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1.eas u 3aga4u OCBOEHUS TMCUHUIJIHHBI
JanHas mporpamMma paccyMTaHa Ha CTYICHTOB, IpomoipKaromux oOydenwe B maructparype AITIY.
OCHOBHOW TIENBIO TPETOAaBaHUs TUCHUIUIMHBI «HOCTpaHHBIA S3BIK B TPOQPECCHOHANEHOW KOMMYHHKAIIUN
SIBISICTCA 3aKpEIUICHUE 3HAHWM, TTONYYCHHBIX MAaruCTpaHTaMH B TPEOBIAYIICM dTale OOy4deHHs- OakalaBpuaT, U
JANTbHEHIIee X YIayOJieHHE 3a CYeT U3YYCHHUS SI3bIKa MPO(PECCHOHATBHON KOMMYHUKAIIHH.
Lenb maHHOW TPOTPaMMBI — Pa3BUTHE Y CTYACHTOB MaruCTPaTypbl YMEHUI W HABBIKOB OOIICHUS B YCTHOW U
MUCbMEHHOH (OpMe B THIMYHBIX CHUTyanusx B cdepe mnpodecCHOHAIbHOW KOMMYHHKALMM, a TaKxke



COBEPILICHCTBOBAHHE S3BIKOBOM M 00IIETTpOheCCHOHATBHON KOMIETEHITIH.
JIOCTIDKEHMIO JaHHOH LIeIM CIIOCOOCTBYET PELIeHHE CIIENYIOIUX 3a4a4:

Ppa3BUTHUEC HHTCPECA K TPUMCHCHHIO HWHOCTPAHHOI'O A3bIKa B MPAKTUKE CaMOO6paSOBaTGHLHOI>'I
JACATCIBbHOCTH II€arora,

Pa3BUTHEC KOMMYHUKATHUBHBIX yMeHI/Iﬁ MaruCTpaHTOB;

pa3BUTHE MEXKYJIbTYPHBIX 3HAHUM U YMEHHUH, KOTOPBIE IIO3BOJIIOT MATMCTPAaHTYy OPUEHTHPOBATHCS B
Pa3IMUHBIX THIAX KYJIBTYP U COOTHOCUMBIX C HUIMU HOPM JIEJIOBOTO OOIICHUS;

Ppa3BUTHC 3HAHHH U yMeHI/Iﬁ COCTaBJICHUA ﬂeJ’IOBOﬁ KOPPECIIOHACHIIUN Ha NHOCTPAHHOM S3BIKC,

OBJIAJICHNE TEXHUKOH YTEHHS, TIepeBoia U peeprpoBaHus ayTEHTUYHBIX TEKCTOB JEIOBON TEMATHKH.

CTyIeHTH! IOJDKHBI YMETh OCBEIIaTh PasHOOOpa3HbIe BOMPOCHI, MPABUIBHO CHHTAKCHYECKH U CTHIIMCTHYECKH
OpraHu30BaTh CBOIO peyb, MPOBOAMWTH AHAIN30B TEKCTOB JEJIOBOM HAlpaBIEHHOCTH. Pabora Han
COBCPHICHCTBOBAHUEM sA3bIKa BCACTCA KaK Ha MaTepuaji€ IMHUCbMCHHBIX pa60T, TaK WU YCTHO C TOCICAYIOIIUM
KOMMEHTHUPOBAaHUEM, OOCYXkJeHHEM W pabOTON Haj WHIMBHIAYAIbHBIMA M THIMYHBbIMH ounOkamu. [Ipu otGope
METOIAMYECKOT0 Marepuaja oco0oe  BHHMaHHE HEOOXOAWMO VACHATh AS(PQPEKTHBHBIM IPHEMaM AaKTHBHOTO
0o0y4eHHs, a TaKKe MOCTHKEHHSM COBPEMEHHBIX METOJIMK (KOMMYHHKAaTHBHOIO W HHTEHCHBHOTO OOy4eHWs,
UTPOBOTO MOJEINPOBaHUs). B Xome maHHOrO Kypca CTYICHT TOJDKEH MPHOOPECTH paBUIIbHEIE IPOU3HOCUTEIBHBIC
HABBIKU, HAYYUThCS CBOOOIHO M IPABUIIBHO TI0JIb30BATHCS ITPAMMATHYECKUMU KOHCTPYKIMAMHE aHTJIUICKOTO S3bIKa,
OBJIAJIETh JIOCTATOYHO OOIIMPHBIM CIIOBApPEM M HAYYUTHCS CTHIIMCTUYECKH HPaBHIBHO O(OPMILITH CBOIO PeYb Kak
YCTHYIO, TaK U MMCbMEHHYIO.

