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1.1Meap ¥ 3aaa4u OCBOECHHUS IHCIHUIINHBI
JlanHasi mporpamMma paccuuMTaHa Ha CTYACHTOB, MPOJIOJDKAIONINX 00YYeHHUE B MarucTpaType
JI'TIY. OcHOBHO¥M HENbIO MpenoAaBaHus JUCIUIUTMHBI «IHOCTpaHHBIN S3bIK B MPOodheCcCHOHATBHON
KOMMYHHKAITUW» SIBISICTCS 3aKPEIUICHHE 3HAHWA, MMOJTYYCHHBIX MAaruCTpPaHTaMU B TPEIBIIYIEM
stane oOy4yeHus- OakajlaBpuar, W JajbHEHIIee HUX YIIyOJIeHHWE 3a CYeT HM3YyYCHHs S3bIKa
npoeCcCHOHATLHON KOMMYHUKALIUH.
ey maHHO# MPOrpaMMBbl — Pa3BUTHE Y CTYJAEHTOB MarucTpaTypbl YMEHUM ¥ HABBIKOB OOIIICHUS
B YCTHOH W THUCHbMEHHOW (opMe B THNHMYHBIX CHTyauusx B cdepe mnpodeccnoHanbHON
KOMMYHHUKAITUH, a TAK)KE COBEPIICHCTBOBAHKE SI3bIKOBOM M 00IIETPOPECCHOHAIBHON KOMITETCHIIHH.
JloCcTH)KEeHHIO JAaHHOU LIETTU CIIOCOOCTBYET pEelICHUE CISAYIOUX 3a1a4:
® Dpa3BUTHE HHTEpeca K T[PUMCHCHHIO HMHOCTPAHHOTO  S3bIKa B  IPAKTHKE
caMo00pa3oBaTeIbHON JACATEIHHOCTH I1€/1arora;
pa3BUTHE KOMMYHUKATUBHBIX YMEHHUI MaruCTPaHTOB;
® pa3BUTHE MEXKYIbTYPHBIX 3HAaHHUM H YMEHUH, KOTOpbIE TO3BOJIAIOT MAarHUCTPaHTY
OpPUEHTUPOBATHCS B PA3NUYHBIX TUMAX KYJIbTYp U COOTHOCHMBIX C HUMHU HOPM JIETIOBOTO

OOIIICHUS,

® pa3BUTHE 3HAHWA W YMEHUH COCTABICHHS JICJIIOBOM KOPPECHOHIEHIIMA HAa MHOCTPAHHOM
SI3BIKE;

®  OBJAJICHUE TEXHUKOW YTCHHUS, NIEPEBO/IAa U peepupOBaHHS AYTCHTUYHBIX TEKCTOB JIEIOBOU
TCMATUKH.

CryneHTbl J0JDKHBI YMETh OCBEIIATh PAa3sHOOOPA3HbIE BOIPOCHI, INPAaBUIBHO CHUHTAKCUYECKU U
CTUJIMCTUYECKH OPraHNU30BaTh CBOIO pEUb, IPOBOJUTH aHAIM30B TEKCTOB JIEJIOBOM HAIIPABICHHOCTH.
PaboTa Haj CcOBEpIIEHCTBOBAHUEM sI3bIKAa BEIETCS KaK Ha Marepuane MUCbMEHHBIX paboT, Tak M
YCTHO C MOCJIEAYIOIMM KOMMEHTHPOBAHUEM, OOCYKJIE€HUEM U pabOTOW HaJ MHAUBUAYAIbHBIMU U
TUOUYHBIMU ommOkaMu. Ilpu orGope meronnueckoro Matepuana ocoboe BHHUMaHUE HEOOXOIUMO
yaensaTh 3()QPEKTUBHBIM NpHEMaM AaKTUBHOTO OOyuYeHHs, a TaKXKe JOCTHIKEHHUSIM COBPEMEHHBIX
METOAMK (KOMMYHHKAaTHBHOIO M HMHTEHCHBHOrO OOy4YeHMs, UTPOBOTO MojeiaupoBaHusi). B xoze
JAHHOTO Kypca CTYAEHT JI0JKEH NMPUOOPECTH MPaBUIbHbIE IPOU3HOCUTENbHbBIE HABBIKU, HAYYUTHCS
CBOOOJHO M MpPaBWJIBHO MOJb30BaThCid I'PaMMATHYECKUMU KOHCTPYKLUSMHM aHTJIHUICKOrO S3bIKa,
OBJIAJIETh JIOCTATOYHO OOIIMPHBIM CJIOBAPEM M HAYUYHUTHCA CTHUJIMCTUYECKU MPABUIBLHO OQOPMIISTH
CBOIO peYb KaK YCTHYIO, TaK U IIMCbMEHHYIO.

2.MecTto qucuunjunsl B crpykrype OIIOIT BO
Hucimruinaa (51.0.02.02) «MHOCTpaHHbIi 361K B IPO(ECCHOHAIBHOH KOMMYHHUKAIIUI» OTHOCHUTCS
K nucruruiiHaMm 0azoBoit yactu brnoka 1 yuebnoro mmana OIIOIT BO 1o HampaBieHHIO MOATOTOBKH -
44.04.01 «Ilemarorudeckoe 0Opa3OBaHUE.
Huctummuna (51.0.02.02) «MHOCTpaHHBIH 361K B TPOGECCHOHATBHON KOMMYHHUKAIUNY Oazupyercs

Ha KOMIIETEHIMSAX, 3HAHUSAX, YMEHUSAX W HaBbIKaxX, COPMUPOBAHHBIX Y OOyYaromMxcsi B pe3yibTare
o0y4eHus B cpeiHel 001ieo0pa3oBaTeNibHON 1IKOJIE U B pe3yibraTe ocBoeHus nucuuruind OITOIT 6akanaspa
«[IpakTHUdeckuii Kypc aHIIMHUCKOro s3bikay. JucruminHa «MHOCTpaHHBIH 53bIK B MPO(EeCCHOHATBHON
KOMMYHHKaluW» oOecreynBaeT YriayOJIeHHYI0 MOATOTOBKY CTYACHTOB-MaruCTpaHTOB K pPa3HOOOpa3HOH
npo(eCcCHOHAIBbHON JIEATSIIBHOCTH, CBSI3aHHOW C HKCIIOJIb30BaHWEM 3HAHMW W yMeHME B oOjactu
WHOCTPAaHHOTO sI3bIKAa B YUPESKICHUSAX OOpa3oBaHWs, KyIbTypbl, ympaeienus, B CMU, B obOmactu
MEXKYJIbTYpHOH KOMMYHMKAalMH. 3HAHUE S3blIKa HEOOXOAMMO JUIS MAarucTpaHTOB Uil H3yYeHHS
MH(OPMAITMOHHBIX PECypCOB Ha AaHTIMKACKOM s3pike.  KommereHinu, chopMHUpoOBaHHBIE B TIpoIiecce
W3y4YCHHS TUCUUIUIMHBI, HEOOXOIUMBI IJIsi OCBOCHHMS COJEPKAaHUS JUCUUIUTMH: «MeToauKa NpenogaBaHust
AHTJTIMICKOTO SI3bIKA B YCIOBHSIX MHOTOSI3BIUUSY», « AHTIUICKUHN A3BIK TSI MEKKYJIBTYPHOW KOMMYHHUKAITHI),
IWUCIMIUIMH TI0 BBIOOPY CTYJCHTA, BBIMOJHEHUS 3alaHuil (y4eOHOH, MPON3BOJCTBEHHON NMPAKTHK, HAYYHO-
HCCIIEI0BATENbCKOM paboThl) M MOATOTOBKH K UTOTOBOW aTTECTALIUH.
3.J1lnanupyempble pe3yabTaThl 00y4eHHUs M0 JUCHUIINHE

B pe3ynbraTe ocBOEHMs cofepKaHMs IPOrpaMMbl y OakanaBpa JOKHBI ObITh CPOPMUPOBAHBI
KOMITETCHIINH:



@®opMupyeMble KOMIIETEHIHU

Kon

HaumenoBanue

Ilepeyens nuIaHNpyeMbIX pPe3yJIbTATOB
00y4eHHs 110 JMCHHUIIIMHE

YHusepcaiabHable komnereHuuu (YK)

YK-4.

CriocoOeH TNPUMEHSATh COBPEMCHHEIC
KOMMYHHKATUBHbBIC TEXHOJIOTHH, B TOM
YHCiIe Ha MHOCTPaHHOM (BIX) sI3BIKE(ax),
JUTST AKaJICMHUECKOTO u
npoQeCcCHOHATLHOTO B3aUMO/ICHCTBHS

YK 4.1.

YMeeT BbIOMpaTh HA TOCYAapCTBEHHOM U
WHOCTPAHHOM (-BIX) fI3BIKaX KOMMYHHKAaTHBHO
MPUEMJIEMbIE CTHJIM JICJIOBOTO OOIICHUS,
BepOaNbHBIC U HEBEpOABHBIC CPEACTBA
B3aMMOJICHCTBHS C TTAPTHEPAMHU

VK 4.2. YMeeT ucronp30BaTh HHPOPMAITHOHHO-
KOMMYHUKAIIMOHHBIC TEXHOJIOTUU TPHU
MTOUCKE HeoOXoInMOoi MHGOpMAaIUH B
MPOIIECCE PEIICHUS PA3TUIHBIX
KOMMYHUKATHUBHBIX 3aJa4 Ha TOCYJapCTBCHHOM
Y MTHOCTPAHHOM (- bIX) SI3BIKAX.

YK 4.3. YwMmeer BECTU JIEJIOBYIO
HEPEeTINCKY, YUYUTBIBasE ~ OCOOEHHOCTH
CTHJINICTUKH OQUIHMATBHBIX W HEO(QHUIHATBHBIX
NIHCEM, COIIMOKYJIBTYpHBIE pasziauyus B ¢opmare
KOPPECTIOHACHIINM Ha TOCYJapCTBEHHOM U
MHOCTPAaHHOM (-bIX) SI3BIKAX

VYK 4.4.

YMeeT  KOMMYHMKaTMBHO M KYJBTYpPHO
NPUEMIIEMO BECTH YCTHBIE JIEJIOBBIE PA3rOBOPHI
B npouecce npo¢ecCHOHAIBHOTO
B3aMMOJEWCTBUS HAa  TOCYJapCTBEHHOM U
WHOCTPAHHOM (-bIX) S3BIKAX.

YK4.5. JleMOHCTpUpPYET YMEHHE BBIMOIHATH
MepeBo/J] aKaAeMUYECKUX H MPOECCHOHATBHBIX
TEeKCTOB ¢  HMHOCTpaHHOro  (-bIX)  Ha
rOCY/IapCTBEHHBIH SI3BIK.

Oomenpgeccnonanbubie komnereHunu (OIIK)

OIIK-8

Criocoben MIPOEKTUPOBATH
NneJarorn4eCKyro ACATCIbHOCTb Ha
OCHOBE CIIELIMATBHBIX HAyYHBIX 3HAHHUU
Y PE3YJIBTATOB UCCIIEIOBAHUI

OIIK 8.1. 3HaeTr 0COOEHHOCTH II€ArOrMUECKOM

JIEATSIILHOCTH;  TpeOOBaHUSA K  CyOBEKTaM
MEIarOrM4ecKor  JEeATENbHOCTH;,  Pe3yJIbTaThl
Hay4HbIX HCCIEI0OBaHNHI B cepe

nez[arornquKoﬁ JACATCIIBHOCTH.

OIIK 8.2. YMeeT HCII0/Ib30BaTh COBPEMEHHBIE
CIieIMalibHbIC HAyYHbIC 3HAHHS U PE3YJIbTaThI
WCCIIEOBAHMM ISl BRLIOOPA METOJIOB B
MeIaroruMuecKoil AesITeILHOCTH.

OIIK 8.3. Bnageer meronamu, hopmMamu u
CpeICTBaMU MEAarorn4eckoil AesTeNIbHOCTH;
OCYILECTBIISIET MX BHIOOpP B 3aBUCHMOCTHU OT
KOHTEKCTa NMPOQeCCHOHANBHON NeITeTbHOCTH
C YYETOM pe3yJIbTaTOB HAyUYHBIX UCCIIEIOBAHUM.

4. TpynoémMKocTh IUCHUILTHHBI (MOTYJIfA)




OO011ast TPYI0EMKOCTh TUCIUILIHHBI COCTaBIseT 3 3aueTHbIe equauibl (108 gacos).

JucuuninuHa usydaercs B 1-mM cemectpe. Tabnuna 1
Bun yueOHO# paboTs Ounas 3aouHas
dhopma ¢opma
00ydeHust o0yyeHus
AyaurtopHble 3aHATHS (BCEro) 28 3]
Jlexun
IIpaktrueckue 3ansatus (113) 28 6
Cemmunaps! (C)
JlaGopaTtopusie paboTs! (JIP)
CamocrosiTesibHast paboTa (Bcero) 80 102
[IpopaboTka MaTepuana JEKIHii, TOJrOTOBKA
K 3aHATUAM
CaMocTosATeNIbHOE U3YUYCHUE TEM
KonTponsHbie paboTht
Pedepar
Kypcogoii mpoekr (pabota)
[IpomexxyToUuHas aTTecTaIus (3a4er, 3auér 3auér
9K3aMEH)
OOGmias TpyI0eMKOCTh 108 108
5.Conep:xanue TMCHUNIUHBI (MOIYJIST)
5.1. TeMmaTuyecKuii MJIaH
Tabmuma 2
No HaumenoBanue paznena Bunet yueOHOI paboThI U TPYIOEMKOCTh UX U3YUEHUS
(TeMbI) JIMCUMILIMEBL | Jlekipn [Mpaxr. JIa6op. Camocrost | [TpomexyTou
3aHATUSA 3aHATUS eNbHas HBIN
pabota KOHTPOJIb
OYH ‘ 030 | OYH ‘ 030 | OYH | 030 | OYH ‘ 030 | OUH | 030
Monayas 1. [IpodeccuonaibHoe odeHue
11 [Ty6nmuHO€ BEICTYILUIEHUE 4 2 10 | 12
KaK JKaHp JIeJIOBOTO
oOmIeHMS.
1.2. ®dopmMaThl IeT0BOTO 4 10 12
o011eHus 2
1.3. Cry>xeOHBIN THUaor. 4 10 14
1.4. | Bunsl neperoBopos, 4 10 13
IpaBuJia UX BEACHUS.
Hroro 3a 1 moayanb 16 4 40 | 51
Moay.s 2. [IucbMeHHbIe OU3HEC- KOMMYHUKALMU
2.1. | ®opmartsl, IpaBHiIa 3 2 10 12
MUCBMEHHOTO  JICIOBOTO
o01IeHus
2.2. | AHHOTHpOBaHUE, 3 10 12
pE3IOMHUpPOBaHUE 71
pedepupoBanme
Ka4eCTBEHHOM MPECChI




2.3. | Onpenencuue KII. 3 10 14
2.4. | CuHrakcuueckue 3 10 13
ocobernoctH s3bika KI1
Hroro 3a 2 moayab 12 2 40 51
Hroro 3a cemectp 28 6 80 | 102 | 3au. | 3au.

5.3.TemMbl NpaKTHYECKUX/CEMHHAPCKHUX, J1a00PaTOPHBIX 3aHATHI U NepevyeHb 3aJaHUM

Tabnuna 4
Ne Tema npakTUUeCKoro 3aganus (MM BOTIPOCHI JUIst dopma Jluteparypa
n/n (cemuHapckoro, 1a0.) 00CY)XIEHHS Ha CeM. 3aHSTHN) OT4YETHOCTH
3aHATHUA
Moay.s 1. IIpodeccuonanbHoe o0LIeHUE
[Ty6nuunoe BeicTyIUieHUE | 3anamue Nel,2 VerHbiid Cw. nyHKT 72,0
1.1. | kax xaHp eM0BOTO 1.MudpopmanuonHas ompoc.
00IIIeHuS. peus. KonrpossHo-
2 IlpuBeTcTBEHHAsT peEYb. TCCTOBBIC
3aJaHus.

3.ToproBas peus.

