group.
Questions should never belittle or criticize. They are instead a way to learn and understand.

Learning to identify our assumptions allows us to see the world in a new light. By identifying
your assumptions you learn to build common ground and consensus. You learn to respect others
and their contributions, regardless of the fact that these contributions may contradict things you
have long held to be true.

partner in a shared inquiry. You see your partner in conversation as someone whose point of
view is valued, someone with whom to explore the familiar and develop the new.

You are open to the possibility that the meanings of one may cause those of the other to be
revised or changed. The conversation develops together. Yet, everyone is individually
responsible for whatever they feel is needed and relevant.

you can create a safe, holding environment for a group of people. When people feel safe, they
can be more aware of their thinking, their conversations, their interrelationships, and their
potential for better action. This is what Isaacs calls "a strong container."

9...... : As you address difficult issues, the crises that break out are essential parts of your
development. You learn from them and build with them. You need to stay with the dialogue until
a new level of understanding develops.

10 ......: occurs when a group wanders into new territory - discovers new meaning - that can
only be discovered by the entire group. This is meaning that no individual formed alone - rather
it flows from the group as a whole. For the group, this can be a powerful experience because it is
the creation of shared meaning. Creating shared meaning is a step toward creating community
and working collaboratively.

4. Complete the following passage:

Giving unsolicited advice is what causes problems. Advice is necessarily preceded by a
judgment or evaluation—which is based on our interpretation of the situation. Although you may
sincerely intend to help or assist someone, giving unsolicited advice sends a variety of
underlying messages which are all based on assumptions, and which are almost always perceived
as negative. As a result, advice often comes across as judgmental, authoritative, or self-serving:

« When we give unsolicited advice, the judgmental assumptionis, 1 ......
o The authoritative assumption is, 2 ......
e The self-serving assumption is, 3 ......

I once worked in an office where one of our co-workers took it upon herself to give us advice
about every aspect of our lives. In an attempt to silence her once and for all, we decided to go out
of our way to solicit her advice on absolutely everything. About a month later, she had in fact
stopped giving unsolicited advice. Asking her for advice clearly communicated to her that she



and her opinions were valued. Once she recognized that, she no longer felt the need to constantly
offer unsolicited advice

A -1 know better than you,l or -1 know and you don‘t, so | have to tell you.l

B -I need to give you the benefit of my advice to validate or to prove to myself how
smart [ am.|

C -You can‘t figure this out on your own,| or -l don‘t trust you to figure it out.

Which of the following is NOT a good suggestion?

Here are some suggestions for making your advice work.

A Don‘t interpret rhetorical questions as a request for advice.

B Ask for permission to give advice.

C If you sincerely intend to help or assist someone, do not hesitate to give advice.

D Listen, listen, and listen! —

E Be honest.

F Offer to assist, not insist.

G Allow people decide for themselves.

6 . Choose the best title for each paragraph about negotiations:

L

)
y
:
a

b)

Look for ways of —-expanding the piel.

Be ready to explore as many variables as possible.

Know your minimum acceptable offer.

Start with easier points and leave the difficult ones for last.

You must know how much you can give up and what conditions you can accept. It is
essential that you examine many various combinations of variables to be dealt with in the
negotiation process. These variables may include price, delivery conditions, quantity,
credit terms or date.

Creative negotiators can work out new opportunities that benefit both parties. In the ideal
situation the opponents achieve their objectives and none of them has to make a
considerable concession. You can argue about how to divide the market or you can work
together and expand it in such a way that each party has a substantial share.

Having dealt with the easier issues in a successful way negotiators are more optimistic.
This positive attitude makes it easier to deal with the harder matters.

Increasing the number of variables makes it easier to work out a compromise. Whenever
a car dealer does not want to give up the price of a car, he will think about alternative
incentives for the client, such as equipping the car with a better radio or tyres.

7 . Decide which sentences match each negotiation style.

a) Small business owners had no choice but to accept the
price quoted by the large corporation.
b) The question of price proved to be a stumbling block



1) Win-win negotiation and both parties came back from the negotiations
empty-handed.

2) Win-lose negotiation c) After some haggling both parties achieved their most
important objectives.
3) Lose-lose negotiation d) Neither negotiator knew the needs of the other party

and ended up making unnecessary concessions.

e) Having worked out this creative solution neither party
had to make any unwelcome concessions.

f) There was no room for bargaining — we had to accept
the conditions dictated by the owners of the platinum
mine.

8. Match the tips for people doing business abroad and the names of countries they apply
to.

1) Singapore d Punctuality is very important. Arriving a few minutes early is

2) China advisable. Talking with hands in pockets is considered rude.

3) Saudi Arabia b) Strong and direct eye contact can be misinterpreted as an attempt
4) USA to intimidate the speaker.

5) Spain ¢ Remember that the O.K. gesture is considered obscene.

6) Germany d) Give your host a firm handshake and maintain direct eye contact.

e) Present your business card with your right hand only because the
left hand is considered unclean. Remember that showing the
bottom of the foot is very impolite.

f) Remember about Guanxi, which means _relationships‘. Build a
relationship before talking business.