2.MecTo qucuMIMHbI B cTpykType OIIOITI BO
HuctommumHa (51.0.02.02) «HOCTpaHHEBIN S3BIK B MPOGECCHOHATHHON KOMMYHHUKAIIMH» OTHOCHTCS K
mucnuiuimHaM 6a3oBoil wactn  bnoka 1 yuebnoro mrana OIIOII BO mo Hampasmenuro moarotoBku 44.04.01
[lenarormueckoe oOpazoBaHue.

Juctmmumna (51.0.02.02) «MHOCTpaHHBIHA S3BIK B IpO(ecCHOHANBHON KOMMYHHUKaNWMm» Oazupyercs Ha
KOMITCTEHIIMSX, 3HAHUSAX, YMEHHUSIX W HaBBbIKaX, COPMUPOBAHHBIX Yy OOYYaIOIIMXCS B pe3yibTaTe OOydeHHs B
cpenHei 001eo0pa3oBaTeIbHON IIKOJIEe U B pe3yibrare ocBoeHus mucrmiuima OITOIT 6akanaBpa «I[IpakTryeckuii
Kypc aHrmicKoro si3bika».  JluciuminHa «HOCTpaHHBIA SI3BIK B MPO(QECCHOHAIBHON KOMMYHHKAIIMN»
obecrieunBaeT yriiyOJEHHYI0 TOATOTOBKY CTYIIEHTOB-MAarMCTPAaHTOB K Pa3HOOOpa3HOW MNpodecCHoHaIbHON
JIESITEIFHOCTH, CBSI3aHHOW C MCIIOJIB30BaHUEM 3HAHMH M yMEHHWH B OOJACTH MHOCTPAHHOTO SI3BIKA B YUPEXKICHUSIX
obOpa3oBaHUs, KyIbTypsl, ynpaBieHus, B CMU, B o0macTm MEXKyIbTypHOH KOMMYHUKAITMH. 3HAHHWE S3bIKa
HEOOXOANMO /TSI MAaruCTPaHTOB [UIsl M3y4eHHs MH)OPMAIIMOHHBIX PECYpPCOB Ha aHTTIMICKOM si3blke. KoMmnereHunwy,
c(hopMUpPOBaHHBIE B IpoOlecCe M3YUYECHUs! AMCHUIUIMHBI, HEOOXOJUMBI U OCBOCHHS COAEPXKAaHUS ANCIUIUINH:
«Metonuka TpenoJaBaHHUs aHINIMICKOTO S3bIKA B YCJIOBHSX MHOTOSI3BIYMS», «AHIIMHCKMH SI3BIK  JUIS
MEXKYJIbTYpHOH KOMMYHUKAIMW»,  JUCHUIUIMH 110 BBIOOPY CTYAEHTA, BBIIOJHEHUS 3ajaHuil (y4eOHOM,
MIPOU3BOJICTBEHHOM MPAKTUK, HAYYHO-UCCIIE0BATEIBCKON pabOTHI) U TIOATOTOBKM K HTOTOBOM aTTECTAIUH.

3.J1nannpyemMble pe3yJIbTAThI 00y4eHUs M0 AUCHUIIMHE
B pesysibTaTe OCBOEHMA COIEPXaHMS NPOTpaMMbl y OakajlaBpa IOJDKHEL

ObITE COOPMUPOBAHBL KOMIIE TEHLIVN &

o THCIHUILIHHE
KO}I HaumeHnoBaHnue

®opMupyeMble KOMIIETeHIUA Ilepeyens MIAHUPYEMBIX Pe3yJIbTATOB 00y4eHHUs

Yuausepcaibhble komnerenuuu (YK)




YK-4.

CriocoOeH TPUMEHATh COBPEMEHHBIS
KOMMYHHKATUBHBIC TEXHOJIOTHUH, B TOM
YHcIie Ha HHOCTPAHHOM (BIX) SI3BIKE(aX), IUIA
aKaJIEMUYECKOTO M MPO(PECCHOHATIBHOTO
B3aMMOJICHCTBHS

3HaeT:

Bribupaer Ha roCyJapCTBEHHOM U HHOCTPAHHOM (BIX)
A3bIKaX KOMMYHHUKAaTHBHO IPHEMIIEMbBIE CTHIIH
JIEIIOBOTO OOIIIEHMSI, BepOabHBIC M HeBepOaTbHBIE
Cpe/ICTBa B3aUMOJICHCTBYS C TapTHEPaMHU
Hcnone3yer nHGOPMaMOHHO-KOMMYHHKAIIIOHHBIE
TEXHOJIOTHH NPH MOKUCKE HEOOX0AMMON HH(pOpMaIN
B TIPOIIECCE PELICHUS PA3IMYHBIX KOMMYHHUKaTHBHBIX
3a/1a4 Ha TOCyIapCTBEHHOM M HHOCTPAaHHOM (-BIX)
SI3bIKaX

Ymeer:

Bezer nenoByro nepenucKy, yInToIBas 0COOCHHOCTH
CTWIMCTHKN OQUINATBHBIX 1 HEOPHUIIUATIBHBIX
MIFCEM, COIIMOKYJIbTYPHBIE pa3inyus B hopmare
KOPPECIIOH/ICHIINH Ha TOCYIapCTBEHHOM U
MHOCTPAaHHOM (-bIX) SI3bIKaX

YMeeT KOMMYyHUKAaTHBHO U KyJIbTYPHO TIPHEMIIEMO
BECTH YCTHBIE JIENIOBbIE PAa3roBOPHI B IpoIecce
npodeccHOHAIBFHOTO B3aMMOACHCTBHUS Ha
TOCYTapCTBEHHOM M HHOCTPAHHOM (-BIX) S3BIKAX
Baapeer:

JleMOHCTpHUpYET yMEHHE BBIITOJIHSTE TIEPEBOT
aKaJIeMUYEeCKUX U MPOECCHOHAIBHBIX TEKCTOB C
MHOCTPAaHHOTO (-bIX) Ha TOCYIaPCTBEHHBIH S3bIK

Oo6menpdeccuonanbubie komnerenunu (OIK)

OIIK-8

Croco0eH NpOeKTUPOBaTh MEeJarOrUUecKyIo
JACATCIBHOCTH HA

OCHOBE€ CII€HUAJIBHBIX HAYYHBIX 3HAHUH U
Pe3yAbTATOB UCCIIEAOBAHUN

3HaeT: 0COOCHHOCTH TEIarOTHUECKOMH
JESITeTbHOCTH; TPEOOBAHUS K
CyOBEKTaM TeIarOTHIeCKOM
JESITETbHOCTH; PE3YIbTaThl HAYYHBIX
HCCIICIOBaHUH B chepe Mmeaarornueckoi

ACATCIBbHOCTHU

‘YMeeT: UCIIOIB30BATh COBPEMECHHBIC

CIICHHUAJIbHBIC  HAYYHBIC 3HAHUA W  PE3YJIbTATbL
I/ICCJ'ICI[OB&HI/Iﬁ JJIA BI:I60pa METOO0B B

ne;[aromqecxoﬁ JACATCIbHOCTHU

Bamanmeer: wMertogamu, ¢GopMamMH H  CPEICTBAMU
METarOTMYECKON  IEATENIFHOCTH; OCYIIECTBISIET HUX
BBIOOD B 3aBUCHUMOCTH oT KOHTEKCTa
npopeCCHOHANBHON  ICATENBHOCTH € Y4eTOM

PE3yNBTaTOB HAYYHBIX UCCIEIOBaHNI

4. TpynoémMkocTh TUCHUILUIMHBI (MOLYJIS1)

OO01mmast TPyA0EMKOCTh IMCLUIIIIMHBI COCTABIISIET 3 3a4eTHbIe etnHUIbI (108 yacos).

JucunmuimHa n3yvaercs B 1-M cemecTpe. Ta6muma 1
Bun yueOHO# paboTh Ounas 3aouHas
thopma dopma
00y4eHUs o0y4eHus
AynauTOpHBIE 3aHATHS (BCEro) 28 6




Jlexun

[Tpaktuaeckue 3anstus (I13)

28

Cemunapsr (C)

Jlabopatopusie paboTs! (JIP)

CamocroniTejibHast padoTa (Bcero)

80

102

IIpopaboTka MaTepuana KU, TOJTOTOBKA K
3aHSTUAM

CaMocTosaTeNnbHOE H3yUYeHHE TEM

KontposbHbie paboThl

Pedepar

KypcoBoii poexT (pabota)

IIpomexyTouHas arrectarus (3a4er,
9K3aMeH)

3auér

3auér

OO6mas TpyJI0eMKOCTh

108

108




3. CopepxaHue JMCHMILIMHBI (MOAYJIA)

5.1. TeMaTu4ecKUH MJIAH

Tabauua 2.
Buapl yueOHOI paboThl M TPYIOEMKOCTh X W3y4YEHUS
Jlabopatop- Camocrosaren | IIpoMexxyTO4HBIH
Jlexmyn IIpakTHueckue 3aHATHS
HBIE 3aHATHS bHast padoTa | KOHTPOIIb
3 HIX 3 HIX U3 HUX U3 HUX
No HaumenoBanwme pasnuena (TeMbI) o o Ha Ha
PHCTITTAES MPaKTH MIPaKTH NpaKTH NpaKTH 30
04HO P 300 p ouHo | yecky | 3®O | uecky | ouno | 3®@O | ouHo 0YHO 300
YECKYIO YECKYIO o o (0)
HOATOT MOATOT
HOATOT MOATOT
OBKY OBKY
OBKY OBKY
[Tybnu4HOe BBICTYIIICHUE KaK KaHP 2 3 2 10 12 N
1 YCTHBIU OIIPOC
JIEJIOBOTO OOLIEHUSI.
dopmartsl AeI0BOr0O OOIICHHS 4 2 10 12 .
2 YCTHBII OIIPOC; TECT
3 Cry»cOHBIN TAAOT. 2 2 10 14 | ycTHBIii onpoc;
pedepar
4 Bunel neperoBopos, npasuia Ux 2 2 10 13 | ycTHBIH onpoc;
BEJICHUSL. pedepat
5 ®opmarel, TpaBWiIA  IHCBMEHHOTO 3 2 10 12 | ycTHBIH onpoc;
JISIIOBOTO OOIICHHUS pedepar
AHHOTUPOBaHME, pPE3IOMHUPOBAHUE U 3 10 12 .
. YCTHBIH 011poc;
6 | pedepupoBaHie KaUeCTBEHHOH MPECCHI
pedepar
7 Onpe/:[eneHI/Ie KII. 10 14 yCTHBIﬁ ornpoc
CHHTaKCHYECKIEe 0COOCHHOCTH S3bIKa 10 13 .
8 YCTHBIH OIIpOC; TecT
KII
Uroro 22 6 4 2 80 102
IIpoMexyTOUHBII KOHTPOJIb 3a4eT




5.3. Temol npaxmuueckux/cemMunapckux, 1abopamopHbiX 3aHAMull U nepeyerv 3a0anull

Tabnuua 4

Ne
n/n

Tema npakTU4ECKOro
(cemmHapckoro, 1ab.)
3aHATHUS

3amanust (WX BOIIPOCHI IS
00CY)KIEeHHUS Ha CeM. 3aHSATHH)

dopma
OTYETHOCTH

Jluteparypa

Monyas 1. IIpodeccuonanbHoe odmenune

1.1.

[TyGmuuHOE BBICTYIUICHHE
KaK YKaHp JICJIOBOTO
o01eHus.

3aunamue Nel,2

1.MudopmannonHas peys.
2.IlpuserctBenHas peub. 3.Toprosas
peub.

4. Drtansl MOATOTOBKH W TPOBEICHUS
myOIMIHOTO BBICTYIUICHHSI.
JlOKOMMYHUKaTHBHBII JTan:
oInpeneneHue TEMBI " e
BBICTYIUICHHS, OIICHKA ayJUTOPHH H
obcraHOBKM, MOAOOp  Marepuana,
CO3/IaHMEe TEeKCTa M IpPEe3eHTaluH,
peneTunms. KoMMyHUKaTUBHBIN:
BBICTYIIJICHUE, OTBETBI Ha BOIIPOCHI,
BE/ICHHE TIOJIEMHKH.
IIoCTKOMMYHUKATUBHBIM 3Tal: aHaJIN3
peun.

3anamue No2

1.YcranoBnenue KOHTaKTa c
ayJIMTOpPHEH, €ro NpPUEMBI: BOIPOCHO-
OTBETHBIH  IIpUEeM,  Iepexon  OT
MOHOJIOTa K JUAJIOTy, MPUEM CO3/IaHHs
poOIeMHOM CHUTYaIVH, pueM
HOBM3HBI HMH(OpMaIMM ormopa Ha
JIMYHBIH OIIBIT, UCIIOJIb30BAaHKE IOMODA,
KpaTkoe OTCTYIUICHHE OT  TEMBI.
2.CpenctBa HeBepOanbHON
KoMMyHuKanuu. [1o3a, sxecTbl, MUMHKa
BBICTYIAIOIIETO.

3.IlpaBuia MOATOTOBKH MpPE3EHTAIMH:
KOJIMYECTBO W O(OPMIICHHE CIIai/IoB,
BeIOOp  mpudTa, CHHATAKCHYIECKHE
0COOCHHOCTH  TEKCTa,  CTPYKTypa
TIPE3eHTaIHH.

4Ananu3 myOIUYHOTO BBICTYIUICHHUS.
Cxema aHajM3a Iy OJIMYHOTO
BBICTYIIJIEHUSL. 5.KonnekTuBHbIN
pa3dop BBICTYIUIEHHH COKYPCHHKOB.
6.IluceMeHHbIE OT3BIBBI 0
BBICTYIUICHHSX.

Ycerablit
orpoc.
KontpoisHo-
TECTOBBIE
3aJaHusL.

CM. mmyHKT 72,0

1.2

®dopmMaTsl AET0BOTO
obuieHus

3anamue Ne3

1.CocraBasroniye YCIIEIHOTO
JIETI0BOTO 00IIEHHS.
2.MeXKyNbTypHBIC pasnuyus B
JIEJIOBOM OOIICHUH.

3anamue Ned

3.0c00EHHOCTH [I€JIOBOr0 OOIIEHUS B
opunuanpHO W HeoUIUMATBEHON
00CTaHOBKE. 4 PeueBoit JTHKET.
5.PeruonanpHOC  BapbUpOBaHHE B
JIEJIOBOM OOIIEHHH Ha aHTJIMNHCKOM
SI3BIKE.

VYcTHbIi
orpoc.
KontpomisHo-
TECTOBBIE
3aJaHusL.

CM. nyHKT 72,0

1.3.

CriyxeOHBIH THaJIOT.

3anamue N5

Y cTHBII

CM. myHKT 72,0




1.Tumbl pedeBBIX aKTOB B JIEIOBOM
o0ImeHnn:  BOMpOC,  MOOYXJIEHHUe,
cooOlmenne

2.3aKpHITHIE, OTKPBITHIE,
PUTOpPHYECKNE BOMPOCHI, BOIPOCHI IS
001yMbIBaHUsI, TIEPETOMHBIE BOIIPOCH.
3.MeTtoap! yoexaeHus: codeceTHuKa
4.Tlcuxonoruyeckue THUIIBI
COOECEeTHUKOB.

5.HeBepOanbHbie CpencTBa JEIOBOTO
0O0IIEHNS.

3anamue No6

6.ITpocTpaHCcTBEHHBIE HOPMBI
JIETIOBOTO OOIIEHUSI.

7.Cy>xeOHbIi TenedoHHBIH pa3roBop.
8. TexHuka peun B pa3roBope 1o
Teneony.

9.IlpaBuna BeaeHust TeaeoHHOTO
pasroBopa.

10. MaTepBEIO TIpH TIpHEMe Ha padoTy.

orpoc.
KontpomsHo-
TECTOBBIC
3aaHMA.

1.4.

Bupas! neperosopos,
IpaBujia UX BCACHUA.

3anamue Neo 7

1.DTanpl TOATOTOBKHM W TPOBEICHHUS
neperoBopoB. 2.J[0KOMMYHUKAaTHUBHBII
aTam: c6op nHPOPMALINH, OIpeAeICHIEe
Lenel u 3a1ad, onpeaesicHue BPEMEHH
U MecTa  BCTPEYH, YYACTHHUKOB
JieNeTanny.

3.KoMMyHUKaTUBHBIH JTal:
IpeCTaBIeHUE CTOPOH Apyr ApYTY,
U3JIOKEHHEe npolJieM U 1iejel, aHaIu3
npoOiemMbl,  OUaJOr  yYaCTHHUKOB,
apryMeHTalusl BapHaHTOB PpEIICHUH,
MOJBEJCHUE HTOTOB M  IPHUHATHE

peLIeHUH,  COCTaBleHHE  IPOEKTa
JIOKyMEHTOB.
4.IToCTKOMMYHUKaTHUBHBII JTal:

aHaJIM3 NeperoBOPOB.

5.513p1KOBast COCTaBIIAONIAs YCIIEUIHBIX
MEPEroBOPOB: CIIOCOOBI MPHUBIICYCHUS
BHUMAaHUs, NPOBEpKa aIgeKBaTHOCTH
HOHUMAaHH, HOABITOXKUBAHHE
JOCTUTHYTHIX JIOTOBOPEHHOCTEH, —
CMSTYCHHE BBICKA3BIBAHUSL.

6.YdeT KyJmbTYpHBIX pa3Iuuuil npu
MIOJITOTOBKE M BEICHUH TIEPETOBOPOB.

3auamue No 8

1.WuTepBrto. Lenn u 3amaun oOmeHus
C TIPEJCTaBUTENSIMH MPECCHI.
1.JIoKOMMYHUKaTUBHBII JTal:
oTpezieTIeHuE (coBmecTHO c
MHTEPBBIOEPOM)  Kpyra  mpo0iem
pasroBopa, MOJATOTOBKA OTBETOB Ha
MpearoiIaraeMple BOIIPOCH], H3y4YCHHE
nH(pOpMALIUK 0 KYpPHAITHCTE.
2.KoMMyHUKaTHBHBIH JTal:
MIPUBETCTBHE, YCTAHOBJICHHE KOHTAKTa;
OTBETHl Ha BOINPOCH HHTEPBBIOEPA,
Ipomanie W OJarogapHocTh  3a
HUHTEPECHBIE BOIIPOCHI.
3.ITocTKOMMYHHMKATUBHBIN JTal:

YerHblit
orpoc.
KontpoisHo-
TECTOBBIC
3aJaHusL.

Cwm. nyHKT 72,0
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aQHaJIU3 HHTEPBBIO. iV}
WHTEPBBIOUPYEMBbIX.

4.Cneunguka npecc-KoHPEpEHINN KaK
BUJa JenoBoro obmenus. [lonroroBka
K Mpecc-KOH(EPEHITHH.

5.CocraBnenue 3asIBJIICHUS JUTSt
npeccbl. OOLIEHUE € JKypHAIUCTAMU

MoCIe mpecc-KOH(BEPEHIIUH.

IIpaBuna

Monay.b 2. [IucbMeHHBbIe OU3HEC- KOMMYHUKAIUH

NPEIUIOKEHHS, aKTyaIbHOE YWICHCHHE.
2. Koresms u korepertHocTh B KII
3.Coco0bl  KOMITpECCHH TEeKCTa IpH

PE3IOMUPOBAHHUH, AQHHOTHUPOBAHHH,
pedepuposanuu KII.
4.513bIKOBBIC  KJIMILE, WCIONb3yeMbIe

P KOMIIPECCHUH TEKCTa.

2.1. ®dopmartsl, npasuna | 3auamus Ne9,10 YcTHbIH Cw. myHKT 72,0
MIUCHbMEHHOTO JI€JI0BOTO orpoc.
o01eHus 1.51381K NIHCBMEHHOT'O nenosoro | KonrpomnbHo-
oOIIeHu . TECTOBBIE
2.Bumsr pmemoBeix mmcem. CTpykTypa | 3amgaHus.
JIenoBOro muckMa. 3.53bIK W CTHIb
JIETIOBOTO NHChMa, 4. TUNMYHBIE KITHIIE.
5.IlucbMo-3apoc U OTBET Ha 3arpoc,
MUCbMO-3aKa3, peKIaMaIiy.
DjekTpoHHas moura: (opMar, CTHIIb,
TUIMYHBIC KIUIIIE.
2.2 AHHOTHpPOBaHUE, 3anamun Nell YcTHBIH CM. myHKT 72,0
PE3IOMHPOBAaHHUE n | 1.Pestome. Llens cocTaBneHus pe3romMe, | