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1.leap u 3a1a4u OCBOEHHUS THCUUTILIHHBI
JaHHas mporpaMma paccUMTaHa Ha CTYICHTOB, MpoAoJDKarmux oOyueHwe B wmaructparype JATTIY.
OCHOBHOW 1IETbIO MPEMOAaBaHU TUCHUIUIUHBI «HOCTpaHHBIN SI3BIK B MPO(ECCHOHAILHOW KOMMYHHUKALIUUY
SIBIISICTCSL 3aKPCIUICHUE 3HAHWIMA, IMOJYYCHHBIX MATMCTPAHTAMHU B MPEIBIIYNIEM J3Tare OO0ydYeHus- OakalaBpuar, U
JANbHEHIIee WX YryOJeHHE 3a CYCT U3YUYCHHS sI3bIKa MPO(PECCHOHANBHOW KOMMYHHUKAIIHH.
Ilens maHHON MPOTPaMMBI — Pa3BUTHE Y CTYACHTOB MarucTpaTypbl YMEHUH U HaBBIKOB OOIICHHS B YCTHOH W



MUCEMEHHOH (opMe B THINWYHBIX CHTyanusix B cdepe TpoPecCHOHATFHOW KOMMYHHUKAIIMH, a TaKXke
COBEPILICHCTBOBAHME S3BIKOBOH M 00IIENIPOdeCCHOHATEHON KOMIICTEHITHH.
JIOCTIDKEHHIO TAaHHOM [IeNH CTIOCOOCTBYET PEIIeHHE CISAYIOMNX 3a1a4:

pa3BUTHUC HHTEpECCa K TOPUMCHCHHIO HWHOCTPAHHOI'O A3bIKa B MPAKTUKE CaMOOGpa?,OBaTeJ'ILHOﬁ
JACATCIBbHOCTH IICJarora,

Pa3BUTHC KOMMYHUKATUBHBIX yMeHI/Iﬁ MaruCTpaHTOB;

pa3sBUTHE MEXKYJIbTYPHBIX 3HAHWH M YMEHHUI, KOTOpBIC IO3BOJSIIOT MAariuCTpaHTy OPHUCHTHPOBATHCA B
Pa3IMYHBIX TUIAX KYJBTYP U COOTHOCUMBIX C HUIMH HOPM JIEJIOBOTO OOIIEHMS;

pa3BUTHE 3HAHUM M YMEHHI COCTABICHHS AEIOBOM KOPPECHIOHICHIMI HA HHOCTPAHHOM SI3BIKE;

OBJIaJICHUE TEXHUKOM YTEHHMS, IepeBo/ia U peepupoBaHus ayTEHTUYHBIX TEKCTOB JIEIOBOI TEMaTHKH.

CTyzmeHTHl TODKHBI YMETh OCBEIATh Pa3sHOOOpa3HBIE BONPOCHI, NPAaBHIBHO CHHTAKCHYECKH M CTHIIMCTUYECKH
OpraHW30BaTh CBOK pedYb, IPOBOAUTH AHAIU30B TEKCTOB [EJIOBOW HAMPABIECHHOCTH. PaGora Han
COBEpIICHCTBOBAHNEM S3bIKA BEJETCS KaK Ha MaTepHale IHChbMEHHBIX paboT, Tak M YCTHO C IOCIEAYIOIIUM
KOMMEHTHPOBaHHEM, OOCYKICHHEM M pabOTOH Haj MHAWBHAYaTbHBIMH M THIUYHBIMH ommOkamu. Ilpm otGope
METOJIMUYECKOTO Marepuana ocoboe  BHHMAaHHE HEOOXOIMMO YASNATh S(PQPEKTUBHBIM IpUEMaM aKTHBHOTO
0o0y4eHHs, a TaKXe MOCTIDKCHHSM COBPEMEHHBIX METOJUK (KOMMYHHKATHBHOTO M HHTCHCHUBHOTO OOYYEHHS,
UTPOBOTO MOJETUPOBaHHUsA). B Xone qaHHOTO Kypca CTyIeHT O/DKEeH MPUOOPEeCTH MpaBUIIbHBIE IPOU3HOCUTEIBHBIE
HaBbIKH, HAYYUTHCS CBOOOHO U MPABUIILHO TI0JIb30BATHCS I'PAMMATHYECKHUMHU KOHCTPYKIMSAME aHIJIMHCKOTO s3bIKa,
OBJIaJIETh JIOCTATOYHO OOIIUPHBIM CIIOBAPEM U HAYYHUTHhCS CTHIMCTHYECKU MPAaBUIILHO OQOPMIIATH CBOIO peub Kak
YCTHYIO, TaK ¥ MUCBMEHHYIO.

2.MecTto mucuunanHel B crpykrype OIIOII BO
Huctunmuaa (51.0.02.02) «MHOCTpaHHEIA S3BIK B NMPO(ecCHOHATFHON KOMMYHHKAIIMH» OTHOCHUTCS K
mucnuuinHaM 0azoBoit dactu  brnoka 1 ydeOnoro mrana OIIOIT BO mo nampaBmenuto moarotoBku 44.04.01
[lenarormueckoe oOpa3oBaHHE.

Hucrtumuimaa (51.0.02.02) «MHOoCcTpaHHbI#i 361K B MPO(eCCHOHANBHON KOMMYHHUKAIMU» 0a3upyercs: Ha
KOMIICTEHIIUAX, 3HAHMAX, YMECHUSIX W HaBBIKaX, c(QOPMHUPOBAHHBIX Yy oOydarommxcs B pe3yibTare oOydeHUs B
cpenHel o0Iieo0pa3oBaTeabHON IIKOJIE U B pe3yibrate ocBoeHus mucuuuina OITOIT 6akanaBpa «IIpakTHuecKuit
KypC aHINIMHCKOro s3bIkay.  JucrmrmmHa «MHOCTpaHHBIM $S3bIK B NPO(ECCHOHAJBHOH KOMMYHHKAIIU»
obecrieunBaer yriiyONeHHYI0 MOATOTOBKY CTYJICHTOB-MarucTpaHTOB K pa3HOOOpa3Hoil mpodeccnoHalbHOi
JIeSITETIbHOCTH, CBSI3aHHOM C MCIIONB30BAaHUEM 3HAHUHM W YMEHHH B 00JacTH MHOCTPAHHOTO SI3BIKA B YUPEXKICHHUAX
obpa3oBaHus, KynbTyphl, ymnpaBieHus, B CMU, B 00JacCTH MEXKYyIbTYpHOH KOMMYHHUKAIIMHA. 3HAHUE S3bIKa
HEO0OXO0MMO JUIsS MarCTPAHTOB ISl M3yueHHs1 HHPOPMAIMOHHBIX PECYPCOB Ha aHTIIMHCKOM si3bike. KommereHuuw,
chOopMHUpPOBaHHBIE B TPOIECCe M3YYEHHUs] AUCHUIUIMHBL, HEOOXOIUMBI U OCBOCHUS COAEPKaHUS AWCIMIUINH:
«MeTromuKka TpenofaBaHUs aHIVIMHCKOTO sI3bIKA B YCIOBUSX MHOTOS3BIUMS», «AHTIMHCKUM S3BIK  JUIA
MEXKYJIbTypHOH KOMMYHUKAUWW»,  IUCHUIUIMH 110 BBIOOPY CTYAEHTA, BBINOJHEHUS 3aJaHuil (y4eOHOM,
MPOU3BOJICTBEHHOH MIPAKTHK, HAYYHO-HCCIIEI0BATENHCKOM padOTHI) U IMOJTOTOBKY K HTOTOBOH aTTeCTalllHt.

3.Jliianupyembie pe3yabTaThbl 00y4eHusl 10 JMCHUIIUHE
B pe3ynbTaTe OCBOSHHMS COEPXKaHUsI IPOrpaMMbl y OakaaaBpa JOJDKHBI ObITh COPMHUPOBAHBI KOMIIETCHIIMH:

Mo TUCHHUIIJINHE

KO)I HaunmeHnoBanue

®opMupyemMble KOMIIETEHIIUH IlepeyeHb MIIAHUPYEMBIX Pe3yJabTATOB 00y4eHUs!

Yuusepcanabuble komnerenuuu (YK)




VK-4.

CrocoOeH  MPHUMEHATH  COBPEMECHHBIC
KOMMYHHKATHBHBIE TEXHOJIOTHH, B TOM
YHcIie Ha HHOCTPAHHOM (BIX) SI3BIKE(ax), IS
aKaZeMHUIeCKOTO0 U  TMPOo(ecCHOHAIBFHOTO
B3aNUMOJIEUCTBHUS

3naer:

Bribupaet Ha rocyIapCcTBEHHOM M HHOCTPAHHOM (-
BIX) SI3bIKaX KOMMYHHKATHBHO NPHEMJIEMbIE CTHIIN
JIEJIOBOTO OOIIeHMS, BepOaTbHbIe H HeBepOaIbHEIC
CpeZCTBA B3aUMOJIEHCTBYS C MapTHEPAMHU
Hcnonp3yer nHGpOpMannOHHO-KOMMYHHKAIIHOHHBIE
TEXHOJIOTHH MIPH MOUCKE HEOOXOIMMOM HHpOpMaHN
B TIpOLIECCe PELICHUS Pa3IMYHBIX KOMMYHHKaTHBHBIX
3aJ]a4 Ha rOCYAapCTBEHHOM M MHOCTPAHHOM (-bIX)
SI3BIKAX

Ymeer:

Bezer nenoByro nepenucky, y4uTbiBas 0COOCHHOCTH
CTWINCTHKU O(QHUINATBHBIX H HEO(PHUIIUATIBHBIX
IIFCEM, COIMOKYIbTYPHBIE pa3anuns B popmare
KOPPECHOH/ICHIINH Ha TOCYIapCTBEHHOM U
WHOCTPAaHHOM (-BIX) SI3BIKaX

YMeeT KOMMYHHUKaTHBHO U KyJIbTYPHO PHEMIICMO
BECTH YCTHBIE JICJIOBBIE PAa3rOBOPHI B IIpoLiecce

PO eCCHOHANBFHOTO B3aNMOAEHCTBHUS Ha
roCyJapCTBEHHOM U MHOCTPAHHOM (-BIX) SI3BIKAX
Baapgeer:

JleMOHCTpUPYET yMEHUE BBIIOJIHATD IIEPEBO]
aKaJIeMUYeCKUX 1 NPO(eCcCHOHAIBHBIX TEKCTOB C
MHOCTPAHHOTO (-BIX) Ha FOCYIapCTBEHHBIH A3bIK

Oobmenpdgeccnonanbubie komnerenunu (OIIK)

OIIK-8

Cnoco0eH MpOeKTHPOBaTh MeJAaroruiecKyro
JIeSATEILHOCTD Ha

OCHOBE CICIUANbHBIX HAYYHBIX 3HAHUH H
PEe3yJIbTATOB UCCIIEAOBAHUI

3Haer: 0COOEHHOCTH MEIarorn4ecKoi
JEeSITeTbHOCTH; TPEOOBAHUS K
CyOBEKTaM IeJaroTHIecKOu
JeSITeTbHOCTH; PE3yJIbTaThl HAyIHBIX
WCCIIeIOBaHM B chepe meaarorunueckoi

JeSITeIbHOCTH
¥Ymeer: uCnosib30BaTh COBPEMEHHBIE

CHelHaNbHble Hay4YHble 3HAaHUS M PE3YNbTaThl
UCCJIEJOBAaHUM JUISL BbIOOpa METOJI0B B

HCZ[aFOFI/I‘IeCKOI\/‘I JACATCIBbHOCTHU

Bnageer: w™eromamm, ¢dopMamMm H  CpEICTBAMHU
MeIarOTHYECKON  JIEATENFHOCTH, OCYIIECTBISCT HX
BEIOOD B 3aBUCHMOCTHU oT KOHTEKCTa
mpo()eCCHOHATBHON  JCATCIEHOCTH € YYETOM

PE3YJIbTATOB HAYYHBIX I/ICCJ'IC,Z[OBaHI/Iﬁ

4. TpynoémMkocTh TUCHUILUINHBI (MOTYJIs1)

OO6m1ast TPyAOEMKOCTh TUCIUIUIMHBI COCTaBIAeT 3 3aueTHbIe equHNLE! (108 gacos).

JucuunnnHa n3ydaercs B 1-M cemecTpe. Tabmmmna 1
Bun yueOHOI paboTh Ounast 3aouHas
¢dopma ¢dopma
o0y4eHus o0y4eHust
AynuMTOpHBIE 3aHATHS (BCero) 28 6




Jlexun

[Ipaktuueckue 3anstus (I13)

28

Cemunapsi (C)

JlabopatopHsie pabotsl (JIP)

CamocrosiTesbHas padora (Bcero)

80

102

[IpopaboTka MaTepuana JeKIui, MOArOTOBKA K
3aHATHIM

CamocTosTeasHOe N3YyUYCHUE TEM

KonTtpomnsHbie paboTh

Pedepar

Kypcogoit mpoekrt (padota)

IMpomexyTouHas aTTectanus (3a4er,
JK3aMeH)

3auyér

3auér

O01mas TpyIoeMKOCTh

108

108




3. Copaep:kanue IMCUUILITAHBI (MOTYJIs1)

5.1. TemaTuyecKu MJjiaH

Tabmura 2.
Bunbl yueOHOI pabOTHI M TPYIOEMKOCTh X U3y4YECHUS
Jlabopatop- Camocrositen | ITpomexyTouHbIH
Jlexnun IIpakTuueckue 3aHATHS parop p T
HbIC 3aHATHS bHas paboTa | KOHTPOJIb
U3 HUX U3 HUX
No HaunmenoBanue pasiena (TeMbl) U3 HAX H3 HUX Ha Ha
PHCTHTLIITE Eaaxm Eaakm 1paKTH 1paKTH 3
04YHO p 300 P ouHo | uecky |3®O | uyecky | ouno | 3PO | ouHO 04HO 300
YECKYIO0 YECKYIO o o (0
HOJrOT MOJTOT
HOATOT HOATOT
OBKY OBKY
OBKY OBKY
[TybnudHOE BBICTYIIICHUE KaK XKaHP 2 3 2 10 12 .
1 YCTHBIH OIIPOC
JICTIOBOTO OOIICHHSL.
dopmartsl AEIOBOr0 OOIICHHS 4 2 10 12 .
2 YCTHBIN ONPOC; TECT
3 CiyxeOHbIH Traor. 2 2 10 14 | ycrHBI ompoc;
pedepar
4 Buas! meperoBopos, mpaBmiia ux 2 2 10 13 | ycrHBIi ompoc;
BEJICHUSL. pedepar
5 dopmarel, TmpaBWiIa  MHUCHBMEHHOTO 3 2 10 12 | ycrHBIi ompoc;
JICIIOBOTO OOIICHHS pedepar
AHHOTHpOBaHHE, pPE3IOMHPOBAaHUEC U 3 10 12 N
. YCTHBIH OIpoc;
6 | pedepupoBaHue Ka4eCTBEHHON MPECCHI
pedepar
7 | Onpenenenue KII. 10 14 | yermmiit onpoc
CuHTrakcH4yeckrue 0COOEHHOCTH sI3bIKa 10 13 N
8 YCTHBIH OIpOC; TECT
KIT
Hroro 22 6 4 2 80 102
IIpomexxyTOuHBIN KOHTPOJIb 3a4er




5.3. Temwl npaxmuueckux/ceMuHapCcKux,

1a6OpamopHbIX 3aHAMUL U NepeyeHsb 3a0aHull

Tabnuma 4

Ne
n/n

Tema npakTu4ecKoro
(cemuHapckoro, mab.)
3aHATHU

3amanus (WU BOIPOCH! IS
00CYyX/IeHUS Ha CeM. 3aHITHH)

®opmMma
OTYETHOCTH

Jluteparypa

Mogayas 1. IlpodeccnonaibHoe o01meHue

[Ty6auvHOE BBICTYIIICHHE
KaK JKaHp JICIOBOTO
o0ueHus.

1.1

3anamue Nel,2

1.udopmanmonHas peys.
2.IlpuserctBenHass peub. 3.Toprosas
peus.

4. Dransl NMOATOTOBKH U INPOBEACHUSA
Iy GJINYHOTO BBICTYIIJICHHUS.
JIOKOMMYHUKATHUBHBII JTam:
oTpezieIeHue TEMBI n Lenn
BBICTYIUICHHS, OLIEHKAa ayIWTOPHU H
00CTaHOBKHM, TIOXOOp  MaTepuaia,
CO3[JaHME TEKCTa W IPE3CHTAaluH,
peneTHLHs. KoMMyHUKaTUBHBIH:
BBICTYIIJICHHE, OTBETHl Ha BOIPOCHI,
BeJICHUE MTOJIEMUKH.
IIoCTKOMMYHUKAaTUBHBIM 3Tall: aHAIU3
peun.

3anamue No2

1.YcranoBneHue KOHTaKTa c
ayIUTOpHEH, €ro IPHUEMBI: BOIPOCHO-
OTBETHBIH  IIpHEM,  TEpexox  OT
MOHOJIOTA K JANAJIOTY, MPUEM CO3aHH
poOJIeMHOM CUTYaIUH, pueM
HOBM3HBI HMH(pOpPMalUMH OIopa Ha
JIMYHBINA OIIBIT, CIIOIb30BaHNE I0MODA,
KpaTKoe OTCTYIUIGHHE OT  TEMBHI.
2.Cpenctsa HeBepOaTbHOI
KoMMyHHKaImu. [1o3a, sxecTsl, MUMHKa
BBICTYTIAIOIIETO.

3.IIpaBuna MOATOTOBKM IPE3EHTALNU:
KOJIMYECTBO M O(GOPMIICHHE CIA/I0B,
BEIOOp  mpH(Ta, CHHTAKCHYECKUE
O0COOCHHOCTH  TEKCTa,  CTPYKTypa
Mpe3eHTalNH.

4Ananu3 mMyONMYHOTO BBICTYIUICHUS.
Cxema aHanmu3a Iy OJINYHOTO
BBICTYIUICHUS. 5.KosuiekTuBHbIN
pa3dop BBICTYIJICHHH COKYpPCHHKOB.
6.IlucrmMeHHBIC OT3BIBHI 0
BBICTYTIJICHHSIX.

YcTHBIN
orpoc.
KontponsHo-
TECTOBBIE
3a/laHus.

CM. myHKT 72,0

1.2 ®dopMaTsl JEIOBOTO

00IIEHUS

Sanamue Ne3
1.CocraBnstoniue
JICIIOBOTO
2.MexXKynbTypHbIE
JICIIOBOM OOIICHHH.
3anamue Ned
3.0co0CHHOCTH JICIIOBOTO OOIICHHS B
opunmansHOH M HEOQUIMAILHOU
obcraHOBKE. 4 PeueBoit JTHUKET.
5.PernonanbHOe  BapbUpOBaHHE B
JIEIIOBOM OOIIEHWH Ha aHTJIMHACKOM
SI3BIKE.

YCHELIHOro
00IIEHNS.
pasamyus B

YcrHbii
o1mpoc.
KonTponsHo-
TECTOBbBIE
3a1aHus.

Cwum. iyHKT 72,0




1.3.

CnyxeOHBIN THAJIOT.

3anamue Ne5

1.Tumsl pedeBBIX aAKTOB B JEIOBOM
OOIIEHNN: BOTIPOC, o0y XKIeHue,
coo0menne

2.3aKpHITHIC, OTKPHITHIE,
PUTOPHYECKNE BOIPOCHI, BOIPOCHI AT
001yMBIBaHHS, TIEPEITOMHBIE BOIIPOCHI.
3.MeTtoap! yoexaeHus codbeceTHUKa
4.Tlcuxomnoruueckue THIIBI
co0eceTHIKOB.

5.HeBepOanbHble CpencTBa JEJI0BOTO
oOIIeHus.

3anamue Neb

6.IIpocTpaHCTBEHHBIE HOPMBI
JIEJIOBOTO OOIIIEHHS.

7.CiyxeOHbIH TerxeoHHBII pa3roBop.
8. TexHHKa pe4H B pa3roBope 1o
TenedoHy.

9.IlpaBuna BeneHUs TENEPOHHOTO
pasroBopa.

10. MHTepBBIO IIpU IIpHEMe Ha padoTy.

YerHblii
orpoc.
KonTpoasHo-
TECTOBBIE
3aJaHus.

Cwm. nyHKT 72,6

14.

Bunel neperosopos,
IpaBujia UX BCACHUA.

3anamue No 7

1.DTanbl MOATOTOBKH U TPOBEICHHUS
eperoBopoB. 2./[0KOMMYHUKaTHUBHBII
aTar: c6op uHpOpPMAIHH, ONpeAcTICHIEe
Heneit u 3amad, onpeaesicHie BPeMEeHN
W MecTa  BCTPCYH, YYACTHHUKOB
JIeIIeTaIiH.

3. KoMMyHUKaTUBHBII JTal:
MPEJCTaBICHAE CTOPOH IpPYT APYTY,
M3J0KEHHe MpobiieM U Ienel, aHau3
mpoOJeMbl,  AHAIOr  YYaCTHHUKOB,
apryMeHTalusl BapHaHTOB pPEIICHHH,
MOJBEICHUE WTOTOB M  TIPUHSITHE

pELICHUH, COCTaBJICHUE IIPOEKTA
JIOKYMEHTOB.
4.ITocTKOMMYHHUKaTUBHBIN JTal:

aHaJIU3 [1IEPEroBOPOB.

5.513bIKOBast COCTABISIONIAs yCHEIIHBIX
MIEpErOBOPOB: CIMOCOOBI MPUBIICYECHUS
BHHMAaHUA, IIPOBEPKA aJ€KBATHOCTH
[IOHUMAHH, MOJIBITOXKUBaHUE
JIOCTUTHYTBIX JOTOBOPEHHOCTEH, —
CMSITYEHUE BbICKa3bIBaHUS.

6.Y4er KympTYpPHBIX pa3IU4uil TIpU
IIOJArOTOBKE U BEICHUU N1EPETOBOPOB.

3anamue No 8

1.UuTepBrio. Lenu u 3agaun oOmieHus
C MPEACTaBUTEISIMU PECCHI.
1.10KOMMYHHKaTHBHBIN JTall:
oIpenieNeHue (coBmecTHO c
MHTEPBBIOEPOM)  Kpyra  mpobiem
pasroBopa, IOATOTOBKA OTBETOB Ha
MperonaraeMble  BOIPOCHI, M3Y4EeHHE
MHPOPMAIIIHU O KYPHAIHCTE.

2. KoMMyHUKaTHBHBIN JTall:
MPUBETCTBHE, YCTAHOBJICHNE KOHTAKTA;
OTBETHI Ha BONPOCHI HHTEPBBIOEPA,
npoujaHue M OJarogapHocTh  3a
UHTEPECHBIE BOMPOCHL.
3.ITocTKOMMYHHUKATUBHBIN JTal:

Ycerubiid
orpoc.
KontpomnsHo-
TECTOBBIE
3aJaHusL.

CM. yHKT 7a,0




aHaJIM3  WHTEPBBIO. JUIst
HHTEPBBIONPYEMBIX.

4.Cneunguka npecc-KoHPEepeHINN KakK
BUIA JesoBoro obmenus. [loaroroska
K TIpecc-KOH(pEepeHIIHH.

5.CocrasneHue 3asBJICHUS TUTS
npeccsl. OOIEHHE ¢ JKypHAINCTAMU

MOCIIe TIPECC-KOH(PEPEHIIUH.

[IpaBuna

MOIlyJIb 2. [IncbMeHHbIe OM3HEC- KOMMYHHUKaIlUH

2.1. dopmarsl, npasuna | 3auamus Ne9,10 YcTHBIH CM. myHKT 7a,0
MIUCBMEHHOTO JIeJIOBOTO orpoc.
oO1eHns 1.51361K IMUCHbMEHHOTO nenosoro | KontponsHo-
00IIEHNS. TECTOBBIE
2.Bumsr genoBeix mmcem. CTpykTypa | 3aaHus.
JIeJIOBOr0 mnucbMa. 3.53bIK M CTHUIIB
JIEIIOBOTO MHChMa, 4. TUNHYHBIE KITHTIIE.
5.IluceMo-3ampoc U OTBET Ha 3ampoc,
MUCHMO-3aKa3, peKIaMaIiyH.
OnekTpoHHast mouTa: Qopmar, CTHIb,
TUIIMYHBIC KITUIIIE.
2.2 AHHOTHpOBAHUE, 3anamun Nell YcTHBIH CM. nyHKT 72,0
pEe31OMHUpOBaHUE u | 1.Pestome. Llenb cocTaBieHus pe3oMe, | OMpoc.
pedepupoBanme ero cTpykTypa u s3biK. 2.CTpyKTypa, KontponsHo-
KauyeCTBEHHOU IPECCHI COJIICPKAHUE U S3BIK TECTOBBIC
COTIPOBOUTEIHFHOTO MMHCHEMa 3a/IaHmus.
3.AHHOTHPOBAHHUE, PE3IOMUPOBAHNE U
pedepupoBaHre KaueCTBCHHOM
MIPECCHI.
2.3. Omnpenenenue KII. 3anamue Nel2 YcTHblid CwMm. yHKT 72,0
orpoc.
1.0Onpenenenne KII. KontpomnsHo-
2.CnoBapssiii cocras KIT: TECTOBBIE
o01meynoTpeOuTeNnpHas U AeTI0Bast 3a/1aHusl.
JIEKCHKA, TSPMUHBI, IMEHA
COOCTBCHHBIEC.
3.Crumuctiaeckue ocodennoctu KIT:
MeTadopa, urpa CIIoB, AJLTFO3HS,
IUTALHs, HEOJIOTH3MBI, POJIb IIOBTOPA B
W3BIICUYCHUH HHPOPMALIUH.
4 KoHIenTyalbHbIN 1
JIUHTBUCTHYECKUIN aCTIEKT My OJIMKAIIHiA
B KII, ux coBnajenus 1 pacxoxaeHus
2.4, CHHTaKCcHYeCKue Sanamue Nel3,14 YcTHbli CwMm. myHKT 72,0
ocobenHocty s3b1ka KIT 1.CuHTakcudeckue 0COOEHHOCTH | OTpOC.
s3pika KII: mmpokoynorpebutensHble | KoHTpombHO-
rpaMMaTHYCCKHE KOHCTPYKLIMH, | TECTOBBIE
CHHTaKCHYeCKast KOHBEPTCHIUS, | 3alaHMUs.
CerMeHTAIUs CTPYKTYPHI

MPE/II0KEHMS], aKTyaIbHOE YWICHEHHE.
2.Koresus u korepertHocts B KII
3.Croco0bl  KOMIIPECCHH TEKCTa TpH

pE3rOMUPOBaHUH, AHHOTUPOBAHWH,
pedepupoBanmnu KII.
4 513bIKOBBIE  KIMIIE, HCIOJIb3yeMbIC

TP KOMITPECCHH TEKCTA.

5.4. 3apanus caMocTOSITeIbHOI padoOThI
Oco60e MecTO B OCBOSHUH JTAHHOW JUCIUILIMHBI 3aHUMAaeT caMocTosTeNbHas pabota cryaentos (CPC)
o0mmM o6seMom 80/1029acoB.




Jlnst yCHEIIHOTO OCBOEHHS MaTepHana Kypca M IPHOOPETEHHs COOTBETCTBYIOIIMX HABBIKOB M YMEHHH
PEKOMEHAYETCSI 3HAKOMCTBO C OOJBIINM KOJIMYECTBOM ayTEHTUYHBIX 00pa3I0B YCTHBIX W MHCBMEHHBIX JICJIOBBIX U
npodeccnOHaNbHBIX KOMMYHHUKAINH, HX TIOAPOOHEIH SI3FIKOBOM aHamu3. J{iist pemeHns 3Toi 3a1a4u peKOMEHIyeTCs
HE TOJBKO HCIIOJIb30BAHHE COOTBETCTBYIOLIECH IHMTEpaTyphl, HO M PECYpCOB HHTEPHETA, B OCOOEHHOCTH TEX,
KOTOpble pa3paboTaHbl (M TIOCTOSHHO OOHOBIIAIOTCS) CIIEMUANBHO [UIT OOYYeHHUS S3BIKYy [EJIOBOTO U
npodeccrnonanpHOro obmeHna. Oco0oe BHHMaHHE CIIEAyeT OOpaTHUTh Ha TO, KaK B YCTHOM H HHCEMEHHOM
JIETIOBOM OOIIEHHUH TPOSIBIISIIOTCSI MEXKKYJIbTYPHBIE Pa3Inins KOMMYHUKaHTOB.  Ha camocrositensHylo paboTy 1o
Monyito 1 BBIHOCSITCSI TEOPETUUECKHIE aCIEKThI MIPEAJaraeMbIX TeM, KOTOPbIE CIEAyeT NU3YYUTh [0 UCTOYHMKAM Ha
PYCCKOM U aHTJIMHCKOM S3bIKaX, a TaKKe IMOJArOTOBKAa MYyOJMYHOTO BBICTYIUICHHS TPEX BHIOB: NPHBETCTBEHHAS
peub, HHOOPMALMOHHAS peYb U TOProOBas Peyb.

Ha camocrositensHyto pabotry mo Monynro 2 BbiHOcuTcs TeMa 1 «@DopMmarel U CTHIM JHaIOTHYECKOTro
JIETIOBOTO OOLICHUsI», a TaK)Ke NMUCHbMEHHBIE 3a/laHus: 1) pe3loMe U CONMPOBOJAMTENHHOE MHCHMO INPH IpHEME Ha
paboty (Tema 2); 2) nenoBoe nrcbMo (Tema 3); 3) memopaHayM (Tema 5); 4) mpoTokoi codpanus (Tema 6).

Ne Pa3gen (tema) nporpammsel | Konnu | 3aganus Dopma Jlutepartypa
n/n €CTBO AJIS1 CAMOCTOSITeTbHOTO O0T4YéTHOCT
4YacoB | BBHINOJHEHHs "
Mopyas 1. IlpoeccuonajibHoe o0LeHUe
[Ty6mmuHoe BeicTyruleHue kKak | 10/12 1.03HakoMIIEHHE VYcTHBIN CM. myHKT 72,6
1.1. | xaHp Aen0BOTO OOIIEHHS. MAarvucTpaHToB C IIAHOM orpoc.

caMocToATenbHOM  padotel | KoHTpois
Ha y4eOHBIH rof, TpaguKoM | HO-
koHcynpTaruid. 2.KoHKypc | TecToBbIE
Ha  JIydiiee A3BIKOBOE | 3aJaHUS.
nopTdoIro 00yUaroIIerocs.
3.BrimonHeHne
€XEHeAeTbHBIX JOMAIIHUX
3aJlaHuil O Kypcy
«IHOCTpaHHBIH SI3BIK»
3.http://www.englishclub.co
m/speaking/presentations.ht

m
1.2 | ®opmatsl genoBoro obmenust | 10/12 1.AHann3 Buzeo3anucei VY cTHBIN CM. myHKT 72,0
MyOJIMYHBIX BBICTYTUICHUH orpoc.
10 PEKOMEHIALUN Kontpoms
MpernoIaBaTess u o HO-
COOCTBEHHOMY BBIOODY TECTOBBIE

MaFI/ICTpaHTa, onpeueﬂeHI/Ie 3a1aHusd.
THUIIOB OPaTOPOB.

2.http://www.englishclub.co
m/speaking/presentations.ht

m
1.3. | CayxeOHBI TUAIOT. 10/14 l.IIpocmorp ®  aHamu3 | YCTHBIA CM. myHKT 72,0
BUJICO3aINCEH  CIIy’)KeOHBIX | oIpoc.
JINaJI0TOB. Konrpons
Amnanus BepOaibHOM 1 HO-
HeBepOambHOU TECTOBBIC

COCTABIISIONINX YCHENIHOTO | 3aaHusl.
1 HEYIaYHOTO CIYKEeOHOTO
nuanora. Iloxroroska
posneBoit urpe «MHTEpBBIO
IIpY TIpHeMe Ha padoTy».
[TpocmoTp BUnEO3anMCH
How to get a job you want

Ha Oiore
www.tiashija.blogspot.com
1.4. | Bunsl neperoBopos, npasumna | 1013 1.Ananu3 Buaeo3anucei VYcrHbli CM. myHKT 72,0
UX BEICHUS. MyOJIMYHBIX BBICTYIUICHUH ompoc.
IO PEKOMEH AU MoynabHbI
MpEenoiaBaTesis v 1Mo 1 TecT.

c0OCTBEHHOMY BEIOODPY
MarucTpaHTa, OInpereseHue
THUIIOB OPaTOPOB.
2.http://www.englishclub.co
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Mopyas 2. ITuce

MEeHHBIe OH3HeC- KOMMYHHUKalUU

MEPEBOJIOB C HHOCTPAHHOTO
S3bIKa Ha pycCKui (TIpo3a,
10331s1) (BBIIOJIHEHHE
MEepEeBOIa C THOCTPAHHOTO
Ha PYCCKHUH S3BIK,
[TogroroBka K  KOHKYpCY
YTEIOB Ha HMHOCTPAHHOM
s3bIKe  (O3HAKOMIJICHHE C

WHOSI3BIYHOM T033HEH,

2.1 dopmarsl, npasuia | 10/12 1.ITlpopaboTka TeopuH | YCTHBIH CM. myHKT 7a
MHCBMEHHOIO JICJIOBOTO BOIIpOCa, H3y4YeHHEe | OmIpocC.
oO1meHuns S3BIKOBOM  cocTasisitouiel | Konrpons

odunmansHoro, HO-
MOTyO(UINAIEHOTO 1 | TECTOBBIC
HEO(HUIMATBHOTO  CTHJCH | 3amaHMA.
JMaJOTUYECKOTO  JIEJIOBOTO
oOmIeHus. 2.IIpocmotp
BHUJEO3allMCEl Ha mpenMeT
W3y4YCHUS]  PETHOHAJIBHOTO
BapbUPOBaHUS B JIEJIOBOM
OOIIIeHUH.

1.Hazaposa T.b.

AHTTIUICKUN A3BIK JIEIOBOTO
obmenus. Kype nexuuit u
npaktukym. — ACT,

Actpens, BKT. 2009

2.HazapoBa T.b.,

[Ipecuyxuna U.A..

PerunonansHoe

BapbHUPOBAHKE B JICTIOBOM
OOIIIEHUH Ha aHTJIHHCKOM

si3pike. — ACT, Actpens,

BKT, 2009

p.2 AHHOTHpPOBaHHE, 10/12 ITpocmoTp u aHanu3 | YCTHBIA CM. myHKT 7a
PE3IOMHUpPOBAHNE U BH7IC03aNICEH HHTEPBBHIO ompoc.
pedepupoBanue Kak rotoButbcs k unTepBBI0 | KOHTpOIH
KaueCTBEHHOM MPECChI http://www.ublicityhound.ne | wo-

t/prepare-for-an-interview- TECTOBBIE
with-a-reporter-these- 8- | 3amaHmsL
ways
Onpenenenue KII. 10/14 ITpopaboTka TeopuH | YCTHBIN CM. myHKT 7a
BOIIpOCa orpoc.
2.3 1.Beenenckas JI.A. Kontpons
Puropuka u KyneTypa pedu. | HO-
— denukc, 2010 TECTOBBIE
2.Hazaposa T.b. 3aJIaHusl.
AHTTIMHACKAHN S3BIK JIET0OBOTO
obmenus. Kypc nexuuii u
npaktukym. — ACT,
Actpens, BKT. 2009
ITpocmotp u aHanm3
BHJICO3aIUCEH TUCKYCCH
2.4 | CuHTaKcuuecKue 10/13 ITpopaboTka Teopuu VYcrHbli CM. myHKT 7a
ocobenHocTH si3b1ka KI1 BOIIpoCa oI1poC.
IToaroroBka k MonynbHbI
Me:XBYy30BCKOMY KOHKYpCY | 1 TecT.
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3ayuuBaHUE
Hau3yCTh)

ITpopaboTka TEOpUH
BOIIpOCa

peun. — denuxke, 2010
1..Hazaposa T.b.
AHTIIICKAN A3BIK IEJI0BOTO
obmenus. Kype nexkuuit u
npaktukym. — ACT,
Actpens, BKT. 2009
2.IIpocmoTp u aHanu3
BHJI€03AIUCEN AUCKYCCUI

3. [MoxroroBka
MexBy30BCKOMY KOHKYPCY
HAa JIy4LIUH BOIPOC Ha
WHOCTPAaHHOM SI3bIKE O
Teme «Briciree oOpazoBanue
B Poccun u ctpanax
M3y94aeMOTro0 SI3bIKa)
(u3ydeHre MHOSA3BIYHOM
JUTEpaTyphl, COCTABICHHUE
BOIIpOCa M OTBETA)

5.5. Temsl pedeparton
5.6. TBopyeckne 3ajaHUsA-He NPEAYCMOTPEHbI
5.7.Cutyanus sl aHaJu3a-He NPeyCMOTpPeHbI
5.8.CtaTbu AJ1s1 coCTaBJIeHUS] aHHOTALMIi, pelleH3Uli-He NPeAyCMOTPEeHbI
5.9.Tembl KypcoBBIX padoT He NPeAyCMOTPEHbI
6.D0oH/1 OLIEHOYHBIX CPe/ICTB 1JIsl IPOBEJeHHUS IPOMEKYTOYHOM aTTeCTAlUM 00yYAIOIIUXCH 110 JUCHHUIUINHE
(Mopny.J110)

6.1.Ilepeuenv komnemenyuil ¢ ykasaHuem dmanos ux GopMuposaHius 8 npoyecce 0C80eHuUs 00pa308amenbHOl
npozpamm

@opMupyemMble KOMIIETEHIIUH IlepeyeHb MIAHUPYEMBIX Pe3yJIbTATOB 00y4eHUsI
1o JMCUHUIIHHE
Kopn HaumMmenoBanue
Yuusepcanabubie komnerennuu (YK)
YK-4. CriocobeH  MPUMEHSTh  COBPEMEHHBIC | 3HAET:
KOMMYHHKATHUBHBIE TEXHOJIOTHH, B TOM | BriOupaeT Ha rocyaapcTBEHHOM U MHOCTPAaHHOM (-

YHCciIe Ha HHOCTPAHHOM (BIX) A3bIKE(axX), U | BIX) A3bIKaX KOMMYHHKATHBHO ITPUEMIIEMbIEC CTHIIH
aKaZeMU4eCKoro ¥ Tpo(ecCHOHATBFHOTO | JeIOBOTO OOIICHHUS, BepOaTbHbIE H HeBepOaIhHEIC
B3aUMOJICHCTBUS CpeICTBa B3aUMOJICHCTBHUS C MapTHEpaMHU
Hcnons3yer nHPpOpManoHHO-KOMMYHHKAITHOHHBIE
TEXHOJIOTHH IIPH MTONCKE HEOOXO0ANMOMN HHPOpMaIIN
B TIpOLEcCe PENICHUS Pa3IMYHBIX KOMMYHHKAaTHBHBIX
3aj1a4 Ha FOCYAapCTBEHHOM M MHOCTPAHHOM (-bIX)
SI3BIKAX

Ymeer:

Bener nenoByro nmepenucky, yauThiBasi 0COOCHHOCTH
CTHJIMCTHUKU O(GHUIHATBHBIX U HEOPHUIIUATBHBIX
ITHUCEM, COITMOKYNIBTYpHBIE pa3indus B hopmaTe
KOPPECTIOHICHIINY Ha FOCYJapCTBEHHOM H
WHOCTPAHHOM (-bIX) SI3bIKaX

YMeeT KOMMYHHUKaTHBHO U KyJIbTYPHO IPHEMIIEMO
BECTH YCTHBIE JETIOBbIE PA3rOBOPHI B IIPOLECCE
IPpoQeCCHOHAIBLHOTO B3aNMOAEHCTBUS HA
rOCYAapCTBEHHOM M MHOCTPAHHOM (-bIX) SI3bIKAX
Bnapeer:

JleMoHCTpHpYET YMEHHE BBHIOTHATH IEPEBOT
aKaJeMHUYECKHUX U IPO(PECCHOHATBHBIX TEKCTOB C
HMHOCTPAHHOTO (-bIX) Ha TOCYNaPCTBEHHBIN SA3bIK




Oobmenpdgeccuonanbubie komnerenunu (OIIK)

OIIK-8 CriocobeH TMpOeKTHPOBATh MEeIarOTHIECKYIO
JIeITeIbHOCTD Ha

OCHOBE CIELHAJbHBIX HAyYHBIX 3HAaHUHA W
Pe3yJIbTaTOB UCCIIEOBaHNI 3HaeT: 0COOEHHOCTH Ie1arOruuecKoit
JeATEeNIbHOCTH; TPeOOBaHUS K
CyOBEKTaM Iearoruueckoi
JeATEeIIbHOCTH; PEe3YJIbTaThl HAYUYHBIX
HCCIICIOBAHHN B cepe ImeaarornaecKon
JEATEbHOCTH

‘YMeeT: ncrionb»30BaTh COBPEMCHHBIE

HCCIIEJOBAHMI IS BEIOOpa METOIO0B
1e1arorndecKoi AeaTeIbHOCTH

pe3yJIbTaTOB HAY4YHBIX UCCJIEIOBAHUI

CIICIUAJIBHBIE HAYYHBIE 3HaHUA W  PE3YJbTAThI

Baaneer: wmeromamu, ¢QopmamMu HM  cpencTBaMu
[eJarOrMYeCKO JEATENbHOCTH, OCYIIECTBISET HX
BBIOOD B 3aBUCHMOCTH oT KOHTEKCTa
npo()eCCUOHANBHON  JNEATCIILHOCTH € YYETOM

6.1.2. Komnnexm KOHMPONbHBIX 3A0AHUL ULU UHbLE MAMEPUATbL, He0OX00UMbLe OJisl OYEHUBAHUS KOMNEMeHYUull no
Mmeopemu4ecKol 2pammamure aH2IUICKo20 A3biKd

IPUMEPBI TECTOBBIX 3AJIAHUM 151 OIEHKH KAYECTBA OCBOEHUW S JUCIUITIJINHBI
(MOJLY.JIS)
HpnMepm,Ie TECTOBbIC 3a/1aHUA

Test 2
Business Dialogue
1. Complete the following passage with the words provided: Resolving Conflict Made Quick and Easy!
That’s a contradiction in terms. When | was a boy, my brother and | would get into arguments over some dumb
thing or another. Rather than having us talk the 1 ...out, our Dad would make us put on boxing gloves, then take us
out in the backyard where we would duke it out. Since | was three years older than my brother, | won every 2 ... . In
retrospect, | see that this was an absurd way to resolve a conflict. All we did was beat each other to a pulp with the
last one standing being declared the —winner.l Unfortunately, this is often how conflicts are resolved.

The person with the bigger 3 ... wins, or the person who wants to avoid the perception of being on the receiving end
of the —bigger punchl gives in or goes along to avoid the 4 ... . In either case, nothing is really resolved. There is
no mutual 5 ... of ideas, no contribution, 6 ... , cooperation, or learning. There is only contention, confrontation, and
7 ... . Inreality, both parties lose something.

We should realize that conflict is often the byproduct of being uniquely different — and we are all unique.
We have different values, different experiences, different perceptions, likes and dislikes, tastes, and 8 ... . In
essence, our differences present an opportunity to expand our perspective and our 9 ... . Unfortunately, we usually
have a difficult time considering points of view that are not our own or that are outside the realm of our own
experience. That‘s when the conflict shows up. The 10 ... you face when you encounter conflict is to accelerate
through it. Only then you have an opportunity to resolve it.
A punch
B consequences. C issue

D understanding E argument
F biases
G challenge
H collaboration I compulsion J sharing
Read the passage above again. According to the author, which of the following is true?
a. Conflicts are unavoidable.
b. Resolving a conflict may be quick and easy.
c. People tend to be self-centered in dealing with others.
d. People can learn from conflicts.
3. Supply the following text with subheadings.
A Awareness B The magic of dialogue C Listening D Suspension E Honesty and sincerity F Mutuality G
Inquiry and Reflection



H A Safe Space | Growth through crisis J Identifying Assumptions
General Guidelines for Dialogue

listen to hear meaning emerge both from individuals and from the group. You need to listen for common
assumptions and for the voices that question those assumptions.

In listening you let meaning unfold in the conversation as a whole. You will then hear the shared meaning that can
evolve only when many individual meanings are shared and heard. The Chinese character for listen contains the sub
characters one heart, eye and earall of which you must use to truly listen. Listening is the first step in making
dialogue effective.

2 .iens : In dialogue you must speak the truth as you see it, be sincere. You have to assume that

the other person is also sincere and telling the truth. This develops trust. You can then engage in dialogue with
confidence.

3 ......: The capacity to see the living processes that underlies all things. It is to become aware of

yourself and the impact you have - right in the moment it occurs. It includes letting go, or "suspending™” your
certainty, to see things from another point of view.

With awareness you can entertain multiple points of view at once, even if they are opposed or in contradiction with
one another.

4 .....: Means that you stop your assumptions from interfering with your listening. You neither

suppress what you think nor advocate it. In the words of Isaacs, you —change directions, stop, step back, see things
with new eyes.|

You allow differences to be present — not moving immediately to agreement or debate, but developing the skill for
bridging across the diversity of opinions, assumptions, backgrounds and ideas.

The word suspend comes from the Latin root suspendere, which means "to hang below." It has to do with drawing
out, or stretching. It refers to displaying your thinking in a way that lets you and others see and understand.

When you practice suspending your judgments, you learn to hold your opinions lightly. You consciously open
yourself to hearing and understanding each person's point of view. You create a space between your judgments and
your reactions so that you can hear the other person in a new way. This is key to building a climate of trust and
safety in a group.

5 ......: Your assumptions play a large part in how you view the world and behave towards

others. Yet assumptions are often invisible. Your assumptions are so habituated that you "know" the world agrees
with them.

intent of questions is twofold. One purpose is to draw the other out in a safe and supportive way. More importantly,
questions allow for digging deeply into ideas and perspectives that are novel. Questions can give room for reflection
and develop the understanding of the entire group. Questions should never belittle or criticize. They are instead a
way to learn and understand. Learning to identify our assumptions allows us to see the world in a new light. By
identifying your assumptions you learn to build common ground and consensus.

You learn to respect others and their contributions, regardless of the fact that these contributions may contradict
things you have long held to be true.

7 ......: Indialogue, there is a mutual search for understanding. Each regards the other as a

partner in a shared inquiry. You see your partner in conversation as someone whose point of view is valued,
someone with whom to explore the familiar and develop the new.

You are open to the possibility that the meanings of one may cause those of the other to be revised or changed. The
conversation develops together. Yet, everyone is individually responsible for whatever they feel is needed and
relevant.

you can create a safe, holding environment for a group of people. When people feel safe, they can be more aware of
their thinking, their conversations, their interrelationships, and their potential for better action. This is what Isaacs
calls "a strong container."

9..... : As you address difficult issues, the crises that break out are essential parts of your

development. You learn from them and build with them. You need to stay with the dialogue until a new level of
understanding develops.
10 ......: occurs when a group wanders into new territory - discovers new meaning - that can
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only be discovered by the entire group. This is meaning that no individual formed alone - rather it flows from the
group as a whole. For the group, this can be a powerful experience because it is the creation of shared meaning.
Creating shared meaning is a step toward creating community and working collaboratively.

