





Hesas u 3ag1a4M 0CBOCHUS IMCHUIINHBI
Jannas mporpamMma paccuMTaHa Ha CTYIEHTOB, NPOAOJDKAIOIMX OOy4YeHHe B Maructparype
JAUTTIY. OcHOBHO# Iienbl0 MpenojaBaHus JAUCHUIUIMHBL «HOCTpaHHBIN $3BIK B MpodecCHoHaTbLHON
KOMMYHUKALIMW» SBIIACTCS 3aKPEIUICHUE 3HAHUM, MOJYyYEHHBIX MAruCTpaHTaMH B IPEABLAYLIEM ATarle
oOydeHus - OakamaBpuaT, U JaibHeWIee uxX yriyOjdeHne 3a cueT M3y4deHHs S3bIKa MpodecCroHaTbHON
KOMMYHUKALIUH.

Llens maHHOW MpPOTpaMMBbl — Pa3BUTHE y CTYJEHTOB MarkucTpaTypbl YMEHHH W HaBBIKOB OOIICHHS B
YCTHOHM M MHUCBbMEHHOW (popMe B TUITUYHBIX CHUTYaIlUsIX B cepe mpodecCHOHATFHOW KOMMYHHKAIIAH, a
TaKe COBEPILEHCTBOBAHUE SI3bIKOBOH 1 001IenpodeccHoHaTbHONH KOMIETEHIIHH.

JocTiKeHNnIO JaHHOH LI CTIOCOOCTBYET pelICHUE CIEAYIOMNX 3a1a:
° pa3BUTHE MHTEpeca K MPUMEHEHHWIO MHOCTPAHHOTO sI3bIKa B MPAaKTHKE caMoo0pa3oBaTeNbHON
JIeATENIbHOCTH TIe/1arora;

° pa3BUTHE KOMMYHHUKAaTUBHBIX YMEHWI MAruCTPaHTOB;

° pa3BUTHE MEXKYJIbTYPHBIX 3HAaHUNM M YMEHHH, KOTOpPBIE IO3BOJSIIOT MArUCTPaHTy
OPUECHTUPOBATHCS B PA3IMYHBIX TUIIAX KYJIBTYP M COOTHOCHMBIX C HUIMH HOPM JIETIOBOT'O OOILICHHS;

° pPa3BUTHE 3HAHUU U YMEHUI COCTABIICHHUS JIEJI0BOM KOPPECIIOHACHIIMYA HA HHOCTPAHHOM SI3BIKE;
° OBIIaJICHUE TEXHHKOW YTEHUsl, TMepeBoAa U pedepHpoBaHHsS ayTCHTHYHBIX TEKCTOB JENOBOM
TEMATHKHU.

CTyzmeHTBl JOJDKHBI YMETh OCBEIIaTh Pa3HOOOpa3HbIE BONPOCHI, NPABWIBHO CHHTAKCHYECKH H
CTWINCTUYECKH OPTraHW30BaTh CBOIO pedYb, MPOBOIUTH AHAIU30B TEKCTOB JEJOBOW HAIPaBICHHOCTH.
PaboTa Haj coBeplIeHCTBOBaHUEM SI3bIKA BECTCS KaK Ha Marepuase MUCbMEHHBIX paboT, TaKk U YCTHO C
HOCJIETIONIMM KOMMEHTHPOBAHHEM, 0OCYXJICHHEM W paboTol HaJ MHAWBUIYAITGHBIMH M THIHYHBIMU
ommubOkamu. [lpm orbope MeTomuveckoro marepmajga 0co0Oe  BHHMaHHE HEOOXOANMO YAENSATh
3G (GEKTUBHBIM MpHEMaM AaKTHBHOTO OOy4YeHHs, a TaKKe JOCTH)KEHHSIM COBPEMEHHBIX METOIUK
(KOMMYHUKAaTHBHOTO M MHTEHCHBHOTO OOYYEHHs, HITPOBOTO MOJENMpoBaHus). B xoxe maHHOTrO Kypca
CTyIICHT JOJDKEH NPHOOPECTH NpaBHIBHBIC IPOM3HOCUTEIBHBIC HABBIKM, HAYyYHTHCS CBOOOJHO U
NPaBUIBHO TOJB30BAaThCI TPAMMATHUYECKUMH KOHCTPYKIHMSMH aHTJIUICKOTO  S3bIKA, OBIAJCThH
JIOCTAaTOYHO OOIIMPHBIM CIIOBAPEM M HAYYUTHCS CTHIMCTUYECKHU MPAaBUIHHO O(QOPMIISTH CBOIO PEUb Kak
YCTHYIO, TaK ¥ MIUCBMEHHYIO.

2.MecTto aucuuniaunsel B ctpykrype OIIOII BO
Hucummmuna (51.0.02.02) «MHOCcTpaHHBIA $3bIK B TPo(ecCHOHATbHONH KOMMYHHKAILIUM» BXOIUT B
monyins b1.0.02 «IIpodeccnonanbnas kommyHuKauus» ydeOHoro miana OIIOII BO mnoaroroBku
MarucTpoB 1Mo HampasieHuio mnoarotoBku 44.04.01 Ilemarormueckoe oO6pa3oBaHHE, MarucrTepckas
nporpamMma « Teopusi U MpakTUKa OOy4YEHHS] MEXKKYJIbTYPHOH KOMMYHMKAIlMM B TOJMITHUYECKOH W
MOJIUKYJIBTYPHOU CpeJie (aHTITUHCKUH SI3BIKY).
Hucuunnuna (b1.0.02.02) «MHOoCcTpaHHBIH 536K B MPO(ECCHOHAIBHOM KOMMYHHUKAILUM» 0a3upyeTcs: Ha
KOMIIETCHIIUSAX, 3HAHUSAX, YMEHUSX M HaBBIKaX, COPMHUPOBAHHBIX Y OOydaromuXcs B pe3yibTare
o0yuyeHusi B cpefHell oO0IeoO0pa3oBaTeNbHOM HIKONE W B pesynpTare ocBoeHus aucuuriua OITOII
OaxanaBpa «lIpakTHuecKnii Kypc aHTTTMICKOTO S3bIKaY.
Huctunnuna «HOCTpaHHBIH S3bIK B IPO(ecCHOHATBHONH KOMMYHUKAIIMN» 00ecreunuBacT yriryOIeHHYIo
MOJITOTOBKY CTYJICHTOB-MAaruCTPaHTOB K pa3HOOOpa3HOW MpogecCHOHANBHON AeSTENIbHOCTH, CBA3aHHON
C WCIOJb30BaHUEM 3HAHWH M YMEHHMH B 00JaCTH WHOCTPAHHOTO SI3bIKa B YUPEKICHUSAX OOpa3OBaHMS,
KynbTypbl, ynpaeineHus, B CMM, B o0xacTh MeXKyIbTYpHOH KOMMYHHKAalWW. 3HaHUE S3bIKa
HEOOXOMMO JJISi MarUCTPAHTOB AJIsl M3y4deHHs] HH()OPMAIIMOHHBIX PECYPCOB HA aHTIUIICKOM S3BIKE.
Komnerenunu, cpopMupoBaHHbIe B Mpolecce W3yYEHHs IUCHMIUIMHBI, HEOOXOIUMBI IJIi OCBOCHHMS
COJIEp)KaHUs TUCIUIUINH: «MeToInKa MPernojaBaHusl aHIIIMMCKOTO SA3bIKa B YCJIOBUSX MHOTOSI3BIYUS,
«AHTTIAACKANA S3BIK 711 MEXKKYJIBTYPHOM KOMMYHHUKAIlUM»,  TUCIHIUIMH TIO BBIOOPY CTYIEHTA,
BBITIOJTHEHUS 3a/1aHUH (yu4eOHOM, MPOM3BOJICTBEHHON MPAaKTHK, HAYYHO-HCCIIEI0BATEIBLCKOM paboThI) U
MOJITOTOBKHU K UTOTOBOM aTTeCTalluy.

3.Jlnanupyemble pe3yabTaThl 00yUYeHUsl MO AUCIUTIIHHE
B pesynbpTaTe ocBOeHUs copepiKaHUS IPOTPaAMMBl Y MAaruCTpa JOJDKHBI OBITH C(POPMHPOBAHEI
KOMITETCHIIU



®opmupyeMble KOMIIETEHIIUT

Koa u HaumeHoBaHue

IlepedyeHb MiIaHUPYeEMBIX Pe3yJIbTATOB 00y4YeHHS 110
JUCHMILINHE

YuusBepcajabHablie komnerenum (YK)

YK-4. CnocobeH npuMeHsTh
COBpEMEHHBIE KOMMYHHUKATHBHBIE
TEXHOJIOTHH, B TOM YHCIIC Ha
WHOCTPaHHOM (BIX) sI3bIKE(ax), AJIs
aKaJIeMUYECKOTO 1
podeCCHOHATEHOTO
B3aUMOJICUCTBUS

VYK 4.1 3naeT: 3aKOHOMEpPHOCTH B3aMMOJCHCTBHUSI dYelOBEKa U
00IIIeCTBa; HOPMBI U CUCTEMY COBPEMEHHOTO PYCCKOTO sI3bIKa Ha
Pa3HBIX €ro YpOBHSX; MpaBHJIa KOMMYHHKAaTHBHO-JIOTHYECKOTO
MIOCTPOCHUSL PEUU; TEOPETUKO-METOAO0IOTHUECKUE U TICHXOJIOTO-
MeJarornieckue  OCHOBBI  OpPaTOPCKOTO  MacTepcTBa U
MEeJarorndeckoro  OOMeHHWsT ~ KaKk  BaXHOTO  TOKa3arels
npo(ecCHOHaTbHON KOMIIETEHTHOCTH; OOIIUE Y CHEIH(pUICSCKUC
MPHUHIUITE TIEIarOrMIeCKON PUTOPUKH; CTPOUTH TEKCT B
COOTBETCTBHU C TpPEOOBAaHHSAMH CTHIICH PEUU PYCCKOTO S3bIKA,
MOJICTHWIICH W JKaHPOB HAYYHOTO M O(HUIIHATEHO-JCIOBOTO CTHIICH;
0COOCHHOCTH HAYyYHOU TIOJICMUKH M JUCKYCCHUU.

YK 4.2 YmMmeer: ucnosibp30BaTh pa3nuuHble HOPMBI, BUABI YCTHOU U
MUCHbMEHHOH KOMMYHHUKAIlUM B y4eOHOW M TpodeccHOHAILHON
NEATeNbHOCTH; B MEXKIMYHOCTHOH W MEXKYJIbTYpHOH
KOMMYHHUKAllMM;  BBIOMpaTh Ha  TOCYJapCTBEHHOM  SI3BIKE
KOMMYHHKAaTUBHO TIpUEMJIEMbIE CTHJIHM JEJIOBOTO  OOIICHHS,
BepOaNbHBIE W HEBepOaJbHBIC CPEICTBA B3aUMOJACHCTBHA C
MapTHEPAaMH; BECTH JICJIOBYIO TEPEHCKY, YIUTBIBAsi OCOOCHHOCTH
CTHJICTUKM  OQHUIMANBHBIX WM HEOPHUIMANBHBIX  ITHCEM,
COLIMOKYJIbTYpPHBIE pa3nuusi B QopMaTe KOPPECIOHACHIUH Ha
TOCY/IapCTBEHHOM  SI3bIKE; KOMMYHHUKAaTHBHO ¥  KYJIBTYPHO
NpUEMJIEMO BECTH YCTHBIC [EJIOBBIE pPa3rOBOPHI B TIpoIecce
MpoeCCHOHANBEHOTO  B3aWMOJECHCTBUS HAa  TOCYJapCTBEHHOM
SI3bIKE; BBISBIIATH OCHOBHBIC IPU3HAKH U IIEJIN Pa3HbIX TUIIOB PEUH;
NPUMEHSATh HAa  MPakTHKe  MpO(QEecCHOHAIBHYI0  pedb W
JEMOHCTPHPOBATh BBICOKYIO KYJIBTYpPY OOIIEHHS; TPOBOAHTH
CaMOaHaJIM3 U CaMOOIIEHKY JOCTOMHCTB M HEIOCTAaTKOB B CBOEH
pEUYEBOIl NESATENFHOCTH Ha OCHOBE MOCTOSHHOTO CaMOKOHTPOJIST U
CaMOHAOIIOZICHUS ;CTPOUTD TEKCT B COOTBETCTBHHUC
TpeOOBaHUSIMUA CTWJIS, TOJCTHJISL W JKaHpa, OPTaHM30BLIBATH
JMCKYCCHIO, apT'yMEHTHUPOBATh CBOIO TOUYKY 3PEHHS B ITOJIEMUKE.

YK 4.3 Bnazmeer: cIOCOOHOCTbIO K IOCTAHOBKE IIEJIH, BBIOOPY
nyTeil ee JOCTWXKEHHSI, BOCHPUATHIO WHQOpPMAIMM U  ee
0000IIEHNIO; HABbIKAMH TPAMOTHOTO THChbMa;, HABBIKAMH U
YMCHUAMU ONTUMAJIBHOTO pPEYEBOro IOBCJACHUA B PA3JIUYHBIX
CUTyaluax OGHICHI/ISI; HaBbIKaMH pa6OTBI HaJl COACPKAHUEM
HAYYHOTO, O(QUIMATBHO-ICIOBOr0 ¥ MyOJMYHOTO BBICTYIUICHUH B
CUTyalluAaX IIOATOTOBKM K CEMHHapaM M YYaCTHIO B Hay4YHBIX
KOH(EpEHIIUAX; TEXHOJNOTHSIMH apryMEHTAllid W PEYeBOTO
MH()OPMATUBHOTO BO3JCHUCTBUS (OCBOGHHE TIpaBMIa BEICHUS
cropa, TEXHOJIOTUH BEJICHUSI JTIUCKYCCHH, TEXHUKOU
MOJIEMHYECKOTO MACTEePCTBA MPETOAaBaTENs ).

Oo6menpodeccuonanbubie komnerenuun (OIK)

OIIK-8. CrocobeH mpoeKTHpOBaTh
MeAaroTHIEeCKyI0 AeSTeTFHOCTh Ha
OCHOBE CHEIHUAIBHBIX Hay4YHBIX
3HaHUI 51 pe3yJIbTaTOB
HCCIIEA0BAHUN

OIIK-8.1.3HaeT: 0OCOOEHHOCTH MEJATOrMYECKOH IeSITEIbHOCTH;
TpeboBaHMsI K CyOBEKTaM TeNarorudecKoil  JesTENbHOCTH;
pe3ybTaThl HAYYHBIX UCCIIEI0BaHUH B cepe

nexarorndeckoi nesaTelIbHOCTH.

OIIK 8.2. YmMeeT: HCHONB30BATh COBPEMEHHBIE CIIELUATbHBIC
Hay4YHblE€ 3HAHMsI W pe3yJbTaThl HCCIENOBaHUU il BBIOOpA
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METOJIOB B IEIarOTMYECKON JCSITEITLHOCTH.

OIIK 8.3. Brameet: meTomamu, GopMaMu B CPEICTBAMHI
MeJarornyeckor JCATENbHOCTH, OCYIISCTBISET WX BBIOOp B
3aBUCHMOCTH OT KOHTEKCTa MPOGECCHOHANBHON ACITEILHOCTH C
YYETOM Pe3yJbTATOB HAYYHBIX HCCIICJIOBAHHH.

4. TpynoeMKoOCTb U3y4eHUsl TUCHMILIHHDI

OO0mast Tpy10EMKOCTb AUCHHMIUTHHBI COCTaBIsieT 3 3a4eTHbIe equHULBI (108 yacos).

Jucnunnuna nzyyaercs B 1-M cemecTpe. Tabnuna 1
Bug yuebHoii paboTh Ounas 3aoyHas
dhopma dhopma

oOydeHus oOydeHus

AynauTtopHble 3aHATHS (BCEro) 28 6

Jlexknuu

[paktuueckue 3anarus (I13) 28 6

Cemunapsl (C)

JIaboparopusie pabotsl (JIP)

CamocrosiTesqibHasi pa6oTa (Bcero) 80 102

[IpopaboTka MaTepuana JeKIUi, MOATOTOBKA K 26 30

3aHATUSAM

CaMocCTOsITeIbHOE N3YICHNE TEM 34 48

KonTponbHbIe paboTh 6 8

Pedepar 14 16

Kypcosoii mpoekt (padora)

[IpomexxyTouHas arrecrarus (3a4er, 3auér 3auér

9K3aMEH)

OO0mas Tpy10eMKOCTh 108 108

5.Copep:xkaHue JUCUMILUIMHBI (MOIYJIs)
5.1. TemaTu4eckuii mian

TaOmuma 2
Ne Haumenosanue paszzuena Bunp! yueOHOi paboThI M TPYAOEMKOCTb UX U3yUYEHHUS
(TeMBbI) IMCIHMILTHHBI Jlexuuu [Ipaxr. [Ipaktuu. CamocrosaT | [Ipomexyroun
3aHATHSA MOJTOT. eJIbHas Bl KOHTPOJIb
pabora
OYHO | 330 | OYHO | 330 | OYHO | 330 | OYHO | 320 | OYHO | 320YHO
YHO YHO YHO YHO
Mopnyas 1. IlpodeccuonanbHoe odmenune
1.1 [Ty6nuuHOE BBICTYIUICHHE 4 2 10 12
KaK »aHp JIeJI0OBOT0
OOIIeHMS.
1.2. | ®opmartsl 1e10BOTO 2 1 2 1 10 12
o01IeHUs
1.3. | CnyxeOHbIH 1uaor. 4 10 14
1.4. Buasr neperoBopos, 2 2 10 13
MpaBUIa UX BEICHUSL.
Hroro 3a 1 moayasn 12 3 4 40 51




2.1. | ®opmartsl, paBuia 2 1 1 1 10 12
MUCBMEHHOTO  JIEIOBOTO
oOmIeHns
2.2. | AHHOTHPOBAaHUE, 2 1 10 12
PE3IOMHUPOBAHUE u
pedepupoBanue
Ka4eCTBEHHOM Mpecchl
2.3. | Ompenenenue KII. 3 10 14
2.4. | CuHTaKcU4YecKue 2 1 10 13
ocobenHoctH si3pika KI1
Hroro 3a 2 monyib 9 1 1 40 51
Hroro 3a cemecTp 21 80 |102 | 3au. | 3au.
5.2.TeMbl NPAKTHYECKUX/CEMHHAPCKHX, JIA0OPATOPHBIX 3aHATHI U MepeYeHb 3aJaHuii
Tabmuma 4
Ne Tema mpakTUUeCKOro 3anmaHust (MM BOMIPOCHI AJIS dopMma Jluteparypa
n/m (cemuHapckoro, j1ao.) 00CYXX/ICHUS Ha CEM. 3aHSITHH) OTYETHOCTH
3aHATHA
Moayasb 1. IlpogeccuoHaibHOE 001IeHUE
[Ty6nmanoe BeicTyruienue | 3anamue Nel,2 YcrHbli CwMm. yHKT 7
1.1. | xak *xaHp JAETOBOTO orpoc.
oO0I1IeHus. 1. MuadopmanmionHas peds. KonTponsu
2.IIpuBeTcTBEeHHAas peyb. | O-TECTOBBIE
3.ToproBas peusb. 3a/1aHHUSL.
4. Drtansl MMOATOTOBKHU "
IMPOBCACHUA HY6J'II/I‘IHOFO
BBICTYIUICHHUSL.
JloxOMMyHHMKaTUBHBII JTall:
OIIpEACIICHUC TEMBI u neian

BBICTYIICHUS, OIICHKA ayJUTOPHU
1 00CTaHOBKH, MOAOOp MaTepuana,
CO3JJaHUE TEKCTa M IPE3CHTALUH,

penetunus.  KoMMyHUKaTUBHBIM:
BBICTYIUICHUE, OTBETHI Ha BOIPOCHI,
BEJICHUE TTOJIEMUKH.