4., Dranbl TOATOTOBKH U
MPOBEACHUS ITyOJIUYHOTO
BBICTYIIJICHUSI.
JIOKOMMYHHKATUBHBII
9Tall: ONpe/eNeHUe TEMBbl
W [eNH BBICTYIUICHHS,
OLIEHKA ayauTOpuu |
00CTaHOBKH, mo100p
MaTepuaia, co3aHue
TEKCTa W TNPE3EHTALNH,
peneTULHS.
KoMMyHHKaTHBHBIH:
BBICTYIJICHHE, OTBETHI HA
BOIIPOCHI, BEIICHUE
MOJIEMUKH.
ITocTkOMMyHUKaTHBHBIN
9TaIl: aHAJIU3 PEeUH.

3anamue Ne2

1.Ycranosiaenue KOHTaKTa C
ayIUTOPUEH, €ro IIPUEMBL:
BOIIPOCHO-OTBETHBIN MIpUEM,

nepexo ] OT MOHOJIOTa K Jualiory,

IIpHEM  CO3JaHUs  MPOOJIEMHOM
CUTYyaluH, npreM HOBHU3HBI
nHpOpPMALMK OIopa Ha JIMYHBINA
OIBIT,  HCIOJB30BAaHHE  IOMOPA,
KpaTKoe OTCTYIUICHHE OT TEMBI.
2.CpenctBa HeBepOaJIbHOM
KOMMyHHKanuu. [lo3a,  KecTl,
MHUMHKA BBICTYTIAIOMIETO.
3.IlpaBuna MOJrOTOBKH
NPEe3CHTallui:  KOJIMYECTBO U
obopmiiecHHE  CclaiioB,  BBIOOP
mpudra, CHHTaKCHYECKHUE
0COOEHHOCTH TEKCTa, CTPYKTypa
MPe3CHTaINH.

4 Anamus myOIMYHOTO
BoicTymyieHusl. Cxema  aHanm3a




My OJIMIHOTO BBICTYTUICHUSI.
5.KomnextuBHbIi pazoop
BBICTYIIJICHUH COKYPCHUKOB.
6.ITuceMeHHbIC OT3BIBBI 0
BBICTYIIJICHHUSX.
1.2 | ®opmartsl Ae10BOTO 3anamue Ne3 VerHbiit CM. iyHKT 72,6
oOIeHns 1.Cocrapnstone  yCIEmIHOTO | OTpoc.
JIETIOBOTO oburenms. | KOHTpOIBHO-
2.MeXKy/IbTypHBIE pasiuuus B | oo OBPIC
JIEJIOBOM OOIIEHUH. SANAHIL.
3anamue Nod
3.0cobenHoctu JIeTIOBOTO
oOnieHuss B oQuIMAIbHON U
HeopUIMaTbHOH  0OCTaHOBKE.
4. Peuenoi JTHUKET.
5.PernoHanbHOe BapbHpPOBaHUE
B JIETOBOM  OOImEHWH  Ha
AHIJIMACKOM SI3BIKE.

1.3. | Ciry»xeOHbIi auaor. 3anamue Nos VerHbiid Cw. nyHKT 72,0
1.Tunbel peyeBBIX aKTOB B JIEJIOBOM | ONPOC.
obuennn: Bompoc, moOykaeHue, | KOHTPOIbHO-
COO6H_ICHI/IC TCCTOBBIC
2.3aKphIThIC, OTKpBITHIE, | o e
PUTOPHYECKHE BOMPOCHI, BOIPOCHI
JUIs  O0JyMBIBaHUS, TEPEIIOMHBIC
BOTPOCHI.
3.Merozsl yOexaeHus
co0eceHUKa
4.TIcuxonmornuecKue THUIIBI
CO0ECEIHUKOB.
5.HeBepOanbhble cpeJcTBa
JICIOBOTO OOIICHUSI.
3anamue Neb
6.[IpocTpaHCcTBEHHBIE HOPMBI
JIEJIOBOTO OOIIEHMS.
7.CiyxeOHbIi Tesie)OHHBIN
pasroBop.
8.TexHuKa peur B pa3roBope 1o
Tenedony.
9.IlpaBuna BegeHUs TeIe(hOHHOTO
pasroBopa.

10. MHTepBbIO ITpH NIpUEME Ha
pabory.
1.4. | Buzel meperoBopos, 3anamue Ne 7 YcTHbli Cwm. yHKT 72,0
IIpaBUJIa KX BEACHHUS. 1.Dramet IIOATrOTOBKH U | onpoc.
MPOBEACHUS neperosopos, | KOHTPOIbHO-
2. JIOKOMMYHHUKATUBHBII dTam: coop | TCCTOBRIC
3aaHusl.

nHpOpPMAaLIUK, OTpeNeiIeHUe Leien
U 3a7ay, ONpeAesicHHE BPEMEHH U

MecTa  BCTpeuH, YYaCTHUKOB
Jeieralyy.

3.KoMMmyHHKaTUBHBII JTall:
IIPECTABICHUE  CTOPOH  JIPyT




IpyTy, WU3JIOKEHHE IpobieM u
Lesied, aHaiau3 MpOOJIEMBI, AUATIOT
YYaCTHUKOB, apryMeHTaLHs
BapUaHTOB pPELICHUH, MOIBEICHHE
WTOTOB W TIPUHATUE pELIEHUH,
COCTaBJICHHE MPOEKTa JOKYMEHTOB.
4 ITIoOCTKOMMYHUKAaTUBHBIA  OTaIr:
aHaJIU3 IEPErOBOPOB.

5.513b1K0Bas COCTaBIIAIOIIAs
YCIIEUIHBIX IEPErOBOPOB: CIIOCOOBI
[IPUBJICYCHNUS BHUMAHUS, [IPOBEPKa

aJICKBATHOCTH MTOHUMaHus,
MTOBITOXKUBAHHE JOCTUTHYTBIX
JIOTOBOPEHHOCTEW, — CMST4YeHue
BBICKA3bIBaHUS.

6.Y4eT KynbTypHBIX pa3iIuyuii Ipu
ITOATOTOBKE 51 BEJICHUH
IIEPErOBOPOB.

3anuamue No 8
1.WnutepBpro. lemm wu  3amaum
OOIICHUS ¢  TMPEACTABUTEIIIMU

MIPECCHI.
1. JIokKOMMYHHKATHBHBIH JTam:
ofpe/iesieHHe (coBmecTHO c

WHTEPBBIOEPOM) Kpyra mpoOiem
pas3roBopa, IOATOTOBKAa OTBETOB Ha

mpearnoiaragMble BOIIPOCHI,
H3y4eHue nHpOpPMAITUH 0
KYpHAJIHCTE.
2.KoMMyHHUKaTHBHBII JTam:
MIPUBETCTBUE, YCTaHOBJICHUE
KOHTaKTa; OTBETHl HA BOIPOCHI
HWHTEPBbIOEPA, MpoILaHNue U
OnarolapHOCTh 32  HWHTEPECHBIC
BOTIPOCHI.

3.IlocTKOMMYHUKATHBHBIA  3TaIl:
aHanM3 WHTepBbIO. llpaBuna s
HHTEPBBIOUPYEMBIX.

4.Crnemmnduka npecc-koH(epeHIHH
Kak BHJa JEJIOBOTrO0  OOIIEHHS.

IToaroroBka K npecc-
KOH(pepEeHIINH.

5.CocraBieHue  3asBICHHS VIS
MIPECCHI. OO6menue c

KypHaJIMCTaMH  IIOCNIE  TIpecc-
KOH(epeHIHH.

Moayasb 2. [IucbMeHHbIe 0U3HEC- KOMMYHHKALMA

2.1.

®opmMmarsl,
MHCHEMEHHOIO
OOIIeHUS

mpaBuiIa
JIEIIOBOTO

anamua Ne9,10

1.5I3bIK HHCBMEHHOTO  JI€JIOBOI'O
OOIIIEHHS.

2.Bunsl JIEJIOBBIX MHCEM.
CTpykTypa  JCJIIOBOTO  IHCHMA.
3.S3BIK ¥ CTHIIB IEIOBOIO IHCHEMA,
4, TunuyHble KIUIIE.
5.IIucemMo-3ampoc W  OTBET Ha
3ampoc, MMICHMO-3aKa3,
pekIamManuy. DJNEKTPOHHAs T0YTa:

YcrHbiit
o1mpoc.
KoHTponbHO-
TECTOBBIE
3alaHuUs.

CM. iyHKT 72,0




(hopmar, cTHIIb, THITMYHBIE KITHIIIE.

2.2

AHHOTHpOBaHUE,
PE3IOMUpPOBaHHE
pedepupoBanue
Ka4eCTBEHHOM MPECChI

Sanamusn Nell

1.Pe3rome. Llens cocraBieHms
pe3ioMe, ero CTPYKTypa U S3bIK.
2.CTpyKTypa, COJIcpKaHHUE U S3bIK
CONPOBOAUTEIILHOIO MTUChMA
3.AHHOTHPOBAHHUE,
pe3IOMHPOBaHUE U pedeprupoBaHue
Ka4EeCTBEHHOM MPECCHI.

YcTHbIN
orpoc.
KoHnTponbHO-
TECTOBBIC
3a7aHus.

CM. iyHKT 72,0

2.3.

Onpenenenune KII.

Sanamue Nol2

1.Ompenenenne KII.
2.Crnosapnsiii coctas KII:
o0mieynoTpeOuTeNbHAS U IEI0Bast
JIEKCUKA, TSPMUHBI, IMCHA
COOCTBEHHEIE.

3.CtunucTuyeckue 0COOEHHOCTH
KII: meradopa, urpa cios,
aJIIIO3MS, LIUTAIYs, HSOJIOTU3MBI,
POJb TIOBTOpPA B U3BJIEUCHUH
nH(pOpMAITUH.

4 KoHuenTyaibHBIN 1
JIMHTBUCTUYCCKUM aCIICKT
myOmmkarmii B K11, ux coBnaneHus
U PACXOXKIACHHUS

YcerHbii
orpoc.
KontponsHo-
TECTOBBIE
3aaHUS.

CM. iyHKT 72,0

2.4.

CHHTaKCHUYECKUE
ocobenHocTH s3bika KIT

3anamue Nel3,14
1.Cunrakcuyeckie OCOOEHHOCTH
SI3bIKA KII:
IIUPOKOYIOTPEOUTETBHEIC
rpaMMaTH4ecKHe  KOHCTPYKIIUH,
CHHTAaKCHYeCKass  KOHBEPreHIHS,
CerMeHTaIHs CTPYKTYPBI
TPe/IIOKEHHS, aKTyaJbHOE
YJICHEHHE.

2.Koresust u korepentHocTh B KIT
3.Crioco0bl  KOMIIPECCUHM  TEKCTa
npu PE3IOMUPOBAHHH,
AQHHOTHPOBaHMH, pedepupoBaHUN
KIL

4.513pIKOBBIC KJIMIIIE,
UCIIONIb3YEMbIE TIPH KOMIIPECCHH
TEKCTA.

YcrHbli
ompoc.
KontpomnsHo-
TECTOBBIC
3a7aHMs.

CM. iyHKT 72,0

KOMMYHHUKAHTOB.

5.4. 3apanus caMmoCTOATEIbHOM PadoThI

Ocobo0e MeCTo B OCBOCHHH JaHHOM AUCIHILIMHBI 3aHIMAET CAMOCTOSITENbHAsI paboTa CTyICHTOB
(CPC) obmmm oobemom 80/1024acos.

TOpProBast peyb.

i ycnemHoro ocBOEHUsI MaTepualia Kypca U MPHOOPETEHUs] COOTBETCTBYIONINX HABBHIKOB U YMEHHN
PEKOMEH/TyeTCsl 3HAKOMCTBO C OOJBIIUM KOJIMYECTBOM AyTCHTHYHBIX OOpa3IOB YCTHBIX U THCHMEHHBIX
JIETIOBBIX U MPO(ECCHOHATIBHBIX KOMMYHUKAIMHA, X TOAPOOHBIN S3bIKOBOM aHamu3. J{s pemieHus 3Toi
33J1a4l PEKOMEHAYETCSI HE TOJIBKO MCIIOJIb30BAHUE COOTBETCTBYIOLIEH JMTEpaTypbl, HO U pECYPCOB
WHTEpPHETa, B OCOOCHHOCTH TEX, KOTOpbIe pa3paboTaHbl (M MOCTOSHHO OOHOBISIOTCS) CIELHUAIBHO IS
00y4YeHHs A3BIKY JEJI0BOrO U npodeccnoHanbHoro obmenus. Ocoboe BHUMaHUE CIEIyeT 0OpaTUTh Ha TO,
Kak B YCTHOM M THCbMEHHOM JIE€JIOBOM OOIICHWH TPOSABISIOTCA MEXKKYJIBTYpHBIE —Pa3ITHuUs
Ha camoctosTensHyto padoty mo Monymio 1 BBIHOCSTCS TEOPETHUYECKHUE aCTEKTHI
MIpeaIaraeMbIX TeM, KOTOPBIE CIEAYET H3YUUTh [T0 HICTOYHUKAM Ha PyCCKOM M aHIVIMMCKOM SI3BIKaX, a TAKXKe
MOATOTOBKA ITyOJIWYHOTO BBICTYIUIEHHS TpPEX BHUJIOB: NMPUBETCTBEHHAs pedb, MH(POPMAIMOHHAS Pedb U




Ha camocrositensayto paboty mo Mosymto 2 BerHOocuTCS TeMa 1 «DopMaThl v CTHITN AUATIOTHYESCKOTO
JICJIOBOTO OOIICHUS», & TAKXKE MUCHbMEHHEIC 33/IaHUs: 1) pEe3FOME B COMIPOBOIUTEIILHOE THCHMO TIPH IIPUEME
Ha paboTy (Tema 2); 2) menoBoe nuckMo (Tema 3); 3) memopanayMm (Tema 5); 4) mpoTokos cobpaHus (Tema

6).

Ne
n/n

Pa3gen (Tema) mporpamMmsl

Koanu
€CTBO
9JacoB

3apanus
IJISL CAMOCTOSITEILHOTO
BBLINOJTHEHH S

®opma
OTYETHOCT
"

Jlureparypa

Monyas 1. 11

o(peccuoHaILHOE 001IIEHUE

1.1

[Ty6au4yHOE BBICTYILICHHE
KaK »aHp JeI0BOTO
o01IeHMS.

10/12

1.03nakomiieHne
MaruCTPaHTOB C IUIAHOM
CaMOCTOSITETbHOM paboThI
Ha y4IeOHBIN rof,
rpaduKOM KOHCYIbTAIH.
2. Konkypc Ha mydmee
SI3BIKOBOE opT¢oINo
oOyuJatorrerocs.
3.Beinonnenue
CKECHCACIIbHBIX
JIOMAIIHKUX 33JaHUuM 1O
Kypcy «HOCTpaHHBII
SI3BIK)
3.http://www.englishclub.
com/speaking/presentatio
ns.htm

VcTHbIN
orpoc.
KonTpoas
HO-
TECTOBBIC
3a7aHUsl.

CM. iyHKT 7,0

1.2

DopMartsl 1€I0BOTO
oOIIeHus

10/12

1.AHanu3 BHaeO3anMucei
My OTMIHBIX
BBICTYIUIEHUH 110
pEKOMEHIAITNN
MperoaBaTes v 1o
c0oOCTBEHHOMY BBIOODY
MarucTpaHTa,
oTpezieNieHe TUTIOB
OpaTopoB.
2.http://www.englishclub.
com/speaking/presentatio
ns.htm

Ycerabiid
orpoc.
KonTpoas
HO-
TECTOBBIE
3aJaHusl.

Cwm. myHKT 72,0

1.3.

Cry»eOHBII Traor.

10/14

1.Ilpocmorp w aHamm3
BUJI€O3aIKCEN
CITyeOHBIX INAJIOTOB.
Amnanu3 BepOanbHOi 1
HeBepOATBHON
COCTaBJISIOIINX
YCHENIHOTO U HEYJa9HOTO
CITyke0HOT0 Juanora.
IToaroroBka K posieBoi
urpe «IHTepBBIO TIPU
npreMe Ha paboTy».
[TpocMoTp BUaEO3aIUCH
How to get a job you want
Ha Onore
www.tiashija.blogspot.co
m

VcTHbIi
orpoc.
KonTtpons
HO-
TECTOBBIC
3a7aHUs.