9. Match each of the words in the list with its definition:

a. cancel 1. arrange a meeting

b. postpone 2. find another time for the meeting
c. bring forward 3. hold the meeting later

d. cutshort 4. hold the meeting sooner

e. fixup 5. hold a longer meeting

f. extend 6. finish the meeting earlier

g. reschedule 7. not hold the meeting at all

10. Choose the request which is more appropriate for each situation.
1. Ask aclose colleague to give you the phone number of a hotel he knows.
a) Can you give me the phone number?
b) 1 wonder if you could give me the phone number?
2. Ask your manager to read a report you wrote before you send it to a client.
a) Would you mind reading this report before I send it?
b) Can you read this report before | send it?
3. Ask the sales representative from the supplier to send you a brochure.
a) Could you send me a brochure?
b) Would you mind sending me a brochure?
4. Ask a client to return a document to you — unfortunately there is a mistake in it.
a) Please return the document to us as soon as possible.
b) Could you please return the document to us so that we can correct it? Many thanks.
5. You are going to visit a new client; ask them to send you directions to their office.
a) | wonder if you could send me some directions to your office?
b) Can you send me the directions to your office?



You want to attend a conference in the US. Ask a senior manager to authorize the expenditure.
a) Would you please authorize the expenditure?
b) 1°d really appreciate it if you could authorize this expenditure

6.3.Onucanue noxazameneu u Kpumepues OYeHUBAHUsL KOMNeMmeHyull Ha pasiuyHblX IManax
ux popmuposanus, onucanue WKa1 OYeHUBAHUs.

OneHouHoe IIIxana oueHuBaHus IIpencrasieHue OLIECHOYHOTO
CPEICTBO cpencTsa B GhoHzIe

3aumeno
KonTpoapHO- [IpaBuibHBIX OTBETOB S1- DonHp TECTOBBIX

TECTOBBIC 3a/laHUA

Bricka3piBanue, B OCHOBHOM, JIOTUYHO;
AMEIOTCS OT/ACIbHBIE HEJOCTATKUA MPU
WCIIOJIb30BAaHUHU CPEICTB  JIOTHYECKOU

CBA3H, HUMCIOTCA OTACJIBHBIC
HEAOCTAaTKU IIpU JCJICHUUN TCKCTA Ha
8.633].[LI; HUMCIOTCA OTACJIBHBIC

HapylleHuss B OQOPMIIEHHH  TEKCTa.
Hcnonb3yemplii  clOBapHbIM  3amac
COOTBETCTBYET IIOCTABJICHHOM 3a/1a4e,

OIHAKO  BCTpPEYalOTCAd  OTACIbHbIE
HETOYHOCTH B yNOTPEOJEHUH CIIOB,
1100 CIOBapHBIN 3arac orpaHUYeH, HO

JEKCHKa HCIOJIb30BaHA IPABUIIBHO.
Nwmeercs pan rpaMMaTHYECKHX
OINOOK, HE 3aTpyIHSIOLINX
MIOHMMAaHHE TEKCTA.

Heszaumeno»

ITpaBmiibHBIX 0TBETOB MeHee 50%.
KpaitHe orpaHWyYeHHBI  CJIOBApPHBII
3arac  HE  TO3BOJSET  BBINOJIHUTH

MOCTABJICHHYIO 3a1aqy.
['pammaTHueckue npaBuIIa He
COOIIOTat0TCA.

Hemnpasuibaoe HCIIOJIb30BaHUE
rpaMMAaTHYCCKUX  CTPYKTYp  JeliaeT
HEBO3MOYKHBIM BBITIOJIHEHHE

MMOCTaBJIEHHON 3aJauH

IMPAKTUYCCKUX SaHaHI/Iﬁ

MexXKynbTypHBIE
0COOEHHOCTH
JIeII0BOU
KOMMYHHUKAaIUH

3aumeno 11paBunpHBIX OTBETOB 51-

3a/1aHue BBITOJTHEHO: HEKOTOPHIE
ACMeKThl, yKa3aHHbIE B 3aJaHUH,
paCKpBITI)I HEIIOJIHOCTBIO, NMCHOTCA
OTJIebHBIC HAPYIIICHUS CTUIIEBOTO
0(OpPMIICHHS PEUH; IPHHSTHIC B SI3bIKE
HOpMLI BCXKIIMBOCTH, B OCHOBHOM,
COOJIIOIEHBI. Lens oO01IeHns
JIOCTUTHYTA, OJHAKO TeMa PAcKphITa HE
B MOJHOM oObeMe. COIMOKYIbTYpHBIE

PeyeBoii 3TUKET: COBETHI U
PEKOMEH/IaINH.




3HAHHUA, B OCHOBHOM, HCITIOJIb30BAaHbI B
COOTBETCTBUU C CUTyalHel OOIeHUS
Hezaumeno»

[IpaBunpHbIX 0TBETOB MeHee 50%.
3anaHue He BBIMOIHEHO: COJEpKAHNE
HE OTpa’kaeT T€ aCMeKThbl, KOTOPbIE
YKa3aHbI B 33IaHUH, VI HE
CooTtBeTcTBYeT TpeOyeMoMy 00beEMY.
Llenb oOIIeHUs HE JOCTUTHYTA

Coo0urenune
TEME

10

3auTeHo

ITpaBriIbHBIX OTBETOB 51-
BricTynaronuit 1eMOHCTpUpPYET 3HAHUS
o BBIOpaHHOM TEME, MMEET
3aTpyJHEHUS c MCIOJIb30BaHUEM
TeMaTU4eCcKoro Bokadymsipa; metorcst
HECYIIECTBEHHBIE  TOTPEIIHOCTH B
MCIIOJIb30BaHUU TEPMUHOJIOTHH.
OTCYTCTBYET COIPOBOAUTEIbHBIN
JIEMOHCTPAIIOHHBIHA MaTepua.
3HaUYUTENIbHOE  KOJMYECTBO  OIIMOOK
A3BIKOBOT'O XapakKTepa.

Hezaumeno»

[TpaBuiibHBIX O0TBETOB MeHee 50%.
CooO011eHne He TOAr0TOBJICHO, JIM00
UMEET CYIIECTBEHHbIE MpoOebl IO
MIPEICTaBICHHON TEeMAaTUKE, OCHOBAH Ha

TeMbl cOOOIIIEHUI

HEJOCTOBEPHOI uH(popMaIuy,
BBICTYMAIOUIMM  JIOMYIIEHO OOJbIlOe
KOJIMYECTBO rpyObIX o1nO0oK
A3BIKOBOT'O XapakTepa.
[TucbMeHHBIN 1 «3aumeno» @DOH/1 TEKCTOB Ha MEPEBOJL

YCTHBIN
1epeBO/

[TpaBunbHBIX 0TBETOB 51-%

[TepeBon MoiHBIHM, 6€3 MPOMTYCKOB U
IIPOU3BOJIBHBIX  COKpAIlEHW  TEKCTa
OpUIr'MHAaIa, JIOIyCKaeTCs oHa
¢dakTryeckas omnoKa, pu YCIOBUU
OTCYTCTBUS NOTEPh MH(POPMAIIH U
CTUJIMCTUYECKUX  TMOTPEIIHOCTEH  Ha
npyrux ¢pparmenrax tekcra. merotcs
HECYILIECTBEHHBIE  IIOTPEIIHOCTH B
WCITOJIb30BAaHNH TEPMUHOJIOTHH.
IlepeBog B 1OOCTAaTOYHOM  CTENEHU
OTBEYAET CUCTEMHO-3bIKOBBIM HOpMaM
U CTWJIIO sA3bIKa NepeBoja. KynbTypHble
U QYHKIMOHAIbHbIE

mapamMeTpsl  HCXOJAHOIO  TEKCTa B
OCHOBHOM  aJIEKBaTHO [IEPEIAHBI.

KOMMYHI/IKaTI/IBHoe 3aJaHueC
pcajiM30BaHo, HO HEAOCTATOYHO
OIITUMAJIBHO.

JlomyckaroTcss HEKOTOpbIE HApYILIEHUS B




dbopMe npebsIBICHUS IEPEBOIA.

«Hezaumeno»

[TpaBuiibHBIX O0TBETOB MeHee 50%.
IlepeBon COZIEPKUT MHOTI'0
dakTudeckux  ommbok.Hapymiena
MOJTHOTA nepeBo/a, ero
HKBUBAJIEHTHOCTh U a/1€KBAaTHOCTh. B
1epeBoie rpy0o HapyIIEHbl CUCTEMHO-
A3BIKOBBIE HOPMBI M CTWJIb SI3bIKa
nepeBosa. KoMMyHHUKaTUBHOE 3aaHne
HE BBIIOJIHEHO. [ pyOble HapylIeHus B
dbopme npeabsIBICHUS IEPEBOA.

Pedepuposanue
CTaThH

«3aumenoy

ITpaBunbHBIX 0TBETOB 51-%

OcHoBHast uHGOpMaIKs U3BJICUCHA U3
TEKCTa C MOJIHO U TOYHO. OTCYTCTBYET
u30bIToyHast uH(popmanus. Beickazano
coOCTBEHHOE OTHOLIEHHE K ITpolieMe,
0003HaYeHHON B PEeI0KEHHON
cratee. Coneprxkanue cooOIeHus
COOTBETCTBYET  TeMe.  AJeKBaTHas
peaxus Ha JIOIOJHUTEIbHbIE BOIIPOCHI
MIPEeno1aBaTels.

Peub npaBuinpHas1, JOIMyCKarOTCS
HE3HAUUTENIbHbIE OIMOKHU S3bIKOBOTO
Xapakrepa.

«Hezaumeno»

ITpaBriibHBIX 0TBETOB MeHee 50%.
Heymenue OTZIEIIUTH OCHOBHYIO
UHPOPMALIUI0O  OT  BTOPOCTENEHHOM,
MOTIBITKH peeprupOBaHUS CBOSATCS K
BOCIPOU3BEICHUIO TOTOBBIX
IIPEUIOKEHUHN U3 TEKCTA.

PeueBast akTUBHOCTbH CTY/I€HTA HU3KAsL.
Peaxiust Ha BOIpoCH

npenojaBarenss OTCYTCTBYET WM HE
aZicKBaTHa TeMe. boJblIoe KOIMYEeCTBO
OmMOOK SI3LIKOBOTO XapaKTepa.

®onpg crarent it
pedepupoBaHus

IIucemenHEbBIE
paboTHI

«3auTteno» [IpaBunbHBIX 0TBETOB 51-%
— CTYAEHT MOATOTOBUJI 33/IaHUE TTO
npeUIokeHHOMY (hopMmaTy, XOTs
UMEIOTCS OT/IeNIbHbIE HApYILIEHUS
CTHJIEBOTO O(POPMIICHUS PEUH.
Hcnons3yeMelii CIIOBapHBIN 3amac
COOTBETCTBYET IIOCTABIEHHON 3a]1a4e,
OJIHAKO BCTPEYAIOTCS OTJEIIbHBIE
HETOYHOCTHU B YNOTPEOJICHUH CIIOB
1100 CIOBapHBIN 3arac OrpaHUYeH, HO
JIEKCHKA UCIIOJIb30BAHA IIPABUIIBHO.
NmeeTcs psa rpaMMaTHYECKUX

DoHJ IETOBBIX ITHCEM,
KOHTPAKTOB




OImMOO0K, HE 3aTPYIHSIOITUX
noanManue Tekcra. Opdorpadpuieckre
OIIMOKH MPAKTUYECKH OTCYTCTBYIOT.
«He3auTeH0» — CTYIEHT TOJTOTOBUII
3aJjaHie C TPYOBIMH HapYIICHUSIMH
dbopmara MUCbMEHHOM paboTHL.
OTCyTCTBYeT JIOTHKa B IOCTPOCHHUH
BBICKA3bIBAHUS; TEKCT HE odopMIeH
corjacHo HeoOxoauMoMy  ¢opmary.
KpaitHe orpaHu4eHHbI  CIOBapHBII
3armac He  IO3BOJIICT  BBIOJHHUTH
IIOCTaBJICHHYIO  3ajxady. JlomylueHsl
rpyObIe JIEKCUYSCKHE U (HUITN)
rpaMMaTHYECKHE OIIHOKH.

ITepeBon nenoBbIX «3auteno» [IpaBmibHBIX 0TBETOB 51-% | DOH[ IEI0BBIX IHCEM,
HceM - TEKCT nepeBoia aJICKBaTEH | KOHTPAKTOB
HCXOJIHOMY COOOIIECHHIO; U3JIOKEHHUE, B
OCHOBHOM, JIOTHMHO M  TPaMOTHO;
MIPOJIEMOHCTPUPOBAHO 3HAHHE Hu
MMOHUMaHHWE KIIFOYEBOM TEPMUHOJIOTHU U
JIEKCUKO-TPAMMATHYECKUX  CTPYKTYP;
JIOTTYCKaeTCst o YETBIPEX
HE3HAYUTENbHBIX OIMOOK B TEPEBOJIE
TEPMHUHOB U JICKCUKO-TPaMMaTHYECKHX

CTPYKTYP.

«He3aureno» — TekcT mepeBoja
HOJIHOCTBIO HE COOTBETCTBYET
HUCXOIHOMY COOOILIEHHIO; B

NEPEeBEJICHHOM  TEKCTE  OTCYTCTBYET
JOTMKa ¥ UMEIOTCS MHOTOYHUCIICHHbIE
rpaMMarudeckue  omuoOKku  (6oblie
BOCbMH); H3y4Y€HHBI BOKaOymsip H
JIEKCHKO-TPAMMAaTHYEeCKAE  CTPYKTYPHI
HepeBECHbl HEBEPHO JTHOO COBCEM HE
HIepEBE/ICHBI.

7.Y4eOHO-MeToAnYeCKOe U MH(OpPMaIlMOHHOE o0ecnieyeHne TUCIMITHHbI

A) OcHoBHas1 JuTEparypa
1. AmrypGexkoBa T.U. Business English [Tekcr]: yue6noe nocobue. — T.U. Anrypbexona.
Maxaukana: UITL AT'Y. — 2018.
2.I'ycnsixoBa, A.B. Business English in the New Millennium : yue6Hoe mocooue /
A.B. I'ycnsikoBa ; MunuctepcTBo o0pa3oBanus U Hayku Poccuiickoit @enepannu, MocKOBCKHiA
MeJaroru4ecknii rocyJapcTBEHHbIM yHuBepcuteT. - Mocksa : MIIT'Y, 2016. - 180 c. : wi. -
bubmuorp. B kH. - ISBN 978-5-4263-0358-4 ; To xke [OnekrponHslii pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=472847 (21.09.2018).
3.T'aparyns C.W. AHrnmiickuit 36K s genoBoro obmieHus -Pocros v//1: ®ennkce, 2013.-268
c.
4.OBunnnaukoBa, .M. The course of business English for the linguistic department :
yuebHoe nocooue / U.M. OBunnnukoBa, B.A. Jlebenesa ; pen. C.C. Xpomosa. - Mockaa :
EBpasuiickuii oTKpbIThIi HHCTUTYT, 2010. - 301 c. - ISBN 978-5-374-00361-1 ; To xe



http://biblioclub.ru/index.php?page=book&id=472847

[Dnekrponnslii pecypce]. - URL: http://biblioclub.ru/index.php?page=book&id=90921
(21.09.2018).

b)/lononnumenvnaa rumepamypa

1. T'ymosckas, I'.H. Aurawuiickuii s36ik mpodeccruonansuoro oodmenns=LSP: Englishfor
professional communication : yue6Hoe nocobue / I'.H. I'ymoBckas. - Mocksa :
WznarensctBo «@mauHTaY, 2016. - 218 . - bBubmuorp. B kH. - ISBN 978-5-9765-
2846-8 ; To xe [Dnexkrponnsiii pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=482145 (21.09.2018).

2. lllesenéna, C.A. [lenoBoii anrnuiickuii : yueoHoe mocooue / C.A. llleBenéna. - 2¢
u3l.,

nepepad. u gomn. - Mocksa : FOuutu-/lana, 2015. - 382 c. - ISBN 978-5-238-01128-8 ;
To ke [DnexTponHsIit pecypce]. - URL:
http://biblioclub.ru/index.php?page=book&id=436816 (21.09.2018).