4. Complete the following passage:

Giving unsolicited advice is what causes problems. Advice is necessarily preceded by a judgment or evaluation—
which is based on our interpretation of the situation. Although you may sincerely intend to help or assist someone,
giving unsolicited advice sends a variety of underlying messages which are all based on assumptions, and which are
almost always perceived as negative. As a result, advice often comes across as judgmental, authoritative, or self-
serving:

When we give unsolicited advice, the judgmental assumption is, 1 ...... The authoritative
assumption is, 2 ...... The self-serving assumption is, 3 ...... I once worked in an office where

one of our co-workers took it upon herself to give us advice about every aspect of our lives. In an attempt to silence
her once and for all, we decided to go out of our way to solicit her advice on absolutely everything.
About a month later, she had in fact stopped giving unsolicited advice. Asking her for advice clearly communicated
to her that she and her opinions were valued.
Once she recognized that, she no longer felt the need to constantly offer unsolicited advice. A —I know better than
you,l or —I know and you don‘t, so I have to tell
youl
B —1I need to give you the benefit of my advice to validate or to prove to myself how smart I am.|
C —You can‘t figure this out on your own,| or —I don‘t trust you to figure it out.!
5. Which of the following is NOT a good suggestion? Here are some suggestions for making your advice
work.
A Don‘t interpret rhetorical questions as a request for advice. B Ask for permission to give advice.
C If you sincerely intend to help or assist someone, do not hesitate to give advice.
D Listen, listen, and listen! —
E Be honest.
F Offer to assist, not insist.
G Allow people decide for themselves.

. Choose the best title for each paragraph about negotiations:

Look for ways of —expanding the piel.

Be ready to explore as many variables as possible.

Know your minimum acceptable offer.

Start with easier points and leave the difficult ones for last.
a) You must know how much you can give up and what conditions you can accept. It is essential that you examine
many various combinations of variables to be dealt with in the negotiation process. These variables may include
price, delivery conditions, quantity, credit terms or date.
b) Creative negotiators can work out new opportunities that benefit both parties. In the ideal situation the opponents
achieve their objectives and none of them has to make a considerable concession. You can argue about how to
divide the market or you can work together and expand it in such a way that

each party has a substantial share.

c)  Having dealt with the easier issues in a successful way negotiators are more optimistic. This positive attitude
makes it easier to deal with the harder matters.
d) Increasing the number of variables makes it easier to work out a compromise. Whenever a car dealer does not
want to give up the price of a car, he will think about alternative incentives for the client, such as equipping the car
with a better radio or tyres.
7 . Decide which sentences match each negotiation style.
1) Win-win negotiation
a)  Small business owners had no choice but to accept the price quoted by the large corporation.
b)  The question of price proved to be a stumbling block and both parties came back from the negotiations
empty-handed.

After some haggling both parties achieved
28
2) Win-lose negotiation
3) Lose-lose negoatiation
their most important objectives.
d) Neither negotiator knew the needs of the other party and ended up making unnecessary concessions.

Having worked out this creative solution
neither party had to make any unwelcome
concessions.
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c)

f)
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f)  There was no room for bargaining — we had to accept the conditions dictated by the owners of the platinum
mine.
8. Match the tips for people doing business abroad and the names of countries they apply to.

1) Singapore
2) China
3) Saudi Arabia
4) USA
5) Spain
6) Germany
a)  Punctuality is very important. Arriving a few minutes early is advisable. Talking with hands in pockets is
considered rude.
b)  Strong and direct eye contact can be misinterpreted as an attempt to intimidate the speaker.
Remember that the O.K. gesture is considered obscene.
d)  Give your host a firm handshake and maintain direct eye contact.
e) Present your business card with your right hand only because the left hand is considered unclean. Remember
that showing the bottom of the foot is very impolite.

Remember about Guanxi, which means _relationships®.

Build a relationship before talking business.
9. Match each of the words in the list with its definition:
a. cancel

b. postpone
c. bring forward d. cut short
e. fix up f. extend

g. reschedule
arrange a meeting
find another time for the meeting
hold the meeting later
hold the meeting sooner
hold a longer meeting
finish the meeting earlier
not hold the meeting at all
Choose the request which is more appropriate for each situation.
1. Askaclose colleague to give you the phone number of a hotel he knows. a) Can you give me the phone
number?
b) I wonder if you could give me the phone number?
2. Ask your manager to read a report you wrote before you send it to a client. a) Would you mind reading this
report before | send it?
b) Can you read this report before | send it?
Ask the sales representative from the supplier to send you a brochure.
Could you send me a brochure?
Would you mind sending me a brochure?
Ask a client to return a document to you — unfortunately there is a mistake in
it.
a) Please return the document to us as soon as possible.
b) Could you please return the document to us so that we can correct it? Many thanks.
5. You are going to visit a new client; ask them to send you directions to their office.
a) | wonder if you could send me some directions to your office? b) Can you send me the directions to your office?
6.  You want to attend a conference in the US. Ask a senior manager to authorize the expenditure.
a) Would you please authorize the expenditure?
b) I‘d really appreciate it if you could authorize this expenditure.

IIpakTH4eckHne 3aJaHNA AJIsl TEKYIEro KOHTPOJIsl 3HAHHUI CTY/IeHTOB-MAarncTPaHTOB
3ananue 1. OnpenennTe, 03HAYaeT JIM CJI0BO CTPAHY WJIH HAIIMOHAJILHOCTH M MOCTaBbTe OYKBBI 1 ‘C’
(‘country”) mumm ‘N’ (‘nationality”).
1 Greek 6 China
2 Kuwait 7 Spanish
3 Russia 8 Japanese
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Turkish 9 Swedish
France 100man

2. JlonoiHUTE NPeI0KeHHs C10BAMH M3 PAMOYKH

| short / heavy / big / early / long / fast

Hanpuwmep: I can’t carry this box. It’s too heavy.

enough.

! Last week, he talked for four hours!

1 I think 7.30 is too for a meeting.

2 I have a lot of books, but no space. My office isn’t

3 Taxis always drive too . It isn’t safe!
4 Mike’s presentations are too

5 Jane’s report was t0o

. It didn’t give nearly enough information.

3. ITon0epuTe BhipakeHUs1 U3 ABYX CTOJIOMKOB M 00pa3yiiTe pa3bl, HApPUMep:

__C__tothe cinema on Friday night.
a) | often play
b) I never listen
c) I love going
d) I work
e)l quite like watching
) I don’t like going

1 to the gym.
2 golf on Saturdays.
3 TV after work.
4 to CDs. I’m not keen on music

5 from home once a month.

4. JIOHOJ'IHI/ITB NMPEAJI0KEHUS CJI0BAMU U3 PAaMOYKH
leagues / company / flexible / friendly / job / opportunities / salary |
Svetlana is a website designer at Orion Data. She has a (1)

boss and very helpful

()
(4)

This year, Svetlana also has a (6)

. She doesn’t get a lot of money, but for her (3)
hours are more important than a high (5)

security and

car and a lot of travel (7)

5. lonoJiHUTe NpeAJI0KeHUs CJI0BAMHU M3 PAMOYKH

f"at/in / June / Monday / morning / New Year / the |

We are always very busy in the
Budapest is beautiful

We never go on holiday in

Our sales conference is on

The office is quiet on

Max sometimes works till 11:30

Our company closes for three days in
We sometimes have a short holiday at

O~NO O~ WN -

the spring.i

October.
mornings.
night.
summer.

6 JlomoaiHuTe 00BSIBICHHUS npeajoramu in, on, at, from um to.
ACE CARS
Are you travelling __to_ New York? Ace Cars can ...

meet you 1 the airport.
take you 2 the city centre 3 aluxury car.
drive you 4 your hotel to meetings or take you shopping and sightseeing.

And

7 IlocTtaBbTe 1J1aroJibl
My name’s Clive Mason
wife, is French. She (2)
Vincennes. Lucille (4)

(6)

Lucille (9)
(10)

5 Friday and

(have) two children, Sam and Nicole. They (7)
school. At the weekend we (8)

Saturday night, we can show you the best nightlife with our special guided tour.

B HY:KHYI0 (hopmy.
and I (1) (work) for an international business school in Paris. Lucille, my
(work) part-time as a website designer. We (3) (live) near

(travel) to work by metro, but | (5) (take) a bus. We

(go) to a French primary

(love) playing tennis or going to the swimming pool. Sometimes,

(take) the children to the cinema or to a drama club. Both Sam and Nicole

(say) they want to be film stars!

8. IlocTraBbTe ri1aroa to be B HykHYyI0 dopmy.

Sandra (1)
‘My husband’s name (4)

Pessoa, the Green City. Our office (6)
@) six years old, and he (8)
always together at the weekend,’ says Sandra.

(10)

from Brazil. ‘I (2) 30 years old and I (3) married,” she says.
Lucas. We (5) management consultants. We live in Jodo
very near our home.Sandra and Lucas have one son, Rafael. He
at primary school. ‘We (9) a busy family, but we



9. HouﬁepnTe OTBETHI K BBICKA3bIBAHUAM

a) Not bad, thanks. 1 A: Another coffee?
b) Hi, Jane. Good to see you again! B:
¢) No, thanks. 2 A: How’s business?
d) Goodbye. B:
e) Nice to meet you. 3 A: Would you like a drink?
f) Yes, please. B:
4 A: Hello, Mike.

B:
5 A: My name’s lan.

B:
6 A: See you later.

B:

3ananue 9. Beibepure Hy)KHOE CIIOBO U3 PAMKH U 3aIIOJHATE NPOITYCKH:

to type , the complimentary, closing, extent, salutation, volume, concern, envelope

1. a polite way of the ending of a letter.

2.The name and address of the company written to are usually on the left-hand side against the margin.
3.The normal form of for letters addressed to organization is "Dear Sirs". "Dear Mr. Smith" has tended
to replace "Dear Sir".

4.The of passenger travel on the railways in decreasing

5.A flat-paper container for a letter is called
6.This clause of the contract very much.
7.1 was surprised at the of his knowledge

3aganue Nel(
Test 1 Public Speaking

1. The ability to give a speech is one of the most valued business skills today. And yet most people say that giving a
speech is their greatest fear. Below are 10 tips on how to overcome fear of public speaking. Match the tips with their
explanations.

1. Expect to be nervous. a. Know what you are going to say — and why you want
to say it.
2. Prepare. b. In the thirty seconds before you begin speaking, take

three slow, deep breaths through your nose, filling your
belly. As you breathe out, say silently to yourself,
“Relax.”

3. Practice. ¢. Make the audience your allies. Talk to individuals
before your presentation to get to know them. Look
them in the eye as you speak to them, one person at a
time. When your audience sides with you, your job as a
speaker becomes easier.

4. Breathe. d. Even experienced speakers get nervous. Don't try to
eliminate your jitters. Turn them into energy you can use
to boost your delivery.

5. Rehearse. e. Most speakers try to do too much in a speech. Then
they worry about leaving something out or losing their
train of thought. Aim, instead, to communicate one basic
idea. Keep it short and simple.

6. Focus on your audience. f. People won’t see how nervous you are. (They can’t
tell if your palms are sweating or your knees are
knocking or your heart is pounding.) So don’t tell them.
Smile. Stick your chest out. Look confident, even if you
don’t feel it.

7. Simplify. g. Practice relaxation techniques in the days before your
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presentation. Lie down or sit comfortably in a quiet
place. Breathe slowly. Close your eyes. Imagine your
upcoming speaking engagement. Picture yourself
speaking with confidence.

8. Visualize success. h. Stand up and walk around as you practice out loud.
Don’t memorize your speech or practice it word for
word. Talk it through, point by point. Imagine you’re
explaining your main ideas to a friend.

9. Connect with your audience. i. Speak to supportive audiences in small forums where
less is at stake — at a staff meeting or a PTA meeting.
Join Toastmasters or take a Dale Carnegie course. Work
with a coach.

10. Act confident. j. Stage fright is rooted in self-preoccupation. (“How am
| doing?” “Am I making any sense?”’) Stop focusing on
yourself. Focus, instead, on your audience. (“How are
you?” “Are you getting this?” “Can you hear me?”)

2. Which of the following is NOT good advice?

If your equipment breaks down when you are making a speech...
A If at all possible, be prepared to replace key equipment on the spot.

B Focus on the audience and on your message, not on the problem. As you work on a solution, keep your audience
involved. If you can’t quickly resolve the problem, go on with your presentation as best you can.

C Bring handouts. Make copies of your slides to distribute as you speak, if necessary.

D Use humor to relieve audience tension. When her computer crashes, one speaker says, “A TV can insult your
intelligence, but it takes a computer to make you feel like a total idiot.” Direct your humor at the situation or at
yourself, never at another person.

E Ask someone to fix it and wait patiently.
3. Which of the following is NOT a good tip on how to handle questions and answers?

Talk to the person asking the question.

When answering a question begin by addressing the questioner, then turn to others in the audience.
When you finish, look to some other part of the room and ask, “Who else has a question?”

Be respectful: avoid sarcasm, criticism, or arrogance.

Keep your sense of humor.

Answer the question as directly and briefly as possible without being abrupt.

Use your answers to reinforce your main points. Avoid making a presentation about a whole new
subject.

Don’t be afraid to say, “I don’t know.” Ask for the person’s business card and promise to get back
to him or her with the answer.

Postpone questions that require lengthy answers. Give a brief answer, admit that there’s more to
be said, and offer to discuss it more fully in private.

Turn certain questions back on your audience, asking for their input.

Retain control of the situation, deciding when to move on.
4. Complete the following passage:

In formal 1... or larger meetings it's often necessary — | A introduction
and helpful — to introduce the main speaker. With the | B transition
right 2 ..., you can make the event more successful and | C preparation
establish your own 3 ... . D anticipation
An 4 ... serves two purposes: E gatherings

It acts as a bridge, a 5 ... from one part of a | F professionalism
meeting to another. It gives the audience time to make a | G shift
mental and emotional 6 ... . H spotlight

It prepares people for the speaker, heightening
their sense of opennessand 7 ... .
Your task is to introduce the speaker, not to take center
stage. The 8 ... is on you only for a moment so that you
can shine it where it belongs: on the speaker.

5. There are times — especially for leaders — when using PowerPoint in a speech makes little sense and may
even be counterproductive. Here are seven times when it’s better NOT to use PowerPoint:

1. When you want to project a sense of leadership.

2. When you want to engage your audience’s emotions and imaginations.

3. When you want (primarily) to connect with your audience.

4. When you want (primarily) to engage your audience’s participation.




5. When you have limited preparation time.

6. When you have limited time to deliver your presentation.
7. When your audience suffers from PowerPoint fatigue.

To which from 1 -7 are A - G a comment?

A Booting up your computer, loading PowerPoint, opening your file, connecting the projector, and troubleshooting
the inevitable problems can take a lot of time.
B Using PowerPoint cues the audience to think of you as an instructor or a trainer — as someone whose primary
goal is to convey information.
C The novelty of PowerPoint has worn off. People have been subjected to too many mediocre PowerPoint
presentations. Slide after slide of bullet points. Cheesy graphics. Annoying special effects.
D Sometimes you’re caught last minute with only a short time to pull together a presentation. You need to use what
time you have to analyze your audience, strategize your presentation, and sketch out a rough outline.
E Once you start a PowerPoint presentation, your audience knows that you are planning to cover a predetermined
amount of material. You have already set the content, scope, direction, and sequence of your presentation. They
know their part is to sit back and observe.
F You want to look your audience in the eye and to say, in effect: “This is me. This is what I value. This is what I
want of you.”

G PowerPoint is best at displaying information, which appeals to people’s rational minds.

6. Karen Hughes is Marketing Director at a multinational consumer electronics firm. Choose the correct word

N

from the list below to complete what she says.