Cwm. myHKT 72,0

1.4.

Bunsl neperoBopos,
MpaBujIa UX BEJCHUS.

1013

1.Ananus Buaeo3anucei
MyOJINYHBIX
BBICTYILJIEHUH 110
pEKOMEH AN
MPEToAaBaTeNsl U 1O
COOCTBEHHOMY BBIOODY
MarvcTpaHTa,

VY cTHBII
omnpoc.
MoaynbHbI
H TecT.

Cwm. myHKT 72,0



http://www.englishclub.com/speaking/presentations.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.tiashija.blogspot.com/
http://www.tiashija.blogspot.com/

OIIpEACIICHUE THUIIOB
0paTopoB.
2.http://www.englishclub.
com/speaking/presentatio
ns.htm

Monayasb 2. [IncbMeHHbIE OM3HEC- KOMMYHUKAUHA

2.1

®opmMarsl,
MIUCBMEHHOTO
o01IeHus

npasuia | 10/12
JIEJI0OBOTO

1.ITpopaboTtka Teopuu
BOTIpOCa, M3ydeHue
SI3BIKOBOM COCTaBJISIONICH
o(HLIMAIBEHOTO,

MOy O UITHAITEHOTO u
HEO(MHUITNATHHOTO CTHIICH
JTIUAIOTHYECKOTO
JIEIIOBOTO OOIIeHHS.
2.ITpocmoTp
BUJICO3AIUCEN Ha
peIMeT W3yYCHUS
PETHOHAIEHOTO
BapbUPOBAHUS B JCJIOBOM
oO0rmIeHu .

1.Hazaposa T.b.
AHTTTUCKUM SI3BIK
nenosoro obmenus. Kypc
JEKIUH U IPaKTHKYM. —
ACT, Acrtpens, BKT.
2009

2.Hazaposa T.b.,
[Ipecnyxuna U.A..
PernonanbHoe
BapbUPOBAHKE B JICIOBOM
0OIIeHNH HA aHTITHICKOM
si3pike. — ACT, Actpenb,
BKT, 2009

YcTHBIM
orpoc.
KonTpoas
HO-
TECTOBBIC
3a7aHUs.

CM. myHKT 7a

.2

AHHOTHPOBaHUE,
PE3IOMHUPOBAHUE
pedepupoBanue

Ka4eCTBEHHOU Mpecchl

10/12

IIpocmotp w  aHanus
BHHGOSaHHCCﬁ HUHTCPBBIO
Kaxk TOTOBUTHCA K
HHTEPBBIO
http://www.ublicityhound.
net/prepare-for-an-
interview-with-a-reporter-
these- 8-ways

YcrHbli
orpoc.
KouTpons
HO-
TECTOBBIE
3a/laHMs.

CM. yHKT 7a

2.3

Omnpenenenue KII. 10/14

[Tpopabotka TEOpUHU
BOIIpOCa

1.Beenenckas JLA.
Purtopuka u kynbTypa
peun. — ®enukce, 2010
2.Hazapoga T.b.
AHTTIHACKUN SI3bIK
nenosoro obmenus. Kype
JIEKIIUI U IPAKTUKYM. —
ACT, Actpens, BKT.
2009

IIpocMoTp u®  aHanu3
BHJICO3aAIIUCEN TUCKYCCUI

VYcTHbIi
orpoc.
KonTtpons
HO-
TECTOBBIE
3a/1aHu.

CM. IyHKT 7a

24

CHHTaKCHYECKHE

ocobennoctH s3pika KIT

10/13

[IpopaboTtka Teopuu
BOTIpOCa
IToaroroBka k

Y cTHBIIT
omnpoc.
MoaynbHbI

CwM. IyHKT 7a



http://www.englishclub.com/speaking/presentations.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.englishclub.com/speaking/presentations.htm
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MexBy30BCKOMY i TecT.
KOHKYpCY II€pEBOJIOB C
MHOCTPAHHOTO S3bIKa HA
pycckuii (Tipo3a, o33us)
(BBITIOJTHEHHE TIEpEBOA C
MHOCTPaHHOTO Ha
PYCCKUH SI3BIK,
IlonroroBka K KOHKYpCY
YTELOB Ha HMHOCTPaHHOM
sI3pIKe  (03HAKOMJICHHE C
WHOS3BIYHOMN 033U EH,
3ay4rBaHue

HaU3yCTh)

[IpopaboTtka TEOPHUH
BOIpoca

peun. — @enukc, 2010
1..Hazaposa T.b.
AHTIUICKUN S3BIK
nenosoro obuienus. Kypc
JIEKLUHA U IPAKTUKYM. —
ACT, Actpens, BKT.
2009

2.IIpocMoTp 1 aHanu3
BHJICO3aIIUCEN JUCKYCCUI
3. [ToaroroBka x
MexBy30BCKOMY
KOHKYPCY Ha JTy4IIHi
BOIIPOC HA UHOCTPAHHOM
s13bIKe 0 TeMe «Briciiee
oOpasoBanue B Poccun u
CTpaHax M3y4aeMoro
S3bIKa» (M3y4EeHHE
WHOA3BIYHON
JUTEPATYPHI,
COCTaBJIEHHE BOIIpOca U
OTBETa)

5.5. TemsbI pedeparTos
5.6. TBopuyeckue 3aiaHusI-HE NPETYCMOTPEHbI
5.7.Cutyanus A aHaJIM3a-He NPeayCMOTPEHbI
5.8.Crarbu AJ1s1 cocTaBJICHHS] aHHOTALMI, pelleH3NI-He MPeAyCMOTPEHbI
5.9.Tembl KypcOBbIX padoT He MPEAYCMOTPEHBI
6.@P0H/1 OLICHOYHBIX CPEACTB /ISl IPOBEACHHS NMPOMEKYTOYHOM aTTeCTAMH 00y4alOIMXCH 110
AUCHHUILIMHE (MOYJII0)

6.1./lepeuenv komnemenyuil ¢ yKazaHuem 3mManos ux opmMuposaHus & npoyecce 0C80eHUs
00pazosamenvHoOlU NPOSPAMMbL

®DopmMupyeMble KOMIIETCHIMHU IlepeyeHb MIaHUPYEMBIX Pe3yJIbTATOB
00y4eHHUsI 1O AUCHHILIMHE

Kon HanmenoBanue

Yuusepcaabuble komnerenuuu (YK)

YK-4. Crniocoben mpuMmeHsTh coBpeMeHHble | YK 4.1.

KOMMYHUKATHBHBIE TEXHOJIOTHH, B TOM | YMEET BBIOMPATh Ha TOCYIapCTBEHHOM U
YKCIie Ha HHOCTPAHHOM (BIX) si3bIKe(ax), | AHOCTPAHHOM (-bIX) sI3BIKAX KOMMYHHKATHBHO
TUTS AKaJeMHUCCKOTO u | IpUEMJIEMble CTUIIM JIEJIOBOTO OOLIECHHS,

po(heCCHOHATBHOTO B3aUMOICHCTBHS Bep6am’mjle H HeBepOallbHbIC CPE/ICTBA
B3aUMOJIEMCTBUS C TTAPTHEPAMHU




YK 4.2. YMmeeT ncnonb3oBaTh HHYOPMALIOHHO-
KOMMYHHKAIIHOHHBIE TEXHOJIOTHH TIPH
MOWCKe HE0O0XOTUMOH HH(POPMALIUH B
IpoLecce pemeHus Pa3IHIHBIX
KOMMYHHKATHUBHBIX 33/1a4 Ha TOCYAapCTBEHHOM
Y MHOCTPAHHOM (- BIX) SI3BIKAX.

YK 4.3. Ywmeer BECTH JIEIIOBYIO
MEPEnucKy, YUUTBIBasi ~ OCOOCHHOCTH
CTUITUCTUKU OQUIHATBHBIX M HEOQUIHATBHBIX
NIHCEM, COIMOKYJIBTYpPHBIC pa3iudusi B ¢opmare
KOPPECTIOHACHIIMN Ha TOCYIapCTBEHHOM U
MHOCTPAaHHOM (-bIX) SI3BIKAX

YK 4.4,

YMeer  KOMMYHUKATHBHO W KYJIBTYpHO
MIPUEMIIEMO BECTU YCTHBIE JEIOBBLIE PA3TOBOPEI
B mporecce npodecCHOHANTEHOTO
B3aUMOJICHCTBUSI HA  TOCYJapCTBCHHOM U
WHOCTPAHHOM (-BIX) SI3BIKAX.

YVK4.5.JIeMOHCTpUPYET YMEHHUE BBIIOJIHSATh
MePeBOJ] aKaJeMIUECKUX M TPO(ECCHOHAITBHBIX
TEKCTOB c HWHOCTPAHHOTO (-pIX) Ha
rOCYJIapCTBEHHBIN S3bIK.

Oomenpgeccnonanbubie komnereHunu (OIK)

OIIK-8

Criocoben MPOEKTHPOBATh
MEJArOrHuecKyro IeATeIbHOCTh Ha
OCHOBC CIICHIUAJIbHBIX HAaYy4YHBIX 3HaAHUN
Y PE3YJIBTATOB UCCIIEIOBAHUI

OIIK 8.1. 3HaeT 0COOEHHOCTH MEeAarorn4ecKoit
NIeATENIbHOCTHA;  TpeOOBaHMSA K  CYOBEeKTaMm
MEearornYeckoil  JesTeTbHOCTH;  PE3YJIbTaThl
Hay4YHBIX MCCIIeIOBaHUN B chepe
He):[aFOFH‘IeCKOfI JCATCIBbHOCTU.

OIIK 8.2. YMeeT ucrosb30BaTh COBPEMEHHBIE
CHenralbHbIe HAyYHbIE 3HAHUS U PE3YJIbTAThI
WCCIIEI0OBaHUH I BEIOOpa METO/IOB B
Mearoru4ecKoi 1esTeIbHOCTH.

OIIK 8.3. Bnameer meromamu, hopMaMu u
CpEICTBaMU MEIarOTUIECKON NeATeIbHOCTH;
OCYIIECTBJISICT UX BHIOOP B 3aBUCUMOCTH OT
KOHTEKCTa MPpo(hecCHOHATHHON NeATEIbHOCTH
C YUETOM Pe3yJIbTaTOB HAYYHBIX UCCIICIOBAHUH.

6.1.2. Komniexm KOHMPOIbHBIX 3A0AHULL UTU UHblEe MAMEPUATIbl, Heobxooumble OJisl
OYEHUBAHUSL KOMNEMEHYUL N0 MeoPemU4ecKoll 2PaAMMAamuKe aHeIUlCKO20 A3bIKA

IMPUMEPBI TECTOBBIX 3AJJAHUM 1151 OIEHKA KAYECTBA OCBOEHHUSI
JTUCIHATLIAHBI (MOY.JIs])
IIpumepHbIe TecTOBbIE 3aJaHUS

Test 2

Business Dialogue
1. Complete the following passage with the words provided: Resolving Conflict Made Quick

and Easy!

That’s a contradiction in terms. When | was a boy, my brother and | would get into arguments
over some dumb thing or another. Rather than having us talk the 1 ...out, our Dad would make us
put on boxing gloves, then take us out in the backyard where we would duke it out. Since | was
three years older than my brother, | won every 2 ... . In retrospect, | see that this was an absurd




way to resolve a conflict. All we did was beat each other to a pulp with the last one standing being
declared the —winner.| Unfortunately, this is often how conflicts are resolved.

The person with the bigger 3 ... wins, or the person who wants to avoid the perception of being
on the receiving end of the —bigger punchl gives in or goes along to avoid the 4 ... . In either
case, nothing is really resolved. There is no mutual 5 ... of ideas, no contribution, 6 ... ,
cooperation, or learning. There is only contention, confrontation, and 7 ... . In reality, both parties
lose something.

We should realize that conflict is often the byproduct of being uniquely different — and we
are all unique. We have different values, different experiences, different perceptions, likes and
dislikes, tastes, and 8 ... . In essence, our differences present an opportunity to expand our
perspective and our 9 ... . Unfortunately, we usually have a difficult time considering points of
view that are not our own or that are outside the realm of our own experience. That‘s when the
conflict shows up. The 10 ... you face when you encounter conflict is to accelerate through it.
Only then you have an opportunity to resolve it.

A punch
B consequences.
C issue
D understanding
E argument
F biases
G challenge
H collaboration
I compulsion J
sharing
2. Read the passage above again. According to the author, which of the following is true?
a. Conflicts are unavoidable.
b. Resolving a conflict may be quick and easy.
c. People tend to be self-centered in dealing with others.
d. People can learn from conflicts.
3. Supply the following text with subheadings.
A Awareness B The magic of dialogue C Listening D Suspension E
Honesty and sincerity F Mutuality G Inquiry and Reflection
H A Safe Space | Growth through crisis J Identifying Assumptions

General Guidelines for Dialogue

listen to hear meaning emerge both from individuals and from the group. You need to listen for
common assumptions and for the voices that question those assumptions.

In listening you let meaning unfold in the conversation as a whole. You will then hear the shared
meaning that can evolve only when many individual meanings are shared and heard. The Chinese
character for listen contains the sub characters one heart, eye and earall of which you must use to
truly listen. Listening is the first step in making dialogue effective.

2 ......: In dialogue you must speak the truth as you see it, be sincere. You have to assume that
the other person is also sincere and telling the truth. This develops trust. You can then engage in
dialogue with confidence.

3 ......: The capacity to see the living processes that underlies all things. It is to become aware of
yourself and the impact you have - right in the moment it occurs. It includes letting go, or
"suspending™ your certainty, to see things from another point of view.

With awareness you can entertain multiple points of view at once, even if they are opposed or in
contradiction with one another.

suppress what you think nor advocate it. In the words of Isaacs, you —change directions, stop,
step back, see things with new eyes.|



You allow differences to be present — not moving immediately to agreement or debate, but
developing the skill for bridging across the diversity of opinions, assumptions, backgrounds and
ideas.

The word suspend comes from the Latin root suspendere, which means "to hang below." It has to
do with drawing out, or stretching. It refers to displaying your thinking in a way that lets you and
others see and understand.

When you practice suspending your judgments, you learn to hold your opinions lightly. You
consciously open yourself to hearing and understanding each person'’s point of view. You create a
space between your judgments and your reactions so that you can hear the other person in a new
way. This is key to building a climate of trust and safety in a group.

5......: Your assumptions play a large part in how you view the world and behave towards

others. Yet assumptions are often invisible. Your assumptions are so habituated that you "know™
the world agrees with them.

intent of questions is twofold. One purpose is to draw the other out in a safe and supportive way.
More importantly, questions allow for digging deeply into ideas and perspectives that are novel.
Questions can give room for reflection and develop the understanding of the entire group.
Questions should never belittle or criticize. They are instead a way to learn and understand.
Learning to identify our assumptions allows us to see the world in a new light. By identifying
your assumptions you learn to build common ground and consensus.

You learn to respect others and their contributions, regardless of the fact that these contributions
may contradict things you have long held to be true.

7 ......: In dialogue, there is a mutual search for understanding. Each regards the other as a
partner in a shared inquiry. You see your partner in conversation as someone whose point of view
is valued, someone with whom to explore the familiar and develop the new.

You are open to the possibility that the meanings of one may cause those of the other to be revised
or changed. The conversation develops together. Yet, everyone is individually responsible for
whatever they feel is needed and relevant.

you can create a safe, holding environment for a group of people. When people feel safe, they can
be more aware of their thinking, their conversations, their interrelationships, and their potential
for better action. This is what Isaacs calls "a strong container.”

9...... : As you address difficult issues, the crises that break out are essential parts of your
development. You learn from them and build with them. You need to stay with the dialogue until
a new level of understanding develops.

10 ......: occurs when a group wanders into new territory - discovers new meaning - that can

only be discovered by the entire group. This is meaning that no individual formed alone - rather it
flows from the group as a whole. For the group, this can be a powerful experience because it is the
creation of shared meaning. Creating shared meaning is a step toward creating community and
working collaboratively.