HNHuTepHeT-pecypcsl
www.bbclearningenglish/com (section —Business Englishl)
http://www.businessenglishonline.net/InCompany/intro.htm
http://www.dialogueworks.com/pages/blogs.php
http://www.logosnoesis.com/dialogue
http://www.wittcom.com/leader_resources.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.kwintessential.co.uk/cultural-services/cross-cultural-communication.html
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these- 8-ways
http://marketing.about.com/od/publicrelation1/a/organizingapressconference.htm
http://www.ehow.com/how 4494650 prepare-press-conference.html

8. IlepeueHb pecypcoB HHPOPMALIMOHHO-TeJIeKOMMYHUKALMOHHOM ceTu «AHTepHeT»,
HEO0XOAUMBIX VIS OCBOCHU S JUCHUIIJIMHBI (MOZYJIs1)

[Ipy npoBeeHNH MPAKTUYECKUX 3aHATHM M0 AUCHUIUIMHE «JleJIOBOM MHOCTPAHHBIN S3BIK)»
UCTIONb3YyeTCs CleAylollee MporpaMMHOE OO0ecledeHne COBPEMEHHBIX HH(POPMAIlMOHHO —
KOMMYHHUKATHUBHBIX TEXHOJIOTUH:

WutepHeT-pecypchl: aHTI0s3bdHbIe caiThl: http://www.wikipedia.com;
http://www.krugosvet.ru;

http://www.diplomotahes.com; http://www.lenta.ru; http://www.comersant.ru;
http://www.uno.org;

-nouckoBas cucrema Google /151 moncka nHGOpMaIMy Ha 1O TeMaM, BHIHOCUMBIM Ha
CaMOCTOSITENIbHOE U3yUYEHUE;

-y4eOHbIe T0coOUs U ydeOHO-MeTOAMUECKHe pa3padoTku HayuHoi 6ubanorexu JAITIY;
-JICKTPOHHBIM ~ PECypCHbI  [eHTp  HaywyHoi  OuwbOmmorekm  JITTIY;  -Wikipedia
http://www.wikipedia.org

www.bbclearningenglish/com (section —Business Englishl)
http://www.businessenglishonline.net/InCompany/intro.htm
http://www.dialogueworks.com/pages/blogs.php
http://www.logosnoesis.com/dialogue
http://www.wittcom.com/leader_resources.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.kwintessential.co.uk/cultural-services/cross-cultural-communication.html



http://biblioclub.ru/index.php?page=book&id=90921
http://biblioclub.ru/index.php?page=book&id=482145
http://biblioclub.ru/index.php?page=book&id=436816
http://www.businessenglishonline.net/InCompany/intro.htm
http://www.dialogueworks.com/pages/blogs.php
http://www.logosnoesis.com/dialogue
http://www.wittcom.com/leader_resources.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.kwintessential.co.uk/cultural-services/cross-cultural-communication.html
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these-%20%20%208-ways
http://marketing.about.com/od/publicrelation1/a/organizingapressconference.htm
http://www.ehow.com/how_4494650_prepare-press-conference.html
http://www.wikipedia.org/
http://www.businessenglishonline.net/InCompany/intro.htm
http://www.dialogueworks.com/pages/blogs.php
http://www.logosnoesis.com/dialogue
http://www.wittcom.com/leader_resources.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.kwintessential.co.uk/cultural-services/cross-cultural-communication.html

http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these- 8-ways
http://marketing.about.com/od/publicrelationl/a/organizingapressconference.htm
http://www.ehow.com/how 4494650 prepare-press-conference.html

Q. MeToauuyecKue YKa3aHusd 1J1d Oﬁy‘lalOHIl/IXCﬂ 0 OCBOCHHIO TUCHHUIIJIMHBI

OOyueHue HWHOCTPAaHHOMY S3bIKYy [0 [JaHHOH IIporpaMMe TIOTOBUT K JI€JIOBOMY
OOIICHUIO Ha aHIJHMICKOM s3bIKe, Kak B TPO(ECCHOHANBHON JEsATeIbHOCTH, TaK U B
IIOBCCIHEBHOM JKW3HW, a TaKK€ YYUT YUTaTh MW IIOHUMAaTb TEKCThl JKOHOMHYECKOU
HANpaBJICHHOCTH, YYUT MHUCATh aHHOTAMU M pedepar, mucaTh MHCbMa YaCTHOTO M JIEIOBOTO
xapakrepa. B nporpammy BKJIrO4€Ha crielualibHasi TEPMUHOJIOTHUS SI3bIKA JEJI0BOTO OOIIEHUS.

Heo6xoanmMo pa3pabaTbBaTh COBMECTHO C MPETOAaBATEIIEM HHIMBUAYATbHBIA aITOPUTM
CaMOCTOSTENIbHON paboThl U pabOTh! Ha 3aHATUAX. OCHOBHAsI peKOMEeHAalus, 00ecreurnBaroiast
ycIieX MPH OCBOEHHH, KaK OTJEIBHBIX TeM, TaK U Kypca B IIEJIOM - CHCTeMaTH4yecKasi paboTa Hazl
3aJ]aHUAMHU, KOHKpeTH3upoBaHHbIMM B 1.3, «ColepkaHHe CaMOCTOSTEIbHOH padOThI».
Boinonuss 3aanus, CTyA€HT KOHTPOJIMPYET CTENEHb YCBOCHUSI MaTepHalia 1, €CIM OH HE B
COCTOSSHUM BBIIIOJIHUTH TO WIM HMHOE 3aJaHue, OH JOJDKEH BHUMATEJIBHO IPOYNUTATh
COOTBETCTBYIOILIEE IIPABUJIO 110 PEKOMEHI0BaHHOM nuTeparype. [lociie 3aBepiieHus Kaxxaoro
6J10Ka TeM, IIperoiaBaTellb JaeT «TBOPUECKUE) 3aJaHUs: HAallMCAaHUE CBA3HBIX PACCYXIECHUM,
BBICKa3bIBaHU, aHHOTAIMK U pedepaToB, MICEM JIMYHOTO H JEIOBOT0 XapaKTepa, MOArOTOBKa
YCTHOT'O COOOIIEHUS 10 33JJaHHOH TeMe, OJrOTOBKA K pojieBoi urpe, Hanpumep, «OTKpbITHE
coOcTBeHHOro OusHeca». Ha 93TO oTBoOAMTCA JOCTAaTOYHOE KOJIMYECTBO YacoOB HaA
CaMOCTOSITeNIbHYI0 OAroToBKy. Ilomck u cOGop Marepuana JOIDKEH OCYLIECTBIATHCA
CTYJEHTaMH CaMOCTOSITEIbHO U3 COOTBETCTBYIOIIUX UCTOYHUKOB: MIEPUOIMUYECKUX U3AAHUH,
HAY4YHO — MONYJISIPHBIX TEKCTOB, HAYYHBIX cTaTel, MOHOrpaduii, Murepuer - pecypcos. [Ipu
MOJMOTOBKE TAKUX KOMMYHHKAaTUBHO-OPUEHTUPOBAHHBIX 3a/laHUM: POJIEBBIX U, IPYMIOBBIX
JUCKYCCHMM M T.II. CleQyeT MNpUAEPKUBAThCS CLEHapHs, pa3padOTaHHOTO COBMECTHO C
IpenoaBaTesiM.

10 . ITepeyenb HH(POPMALIMOHHBIX TEXHOJIOTHIi, HCMOJIb3YeMbIX NPH OCYLIECTBJICHUHU
0o0pa30BaTeIbHOIO NMpoLecca Mo AUCHUIINHE (MOAYJII0), BK/IIOYasi epeYeHb
NPOrpaMMHOro odecriedyeHus 1 MHGPOPMALMOHHBIX CIPABOYHBIX CHCTeM (IIPH

He00X0AUMOCTH)

IIpy npoBeaeHMH NPAKTUYECKUX 3aHATHN 10 AUCUUIUIMHE <«JHOCTpaHHBIA SI3BIK B
npodecCHOHATBHON KOMMYHUKAIIUMY HCIIOJIB3YIOTCS CIEAYIOIIME MporpaMMHbIe OoOecredeHus
COBpPEMEHHBIX HMH(POPMAIIMOHHO — KOMMYHHMKATUBHBIX TexHojoruii: Microsoft Office, Excell,
cioBapb-iepeBoquuk ABBYLingvo 12, o6yuaromue nporpammsl: «Speaking English», «Tell me
morey, «AHruiickuit Ha Ypay, «[Ipodeccop Xurrunc. Aurnuiickuii 6€3 akieHTay,
«VIHTepaKkTUBHBIA yUeOHUK 110 COBPEMEHHOM rpaMMaTHKe aHTJIMHCKOTO s3bIKay», «CaMoydnuTenu
[0 AHIVIMMCKOMY SI3bIKY»; MHTepakTuBHbIe Kypcbl «TOEFL); TpeHHMHroBble mporpammsl IO
IrpaMMaTHKE U JIEKCUKE, TECTOBBIEC 3aJaHUs M0 aHTIIMHCKOMY S3bIKY: « TEeCTBl IO aHITIMHCKOMY
A3BIKY»; YueOHbIe Toco0us U yueOHO-MeToAnuecKue pa3paboTku HayuHou oubauorexku AITIY.

11. MaTepuajibHO-TeXHUYECKOe o0ecnedeHne TUCIUNINHBI

[IpumeHeHrne COBpPEeMEHHBIX O00Opa3oBaTEeNbHBIX TEXHOJOTHH, B paMKax KOTOPBIX
pean3yeTcsi OCBOEHUE NUCHUIUIMHBI, MPEANoaraeT UCIOoIb30BaHUE aKaJIeMHUECKON ayJUTOPUHI
JUISE TIPOBEICHUS MPAKTHUYECKUX 3aHATHH C HEOOXOJAWMBIMH TEXHHUYECKHMMH CpEICTBaMHU
(KOMIIbIOTEp, MTPOEKTOP, IKpaH, UHTEPAKTUBHAS JOCKa, ayJAHO- U- BUJEO alaparypbl, Meauasall
C BO3MOXHOCTBIO IPOCMOTPA CITYTHUKOBOTO TEIEBUIACHUS HA UHOCTPAHHOM SI3BIKE).


http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these-%20%20%208-ways
http://marketing.about.com/od/publicrelation1/a/organizingapressconference.htm
http://www.ehow.com/how_4494650_prepare-press-conference.html

CpenctBa 0o0yueHHs BKIIOYAIOT y4eOHO-CIPABOYHYIO JUTEPATYPY (PEKOMEHIOBAHHBIE
y4eOHUKH W YydeOHBbIE TOCOOMSs, CIOBapu, y4eOHbIE M ayTEHTHYHBIC II€YaTHBIC, ayquoO- U
BUzICOMaTepuaibl, IHTEpHET-pecypehl).

ITporpammer: Microsoft PowerPoint 2007, Adobe Acrobat 6o Foxit Reader.

Harnsimabeie, aynuoBH3yallbHBIC, TEXHHUYECKHE CpEACTBA OOYYCHHS. KOMIIBIOTED,
MyJIbTHMEIHNA, ayHOBU3YalbHbIE MaTEPHAIBI.

Peanuszanus aucuuIiuiMHbel TpeOyeT HaJWdMsl JIEKIMOHHOM ayAUTOpHH,
9KpaH, MyJbTUMEIUUHBIN TPOEKTOP, HOYTOYK, pa3AaTouHblii MmaTtepuan. KoMrekT
71a00paTOPHBIX pabOT M KapTOUEK 3a/laHuil U3 pacueTa JiBa SK3eMIUIIpa Ha OJHOTO
Marucrpa.

CHel_lI/Ia.]IbHLIe YCiaoBus 1Jii HHBAJIUIA0B U JIUI C OrPAHNYCHHBIMU
BO3MOKHOCTHAMM 3/10POBbH

CrennanbHble YCIOBHUS OOy4eHUS W HamlpaBlieHHs] pabOThl ¢ MHBAIUIAAMHU U
JUIaMH ¢ OTPAHUYECHHBIMU BO3MOKHOCTSIMHM 37I0POBbsI (1ajee - oOydaromiuecs ¢
OTPaHUYECHHBIMU BO3MOXHOCTSIMH 37I0POBbs1) ONPE/IeICHb HA OCHOBAHUU:

- ®epnepanibHoro 3akoHa oT 29.12.2012 Ne 273-®3 «0O06 o0pa3oBaHuU B
Poccuiickon @enepauumn»;

- ®enepanpHoro 3akoHa ot 24.11.1995 Ne 181-®P3 «O couumanbHONM 3alIUTe
MHBaIMI0B B Poccuiickoit @enepannmny;

- mpukaza MunucTtepcTBa oOpa3zoBanus u Hayku Poccuiickoit deneparuu
(Muno6pnayku Poccun) ot 5 anpens 2017 1. Ne 301 «O06 yrBepxkaenuu [lopsiaka
OpraHu3allid W  OCYIIECTBJICHHS  O0Opa30BaTEIIbHOM  JEATENbHOCTH  TIO
oOpa3oBaTeIbHBIM TpOrpaMMaM  BBICHIETO  O0pa3oBaHUsi — IporpaMmMam
OakaniaBpuarta, MporpaMMam CreluaInTeTa, IporpaMMamM MarucTpaTypbl»;

- METOJMYECKHMX PEKOMEHJAIMK MO OpraHu3aiuu o0pa3oBaTeIbHOTO
nporiecca Jjisi 00y4eHHUs WHBAJIHMAOB M JIUI[ C OTPAHUYEHHBIMU BO3MOXKHOCTSMHU
3I0pOBbs B 00pa30BaTEIbHBIX OpraHU3aIMIX BBICIIEr0 00Opa3oBaHuUs, B TOM YHCIIE
OCHAIIIEHHOCTH 00pa30BaTENbHOIO MpOoIlecca, YTBEPKICHHBIX MUHOOpHAYKH
Poccun 08.04.2014 No AK-44/058H).

[Tox cnenuanbHBIMKU YCTOBUSMHU JJISL TIOTy4€HUsSI 00pa30BaHUs 00Yy4aIOMUXCs
C OTPAaHWYCHHBIMH BO3MOKHOCTSIMH 3/I0POBbsSI TTOHUMAIOTCS YCIOBUSL OOYy4YEHUS,
BOCIIUTAHUS W PA3BUTUS TaKWX CTYJICHTOB, BKJIIOYAIONINE B Ce0S MCIOIH30BaHUE
py HEOOXOIUMOCTH aJaNTUPOBAHHBIX O00OpPA30BATEIBHBIX MPOTPAaMM M METOJIOB
oOyueHUs: W BOCHHUTAHUSA, CIEHUANbHBIX YYEOHHUKOB, y4e€OHBIX MOCOOMI U
JTUJAKTUYECKUX MaTepUajioB, CHEIUAIbHBIX TEXHUYECKUX CPEACTB OOydeHUs
KOJUIEKTUBHOTO M WHIWBHUAYaJbHOTO TOJIb30BAHUS, MPEAOCTABICHUE YCIYT
acCHUCTEeHTa (TIOMOIIHUKA), OKa3bIBAIOIIETO HEOOXOIUMYIO MOMOIIh, MPOBEICHUE
IPYIIIOBBIX U UHIUBUYAJIbHBIX KOPPEKIIMOHHBIX 3aHITHH, 00eCTeueHUE JT0CTyIIa
B 3/IlaHMsI By3a W JIpyTHE YCJIOBHUSA, 0€3 KOTOPHIX HEBO3MOKHO HWJIM 3aTPYIHEHO
OCBOCHHE 00pa3oBaTebHBIX TpOrpaMM OOYYaloIMXCsl € OrpaHUuYEHHBIMU
BO3MOYKHOCTSIMU 3/I0POBbBSI.

OOyueHue B paMKax y9eOHON AUCITUTUTMHBI 00YJaIONUXCS C OTPaHNYCHHBIMU
BO3MOKHOCTSIMU 3/TOPOBbSI OCYIIECTBIISIETCSI HHCTUTYTOM C YI4ETOM OCOOCHHOCTEH



NCUXO(U3NYECKOTO Pa3BUTHUS, WHAUBUAYAIbHBIX BO3MOKHOCTEM M COCTOSHUS
3JI0POBBS TAKUX 00YYArOIIUXCS.

OOydenne mo y4eOHOM AMCHUIIMHE OOYYaIOIUXCS C OTrpaHMYEHHBIMH
BO3MOXKHOCTSIMU 3/I0POBbSI MOXKET OBITh OPTaHMW30BaHO KaK COBMECTHO C APYTUMU
00y4arolUMUCS, TaK U B OTJIEIBHBIX TPyIIax.

B nensx qoctynHocTy 00y4eHus o AUCHUIIIIMHE 00€CTIeYnBACTCS:

1) mutst MIL ¢ OTpaHUYEHHBIMU BO3MOYKHOCTSIMU 37I0POBbS TI0 3PEHUIO:

- HaJIM4Ke ajJbTePHATUBHOM BEpCUH O(UIIMATBHOTO CaliTa UHCTUTYTA B CETH
«HTepHEeT» NS CIIa0OBUIAIINX;

- BECh HEOOXOIMMBIN JJIs1 U3yYEHUs] MaTepHall, COTIACHO yueOHOMY IIaHy (B
TOM 4ucCle, A OOydalolUXcsl 10 HHAWBUIYAJIbHBIM Y4E€OHBIM IIJIaHAM)
IPEIOCTABIISIETCS B JIEKTPOHOM BUJE Ha JIUCKE.

- UHAUBHIyaJIbHOE paBHOMEpHOE ocBeleHne He menee 300 rokc;

- IPUCYTCTBHE aCCUCTEHTA, OKA3bIBAIOLIETO 00yUaroueMycss HEOOXOIUMYIO
IOMOIIb;

- oOecrieueHre BO3MOKHOCTH BBIITYCKa albTEPHATUBHBIX (POPMATOB MEUATHBIX
MaTepHuayioB (KpyHMHBIA WIPUQT WK ayarnodaitie);

- obecrnieueHue JOCTyna OOYy4aroUlerocsi, SBJSIIOIIETOCS CIENbIM U
UCIOJIB3YIOIIET0 cO0aKy-IIPOBOJHUKA, K 3JaHUI0 HHCTUTYTA.

2) JUTs AL C OTPaHUYEHHBIMUA BO3MOXKHOCTSIMH 3JIOPOBBSI 10 CIIYXY:

- HaJIMYKe MUKPO(POHOB U 3BYKOYCUIIMBAIOUIEH anmaparypbl KOJJIEKTUBHOTO
M0JIb30BaHUs (ayIMOKOJIOHKH);

3) sl Ml C OTPAHWYCHHBIMH BO3MOXKHOCTSIMH 3JIOPOBbBS, WMECIOIINX
HapyIICHUs  OMOPHO-IBUTATEFHOTO  ammapaTa, MaTepHaIbHO-TEXHUYECKHE
YCIIOBUSI JTOJDKHBI O0ECIeYMBaTh BO3MOXKHOCTH OECHpEMATCTBEHHOTO JOCTYIa
oOydaronuxcsi B y4deOHbIE TOMEIICHMs, CTOJIOBbIE, TYyaJeTHblE M JApYyrue
MOMEIIEHUSI OpraHW3allui, a TakKe MpeObIBaHUS B YKa3aHHBIX MOMEIICHUSIX
(Hamu4Me MaHIyCOB, MOPYYHEW, PACIIMPEHHBIX ABEPHBIX MPOEMOB U JIPYTHX
MPUCTIOCOOJICHU ).

[Tepen HauamoMm 0OydeHHS MOTYT MPOBOJUTHCS KOHCYJIBTAaTUBHBIC 3aHSTHS,
MO3BOJIAIOIINE CTYJEHTaM C OIPAaHUYEHHBIMU BO3MOKHOCTSIMH a/lallTUPOBATHCS K
y4eOHOMY MPOIIECCY.

B  mpomecce  BemeHus ~ y4eOHOM — MUCHMIUIMHBI  MPOGEcCOpCKo-
IPENoAaBaTeIbCKOMY COCTaBy PEKOMEHAYETCS HCIONIb30BAaHUE COLMAIBHO-
aKTUBHBIX M PE(ICKCUBHBIX METOJOB OOYUYCHHSI, TEXHOJIOTHIA COIMOKYIBTYPHON
peabunuTai C IENIbI0 OKa3aHWS MOMOIIM OO0YYaIOIUMCS ¢ OTPaHUYCHHBIMU
BO3MOXXHOCTSIMH 3JI0pPOBbSI B yCTAHOBJICHHM TOJHOIEHHBIX MEXJINYHOCTHBIX
OTHOUIEHWH ¢  JpyruMud  oOydarouiuxcsi,  CO3JaHud  KOM(OPTHOTro
MICUXOJIOTHYECKOTO KIMMaTa B yueOHOU TpyTire.

OcoOeHHOCTH TPOBEIEHUS TEKYyIIed W MPOMEKYTOUHOM aTTecTalud IO
JUCHUIUIMHE A1 00y4aroluXcsi ¢ OrPaHUYEHHBIMH BO3MOYKHOCTSMHU 3JI0POBbS
YCTaHABIMBAIOTCA C YY€TOM HMHIWBUIYaJbHBIX MCUXO(PU3NUECKHX O0COOEHHOCTEN
(ycTHO, MHCbMEHHO Ha OyMmare, NHCBMEHHO Ha KOMIbIOTEpe, B ¢opme
TECTUpOBaHUS U jApyroe). llpy  HEOOXOAMMOCTH  MpPEeNOCTaBIAETCA
JIOTIOJIHUTEIBHOE BPEMsI JIJ1s1 IOJTOTOBKM OTBETA Ha 3a4€TE WM DK3aMEHE.