We are one of the world's ............. Y in consumer electronics, introducing new

types of product that did not exist previously. However, where we are not first to the market with a new product-
type, we look at the market ............... 2 If it looks good, we develop our own versions of the product. We usually
test our offerings in focus ............... ®before ............... *them on to the market, or, if there's not much time, we
may just launch them, monitor market reaction and then modify them accordingly. We try to identify the different
market ............... >: groups of end-users with particular characteristics. We look at the marketing .............. g
This includes the best way of distributing the product, deciding which ............. Tand retail ................ & we are
going to use. In the early stages, when the market is growing fast, it can be quite .................. % there are a lot of
competitors, and the ‘rules of the game’ are not yet established. Later, when everyone who is going to buy the
product has bought it, and the market is essentially one of replacement, there are usually fewer competitors and
conditions are more ................... 10 Of course, we try to be among these surviving companies, preferably number
one or number two in the market.

a) beginners b) pioneers C) premiers d) starters

a) possible b) potency ¢) potential d) power

a) circles b) classes ¢) gatherings d) groups

a) casting b) lancing c) releasing d) throwing

a) sects b) segments c) selections d) sets

a) combination b) miscellany C) mixture d) mix

a) immediacies b) intermediaries ¢) intermediates d) intermezzos
a) outcomes b) outflows c) outlets d) outpourings
a) variety b) various ¢) vicarious d) volatile

a) stability b) stable c) static d) stationary

. Use one of the prefixes, out-, over- or under-, with the correct form of the verb in brackets to complete each of

the sentences below.

Vickers has a good reputation for buying companies that are ............ (perform), turning them round, and bringing
them back to profitability.

The Dome's operators ............... (estimate) the number of visitors: they forecast 10 million, but fewer than 7
million showed up.

Metro tried to buy Wertkauf, but was ................ (bid) by Wal-Mart.

Under the agreement, NCR will ............... (source) the manufacture of its computers to Solectron for at least five
years.

We opened a chain of private nursery schools. We miscalculated our costs and ............... (charge) parents by
maybe 25 per cent, which is one reason we became popular and successful.

There are some companies with big problems because they ............ (extend) themselves in real estate.

He is a skilful politician who has ................. (manoeuvre) his rivals.

The government has ............ (run) its spending commitments by € 1 billion.

. Look at the nouns below. Choose one verb which can’t be used in collocation with each noun.

a suggestion
a) put forward b) make C) reject d) do



5

6

a proposal

a) accept b) agree C) consider d) make

an idea

a) deny b) have ¢) put forward d) suggest
a problem

a) face b) deal with c) make d) sort out
a decision

a) come to b) do c) reach d) take

a solution

a) put forward b) look for ¢) work out d) deal with

9. Choose the best alternative from the words in brackets.
Customers can ring freephone numbers from any of the nine European countries in which Gateway trades. They are
answered in Dublin by a native or (articulate/ fluent/persuasive) speaker.
They are the literate, (articulate /coherent/succinct), middle-class professionals such as lawyers, academics,
politicians and senior civil servants.
If you remember the 19605, they say, you weren't there. Anita Pallenberg famously was there, but her recollections
are amazingly detailed and (hesitant/lucid/ responsive).
If you feel (coherent /eloquent /inhibited) in the way you move and express yourself, going to a workshop with a
trained dance therapist may provide the help you need.

. Many chapters conclude with useful sources of further information, and there is even a (eloquent/lucid/succinct) but

comprehensive glossary.
The government should be more (articulate/fluent/responsive) to people and less preoccupied with special interest
groups.

10. Match the beginnings of the sentences to their endings a)-g).

This mining area was incredibly disastrous’, said one bank manager. ‘It couldn’t be
Bank deposits are disappearing as nervous worse.’
investors send their money abroad. "The situation is badly hit by the closure of the mines, which cost
absolutely 10,000 jobs.
The organisation's systems have been severely stable, secure and hopeful.
The finance minister said the budget was totally difficult, but much easier than it was before.
The new management techniques were found to be criticised by auditors, who found corruption and
highly mismanagement.
Making films in Britain is unbelievably unrealistic, and a new budget will have to be presented
The country's international position is now to parliament next week.
exceptionally successful in 30% of companies and moderately

successful in 45% of cases.
6.2.1. IlpakTHYecKHe 3aAaHHSA JJIA MPOMEKYTOYHOT0 KOHTPOJISA 3HAHUI CTYJeHTOB-MATHCTPAHTOB

®opMoOll  TIPOMEKYTOUHOH aTTeCTallMd IO JAUCHHIUINHE «HOCTpaHHBIM S3BIK B MPOQECCHOHATBHOMN
KOMMYHHUKAIWH siBsieTcs 3a4er. CucTeMa TEeKyLero u pyoesKHOTO KOHTPOJISi CTPOUTCS 110 OaJUIbHO-PEHTHHTOBOM
MOJIENIN, @ UTOTOBBIN 3aUeT CTYIACHTHI MOIYYar0T B Ka4eCTBE HAKOMMTEIbHOW PEHTHHIOBOH oreHkH (He MeHee 30
6amioB). B TeXHOMOTHMYECKOW KapTe AMCIUIUIMHBI BBIIENEHBI BCe (OPMBI TEKYIIETO M PYyOEKHOTO KOHTPOJIA,
KaX/1asl 13 KOTOPBIX OIICHUBACTCS OTIPEICIIEHHBIM KOJIMYECTBOM 0aJIIOB (B AHANa30HE KMUHUMYM — MAKCHMYM)).
Bo3moxxHo HauucineHwe OOHYCHBIX M MTpadHBIX OamuoB (HampuMmep, K HEYJOBICTBOPHUTEIBFHOW OICHKE B
COYETaHWH C PEHTHHIOBHIM IITPa)OM NPHUPABHUBAIOTCS CAada TEKCTa y4eOHOro 3a/laHMs, 103aMMCTBOBAHHOTO U3
WHTepHeTa MK U3 KOJJIEKIMHU y4eOHBIX 3a/laHui MPOIUIBIX JIET, c1adya JByMs M 0oJiee CTYJIeHTaMH HJICHTUYHOTO
TeKCTa y4eOHOTrO 3aJaHusi, MCHOJIB30BAHUE OSJIEKTPOHHBIX MPOTpaMM IiepeBoja. PeWTHHroBble OOHYCHI
NpesycMaTpuBalOTCd NPH JEMOHCTPAlMM CTYAEHTaMH B XOJAE CEeMecTpa YIiyOJeHHOro 3HaHUs y4eOHOro M
JIOTIOJTHUTENEHOTO MaTepHalla, TBOPYECKOT0, MHUIMATUBHOTO M AMCIMIUIMHUPOBAHHOTO OTHOLICHUSI K Y4eOHOMY
npoueccy. TexHosornueckas Kapra BKIOYaeT 0a30BYIO U JIONIOJIHUTEIbHYIO YacTH. B 6a30BO# 4acTH MpUBOANTCS
pacueT pEHTHHTOBOW OIEHKH TeX Y4YeOHBIX 3aJaHWi W KOHTPOJBHBIX IPOIENyp, KOTOPHIC BBIOIHSIIOTCS
CTyIEeHTaMH B Te4YeHHe cemecTpa. JlyIi HTOroBOro 3adeTa CTyAEHTaM [JOCTaTOYHO HakomuTb 30 Oaynos.
EnnHCTBEHHBIM 0053aTENBHBIM YI€OHBIM 33/JaHUEM, KOTOPBIE MaruCTPAHTHI TOJDKHBI BHITIOJIHUTH BHE 3aBUCHMOCTH
OT JIOCTUTHYTOTO YPOBHA HAKONMHUTEIHHOH OIICHKH, SBISETCS MOATOTOBKA W IPE3CHTAIMs y4eOHOro MpOoeKTa
(cTyneHTBI, IO YBa)KUTEIbHBIM MPUYMHAM, HE IPUHSABIINE y4acTHE B 3TOI paboTe, 00sS3aHbI TOATOTOBUTh yIEOHBIN
MPOEKT B COCTaBE MAONOJHHUTENBHBIX YUEOHBIX 3ajaHMil). JIOMONHUTENbHAas 4YacTh TEXHOJOTHYECKOH KapThl
BKJIIOYAET KOMICHCHpPYIOIIME ydeOHble 3aJaHus. MarucTpaHThl BBIIOJIHSIOT UX B TOM Cllydae, €ClId B paMKax
0a30BOM wacTM He cyMmenu HaOpaTh KoOJM4YecTBO OaiuioB, HEoOXOIUMOE /Il TOJIydeHus 3adera.  Brioop
JIOTIOJTHUTENBHBIX YUeOHBIX 33aJaHUi M3 MPEAJIOKEHHOrO MEPEYHs] MarMCTPaHThl OCYIIECTBISIOT CAMOCTOSTEIBHO.
CpoK UX BBINOJIHEHUSI ONPEAEISIETCS IPENOAaBATENIEM.
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IIpuMepbl BONPOCOB /ISl 3a4eTa
DopmanbHOE 1 HEPOPMAITEHOE JEIOBOE IMHCHMO.
Kiumre B nenoBom nuceMe.
AGOpeBHaTypHI B IEIIOBOM IICHME.
OCOOEHHOCTH J1eIOBOY TOKyMEHTAIIHH.
KontpakTt. Tumel COBpeMEHHBIX KOHTPAKTOB.
OO0pa31bl KOHTPAKTOB.
Knuire KoHTpakToB.
CrneunanbHasi TEPMUHOJIOTHS B KOHTPAKTaX.
OmnpeneneHye U TUIBI IEJIOBBIX BCTPEH.
[TnaHnpoBaHMeE MPOBENCHHUS JIEIIOBOM BCTPEUH.
OyHKIMOHAIBHBIE 0COOCHHOCTH SI3bIKA JIETOBBIX BCTPEY.
Kinmie nenoBbIx BeTpeu.
OmnpenencHne U THIBI IPE3ECHTALINH.
CrpykTypa Ipe3eHTaIlHH.
Knumre B mpe3eHTanum.
CrunictTideckne 0COOEHHOCTH MPE3EHTALIH.
OmnpeneneHre 1 THIBI IEPETOBOPOB.
OCOOCHHOCTH SI3bIKA MIEPErOBOPOB: JCKCHKA, (PYHKIIMOHATBHBIC CTHIIH, JUCKYPC.

1.JlonostHuTe pasrosop Ha KoHdepenuun. Moyt npeacrasisier Camy kosuter: doesn’t/is/are/do/isn’t/
aren’t

Molly Hello. My name ___is___ Molly Edison. | work for Carolina Consulting.

Sam Oh, hello. I’'m Sam Amos, and these (1) my colleagues, Bill Carter and Emma Crumb.
Bill, Emma How do you do.

Molly How do you do. Bill, Emma — are you architects?

Emma No, we (2) .We’re engineers.

Molly And where (3) you work?

Bill We’re with AK Designs.

Molly Oh, yes. | know Arnold Ricks. He works for AK Designs.

Emma Yes, that’s right. But he (4) here at the conference with us. He (5) like flying!

3amanue 2. [pounraiite Texct Legal education u nepemaiite kpaTkoe cojiepKaHHe Ha AHTITHICKOM SI3BIKE:

Legal education
Legal education is the education of individuals who intend to become legal professionals or those who simply intend
to use their law degree to some end, either related to law (such as politics or academic) or business. It includes: First
degrees in law, which may be studied at either undergraduate or graduate level depending on the country.
Vocational courses which prospective lawyers are required to pass in some countries before they may enter practice.
Applied legal education for specific branches of law such as, Business law, Human resource and Labour laws,
Property laws, Family laws, Human rights & Legal awareness, Taxation law and many more.
Higher academic degrees and doctorate. In addition to the qualifications required to become a practicing lawyer,
legal education also encompasses higher degrees, such as doctorates, for more advanced academic study. In many
countries other than the United States, law is an undergraduate degree. Graduates of such a program are eligible to
become lawyers by passing the country's equivalent of a bar exam. In such countries, graduate programs in law
enable students to embark on academic careers or become specialized in a particular area of law. In the United
States, law is a professional doctorate degree known as a Juris Doctor. Students embark upon their legal studies only
after completing an undergraduate degree in some other field (usually a bachelor's degree). The undergraduate
degree can be in any field, though most American lawyers hold bachelor's degrees in the humanities and social
sciences; legal studies at the undergraduate level are available at a few institutions. American law schools are
usually an autonomous entity within a larger university. In contrast, the LL.B. degree is still the standard
qualification in other common law jurisdictions, mostly in the Commonwealth of Nations. Faculty of law is another
name for a law school or school of law, the terms commonly used in the United States. This term is used in Canada,
other Commonwealth countries and the rest of the world. It may be distinguishable from law school in the sense that
a faculty is a subdivision
of a university on the same rank with other faculties, i.e., faculty of medicine, faculty of graduate studies, whereas a
law school or school of law may have a more autonomous status within a university, or may be totally independent
of any other post-secondary educational institution.
In addition in some countries, including Germany, the United Kingdom, Canada and some states of Australia, the
final stages of vocational legal education required to qualify to practice law are carried out outside the university
system. The requirements for qualification as a barrister or as a
solicitor are covered in those articles. See advocate for details of the requirements for qualification as an advocate in



Scotland.

3aganue 3. CocTaBhTe aHHOTANHMIO K cieayromemy Tekery: Legal education
3ananmue 4. [ToAroTOBETE MPE3SHTAINIO CBOCH HAYYHOH CTATHH WM JOKJIAAa, HCTIONB3YS
HIKCTPUBEICHHBIC BBIPAXKCHUS:

Sample of Presentation
Dear friends and colleagues,

May I welcome you on behalf of... . My name is ..., let me start by giving our terms of reference. My aim today is
to discuss... I have divided my report into two parts. First, I would like to talk about ... .Secondly, I am going to
analyze ... .This will take about twenty minutes.

To save time, could we leave questions until the end? Right. First of all, just a few words about the history of the

subject ... . Now for the main problem. There is an essential difference between ... . Turning now to the
possibilities, | must say that there is a choice of two courses of
action... .Next we come to our recommendations ... .I have prepared a detailed list of issues to discuss ... .Could

you hand around these leaflets, please? That concludes my talk. Please feel
free to ask questions.
3aganue 5. [Ipounraiite Tekct Speaking on Public i nepenaiite kpaTkoe copepKaHue HA AHTTTHHCKOM S3BIKE:
You may speak on public for different reasons, on different subjects, to people of different
business culture and personal taste. The speaker may want:
* To inform the audience about some subject matter;
* To introduce some subject matter;
* To encourage the audience to make a decision;
* To sell goods / services.
However, delivering speeches will be almost the same in structure. Language points will
differ a little. All good speeches have two things in common: the underlying structure and the
language points which typically arise to serve this structure. If you are going to deliver a speech, you must first
have a plan. You should know exactly where and when the report is to be made. Having a clear idea of what the
people in the audience are: their knowledge on the subject, status, age, business culture, specific interests — these
help identify the needs of the audience. The information you are going to present should be tailored to meet the
needs of the listeners. You should also devise the most appropriate format and sketch out for the use of
demonstration materials and handouts. After providing answers to seven basic questions: why?, to whom?, what?,
where?, when?, how long?, how?, you get down the plan of the report.
It may be as follows:
1. Greetings / Introducing oneself;
2. Introducing the subject;
3. Describing the sequence;
4. Starting the report itself;
5.Moving to the next point;
6. Summarizing;
7.Concluding;
8.Thanking / inviting questions.

3ag!a1me 6. OTBeTHTE Ha BOIPOCHI 11O COACPIKAHNUIO TCKCTA:

1.Why do we have to speak on public?

2.Do all speeches have anything in common?

3.What are the common features of all speeches?

4.How would you know whether people listen to you or not?

5.What is the typical plan of a speech?

6.What should you pay special attention to?

7.What are the most memorable bits of any speech?

22. TlpounTaiiTe TEKCT HA PYCCKOM SI3bIKE U MIEpejaiiTe ero cojepkaHue Ha aHTJIHHCKOM U
Ha000POT.

23. ComocTaBbTe aHTIIHIACKOE (PYCCKOE) CJIOBO WM BBIPAKEHHUE C €r0 IIEPEBOIOM.
24. TToctaBbTe BONPOCHI K JTAHHBIM TPEIIOKCHHSIM.

25. Cnenaiite TaHHBIC MPEIOKEHUS OTPUIIATEIIEHBIMU.

26. BeraBbTe NpoIyieHHBIE CII0BA B TaHHBIA TEKCT.

3amanne Ne7 [Ipounraiite n nepeseaute Tekcr RESUME



A GV (curriculum vitae) is essential if you're applying for a new job or for promotion within
your own company, or even to register as a delegate at a conference. Some information might be
given in your CV, some in your letter of application - and perhaps some on a Supplementary
Information sheet (giving information relevant to the particular job you're applying for).

There are no fixed international rules about this: different countries have different practices.

But you can follow some hints by writing your CV: Always type it on unlined white paper, preferably a single
sheet. Write your name, address and telephone number. Put your health record, date of birth and marital status. In
the next section, note down your education. Put any qualifications on the next line. Next, detail your work history,
starting with your most recent job. Give dates, employers and describe your duties. List hobbies and interests and
put extra information in a separate section. End by saying that two referees are available on request — not naming
them leaves you free to choose the best ones for particular jobs. Remember the longer an application, the less chance
it has of being read. Never send a photo-copied letter — it looks as though you don’t care.

Always be positive and never apologize for being You.

3aganmue 8. Onpenenure, KaKue U3 HIDKEIIEPEUHUCICHHBIX TyHKTOB MOTYT OBITh HanOoee npuronasiMu st CV (T.
e. curriculum vitae):
Your name, address and telephone number.
The title and reference number of the job.
Your date of birth.
Your marital status.
The name and address of present (or last) employer.
Your hobbies and leisure interests.
The sports you play.
Details of all the jobs you have had.
The languages you speak, read or write.
Details of the examinations you passed at school.
Details of the professional diplomas or degrees you have gained.
Details of training courses you have attended.
Details of your achievements and responsibilities in your working career.
Your suitability for the job advertised.
Your reasons for applying for this job.
When you are available for interview.
Details of your present (or last) job.
Your current (or last) salary.
The salary you would expect to receive.
The names and addresses of two or three referees.
Test 2 Business Dialogue

Complete the following passage with the words provided:

Resolving Conflict Made Quick and Easy!

That’s a contradiction in terms. When | was a boy, my brother and | would get into arguments over some dumb
thing or another. Rather than having us talk the 1 ... out, our Dad would make us put on boxing gloves, then take us
out in the backyard where we would duke it out. Since | was three years older than my brother, | won every 2 ... .

In retrospect, | see that this was an absurd way to resolve a conflict. All we did was beat each other to a pulp with
the last one standing being declared the “winner.” Unfortunately, this is often how conflicts are resolved. The person
with the bigger 3 ... wins, or the person who wants to avoid the perception of being on the receiving end of the
“bigger punch” gives in or goes along to avoid the 4 ... . In either case, nothing is really resolved. There is no
mutual 5 ... of ideas, no contribution, 6 ... , cooperation, or learning. There is only contention, confrontation, and 7
... . In reality, both parties lose something.

We should realize that conflict is often the byproduct of being uniquely different—and we are all unique. We have
different values, different experiences, different perceptions, likes and dislikes, tastes, and 8 ... . In essence, our
differences present an opportunity to expand our perspective and our 9 ... . Unfortunately, we usually have a
difficult time considering points of view that are not our own or that are outside the realm of our own experience.
That’s when the conflict shows up. The 10 ... you face when you encounter conflict is to accelerate through it. Only
then you have an opportunity to resolve it.

A punch

B consequences.

C issue

D understanding

E argument

F biases

G challenge

H collaboration

I compulsion
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4.

J sharing

Read the passage above again. According to the author, which of the following is true?
Conflicts are unavoidable.

Resolving a conflict may be quick and easy.

People tend to be self-centered in dealing with others.

People can learn from conflicts.

Supply the following text with subheadings.
A Awareness B The magic of dialogue C Listening D Suspension
E Honesty and sincerity F Mutuality G Inquiry and Reflection
H A Safe Space | Growth through crisis J Identifying Assumptions

General Guidelines for Dialogue
1...... : How do you listen? What does it mean to you to hear someone? In Dialogue you should listen to hear
meaning emerge both from individuals and from the group. You need to listen for common assumptions and for the
voices that question those assumptions.
In listening you let meaning unfold in the conversation as a whole. You will then hear the shared meaning that can
evolve only when many individual meanings are shared and heard.
The Chinese character for listen contains the sub characters one heart, eye and ear- all of which you must use to
truly listen. Listening is the first step in making dialogue effective.

2 ......: Indialogue you must speak the truth as you see it, be sincere. You have to assume that the other person is
also sincere and telling the truth. This develops trust. You can then engage in dialogue with confidence.
3 ......: The capacity to see the living processes that underlies all things. It is to become aware of yourself and the

impact you have - right in the moment it occurs. It includes letting go, or "suspending"” your certainty, to see things
from another point of view.

With awareness you can entertain multiple points of view at once, even if they are opposed or in contradiction with
one another.

4 .....: Means that you stop your assumptions from interfering with your listening. You neither suppress what you
think nor advocate it. In the words of Isaacs, you “change directions, stop, step back, see things with new eyes.”
You allow differences to be present — not moving immediately to agreement or debate, but developing the skill for
bridging across the diversity of opinions, assumptions, backgrounds and ideas.

The word suspend comes from the Latin root suspendere, which means "to hang below." It has to do with drawing
out, or stretching. It refers to displaying your thinking in a way that lets you and others see and understand.

When you practice suspending your judgments, you learn to hold your opinions lightly. You consciously open
yourself to hearing and understanding each person's point of view. You create a space between your judgments and
your reactions so that you can hear the other person in a new way. This is key to building a climate of trust and
safety in a group.

5 ......: Your assumptions play a large part in how you view the world and behave towards others. Yet assumptions
are often invisible. Your assumptions are so habituated that you "know" the world agrees with them.
6 ......: When you are unclear about what someone means, you ask a question. In Dialogue the intent of questions is

twofold. One purpose is to draw the other out in a safe and supportive way. More importantly, questions allow for
digging deeply into ideas and perspectives that are novel.

Questions can give room for reflection and develop the understanding of the entire group. Questions should never
belittle or criticize. They are instead a way to learn and understand.

Learning to identify our assumptions allows us to see the world in a new light. By identifying your assumptions you
learn to build common ground and consensus. You learn to respect others and their contributions, regardless of the
fact that these contributions may contradict things you have long held to be true.

7 ......: Indialogue, there is a mutual search for understanding. Each regards the other as a partner in a shared
inquiry. You see your partner in conversation as someone whose point of view is valued, someone with whom to
explore the familiar and develop the new.

You are open to the possibility that the meanings of one may cause those of the other to be revised or changed. The
conversation develops together. Yet, everyone is individually responsible for whatever they feel is needed and
relevant.

holding environment for a group of people. When people feel safe, they can be more aware of their thinking, their
conversations, their interrelationships, and their potential for better action. This is what Isaacs calls "a strong
container."

9...... : As you address difficult issues, the crises that break out are essential parts of your development. You learn
from them and build with them. You need to stay with the dialogue until a new level of understanding develops.
10 ......: occurs when a group wanders into new territory - discovers new meaning - that can only be discovered by

the entire group. This is meaning that no individual formed alone - rather it flows from the group as a whole. For the
group, this can be a powerful experience because it is the creation of shared meaning. Creating shared meaning is a
step toward creating community and working collaboratively.

Complete the following passage:
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Giving unsolicited advice is what causes problems. Advice is necessarily preceded by a judgment or evaluation—
which is based on our interpretation of the situation. Although you may sincerely intend to help or assist someone,
giving unsolicited advice sends a variety of underlying messages which are all based on assumptions, and which are
almost always perceived as negative. As a result, advice often comes across as judgmental, authoritative, or self-
serving:

When we give unsolicited advice, the judgmental assumptioniis, 1 ......

The authoritative assumption is, 2 ......

The self-serving assumption is, 3 ......
I once worked in an office where one of our co-workers took it upon herself to give us advice about every aspect of
our lives. In an attempt to silence her once and for all, we decided to go out of our way to solicit her advice on
absolutely everything. About a month later, she had in fact stopped giving unsolicited advice. Asking her for advice
clearly communicated to her that she and her opinions were valued. Once she recognized that, she no longer felt the
need to constantly offer unsolicited advice
A “Tknow better than you,” or “I know and you don’t, so I have to tell you.”
B “Ineed to give you the benefit of my advice to validate or to prove to myself how smart [ am.”
C “You can’t figure this out on your own,” or “I don’t trust you to figure it out.”

Which of the following is NOT a good suggestion?
Here are some suggestions for making your advice work.
A Don’t interpret rhetorical questions as a request for advice.
B Ask for permission to give advice.
C If you sincerely intend to help or assist someone, do not hesitate to give advice.
D Listen, listen, and listen!
E Be honest.
F Offer to assist, not insist.
G Allow people decide for themselves.
6 . Choose the best title for each paragraph about negotiations:
Look for ways of “expanding the pie”.
Be ready to explore as many variables as possible.
Know your minimum acceptable offer.
Start with easier points and leave the difficult ones for last.

You must know how much you can give up and what conditions you can accept. It is essential that you
examine many various combinations of variables to be dealt with in the negotiation process. These variables may
include price, delivery conditions, quantity, credit terms or date.

Creative negotiators can work out new opportunities that benefit both parties. In the ideal situation the
opponents achieve their objectives and none of them has to make a considerable concession. You can argue about
how to divide the market or you can work together and expand it in such a way that each party has a substantial
share.

Having dealt with the easier issues in a successful way negotiators are more optimistic. This positive
attitude makes it easier to deal with the harder matters.

Increasing the number of variables makes it easier to work out a compromise. Whenever a car dealer does
not want to give up the price of a car, he will think about alternative incentives for the client, such as equipping the
car with a better radio or tyres.

7 . Decide which sentences match each negotiation style.
Small business owners had no choice but to accept the price
quoted by the large corporation.
The question of price proved to be a stumbling block and both

Win-win negotiation parties came back from the negotiations empty-handed.

After some haggling both parties achieved their most important
Win-lose negotiation objectives.

Neither negotiator knew the needs of the other party and ended
Lose-lose negotiation up making unnecessary concessions.

Having worked out this creative solution neither party had to
make any unwelcome concessions.

There was no room for bargaining — we had to accept the
conditions dictated by the owners of the platinum mine.

8. Match the tips for people doing business abroad and the names of countries they apply to.
Singapore Punctuality is very important. Arriving a few minutes early is advisable.
China Talking with hands in pockets is considered rude.
Saudi Arabia Strong and direct eye contact can be misinterpreted as an attempt to intimidate



USA the speaker.
Spain Remember that the O.K. gesture is considered obscene.
Germany Give your host a firm handshake and maintain direct eye contact.
Present your business card with your right hand only because the left hand is
considered unclean. Remember that showing the bottom of the foot is very impolite.
Remember about Guanxi, which means ‘relationships’. Build a relationship
before talking business.

9. Match each of the words in the list with its definition:

cancel arrange a meeting

postpone find another time for the meeting
bring forward hold the meeting later

cut short hold the meeting sooner

fix up hold a longer meeting

extend finish the meeting earlier
reschedule not hold the meeting at all

10. Choose the request which is more appropriate for each situation.
Ask a close colleague to give you the phone number of a hotel he knows.
a) Can you give me the phone number?
b) I wonder if you could give me the phone number?
Ask your manager to read a report you wrote before you send it to a client.
a) Would you mind reading this report before | send it?
b) Can you read this report before I send it?
Ask the sales representative from the supplier to send you a brochure.
a) Could you send me a brochure?
b) Would you mind sending me a brochure?
Ask a client to return a document to you — unfortunately there is a mistake in it.
a) Please return the document to us as soon as possible.
b) Could you please return the document to us so that we can correct it? Many thanks.
You are going to visit a new client; ask them to send you directions to their office.
a) | wonder if you could send me some directions to your office?
b) Can you send me the directions to your office?
You want to attend a conference in the US. Ask a senior manager to authorize the expenditure.
a) Would you please authorize the expenditure?
b) I'd really appreciate it if you could authorize this expenditure

6.3.0nucanue noxazameneil u Kpumepues OYeHuBaHUs KOMNEeMeHyull Ha paziuitbix SManax ux Qopmuposanus,
ONUCAHUE WKAT OYEHUBAHUSA

O1eHOYHOE CPEIICTBO IIIkana oneHnBaHus [IpencraBnenne OLIEHOYHOT'O
cpenctea B GoHIE

3aumeno
KontponbHo-TECTOBBIE IIpaBusibHBIX OTBETOB 51- @oHA  TECTOBBIX  MPAKTUYECKUX
3aJIaHus BrickaspiBaHne, B OCHOBHOM, JIOTHYHO; | 3aJaHUU

HUMCIOTCA OTACJIBbHBIC HCIOCTAaTKU npu
HCIOJIB30BaAHUN CPCIACTB JIOTHYECKOMN CBA3U,
HUMCIOTCA OTACIbHBIC HEAOCTATKH NPU JACIICHUN

TeKcTa Ha a03ampl;  UMEIOTCS OTAEIbHBIE
HapyIIeHUs B oopmiieHnn TEKCTA.
Hcnonb3yemslit CJOBapHBIN 3amac

COOTBETCTBYET IOCTaBJICHHOM 3aJaye, OJHAKO
BCTPEUAIOTCA  OTACJbHBIE  HETOYHOCTH B
YIOTPEOJICHUN CIIOB, JIMOO CIIOBapHBIN 3arac
OrpaHMyeH, HO  JIEKCMKa  HCIOJb30BaHa
MpaBWIbHO. VIMeeTcss psa  TpaMMaTHYECKHUX
OIMOOK, HE 3aTPYIHIIONINX TOHUMAaHNE TEKCTA.

Hezaumeno»

[IpaBunpHEIX 0TBeTOB MeHEe 50%.

Kpaitne orpaHuueHHbIH CJIOBapHBIA 3amac He
MMO3BOJISICT BBIMOJIHUTH MOCTABICHHYIO 33Jady.
I'pammaTuveckue mpaBuiia He COOIIOIAOTCS.
HenpasuisHoe HCTOJB30BaHUE




rpaMMaTHYECKUX CTPYKTYD JienaeT
HEBO3MOXHBIM ~ BBINIOJIHEHHE  ITOCTABICHHOMN
3a7a4n

MexKyIbTypHBIE
0COOEHHOCTH JIEJIOBOM
KOMMYHHUKaINU

3aumeno IpaBUIIEHBIX OTBETOB 51-

3agaHue BBIITOTHEHO: HEKOTOPBIE

aCTIeKThl, YKa3aHHbIE B 3aJaHUM, PACKPHITHI
HETOJIHOCTHIO; HUMEIoTCA OTJEeNbHbBIC
HapyUIEHHsI CTUIEBOTO

odopmileHHsT peur; TIPUHATHIE B SI3BIKE HOPMEI
BEXJIMBOCTH, B OCHOBHOM, coOuozeHbl. llens
OOILEHUST JOCTUTHYTA, OJJHAKO T€Ma pPacKphITa
He B TonHOM oObeMe. COLMOKYIBTYpHBIC
3HaHWSA, B OCHOBHOM, HCIOJNB30BaHBl B
COOTBETCTBHH C CUTYyalel OOICHNS
Hezaumeno»

IIpaBunbHbBIX 0TBETOB MeHEE 50%.

3agaHue HE BBINONHEHO: COJAEPXKAaHUE HE
OTpaXkaeT TE acIeKThl, KOTOpbIE yKa3aHbl B
3aJJaHUH, UK HE

CootBeTcTBYeT TpebyeMoMy o0wvemy. llens
OOILIEHUS HE TOCTUIHYTA

PeueBoii  3THKET:  COBETHI
pEKOMEHIAINH.

nu

Coo0111eHHE 110 TEME

3auTeHo

[IpaBuibHBIX OTBETOB 51-

BeicTynaronuii  JEMOHCTPHPYET 3HAHUS 110
BBIOpAaHHOW TeMe, WMEeT 3aTPyJHEHHS C
HCTIONB30BAaHMEM TEMAaTHYECKOro BOKaOymspa;
HmeroTcst HecymecTBEHHBIE ITOTPEIIHOCTH B
UCTIONIb30BAHMH TEPMUHOJIOTHH.

OTCYTCTBYET COIIPOBOANTEIBHBIN
JICMOHCTPALMOHHBIA MaTepuaj. 3HaYuTeNbHOE
KOJIMYECTBO OLIMOOK SI3IKOBOTO XapakKTepa.
Hezaumeno»

[IpaBunpHbIX 0TBeTOB MeHEe 50%.

CooO011ieHle HE TOJATOTOBJICHO, JIMOO HMeEeT
CYIIECTBEHHbIE MPOOEsbl IO Mpe/CTaBICHHOI
TEeMaTHKe, OCHOBaH Ha  HEJOCTOBEPHOMH
nHpopManuy,  BEICTYNAONMM  JOIYIICHO
Oonpmioe  KONMYECTBO  TPYOBIX  OMIHOOK
SI3BIKOBOTO XapakTepa.

Tembl cooO1IeHUI

IIuceMeHHBIN U yCTHBIN
HepeBO

«3aumeno»

[paBunbHbBIX O0TBETOB 51-%

IlepeBox  momHBIA, 063  MPOMYCKOB U
MIPOU3BOJIBHBIX COKPALICHUH TEKCTa OPUTHHATA,
JIOTyCKaeTcsl ofHa (akTU4ecKkas OImuoKa, Mpu
YCIIOBHH OTCYTCTBHS MTOTEPh HHPOPMALIUHU H
CTHJIMCTUYECKAX TOTPEIIHOCTeH Ha JAPYruX
(hparmenTax TEKCTa. Nmerores
HECYIIECTBEHHBIE MOTPELIHOCTH B
HCIONb30BaHUH TEPMUHOJIOTHH.

IlepeBox B OOCTaTOYHON CTENEHU OTBEYAET
CHCTEMHO-SI3bIKOBBIM HOPMaM M CTHUJIO S3bIKa
nepeBoa. KynpTypHble 1 pyHKIIMOHAIBHBIE
mapaMeTpel HCXOJHOTO TEKCTa B OCHOBHOM
ajekBaTHO  mepemaHsl.  KoMMyHHKaTHBHOE
3aJaHle peaJM30BaHO, HO  HEJIOCTaTOYHO
ONITUMAITBHO.

JomyckaroTcsi HEKOTOpBIE HapyIIeHUs B Gpopme
MIPEeIbIBICHAS TIEPEBOIA.

«Hezaumeno»

(DOH,Z[ TCKCTOB Ha NIEPEBOJ




IIpaBunbHbIX 0TBEeTOB MeHEe 50%.

IlepeBony  comepXUT MHOTO  (paKTHYECKHX
ommbok. HapymieHa mosiHOTa mepeBona, ero
SKBHBAJICHTHOCTh U aJCKBAaTHOCTb. B mepeBone
rpy00 HapyIIeHBl CHCTEMHO-3BIKOBBIC HOPMEI
U CTHIb si3bIKa InepeBona. KoMMyHHKaTHBHOE
3aJlaHMe He BBIIOJHEHO. [ 'pyOble HapylIeHus B
(dopmMe npeabsBIeHNs NepeBoa.

PedepupoBanue
CTaTbu

«3aumenoy»

[paBunbHbIX 0TBETOB 51-%

OcHoBHas HH(pOpPMAIKS U3BJICUCHA M3 TEKCTa C
MoJHO H To4yHO. OTCYTCTBYeT H30BITOYHAS

HHpOpMAIIHUSL. BrickazaHo COOCTBEHHOE
OTHOIIICHHE K TpoOieMe, 0003HAUYCHHOH B
MPEATI0KEHHOM CTAaThE. Conepxanue
CcOoOO0IIEeHNS

COOTBETCTBYEeT TeMe. AJEKBaTHas peakius Ha
JOTIOJIHUTENBHBIE BOIPOCH PETIOIaBaTEIs.
Pedr mpaBuiIbHAS, JOITYCKAIOTCS
HE3HAYUTEIIbHBIC OLIMOKH SI3BIKOBOT'O
Xapakrepa.

«Hezaumeno»

[IpaBunbHbIX 0TBeTOB MeHee 50%.

HeymeHue otTnenuth OCHOBHYIO HH(OpMaLUio
OT BTOPOCTEIICHHOH, IOIIBITKH pedeprpoBaHus
CBOAATCSI K  BOCHPOW3BEACHHIO  T'OTOBBIX
TIPEATIOKEHUN U3 TEKCTa.

PedyeBas  aKTMBHOCTH  CTyICHTa  HH3Kas.
Peaxnust Ha Bonpocs!

IIpernoaaBaTelss OTCYTCTBYET WM HE aJeKBaTHa
Teme. boublioe KomuecTBO OMMO0K S36IKOBOTO
Xapakrepa.

Donp crareit mis
pedepupoBanus

ITucemenHBIE pabOTHI

«3auteno» [IpaBuibHBIX 0TBETOB 51-%

— CTYZEHT ITOATOTOBUII 33JaHKE 0

HpeSIOKEHHOMY (OpMaTy, XOTsI UMEIOTCS
OT/ENbHBIE HApYLICHUsI CTHIEBOTO oQopmileHUs
peun. Mcrionb3yeMslii C10BapHBIN 3amac
COOTBETCTBYET MOCTABJIECHHOM 3aj1a4e, OHAKO
BCTPEYAIOTCS OT/ICNIbHBIE HETOUHOCTH B
yIoTpeOJIeHNH CII0B MO0 CIIOBapHBIH 3amac
OTpaHMYEeH, HO JICKCHKA MCIIOIb30BaHa
npaBwiIbHO. MiMeeTcs psig rpaMMaTH4ecKux
omnOoK, HE 3aTPYJHIIOMNX TOHUMAaHNE TeKCTa.
Opdorpaduueckne ommuOKN MPaKTHIECKU
OTCYTCTBYIOT.

«He3auTeH0» — CTYAEHT MOATOTOBWII 3a/laHHE
c rpyOoBIMU HapyLICHUSIMU ¢dopmata
nuchMeHHOW PaboThl. OTCYTCTBYeT JIOTHKA B
MOCTPOCHUM  BBICKAa3bIBaHUS;  TEKCT  HE
oopMIIeH coTiiacHO HEeoOXoAUMOMY (opMary.
KpailHe orpaHMYeHHBIM CIIOBapHBIN 3amac He
MO3BOJISIET BBINOJIHUTH MOCTABICHHYIO 3aJauy.
Honymensl rpyOble Jekcuueckue W (MIIH)
rpaMMaTHYEeCKHE ONIHOKH.

DoHJ 1eNOBBIX MUCEM, KOHTPAKTOB

IlepeBoa nenoBbIX
[IACEM

«3auteno» [IpaBuibHBIX 0TBETOB 51-%

— TEKCT TMepeBoja aJeKBaTeH HCXOAHOMY
COOOIIEHNIO; 3JI0KEHUE, B OCHOBHOM, JIOTHYHO
U TPaMOTHO; MPOJEMOHCTPHUPOBAHO 3HAHHE U
MOHMMAaHUE  KIIOYEBOH  TEPMHHOJIOTMH U
JIEKCHKO-TPaMMaTHIECKUX CTPYKTYD;
JOIYCKAaeTCsl 10 UCTHIPEX HE3HAUYUTEIBHBIX
OUIMOOK B TMEpPEBOAE TEPMHUHOB M JIEKCHKO-

CDOHI[ JCJIOBBIX MMCEM, KOHTPAKTOB




rpaMMaTUIECKUX CTPYKTYP.

«He3auTeHo» — TEKCT MepeBo/ia MOJHOCTHIO HE
COOTBETCTBYET HCXOJHOMY COOOIICHHIO; B
nepeBeJEHHOM TEKCTE OTCYTCTBYET JIOTMKa M
HMEIOTCSI MHOTOYHCIICHHBIE TIPaMMAaTHYECKHE
ommbOkn  (OonmpIreé  BOCBEMH);  HM3YYEHHBIN
BOKaOYIIsIp u JIEKCUKO-TPAMMaTHYECKHUE
CTPYKTYpHI TIEPEBEICHBI HEBEPHO OO COBCEM
HE NIepeBE/ICHBL.

7.Y4eOHo-MeTOoqMYeCKOe M HHPOPMALTMOHHOE O0ecnedeHne TUCIUTIUHBI
A) OcHoBHasl TUTEpaTypa

1.Amyp6exosa T.W. Business English [Tekcr]: yue6uoe nocobue. — T.M. Amryp6exosa.
Maxauxkana: UL AT'Y. — 2018.
2.I'ycsikoBa, A.B. Business English in the New Millennium : yge6Hoe mocobue /
A.B. I'ycnsxoBa ; MunncTepcTBO 00pazoBanusa W Hayku Poccuiickoit @enepannu, MOCKOBCKHN TeIarormyeCcKHii
TOCyapCTBEHHBIN yHHBepcHuTeT. - Mocksa : MIIT'Y, 2016. - 180 c. : un. - bubnmorp. B k. - ISBN 978-5-4263-
0358-4 ; To xe [Dnekrponnsiii pecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=472847
(21.09.2018).
3.I'aparyns C.U. AHrmumiickuii sS36IK 01 festoBoro oomenus -Pocros v/J1: @ennke, 2013.-268 c.
4.0BunHHuKOBa, 1.M. The course of business English for the linguistic department :
yueOHoe nocobue / 1.M. OBunnnukoBa, B.A. Jlebenena ; pen. C.C. XpomoBa. - MockBa : EBpasuiickuii OTKpBITBII
uHCTHTYT, 2010. - 301 c. - ISBN 978-5-374-00361-1 ; To xe

[@nexrponnsii pecype]. - URL: http://biblioclub.ru/index.php?page=book&id=90921 (21.09.2018).

b)/lononnumensvnas numepamypa

I'ymogsckast, I'.H. Aurauiickuii s3pik podeccuonansHoro obmenus=LSP: English for
professional communication : yuedbnoe mocodue / I'.H. I'ymoBckast. - Mockga :
N3znatensctBo «DiunTay, 2016. - 218 c. - budauorp. B kH. - ISBN 978-5-9765-2846-8 ; To e [D1eKTpoHHBIN

pecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=482145 (21.09.2018).
[lerenéna, C.A. Jlenoroii anriuiickuii : yueonoe mocodue / C.A. IlleBenéra. - 2-¢ u3.,

nepepad. u por. - Mocksa : FOruTH-/{ana, 2015. - 382 c. - ISBN 978-5-238-01128-8 ; To ke [ DAeKTpOHHBIH
pecypce]. - URL: http://biblioclub.ru/index.php?page=book&id=436816 (21.09.2018).

HNHTepHeT-pecypcesbl
www.bbclearningenglish/com (section “Business English”)
http://www.businessenglishonline.net/InCompany/intro.htm
http://www.dialogueworks.com/pages/blogs.php
http://www.logosnoesis.com/dialogue
http://www.wittcom.com/leader_resources.htm
http://www.englishclub.com/speaking/presentations.htm

http://www.kwintessential.co.uk/cultural-services/cross-cultural-communication.html
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these- 8-ways
http://marketing.about.com/od/publicrelation1/a/organizingapressconference.htm

http://www.ehow.com/how 4494650 prepare-press-conference.html

8. Ilepeuennb pecypcoB HH(OPMAINOHHO-TeIeKOMMYHIUKAIIMOHHOI ceTH « AHTepHET», HEOOXOAMMBIX /TSI
OCBOEHUS TUCHMIIUHBI (MOAYJIs1)

IIpu mpoBeaeHMH NPAKTUYECKUX 3aHATUH MO AMCLHUIUIMHE «Jle0BOM MHOCTpPaHHBIN S3bIK» MCIIOJB3YETCs
cIietyroliee MporpaMMHOe o0ecTieueHre COBPEMEHHbBIX HH(OPMAIIIOHHO — KOMMYHHUKAaTHBHBIX TEXHOJIOTHH:
WHTepHeT-pecypesl: aHrIosa3buHbie caThl: http://www.wikipedia.com; http://www.krugosvet.ru;
http://www.diplomotahes.com; http://www.lenta.ru; http://www.comersant.ru; http://www.uno.org;

-rorckoBasi cucrema Google nst moncka nHGOpMAaKK Ha IT0 TeMaM, BEIHOCHMBIM Ha CAMOCTOSITENIBHOE H3YUCHHE,

-y4eOHbIe T0cOOUs U y4eOHO-MEeTOIMueCKHE pa3paboTku HayuHoit oubimorexku AITIY;

-3JIEKTPOHHBII pecypCHBbIil LeHTp HayuHO# 6ubimnorexku ATTIY; “Wikipedia™ http://www.wikipedia.org
www.bbclearningenglish/com (section “Business English”)



http://biblioclub.ru/index.php?page=book&id=472847
http://biblioclub.ru/index.php?page=book&id=472847
http://biblioclub.ru/index.php?page=book&id=90921
http://biblioclub.ru/index.php?page=book&id=482145
http://biblioclub.ru/index.php?page=book&id=436816
http://www.bbclearningenglish/com
http://www.businessenglishonline.net/InCompany/intro.htm
http://www.dialogueworks.com/pages/blogs.php
http://www.logosnoesis.com/dialogue
http://www.wittcom.com/leader_resources.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.kwintessential.co.uk/cultural-services/cross-cultural-communication.html
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these-%20%20%208-ways
http://marketing.about.com/od/publicrelation1/a/organizingapressconference.htm
http://www.ehow.com/how_4494650_prepare-press-conference.html
http://www.wikipedia.org/
http://www.bbclearningenglish/com

http://www.businessenglishonline.net/InCompany/intro.htm

http://www.dialogueworks.com/pages/blogs.php

http://www.logosnoesis.com/dialogue

http://www.wittcom.com/leader_resources.htm

http://www.englishclub.com/speaking/presentations.htm
http://www.kwintessential.co.uk/cultural-services/cross-cultural-communication.html
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these- 8-ways
http://marketing.about.com/od/publicrelation1/a/organizingapressconference.htm
http://www.ehow.com/how 4494650 prepare-press-conference.html

9. MeToauueckue YKazanus 1Jist 06yqa10umxcsl 0 0OCBOCHMIO JTUCIUIIJIMHBI

OOy4yeHne WHOCTPAaHHOMY SI3BIKY IO JAHHOM NPOTpaMMe TOTOBHUT K JAEIOBOMY OOLICHHIO Ha aHTIMHCKOM

A3bIKE, KaK B PO(ECCHOHABHOH AESTEIbHOCTH, TaK U B ITIOBCEAHEBHOM JKU3HM, a TAKKE YIUT YATATh U MOHUMAThH
TEKCThl SKOHOMHYECKOW HANpaBICHHOCTH, yYUT IHCATh AHHOTAIMM U pedepaT, MUCcaTh MHChMa YacTHOTO M
JIETIOBOTO XapakTepa. B mporpaMmy BKIIFOUYEHa CHELaIbHAS TEPMUHOJIOTHSA S3BIKA JIEJIOBOTO OOIICHHS.

Heobxoanmo pa3pabaTbiBaTh COBMECTHO C IPENOAABATEIEM HHAWBUAYAIbHBIH aJITOPHTM CaMOCTOSTEIbHON
paboThI ¥ pabOTHI Ha 3aHATHAX. OCHOBHAs PEKOMEHAINs, 00eCIIeunBaroIIast
ycIieX Mpu OCBOGHHH, KaK OTICIBHBIX TEM, TaK M Kypca B II€JIOM - CUCTeMaTHiecKas padoTa HaJ
3aJlaHUSIMHU, KOHKPETU3UPOBAaHHBIMH B 11.3, «CozepikaHie cCaMOCTOATEIEHONW paboTh». BhIMoNHsAs 3aaaHus, CTYACHT
KOHTPOJHMPYET CTENeHb YCBOGHHS MaTepuaja U, €CJIM OH He B COCTOSHHUH BBINOJHHUTH TO WM MHOE 3aJaHUE, OH
JIOJDKEH BHUMATEIBHO IIPOYUTATh COOTBETCTBYIOLEE INPABIJIO IO PEKOMEHIOBAHHOM JHUTEparype. IMocne
3aBepIeHUs KaXXI0ro 0JIoKa TeM, IIperoiaBaTelb JaeT «TBOPUYECKHUE)» 3aJaHus: HallMCaHUEe CBA3HBIX PacCyKICHUH,
BBICKa3bIBAaHUH, AaHHOTALUH 1 pedepaToB, MICEM JUIHOTO M JEIOBOTO XapakTepa, HOATOTOBKA YCTHOTO COOOIICHHS
10 3aJaHHOWH TeMe, IMOJATrOTOBKa K pOJEBOHW wrpe, Hampumep, «OTKpbITHE coOCTBeHHOro OmsHeca». Ha aro
OTBOJHTCS JOCTATOYHOE KOJIMYECTBO YaCOB HA CaMOCTOSITENbHYIO MOAroToBKY. [lonck u cOop marepunana NOKEH
OCYIIECTBIIITECS CTYJCHTAMU CaMOCTOSITEIFHO M3 COOTBETCTBYIOIIMX HCTOYHHMKOB: IMEPHOANYECKUX W3JaHUH,
HAay4HO — TOMYJSIPHBIX TEKCTOB, HAyYHBIX CTareil, MoHOrpadmid, ViHTEepHET - pecypcos. IIpu moaroToBke Takmx
KOMMYHHKAaTHBHO-OPUCHTHPOBAHHBIX 3a/JlaHM: pOJEBBIX WIpP, TPYNNOBBIX MAHCKYCCMH W T.I. CIEIyeT
NPUIEPKUBATHCS CLIEHAPHSI, pa3pa00TaHHOTO COBMECTHO C IIPETO/IaBaTeIIsIM.

10 . Mepeyenb HHGOPMANMOHHBIX TEXHOJIOTHii, HCTIOJb3YeMBbIX MPH 0CYIIECTBICHHH 00Pa30BaATEIbLHOI0
npoiecca no JTUCHHILTHHE (MOAYJII0), BKIIOYAs MepedeHb MPOrpaMMHOIo odecnevyeHus 4 HHPOPMANHOHHBIX
CHPABOYHBIX CUCTEM (IPH HEOGXOAMMOCTH)

IIpu mpoBemeHHMM NPAKTHYECKUX 3aHATUH MO IuCHMIUIMHE «VHOCTpaHHBIH S3BIK B IPO(ECcCHOHANTBHOM
KOMMYHHUKALUH» HCIOJIB3YIOTCS CIECIYIOIMe MPOrpaMMHBIE OOCCIIeUYeHHs COBPEMEHHBIX HH()OPMAILMOHHO —
KOMMyHUKaTUBHBIX TexHojoruit: Microsoft Office, Excell, cnoBaps-niepeBomgurik ABBYLingvo 12, obyuaromiue
nporpammsr: «Speaking English», «Tell me more», «Aurnuiickuii Ha Ypay, «I[Ipodeccop Xurrunc. AHrmuiickuit
0e3 akUeHTa», «IHTepaKTUBHBIA Y4EOHUK MO COBPEMEHHOH rpaMMaTHKe aHTJIUICKOro A3bIKay, «CaMOydUTeNd 1o
AHTTIMHACKOMY SI3BIKY»; WHTepakTHBHBIE Kypchl «TOEFLY; TpeHHHroBble NPOrpaMMBI MO TPAMMATHKE U JICKCHKE,
TECTOBBIC 3aJaHHs MO AHTTMHCKOMY SI3BIKY: « TeCTBI MO aHIIMHCKOMY S3bIKY»; ydeOHBIE MOCOOMS WU y4eOHO-
MeToAn4YecKHe pa3paboTk HayyHoH Oubmuorexu JITIY.

11. MaTepﬂaJ’lLHO-TeXHI/I‘IeCKOB odecneueHune JUCHUIIINHBI

IIprMeHeHHEe COBPEMEHHBIX O00Pa30BATEIBHBIX TEXHOJIOTHIH, B paMKax KOTOPBIX PEaTM3yeTCs OCBOCHHE
JICIUTUIAHBI, TIPSAIIONIATaeT UCIOJIh30BaHUE aKaIEMIYSCKON ayAUTOPHUH [T IPOBEICHUS TPAKTUICCKUX 3aHATHH C
HEOOXOIUMBIMU TEXHUYECKHMHU CPEICTBAMH (KOMITBIOTEp, MPOCKTOP, KPaH, MHTCPAKTUBHAs JOCKA, ayIuo- HU-
BUJICO aIlapaTypbl, MEANAa3aj ¢ BO3MOXHOCTBIO IMIPOCMOTPa CITyTHUKOBOTO TEJICBUICHU ST HA HHOCTPAHHOM SI3BIKE).

CpencTBa 00y4CHUS BKIIOYAIOT YI4eOHO-CIIPABOYHYIO JIUTEPaATypy (PCKOMEH/IOBAaHHBIC YYCOHUKH U YIeOHBIC
mocoOusi, CJI0BapH, YIeOHbIC H ayTCHTHYHEIC MIeYaTHBIC, ayIH0- ¥ BHJIcOMaTepualbl, IHTepHET-pecypChl).

Iporpammsr: Microsoft PowerPoint 2007, Adobe Acrobat mu6o Foxit Reader.

Harnsiassie, ayqHoBU3yaibHbIC, TEXHUYECKHAE CPEACTBA O0YUYCHHS . KOMIIBIOTEP, MYJbTHMEINA, ayAHOBU3YyaIbHbIC
MaTepHaIbL.

12.CnenmnajbHbI€e YCIOBHS IS HHBAJIHAOB U JIUI ¢ OTPAHNYEHHBIMH BO3MOKHOCTSIMH 310POBbS

CrienpanpHple YCIIOBHS OOy4YEHUsS W HampaBleHUs pabOThl C WHBaJWJAaMU W JIMIIAMH C OTPAaHHYCHHBIMH
BO3MOXXHOCTSIMH 3I0POBbsI (ajiee - 0Oydaroniuecs ¢ OrpaHMYeHHBIMUA BO3MOXKHOCTSIMH 3JIOPOBBSI) ONpeaeieHbl Ha
OCHOBaHUU:

- ®enepanbpHOro 3akoHa ot 29.12.2012 Ne 273-d3 «O6 obpa3zoBanuu B Poccuiickoit denepanuny;

- ®epnepanbHoro 3akoHa ot 24.11.1995 Ne 181-®@3 «O commanpHOM 3amuTe WHBAIMJAOB B Poccuiickoit
Denepanumn»;


http://www.businessenglishonline.net/InCompany/intro.htm
http://www.dialogueworks.com/pages/blogs.php
http://www.logosnoesis.com/dialogue
http://www.wittcom.com/leader_resources.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.kwintessential.co.uk/cultural-services/cross-cultural-communication.html
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these-%20%20%208-ways
http://marketing.about.com/od/publicrelation1/a/organizingapressconference.htm
http://www.ehow.com/how_4494650_prepare-press-conference.html

- mpukaza MuHucTepcTBa oOpa3zoBanus u Hayku Poccuiickoit @enepanuu (MunoOpaayku Poccun) ot 5
ampenst 2017 1. Ne 301 «O6 yrBepkaeHunm Ilopsigka opraHu3alldd W OCYIIECTBICHHS 00pa3oBaTeIbHON
NESATeNBbHOCTH 10 O0pa3oBaTelIbHBIM IIPOTpaMMaM BBICIIEro 0Opa3oBaHHSI — IIporpamMmaM OakaixaBpHara,
MpoTpaMMaM CIICIHATUTETA, IPOrpaMMaM MarucTpaTypbl»;

- METOIAMYECKUX PEKOMEHIANNH 110 OpTraHU3alii 00pa30BaTENbHOTO Tporecca it 00ydeHHS HHBATUIOB H
JIUI] C OTPAHWYCHHBIMH BO3MOKHOCTSIMH 3[J0POBBS B 00pa30BaTENFHBIX OPTaHU3AINMAX BBICIIETO 0Opa3oBaHUS, B
TOM 4YHCIIE OCHAILIEHHOCTH 00pa3oBaTeIbHOTO Npolecca, yTBepkaAeHHbIX MunoopHayku Poccun 08.04.2014 Ne AK-
44/058H).

IMon crmenuanbHBIMM YCIOBUSAMH JUIS TOJy4YeHHs o0Opa3oBaHMSl OOYYarOIMXCS C OrpaHWYEHHBIMU
BO3MOXKHOCTSIMH  3/I0POBbsSI TIOHMMAIOTCSl YCJIOBUSL OOYYEHHs, BOCIHTAHUS W DPAa3BUTHA TaKUX CTYJCHTOB,
BKJIIOYAMOLINE B ceOs MCIOJIB30BaHUE NPH HEOOXOJMMOCTH aJalTHPOBAaHHBIX 00pa30BaTENbHBIX NPOTpaMM H
METOJIOB OOy4YEeHUS! U BOCHHUTAHMS, CIICIHAIbHBIX YU€OHHKOB, YUE€OHBIX IOCOOWI M NUIaKTHYECKUX MaTEepHAaJIOB,
CHECNMANBHBIX ~TEXHWYECKHX CPEACTB OOY4YCHHS KOJUISKTHBHOTO W HMHIUBHUAYATBHOTO  IIOJIE30BAHHUA,
MPEIOCTaBIICHHE YCIYyT AacCHCTeHTa (IIOMOIIHHKA), OKAa3bIBAIOIIEr0 HEOOXOMUMYIO IIOMOINb, IPOBEICHHE
TPYIIIOBBHIX W MHANBUAYAIBHBIX KOPPEKIIMOHHBIX 3aHATHI, 0OecIiedeHre JOCTyIa B 3aHHs By3a H JPYTHE YCIOBHS,
0e3 KOTOPBIX HEBO3MOXKHO WJIHM 3aTPyJHCHO OCBOCHHE OOpa3oBAaTENBbHBIX IPOrpaMM OOYYAIOIIUXCS C
OTPaHUYCHHBIMU BO3MOKHOCTSIMH 3I0POBBSL.

OOyuenne B paMKax y4eOHOH NUCHUIUIMHBI OOYYarOIIUXCS C OTPAHUYCHHBIMH BO3MOXXHOCTSMHU 3IOPOBBS
OCYLIECTBIISIETCS. MHCTHTYTOM C YY€TOM OCOOEHHOCTEHl ICHXO(U3UYECKOTO pasBUTHUS, WHIUBHIYAIbHBIX
BO3MOXKHOCTEH M COCTOSIHUSI 3I0POBBSI TAKMX 00YYarOLTHXCS.

OOyuenue 1Mo y4eOHOH JAUCHUIUIMHE OOYYarOIIMXCS C OrPaHHMYCHHBIMH BO3MOXKHOCTSIMH 37I0POBbSI MOYKET
OBITh OPraHN30BaHO KaK COBMECTHO C JPYTUMHU OOYYarOIMMUCS, TaK U B OTAEIBHBIX IPYIIIaX.

B nensix noctynHoctd 00y4eHus 10 AUCIMIUINHE 00eCTIeYnBaCTCS:

1) [7st UL ¢ OTpaHIMYCHHBIMHA BO3MOXXHOCTSIMH 3A0POBBS 110 3PECHUIO:

- HaNIWYWe AaNbTePHATHBHON BepcHH OQHUIMANFHOTO caiTa wuHcTUTyTa B cetd  «MHTepHeT» I
CIIa00BUIAIINX;

- Becb HEOOXOAUMBIN TS N3YYCHUSI MaTEePHA, COTJIACHO YIeOHOMY TUTaHy (B TOM YHCIE, U O0YJaIOIINXCs
10 MHAWBUAYAIEHBIM YICOHBIM INTaHAM) TIPEIOCTABIISICTCS B SJICKTPOHOM BHIC HA JTUCKE.

- HHANBHIYAIbHOE PaBHOMEpHOE ocBemeHne He meHee 300 Iokc;

- IPUCYTCTBHE aCCUCTEHTA, OKAa3bIBAIOLIET0 00yUaroneMycs HEOOX0IMMYIO TOMOIIIb;

- ofecrieueHre BO3MOYKHOCTH BBIIyCKa allbTEPHATHBHBIX (DOPMATOB MEYaTHBIX MarepualioB (KpYIMHbIH
wpudT nin ayauodaiiis);

- obecrieyeHue A0CTyma 00y4arouierocs, SBJSIOMIETOCS CIENBIM U HCHOIB3YIOUIEr0 cOOaKy-TPOBOAHUKA, K
3JIaHUI0 MHCTUTYTA.

2) IS AL ¢ OTPaHUYEHHBIMU BO3MOKHOCTSIMU 3JI0POBBSI 10 CIIYXY:

- HAM9Y#e MUKPO(GOHOB M 3BYKOYCIITUBAIOIIEH aImapaTyphl KOJUIEKTUBHOT'O TIOJIB30BaHU (Y IHOKOIOHKH);

3) mis MLl ¢ OTPpaHUYECHHBIMH BO3MOXXHOCTSIMH 3[JOPOBBS, MMEIOMINX HApPYIICHHS OIOPHO-IBUTATEIHFHOTO
ammapara, MaTepHaJbHO-TEXHWYECKHE YCIOBHA JOJDKHBI 00ECIeYHMBaTh BO3MOXKHOCTH OECIPEIsITCTBEHHOTO
JocTyna oOydJaromuxcs B ydeOHBIC MMOMEUICHHsS, CTOJOBBIC, TyaJeTHBIE M IPYTHE IMOMEIICHUS OpTraHW3aIlid, a
TakXke MpeOBIBaHUS B YKa3aHHBIX MOMEIICHHUAX (HAIMYHE TaHyCOB, MOPYYHEH, paCIIMPEHHBIX TBEPHBIX IIPOEMOB H
JPYTUX MPHUCTIOCOOICHUI).

IMepen HauasoM OOy4YeHHS! MOTYT TPOBOJIUTHCS KOHCYJIBTATHBHBIE 3aHSTHS, MO3BOJISIOUIME CTYACHTaM C
OTpaHUYCHHBIMH BO3MOYKHOCTSIMH a/IalITUPOBATHCS K Y4eOHOMY ITpOoIIeccy.

B mpouecce BemeHuss  yueOHOW  AMCUMIUIMHBI  MPOQECCOPCKO-NPENnoaaBaTeIbcKOMy  COCTaBY
PEKOMEHYETCsSl HCIOJIb30BAHUE COLMAIbHO-aKTHUBHBIX M PE(IIEKCHMBHBIX METONOB OOYYEHUsI, TEXHOJIOTHI
COLMOKYJIbTYPHOH peabmiInTalui ¢ 1[eJbl0  OKa3aHWs [OMOILIM OOYy4YalollMMCsS C  OrpaHUYEHHBIMHU
BO3MOXXHOCTSIMH  3/10pPOBbSi B yCTaHOBJICHWHM IIOJHOLICHHBIX MEXJINYHOCTHBIX OTHOIICHHH C JPYyTrUMHU
00y4Jaromuxcsi, CO31aHnU KOM(OPTHOTO MCUXOJIOTHYECKOTO KIIMMaTa B yueOHOH rpyrie.

OCo0eHHOCTH NPOBEACHUSI TEKYIEH U MPOMEKYTOUHON aTTeCTAIlMU [0 TUCHUILIMHE sl 00Y4aIOIINXCs C
OTpaHUYCHHBIMH BO3MOXXHOCTSMHU 3/I0POBbSl YCTAHABJIMBAIOTCS C YYETOM HHAMBHIYaIbHBIX TMCHUXO(MUIMUECKUX
ocobeHHOCTeH (YCTHO, MMCHbMEHHO Ha OyMare, MMCbMEHHO Ha KOMIIbIOTepe, B (hopMe TeCTHpOBaHus u Apyroe). [Ipu

H606XOHI/IMOCTI/I MMpeAOCTaBIIACTCA AOMOJIHUTECIIBHOC BpEeMs UII IIOATOTOBKH OTBETA HA 3a4€TC UJIU DK3aMCHC.