ITocTkOMMYHMKATUBHBII
aQHAJIN3 pEYH.

oTall:

3anamue Ne2

1.YcranosieHnue KOHTaKTa c
ayJIMTOpHUEH, ero MIPUEMBI:
BOIIPOCHO-OTBETHBII TpHreM,

nepexo OT MOHOJIOra K JIHAJIOry,
MpHeM  CO3JIaHUS  MPOOJIIEMHON
CHUTYyaIHH, npueM HOBHU3HBI
uHopMalu ormopa Ha JIMYHBINA
OTBIT,  WCIIOJb30BaHUE  IOMOpA,
KpPaTKOE OTCTYIUICHHE OT TEMBL.
2.Cpencraa HeBepOaIbHOM
KOMMyHHKanuu. [lo3a, JKecThl,
MHMHKA BBICTYIAIOLIETO.

3.IpaBma HOATOTOBKH
Npe3eHTAlMU:  KOJMYECTBO U
opopmiIeHHE  CIIaliJioB,  BHIOOD




H_IpI/I(l)Ta, CHHTAaKCHUYCCKUC

0COOEHHOCTH TEKCTa, CTPYKTypa
Mpe3eHTAalNH.
4 Ananmus yOJIMYHOTO
BeIcTyIuleHusl. (Cxema  aHaiu3za
yOJINYHOTO BBICTYIUICHUS.
5.KomiekTuBHBIM pazbop
BBICTYIUICHUH COKYPCHHKOB.
6.IIncpmeHHbIe OT3bIBBI 0
BBICTYIUICHUSIX.

1.2 ®opmarTsl 1€710BOTO 3anamue Ne3 VeIl CM. myHKT 7

oOIIeHns 1.Cocrasnstormime YCHEIIHOTO | OTpOC.

JIEJI0BOTO obmenus. | KontponsH
2.MexXKynbTYpHBIE pa3iniyusi B | O-TECTOBBIC
JIEJIOBOM OOLICHUH. 3aJaHHA.
3anamue Ned
3.0cobennocti JIETIOBOTO
oOmeHuss B oduIMANBHON U
HeopHuIHraIbHON oOcTaHOBKe.
4.PeueBoii sTuker. 5.PernonansHoe
BapbUPOBaHHE B ICTIOBOM OOLICHUN
Ha aHIJIMHCKOM SI3BIKE.

1.3. | CnyxeOHblii qUajIOr. 3anamue Ne§ YcrHbIi CwMm. myHKT 7
1.Tunsl peueBbIX aKTOB B JI€JIOBOM | OIPOC.
obmennn: Bompoc, mnodyxaeHue, | Kontpomsx
cooOuieHue 0-TECTOBBIE
2.3aKprITHIC, OTKpBITHIE, | 3aJlaHHUS.
PUTOPUYECKUE BOIPOCHI, BOMPOCHI
Ui OOIyMbIBaHUS, MEPEIOMHBIE
BOIIPOCHI.
3.MeTtoxbl yOeKACHUS
cobeceHnKa
4 .Ilcuxonorudeckue THITBI
CO0ECeTHUKOB.
5.HesepOanpabie cpeacTBa
JIEJIOBOTO OOLIEHHSI.
3anamue Neb
6.IIpocTpaHCTBEHHBIE HOPMBI
JIEJIOBOTO OOLIEHHSI.
7.CyxeOHbIH TeneOHHbIH
pasroBop.
8.TexHuka peuu B pa3roBope 1o
Tenedony.
9.IlpaBuna BeneHus Tene)OHHOTO
pasroBopa.

10. lHTEpBBIO ITPH ITpHEME HA
pabory.
1.4. | Buasl neperoBopos, 3anamue Ne 7 YcTHbIl CM. myHKT 7
NpaBUiIa UX BeICHHSL. 1.Dtanst MOJATOTOBKH U | ompoc.
MPOBEICHHSI neperoBopoB. | KonTponbu
2.JIo0KOMMYHHMKaTUBHBIH 3Tar: cOop | 0-TeCTOBbIE
MHPOPMaLUK, ONpeNeIeHUe LeIeH | 3aJaHusl.

¥ 3a]ad, ONpeaelicHue BPEMCHU H
MecTa BCTpEYH, YIaCTHHKOB




JIeTICTalliH.
3. KoMMyHUKATHBHBIHA JTal:
MPEACTABICHHE  CTOPOH  ApPYr
Opyry, U3JIOXKEHHE TMpodieM W
1eNeld, aHanu3 MPOOJIEMBI, THAIOT
YYaCTHHKOB, aprymMeHTanus
BAPUAHTOB PELICHUM, IOABEACHUE
UTOTOB M TPHUHATHE pPELICHUH,
COCTaBJICHHE MTPOEKTa JOKYMEHTOB.
4.JI0CTKOMMYHUKaTUBHBIH  3TaIl:
aHaJIU3 NIEPErOBOPOB.

5.5I3bIKOBAs COCTaBJISIOIIAs
YCHENIHBIX TEePEroBOPOB: CIOCOOBI
MIpUBJICUEHNUS BHUMaHUS, MPOBEPKA

aIeKBaTHOCTH [IOHUMAaHUS,
MOJBITOKUBAHUE JOCTUTHYTBIX
JIOTOBOPEHHOCTEM, — CMSTYeHUe
BBICKA3bIBaHMUSL.

6.YueT KyNnbTypHBIX pa3iInduil npu
MOJITOTOBKE u BEJICHUU
MIEPErOBOPOB.

3anamue Ne 8
l.UutepBpro. llenrm wu  3amauu
oOmeHnst ¢  TPeACTaBUTEISIMH

MIPECCHI.
1.JIoOKOMMYHHUKaTHBHBIH JTall:
ornpezeneHue (coBMecTHO c

WHTEPBBIOEPOM) Kpyra MpooieM
pas3roBopa, MOJAroToBKa OTBETOB Ha

IpenonaraeMble BOTIPOCHI,
U3y4YeHHe MHpOpMaIIH 0
JKYpHAJIHCTE.
2.KoMMyHHMKaTHBHBII JTAal:
MIPUBETCTBUE, yCTaHOBJICHUE
KOHTaKTa; OTBETHl HA BOIPOCHI
WHTEpBbIOEPA, TpoIaHne u
OnmaromapHoOCTh 32  HHTEpECHBIC
BOIIPOCHI.

3.IIOCTKOMMYHUKATUBHBIA  3Tall:
aHanu3 wuHTepBbIO. [lpaBmma s
UHTEPBBIOMPYEMBIX.

4.Crnenuduka npecc-KoH(pepeHIn
Kak BUAa J€JI0BOro  OOILIEHHMS.

IToaroroBka K rpecc-
KOH(EpEeHLINH.

5.CocrtaBneHne  3agBICHHUS IS
TIPECCHI. Ob6menne c

KypHaIMCTaMH II0CJIC rnpecce-

KOH(EepEeHLINH.

Monaya

b 2. IIucbMeHHbIe OU3HeC- KOMMYHUKaAIUU
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2.1.

®opmMmarsl,
MIACBMEHHOIO
00LIEeHNs

MpaBwia
JEII0BOIO

Sanamusn No9,10

1.5I3bIK IMCHBMEHHOIO IEJIIOBOTO
0o0IIEHNS.

2.Bunasr JICTTOBBIX MHCEM.

YcrHbli
oIpoc.
KontposbHo
-TECTOBbIE
3a/1aHHUS.

CM. myHKT 7




CtpykTypa  JEIOBOTO  MHUCHMA.
3.5I3BIK ¥ CTHIIB JEIOBOTO NMHCHMA,
4. Tunu4HbIC KIUIIE.
S5.IIucemo-3ampoc W OTBET Ha
3armpoc, MUCHMO-3aKa3,
pekiIaManuu. DIIeKTPOHHAs I0YTa:
(hopMaT, CTUIIb, TUITMYHBIC KITHIIIE,

2.2

AHHOTHUpOBaHHUE,
pe3IOMHpOBaHIE
pedepupoBanue
Ka4eCTBEHHOM Mpecchl

Sanamusa Nell

1.Pe3rome. Lenp cocraBienus
pe3ioMe, ero CTPYKTypa U SI3bIK.
2.CTpyKTypa, CoJlep>KaHUe U S3BIK
COTIPOBOJUTENHFHOTO MUCHMa
3.AHHOTUpOBaHHUE,
pe3toMHUPOBaHUE U pedeprupoBaHre
Ka4eCTBEHHOM MPECCHI.

YcTHbIi
o1poc.
KonTponsao
-TE€CTOBBIE
3aJaHUA.

CM. myHKT 7

Omnpenenenne KII.

3anamue Nel?2

1.0Onpenenenue KII.
2.Crnosapnsriit coctas KII:
o01IeynoTpeOuTENbHAS U IeJI0Bas
JIEKCHKa, TEePMUHBI, IMEHA
COOCTBEHHBIE.

3.CTUIuCTHYECKHE 0COOEHHOCTH
KII: meradopa, urpa cios,
aJJTIO3Ms, LIUTALINS, HEOJIOTH3MBI,
POJIb TIOBTOPA B U3BJICUCHUH
WH(pOPMAITIHL.

4 KoHuenTyanbHbIN U
JIMHTBUCTUYECKHUH aCTIEKT
ny6nukaruii B KI1, ux copnanenus
1 PacXOXJICHUS

YcrHblid
orpoc.
KountponbHo
-TECTOBBIE
3aJaHusl.

CM. myHKT 7

2.4.

CHHTaKCHUYECKHUE
ocobennoctH a3bika KI1

3anamue Nel3,14
1.CuHTaKcH4YecKue
A3bIKA
HIMPOKOYNOTPEOUTENbHBIE
rpaMMaTHYECKHe KOHCTPYKIIIH,
CHHTAKCHYeCKasgs  KOHBEpPIeHIIHS,
CerMEeHTaLHs CTPYKTYpPHI
MPEeIOKEeHHS, aKTyajgbHOE
YIIEHEHHE.

2.Kore3us u xorepentHocts B KII
3.CriocoObl  KOMIIpECCUH  TEKCTa
npu PEe3IOMHPOBaHNH,
AHHOTHPOBaHWH, pedepupoBaHUU
KIL

4 SI3p1KOBBIC KJIUIIe,
WCIIONb3yeMble TIPH  KOMIIPECCHH
TEKcTa.

0COOEHHOCTH
KII:

YcTHbIN
orpoc.
KontponbHo
-T€CTOBBIE
3a/1aHusl.

CM. myHKT 7

5.3. 3amaHus caMmocTOATEILHOI PadoThI
Oco00e MecTo B OCBOCHHH JJAHHOW JUCIMIUIMHBI 3aHUMAaET caMOCTOsTeNbHast paboTa ctyaeHToB (CPC)
o6mum oosemom 80/102 gacos.

s ycrienmrHOro OCBOSHHWS Martepuana Kypca W MPHOOPETEHHUS COOTBETCTBYIONIUX HABBIKOB H
YMEHUN PEKOMEHIYETCS 3HAKOMCTBO C OOJIBITUM KOJIMYECTBOM AyTEHTHYHBIX OOpa3IOB YCTHBIX H
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MUCHbMEHHBIX JCJOBBIX U MPO(EeCCHOHATBHBIX KOMMYHHUKAIIMN, UX MOAPOOHBIN SI3BIKOBOM aHanu3. s
pelIeHuns 3TOH 3aJa9n peKOMEHAYeTCS HE TOJIBKO HCIIOJIb30BAaHUE COOTBETCTBYIOMIEH JTUTEPATYyphl, HO U
pecypcoB HWHTEpPHETa, B OCOOEHHOCTH TeX, KOTOpble pa3paboTaHbl (M TOCTOSHHO OOHOBIISIOTCS)
crenuanbHo A7sl 00y4YeHusl S3BIKY JAENOBOro M mpodeccruoHanpHOro obmeHus. Ocoboe BHUMaHWE
ciemyer oOpaTWTh Ha TO, KaKk B YCTHOM H THCHBMEHHOM [I€JOBOM OOIIEHUH MPOSBISIOTCS
MEXKYyJTbTYpPHBIE PA3INYHs KOMMYHHKAHTOB.  Ha camocrosTensHyro padoty mo Moaymro 1 BEIHOCATCS
TEOPETUYECKUE ACHEKTHI MPeJIaraeéMbIX T€M, KOTOPbIEe CIIEAYyeT U3yYUTh MO UCTOUYHUKAM Ha PYCCKOM U
AHTITUICKOM SI3BIKaX, a TAK)KE MOJITOTOBKA ITyOJIUYHOTO BBHICTYIUICHHS TPEX BUIOB: IPUBETCTBEHHAS PEUb,
WH(GOPMAITMOHHAS peYb U TOPTOBAs PeUb.

Ha camocrositensnyto pabory mo Moaymio 2 BeiHocutes Tema 1| «@DopMaTel M CTHIH
JIUaJIOTHYECKOTO IEJIOBOr0 OOLICHUS», a TaKKe MUCbMEHHBIC 3aaHus: 1) pe3ioMe U CONPOBOAUTEILHOE
MUCHMO TIpU TIpHeMe Ha paboty (Tema 2); 2) menoBoe muckMo (TeMa 3); 3) memopanayM (Tema 5); 4)
POTOKOJ cobpanus (Tema 6).

Ne Paznen (Tema) Koam | 3amanus dopma Jluteparypa
n/n NPOrpaMMbl YecTB | JJIsl CAMOCTOSITEJILHOTO | OTYETHOC
0 BBITIOTHEHUS T™H
4acoB
Mogayas 1. IlpogeccuonanbHoe o01eHue
[Ty6nu4HOE BBICTYIUIEHHUE 10/12 | 1.03nakomiieHHE YcrHbIin CM. myHKT 7
1.1 | kaK >xaHp JCJIOBOrO MAarucTPaHTOB C IUIAHOM | OIpPOC.
oO0ImIeHus. caMoCTOsITeNbHOM paboThl | KoHTpomb
Ha Y4IeOHBIN roj, | HO-

rpad)KOM KOHCYJIbTAIIMH. | TECTOBBIC
2.Konkypc Ha mydiiee | 3aJaHMs.
SI3BIKOBOE mopT¢oIno
oOyuJatorerocs.
3.Brinosinenue
eKeHeEIbHBIX
JOMAITHHUX 3aJJaHHH 10
Kypcy «HOCTpaHHBII
SI3BIK
3.http://www.englishclub.
com/speaking/presentatio

ns.htm
1.2 | ®opmaTsl 1e710BOTO 10/12 1.AHanu3 Buneo3amnucen VcTHBIN CwMm. nyHKT 7
oOmeHus My OIMYHBIX ompoc.
BBICTYIUICHUH 110 KonTposb
PEKOMEHIAIUN HO-
MpeToAaBaTes v Mo TECTOBBIE
COOCTBEHHOMY BBIOOPY 3aJJaHHSsI.
MarvCTpaHTa,
oTmpezieNieHNe TUTIOB
OpaTopOB.

2.http://www.englishclub.
com/speaking/presentatio

ns.htm

1.3 | CiyxeOHbIii qHAOT. 10/14 | 1.IIpocmotp wu aHanu3 | Ycrabid | CM. myHKT 7
BUJI€O3aIKCeN orpoc.
CITy’KE€OHBIX TUaJIOTOB. Kontpons
Amnanu3 BepOanbHO# 1 HO-
HeBepOATBHON TECTOBBIC
COCTaBJISIOIIIX 3a/laHusl.

YCIICIIHOTO U HEYIaYHOTO
CITy’Ke0HOTo nuasora.
IToaroToBka K posieBoi



http://www.englishclub.com/speaking/presentations.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.englishclub.com/speaking/presentations.htm

urpe «VHTepBHIO TPU
pueMe Ha padoTy».
[IpocMoTp Buaeo3anucu
How to get a job you want
Ha OJrore
www.tiashija.blogspot.co
m

14

Bunsl neperosopos,
MIPAaBUJIA UX BEICHHUS.

10/13

1.AHanu3 BUI€O3amucen
My OTMIHBIX
BBICTYIUICHUH IO
PEKOMEHIAITUN
MPENoIaBaTels 1 0
coOCTBEHHOMY BBIOODY
MarvcTpaHTa,
oTpesieNiCHUE TUTIOB
OpaTopOB.
2.http://www.englishclub.
com/speaking/presentatio
ns.htm

YcTHbIN
ompoc.
MopnynbsH
BIM TECT.

CM. myHKT 7

Moayab

2. llucbMeHnHbIe OM3HEC- KOMMYHHKALUH

22
2.1

®opMmarsl,
IIUCBMCHHOI'O
o0IICHUS

npaBuia
JIEJI0OBOTO

10/12

1.IIpopaboTka TEOpUHU
BOIIpOCa, H3y4eHUE
SI3BIKOBOM COCTABJISIOLICH
OUIHATFHOTO,
NnoIyo(pHUIHATEHOTO u
HEO(UIMATIBHOTO CTHIICH
JMAJIOTUYECKOTO
JIEJIOBOTO 00IIIEHHS.
2.IIpocmoTp
BHE€O03aIMCeR Ha
peIMeT W3yYeHUs
PErHOHAIILHOTO
BapbUPOBAHUS B JEITOBOM
OOIIEHNH.

1.Hazaposa T.b.
AHTIIMHACKUH SI3BIK
nenoBoro oomeHus. Kype
JIEKIUH U IPAKTUKYM. —
ACT, Actpens, BKT.
2016

2.Hazaposa T.b.,
[Ipecuyxuna N.A..
Pernonansaoe
BapbUPOBAHKE B JETIOBOM
OOIIIeHNH Ha aHTINHCKOM
si3pike. — ACT, Actpens,
BKT, 2016

VcTHBII
ormpoc.
Kontpomns
HO-
TECTOBBIC
3aJ[aHus.

CwMm. yHKT 7

AHHOTHpPOBaHHUE,
PE3IOMHUPOBaHUE u
pedepupoBanue
KaueCTBEHHOH MPECCHI

10/12

IIpocMorp u®  aHamu3
BUJIE03AIIUCEN UHTEPBBHIO
Kaxk TOTOBUTBCS K
HWHTCPBBIO
http://www.ublicityhound.
net/prepare-for-an-
interview-with-a-reporter-
these- 8-ways

VcTHBIN
OTIpoC.
Kontpoibs
HO-
TECTOBBIE
3a7aHus.

CM. myHKT 7
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http://www.tiashija.blogspot.com/
http://www.tiashija.blogspot.com/
http://www.englishclub.com/speaking/presentations.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these-8-ways
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these-8-ways
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these-8-ways
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these-8-ways

2.3

Onpenenenue KII.

10/14

[Tpopabotka TEOpUu
BOIIpoOca

1.Beenenckas JI.A.
Purtopuka u kynbTypa
peun. — Pennkc, 2015
2.Hazapoga T.b.
AHTIIMACKHH A3BIK
nenoBoro oomeHus. Kype
JIEKIUI U MPAaKTUKYM. —
ACT, Actpens, BKT.
2016

I[IpocMoTp W  aHanu3
BHJICO3aIIACEN JUCKYCCUI

YcrHblit
orpoc.
KonTpons
HO-
TECTOBBIE
3aJaHus.

CM. myHKT 7

2.4

CHHTaKCcHUYECKUE
ocobennocty sa3bika KIT

10/13

[IpopaboTtka Teopuu
BOIpoOCa

IToaroroBka k
MexBy30BCKOMY
KOHKYpCY I1€peBOJIOB C
WHOCTPAHHOTO S3bIKa Ha
pycckwii (Tipo3a, mo33usi)
(BBITIOJIHEHUE TIEpEBOJIA C
WHOCTPAHHOTO Ha
PYCCKUH SI3BIK,
[ToaroroBka K KOHKYpCy
YTEel0OB Ha HMHOCTPaHHOM
s3bIKe  (03HAKOMJICHHE C
WHOSI3BIYHOMN T033MUEH,
3ay4rBaHUe

Hau3yCTh)

[Tpopabotka TEOpUHU
BOIIpoca

peun. — @enukc, 2015
1..Hazaposa T.b.
AHTITUICKAN S3BIK
nenoBoro oomeHus. Kype
JIEKIUH U TPAKTUKYM. —
ACT, Actpens, BKT.
2016

2.IIpocMoTp 1 aHanu3
BHJICO3aIIUCEN JUCKYCCUI
3. [ToaroroBka x
MexBy30BCKOMY
KOHKYpCY Ha JIyqITui
BOIPOC Ha HHOCTPAHHOM
sI3pIKE 110 TeMe «Briciee
obpa3zoBanue B Poccun u
CTpaHax U3y4aeMoro
SI3bIKY (M3y4EeHHE
HMHOSI3BIYHOU
JTUTEPaTypHI,
COCTaBJIEHHE BOIPOCa U
OTBETa)

YcTHbIN
ompoc.
MopnynsH
BIN TECT.

CM. myHKT 7

54.

Temsl pedepaToB

5.5. TBopuyeckue 3a1aHusI-He NMPeAYCMOTPEHbI
5.6.Cutyanus AJis1 aHAJIM3A-He NMPeTyCMOTPEHbI
5.7.CtaThbu 1JIsl COCTABJIeHUS AHHOTALU, pelleH3Uii-He MPeyCMOTPEHbI
5.8.TeMbI KypcOBBIX PadoT He MPe1yCMOTPEeHbI
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6. @oH/ OLIEHOYHBIX CPEACTB ISl MPOBEACHUSI POMEKYTOYHOM aTTecTAlMU 00yJalIMXCsl 10
AUCHUIJINHE (MOTYJIIO0)

6.1.1lepeyenv komnemeHyull ¢ yKA3auueM 3manos ux Gopmuposanus 6 npoyecce 0C80EHUs.
0bpazosamenbHOU NPOZPAMMbl

YK-4. Cnoco0eH TpUMEHSTh COBPEMEHHbIE KOMMYHUKATHBHBIE TEXHOJOTMH, B TOM 4HCJIE Ha
WHOCTPaHHOM(BIX) S3bIKe(ax), I aKaIeMHUIECKOTO U TIPpo(heCCHOHAIBHOTO B3aUMOICHCTBHS

OIIK-8. CnocobeH MpoeKTHPOBaTh MEAarorMuecKylo JeATeIbHOCTh Ha OCHOBE CIEHHATbHBIX HAyYHBIX
3HaHUI U pe3yJIbTaTOB UCCIIEN0BAHUI

6.2. Komnnexm KOHMPOIbHbIX 3A0AHUTL UTU UHBLE MAMEPUAIIbL, HeOOX00UMbLE OISl OYCHUBAHUS
KOMNemeHyutl N0 meopemudeckoli SpAmMMamuKe aHeIuticko2o0 a3vlka

IPUMEPHI TECTOBBIX 3AJAHUM JIJIS1 OIEHKH KAYECTBA OCBOEHUSI
JUCHHUILIUHBI (MOJIY JIST)
HpuMeprle TECTOBbIC 3aIaHUA
Test 2
Business Dialogue
1.  Complete the following passage with the words provided: Resolving Conflict Made Quick and
Easy!
That’s a contradiction in terms. When | was a boy, my brother and | would get into arguments over some
dumb thing or another. Rather than having us talk the 1 ...out, our Dad would make us put on boxing
gloves, then take us out in the backyard where we would duke it out. Since | was three years older than
my brother, I won every 2 ... . In retrospect, I see that this was an absurd way to resolve a conflict. All we
did was beat each other to a pulp with the last one standing being declared the —winner.l Unfortunately,
this is often how conflicts are resolved.

The person with the bigger 3 ... wins, or the person who wants to avoid the perception of being on the
receiving end of the —bigger punchl gives in or goes along to avoid the 4 ... . In either case, nothing is
really resolved. There is no mutual 5 ... of ideas, no contribution, 6 ... , cooperation, or learning. There is
only contention, confrontation, and 7 ... . In reality, both parties lose something.

We should realize that conflict is often the byproduct of being uniquely different — and we are all unique.
We have different values, different experiences, different perceptions, likes and dislikes, tastes, and 8 ... .
In essence, our differences present an opportunity to expand our perspective and our 9 ... . Unfortunately,
we usually have a difficult time considering points of view that are not our own or that are outside the
realm of our own experience. That‘s when the conflict shows up. The 10 ... you face when you encounter
conflict is to accelerate through it. Only then you have an opportunity to resolve it.

A punch

B consequences. C issue

D understanding E argument

F biases

G challenge

H collaboration I compulsion J sharing

2. Read the passage above again. According to the author, which of the following is true?
a. Conflicts are unavoidable.

b. Resolving a conflict may be quick and easy.

c. People tend to be self-centered in dealing with others.

d. People can learn from conflicts.

3. Supply the following text with subheadings.

A Awareness B The magic of dialogue C Listening D Suspension E Honesty and sincerity F
Mutuality G Inquiry and Reflection
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H A Safe Space | Growth through crisis J Identifying Assumptions
General Guidelines for Dialogue

listen to hear meaning emerge both from individuals and from the group. You need to listen for common
assumptions and for the voices that question those assumptions.

In listening you let meaning unfold in the conversation as a whole. You will then hear the shared meaning
that can evolve only when many individual meanings are shared and heard. The Chinese character for
listen contains the sub characters one heart, eye and earall of which you must use to truly listen. Listening
is the first step in making dialogue effective.

2 ......: In dialogue you must speak the truth as you see it, be sincere. You have to assume that

the other person is also sincere and telling the truth. This develops trust. You can then engage in dialogue
with confidence.

3 ......: The capacity to see the living processes that underlies all things. It is to become aware of
yourself and the impact you have - right in the moment it occurs. It includes letting go, or "suspending”
your certainty, to see things from another point of view.

With awareness you can entertain multiple points of view at once, even if they are opposed or in
contradiction with one another.

suppress what you think nor advocate it. In the words of Isaacs, you —change directions, stop, step back,
see things with new eyes.|

You allow differences to be present — not moving immediately to agreement or debate, but developing the
skill for bridging across the diversity of opinions, assumptions, backgrounds and ideas.

The word suspend comes from the Latin root suspendere, which means "to hang below.” It has to do with
drawing out, or stretching. It refers to displaying your thinking in a way that lets you and others see and
understand.

When you practice suspending your judgments, you learn to hold your opinions lightly. You consciously
open yourself to hearing and understanding each person's point of view. You create a space between your
judgments and your reactions so that you can hear the other person in a new way. This is key to building a
climate of trust and safety in a group.

5......: Your assumptions play a large part in how you view the world and behave towards

others. Yet assumptions are often invisible. Your assumptions are so habituated that you "know" the
world agrees with them.

intent of questions is twofold. One purpose is to draw the other out in a safe and supportive way. More
importantly, questions allow for digging deeply into ideas and perspectives that are novel. Questions can
give room for reflection and develop the understanding of the entire group. Questions should never
belittle or criticize. They are instead a way to learn and understand. Learning to identify our assumptions
allows us to see the world in a new light. By identifying your assumptions you learn to build common
ground and consensus.

You learn to respect others and their contributions, regardless of the fact that these contributions may
contradict things you have long held to be true.

7 ......: In dialogue, there is a mutual search for understanding. Each regards the other as a

partner in a shared inquiry. You see your partner in conversation as someone whose point of view is
valued, someone with whom to explore the familiar and develop the new.

You are open to the possibility that the meanings of one may cause those of the other to be revised or
changed. The conversation develops together. Yet, everyone is individually responsible for whatever they
feel is needed and relevant.
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you can create a safe, holding environment for a group of people. When people feel safe, they can be
more aware of their thinking, their conversations, their interrelationships, and their potential for better
action. This is what Isaacs calls "a strong container."

9...... : As you address difficult issues, the crises that break out are essential parts of your

development. You learn from them and build with them. You need to stay with the dialogue until a new
level of understanding develops.
10 ......: occurs when a group wanders into new territory - discovers new meaning - that can

only be discovered by the entire group. This is meaning that no individual formed alone - rather it flows
from the group as a whole. For the group, this can be a powerful experience because it is the creation of
shared meaning. Creating shared meaning is a step toward creating community and working
collaboratively.

4. Complete the following passage:

Giving unsolicited advice is what causes problems. Advice is necessarily preceded by a judgment or
evaluation—which is based on our interpretation of the situation. Although you may sincerely intend to
help or assist someone, giving unsolicited advice sends a variety of underlying messages which are all
based on assumptions, and which are almost always perceived as negative. As a result, advice often
comes across as judgmental, authoritative, or self-serving:

When we give unsolicited advice, the judgmental assumption is, 1 ...... The authoritative
assumption is, 2 ...... The self-serving assumption is, 3 ...... I once worked in an office where

one of our co-workers took it upon herself to give us advice about every aspect of our lives. In an attempt
to silence her once and for all, we decided to go out of our way to solicit her advice on absolutely
everything.
About a month later, she had in fact stopped giving unsolicited advice. Asking her for advice clearly
communicated to her that she and her opinions were valued.
Once she recognized that, she no longer felt the need to constantly offer unsolicited advice. A —I know
better than you,l or —I know and you don‘t, so I have to tell
you.l
B —I need to give you the benefit of my advice to validate or to prove to myself how smart [ am.|
C —You can‘t figure this out on your own,| or —I don‘t trust you to figure it out.|
5. Which of the following is NOT a good suggestion? Here are some suggestions for making your
advice work.
A Don‘t interpret rhetorical questions as a request for advice. B Ask for permission to give advice.
C If you sincerely intend to help or assist someone, do not hesitate to give advice.
D Listen, listen, and listen! —
E Be honest.
F Offer to assist, not insist.
G Allow people decide for themselves.
6 . Choose the best title for each paragraph about negotiations:
1. Look for ways of —expanding the piel.
2. Be ready to explore as many variables as possible.
3. Know your minimum acceptable offer.
4.  Start with easier points and leave the difficult ones for last.
a) You must know how much you can give up and what conditions you can accept. It is essential that you
examine many various combinations of variables to be dealt with in the negotiation process. These
variables may include price, delivery conditions, quantity, credit terms or date.
b) Creative negotiators can work out new opportunities that benefit both parties. In the ideal situation the
opponents achieve their objectives and none of them has to make a considerable concession. You can
argue about how to divide the market or you can work together and expand it in such a way that

each party has a substantial share.
c) Having dealt with the easier issues in a successful way negotiators are more optimistic. This
positive attitude makes it easier to deal with the harder matters.

14



d) Increasing the number of variables makes it easier to work out a compromise. Whenever a car
dealer does not want to give up the price of a car, he will think about alternative incentives for the client,
such as equipping the car with a better radio or tyres.

7 . Decide which sentences match each negotiation style.

1) Win-win negotiation

a)  Small business owners had no choice but to accept the price quoted by the large corporation.

b)  The question of price proved to be a stumbling block and both parties came back from the
negotiations empty-handed.

c)  After some haggling both parties achieved

28

2) Win-lose negotiation

3) Lose-lose negotiation

their most important objectives.

d)  Neither negotiator knew the needs of the other party and ended up making unnecessary concessions.
e) Having worked out this creative solution

neither party had to make any unwelcome

concessions.

f)  There was no room for bargaining — we had to accept the conditions dictated by the owners of the
platinum mine.

8. Match the tips for people doing business abroad and the names of countries they apply to.

1) Singapore

2) China

3) Saudi Arabia

4) USA

5) Spain

6) Germany

a)  Punctuality is very important. Arriving a few minutes early is advisable. Talking with hands in
pockets is considered rude.

b)  Strong and direct eye contact can be misinterpreted as an attempt to intimidate the speaker.

c) Remember that the O.K. gesture is considered obscene.

d)  Give your host a firm handshake and maintain direct eye contact.

e)  Present your business card with your right hand only because the left hand is considered unclean.
Remember that showing the bottom of the foot is very impolite.

f)  Remember about Guanxi, which means _relationships®.

Build a relationship before talking business.
0. Match each of the words in the list with its definition:
a. cancel

b. postpone
c. bring forward d. cut short
e. fix up f. extend

g. reschedule

1.  arrange a meeting
2. find another time for the meeting

3. hold the meeting later

4.  hold the meeting sooner

5. hold a longer meeting

6.  finish the meeting earlier

7. not hold the meeting at all

10.  Choose the request which is more appropriate for each situation.

1.  Ask aclose colleague to give you the phone number of a hotel he knows. a) Can you give me the
phone number?

b) I wonder if you could give me the phone number?
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2. Ask your manager to read a report you wrote before you send it to a client. a) Would you mind
reading this report before | send it?

b) Can you read this report before I send it?

3. Ask the sales representative from the supplier to send you a brochure.

a) Could you send me a brochure?

b)  Would you mind sending me a brochure?

4.  Askaclient to return a document to you — unfortunately there is a mistake in

it.
a) Please return the document to us as soon as possible.

b) Could you please return the document to us so that we can correct it? Many thanks.

5. You are going to visit a new client; ask them to send you directions to their office.

a) I wonder if you could send me some directions to your office? b) Can you send me the directions to
your office?

6. You want to attend a conference in the US. Ask a senior manager to authorize the expenditure.
a) Would you please authorize the expenditure?

b) I°d really appreciate it if you could authorize this expenditure.

IMpakTHYeCKHe 3aJaHUS ISl TEKYIIEro KOHTPOJISI 3HAHMIA CTYIeHTOB-MArHCTPAHTOB
3aganue 1. Onpenennre, 03HAYAET JIU CJIOBO CTPAHY WIH HAIMOHAJIBLHOCTD U MOCTaBbTE
oyksbl 1 ‘C’ (‘country’) uam ‘N’ (‘nationality”).

1 Greek 6 China

2 Kuwait 7 Spanish

3 Russia 8 Japanese

4 Turkish 9 Swedish

5 France 10 Oman

2. JIonoJIHNTE MpeIJI0KeHUs] CJIOBAMH H3 PAMOYKH
short / heawyr / big / early / long / fast |
Hampumep: I can’t carry this box. It’s too heavy.

1 I think 7.30 is too for a meeting.

2 I have a lot of books, but no space. My office isn’t enough.

3 Taxis always drive too . It isn’t safe!

4 Mike’s presentations are too ! Last week, he talked for four hours!
5 Jane’s report was too . It didn’t give nearly enough information.

3. IlonGepuTe BhIpakeHUs U3 ABYX CTOJIOMKOB U 00pa3yiiTe (pa3bl, Hampumep:
__C__ to the cinema on Friday night.

a) | often play 1 to the gym.

b) I never listen 2 golf on Saturdays.

c) I love going 3 TV after work.

d) I work 4 to CDs. I’'m not keen on music
e)l quite like watching 5 from home once a month.

f) 1 don’t like going

4. lonojaHnTE NPEAI0KEHHU CII0BAMU U3 PAMOYKH
colleagues / company / flexible / friendly / job / opportunities / salary |

Svetlana is a website designer at Orion Data. She has a (1) boss and very helpful
) . She doesn’t get a lot of money, but for her (3) security and
4 hours are more important than a high (5) :

This year, Svetlana also has a (6) car and a lot of travel (7)

5. JlonoJiHATE NpPeAI0KeHNs CJI0BAMH U3 PAMOYKH

| 2374t / in / June / Monday / morning / New Year / the |
1 We are always very busy in the .
2 Budapest is beautiful the spring.
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We never go on holiday in .
Our sales conference is on October.

The office is quiet on mornings.

Max sometimes works till 11:30 night.

Our company closes for three days in summer.
We sometimes have a short holiday at

O~NO Ol h W

6 JTomouinuTe 00BABJIEHHS MpeaAsoramu in, on, at, from uiam to.

ACE CARS

Are you travelling __to_ New York? Ace Cars can ...

o meet you 1 the airport.

o take you 2 the city centre 3 aluxury car.

o drive you 4 your hotel to meetings or take you shopping and sightseeing.