4. Complete the following passage:

Giving unsolicited advice is what causes problems. Advice is necessarily preceded by a judgment
or evaluation—which is based on our interpretation of the situation. Although you may sincerely
intend to help or assist someone, giving unsolicited advice sends a variety of underlying messages
which are all based on assumptions, and which are almost always perceived as negative. As a
result, advice often comes across as judgmental, authoritative, or self-serving:

When we give unsolicited advice, the judgmental assumption is, 1 ...... The authoritative
assumption is, 2 ...... The self-serving assumption is, 3 ...... I once worked in an office where
one of our co-workers took it upon herself to give us advice about every aspect of our lives. In an
attempt to silence her once and for all, we decided to go out of our way to solicit her advice on
absolutely everything.

About a month later, she had in fact stopped giving unsolicited advice. Asking her for advice
clearly communicated to her that she and her opinions were valued.



Once she recognized that, she no longer felt the need to constantly offer unsolicited advice.
A —I know better than you,| or —I know and you don‘t, so I have to tell
you.l
B —I need to give you the benefit of my advice to validate or to prove to
myself how smart [ am.|
C —You can‘t figure this out on your own,l or —I don‘t trust you to figure it
out.|
5. Which of the following is NOT a good suggestion?
Here are some suggestions for making your advice work.
A Don‘t interpret rhetorical questions as a request for advice.
B Ask for permission to give advice.
C If you sincerely intend to help or assist someone, do not hesitate to give
advice.
D Listen, listen, and listen! —
E Be honest.
F Offer to assist, not insist.
G Allow people decide for themselves.
6 . Choose the best title for each paragraph about negotiations:
1. Look for ways of —expanding the piel.
2. Be ready to explore as many variables as possible.
3. Know your minimum acceptable offer.
4. Start with easier points and leave the difficult ones for last.
a) You must know how much you can give up and what conditions you can
accept. It is essential that you examine many various combinations of
variables to be dealt with in the negotiation process. These variables may
include price, delivery conditions, quantity, credit terms or date.
b) Creative negotiators can work out new opportunities that benefit both parties.
In the ideal situation the opponents achieve their objectives and none of them has
to make a considerable concession. You can argue about how to divide the
market or you can work together and expand it in such a way that

each party has a substantial share.
¢) Having dealt with the easier issues in a successful way negotiators are more
optimistic. This positive attitude makes it easier to deal with the harder matters.
d) Increasing the number of variables makes it easier to work out a compromise.
Whenever a car dealer does not want to give up the price of a car, he will think
about alternative incentives for the client, such as equipping the car with a better
radio or tyres.
7 . Decide which sentences match each negotiation style.
1) Win-win negotiation
a) Small business owners had no choice but to accept
the price quoted by the large corporation.
b) The question of price proved to be a stumbling block
and both parties came back from the negotiations
empty-handed.
c¢) After some haggling both parties achieved
28
2) Win-lose negotiation
3) Lose-lose
negotiation
their most important objectives.
d) Neither negotiator knew the needs of the other party
and ended up making unnecessary concessions.
e) Having worked out this creative solution



neither party had to make any unwelcome

concessions.

f) There was no room for bargaining — we had to accept

the conditions dictated by the owners of the platinum

mine.

8. Match the tips for people doing business abroad and the names of countries they
apply to.

1) Singapore

2) China

3) Saudi Arabia

4) USA

5) Spain

6) Germany

a) Punctuality is very important. Arriving a few minutes early

is advisable. Talking with hands in pockets is considered rude.

b) Strong and direct eye contact can be misinterpreted as an

attempt to intimidate the speaker.

¢) Remember that the O.K. gesture is considered obscene.

d) Give your host a firm handshake and maintain direct eye

contact.

e) Present your business card with your right hand only

because the left hand is considered unclean. Remember that
showing the bottom of the foot is very impolite.

f) Remember about Guanxi, which means _relationships®.

Build a relationship before talking business.

9. Match each of the words in the list with its

definition:

a. cancel

b. postpone

c. bring forward

d. cut short

e. fix up

f. extend

g. reschedule

1. arrange a meeting

2. find another time for the meeting

3. hold the meeting later

4. hold the meeting sooner

5. hold a longer meeting

6. finish the meeting earlier

7. not hold the meeting at all

10. Choose the request which is more appropriate for each situation.
1. Ask a close colleague to give you the phone number of a hotel he knows.
a) Can you give me the phone number?

b) 1 wonder if you could give me the phone number?

2. Ask your manager to read a report you wrote before you send it to a client.
a) Would you mind reading this report before | send it?

b) Can you read this report before | send it?

3. Ask the sales representative from the supplier to send you a brochure.
a) Could you send me a brochure?

b) Would you mind sending me a brochure?

4. Ask a client to return a document to you — unfortunately there is a mistake in
it.

a) Please return the document to us as soon as possible.



b) Could you please return the document to us so that we can correct it?
Many thanks.

5. You are going to visit a new client; ask them to send you directions to their
office.

a) | wonder if you could send me some directions to your office?

b) Can you send me the directions to your office?

6. You want to attend a conference in the US. Ask a senior manager to
authorize the expenditure.

a) Would you please authorize the expenditure?

b) I‘d really appreciate it if you could authorize this expenditure.

l'[paRTn'{ecmle 3alaHuA JISl TEKYHIEro KOHTPOJIA 3HAHMH CTYACHTOB-MAaruCTpaHTOB

3ananue 1. Onpenennte, 03HAYAET JIM CJIOBO CTPAHY WJIM HALMOHAJIBHOCTb H MOCTABbTE
oyksb1 1 ‘C’ (‘country’) mam ‘N’ (‘nationality”).

1 Greek 6 China

2 Kuwait 7 Spanish
3 Russia 8 Japanese
4 Turkish 9 Swedish
5 France 10 Oman

2. I[OHOJ]HHTC NMPEAJTO0KCHUA CJIOBAMU U3 PAMOYKH
| short / heavy / big / early / long / fast |

Hanpuwmep: I can’t carry this box. It’s too heavy.

1 I think 7.30 is too for a meeting.

2 | have a lot of books, but no space. My office isn’t enough.

3 Taxis always drive too . It isn’t safe!

4 Mike’s presentations are too ! Last week, he talked for four hours!
5 Jane’s report was too . It didn’t give nearly enough information.

3. llogGepuTe BhIpaxKeHUs U3 IBYX CTOJIOMKOB M 00pa3yiiTe ¢pa3bl, HAapUMep:
__C__tothe cinema on Friday night.

a) | often play 1 to the gym.

b) I never listen 2 golf on Saturdays.

c) I love going 3 TV after work.

d) I work 4 to CDs. I’'m not keen on music
e)l quite like watching 5 from home once a month.

f) 1 don’t like going

4, I[OHOJIHI/ITG MPEAJO0KCHUA CIOBAMU M3 PAMOYKH
colleagues / company / flexible / friendly / job / opportunities / salary

Svetlana is a website designer at Orion Data. She has a (1) boss and very helpful
2 . She doesn’t get a lot of money, but for her (3) security and
4 hours are more important than a high (5) .

This year, Svetlana also has a (6) car and a lot of travel (7)

5. JlonoJiHMTE NMpe/I0sKeHHsI CJIOBAMH U3 PAMOYKH
23""at / in / June / Monday / morning / New Year / the

1 We are always very busy in the .

2 Budapest is beautiful the spring.

3 We never go on holiday in :

4 Our sales conference is on October.




5 The office is quiet on mornings.

6 Max sometimes works till 11:30 night.

7 Our company closes for three days in summer.
8

We sometimes have a short holiday at

6 lonmosinuTe 00BSABJIECHUS MpeasioramMu in, on, at, from wim to.

ACE CARS
Are you travelling __to_ New York? Ace Cars can ...
e meet you 1 the airport.
e take you 2 the city centre 3 aluxury car.
e drive you 4 your hotel to meetings or take you shopping and sightseeing.
And 5 Friday and Saturday night, we can show you the best nightlife with our special guided
tour.

7 IlocTaBbTe IJ1aroJbl B HYKHYIO (hopmy.

My name’s Clive Mason and I (1) (work) for an international business school in
Paris. Lucille, my wife, is French. She (2) (work) part-time as a website designer.
We (3) (live) near Vincennes. Lucille (4) (travel) to work by
metro, but | (5) (take) a bus. We (6) (have) two children, Sam and
Nicole. They (7) (go) to a French primary school. At the weekend we

(8) (love) playing tennis or going to the swimming pool. Sometimes, Lucille

9) (take) the children to the cinema or to a drama club. Both Sam and Nicole

(10) (say) they want to be film stars!

8. IlocTaBbTe ri1aroJ to be B HyxkHyi0 dopmy.

Sandra (1) from Brazil. ‘I (2) 30 yearsold and I (3)

married,” she says. ‘My husband’s name (4) Lucas. We (5) management
consultants. We live in Jodo Pessoa, the Green City. Our office (6) very near our
home.Sandra and Lucas have one son, Rafael. He (7) six years old, and he (8) at
primary school. ‘We (9) a busy family, but we (10) always together at the

weekend,” says Sandra.

9. [loadepuTe OTBETHI K BHICKA3LIBAHUSIM

a) Not bad, thanks. 1 Another coffee?

b) Hi, Jane. Good to see you again!

c) No, thanks. 2 ow’s business?

d) Goodbye.

e) Nice to meet you. 3 Would you like a drink?

f) Yes, please.

A:
B:
A:
B:
A:
B:
4 A: Hello, Mike.
B:
A:
B:
A: See you later.
B:

33[{3]—[1/16 9. BBI6epI/ITC HYXXHOC CJIOBO U3 paMKHU H 3aIIOJTHUTEC IMPOITYCKU:

to type , the complimentary, closing, extent, salutation, volume, concern, envelope

1. a polite way of the ending of a letter.

2.The name and address of the company written to are usually on the left-hand side
against the margin.

3.The normal form of for letters addressed to organization is "Dear Sirs". "Dear Mr.



Smith™ has tended to replace "Dear Sir".

4.The of passenger travel on the railways in decreasing
5.A flat-paper container for a letter is called
6.This clause of the contract very much.
7.1 was surprised at the of his knowledge

3amanue Nel(
Test 1 Public Speaking

1. The ability to give a speech is one of the most valued business skills today. And yet most people
say that giving a speech is their greatest fear. Below are 10 tips on how to overcome fear of public
speaking. Match the tips with their explanations.

1. Expect to be nervous. a. Know what you are going to say — and why
you want to say it.

2. Prepare. b. In the thirty seconds before you begin
speaking, take three slow, deep breaths through
your nose, filling your belly. As you breathe
out, say silently to yourself, “Relax.”

3. Practice. c. Make the audience your allies. Talk to
individuals before your presentation to get to
know them. Look them in the eye as you speak
to them, one person at a time. When your
audience sides with you, your job as a speaker
becomes easier.

4. Breathe. d. Even experienced speakers get nervous.
Don't try to eliminate your jitters. Turn them
into energy you can use to boost your
delivery.

5. Rehearse. e. Most speakers try to do too much in a
speech. Then they worry about leaving
something out or losing their train of thought.
Aim, instead, to communicate one basic idea.
Keep it short and simple.

6. Focus on your audience. f. People won’t see how nervous you are.
(They can’t tell if your palms are sweating or
your knees are knocking or your heart is
pounding.) So don’t tell them. Smile. Stick
your chest out. Look confident, even if you
don’t feel it.

7. Simplify. g. Practice relaxation techniques in the days
before your presentation. Lie down or sit
comfortably in a quiet place. Breathe slowly.
Close your eyes. Imagine your upcoming
speaking engagement. Picture yourself
speaking with confidence.




8. Visualize success. h. Stand up and walk around as you practice
out loud. Don’t memorize your speech or
practice it word for word. Talk it through,
point by point. Imagine you’re explaining your
main ideas to a friend.

9. Connect with your audience. i. Speak to supportive audiences in small
forums where less is at stake — at a staff
meeting or a PTA meeting. Join Toastmasters
or take a Dale Carnegie course. Work with a
coach.

10. Act confident. J. Stage fright is rooted in self-preoccupation.
(“How am I doing?” “Am I making any
sense?””) Stop focusing on yourself. Focus,
instead, on your audience. (“How are you?”
“Are you getting this?”” “Can you hear me?”)

2. Which of the following is NOT good advice?
If your equipment breaks down when you are making a speech...
A If at all possible, be prepared to replace key equipment on the spot.

B Focus on the audience and on your message, not on the problem. As you work on a
solution, keep your audience involved. If you can’t quickly resolve the problem, go on with
your presentation as best you can.

C Bring handouts. Make copies of your slides to distribute as you speak, if necessary.

D Use humor to relieve audience tension. When her computer crashes, one speaker says, “A
TV can insult your intelligence, but it takes a computer to make you feel like a total idiot.”
Direct your humor at the situation or at yourself, never at another person.

E Ask someone to fix it and wait patiently.
3. Which of the following is NOT a good tip on how to handle questions and answers?

. Talk to the person asking the question.

b. When answering a question begin by addressing the questioner, then turn to others in

the audience. When you finish, look to some other part of the room and ask, “Who

else has a question?”

Be respectful: avoid sarcasm, criticism, or arrogance.

Keep your sense of humor.

Answer the question as directly and briefly as possible without being abrupt.

Use your answers to reinforce your main points. Avoid making a presentation about a

whole new subject.

g. Don’t be afraid to say, “I don’t know.” Ask for the person’s business card and
promise to get back to him or her with the answer.

h. Postpone questions that require lengthy answers. Give a brief answer, admit that
there’s more to be said, and offer to discuss it more fully in private.

i. Turn certain questions back on your audience, asking for their input.

j.  Retain control of the situation, deciding when to move on.

- o a0



4. Complete the following passage:

In formal 1... or larger meetings it's often | A introduction
necessary — and helpful — to introduce the
main speaker. With the right 2 ... , you can | B transition
make the event more successful and establish

yourown3 ... . C preparation

An 4 ... serves two purposes: D anticipation

1. Itactsasabridge,a5 ... from one part
of a meeting to another. It gives the
audience time to make a mental and
emotional 6 ... .

2. It prepares people for the speaker,
heightening their sense of openness and
7....

E gatherings
F professionalism
G shift

H spotlight

Your task is to introduce the speaker, not to
take center stage. The 8 ... is on you only for a
moment so that you can shine it where it
belongs: on the speaker.

5. There are times — especially for leaders — when using PowerPoint in a speech makes little
sense and may even be counterproductive. Here are seven times when it’s better NOT to use
PowerPoint:

1. When you want to project a sense of leadership.

2. When you want to engage your audience’s emotions and imaginations.

3. When you want (primarily) to connect with your audience.

4. When you want (primarily) to engage your audience’s participation.

5. When you have limited preparation time.

6. When you have limited time to deliver your presentation.

7. When your audience suffers from PowerPoint fatigue.

To which from 1 -7 are A — G a comment?

A Booting up your computer, loading PowerPoint, opening your file, connecting the projector, and
troubleshooting the inevitable problems can take a lot of time.

B Using PowerPoint cues the audience to think of you as an instructor or a trainer — as someone
whose primary goal is to convey information.



C The novelty of PowerPoint has worn off. People have been subjected to too many mediocre
PowerPoint presentations. Slide after slide of bullet points. Cheesy graphics. Annoying special
effects.

D Sometimes you’re caught last minute with only a short time to pull together a presentation. You
need to use what time you have to analyze your audience, strategize your presentation, and sketch
out a rough outline.

E Once you start a PowerPoint presentation, your audience knows that you are planning to cover a
predetermined amount of material. You have already set the content, scope, direction, and sequence
of your presentation. They know their part is to sit back and observe.
F You want to look your audience in the eye and to say, in effect: “This is me. This is what I value.
This is what I want of you.”

G PowerPoint is best at displaying information, which appeals to people’s rational minds.

6. Karen Hughes is Marketing Director at a multinational consumer electronics firm. Choose
the correct word from the list below to complete what she says.

We are one of the world's ............. Lin consumer electronics, introducing new

types of product that did not exist previously. However, where we are not first to the market with a
new product-type, we look at the market ............... 2 If it looks good, we develop our own
versions of the product. We usually test our offerings in focus ............... S before .......c....... 4

them on to the market, or, if there's not much time, we may just launch them, monitor market
reaction and then modify them accordingly. We try to identify the different market ............... >
groups of end-users with particular characteristics. We look at the marketing .............. ® This
includes the best way of distributing the product, deciding which ............. " and retail
................ ® we are going to use. In the early stages, when the market is growing fast, it can be
qQUIte ..o %: there are a lot of competitors, and the ‘rules of the game’ are not yet
established. Later, when everyone who is going to buy the product has bought it, and the market is
essentially one of replacement, there are usually fewer competitors and conditions are more
................... 19 Of course, we try to be among these surviving companies, preferably number one

or number two in the market.

1 a) beginners b) pioneers C) premiers d) starters

2 a)possible b) potency c) potential d) power

3 a)circles b) classes c) gatherings d) groups

4 Q) casting b) lancing c) releasing d) throwing

5 a)sects b) segments c) selections d) sets

6 a) combination b) miscellany C) mixture d) mix

7 a) immediacies b) intermediaries ¢) intermediates d) intermezzos
8 a)outcomes b) outflows c) outlets d) outpourings
9 a)variety b) various C) vicarious d) volatile

10 a) stability b) stable C) static d) stationary

7. Use one of the prefixes, out-, over- or under-, with the correct form of the verb in brackets to
complete each of the sentences below.

1 Vickers has a good reputation for buying companies that are ............ (perform), turning them
round, and bringing them back to profitability.

2 The Dome's operators ............... (estimate) the number of visitors: they forecast 10 million, but

fewer than 7 million showed up.

Metro tried to buy Wertkauf, but was ................ (bid) by Wal-Mart.

Under the agreement, NCR will ............... (source) the manufacture of its computers to

Solectron for at least five years.

We opened a chain of private nursery schools. We miscalculated our costs and ...............

(charge) parents by maybe 25 per cent, which is one reason we became popular and successful.

B~ W
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6 There are some companies with big problems because they ............ (extend) themselves in real
estate.

7 He is a skilful politician who has ................. (manoeuvre) his rivals.

8 The government has ............ (run) its spending commitments by € 1 billion.

8. Look at the nouns below. Choose one verb which can’t be used in collocation with each
noun.
1) asuggestion

a) put forward b) make C) reject d) do
2) aproposal

a) accept b) agree c) consider d) make
3) anidea

a) deny b) have c) put forward d) suggest
4) aproblem

a) face b) deal with ) make d) sort out
5) adecision

a) come to b) do C) reach d) take
6) asolution

a) put forward b) look for c) work out d) deal with

. Choose the best alternative from the words in brackets.
Customers can ring freephone numbers from any of the nine European countries in which
Gateway trades. They are answered in Dublin by a native or (articulate/ fluent/persuasive)
speaker.
2 They are the literate, (articulate /coherent/succinct), middle-class professionals such as lawyers,
academics, politicians and senior civil servants.
3 If you remember the 19605, they say, you weren't there. Anita Pallenberg famously was there, but
her recollections are amazingly detailed and (hesitant/lucid/ responsive).
4 If you feel (coherent /eloquent /inhibited) in the way you move and express yourself, going to a
workshop with a trained dance therapist may provide the help you need.
5. Many chapters conclude with useful sources of further information, and there is even a
(eloquent/lucid/succinct) but comprehensive glossary.
6 The government should be more (articulate/fluent/responsive) to people and less preoccupied
with special interest groups.
10. Match the beginnings of the sentences to their endings a)-g).

= O

1 This mining area was incredibly a) disastrous’, said one bank manager. ‘It

2 Bank deposits are disappearing as nervous couldn’t be worse.’
investors send their money abroad. 'The b) badly hit by the closure of the mines, which
situation is absolutely cost 10,000 jobs.

3 The organisation's systems have been c) stable, secure and hopeful.
severely d) difficult, but much easier than it was before.

4 The finance minister said the budget was  e) criticised by auditors, who found corruption
totally and mismanagement.

5 The new management techniques were f) unrealistic, and a new budget will have to be
found to be highly presented to parliament next week.

6 Making films in Britain is unbelievably g) successful in 30% of companies and

7 The country's international position is moderately successful in 45% of cases.

now exceptionally

6.2.1. IlpakTu4yeckue 3aJaHUs JAJIs1 MPOMEKYTOUHOI0 KOHTPOJSI 3HAHUM CTYIE€HTOB-
MAarucTpaHTOB

@opMOI  NPOMEKYTOYHOM  arTecTauud 1o  aucuuiuimHe  «MHOCTpaHHBIM — A3BIK B
npodeccnoHanTbHOM KOMMYHHMKAIUU siBisieTcs 3a4deT. Cucrema TEeKyIIero U pyoeKHOTO KOHTPOJIS



CTPOUTCS MO OaNTbHO-PEHTHUHIOBOM MOJIENH, @ UTOTOBBIM 3aUeT CTYAEHTHI MOJIy4aloT B KayecTBe
HAKOMUTEIIbHON pEeUTHHTOBON oreHkn (He MeHee 30 OammoB). B TexHomormyeckoil kapre
JTUCHUIUIMHBL BbIIETICHBI BCe (OPMBI TEKYIIErO M PYOEKHOTO KOHTPOJS, KaXKdas U3 KOTOPBIX
OILICHUBAETCS OMPEICTCHHBIM KOJIMUYECTBOM 0aJIOB (B AMANa30HE K(MUHUMYM — MAKCUMYM).
Bo3moxHO HauuciaeHue OOHYCHbIX U IITpadHBIX OayuioB (HampUMep, K HEYAOBICTBOPUTEIBLHOM
OIICHKE B COYETAHHH C PSUTHHTOBBIM IITPAQOM MPUPABHUBAIOTCS Cllaya TEKCTa y4eOHOTO 3aaaHus,
M03aUMCTBOBAaHHOTO M3 MHTepHeTa WM U3 KOJUIEKIMHM y4eOHBIX 3aJaHHil MpPOIUIBIX JIET, cladya
IBYMsI ¥ OOJiee CTyJeHTaMH JICHTUYHOTO TeKCTa Y4eOHOTO 3a/laHusl, UCIIOIB30BAHUE ICKTPOHHBIX
porpaMM rnepesoja. PeiiTuHrossie 60HYCHI IPeIyCMaTPUBAIOTCS IPU JIEMOHCTPALIMH CTYIEHTaMU B
X0JIe ceMecTpa YriyOJICHHOTO 3HaHUS Y4eOHOTO M JIOMOJHHUTEIBHOTO MaTepHajia, TBOPYECKOTO,
WHUIMATUBHOTO U JUCIHMUILUIMHUPOBAHHOTO OTHOILIEHUS K yuyeOHOMY mporieccy. TexHosoruueckas
KapTa BKJIIOYaeT 0a30BYI0 W JIOTIOJIHUTENbHYIO YacTH. B 0a30BOH yacTW NPUBOAUTCS pacyer
PEUTHHIOBOM OIICHKU Te€X Y4YeOHBIX 3a/laHUil M KOHTPOJBHBIX MPOIENYp, KOTOPbIE BBIMOIHSIIOTCS
CTyJIEHTaMH B TeuyeHue cemecTtpa. st UTOroBoro 3ayera CTyACHTaM JOCTATOYHO Hakomuth 30
O6amioB. EnuHCTBEHHBIM 0053aTelNbHBIM YYEOHBIM 3aJaHUEM, KOTOPbIE MAruCTPaHThI JOJKHBI
BBITIOJIHUTh BHE 3aBUCHMOCTH OT JIOCTUTHYTOTO YPOBHSI HAKOMUTEIBHOM OIEHKH, SIBIISETCA
MOATOTOBKA W TMpPE3eHTAaIMsl Y4eOHOro MpoeKTa (CTYACHTHI, MO YBaXKUTEIbHBIM NpPUYMHAM, HE
MPUHSBIINEG yYacTHE B OTOW pabore, 00sM3aHBI MOATOTOBUTH YYCOHBIH IPOEKT B COCTaBE
JIOTIOTHUTENBHBIX YUeOHBIX 3aaHuil). JlomoJHUTENbHAS YacTh TEXHOJOTHYECKON KapThl BKIIOYAET
KOMITICHCUPYIOIIME Y4eOHbIC 3ajaHrsa. MarucTpaHThl BBIMOJIHSIOT UX B TOM ClIy4ae, €CJIM B paMKax
0a30BOM YaCTU HE CyMedM HaOpaTh KOJMYECTBO OayioB, HEOOXOIMMOE MJis TMOJy4YeHHs 3aueTa.
BriOop MOMONHUTENBHBIX YyU4E€OHBIX 3aJaHUd M3 MPEUIOKEHHOTO TIEpPeYHS MaruCTPaHThI
OCYIIECTBISIOT CaMOCTOSATENIbHO. CPOK UX BBITIOJIHEHUS ONPEAEIAeTCS MPernoiaBaTeseM.

IIpumepsI BONIPOCOB 111 3a4eTa
®dopmasibHOE U He(hOpPMaTIbHOE JIEI0BOE MMUCHMO.
Kiunie B 1enoBom nuceMe.
A0GOpeBuaTypsl B IEJIOBOM MHUCHME.
Oco6eHHOCTH /1€70BOM JJOKYMEHTAIMH.
KoHntpakt. TUIbI COBpEMEHHBIX KOHTPAKTOB.
OO0pa31bl KOHTPAKTOB.
Kiire koHTpakToB.
CrnennanbHasi TEpMUHOJIOTHS B KOHTPAKTax.
OnpeneneHre U TUIHI IE€JIOBBIX BCTpPEY.
10 [InannpoBaHue NPOBENEHNUS JEIOBOM BCTPEUH.
11. ®yHkIMOHANIBHBIE OCOOEHHOCTH SI3bIKA JIETIOBBIX BCTPEY.
12. Knuie 1eoBbIX BCTpey.
13. OmnpeienieHUE U TUTIBI TPE3CHTAIIHH.
14. CtpykTypa npe3eHTauu.
15. Kiume B npe3eHTanuu.
16. Ctunuctudeckre 0COOEHHOCTH MPE3EHTAIIUN.
17. Onpenenenue u TUIBI IEPETOBOPOB.
18. OcobeHHOCTH S3bIKa IEPETOBOPOB: JIEKCUKA, (PYHKIIMOHAIBHBIE CTHIIH, TUCKYPC.
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1./lono;iauTe pasroBop Ha KoHpepenuun. Mosiu npeacraBiasier Camy kosuter: doesn’t/ s/ are / do
/isn’t / aren’t

Molly Hello. My name ___is__ Molly Edison. | work for Carolina Consulting.
Sam Oh, hello. I’'m Sam Amos, and these (1) my colleagues, Bill Carter and
Emma Crumb.

Bill, Emma How do you do.

Molly How do you do. Bill, Emma — are you architects?

Emma No, we (2) .We’re engineers.

Molly And where (3) you work?

Bill We’re with AK Designs.

Molly Oh, yes. I know Arnold Ricks. He works for AK Designs.

Emma Yes, that’s right. But he (4) here at the conference with us. He (5)
like flying!

3ananue 2. [IpounTaiite Tekct Legal education u nepenaiite kpaTkoe copepkanue Ha
AHTJIMHACKOM SI3BIKE:
Legal education

Legal education is the education of individuals who intend to become legal professionals or
those who simply intend to use their law degree to some end, either related to law (such as
politics or academic) or business. It includes: First degrees in law, which may be studied at either
undergraduate or graduate level depending on the country. VVocational courses which prospective
lawyers are required to pass in some countries before they may enter practice. Applied legal
education for specific branches of law such as, Business law, Human resource and Labour laws,
Property laws, Family laws, Human rights & Legal awareness, Taxation law and many more.
Higher academic degrees and doctorate. In addition to the qualifications required to become a
practicing lawyer, legal education also encompasses higher degrees, such as doctorates, for more
advanced academic study. In many countries other than the United States, law is an
undergraduate degree. Graduates of such a program are eligible to become lawyers by passing
the country's equivalent of a bar exam. In such countries, graduate programs in law enable
students to embark on academic careers or become specialized in a particular area of law. In the
United States, law is a professional doctorate degree known as a Juris Doctor. Students embark
upon their legal studies only after completing an undergraduate degree in some other field
(usually a bachelor's degree). The undergraduate degree can be in any field, though most
American lawyers hold bachelor's degrees in the humanities and social sciences; legal studies at
the undergraduate level are available at a few institutions. American law schools are usually an
autonomous entity within a larger university. In contrast, the LL.B. degree is still the standard
qualification in other common law jurisdictions, mostly in the Commonwealth of Nations.
Faculty of law is another name for a law school or school of law, the terms commonly used in
the United States. This term is used in Canada, other Commonwealth countries and the rest of
the world. It may be distinguishable from law school in the sense that a faculty is a subdivision
of a university on the same rank with other faculties, i.e., faculty of medicine, faculty of graduate
studies, whereas a law school or school of law may have a more autonomous status within a
university, or may be totally independent of any other post-secondary educational institution.

In addition in some countries, including Germany, the United Kingdom, Canada and some states
of Australia, the final stages of vocational legal education required to qualify to practice law are
carried out outside the university system. The requirements for qualification as a barrister or as a
solicitor are covered in those articles. See advocate for details of the requirements for
qualification as an advocate in Scotland.



3ananme 3. CocTaBbTe aHHOTAIMIO K cieayroniemy Tekcry: Legal education

3ag!anne 4, HOI[FOTOBBTC IIPE3CHTALUIO CcBOCH HaquOfI CTaTbX WJIHK JOKJIaadd, UCITOJIb3Ys
HMKCIIPUBCICHHBIC BhIPAXKCHUS

Sample of Presentation
Dear friends and colleagues,

May I welcome you on behalf of... . My name is ... , let me start by giving our terms of
reference. My aim today is to discuss... I have divided my report into two parts. First, I would
like to talk about ... .Secondly, I am going to analyze ... .This will take about twenty minutes.
To save time, could we leave questions until the end? Right. First of all, just a few words about
the history of the subject ... . Now for the main problem. There is an essential difference
between ... . Turning now to the possibilities, I must say that there is a choice of two courses of
action... .Next we come to our recommendations ... .I have prepared a detailed list of issues to
discuss ... .Could you hand around these leaflets, please? That concludes my talk. Please feel
free to ask questions.
3ananue 5. [IpounTaiite Tekct Speaking on Public u nepenaiite kpatkoe coiepkaHue Ha
AHTJINICKOM SI3BIKE.

You may speak on public for different reasons, on different subjects, to people of different
business culture and personal taste. The speaker may want:

* To inform the audience about some subject matter;

* To introduce some subject matter;

* To encourage the audience to make a decision;

* To sell goods / services.

However, delivering speeches will be almost the same in structure. Language points will
differ a little. All good speeches have two things in common: the underlying structure and the
language points which typically arise to serve this structure. If you are going to deliver a speech,
you must first have a plan. You should know exactly where and when the report is to be made.
Having a clear idea of what the people in the audience are: their knowledge on the subject,
status, age, business culture, specific interests — these help identify the needs of the audience.
The information you are going to present should be tailored to meet the needs of the listeners.
You should also devise the most appropriate format and sketch out for the use of demonstration
materials and handouts. After providing answers to seven basic questions: why?, to whom?,
what?, where?, when?, how long?, how?, you get down the plan of the report.

It may be as follows:

1. Greetings / Introducing oneself;

2. Introducing the subject;

3. Describing the sequence;

4. Starting the report itself;

5.Moving to the next point;

6. Summarizing;

7.Concluding;
8.Thanking / inviting questions.

3ananue 6. OTBeTHTE HAa BOIIPOCHI 11O COJCPIKAHUIO TEKCTA!
1.Why do we have to speak on public?

2.Do all speeches have anything in common?

3.What are the common features of all speeches?

4.How would you know whether people listen to you or not?
5.What is the typical plan of a speech?



6.What should you pay special attention to?

7.What are the most memorable bits of any speech?

22. IIpounTaiiTe TEKCT HAa PyCCKOM SI3BIKE U TepeIaiiTe ero CoAep KaHue Ha aHTIIMHCKOM U
Hao000pOT.

23. CormocraBbTe aHIIUICKOE (PYCCKOE) CJIOBO WIIM BBIPAXKEHUE C €T0 IIEPEBOIOM.

24. TlocraBbTe BOIPOCHI K IaHHBIM IPEAJIOKEHHSIM.

25. CnenaiiTe JaHHbIE MTPEUIOKEHUS OTPULIATEIHHBIMH.

26. BcraBbTe MpONYIIEHHBIE CII0BA B JaHHBIN TEKCT.

3ananue Ne7 [IpounTaiite u nepeBeaute Tekct RESUME

A GV (curriculum vitae) is essential if you're applying for a new job or for promotion within
your own company, or even to register as a delegate at a conference. Some information might be
given in your CV, some in your letter of application - and perhaps some on a Supplementary
Information sheet (giving information relevant to the particular job you're applying for).

There are no fixed international rules about this: different countries have different practices.

But you can follow some hints by writing your CV: Always type it on unlined white paper,
preferably a single sheet. Write your name, address and telephone number. Put your health
record, date of birth and marital status. In the next section, note down your education. Put any
qualifications on the next line. Next, detail your work history, starting with your most recent job.
Give dates, employers and describe your duties. List hobbies and interests and put extra
information in a separate section. End by saying that two referees are available on request — not
naming them leaves you free to choose the best ones for particular jobs. Remember the longer an
application, the less chance it has of being read. Never send a photo-copied letter — it looks as
though you don’t care.

Always be positive and never apologize for being You.

3ana}me 8. OnpenenI/ITe, KaKHe€ U3 HUKCTICPCUUCIICHHBIX ITYHKTOB MOT'YT OBITE HanboJIEE
npurogaeiMu 11t CV (1. e. curriculum vitae):

Your name, address and telephone number.

The title and reference number of the job.

Your date of birth.

Your marital status.

The name and address of present (or last) employer.

Your hobbies and leisure interests.

The sports you play.

Details of all the jobs you have had.

The languages you speak, read or write.

Details of the examinations you passed at school.

Details of the professional diplomas or degrees you have gained.
Details of training courses you have attended.

Details of your achievements and responsibilities in your working career.
Your suitability for the job advertised.

Your reasons for applying for this job.

When you are available for interview.

Details of your present (or last) job.

Your current (or last) salary.

The salary you would expect to receive.

The names and addresses of two or three referees.

Test 2 Business Dialogue



1. Complete the following passage with the words provided:
Resolving Conflict Made Quick and Easy!

That’s a contradiction in terms. When | was a boy, my brother and | would get into arguments
over some dumb thing or another. Rather than having us talk the 1 ... out, our Dad would make
us put on boxing gloves, then take us out in the backyard where we would duke it out. Since |
was three years older than my brother, | won every 2 ... .

In retrospect, | see that this was an absurd way to resolve a conflict. All we did was beat each
other to a pulp with the last one standing being declared the “winner.” Unfortunately, this is
often how conflicts are resolved. The person with the bigger 3 ... wins, or the person who wants
to avoid the perception of being on the receiving end of the “bigger punch” gives in or goes
along to avoid the 4 ... . In either case, nothing is really resolved. There is no mutual 5 ... of
ideas, no contribution, 6 ... , cooperation, or learning. There is only contention, confrontation,
and 7 ... . In reality, both parties lose something.

We should realize that conflict is often the byproduct of being uniquely different—and we are all
unique. We have different values, different experiences, different perceptions, likes and dislikes,
tastes, and 8 ... . In essence, our differences present an opportunity to expand our perspective
and our 9 ... . Unfortunately, we usually have a difficult time considering points of view that are
not our own or that are outside the realm of our own experience. That’s when the conflict shows
up. The 10 ... you face when you encounter conflict is to accelerate through it. Only then you
have an opportunity to resolve it.

A punch

B consequences.

C issue

D understanding

E argument

F biases

G challenge

H collaboration

I compulsion

J sharing

2. Read the passage above again. According to the author, which of the following is
true?

Conflicts are unavoidable.

Resolving a conflict may be quick and easy.

People tend to be self-centered in dealing with others.
People can learn from conflicts.

2o o



3. Supply the following text with subheadings.
A Awareness B The magic of dialogue C Listening D Suspension
E Honesty and sincerity F Mutuality G Inquiry and Reflection
H A Safe Space | Growth through crisis J ldentifying Assumptions

General Guidelines for Dialogue

listen to hear meaning emerge both from individuals and from the group. You need to listen for
common assumptions and for the voices that question those assumptions.

In listening you let meaning unfold in the conversation as a whole. You will then hear the shared
meaning that can evolve only when many individual meanings are shared and heard.

The Chinese character for listen contains the sub characters one heart, eye and ear- all of which
you must use to truly listen. Listening is the first step in making dialogue effective.

the other person is also sincere and telling the truth. This develops trust. You can then engage in
dialogue with confidence.

3 ......: The capacity to see the living processes that underlies all things. It is to become aware of
yourself and the impact you have - right in the moment it occurs. It includes letting go, or
"suspending™ your certainty, to see things from another point of view.

With awareness you can entertain multiple points of view at once, even if they are opposed or in
contradiction with one another.

4 .....: Means that you stop your assumptions from interfering with your listening. You neither
suppress what you think nor advocate it. In the words of Isaacs, you “change directions, stop,
step back, see things with new eyes.”

You allow differences to be present — not moving immediately to agreement or debate, but
developing the skill for bridging across the diversity of opinions, assumptions, backgrounds and
ideas.

The word suspend comes from the Latin root suspendere, which means "to hang below.” It has to
do with drawing out, or stretching. It refers to displaying your thinking in a way that lets you and
others see and understand.

When you practice suspending your judgments, you learn to hold your opinions lightly. You
consciously open yourself to hearing and understanding each person's point of view. You create
a space between your judgments and your reactions so that you can hear the other person in a
new way. This is key to building a climate of trust and safety in a group.

others. Yet assumptions are often invisible. Your assumptions are so habituated that you "know"
the world agrees with them.



intent of questions is twofold. One purpose is to draw the other out in a safe and supportive way.
More importantly, questions allow for digging deeply into ideas and perspectives that are novel.

Questions can give room for reflection and develop the understanding of the entire group.
Questions should never belittle or criticize. They are instead a way to learn and understand.

Learning to identify our assumptions allows us to see the world in a new light. By identifying
your assumptions you learn to build common ground and consensus. You learn to respect others
and their contributions, regardless of the fact that these contributions may contradict things you
have long held to be true.

partner in a shared inquiry. You see your partner in conversation as someone whose point of
view is valued, someone with whom to explore the familiar and develop the new.

You are open to the possibility that the meanings of one may cause those of the other to be
revised or changed. The conversation develops together. Yet, everyone is individually
responsible for whatever they feel is needed and relevant.

you can create a safe, holding environment for a group of people. When people feel safe, they
can be more aware of their thinking, their conversations, their interrelationships, and their
potential for better action. This is what Isaacs calls "a strong container."

9...... : As you address difficult issues, the crises that break out are essential parts of your
development. You learn from them and build with them. You need to stay with the dialogue until
a new level of understanding develops.

only be discovered by the entire group. This is meaning that no individual formed alone - rather
it flows from the group as a whole. For the group, this can be a powerful experience because it is
the creation of shared meaning. Creating shared meaning is a step toward creating community
and working collaboratively.

4. Complete the following passage:

Giving unsolicited advice is what causes problems. Advice is necessarily preceded by a
judgment or evaluation—which is based on our interpretation of the situation. Although you may
sincerely intend to help or assist someone, giving unsolicited advice sends a variety of
underlying messages which are all based on assumptions, and which are almost always perceived
as negative. As a result, advice often comes across as judgmental, authoritative, or self-serving:

e When we give unsolicited advice, the judgmental assumption is, 1 ......
o The authoritative assumption s, 2 ......
e The self-serving assumption s, 3 ......

I once worked in an office where one of our co-workers took it upon herself to give us advice
about every aspect of our lives. In an attempt to silence her once and for all, we decided to go out
of our way to solicit her advice on absolutely everything. About a month later, she had in fact
stopped giving unsolicited advice. Asking her for advice clearly communicated to her that she



and her opinions were valued. Once she recognized that, she no longer felt the need to constantly
offer unsolicited advice

A “I know better than you,” or “I know and you don’t, so I have to tell you.”

B “Ineed to give you the benefit of my advice to validate or to prove to myself how
smart [ am.”

C “You can’t figure this out on your own,” or “I don’t trust you to figure it out.”

Which of the following is NOT a good suggestion?

Here are some suggestions for making your advice work.

A Don’t interpret rhetorical questions as a request for advice.

B Ask for permission to give advice.

C If you sincerely intend to help or assist someone, do not hesitate to give advice.

D Listen, listen, and listen!

E Be honest.

F Offer to assist, not insist.

G Allow people decide for themselves.

6 . Choose the best title for each paragraph about negotiations:

1.

2.
3.
4
a)

b)

d)

Look for ways of “expanding the pie”.

Be ready to explore as many variables as possible.

Know your minimum acceptable offer.

Start with easier points and leave the difficult ones for last.

You must know how much you can give up and what conditions you can accept. It is
essential that you examine many various combinations of variables to be dealt with in the
negotiation process. These variables may include price, delivery conditions, quantity,
credit terms or date.

Creative negotiators can work out new opportunities that benefit both parties. In the ideal
situation the opponents achieve their objectives and none of them has to make a
considerable concession. You can argue about how to divide the market or you can work
together and expand it in such a way that each party has a substantial share.

Having dealt with the easier issues in a successful way negotiators are more optimistic.
This positive attitude makes it easier to deal with the harder matters.

Increasing the number of variables makes it easier to work out a compromise. Whenever
a car dealer does not want to give up the price of a car, he will think about alternative
incentives for the client, such as equipping the car with a better radio or tyres.

7 . Decide which sentences match each negotiation style.

a) Small business owners had no choice but to accept the
price quoted by the large corporation.
b) The question of price proved to be a stumbling block



1) Win-win negotiation and both parties came back from the negotiations
empty-handed.

2) Win-lose negotiation c) After some haggling both parties achieved their most
important objectives.
3) Lose-lose negotiation d) Neither negotiator knew the needs of the other party

and ended up making unnecessary concessions.

e) Having worked out this creative solution neither party
had to make any unwelcome concessions.

f) There was no room for bargaining — we had to accept
the conditions dictated by the owners of the platinum
mine.

8. Match the tips for people doing business abroad and the names of countries they apply
to.

1) Singapore a) Punctuality is very important. Arriving a few minutes early is
2) China advisable. Talking with hands in pockets is considered rude.

3) Saudi Arabia b) Strong and direct eye contact can be misinterpreted as an attempt
4) USA to intimidate the speaker.

5) Spain c) Remember that the O.K. gesture is considered obscene.

6) Germany d) Give your host a firm handshake and maintain direct eye contact.

e) Present your business card with your right hand only because the
left hand is considered unclean. Remember that showing the
bottom of the foot is very impolite.

f) Remember about Guanxi, which means ‘relationships’. Build a
relationship before talking business.

9. Match each of the words in the list with its definition:

a. cancel 1. arrange a meeting

b. postpone 2. find another time for the meeting
c. bring forward 3. hold the meeting later

d. cutshort 4. hold the meeting sooner

e. fixup 5. hold a longer meeting

f. extend 6. finish the meeting earlier

g. reschedule 7. not hold the meeting at all

10. Choose the request which is more appropriate for each situation.
1. Ask a close colleague to give you the phone number of a hotel he knows.
a) Can you give me the phone number?
b) I wonder if you could give me the phone number?
2. Ask your manager to read a report you wrote before you send it to a client.
a) Would you mind reading this report before I send it?
b) Can you read this report before | send it?
3. Ask the sales representative from the supplier to send you a brochure.
a) Could you send me a brochure?
b) Would you mind sending me a brochure?
4. Ask a client to return a document to you — unfortunately there is a mistake in it.
a) Please return the document to us as soon as possible.
b) Could you please return the document to us so that we can correct it? Many thanks.
5. You are going to visit a new client; ask them to send you directions to their office.
a) | wonder if you could send me some directions to your office?
b) Can you send me the directions to your office?



You want to attend a conference in the US. Ask a senior manager to authorize the expenditure.
a) Would you please authorize the expenditure?
b) I’d really appreciate it if you could authorize this expenditure

6.3.Onucanue noxazameeu u Kpumepues OYeHUBAHUsL KOMNemeHyull Ha pasiuyHblX IManax
ux chopmuposanus, onucanue WKal OYeHUBAHUs.

OueHouHoe [IIxana oueHUBaHUA IIpencraBnenre OLIEHOYHOIO
CPEJCTBO cpencTsa B GhoHJe

3aumeno
KonTponbsHo- [IpaBunbHBIX OTBETOB 51- donp TECTOBBIX

TCCTOBBIC 3aJaHUA

Bricka3piBanne, B OCHOBHOM, JIOTMYHO;
UMEIOTCS OT/ACIbHBIE HEIOCTAaTKU TMpHU
HCMOJIb30BAHUM CPEICTB  JIOTUYECKOM

CBA3H, HUMCIOTCA OTACJIBHBIC
HCOOCTAaTKU IIpHU ACJICHHU TCKCTa Ha
3638.1_1191; HUMCIOTCA OTACJIBHBIC

HapyleHuss B O(OPMIIEHUU TEKCTa.
Ucnons3yemblii  cinoBapHblid  3amac
COOTBETCTBYET IIOCTaBJIEHHOW 3ajadye,
OJTHAKO  BCTPEYAIOTCA  OTJCIIbHBIC
HETOYHOCTH B YNOTPEOJIEHUH CIIOB,
1100 CIOBapHBIM 3amac OrpaHUYeH, HO
JIEKCUKAa  HUCIOJb30BaHa  IPaBUIIBHO.
Nwmeercs pan rpaMMaTHYeCKUX
OIIIHOOK, He 3aTPYAHSIONTUX
MMOHMMAaHHE TEKCTa.

Hezaumeno»

IIpaBuibHbIX 0TBETOB MeHee 50%.
KpaitHe orpaHv4eHHBI  CIIOBapHBI
3armac He  I03BOJIAET  BBINOJHUTH

MTOCTABIICHHYO 3aaay.
I'pammaTuueckue npaBuIia HE
COOJIFOIarOTCH.

HenpasunbHoe HCIIOIL30BaHHE
IrpaMMaTHYEeCKUX  CTPYKTYp  JeJlaeT
HEBO3MOKHBIM BBIIOJIHEHHE

MOCTaBJICHHO 3a1a4yu

MPAKTUYECKUX 3aJaHUM

MexKynbTypHBIE
0COOEHHOCTH
JIeII0BOU
KOMMYHHUKAIUH

3aumeno [1paBuibHBIX 0TBETOB 51-

3aaHue BBIIOJIHEHO: HEKOTOPHIE
ACIICKTHI, yKaSaHHI)Ie B 3aJaHuH,
paCKpBITBI HEIIOJIHOCTBIO, NMCHOTCA
OT/ICTbHBIC HAPYIIIEHUSI CTUIIEBOTO
oOpPMIICHHUST PEeUH; NPHUHSATHIC B SI3BIKE
HOpMBI BCKIIMBOCTHU, B OCHOBHOM,
COOJIIOIEHBI. Ienb oO01eHns
JOCTUTHYTA, OJHAKO T€Ma PacKphITa HE
B NOJHOM oObeMe. COIHMOKYJIbTYpHBIC

PeyeBoil ATHUKET: COBETHI U
PEKOMEH IaINH.




3HaHUs, B OCHOBHOM, HCIIOJIb30BaHbl B
COOTBETCTBHUH C CHUTyalle OOIICHHS
Hezaumeno»

[IpaBunbHbIX 0TBETOB MeHee 50%.
3ajaHue He BBINOJHEHO: COJEpXKaHUe
HE OTpaXaeT Te acCHeKThl, KOTOpbIE
yKa3aHbl B 33/1aHUH, U1 HE
CootBercTByeT TpedyeMoMy o00BeEMY.
Lenp o01ieHus He AOCTUTHYTa

Coo0urenune
TEME

10

3auTeHo

[IpaBmibHBIX OTBETOB 51-
BricTynaromuii 1eMOHCTpUpPYET 3HAHUS
o BBEIOpaHHOM TeMe, UMeeT
3aTpyaHEHUS c UCIIOJIb30BaHUEM
TEMaTU4YeCcKoro BokaOyispa; Mmerorcs
HECYIIECTBEHHbIE  IMOTPEIIHOCTH B
WCIIOIb30BAaHUH TEPMUHOJIOTHH.
OTCYTCTBYET COTIPOBOIUTENIbHBIN
JIEMOHCTPAIIMOHHBIN MaTepHal.
3HAYUTENPHOE KOJIMWYECTBO  OIIMOOK
SI3LIKOBOTO XapaKTepa.

Hezaumeno»

[IpaBunbHbIX 0TBETOB MeHee 50%.
CooOI1IeHne He IOATOTOBIICHO, JIHOO
MMEET CYIIECTBEHHBIE MPOOEBl IO
MIpe/ICTaBJICHHON TeMaTHuKe, OCHOBAH Ha

TeMsbl coOOIIIEHNHA

HEJIOCTOBEPHOM nHpopmanuu,
BBICTYMAIOLIUM  JONYLIEHO OoJIbIIoe
KOJIMYECTBO rpyObIX OImmnO0K
SI3BIKOBOTO XapakTepa.
ITnceMeHHEIN 1 «3aumeno» @OoH/J TEKCTOB Ha EPEBO/T

YCTHBIN
EPEeBO

[IpaBunbHBIX 0TBETOB 51-%

[lepeBon monHBINA, ©O€3 MPOMYCKOB H
MIPOU3BOJIHBIX ~ COKpAIIEHUH  TeKcTa
OpUTHMHAA, JIOITyCKAETCs oJlHa
¢dakTuueckass omubKa, MPH YCIOBUHU
OTCYTCTBUS MOTEPh HHPOPMAITUH U
CTMJIMCTUYECKMX  IOTPEUIHOCTed  Ha
Ipyrux ¢parmeHTax Tekcra. MmeroTcs
HECYLIECTBEHHBIE  IOTPEIIHOCTH B
HCIOJIb30BaHUN TEPMUHOJIOTHH.
IlepeBonq B AOCTAaTOYHOM  CTENEHU
OTBEUYAET CUCTEMHO-SI3bIKOBBIM HOpPMaM
U CTWIIIO si3bIKa nepeBofa. KyiabTypHeie
1 (YHKIIMOHAJIbHBIE

nmapamMeTppl  UCXOJHOTO  TEKCTa B
OCHOBHOM  QJIeKBaTHO  IIepE/aHBl.

KoMMyHMKaTHBHOE 3a/1aHKE
peanu3oBaHo, HO HEI0CTaTOYHO
ONTUMAJIBHO.

JlomyckaioTcsi HEKOTOpble HapyIIeHus B




(dhopMe npeabABICHUS IEPEBO/IA.

«Hezaumeno»

[IpaBunbHbIX 0TBETOB MeHee 50%.
IlepeBon COJICPKUT MHOTO
¢daktuueckux  ommbok.  Hapymena
MOJIHOTA nepeBo/a, ero
SKBHBAJICHTHOCTh W aJICKBaTHOCTh. B
nepeBojie rpy0o HapylieHbl CUCTEMHO-
SI3BIKOBBIE HOPMBI M CTWJIb  SI3BIKA
nepeBojga. KoMMyHHKaTUBHOE 3a/aHue
HE BBIMOJHEHO. [ pyOble HapyIeHus B
(dhopMe npebsIBICHUS IEPEBOIA.

Pedepupoanue
CTaThH

«3aumeno»

[TpaBunbHBIX 0TBEeTOB 51-%

OcHoBHasg uHpOpMAIUS W3BJICUCHA W3
TEKCTa C MOJHO U TOYHO. OTCYTCTBYET
n30piTouHass wHpopMarusa. BrickazaHo
COOCTBEHHOE OTHOIICHHE K Mpodieme,
0003HaYEeHHOMN B peI0KEHHON
ctarbe. ComepxaHue cOOOIIeHUS
COOTBETCTBYET  TeMe.  AJekBaTHas
peakuus Ha JOMOJHUTEIbHbIE BOMPOCHI
Mpero1aBaTeds.

Peun nmpaBuibHas, 1OMyCKaOTCS
HE3HAYUTENIbHBIE OIIUOKH SI3BIKOBOTO
Xapakrtepa.

«Heszaumeno»

[IpaBunbHbIX 0TBETOB MeHee 50%.
Heymenne OTJIEIUTD OCHOBHYIO
“HPOpMALUIO OT  BTOPOCTETICHHOM,
MOTIBITKH pe(epupoBaHUs CBOJATCS K
BOCIIPOU3BEICHUIO TOTOBBIX
MIPETIOKEHU N U3 TEKCTA.

PeyeBast akTUBHOCTB CTYACHTA HHU3KAas.
Peaxnus Ha Bompocsl

IpenojaBaTenss OTCYTCTBYET WM HE
ajJiekBaTHa TeMe. bolblioe KOoJIMuecTBO
OIIMOOK SI3bIKOBOTO XapakTepa.

®onHp cTaTen 1S
pedepupoBaHus

IIucemenHEbBIE
paboThI

«3auTeno» [IpaBunbHBIX 0TBETOB 51-%
— CTYIIEHT MTOJITOTOBHJI 3a/IaHHE 110
NpeUIoKeHHOMY (hopMaTy, XOTA
UMEIOTCS OT/ICNIbHBIC HApyIICHHS
CTHJIEBOT'O O(hOPMIICHUS PEUH.
Hcnons3yeMslil CIIOBapHBIN 3ar1ac
COOTBETCTBYET ITOCTABJICHHOM 3a/1a4e,
OJTHAKO BCTPEYAIOTCS OT/CIIbHBIC
HETOYHOCTH B yNOTPEOJICHUH CIIOB
1100 CIIOBAPHBIN 3amac OrpaHUYEH, HO
JIEKCHKa UCIIOIb30BaHA MPABUIIBHO.
HmeeTcs psa rpaMMaTH4eCcKUX

DoHJ IEJIOBLIX IMHCEM,
KOHTPAKTOB




OImMOO0K, HE 3aTPYTHSFOIINX
nonnmanue texkcra. Opdorpadudeckue
OLIMOKHU MPAaKTUYECKU OTCYTCTBYIOT.
«He3auTeH0» — CTyIEHT IMOATOTOBHII
3alaHue ¢ TpyObIMH HapyUICHUSIMHU
dbopmara MUCbMEHHOU paboTHL.
OTCyTCTBYEeT JIOTMUKa B IOCTPOCHHUU
BBICKa3bIBaHUS; TEKCT HE odopMieH
corjacHo HeoOxomumoMy ¢opmary.
KpaiiHe OrpaHu4yeHHBIM CIOBapHbIN
3amac  HE  TO3BOJISIET  BBIINOJHUTH
IIOCTaBJICHHYIO  3azady. JlomyleHsl
rpyoble  Jekcuueckue U (WIH)
rpaMMaTH4YeCKHE OMIMOKH.

IlepeBon nenoBBIX «3auTeno» [IpaBunbHbIX 0TBETOB 51-% | DOHA IEIOBBIX MUCEM,
nuceM — TCKCT nepeBoaa AACKBATCH | KOHTPAKTOB

HCXO/IHOMY COOOILEHUIO; U3JI0KEHUE, B
OCHOBHOM, JJOTUYHO u T'paMOTHO;,
[IPOJEMOHCTPUPOBAHO 3HaHUE u
MOHUMAaHUE KITFOUEBOM TCPMUHOJIOTUH U
JIEKCUKO-TPAMMATUYECKUX  CTPYKTYP;
JIOITyCKaeTcs o YEeTBIPEX
HE3HAUUTENIbHBIX OLIMOOK B IEpeBOAE
TCPMHUHOB M JICKCUKO-TPAMMATHUYCCKUX

CTPYKTYP.
«He3auTeHo» — TEKCT TepeBoja
MMOJIHOCTBIO HE COOTBETCTBYET
HCXOTHOMY COOOIIIEHUIO; B

NEepeBEeAEHHOM TEKCT€  OTCYTCTBYET
JOTHKAa ¥ HMMEIOTCS MHOTOYHUCIICHHBIE
rpamMmartuyeckue  omuoOku  (Gosnblie
BOCbMH); H3YYEHHBI BOKaOymsp H
JIEKCUKO-TPAMMAaTH4YECKUE  CTPYKTYPBI
HepeBe/ICHbl HEBEPHO JTHOO COBCEM HE
NIEPEBEICHBI.

7.Y4eOHO-MeTOAMYECKOE U MH(POPMALIMOHHOE 00ecTiedeHne JUCITUTINHBI

A) OcHOBHast IMTEPATYpa
1.Amyp6exoBa T.W. Business English [Tekct]: yue6Ho€ mocobue. — T.. Aurypbexona.
Maxaukana: UITL AT'Y. — 2018.
2.I'ycnsikoBa, A.B. Business English in the New Millennium : yue6Hoe nmocooue /
A.B. I'ycnsikoBa ; MunmcTepcTBO 00pazoBanust U Hayku Poccuiickoit deneparrin, MoCKOBCKHA
MeJaroru4ecknii rocyAapcTBEHHbIN yHuBepcnuteT. - MockBa : MIIT'Y, 2016. - 180 c. : wnin. -
bubmuorp. B kH. - ISBN 978-5-4263-0358-4 ; To xe [Dnektponssiii pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=472847 (21.09.2018).
3.I'aparyns C.W. AHrnumiickuit si3bIK JUis1 1esoBoro oouienus -Pocros v//1: @ennkc, 2013.-268
c.
4.0BunnHuKOBa, VI.M. The course of business English for the linguistic department :
yae6HOe mocobme / .M. OmumnanmkoBa, B.A. JlebeneBa ; pen. C.C. XpomoBa. - Mocksa :
EBpaswuiickuit oTkpbITHIA HHCTHTYT, 2010. - 301 c. - ISBN 978-5-374-00361-1 ; To xe



http://biblioclub.ru/index.php?page=book&id=472847

[DnexTponnsii pecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=90921
(21.09.2018).

b)/lonoanumenvnas tumepamypa

1. T'ymosckas, I.H. Aurnuiickuii 5361k npodeccronansHoro odmenus=LSP: English for
professional communication : yue6Hoe nocodue / I'.H. I'ymoBckas. - Mocksa :
N3narensctBo «dnunTan, 2016. - 218 c. - bubnuorp. B kH. - ISBN 978-5-9765-
2846-8 ; To xe [Dnexrponnslii pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=482145 (21.09.2018).

2. llleBenéra, C.A. JlenoBoii anrnuiickuii : yaeoHnoe mocodue / C.A. llleBenésa. - 2-¢
u3l.,

nepepad. u gor. - Mocksa : FOuuTu-Jlana, 2015. - 382 c. - ISBN 978-5-238-01128-8 ;
To xe [DnexkTponHslii pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=436816 (21.09.2018).

HNHTepHeT-pecypcesl
www.bbclearningenglish/com (section “Business English”)
http://www.businessenglishonline.net/InCompany/intro.htm
http://www.dialogueworks.com/pages/blogs.php
http://www.logosnoesis.com/dialogue
http://www.wittcom.com/leader _resources.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.kwintessential.co.uk/cultural-services/cross-cultural-communication.html
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these- 8-ways
http://marketing.about.com/od/publicrelation1/a/organizingapressconference.htm
http://www.ehow.com/how 4494650 prepare-press-conference.html

8. IlepeueHb pecypcoB HH(POPMALIMOHHO-TEJIEKOMMYHHUKAIMOHHOI ceTn «UHTEepHeT»,
HEe00XOUMBIX /IJISl OCBOCHUS JUCHHUIINHBI (MOLYJI5)

IIpu npoBeneHNN NPAKTUYECKUX 3aHATUN IO TUCLUILIMHE «/[e10BOM MHOCTPaHHBINA A3BIK»
UCIIOJIB3YETCSl CIIEYIOIIEe MPOrpaMMHOE O0OecleyeHHe COBPEMEHHBIX HH(OPMALMOHHO —
KOMMYHUKATUBHBIX TEXHOJIOTHA:

WuTtepHeT-pecypebl: aHrIos3bIdHbIe cailThl: http://www.wikipedia.com;
http://www.krugosvet.ru;

http://www.diplomotahes.com; http://www.lenta.ru; http://www.comersant.ru;
http://www.uno.org;

-nmorckoBasi cucrema Google s moucka MH(MOPMAIMM HA IO TeMaM, BBIHOCUMBIM Ha
CaMOCTOSITENIBHOE N3YUYEHUE;

-y4eOHbIe T0coOus 1 yueOHO-MeToAnuecKre pa3paboTku HayuHoi 6ubanorexku AITIY;
-JIEKTPOHHBIM ~ PECYpCHBId  IIeHTp  HayuHoud  OuwOmmorexku  JITTY;  “Wikipedia”
http://www.wikipedia.org

www.bbclearningenglish/com (section “Business English”)
http://www.businessenglishonline.net/InCompany/intro.htm
http://www.dialogueworks.com/pages/blogs.php
http://www.logosnoesis.com/dialogue

http://www.wittcom.com/leader _resources.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.kwintessential.co.uk/cultural-services/cross-cultural-communication.html



http://biblioclub.ru/index.php?page=book&id=90921
http://biblioclub.ru/index.php?page=book&id=482145
http://biblioclub.ru/index.php?page=book&id=436816
http://www.bbclearningenglish/com
http://www.businessenglishonline.net/InCompany/intro.htm
http://www.dialogueworks.com/pages/blogs.php
http://www.logosnoesis.com/dialogue
http://www.wittcom.com/leader_resources.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.kwintessential.co.uk/cultural-services/cross-cultural-communication.html
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these-%20%20%208-ways
http://marketing.about.com/od/publicrelation1/a/organizingapressconference.htm
http://www.ehow.com/how_4494650_prepare-press-conference.html
http://www.wikipedia.org/
http://www.bbclearningenglish/com
http://www.businessenglishonline.net/InCompany/intro.htm
http://www.dialogueworks.com/pages/blogs.php
http://www.logosnoesis.com/dialogue
http://www.wittcom.com/leader_resources.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.kwintessential.co.uk/cultural-services/cross-cultural-communication.html

http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these- 8-ways
http://marketing.about.com/od/publicrelation1/a/organizingapressconference.htm
http://www.ehow.com/how 4494650 prepare-press-conference.html

9. MeToauuyeckue YKazaHnus NJis 06y‘1310HII/IXCﬂ 0 OCBOCHHUIO JTHCHHUIIINHBI

OOydenue WHOCTPAaHHOMY S3bIKYy [0 JaHHOM NporpaMMe TOTOBHT K JEIIOBOMY
OOLICHUIO Ha AaHIVIMICKOM f3bIKe, Kak B TNPOodecCHOHAIbHOW JEesATeNbHOCTH, TaK U B
NOBCEHEBHOM JKM3HM, a TAaKKe YYUT YUTaTh M [OHUMATh TEKCTHl HKOHOMHYECKOU
HAIpPAaBJIEHHOCTH, YYUT MHCAaTh aHHOTALUMU U pedepar, mucaTb MUCbMa YaCTHOTO U JIEIOBOTO
xapakrepa. B nporpammy BKIIIOU€Ha CrieliMalIbHAS TEPMHUHOJIOTHUS SI3bIKA JISIOBOTO OOILICHHS.

HeoOxonumo pa3pabarbiBaTh COBMECTHO C NpenojaBaTelieM HWHAMBUAYAIbHBIA alIrOpUTM
CaMOCTOSITENILHOM pa0boThI U paboTHI Ha 3aHATHSAX. OCHOBHAS PEKOMEH IAIUsI, 00SCTICUNBAOIIAS
ycIex IpU OCBOCHUU, KaK OTAEIBHBIX TeM, TaK M Kypca B IIeJIOM - CUCTeMaTHuecKas paboTa HaJ
3aJaHUsIMHA, KOHKPETH3WpOBaHHBIMH B 1.3, «CozepkaHHe CaMOCTOSITENbHOW paboThD».
BrimonHsis 3aiaHus, CTyIEHT KOHTPOJHMPYET CTENEHb YCBOCHUS MaTepHalla U, €ClH OH HE B
COCTOSIHUM BBINIOJHUTH TO WJIA HMHOE 3aJaHWe, OH JIOJDKEH BHUMATEIbHO IPOYUTATH
COOTBETCTBYIOIIIEE MPABUIIO MO PeKOMEHAOBaHHOU nuTeparype. [locie 3aBepieHUs Kaxaoro
O5oKa TeM, MpernojaBaTeNlb JAeT «TBOPUYECKHE» 3aJaHWs: HAIMCAHUE CBI3HBIX PACCYKICHHIA,
BBICKA3bIBAaHUI, aHHOTAIMI U pedepaToB, MUCEM JIMYHOTO U JIETIOBOTO XapaKTepa, MOJArOTOBKA
YCTHOTO COOOIIEHUS MO 3a/laHHON TeMe, MOATOTOBKAa K POJEBOM Wrpe, Hampumep, «OTKpBITHE
coOcTBeHHOro Om3Hecay. Ha »To oTBOAMTCA [AOCTAaTOYHOE KOJIMYECTBO YacOB Ha
CaMOCTOSITENIbHYI0 NOAroToBKy. Ilomck u cbGop MaTepuana JOJDKEH OCYHIECTBISATHCSA
CTYJECHTaMH CaMOCTOSITENIbHO M3 COOTBETCTBYIOIIMX MCTOYHUKOB: MEPUOTUYECKUX H3AAHUM,
HAayyHO — TOMYJISPHBIX TEKCTOB, HAay4HBbIX cTaTei, MoHorpaduii, urepHer - pecypcos. Ilpu
MOJrOTOBKE TAKMX KOMMYHUKAaTUBHO-OPHEHTHUPOBAHHBIX 33/1aHUIl: POJEBBIX HUIpP, TPYHIOBBIX
TUCKYCCH H T.OI. CIEAyeT TpPHIEPKUBAThCA CHEHApHUs, pPa3padOTaHHOTO COBMECTHO C
Iperno/iaBaTessiM.

10 . IlepeyeHb HHGOPMALMOHHBIX TEXHOJIOTHI, MCIOJIL3yEeMBbIX PH OCYIIECTBJICHUH
0o0pa3oBaTeIbHOIO NpoLECcca M0 JUCHUILIMHE (MOAYJII0), BK/IIOYAas NepevyeHb
NPOrpaMMHOro odecne4eHusi 1 UHPOPMAIMOHHBIX CIIPABOYHBIX cUCTEM (NPH

HE00X0UMOCTH)

[Ipy mnpoBeneHNMM NPAKTUYECKUX 3aHATUH 10 JuctuiMHe «MHOCTpaHHBIH S3BIK B
npoheccCuoHaNBbHOM KOMMYHHKAIIMU) HCIIOJIb3YIOTCS CIENYIOIINE IPOrpaMMHbIE OOecreueHus
COBPEMEHHBIX MH(OpPMAIIMOHHO — KOMMYHUKAaTUBHBIX TexHojoruii: Microsoft Office, Excell,
cioBapb-niepeBoiunk ABBYLingvo 12, oGyuatoniue nporpammsl: «Speaking Englishy», «Tell me
more», «Auroumiickuii Ha VYpa», «lIpodeccop XurruHc. AHTAMMCKMIA 0e3 akIEHTay,
«MHTepaKTUBHBIN y4eOHUK IO COBPEMEHHON I'paMMAaTHKE aHTJIMICKOTro si3bIKay, «CaMoyuuTenu
[0 aHTJHMICKOMY sI3bIKY»; MHTepakTHBHbIE Kypchl «TOEFLy»; TpeHMHTroBble MpOrpamMMbl IO
rpaMMaTHKe U JIEKCUKE, TECTOBBIC 3aJaHUs TI0 aHTIMICKOMY SI3BIKY: « TeCThl 10 aHTIHHCKOMY
A3BIKY»; ydeOHbIe TOCOOUs 1 yueOHO-MeToInuecKue pa3paboTku HayyHoi 6ubmuorexku AT'TIY.

11. MaTepuajbHO-TeXHUYECKOE o0ecnevyeHue U CHUILINHBI

[IpumeHeHne COBpPEMEHHBIX OOpa30BATENBHBIX TEXHOJOTHH, B paMKax KOTOPBIX
peain3yeTcsi OCBOEHUE MCUUIUIMHBI, IPEANOIaraeT UCI0Ib30BaHUE aKaIeMUYECKON ayIuTOpUn
JUTSL TIPOBENICHUS TPAKTHYECKUX 3aHATUH C HEOOXOJWMBIMH TEXHHUYECKHMH CPEICTBAMHU
(KOMIIbIOTEp, MIPOEKTOP, KpaH, MHTEPAKTUBHAS JOCKA, ayJAHO- U- BUJIEO allapaTyphl, Meanuasan
C BO3MOXHOCTBIO IPOCMOTPA CITYTHUKOBOTO TEIEBUIACHUS HA UHOCTPAHHOM SI3BIKE).


http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these-%20%20%208-ways
http://marketing.about.com/od/publicrelation1/a/organizingapressconference.htm
http://www.ehow.com/how_4494650_prepare-press-conference.html

CpenctBa 00ydeHHUS BKIIOYAIOT Y4eOHO-CIPABOUHYIO JHUTEparypy (PEKOMEHIOBaHHBIE
y4eOHUKH W ydeOHbIE IMOcoOus, CIOBapH, y4eOHbIE M ayTeHTUYHBIC II€YaTHBIC, ayAuo- M
BUCOMaTepuaisl, IHTepHET-pecypehl).

ITporpammer: Microsoft PowerPoint 2007, Adobe Acrobat 6o Foxit Reader.

Harnsanele, aynuoBu3yallbHbIE, TEXHHUYECKHE CpEACTBA OOY4YCHHSA: KOMIIBIOTED,
MYJIbTUME/INA, ayIHOBU3YyaJIbHbIE MaTEPUAIIBL.

Peanuzamus aucuuiinHel TpeOyeT HamuuMs JIEKIUOHHOW ayJWTOpUH,
9KpaH, MyJbTUMEIUUHBINA TPOEKTOP, HOYTOYK, pa3aaToyHblii Matepuan. KommiekT
7a00paTOpPHBIX pabOT M KapTOYEK 3aJaHUM U3 pacueTa JiBa HK3EMIUIsIpa Ha OJHOTO
Marucrpa.

Cneunanbmﬂe YCI0BUSA JIA HHBAJHUAO0B H JIUI ¢ OrpAaHNYCHHBIMHA
BO3MOKHOCTHAMM 3/10POBbH

CnenuanbHble YCIOBUSI O0OyUECHHSI M HampaBjeHUs pabOThl C UHBAIUAAMU U
JUIaMH ¢ OTPAHUYECHHBIMH BO3MOKHOCTSIMU 3JI0POBbA (Aayiee - 0Oydarommecs C
OTPaHUYCHHBIMU BO3MOXKHOCTSIMH 37I0POBbs1) ONIPE/ICIICHBl HA OCHOBAHUMU:

- @epepanpHoro 3akoHa ot 29.12.2012 Ne 273-®3 «O6 obpa3zoBaHuu B
Poccniickon @enepanum»;

- ®enepanbHoro 3akoHa ot 24.11.1995 Ne 181-®3 «O counaibHON 3aIIUTE
MHBAIMIO0B B Poccuiickoint Denepannm»;

- mpuka3za MunucTepcTBa oOpa3zoBanus u Hayku Poccuiickoii deneparumn
(Muno6pnayku Poccun) ot 5 anpens 2017 1. Ne 301 «O6 yrBepxknennn [lopsinka
OpraHu3allid U  OCYIIECTBJICHHUS  OOpa30BaTEIbHOM  JNESATENBHOCTH  TIO
oOpa3oBaTeNbHBIM  IpOTPpaMMaM  BBICIIETO O0pa3oBaHUsT — MporpaMMam
OakanaBpuaTa, mporpaMMaM CIIeUATUTETA, POTPAMMaM MarucTpaTypbh»;

- METOJIMYECKUX PEKOMEHJAIMi [0 OpraHu3aluu 00pa30BaTEIbLHOTO
nporiecca Jjisi 00y4eHHs WHBAJIHMJOB M JIMI[ C OIPAaHUYCHHBIMU BO3MOXKHOCTSIMU
3I0POBBS B 00pa30BaTEIbHBIX OPraHU3alMsiaX BBICIIETO 00Opa30BaHUs, B TOM UUCIIE
OCHAIIIEHHOCTH 00pa30BaTEIbLHOIO MPOIECcca, YTBEPKIAECHHBIX MUHOOpHAYKH
Poccun 08.04.2014 Ne AK-44/058H).

[Ton cienManbHBIMU YCIOBUSAMMU JIJISl IOJTYUYECHUST 00pa30BaHUsI 00yJarOIIUXCs
C OTPaHMYECHHBIMH BO3MOXXKHOCTSIMU 37I0pPOBbSI IOHUMAIOTCSI YCJIOBHUSI OOyUCHMS,
BOCITUTAHUS W PA3BUTHS TaKUX CTYJICHTOB, BKJIIOYAIONINE B CEOS MCIOIH30BAHUE
py HEOOXOMMOCTH aJaNTUPOBAHHBIX 00pPA30BATENBHBIX MPOTPAMM M METOJIOB
oOydeHusT W BOCIMTAHUSA, CHEIHAIbHBIX YUYEOHUKOB, YYEOHBIX MOCOOMI H
TUAAKTUYECKUX MAaTepUajioB, CHEIUATBHBIX TEXHUYECKUX CPEACTB OOy4deHUS
KOJUIEKTUBHOTO WM WHAWBHUIYAJbHOIO TMOJIb30BAHUS, NPEAOCTABICHUE YCIYT
acCUCTeHTa (TIOMOIIHMKA), OKA3bIBAIOIIETO HEOOXOJUMYIO MOMOIIb, MPOBEICHHE
IPYIIOBBIX U UHAUBUIYATbHBIX KOPPEKIIMOHHBIX 3aHATHM, 00eCIieueHne T0CTymna
B 3/IaHUsI By3a W JIPYTHE YCJIOBHUS, 0€3 KOTOPHIX HEBO3MOXXHO WM 3aTPYIHEHO
OCBOCHHME O00pa30oBaTEIbHBIX MpOrpaMM OOYYalOlUXCS C OTrPAHUYEHHBIMU
BO3MOKHOCTSIMU 310POBBSI.

OOyueHue B paMKax yueOHOM AUCIUIUIMHBI 00YYarOUIUXCsl C OTPAHUYEHHBIMU
BO3MOYKHOCTSIMHU 370POBbsI OCYIIECTBIISETCS HHCTUTYTOM C YY4E€TOM OCOOCHHOCTEN



NCUXO(pU3NYECKOTO Pa3BUTHUS, WHAMBUAYAIBHBIX BO3MOXKHOCTEH M COCTOSHHS
3JI0POBbsI TAKUX O00YUYaIOIIUXCH.

OOyuenue mo y4yeOHOM AUCHUIUIMHE OOYYarolIMXcCsi C OrpaHUYECHHBIMU
BO3MOYKHOCTSIMHU 37I0POBBSI MOKET OBITh OPTaHU30BAHO KAK COBMECTHO C JPYTUMU
OOy4YaIOIIMMUCS, TaK U B OTJIEIBHBIX IPyIIax.

B nensax goctynHocTd 00y4eHUs O TUCHUILTMHE 00€CTIeYnBAETCS:

1) nuist L ¢ orpaHUYEHHBIMU BO3MOKHOCTSIMU 3/I0POBBSI IO 3PEHHUIO:

- HaJTu4ue ajJbTePHATUBHOW BEpCHUU OPHUIMAIBLHOTO CaiiTa NHCTUTYTA B CETH
«HTepHEeT» NS CIIabOBUIAIINX;

- B€Ch HEOOXOIUMBIN 711 U3YUEeHHsI MaTepual, COrJIaCHO yueOHOMY TuTaHy (B
TOM 4YHUCle, A1 OOydalolmuXcs M0 WHIWBUIYaTbHBIM Y4YEOHBIM TILJIaHAM)
MPEIOCTABIICTCS B DJIIEKTPOHOM BHUJE Ha JHCKE.

- HTHAMBUYaJIbHOE paBHOMEpPHOE ocBenieHne He MeHee 300 Jrokc;

- MPUCYTCTBHUE ACCHUCTEHTA, OKA3bIBAIOIIETO0 OOyYaroueMycs HEOOXOAUMYIO
IOMOIIb;

- oOecriedeHre BO3MOKHOCTH BBIITYCKa albTEPHATUBHBIX (JOPMATOB MEYATHBIX
MaTepHuayioB (KpyHmHBIA HIPUQT WK ayarnodaiiib);

- obecrneueHue JOCTyna OOY4YaroIIerocs, SBISAIOIIEIOCS CJIENbIM U
UCIOJIB3YIOIIET0 cOOaKy-IIPOBOJHUKA, K 3JaHUI0 HHCTUTYTA.

2) Ui UL ¢ OTPAaHUYEHHBIMUA BO3MOYKHOCTSIMU 37I0POBbSI 110 CIIYXY:

- Hau4ue MUKPO(GOHOB U 3BYKOYCHJIMBAIOIICH ammapaTypbl KOJUIEKTHBHOTO
MOJIb30BaHUs (ayIMOKOJIOHKH);

3) nmns U ¢ OTPaHUYEHHBIMH BO3MOXXHOCTSIMH  370POBBS, WMEIOIINX
HApyIICHUs  OMOPHO-IBUTATENFHOTO  ammapaTa, MaTepHalbHO-TEXHHUYECKHE
YCIIOBUSL JTOJDKHBI OOECTeurBaTh BO3MOXKHOCTH OECIPENSITCTBEHHOTO JOCTYIa
oOydaromuxcss B y4deOHble TIOMEIIECHHS, CTOJOBBIE, TYyaJIeTHbIE W Jpyrue
NOMEILEHUS] OpraHu3alui, a TaKXe NpeOblBaHUs B YKa3aHHBIX MOMEUICHHSIX
(HamuuMe MaHIyCcoB, MOpPYYHEH, PACIIUPEHHBIX JBEPHBIX MPOEMOB M JAPYTUX
MPUCTIOCOOJICHU ).

[lepen HavamoMm 0Oy4eHHUS MOTYT NMPOBOJUTHCS KOHCYJIHTATHBHBIC 3aHATHS,
MO3BOJIAIOIINE CTYJEHTaM C OIrPAaHUYECHHBIMH BO3MOKHOCTSAMHU aJalTHPOBATHCS K
y4eOHOMY MPOIIECCY.

B  mpomecce  BemeHus — yuyeOHOM — JUCHUIUIMHBI  Tpodeccopcko-
MPETOAaBaTeIbCKOMY COCTaBY PEKOMEHAYETCS HCIOJIb30BaHUE COIUATBHO-
aKTUBHBIX M PEIICKCUBHBIX METOAOB OOYYEHHUS, TEXHOJOTHI COMOKYJIbTYPHOM
peabunuTali C MENbI0 OKa3aHHs TMOMOIIM OOYYarOIIMMCSI C OTPaHUYEHHBIMHU
BO3MOXXHOCTSIMH 3JIOPOBBSI B YCTAHOBJICHUW TMOJIHOIICHHBIX MEKIUIHOCTHBIX
OTHOIIEHWH ¢  JPYrUMU  OOYyYarOIIMUXCS,  CO3AaHMM  KOMQOPTHOTO
MICUXOJIOTHYECKOTO KIMMaTa B yueOHOU TpyTIre.

OcoOeHHOCTH TPOBEACHHS TEKYIIeM M MPOMEXKYTOUHOM aTTecTaluu o
JUCHUIUIMHE A1 OOy4YarolUXCsl ¢ OTPAaHUYECHHBIMH BO3MOXKHOCTSMHU 3/10POBbS
YCTaHABIMBAIOTCA C YY€TOM HHIUBUAYAJIbHBIX MCUXO(U3NUECKUX OCOOEHHOCTEN
(ycTHO, mNHCbMEHHO Ha OyMare, NHCbMEHHO Ha KOMIIbIOTepe, B ¢opme
TECTUpOBaHUS U jApyroe). llpy  HEOOXOAMMOCTHM  MPENOCTABIAETCS
JIOTIOJIHUTEIBHOE BPeMsI JIJIsl IOJATOTOBKU OTBETA Ha 3a4€Te WM HK3aMEHE.
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