And 5 Friday and Saturday night, we can show you the best nightlife with our special guided tour.
7 ITocTaBbTE IJIAr0JIbI B HY:KHYI0 (hopmy.

My name’s Clive Mason and I (1) (work) for an international business school in Paris.
Lucille, my wife, is French. She (2) (work) part-time as a website designer. We

3 (live) near Vincennes. Lucille (4) (travel) to work by metro, but |
5) (take) a bus. We (6) (have) two children, Sam and Nicole. They
) (go) to a French primary school. At the weekend we (8) (love)
playing tennis or going to the swimming pool. Sometimes, Lucille (9) (take) the children
to the cinema or to a drama club. Both Sam and Nicole (10) (say) they want to be film
stars!

8. ITocTaBbTe ri1aroJ to be B Hy:kHy10 hopmy.

Sandra (1) from Brazil. ‘I (2) 30 years old and I (3) married,’
she says. ‘My husband’s name (4) Lucas. We (5) management consultants.
We live in Joao Pessoa, the Green City. Our office (6) very near our home.Sandra and
Lucas have one son, Rafael. He (7) six years old, and he (8) at primary school. ‘We
) a busy family, but we (10) always together at the weekend,’ says Sandra.

9. ITondepuTe 0TBETHI K BLICKA3bIBAHUSIM

a) Not bad, thanks. 1 A: Another coffee?
b) Hi, Jane. Good to see you again! B:
¢) No, thanks. 2 A: How’s business?
d) Goodbye. B:
e) Nice to meet you. 3 A: Would you like a drink?
) Yes, please. B:
4 A: Hello, Mike.

B:
5 A: My name’s lan.

B:
6 A: See you later.

B:

3aganue 9. BeiGepure Hy)KHOE CIIOBO U3 PaMKH U 3aTIOJIHUTE MIPOITYCKH:

to type , the complimentary, closing, extent, salutation, volume, concern, envelope

1. a polite way of the ending of a letter.

2.The name and address of the company written to are usually on the left-hand side against
the margin.

3.The normal form of for letters addressed to organization is "Dear Sirs™. "Dear Mr. Smith"
has tended to replace "Dear Sir".

4.The of passenger travel on the railways in decreasing
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5.A flat-paper container for a letter is called

6.This clause of the contract very much.
7.1 was surprised at the of his knowledge
3apanue Nel

Test 1 Public Speaking

1. The ability to give a speech is one of the most valued business skills today. And yet most people say
that giving a speech is their greatest fear. Below are 10 tips on how to overcome fear of public speaking.

Match the tips with their explanations.

1. Expect to be nervous.

a. Know what you are going to say — and why you
want to say it.

2. Prepare.

b. In the thirty seconds before you begin speaking,
take three slow, deep breaths through your nose,
filling your belly. As you breathe out, say silently
to yourself, “Relax.”

3. Practice.

¢. Make the audience your allies. Talk to
individuals before your presentation to get to know
them. Look them in the eye as you speak to them,
one person at a time. When your audience sides
with you, your job as a speaker becomes easier.

4. Breathe.

d. Even experienced speakers get nervous. Don't try
to eliminate your jitters. Turn them into energy you
can use to boost your delivery.

5. Rehearse.

e. Most speakers try to do too much in a speech.
Then they worry about leaving something out or
losing their train of thought. Aim, instead, to
communicate one basic idea. Keep it short and
simple.

6. Focus on your audience.

f. People won’t see how nervous you are. (They
can’t tell if your palms are sweating or your knees
are knocking or your heart is pounding.) So don’t
tell them. Smile. Stick your chest out. Look
confident, even if you don’t feel it.

7. Simplify.

g. Practice relaxation techniques in the days before
your presentation. Lie down or sit comfortably in a
quiet place. Breathe slowly. Close your eyes.
Imagine your upcoming speaking engagement.
Picture yourself speaking with confidence.

8. Visualize success.

h. Stand up and walk around as you practice out
loud. Don’t memorize your speech or practice it
word for word. Talk it through, point by point.
Imagine you’re explaining your main ideas to a
friend.

9. Connect with your audience.

i. Speak to supportive audiences in small forums
where less is at stake — at a staff meeting or a PTA
meeting. Join Toastmasters or take a Dale Carnegie
course. Work with a coach.

10. Act confident.

j. Stage fright is rooted in self-preoccupation.
(“How am I doing?” “Am I making any sense?”’)
Stop focusing on yourself. Focus, instead, on your
audience. (“How are you?” “Are you getting this?”
“Can you hear me?”)

2. Which of the following is NOT good advice?

If your equipment breaks down when you are making a speech...
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A If at all possible, be prepared to replace key equipment on the spot.

B Focus on the audience and on your message, not on the problem. As you work on a solution, keep
your audience involved. If you can’t quickly resolve the problem, go on with your presentation as best
you can.

C Bring handouts. Make copies of your slides to distribute as you speak, if necessary.

D Use humor to relieve audience tension. When her computer crashes, one speaker says, “A TV can
insult your intelligence, but it takes a computer to make you feel like a total idiot.” Direct your humor at
the situation or at yourself, never at another person.

E Ask someone to fix it and wait patiently.
3. Which of the following is NOT a good tip on how to handle questions and answers?

a. Talk to the person asking the question.

b. When answering a question begin by addressing the questioner, then turn to others in the
audience. When you finish, look to some other part of the room and ask, “Who else has a question?”

c. Be respectful: avoid sarcasm, criticism, or arrogance.

d. Keep your sense of humor.

e. Answer the question as directly and briefly as possible without being abrupt.

f. Use your answers to reinforce your main points. Avoid making a presentation about a
whole new subject.

g. Don’t be afraid to say, “I don’t know.” Ask for the person’s business card and promise to
get back to him or her with the answer.

h. Postpone questions that require lengthy answers. Give a brief answer, admit that there’s

more to be said, and offer to discuss it more fully in private.

i. Turn certain questions back on your audience, asking for their input.
j- Retain control of the situation, deciding when to move on.

4. Complete the following passage:

In formal 1... or larger meetings it's often | A introduction

necessary — and helpful — to introduce the main
speaker. With the right 2 ... , you can make the
event more successful and establish your own 3 ...

An 4 ... serves two purposes:
1. It acts as a bridge, a 5 ... from one part of a
meeting to another. It gives the audience time to

B transition

C preparation

D anticipation

E gatherings

F professionalism
G shift

H spotlight

make a mental and emotional 6 ... .

2. It prepares people for the speaker,
heightening their sense of opennessand 7 ... .
Your task is to introduce the speaker, not to take
center stage. The 8 ... is on you only for a moment
so that you can shine it where it belongs: on the
speaker.

5. There are times — especially for leaders — when using PowerPoint in a speech makes little sense
and may even be counterproductive. Here are seven times when it’s better NOT to use PowerPoint:
1. When you want to project a sense of leadership.

2. When you want to engage your audience’s emotions and imaginations.

3. When you want (primarily) to connect with your audience.

4. When you want (primarily) to engage your audience’s participation.

5. When you have limited preparation time.

6. When you have limited time to deliver your presentation.

7. When your audience suffers from PowerPoint fatigue.

To which from 1 -7 are A — G a comment?

A Booting up your computer, loading PowerPoint, opening your file, connecting the projector, and
troubleshooting the inevitable problems can take a lot of time.

B Using PowerPoint cues the audience to think of you as an instructor or a trainer — as someone whose
primary goal is to convey information.
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C The novelty of PowerPoint has worn off. People have been subjected to too many mediocre PowerPoint
presentations. Slide after slide of bullet points. Cheesy graphics. Annoying special effects.

D Sometimes you’re caught last minute with only a short time to pull together a presentation. You need to
use what time you have to analyze your audience, strategize your presentation, and sketch out a rough
outline.

E Once you start a PowerPoint presentation, your audience knows that you are planning to cover a
predetermined amount of material. You have already set the content, scope, direction, and sequence of
your  presentation. They  know  their part is to sit back and  observe.
F You want to look your audience in the eye and to say, in effect: “This is me. This is what | value. This
is what I want of you.”

G PowerPoint is best at displaying information, which appeals to people’s rational minds.

6. Karen Hughes is Marketing Director at a multinational consumer electronics firm. Choose the
correct word from the list below to complete what she says.

We are one of the world's ............. ' in consumer electronics, introducing new

types of product that did not exist previously. However, where we are not first to the market with a new
product-type, we look at the market ............... 2 If it looks good, we develop our own versions of the
product. We usually test our offerings in focus ............... *pefore ............... *them on to the market,
or, if there's not much time, we may just launch them, monitor market reaction and then modify them
accordingly. We try to identify the different market ............... > groups of end-users with particular
characteristics. We look at the marketing .............. ®. This includes the best way of distributing the
product, deciding which ............. Tandretail ................ 8 we are going to use. In the early stages,
when the market is growing fast, it can be quite .................. % there are a lot of competitors, and the

‘rules of the game’ are not yet established. Later, when everyone who is going to buy the product has
bought it, and the market is essentially one of replacement, there are usually fewer competitors and
conditions are more ................... 1% Of course, we try to be among these surviving companies,
preferably number one or number two in the market.

1 a) beginners b) pioneers C) premiers d) starters

2 a)possible b) potency c) potential d) power

3 a)circles b) classes c) gatherings d) groups

4  a) casting b) lancing c) releasing d) throwing

5 a)sects b) segments c) selections d) sets

6 a) combination b) miscellany C) mixture d) mix

7 a) immediacies b) intermediaries c) intermediates d) intermezzos
8 a)outcomes b) outflows c) outlets d) outpourings
9 a) variety b) various C) vicarious d) volatile

10 a) stability b) stable C) static d) stationary

7. Use one of the prefixes, out-, over- or under-, with the correct form of the verb in brackets to
complete each of the sentences below.

1 Vickers has a good reputation for buying companies that are ............ (perform), turning them round,
and bringing them back to profitability.

2 The Dome's operators ............... (estimate) the number of visitors: they forecast 10 million, but
fewer than 7 million showed up.

3 Metro tried to buy Wertkauf, but was ................ (bid) by Wal-Mart.

4 Under the agreement, NCR will ............... (source) the manufacture of its computers to Solectron
for at least five years.

5 We opened a chain of private nursery schools. We miscalculated our costs and ............... (charge)
parents by maybe 25 per cent, which is one reason we became popular and successful.

6 There are some companies with big problems because they ............ (extend) themselves in real
estate.

7 He is a skilful politician who has ................. (manoeuvre) his rivals.

8 The government has ............ (run) its spending commitments by € 1 billion.

8. Look at the nouns below. Choose one verb which can’t be used in collocation with each noun.
1) a suggestion
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a) put forward b) make C) reject d) do

2) a proposal

a) accept b) agree c) consider d) make
3) an idea

a) deny b) have ¢) put forward d) suggest
4) a problem

a) face b) deal with c) make d) sort out
5) a decision

a) come to b) do C) reach d) take

6) a solution

a) put forward b) look for ¢) work out d) deal with

9. Choose the best alternative from the words in brackets.

1 Customers can ring freephone numbers from any of the nine European countries in which Gateway
trades. They are answered in Dublin by a native or (articulate/ fluent/persuasive) speaker.

2 They are the literate, (articulate /coherent/succinct), middle-class professionals such as lawyers,
academics, politicians and senior civil servants.

3 If you remember the 19605, they say, you weren't there. Anita Pallenberg famously was there, but her
recollections are amazingly detailed and (hesitant/lucid/ responsive).

4 If you feel (coherent /eloguent /inhibited) in the way you move and express yourself, going to a
workshop with a trained dance therapist may provide the help you need.

5. Many chapters conclude with useful sources of further information, and there is even a
(eloquent/lucid/succinct) but comprehensive glossary.

6 The government should be more (articulate/fluent/responsive) to people and less preoccupied with
special interest groups.

10. Match the beginnings of the sentences to their endings a)-g).

1 This mining area was incredibly a) disastrous’, said one bank manager. ‘It couldn’t

2 Bank deposits are disappearing as nervous be worse.’
investors send their money abroad. The situation b) badly hit by the closure of the mines, which cost
is absolutely 10,000 jobs.

3 The organisation's systems have been severely c¢) stable, secure and hopeful.
4 The finance minister said the budget was d) difficult, but much easier than it was before.

totally e) criticised by auditors, who found corruption and
5 The new management techniques were found  mismanagement.

to be highly f) unrealistic, and a new budget will have to be

6 Making films in Britain is unbelievably presented to parliament next week.

7 The country's international position is now g) successful in 30% of companies and moderately
exceptionally successful in 45% of cases.

6.2. HpaKaneCKne 3aJaHUus QJI MPOMEKYTOIHOI0 KOHTPOJISA 3HAHUH CTYACHTOB-MAaruCTpaHToB

®Dopmoii TPOMEKYTOUHOW aTTECTAIMU IO JUCHHIDINHE «MHOCTpaHHBIN S3BIK B MPOGECCHOHAITBHOM
KOMMYHMKALlMHU siBiseTcs 3a4eT. CHcTeMa TEKyIero M pyOeKHOro KOHTPOJSl CTPOUTCA IO OaibHO-
PEUTUHIOBON MOJIENIH, 3 UTOIOBBIN 3a4€T CTYAECHTHI ITOIY4Yal0T B KAYECTBE HAKOIUTEIbHON PEUTHHIOBOU
oueHku (He meHee 30 OamnoB). B TexHonmormyeckoil KapTe OUCLMIUIMHBI BBLACICHBI BCE (POPMBI
TEKyIIEro W pyOeKHOrO KOHTPOJIS, Kaxnash M3 KOTOPBIX OLEHHMBAETCSA OIPENEeNICHHBIM KOJIUYECTBOM
OayyioB (B IramazoHe «MHUHUMYM — MaKCHUMYM).
BosMoxHO Hauncnenne OOHYCHBIX M IITPaQHBIX 0aIOB (HaIpUMeEp, K HEYIOBJICTBOPHTEIILHON OIIEHKE B
COYETaHMH C PEUTHMHIOBBIM INTpad)OM TPUPABHHUBAIOTCSA cJada TEKCTa Y4eOHOro 3agaHus,
M03aMMCTBOBAaHHOTO M3 VIHTEpHETa MM M3 KOJUIEKIINK YY9eOHBIX 3aJJaHui MPOIUIBIX JIET, cAada IByMs U
Oosee cTymeHTaMH HJIEHTHYHOTO TEKCTa y4eOHOTo 3aJaHMs, MCIOJIh30BaHHUE IJIEKTPOHHBIX MPOrpaMM
nepeBojia. PedTHHrOBbIE OOHYCHI IPEAYCMATPHUBAIOTCS MPH IEMOHCTPALMU CTYIEHTaMH B XOJIe CeMecTpa
yIIyOJeHHOTO 3HaHMS Y4eOHOTO W JIOMOJHHUTENBHOIO MaTepuana, TBOPYECKOr0, WHUIHMATHBHOTO H
JUCIIMTUIMHUPOBAHHOTO OTHONIICHUS K ydeOHOMY Iporieccy. TexHomornieckas Kapra BKII0UYaeT 0a30BYyIO
U JIOTIOJTHUTENBHYI0 YacTH. B 0a30Boil 4acTv MPUBOJUTCS pacueT PEHTHHTOBOW OICHKH TEX y4eOHBIX
3alaHuil U KOHTPOJBHBIX NPOIENYpP, KOTOPBIE BBINOJHAIOTCA CTYAEHTAaMH B TeueHue cemecTpa. s
WTOTOBOTO 3adeTra CTyIeHTaM JOCTaTOYHO HakomuTh 30 OayioB. EMWHCTBEHHBIM 0053aTEIHHBIM
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y4eOHBIM 3aJaHHEM, KOTOPbIE MariuCTPAHTHI JOJDKHBI BBITOJHHUTH BHE 3aBUCHMOCTH OT JOCTHTHYTOT'O
YPOBHSI HAaKOITUTEJILHOH OIIEHKH, SBJISCTCS MOATOTOBKA U MPE3eHTAlus yueOHOTO NMPOeKTa (CTYACHTHI, IO
YBaKUTEIbHBIM MPUYUHAM, HE MPHHABIIME y4yacTUe B 3TOW pabore, 00s3aHBI MOATOTOBHUTH yUEOHBIN
MPOEKT B COCTaBE JOMOJHUTENIBHBIX Y4EeOHBIX 3agaHuii). JlomonHWTeNnpHas 4acTh TEXHOJOTHMYECKOH
KapThl BKIIOYaeT KOMIICHCHPYIOIIUE y4eOHbIe 3a7aHus. MarucTpaHThl BBIIOJIHSIOT UX B TOM Ciydae,
ecny B paMKax 0a30BOi 4acTH He CyMeNnHn HaOpaTh KOJIMYECTBO OAlJIOB, HEOOXOAMMOE ISl MOTydeHUS
3ayerta. BpIOOp JOMOTHUTENBHBIX YYEOHBIX 3aJaHMi W3 TMPEIOKEHHOTO TMEePevHsT MaruCTPaHTHI
OCYIIECTBIISIFOT CaMOCTOATENbHO. CPOK MX BBIITOJTHEHHS ONPEIENSASTCS IPENoaaBaTeIeM.

BOITPOCKI [10 YUYEBHOM JUCLMITJIMHE JJI IIPOMEXY TOUYHON ATTECTALIMA

OBYUYAIOIINXCA (3AYET)
1. ®dopmaiibHOE U HEPOPMATEHOE JICIIOBOE TTUCHMO.
2. Knue B 1enoBoM mucbMe.
3. AOGOpeBuaTypHI B IETIOBOM IHCHEME.
4. Oco0eHHOCTH [1e7I0BOI TOKYMEHTAIIHH.
5. KonTtpakt. Tunsl coBpeMEHHBIX KOHTPAKTOB.
6. OO0pa3ibl KOHTPAKTOB.
7. Kinmre koHTpakToB.
8. CrneumanbHas TEPMUHOJIOTUS B KOHTPaKTaX.
9. OHpeI[eHCHI/IC " THUIIBI JCJIOBBIX BCTPEHY.
10. [ImarnpoBaHue MpOBENESHNUS 1€JI0BOI BCTPEUN.
11. ®OYHKIMOHAIEHBIC 0COOCHHOCTH S3bIKa JICJIOBBIX BCTPEY.
12. Knume nenoBeIx BeTped.
13. OmnpeneneHre v TUTIBI TPE3CHTAINH.
14. CtpyKTypa mpe3eHTaIuu.
15. Knume B mpe3enTanuu.
16. Crunuctrdeckue 0COOCHHOCTH MPE3CHTALHH.
17. Omnpenenenre 1 TUTH TEPETOBOPOB.
18. Oco0eHHOCTH S3bIKa IEPErOBOPOB; JICKCUKA, (PYHKIIMOHAIBHBIC CTHIIH, TUCKYPC.

1./TonoanuTe pasrosop Ha koudepennuu. Mojau npeacrapiaser Camy koJsuier: doesn’t/is/are/ do
/isn’t/ aren’t

Molly Hello. My name ___is  Molly Edison. | work for Carolina Consulting.

Sam Oh, hello. I'm Sam Amos, and these (1) my colleagues, Bill Carter and Emma
Crumb.

Bill, Emma How do you do.

Molly How do you do. Bill, Emma — are you architects?

Emma No, we (2) .We’re engineers.

Molly And where (3) you work?

Bill We’re with AK Designs.

Molly Oh, yes. I know Arnold Ricks. He works for AK Designs.

Emma Yes, that’s right. But he (4) here at the conference with us. He (5) like
flying!

3ananme 2. [IpounTtaiite Tekcr Legal education u nepenaiite kpatkoe copepkaHue Ha aHTITUHCKOM
SI3BIKEC:
Legal education

Legal education is the education of individuals who intend to become legal professionals or those who
simply intend to use their law degree to some end, either related to law (such as politics or academic) or
business. It includes: First degrees in law, which may be studied at either undergraduate or graduate level
depending on the country. Vocational courses which prospective lawyers are required to pass in some
countries before they may enter practice. Applied legal education for specific branches of law such as,
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Business law, Human resource and Labour laws, Property laws, Family laws, Human rights & Legal
awareness, Taxation law and many more.

Higher academic degrees and doctorate. In addition to the qualifications required to become a practicing
lawyer, legal education also encompasses higher degrees, such as doctorates, for more advanced
academic study. In many countries other than the United States, law is an undergraduate degree.
Graduates of such a program are eligible to become lawyers by passing the country's equivalent of a bar
exam. In such countries, graduate programs in law enable students to embark on academic careers or
become specialized in a particular area of law. In the United States, law is a professional doctorate degree
known as a Juris Doctor. Students embark upon their legal studies only after completing an undergraduate
degree in some other field (usually a bachelor's degree). The undergraduate degree can be in any field,
though most American lawyers hold bachelor's degrees in the humanities and social sciences; legal
studies at the undergraduate level are available at a few institutions. American law schools are usually an
autonomous entity within a larger university. In contrast, the LL.B. degree is still the standard
qualification in other common law jurisdictions, mostly in the Commonwealth of Nations. Faculty of law
is another name for a law school or school of law, the terms commonly used in the United States. This
term is used in Canada, other Commonwealth countries and the rest of the world. It may be
distinguishable from law school in the sense that a faculty is a subdivision

of a university on the same rank with other faculties, i.e., faculty of medicine, faculty of graduate studies,
whereas a law school or school of law may have a more autonomous status within a university, or may be
totally independent of any other post-secondary educational institution.

In addition in some countries, including Germany, the United Kingdom, Canada and some states of
Australia, the final stages of vocational legal education required to qualify to practice law are carried out
outside the university system. The requirements for qualification as a barrister or as a

solicitor are covered in those articles. See advocate for details of the requirements for qualification as an
advocate in Scotland.

3ananne 3. CocTaBbTe aHHOTALIMIO K clienytomiemMy Tekcty: Legal education
3ananue 4. [loaroToBbTE Npe3eHTAINIO CBOEH HAYYHOM CTAThU WU JTOKJIa/1a, UCIIOIb3Ys
HIDKETIPUBE/ICHHBIC BHIPAYKCHUS:

Sample of Presentation
Dear friends and colleagues,

May I welcome you on behalf of... . My name is ... , let me start by giving our terms of reference. My
aim today is to discuss... I have divided my report into two parts. First, I would like to talk about ...
.Secondly, I am going to analyze ... .This will take about twenty minutes.

To save time, could we leave questions until the end? Right. First of all, just a few words about the
history of the subject ... . Now for the main problem. There is an essential difference between ... .
Turning now to the possibilities, | must say that there is a choice of two courses of
action... .Next we come to our recommendations ... .I have prepared a detailed list of issues to discuss ...
.Could you hand around these leaflets, please? That concludes my talk. Please feel
free to ask questions.
3amanmue 5. [IpounTaiite Tekct Speaking on Public u mepemaiite kpaTkoe cojep)KaHne Ha AaHTITHHCKOM
SI3BIKC:

You may speak on public for different reasons, on different subjects, to people of different
business culture and personal taste. The speaker may want:

* To inform the audience about some subject matter;

* To introduce some subject matter;

* To encourage the audience to make a decision;

* To sell goods / services.

However, delivering speeches will be almost the same in structure. Language points will

differ a little. All good speeches have two things in common: the underlying structure and the
language points which typically arise to serve this structure. If you are going to deliver a speech, you
must first have a plan. You should know exactly where and when the report is to be made. Having a clear
idea of what the people in the audience are: their knowledge on the subject, status, age, business culture,
specific interests — these help identify the needs of the audience. The information you are going to
present should be tailored to meet the needs of the listeners. You should also devise the most appropriate
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format and sketch out for the use of demonstration materials and handouts. After providing answers to
seven basic questions: why?, to whom?, what?, where?, when?, how long?, how?, you get down the plan
of the report.
It may be as follows:

1. Greetings / Introducing oneself;

2. Introducing the subject;

3. Describing the sequence;

4. Starting the report itself;

5.Moving to the next point;

6. Summarizing;

7.Concluding;

8.Thanking / inviting questions.

3aganue 6. OTBETHTE Ha BOMPOCHI IO COACPIKAHHUIO TEKCTa:

1.Why do we have to speak on public?

2.Do all speeches have anything in common?

3.What are the common features of all speeches?

4.How would you know whether people listen to you or not?

5.What is the typical plan of a speech?

6.What should you pay special attention to?

7.What are the most memorable bits of any speech?

22. TlpounTaiiTe TEKCT Ha PYCCKOM SI3BIKE U TIEpeIaliTe ero co/ep:kaHue Ha aHTIIHMICKOM U Ha000pOT.
23. ComocTaBbTe aHTIIHICKOE (PYCCKOE) CIIOBO HITH BBIPAKEHHE C €r0 TIEPEBOIOM.
24. TloctaBbTe BOIPOCHI K TJAHHBIM MPEIIOKECHUSIM.

25. Crenaiite JaHHBIE MPEJIOKEHHS OTPUIIATEIEHBIMU.

26. BcTraBpTe mpOMyIIeHHBIE CTIOBA B JAHHBIN TEKCT.

3aganue Ne7 [Ipounraiite u nepeBeaure rekct RESUME

A GV (curriculum vitae) is essential if you're applying for a new job or for promotion within
your own company, or even to register as a delegate at a conference. Some information might be
given in your CV, some in your letter of application - and perhaps some on a Supplementary
Information sheet (giving information relevant to the particular job you're applying for).

There are no fixed international rules about this: different countries have different practices.

But you can follow some hints by writing your CV: Always type it on unlined white paper,
preferably a single sheet. Write your name, address and telephone number. Put your health record, date of
birth and marital status. In the next section, note down your education. Put any qualifications on the next
line. Next, detail your work history, starting with your most recent job. Give dates, employers and
describe your duties. List hobbies and interests and put extra information in a separate section. End by
saying that two referees are available on request — not naming them leaves you free to choose the best
ones for particular jobs. Remember the longer an application, the less chance it has of being read. Never
send a photo-copied letter — it looks as though you don’t care.

Always be positive and never apologize for being You.

3az[a1me 8. Onpe;[eJmTe, KaKHC U3 HUKCTICPCUMUCIICHHBIX ITYHKTOB MOTYT OBITH HaubosIee MNPUTOAHBIMH
st CV (1. e. curriculum vitae):

Your name, address and telephone number.

The title and reference number of the job.

Your date of birth.

Your marital status.

The name and address of present (or last) employer.

Your hobbies and leisure interests.

The sports you play.

Details of all the jobs you have had.

The languages you speak, read or write.

Details of the examinations you passed at school.

Details of the professional diplomas or degrees you have gained.
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Details of training courses you have attended.
Details of your achievements and responsibilities in your working career.
Your suitability for the job advertised.
Your reasons for applying for this job.
When you are available for interview.
Details of your present (or last) job.
Your current (or last) salary.
The salary you would expect to receive.
The names and addresses of two or three referees.
Test 2 Business Dialogue

1. Complete the following passage with the words provided:

Conflict Made Quick and Easy!

That'’s a contradiction in terms. When | was a boy, my brother and | would get into arguments over some
dumb thing or another. Rather than having us talk the 1 ... out, our Dad would make us put on boxing
gloves, then take us out in the backyard where we would duke it out. Since | was three years older than
my brother, | won every 2 ... .

In retrospect, | see that this was an absurd way to resolve a conflict. All we did was beat each other to a
pulp with the last one standing being declared the “winner.” Unfortunately, this is often how conflicts are
resolved. The person with the bigger 3 ... wins, or the person who wants to avoid the perception of being
on the receiving end of the “bigger punch” gives in or goes along to avoid the 4 ... . In either case,
nothing is really resolved. There is no mutual 5 ... of ideas, no contribution, 6 ... , cooperation, or
learning. There is only contention, confrontation, and 7 ... . In reality, both parties lose something.

We should realize that conflict is often the byproduct of being uniquely different—and we are all unique.
We have different values, different experiences, different perceptions, likes and dislikes, tastes, and 8 ... .
In essence, our differences present an opportunity to expand our perspective and our 9 ... .
Unfortunately, we usually have a difficult time considering points of view that are not our own or that are
outside the realm of our own experience. That’s when the conflict shows up. The 10 ... you face when
you encounter conflict is to accelerate through it. Only then you have an opportunity to resolve it.

A punch

B consequences.

C issue

D understanding

E argument

F biases

G challenge

H collaboration

I compulsion

J sharing

2. Read the passage above again. According to the author, which of the following is true?
Conflicts are unavoidable.

Resolving a conflict may be quick and easy.

People tend to be self-centered in dealing with others.

People can learn from conflicts.

Supply the following text with subheadings.
A Awareness B The magic of dialogue C Listening D Suspension
E Honesty and sincerity F Mutuality G Inquiry and Reflection
H A Safe Space | Growth through crisis J Identifying Assumptions

General Guidelines for Dialogue
1...... : How do you listen? What does it mean to you to hear someone? In Dialogue you should listen to
hear meaning emerge both from individuals and from the group. You need to listen for common
assumptions and for the voices that question those assumptions.
In listening you let meaning unfold in the conversation as a whole. You will then hear the shared meaning
that can evolve only when many individual meanings are shared and heard.
The Chinese character for listen contains the sub characters one heart, eye and ear- all of which you must
use to truly listen. Listening is the first step in making dialogue effective.

weoor
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person is also sincere and telling the truth. This develops trust. You can then engage in dialogue with
confidence.

3 ......: The capacity to see the living processes that underlies all things. It is to become aware of yourself
and the impact you have - right in the moment it occurs. It includes letting go, or "suspending" your
certainty, to see things from another point of view.

With awareness you can entertain multiple points of view at once, even if they are opposed or in
contradiction with one another.

what you think nor advocate it. In the words of Isaacs, you “change directions, stop, step back, see things
with new eyes.”

You allow differences to be present — not moving immediately to agreement or debate, but developing the
skill for bridging across the diversity of opinions, assumptions, backgrounds and ideas.

The word suspend comes from the Latin root suspendere, which means "to hang below."” It has to do with
drawing out, or stretching. It refers to displaying your thinking in a way that lets you and others see and
understand.

When you practice suspending your judgments, you learn to hold your opinions lightly. You consciously
open yourself to hearing and understanding each person's point of view. You create a space between your
judgments and your reactions so that you can hear the other person in a new way. This is key to building a
climate of trust and safety in a group.

5......: Your assumptions play a large part in how you view the world and behave towards others. Yet
assumptions are often invisible. Your assumptions are so habituated that you "know" the world agrees
with them.

questions is twofold. One purpose is to draw the other out in a safe and supportive way. More
importantly, questions allow for digging deeply into ideas and perspectives that are novel.

Questions can give room for reflection and develop the understanding of the entire group. Questions
should never belittle or criticize. They are instead a way to learn and understand.

Learning to identify our assumptions allows us to see the world in a new light. By identifying your
assumptions you learn to build common ground and consensus. You learn to respect others and their
contributions, regardless of the fact that these contributions may contradict things you have long held to
be true.

shared inquiry. You see your partner in conversation as someone whose point of view is valued, someone
with whom to explore the familiar and develop the new.

You are open to the possibility that the meanings of one may cause those of the other to be revised or
changed. The conversation develops together. Yet, everyone is individually responsible for whatever they
feel is needed and relevant.

create a safe, holding environment for a group of people. When people feel safe, they can be more aware
of their thinking, their conversations, their interrelationships, and their potential for better action. This is
what Isaacs calls "a strong container."

9...... : As you address difficult issues, the crises that break out are essential parts of your development.
You learn from them and build with them. You need to stay with the dialogue until a new level of
understanding develops.

10 ......: occurs when a group wanders into new territory - discovers new meaning - that can only be
discovered by the entire group. This is meaning that no individual formed alone - rather it flows from the
group as a whole. For the group, this can be a powerful experience because it is the creation of shared
meaning. Creating shared meaning is a step toward creating community and working collaboratively.

4, Complete the following passage:

Giving unsolicited advice is what causes problems. Advice is necessarily preceded by a judgment or
evaluation—which is based on our interpretation of the situation. Although you may sincerely intend to
help or assist someone, giving unsolicited advice sends a variety of underlying messages which are all
based on assumptions, and which are almost always perceived as negative. As a result, advice often
comes across as judgmental, authoritative, or self-serving:

. When we give unsolicited advice, the judgmental assumption is, 1 ......
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. The authoritative assumption is, 2 ......

. The self-serving assumption is, 3 ......

I once worked in an office where one of our co-workers took it upon herself to give us advice about every
aspect of our lives. In an attempt to silence her once and for all, we decided to go out of our way to solicit
her advice on absolutely everything. About a month later, she had in fact stopped giving unsolicited
advice. Asking her for advice clearly communicated to her that she and her opinions were valued. Once
she recognized that, she no longer felt the need to constantly offer unsolicited advice

A “T know better than you,” or “I know and you don’t, so I have to tell you.”

B “I need to give you the benefit of my advice to validate or to prove to myself how smart [ am.”

C “You can’t figure this out on your own,” or “I don’t trust you to figure it out.”

5. Which of the following is NOT a good suggestion?
Here are some suggestions for making your advice work.
A Don’t interpret rhetorical questions as a request for advice.
B Ask for permission to give advice.
C If you sincerely intend to help or assist someone, do not hesitate to give advice.
D Listen, listen, and listen!
E Be honest.
F Offer to assist, not insist.
G Allow people decide for themselves.
6 . Choose the best title for each paragraph about negotiations:
1 Look for ways of “expanding the pie”.
2 Be ready to explore as many variables as possible.
3. Know your minimum acceptable offer.
4 Start with easier points and leave the difficult ones for last.

a) You must know how much you can give up and what conditions you can accept. It is essential
that you examine many various combinations of variables to be dealt with in the negotiation process.
These variables may include price, delivery conditions, quantity, credit terms or date.

b) Creative negotiators can work out new opportunities that benefit both parties. In the ideal
situation the opponents achieve their objectives and none of them has to make a considerable concession.
You can argue about how to divide the market or you can work together and expand it in such a way that
each party has a substantial share.

C) Having dealt with the easier issues in a successful way negotiators are more optimistic. This
positive attitude makes it easier to deal with the harder matters.
d) Increasing the number of variables makes it easier to work out a compromise. Whenever a car

dealer does not want to give up the price of a car, he will think about alternative incentives for the client,
such as equipping the car with a better radio or tyres.

7 . Decide which sentences match each negotiation style.
a)  Small business owners had no choice but to accept the price
quoted by the large corporation.
b)  The question of price proved to be a stumbling block and

1) Win-win negotiation both parties came back from the negotiations empty-handed.

c) After some haggling both parties achieved their most
2) Win-lose negotiation important objectives.

d)  Neither negotiator knew the needs of the other party and
3) Lose-lose negotiation ended up making unnecessary concessions.

e) Having worked out this creative solution neither party had
to make any unwelcome concessions.

f)  There was no room for bargaining — we had to accept the
conditions dictated by the owners of the platinum mine.

8. Match the tips for people doing business abroad and the names of countries they apply to.

1) Singapore a) Punctuality is very important. Arriving a few minutes early is
2) China advisable. Talking with hands in pockets is considered rude.
3) Saudi Arabia b)  Strong and direct eye contact can be misinterpreted as an attempt to
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4)
5)
6)

9.
a
b
C.
d.
e
f.
9

USA intimidate the speaker.
Spain C)
Germany d)

Remember that the O.K. gesture is considered obscene.
Give your host a firm handshake and maintain direct eye contact.

e) Present your business card with your right hand only because the left
hand is considered unclean. Remember that showing the bottom of the foot

is very impolite.

f)  Remember about Guanxi, which means ‘relationships’. Build a
relationship before talking business.

cancel
postpone
bring forward
cut short

fix up

extend
reschedule

NoogkrwdpE

Match each of the words in the list with its definition:

arrange a meeting

find another time for the meeting
hold the meeting later

hold the meeting sooner

hold a longer meeting

finish the meeting earlier

not hold the meeting at all

10. Choose the request which is more appropriate for each situation.
1. Ask a close colleague to give you the phone number of a hotel he knows.
a) Can you give me the phone number?
b) I'wonder if you could give me the phone number?
2. Ask your manager to read a report you wrote before you send it to a client.
a) Would you mind reading this report before I send it?
b) Can you read this report before | send it?

3. Ask the sales representative from the supplier to send you a brochure.

a) Could you send me a brochure?

b) Would you mind sending me a brochure?
4, Ask a client to return a document to you — unfortunately there is a mistake in it.
a) Please return the document to us as soon as possible.
b) Could you please return the document to us so that we can correct it? Many thanks.

5.

a) | wonder if you could send me some directions to your office?
b) Can you send me the directions to your office?
You want to attend a conference in the US. Ask a senior manager to authorize the expenditure.

a) Would you please authorize the expenditure?

You are going to visit a new client; ask them to send you directions to their office.

b) I’d really appreciate it if you could authorize this expenditure

6.3. Onucanue noxazamejeti u Kpumepuee OyeHueanusl KOMI’léZWl@HL;ML?, onucanue wKajl oyeHueaHu:

KomneTreHu MokazaTenn OueHoyHas mKaJjga

usi He3ayeT 3avyer

YK-4. YK 4.1 3HaeT: 3aKOHOMEPHOCTH OOyuaromuiicss He 3HaeT | OOyuaronuiics 3HaeT
Criocoben B3aMMO/ICHCTBUS YEIOBEKA U 3aKOHOMEPHOCTH 3aKOHOMEPHOCTH
MPUMEHSTh 00I1IeCTBa; HOPMBI H CHCTEMY B3aUMO/JICHCTBUS B3aUMO/ICHCTRUSI
COBpPEMEHHBI | COBPEMEHHOTO PYCCKOTO SI3bIKa HA | YelloBeKa W  OOIIECTBA; | yelloBeKa W OOIIecTBa;
e Pas3HbBIX €ro YPOBHSX; MPaBUIIA HOPMBI " CHUCTEMY | HOPMBI " CUCTEMY
KOMMYHHMKAT | KOMMYHHKATHBHO-TIOTMYECKOTO COBPEMEHHOTO PYCCKOTO | COBPEMEHHOTO PYCCKOTO
HUBHBIC IMOCTPOCHUA PEUIN, TCOPETUKO- A3BIKA Ha Ppas3HbIX €ro | A3blKa Ha Ppas3HbIX €ro
TCXHOJIOTHUH, METOOOJIOTUYECCKHUE U IICUXOJIOIO- YPOBHAX; npaBuia | YPOBHIX; npaBuiia
B TOM YHCJIE | MEJarornyeckue OCHOBBI KOMMYHHKaTHBHO- KOMMYHHKAaTHBHO-

Ha OpaTopCKOro MacTePCTBA JIOTMYECKOTO TOCTPOEHUS | JIOTHYECKOTO TIOCTPOCHIS
WHOCTPAHHO | TI€JaroruuecKoro OOUIECHHS KaK peun; TEOPETHUKO- | PEeYH; TEOPETHKO-
M(BIX) Ba)KHOTO MOKa3aTes METOI0JIOTUIECKUE U | METOJIONIOTHIECKHE u
s3bIKe(ax), npodecCHOHANTBEHON MCUXO0JIOTO- MCHXOJIOTO-

JJISA KOMIICTCHTHOCTH, 06HII/IC u IIeJarorutdyeCKrue OCHOBBI | IEJAarorutdeCKUue OCHOBBI
AKaJeMUYECK | CICU(PUUCCKIE TPUHIIUITBI OpaTOPCKOr0 MAacTepCTBa | OPATOPCKOTO MACTEpPCTBA
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oro
podeCcCroH
AITBHOTO
B3aUMOJIEHUCT
BUA

MearorniecKoi pUTOPUKHY;
CTPOHTH TEKCT B COOTBETCTBHUHU C
TpeOOBAaHUSAMH CTUIICH PEUH
PYCCKOTO 53bIKa, MMOJACTUICH U
YKaHPOB HAYIHOTO M OPHUIIHAIHHO-
JIEJIOBOTO CTHIIEH; 0COOCHHOCTH
HayYHOU TIOJICMHUKH ¥ TUCKYCCHUU.

YK 4.2 Ymeer: uconp3oBathb
pasnuuHbie (POPMBI, BUIBI YCTHOU U
MUCHhMEHHON KOMMYHUKAIH B
y4e0HOU U TpoQecCHOHATEHON
NeSITENTBHOCTH; B MEKITHYHOCTHOM
Y MEXKYJIbTYPHON KOMMYHHKAIIHH;
BBIOMPATH HA TOCYIaPCTBEHHOM
SI3bIKE KOMMYHUKATHBHO
MPUEMJIEMbIC CTHJIU JIEIIOBOTO
oO11eHHs, BepOabHbIC U
HeBepOaIbHbBIE CPEICTBA
B3aUMOJICUCTBYS C IAPTHEPAMY;
BECTH JICTIOBYIO MEPEITUCKY,
YUHATHIBast 0OCOOEHHOCTH
CTHIIMICTUKU ODUIUATBHBIX U
HEO(PHUIMATBHBIX ITHCEM,
COIMOKYJIbTYPHBIC PA3ITUYMS B
(hopmare KOppECIOHICHIINY Ha
rOCY/IapCTBCHHOM SI3BIKE;
KOMMYHUKATUBHO U KYJIBTYPHO
MIPUEMIIEMO BECTU YCTHBIC JCTIOBbIC
PasroBOpHI B Mpoliecce
Mpo¢eCcCHOHATBEHOTO
B3aMMO/JICHCTBUS Ha
rOCYJAPCTBEHHOM $SI3bIKE; BBISBIISITH
OCHOBHBLIC ITPHU3HAKU U LCJIN
Pa3HBIX THUIIOB PEYH,; IPUMECHATH HAa
MPaKTHKE MPO(HECCHOHATBHYIO
pe4b U JEMOHCTPUPOBATH BBICOKYIO
KYJIbTYPY OOIIEHHS; IPOBOANUTH
CaMOaHaJIM3 U CAMOOICHKY
JOCTOWHCTB U HEJIOCTATKOB B CBOCH
peueBoii IeITENFHOCTH Ha OCHOBE
MOCTOSIHHOT'O CAMOKOHTPOJIS U
CaMOHAOJIOJICHUS ;CTPOUTH TEKCT

B COOTBETCTBUUC
Tpe6OBaHI/I$[MI/I CTHJIA, IIOACTHUIIA U
JKaHpa; OPraHN30BLIBATH
JUCKYCCHIO, apI'yMEHTHPOBATh
CBOIO TOUYKY 3PEHHUS B MIOJIEMUKE.

VYK 4.3 Briageer: ciocOOHOCTBIO K
MIOCTaHOBKE IIeJTH, BEIOOPY MyTei
ee JOCTHKEHHUSI, BOCHIPHUITHIO
nHpOpPMAaLIMK U ee 0000ILEHHIO;
HaBbIKaMH I'paMOTHOTI'O ITMCbMa,
HaBbIKaMW U YMCHUAMUA
ONITUMAJILHOTO PEYEBOI0
ITOBCICHUSA B Pa3JIMYHBIX

u MeJaroru4eckoro
oOmmeHnst Kak BaKHOTO
MOKa3aTeJst
npodeccuoHanbHON
KOMITETEHTHOCTH.

He VYmMeer: ucnonr3oBatb
pasnudHbie (HOPMBI, BHIIBI
YCTHOM M THUCbMEHHOMU

KOMMYHHKALIUU B
yueOHOM u
npodeccuoHanTbHON
JeSITEIbHOCTH; B
MEKIJIMYHOCTHOMN u
MEKKYJIbTYPHOR
KOMMYHHKAaINY;
BBIOMPATH Ha
rOCYJapCTBECHHOM  SI3BIKE
KOMMYHHUKAaTHBHO
IIpUeMIIEMbIE CTHIIH
JICTTIOBOTO OOIIEHN,
BepOabHbBIE "
HeBepOanbHBIE CpEICTBa
B3aUMOJICUCTBUS c
MapTHEPaMH; IPUMEHATH
Ha MIPaKTUKE
poeccCHoHaIbHYIO pedb
51 JIEMOHCTPHUPOBATH
BBICOKYIO KYJIbTYypY
oO0IIeHHS; MIPOBOJIUTH
camoaHasu3 u

CaMOOLCHKY JOCTOUHCTB
U HCOOCTATKOB B cBoOeH
pe‘leBOfI JACATCIBHOCTHU Ha

OCHOBE MTOCTOSTHHOTO
CaMOKOHTPOJIS 15§
CaMOHAOJIOICHHS;

CTPOUTH TCKCT B
COOTBETCTBHUH C

TpeOOBaHUSIMU CTHIIA,
MOJICTHJISL U JKaHPa.

He Brnaneer:
CIIOCOOHOCTHIO K
[TIOCTaHOBKE LICIIH,
BBIOOPY myTen ee
JTIOCTHKEHHSI,
BOCHPHUSATHUIO
nHpOpMAITUH u ee
0000IIIEeHNI0; HaBBIKAMH
rPaMOTHOTO MHACHMa;

HaBbIKAMU U YMEHUSIMHU
ONTHMAJIBHOTO PEUYEBOTO
MOBEJCHUS B Pa3INYHbBIX
CUTYalMsIX 00I1IeHUS;
HaBBIKAMH PabOTBI HaX
coJiepKaHUEM HAYJIHOTO,
Oo(UIMATBHO-IETIOBOTO U
yOJIMYHOTO

u Mearoru4eckoro
OOIIeHUsT Kak BaKHOTO
MOKa3aTes
npoecCuoHaIbHOMN
KOMIIETEHTHOCTH.
YwMmeer: HCIIONIb30BaTh
pasnauuHbie (POPMBI, BUJIBI
YCTHOH W MNHCbMEHHOU

KOMMYHHKaLUU B
yueOHoM 17§
npoecCuoHaIbHOMN
JeSITeTbHOCTH; B
MEKJIMYHOCTHOM u
MEKKYJIIbTYpHOU
KOMMYHMKALIUHY;
BBEIOMPATH Ha
TOCYJapCTBEHHOM  SI3BIKE
KOMMYHUKAaTHUBHO
prueMIIeMble CTHJIH
JIEJIOBOTO OOIIeHN,
BepOaJIbHBIE u
HeBepOanbHBIE CpEICTBA
B3aUMOJICUCTBHS c
nmapTHepaM; IPUMEHATH
Ha HPaKTUKE
Mpo(hecCHOHATIBHYIO pPeYb
5 JIEMOHCTPHUPOBATH
BBICOKYIO KYJIbTYpY
oOmeHws; MIPOBOJIUTH
camoaHaJn3 u

CaMOOILICHKY JOCTOUHCTB
n HCIOCTATKOB B cBoOeH
pequof/'I ACATCIBHOCTH Ha

OCHOBE MIOCTOSTHHOTO
CaMOKOHTPOJIS u
CaMOHAOIOICHHUS;

CTPOHTH TEKCT B
COOTBETCTBHH C
TpeOOBaHUSAMU
TOZCTHIIS U JKaHpa.
Brnageer: cnocoOHOCTEIO
K  TIOCTaHOBKE  IIEJIH,
BEIOODY myTen ee
JIOCTHKEHHS,
BOCIIPHUSATHIO
nHpOPMaLUIH u ee
0000IIEHNIO; HaBBIKAMU
rpaMOTHOTO MUCHhMA;
HaBbIKAMH ¥ YMEHHSIMHU
ONTUMAJIBLHOTO  PEYEBOTO
MOBEJICHUSI B Pa3IHYHBIX
CUTYyalusIx oOrmieHus;
HaBbIKAMU PabOTHI  HaJ
CoJIepKaHuEM HAy4YHOTO,
O(HUIMATILHO-ICJIOBOIO H
myOJINYHOTO
BBICTYIUICHUH B

CTHIIA,
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CUTyaIUsIX OOIICHHS;, HaBEIKAMHU BBICTYIUICHUH B | CUTyalusX MOJTOTOBKU K
paboThI HaZI coMlEepIKAaHUEM CUTyaIMsIX MOJTOTOBKH K | CEMHHapaM W YYacTHIO B
HAYYHOT0, OpULIHATEHO-ICIOBOTO | CEMHHApaM M YYacTHIO B | HAYYHBIX KOH(EPEHLHUSX;
U MyOJIMYHOTO BBICTYIICHHH B HAYYHBIX KOH(MEPEHIHSX; | TEeXHOIOTHIMU
CUTYAIHSIX TIOJTOTOBKH K TEXHOJOTHAMHA apryMeHTaIliH u
CEMHUHApaM ¥ YYacCTHIO B HAYYHBIX | apTyMEHTalluu U | peYeBoro
KOH(EPEHIIUIX; TEXHOIOTUSIMH pedeBoro WHPOPMATHBHOTO
apryMEHTalli U PEUYEBOTO HHPOPMATUBHOTO BO3ACHCTBHA  (OCBOEHHE
WH(OPMATUBHOTO BO3JICHCTBHUS BO3JEHCTBHUSI  (OCBOGHHE | IpaBHJa BEICHHUS CIIOpa,
(ocBoeHME MpaBuIiIa BeIEHHA CIIOpa, | IpaBUiia BEACHHs CIIOpa, | TEXHOIOTUH BeICHUS
TEXHOJIOTHI BEACHUS TUCKYCCHH, TEXHOJIOTHIA BEJICHUS | TUCKYCCHH, TEXHUKOU
TEXHUKOU TTOJIEMIIECKOTO TIUCKYCCHH, TEXHUKOH | TIOJIEMHYECKOTO
MacTepCTBa MpPenoIaBaTes). TOJIEMUYECKOTO MacTepcTBa
MacTepcTBa MpenoJaBaTens).
TIPEIo1aBaTeIs).
OIIK-8. OIIK-8.1.3naer: ocobenHoctu | OOyyaromuiics He 3HaeT | OOydaromuiics 3HaET
Cnocoben 1€ 1aroru4ecKoim IESITENBHOCTH; | 0COOCHHOCTH 0CO0EHHOCTH
MPOEKTHUPOBa | TPeOOBAHUS K CyOBeKTaM | IeJarorn4ecKoi MeAaroruaecKoi
T MeJaroru4eckol  JIeATENbHOCTH; | ESTeIIbHOCTH; JIeSATEIIEHOCTH;
MeJaroruuec | pe3yiabTaThl HaY4HBIX | TpeOoBaHUSI K cyOBeKTaM | TpeOOBaHUS K CyOBEeKTaM
KYIO WCCIIeIOBaHNN B cepe MeJaroru4ecKoi [EeJaroru4ecKou
JIESATENIbHOCT | MeJarorn4eckor AeITeIbHOCTH. TeSITeIbHOCTH; JIeSATEIIEHOCTH;
b Ha ocHoBe | OIIK 8.2. ¥YmMeeT: ucnonb3oBaTh | pe3yabTaThl HAy4YHBIX | pe3yJIbTaThl Hay4YHBIX
CIECNUANBHBl | COBPEMEHHBIC CIICUATbHBIE uccienoBaHuii B cdepe. | uccnenoBanuii B cdepe.
X HAYYHBIX | HAydyHbIe 3HAaHUS © pe3yibTarhl | He Ymeer: ucnonp3oBarh | YMmeeT WCTIONTB30BAThH
3HAHWN U | HCCIEOBAaHUH TUIst BBIOOpa | COBpEMEHHBIE COBpEMEHHbBIE
pe3ylbTaTOB | METOJNIOB B MEeIarorn4eckoil | crenuanbHbe crenuanbHbIe
WCCIIEIOBAHU | JESTENHFHOCTH. HaydyHbIe  3HAHWS W | HAYYHbBIS 3HAHUS u
" OIIK 8.3. Bmageer: Merogamu, | pe3yJbTaThl pe3ynbTaThl
(dbopmaMu 1 cpeaicTBaMH UCCIIeIOBaHU I JUTS | MccIIeIOBaHUi JUIst
MeJarornieckoil  JIeATENbHOCTH; | BBIOOpa ~ METOJ0B B | BEIOOpa METOJIOB B
OCYIIECTBISIET WX  BBIOOP B | MMEAAroru4ecKoi MeAaroruaecKoi
3aBUCUMOCTH oT KOHTEKCTa | JesTeIbHOCTH. JIeSITeTbHOCTH.
npodeccuonanbHol aesrenbHocTH | He Bmanmeer: merogamu, | Binameer METOJIaMH,
C YYETOM pe3yNIbTaTOB HAYYHHIX | (hOpMaMHU M CpeICTBAMU (hopMamMu 1 cpelicTBaMHU
HUCCJIEIOBAHUM. neaarorunyeckomn egarornyecKom
JeSITeITbHOCTH; JIeSITeTbHOCTH;
OCYIIECTBJISIET WX BBIOOP | OCYIIECTBIAET MX BBIOOP
B 3aBUCHMOCTH oT | B 3aBUCHMOCTH oT
KOHTEKCTa KOHTEKCTa
npodecCHOHATEHON npodeccnoHaNbHON
NESTEIbHOCTA C YYEeTOM | JICATEIBHOCTH C Y4YETOM
pe3yIbTaTOB HaYYHBIX | pe3yJbTaTOB HAYYHBIX
HCCIEA0BAHMM. HCCIIEAOBAHNUMN.
OrneHouHoe [IIkana oneHMBaHUS [pencrasnenue
CpPEeJICTBO OILIEHOYHOTO
cpencTra B QoHe
3aumeno
KonTposnbHo- [IpaBunBEHBIX OTBETOB 51- @OHJT  TECTOBBIX
TECTOBBIC 3a/1aHKsT | Bhicka3piBaHHe, B OCHOBHOM, JIOTHYHO; UMEIOTCS OTACIbHbIC | TPAKTHYECKUX
HEIOCTAaTKH NPH MCIIOJIB30BAHUH CPEJCTB JIOTHUECKOH CBSI3H; | 3aJaHui

ab3arpl,

AMEIOTCSl OTHENbHBIE HEAOCTATKHU IIPU JIECJIEHUU TEKCTa Ha
MMEIOTCSl OTIENIbHBIE HApPYIICHHS B O(OopMICHUH
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TekcTa. Mcmonb3yemblid CIIOBapHBIA 3amac COOTBETCTBYET
MTOCTaBJICHHOW 3amade, OIHAKO BCTPEUAIOTCS OTACILHBIC
HETOYHOCTU B YIOTPEOJICHUM CJIOB, MO0 CIIOBapHBIN 3arac
OTpaHUYCH, HO JIEKCHKA MCIOJb30BaHa MpaBuibHO. UMeeTcs
pAo  TpaMMaTHYeCKHX  OMMOOK, He  3aTPyAHSIONINX
IIOHUMaHHE TEKCTA.

Hezaumeno»

[IpaBuneHBIX 0TBeTOB MeHEe 50%.

Kpaline orpaHuuYcHHBIH CIOBAapHBIA 3amac HE IO3BOJIACT
BBITIOJIHUTh ~ TIOCTaBJICHHYIO  3amady. [ pammaTuueckue
TpaBujIa He COOJTIOTAf0TCS.

HenpaBunpHOE HCIIONB30BaHUE TPAMMATHYECKUX CTPYKTYP
JICJTaeT HEBO3MOXHBIM BBITIOJTHEHUE MTOCTABJICHHOHN 3a/1a4u

MexkynsTypHble | 3aumeno llpaBuabHBIX OTBETOB 51- PeueBoil sTHKET:
0Cc0OEHHOCTH COBETHI u
JIeNIOBO 3ajaHre BBHITIOIHEHO: HEKOTOPEIE PEKOMEH/IAIUH.
KOMMYHHKaLIUU aCIEKThl, YKa3aHHbIC B 33JaHUM, PACKPBITHI HEMOJIHOCTHIO;

HUMEIOTCS OTAEIbHbBIC HAPYLICHNS CTUIIEBOTO

oopMiIeHUs peun; MPUHATHIC B SI3bIKE HOPMBI BEXKIIMBOCTH,

B OCHOBHOM, coOmroneHsl. Llenp oOImeHns OOCTHTHYTA,

OJHAKO TeMa pacKpbiTa HE B IOJIHOM OOBEMe.

CounoKynbTypHBIE 3HAHHS, B OCHOBHOM, HCIIOJIb30BAaHbI B

COOTBETCTBHU C CUTyaluei oOmieHus

Hezaumeno»

[IpaBunbHbIX 0TBETOB MeHee 50%.

3ajaHre He BBIONHEHO: COJCpP)KaHHE HE OTpaxkaeT Te

ACIIEKThI, KOTOPBIC YKa3aHbl B 3alaHUH, HJIN HE

CootBercTByeT TpeOyemomy o0bemy. llemp oOmeHus He

JOCTUTHYTa
Coo0Omienne no | 3aureHo TeMsl cooOIIEHNI
TeME [IpaBunbHBIX OTBETOB 51-

BricTynmatommii  1eMOHCTPUPYET 3HAHUS 10 BBIOPAHHOM
TeME, UMEET 3aTpyJHEHHS c HCIIOJIb30BaHUEM
TEMaTH4ecKkoro BokaOyinspa; MmeroTcs HecyllecTBEHHbIE
MIOIPELIHOCTH B UCIIOJIB30BAHUU TEPMUHOJIOTHH.

OTCYTCTBYET COTIPOBOIUTENHHBIN JIEMOHCTPAIMOHHBII
MaTtepraji. 3HAYUTEIhHOE KOJIMYECTBO OMIMOOK SI3LIKOBOTO
XapakTepa.

Hezaumeno»

IIpaBunbHBEIX 0TBETOB MeHee 50%.

CooO01ieHrne He MOATOTOBICHO, JIMOO0 WMEET CYIIEeCTBEHHBIE
npoOesibl M0  NPEACTaBJICHHOW TEeMaTHKe, OCHOBaH Ha
HEJIOCTOBEpHOW WH(POPMAINK, BHICTYNAOIIUM JIOMYIICHO
0OJIBIIOE  KOJNMYECTBO TPYOBIX  OMMUOOK  SI3BIKOBOTO
xapakrepa.

IIuceMeHHBIH U
YCTHBII
MepeBo

«3aumeno»

[IpaBunbHBIX 0TBETOB 51-%

[lepeBon monHBIA, O€3 MPOMYCKOB M  HPOMU3BOJIBHBIX
COKpallleHWld TeKCcTa OpWUTMHANla, JOMyCKaeTcs  OJHa
¢akThueckass omMOKa, NPH YCIOBHH OTCYTCTBUSI IOTEPb
nHpOpMAaLIUH U

CTHJIICTUYECKUX TMOTPENIHOCTE Ha Jpyrux (parMeHrax
TekcTa. VIMeITcsi HeCylecTBEHHblE TOTPEITHOCTH B

doHg TEKCTOB HAa
15 :10|
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HCIIONb30BAHUU TEPMHUHOIOTHH.
IlepeBon B J1OCTaTOYHOM CTEMEHM OTBEYAET CHUCTEMHO-
SI3BIKOBBIM HOPMaM M CTHITIO s13bIKa nepeBoja. KynsTypHble 1
(hyHKIIMOHATBHBIC

rmapaMeTpbsl HMCXOJHOTO TEKCTa B OCHOBHOM aJIeKBAaTHO
nepenansl. KoMMyHHWKaTHBHOE 3alaHue pealn30BaHO, HO
HEJIOCTATOYHO ONTHUMAJILHO.

HomyckaroTcst HEKOTOphIE HapyUICHUS B hopme
TIPEObSIBICHIS IIEPEBOA.

«Hezaumeno»

[IpaBuneHBIX 0TBETOB MeHEee 50%.

IlepeBog  comepkuT MHOTO  (DaKTHUYCCKMX  OIIHOOK.
Hapymena mnonHOTa mepeBoAa, €ro SKBUBAJICHTHOCTh U
aJeKBaTHOCTh. B mepeBoze Tpy00 HapyIIeHBI CHCTEMHO-
SI3BIKOBBIE ~ HOPMBI ¥ CTWJIb  SI3bIKa  TIEPEBOJIA.
KoMMyHHMKAaTHBHOE 3aJjaHME€ HE BBINOJHEHO. [ 'pyOble
HapyIICHUS B

(hopMe npeapIBICHNS TEPEeBOIA.

Pedepuposanue
CTaTbu

«3aumeno»

[IpaBunbHBIX 0TBETOB 51-%

OcHoBHast nH(pOpManus H3BJICYCHA M3 TEKCTa C IOJIHO H
TogHO. OTCYTCTBYeT M30BITOUHAs MHpOpMaIys. Brickazano
cOOCTBEHHOE OTHOIIEHHEe K mpobieMe, 0003HAUCHHOW B
MpeuIoKeHHO cTaTthe. CoepkaHue COOOIIEeHHS
COOTBETCTBYET  TEMe. AnexkBaTHasT ~ peakmus ~— Ha
JIOTIOJTHUTENIbHBIE BOMIPOCHI MTPETIOIaBaTEesL.

Peub npaBunbHas, 1Oy CKarOTCS

HE3HAYNTEIIbHBIE OIINOKH S3IKOBOTO XapaKTepa.

«Hezaumenoy»

IIpaBunbHBEIX 0TBETOB MeHee 50%.

Heymenne  ornenuTp  OCHOBHYIO — MH(QOpPMALHMIO  OT
BTOPOCTETICHHOH, TMOMBITKH pedepupoBaHusl CBOAATCS K
BOCHPOM3BEJACHHIO TOTOBBIX NMPEATIOKEHUH U3 TEKCTa.
PeueBast akTMBHOCTB CTy[IeHTa HU3Kas. Peakuus Ha BOIPOCH
mperojaBareist OTCYTCTBYET WJIM HE aJeKBaTHa TeMe.
Bounbiioe konuyecTBo onMOOK S3BIKOBOTO XapakTepa.

donp crareit mis
pedepupoBanus

ITuceMenHEbIe
paboThI

«3auTeHo» IIpaBunbHBIX OTBETOB 51-%

— CTYJEHT HOATOTOBHJI 3a/laHHE TI0 NPEII0KEHHOMY
(dopmary, XoTst UMEIOTCS OT/ICIbHbIC HAPYIICHHUS] CTUIIEBOTO
odopmiieHus peun. Micnob3yeMblit CJI0BapHBIN 3amac
COOTBETCTBYET MIOCTABJICHHOM 3aJjaue, OTHAKO BCTPEUAOTCS
OTJeJIbHbIE HETOYHOCTH B YNIOTPEOICHUH CIIOB JTHOO
CIIOBapHBIH 3arac OrpaHuyeH, HO JEKCHKa MCII0JIb30BaHa
npaBwiIbHO. MiMeeTcs psii rpaMMaTHYECKUX OMIMOOK, HE
3aTpyIHSIOMKX MoHuManue Tekcra. Opdorpapuueckue
OIMOKY PAKTHYECKH OTCYTCTBYIOT.

«He3auTeHo» — CTyIEHT MOATOTOBWII 33aJaHHe C TPyOBIMHU
HapywmeHusMHu (opmara MUCbMEHHOH paboTsl. OTCYyTCTBYET
JIOTHKA B MOCTPOCHUH BBICKA3bIBAHUS, TEKCT HE odopmiieH
coriacHo HeobOxoanmomy (opmary. KpaiiHe orpanmyeHHBIH
CJIOBapHBIN 3amac HE IMO3BOJISIET BBIMOJIHUTH ITOCTABIEHHYIO
3agady. JomymeHsl TpyOble JiekcMueckue H - (WIIN)
rpaMMaTHYECKHE OITHOKH.

dona genoBrIx
ITHCEM,
KOHTPaKTOB

IlepeBoj1 1E€TOBBIX

«3auTenoy» [IpaBuibHBIX 0TBETOB 51-%

DoHJ1 NeTTOBBIX
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nceM — TEKCT TepeBoAa aJeKBaTeH HCXOIHOMY COOOIICHHMIO; | THCEM,
W3TI0’)KEHHWE, B  OCHOBHOM, JIOTHYHO H  TPaMOTHO; | KOHTPAKTOB
MPOJEMOHCTPUPOBAHO 3HAHHE W TOHMMAaHHE KIIOYEBOIl
TEPMUHOJNIOTUH W  JIEKCUKO-TPAMMAaTH4YeCKUX CTPYKTYD;
JOTTYCKAeTCsl 1O YeTHIPEX HEe3HAUYHWTENbHBIX OMMOOK B
[IepeBOJIe TEPMHUHOB H JIEKCUKO-TPaMMAaTHIECKUX CTPYKTYP.
«He3auTeHo» — TEKCT TepeBOAa  MOJHOCTBIO  HE
COOTBETCTBYET HCXOJHOMY COOOIIEHHIO; B TEpeBeAEHHOM
TEKCTE OTCYTCTBYET JIOTUKA W WMEIOTCS MHOTOYHCIICHHBIE
rpamMmaruieckue omuOKku (Oosbllle BOCBMH); H3YyUEHHBIH
BOKaOymsip H  JIEKCHUKO-TPAMMAaTHYECKHE  CTPYKTYPHI
TepeBeIeHBl HEBEPHO MO0 COBCEM HE TepPEeBE/ICHBI.

B ynusepcurere BPC npumensiercs mnpu peaausanyy BCeX AMCLUUILIMH (B TOM YHCIE IIPU OLICHUBAHUU
KYpPCOBBIX pa0oT (IIPOEKTOB)) M MPAKTHUK, YCTAHOBICHHBIX yueOHbIMU TanaMu OIT BO.

Ornenka obyyatorierocs no aucuuiuinae B BPC ¢popmupyercs us:

- 0aJuI0B, MOTY4YEHHBIX IPU IPOBEACHUH TEKYILIETO KOHTPOJIS yCIEBAEMOCTH;

- 0aJuIoB, MOTYYEHHBIX Ha MPOMEKYTOUHON aTTECTAIHH.

Bannpl, momydeHHBle OOydYalOMMMCS TIPM TPOBEACHWU TEKYIIEro KOHTPOJS  yCIEBAaeMOCTH,
NPEACTABISIIOT COO0H CyMMy 0aJuIoB, MOJIyYEHHBIX IO KOHTPOJIBHBIM TOUKaM, a TAKXKE TOTOJHUTEIbHBIX
Y TIPEMHUAITBHBIX 0aJIIoB.

Pe3ynbTaThl TEKymero KOHTPOJS YCHEeBaeMOCTH (UKCHPYIOTCS B E€IWHBIX [UIS BCETO YHHUBEPCHUTETA
KOHTPOJIBHBIX CPE3aX, YCTaHABIMBAEMbIC MOCIIE ONPEAEICHHOro nepuoaa ooyuenus. s ouHoi GopMel
00y4yeHHUs yCTaHABIMBAIOTCS 2 KOHTPOJIBHBIX Cpe3a B KaXIoM cemecTpe. st 3a0uHoi — 1o pe3yabpraTtam
HUTOTOBOT'O KOHTPOJISI OCBOCHMS JUCIMILINHEI.

Mo xaxmoMy KOHTPOJIBHOMY Cpe3y 00y4aroneMycs HauuCISIOTCs Oasuibl 3a:

- MOCENaeMOCTh B OlleHrBaeMbIit ieproz (20%);

- pe3yabTaThl 00yueHus 1o (80%):

a) OCBOCHHBIM 3a OLICHMBAEMbIH MEPHOJ pasjenaM U (win) Temam (o4Hast popma 00ydeHus);

0) mucumiuiHe (0OYHO-3a049HAs ¥ 3a09Hast (popma oOydeHus).

[To auctuninHae 00y4aroueMycs MOTYT ObITh HAUMCIICHBL:

- JIOTTOJTHUTEIbHBIE OaJIIIbI;

- npeMHuaibHble Oaslibl.

IlepeBon omeHOK W3 NATHOALTEHOW cHcTeMbl olleHHBaHus B 100-OayulbHYr0 1O AWCHUIUIMHAM U
NpaKkTUKaM, a TakKe OIICHOK OOyJaroIluXcs, MEPEeBEACHHBIX B YHUBEPCUTET W3 JIPYTUX OpraHU3allHi,
OCYIIECTBIISIONINX 00pa30oBaTeNIbHYIO NIEATENIbHOCTh, B KOTOpbiXx BPC He mpuMeHsiach, U B JIpyrux
NOJOOHBIX CIIy4asiX OCYLIECTBIISETCS CIEAYIOIINM 00pa3oM:

- «otinuHo» - 80-100 0aoB;

- «xopoIioy - 66-79 6amIoB;

- «YIOBIETBOPUTEIHHOY - 51-65 Oaos;

- «3a4TeHoy - 51 Oam.

MakcuManbHOEe KOJIMYECTBO OayuioB oOydaromierocss MO OJHOW JMCUUILTHHE (BKJIIOYas Oaiibl,
MOJTlydYeHHbIE TIPW TPOBEACHUM TEKYIIETo KOHTPOJIS YCIEBAaeMOCTH, W Oajulbl, IOJy4YEeHHBIE Ha
MPOMEXKYTOUHOU aTTectarwn) cocrasister 100 6amnos.

Ecnu cpenamii pediTHHIOBBIH 0aJul CTYIEHTA [0 JUCHIUILTUHE TAPAHTUPYET eMY TOJIOKUTEIBHYIO OLICHKY,
B COOTBETCTBHM CO INKAJIOW OIIEHOK, TO IPENoAaBarelb 00sf3aH MpPH JKETAaHWH CTYACHTAa BBICTABUTH
COOTBETCTBYIOIIYIO OLIEHKY O€3 HWTOrOBOrO KOHTPOJIS, NPOCTaBUB IOJXYYEHHBIH UM CpeaHUi
PEUTHUHIOBBIH Oasu.

CTyneHT MOKET TOBBICUTh CBOW PEUTHHTOBBIN 0ajul, MPOXOJsS HTOTOBBI KOHTPOJb, HO MPH 3TOM
BECOMOCTh HaOpaHHOI'O B XOJIe TEKYIIErO KOHTPOJIS CpelHero pedTuHroBoro Oamta cocrasmsger: 0,5
(50%).

Ilo muctwnIMHE C UTOTOBBIM KOHTPOJIEM — «3a4€T» CTYAEHT JIOIYCKAeTCs K c/Iade 3a4eTa TOIBKO B TOM
ciy4ae, eClii ero CpeaHUil peHTHHTOBEIN 0ai 1mo uroraMm cpe3oB coctaBisieT 30 u BoI-ie. B mpoTuBHOM
Cllydae OH aBTOMAaTHYECKH IOJIy4aeT — «He3auTeHo». Eciu ero cpeqHuil peHTHHrOBBIN Oail o uroram
Cpe30B cocTaBiseT 51 1 BhIlle, OH aBTOMATHYECKH ITOIYYaET — «3aUTEHO».

B cmydasx, xorja CTYOEHT JKeJaeT IMOBBICHTH CBOM PEUTHHTOBBIM 0aul M TPUHUMAET pelIeHHe
y4acTBOBaTb B IPOMEXYTOYHOM aTTecTallid, TO BECOMOCTb CpPEIAHEr0 PpEHTHHIOBBIX OaJJIOB,
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MOJTyYEHHBIX TPU MPOBEJCHUH TEKYIIETO KOHTPOJS yCIIEBAEMOCTH U IONyYeHHBIX Ha MPOMEXYTOUHON

arrectanuu coctasiset: 0,5 (50%) u 0,5 (50%).

HpI/I MPOBCACHUN TCKYHICT'O KOHTPOJIA YyCII€BACMOCTU IIPCIIOAABATCIIb MOKET YUYCCTh HOIMOJIHUTCIbHBIC

0asuIBl B KAUECTBE IMpEMUAJIbHBIX 63.]'[J'IOB, Ha4YUCIIACMBIX o6yano1ueMyCﬂ:

- ONIpPEACICHUA NJOIMOJIHUTCIIBHBIX 0aJIoB 1O Hay‘{HO-I/ICCHC,Z[OBaTeHLCKOﬁ JACATCIIBHOCTHU

IToxka3aTessn Baniabl
[TyOGnukanust ctaTbl B KypHajie, COOpHUKE TPYJOB POCCHHMCKOM, permoHanbsHOH, | OT 5 mo 10
BY30BCKOH KOH(EpEHINU
IlyOnukarusi Te3uCoB cTaThl B COOpPHHUKE TPYAOB POCCHUHCKOW, pernoHanmsHOH, | OT 5 mo 10
BY30BCKOM KOH(EpeHLINH, JCTTOHUPOBAHHUE CTAThH
Joknansl Ha KOH(DEPEeHIMSIX: BHYTPUBY30BCKHX, MEKBY30BCKUX, Bcepoccuiickux 1 | Ot 5 mo 10
MEXTyHApOIHBIX
Yyactre B KOHKypcax TpaHTOB: BHYTPHUBY30BCKHH, peTHOHANBHEIHN, Bcepoccuiickuii | Ot 10 go 15
Y MEXAYHApOIHbII
Vyactue B koHkypcax HUPC: BHyTpHBY30BCKUH, perHOHaNbHbIN, Bcepoccuiickuii | Ot 5 o 10
Y MEKyHapOIHBII
YyacTre B U3rOTOBICHUH JEeMOHCTPAIMOHHBIX MaTEePHUajIoB, HATIAMHBIX U yaeOHo- | OT 5 mo 10
METOAWYECKUX [T0COOuil U T.1.
[TonyveHue maTeHTa, CBUACTEIBCTBA HA OXPaHy HHTEIUIEKTyalbHON cobcTBeHHOoCcTH | OT 10 10 15
YyacTue B By30BCKOM, MEKBY30BCKOM, BCEPOCCHICKON OJIMMIMaIaxX Ot 51010
Brenpenne pe3ynbpTaToB HCCIETOBAaHUN B Y9eOHBIH, MPOU3BOJICTBEHHBIHN MPOIIECC Ot 5 o 10
- OIIpeieNICHHsI JONIOJIHUTENBHBIX 0aJUI0B 110 00IIECTBEHHON AEATEILHOCTH

Iloka3zareJib BaJuibl
YyacTue B OpPraHM3allMOHHON CTPYKType (hakyJbTeTa: CTapocTa TPYIIbI, Kypca, Ot 10 go 15
mpodopr cTyieHToB (hakynpTeTa u T. 1.
Opranuszanus pa3oBbIX OOIIECTBEHHBIX aKIWiA Ha (haKylbTeTe, B YHUBEPCUTETE U Ot 10 go 15
T.J.
VYyacTie B KyJIbTYPHO-MACCOBBIX MEPONPUATHAX Ha (haKyIbTeTe, B YHUBEPCUTETE U Ot 10 1o 15
T.I.
Yyactue B BY30BCKUX  CHOPTUBHBIX, OpPraHU3alMOHHO-BOCHUTATEIbHBIX Ot 10 go 15
MEPONPUITHIX
Yyacte B TOpPOJCKMX,  OONACTHBIX  CIOPTHBHBIX,  OPraHU3allMOHHO- Ot 10 1o 15
BOCIIUTATENbHBIX MEPOIPHUSITHUSIX
VYyactne B POCCHHCKHX, MEXAYHapOAHBIX CHOPTHUBHBIX, OpPraHU3al[MOHHO- Ot 10 mo 20
BOCIIMTATENbHBIX MEPOIPUATHSIX

BecomocTs cpenHero peiThHroBoro Oamia u OamioB, TONYYEHHBIX Ha TMepeciade, COCTaBISET
cootBercTBeHHO: 0,3 (30%) 1 0,7 (70%).

Ecnu cTyneHT mocine nepecaayd He MOMYYHII MOJIOKUTEIbHOM OLIEHKH, TO OH B YCTaHOBJICH-HBIE BY30M
CPOKHM MET Ha KOMHUCCHOHHYIO Nepeciady AMCIUTUIHHEI.

BecomocTs cpennero 6aia, MOMy4eHHOTO MPHU KOMHUCCHOHHOM cliade, COCTaBIISET, COOTBET-CTBEHHO 0
(0%) u 1 (100%), a 6asmibl, OMyYEHHbIE IPY IOBTOPHOM CAaye — aHHYIUPYIOTCSL.

CTyaeHT, mpoIyCTHBIINI TEKYIIUI KOHTPOJIb 110 YBRKUTEIBHON NpruuHe (00JIe3Hb MM WUHBIE TIPUYWHBI,
MOTBEPKICHHBIE JOKYMEHTAJIBHO), JOJDKEH €ro MPOWTH 10 CAA4Yd CJEeAYIOIIEr0o MPOMEKYyTOYHOTO
KOHTpOJISI mo aucuumuinee. s atoro ¢ paspemenusi nekaHa (akyipreTa, AUPEKTOpa HHCTHTYTA
bopmupyeTCcs MHIMBUAYaIbHAs OaNIbHO-PEUTHHIOBAsI BEAOMOCTb.

UroroBas olieHKa 1Mo pe3ysibTaTaM OCBOSHHS JVCIUILIMHBI BBICTABISIETCS MO 5-0ajlTbHOM IKane Win B
3ayeTHOM (opmare (B COOTBETCTBHM € (HOPMOM NPOMEXKYTOUHOH aTTECTalMH MO IUC-LUIUIMHE,
YCTAHOBJICHHOW Y4€OHBIM IIJIAHOM).

WroroBast oreHka 3aHOCHTCS B OK3aMEHAIMOHHYIO (3a4€THYIO) BEJOMOCTh M 3a4YETHYIO KHIDK-KY
CTyJEHTA.

HToroBelii rocyaapcTBEHHBIH SK3aMeH M0 CHelnalibHOCTH oueHuBaercs no 100 — GayipHOM miKaie.
IIpaBwmta nepeBoaa oneHok u3 100-6amibHOM cucTEMBI B ATHOAIUTEHYIO CHCTEMY TIPHBEICHBI B TAOJIHIIE.

IMonoxkuTEABLHBIE
OLIEHKH

®dopma
MIPOMEKYTOUHOMN
aTTeCTalluH 110

OTpunarenbHas
OLIEHKA
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JTUCIUTUTHHE,
NPaKTUKE
3auer He 3auteno 3auTeHo
(menee 50 6anoB) (6onee 50 6anoB)
KypcoBas pabota HeynoBieTBopuTeIbHO YnosaersopurejbHo | Xopomo | OTJu4HO
3ader ¢ OIeHKOM (Mmenee 50 6amoB) (51-65 6amnon) (66-79 (80-100
OK3aMeH 0aJIoB) 0aJIoB)
6.4.  Memoouueckue pexomenoayuu 0nst 00yuaOwuxcs u npenodasameneti no ucnonvzosanuro @OC

Texymuii KOHTPONb TO JOWUCIUIUIMHE OCYIIeCTBIseTCs B (OpMe BBITIONHEHUS 3aJaHUi A
CaMOCTOSTEILHON Pa0bOTHI, 33JJaHUI Ha PAKTUYCCKUX 3aHATHSIX.

7. IlepeyeHb OCHOBHOI M JOMOJIHUTEIbHOI YU4eOHOIl TUTEepaTypbl, HEOOXOAUMOI JAJ15 OCBOEHUS
JUCHMIJIMHBI (MO1YJIs1)
OcnosHas numepamypa
1.Amryp6exosa T./. Business English [Tekct]: yuebroe nocobue. — T.U. Amryp6exosa.
Maxaukana: UITI AT'Y. — 2018.
2.I'ycnsikoBa, A.B. Business English in the New Millennium : yue6Hoe nmoco6ue /
A.B. T'ycnsikoBa ; MunuctepcTBO 00pa3oBaHusi M Hayku Poccuiickoit ®eneparun, MOoCKOBCKUI
MeAarOTHIEeCKUA TOCYIapCTBeHHBIN yHUBepcuTeT. - Mocksa : MIIT'Y, 2016. - 180 c. : un. - bubnmorp. B
kH. - ISBN  978-5-4263-0358-4 ; To ke [Dnekrponnsni pecypc]. -  URL:
http://biblioclub.ru/index.php?page=book&id=472847 (21.09.2018).
3.I'aparyns C.WU. AHrnmiickwmii si3bIK 17151 genoBoro obmenus -Poctos v//l: denukce, 2017.-268 c.
4.0BunnnukoBa, M1.M. The course of business English for the linguistic department :
yuebHoe nmocobue / .M. OpunnnukoBa, B.A. JleGenena ; pen. C.C. XpomoBa. - Mocksa : EBpazuiickuii
OTKPBITBIN HHCTUTYT, 2016. - 301 c. - ISBN 978-5-374-00361-1 ; To xe

[@nexTponnsrii pecypce]. - URL: http://biblioclub.ru/index.php?page=book&id=90921 (21.09.2018).
Lonoanumenvhas rumepamypa

1. T'ymoBckas, [.H. AHrmmiickuii si36ik npodeccnonansHoro oomenns=LSP: English for
professional communication : yuebnoe mocobue / I'.H. I'ymoBckast. - Mockga :
NznatenbctBo «®Dauntay, 2016. - 218 ¢. - bubnuorp. B kH. - ISBN 978-5-9765-2846-8 ; To xe

[Dnexrponnsiii pecype]. - URL: http://biblioclub.ru/index.php?page=book&id=482145 (21.09.2018).
2. llleBenéra, C.A. JlenoBoii anrnuiickuii : yaeoHoe mocodue / C.A. llleBenéra. - 2-e u3n.,

nepepad. u jom. - Mocksa : FOnutn-/lana, 2015. - 382 c. - ISBN 978-5-238-01128-8 ; To xe
[Dnextponnsiii pecype]. - URL: http://biblioclub.ru/index.php?page=book&id=436816 (21.09.2018).

HNHTepHeT-pecypcebl
www.bbclearningenglish/com (section “Business English”)
http://www.businessenglishonline.net/InCompany/intro.htm
http://www.dialogueworks.com/pages/blogs.php
http://www.logosnoesis.com/dialogue
http://www.wittcom.com/leader_resources.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.kwintessential.co.uk/cultural-services/cross-cultural-communication.html

http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these- 8-ways
http://marketing.about.com/od/publicrelation1/a/organizingapressconference.htm
http://www.ehow.com/how 4494650 prepare-press-conference.html

8. Ilepeuenn pecypcoB HHGPOPMALMOHHO-TEJEKOMMYHUKAUOHHOI ceTH «HTEpHETY,
HEeO00XOAUMBIX /1JIs1 OCBOEHUS AU CUMIIUHBI (MOIYJIS)
IIpy mnpoBeneHUM MPAKTHUECKUX 3aHATHHA 10 AMCHUIUIMHE «JIenOBOM MHOCTPaHHBIM SI3BIK»
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http://biblioclub.ru/index.php?page=book&id=472847
http://biblioclub.ru/index.php?page=book&id=90921
http://biblioclub.ru/index.php?page=book&id=482145
http://biblioclub.ru/index.php?page=book&id=436816
http://www.bbclearningenglish/com
http://www.businessenglishonline.net/InCompany/intro.htm
http://www.dialogueworks.com/pages/blogs.php
http://www.logosnoesis.com/dialogue
http://www.wittcom.com/leader_resources.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.kwintessential.co.uk/cultural-services/cross-cultural-communication.html
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these-%20%20%208-ways
http://marketing.about.com/od/publicrelation1/a/organizingapressconference.htm
http://www.ehow.com/how_4494650_prepare-press-conference.html

UCIOJB3YEeTCS  CIEAYIOIIEe MPOrpaMMHOE  OOECHCUEHHE  COBPEMEHHBIX  HMH()OPMALMOHHO  —
KOMMYHUKAaTHUBHBIX TEXHOJIOTUH:

HuTepHeT-pecypebl: aHros3buHbie caThl: hitp://www.wikipedia.com; http://www.krugosvet.ru;
http://www.diplomotahes.com; http://www.lenta.ru; http://www.comersant.ru; http://www.uno.org;
-IIOUCKOBas CHUCTEMA Google JJIs1 TIOUCKa I/IH(I)OpMaI_II/II/I Ha 1Mo TéMaM, BBIHOCHMMBIM Ha CaMOCTOSTCIBHOC
W3y4ECHHUE;

-y4eOHbIe TOCOOUS U y4eOHO-MeTOquecKie pa3paboTku HayuHou oubmmorexu AITTY;

-3JIEKTPOHHBIA PECYpPCHBIH HIeHTp Hay4HoU oubamorexu AT TIY; “Wikipedia” http://www.wikipedia.org
www.bbclearningenglish/com (section “Business English”)
http://www.businessenglishonline.net/InCompany/intro.htm
http://www.dialogueworks.com/pages/blogs.php

http://www.logosnoesis.com/dialogue

http://www.wittcom.com/leader resources.htm

http://www.englishclub.com/speaking/presentations.htm
http://www.kwintessential.co.uk/cultural-services/cross-cultural-communication.html
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these- 8-ways
http://marketing.about.com/od/publicrelationl1/a/organizingapressconference.htm
http://www.ehow.com/how 4494650 prepare-press-conference.html

9. MeToauuecKkue YKazaHnus QJis oﬁyqamnmxca 0 OCBOCHMIO JTUCHMUIIIMHBI

OOyueHne MHOCTPAHHOMY S3bIKY MO JaHHOW NpOrpamMMe T'OTOBUT K JEIOBOMY OOIICHHIO Ha
AHTJIMKCKOM SI3BIKE, KaK B MPO(ecCHOHANbHOMN AEATENbHOCTH, TaK U B IMOBCEJHEBHOM JKU3HU, a TaKKe
YUUT YUTaTh U MMOHUMATh TEKCTHI PAa3UYHON HAMPaBIEHHOCTH, YYUT MUCATh aHHOTAIMH M pedepar,
MUcaTh MUChMa YacTHOTO U JIEJIOBOTO XapakTepa. B mporpammy BKIIOYEHA clieNUalbHAs TEPMUHOJIOTHUS
A3BIKA JICJIOBOTO OOLIEHHUSI.

HeoOxomumo  paspabaTbiBaTh COBMECTHO C  IperojaBaTeieM HWHAWBUAYaIbHBIH  alrOpUTM
CaMOCTOSITEILHON PabOThI U PabOTHI HA 3aHATUAX. OCHOBHAS pEKOMEH/IAINs, 00CCIICUHBAIOIIAs
ycIiex py OCBOCHUH, KaK OTACIBHBIX TEM, TaK U Kypca B LIEJIOM - CHCTeMaTHuecKasi paboTa Haj
3aJaHUsMH, KOHKpPETH3WpOBaHHBIMH B 1.3, «CoaepaHHe CaMOCTOSATENBHONH paOoThl». BhImomHss
3aJaHusl, CTYJICHT KOHTPOJIUPYET CTENeHb YCBOEGHUSI MaTepHalia U, €ClId OH HE B COCTOSIHUU BBIIIOJIHUTH
TO WIA HHOE 3aJaHHe, OH JIOJDKEH BHUMATENBHO IPOUYUTATh COOTBETCTBYIONIEE MPABHIO IO
PEKOMEHOBAHHON JIMTEpATYpE. Ilocne 3aBepiieHHs Kakaoro OJOKa TeM, NpenojaBaTelb JaeT
«TBOpYECKHE» 3aJIaHMsI: HAHMCAHWE CBS3HBIX PacCy)KJICHHH, BBICKa3bIBAaHMI, aHHOTAMH M pedepaTos,
MICEM JINYHOTO U AEJOBOTO XapaKTepa, HOATOTOBKA YCTHOTO COOOIIEHUs 110 3aJaHHOM TeMe, HOATrOTOBKa
K poneBoil urpe, Hanpumep, «OTKpbITHE cOOCTBEHHOro Om3Heca». Ha 3To oTBomuTcs mocTtaTodHOE
KOJIMYECTBO 4YacOB HA CaMOCTOSTENbHYI0O TMOATroToBKY. llomck wu cbGop wmaTepmana JOJDKEH
OCYIIECTBISTHCS CTYACHTAaMH CaMOCTOATENbHO W3 COOTBETCTBYIOUIUX MCTOYHHKOB: MEPUOJNYECKHUX
W3JaHUH, HayYHO — MOMYJISIPHBIX TEKCTOB, HAYYHBIX cTaTei, MoHorpaduii, MutepHer - pecypcosn. Ilpu
MOJITOTOBKE TaKWX KOMMYHUKAaTHBHO-OPMEHTHPOBAHHBIX 33/IaHUI: POJIEBBIX UTP, TPYNIIOBBIX JUCKYCCHI
U T.II. CIIEJyeT MPHICPKUBATHCS CIICHAPHs, pa3padOTaHHOT'O COBMECTHO C MPETIOIaBATEIISIM.

10 . [epevyensb MH(POPMALMOHHBIX TEXHOJIOTHIi, HCIOJIb3YeMBbIX PH OCYIIECTBIECHUHN
00pa3oBaTeJLHOT0 Mpouecca mo AMCHUIInHe (MOAYJ/I10), BKJIIOYasi epeyeHb MPOrPaMMHOr0
ob0ecrieyeHnss M1 HHGOPMANMOHHBIX CIIPABOYHBIX CHCTEM (NPH HE00X0AMMOCTH)

[Ipy npoBeneHMHM NPAKTUUECKUX 3aHATHH 1O aucuuiuinHe «VHOCTpaHHBIM SI3BIK B
npoeCCHOHANFHOW KOMMYHHKAIIU» UCIIOJB3YIOTCS — CIIEIYIONIHe MporpaMMHBIE  0OeCTIeYeHUs
COBPEMEHHBIX MH()OPMAIIMOHHO — KOMMYHHUKAaTUBHBIX TexHojioruit: Microsoft Office, Excell, cioBapb-
nepesoqunk ABBYLingvo 12, oOywaromme mnporpammsel: «Speaking English», «Tell me morey,
«AHrnumtickuii Ha Ypay, «[Ipodeccop Xurruac. AHrnuiickuii 0e3 akieHtay, « MHTepakKTUBHBIN yueOHHK
MO0 COBPEMEHHOW TpaMMaTHKe aHTIIMHCKOTO si3bIkay, «CaMOyduTeld 10 aHIJIMHCKOMY  SI3BIKY»;
uatepaktuBHble Kypchl « TOEFLy»; TpeHHMHroBble MpoOrpaMMbl MO TPaMMATHKE W JIEKCHKE, TECTOBBIC
3aJaHMs 10 AHIJIMHCKOMY S3BIKY: « TecThl M0 aHIIMHCKOMY S3BIKY»; y4eOHbIE MOcOoOMs U y4yeOHO-
METOoNYecKre pa3padoTKu HayyHol oubiuorexkn JITTY.

11. MaTtepuajIbHO-TeXHH4YECKOe o0ecniedeHue AN CIHIITHHBI
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http://www.wikipedia.org/
http://www.bbclearningenglish/com
http://www.businessenglishonline.net/InCompany/intro.htm
http://www.dialogueworks.com/pages/blogs.php
http://www.logosnoesis.com/dialogue
http://www.wittcom.com/leader_resources.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.kwintessential.co.uk/cultural-services/cross-cultural-communication.html
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these-%20%20%208-ways
http://marketing.about.com/od/publicrelation1/a/organizingapressconference.htm
http://www.ehow.com/how_4494650_prepare-press-conference.html

[TpumeHeHne COBPEMEHHBIX O00pa30BATENBHBIX TEXHOJIOTHH, B PaMKaxX KOTOPBIX peaH3yeTcs
OCBOGHHE JUCLUIUIMHBI, MPEAINOoJaraeT HCIOJIb30BaHUE AKAJIEMHUUYCCKOM ayAWTOPUH IS MPOBEICHUS
NPaKTUYECKUX 3aHATHH ¢ HEOOXOAMMBIMU TEXHHYECKUMH CpPEACTBAMH (KOMIIBIOTEP, MPOEKTOp, KpaH,
WHTEpPAaKTHBHAS JIOCKa, ayAMo- M- BHJEO ammapaTypbl, Meauasal C BO3MOXKHOCTBIO IPOCMOTpa
CITyTHHKOBOT'O TEJIEBUJICHNSI HA HHOCTPAHHOM SI3bIKE).

CpencrBa 00y4eHHUs BKIIIOYAIOT yU4eOHO-CIIPABOYHYIO INTEPATYPy (PEKOMEHIOBAHHBIE YIEOHUKN
U ydeOHble MOcoOWs, CioBapH, y4yeOHbIE M ayTeHTHUYHBIE II€YaTHBIC, ayAuo- W BHIEOMaTepHAabl,
WHaTEepHET-pEcypCHl).

ITporpammer; Microsoft PowerPoint 2007, Adobe Acrobat 6o Foxit Reader.

Harnsinaele, aynuoBu3yanbHble, TEXHUYECKUE CPECTBA OOyUEHHS: KOMITBIOTEp, MYJIbTUMEIHUA,
ayJMOBU3yalbHbIC MaTePHAIbL.
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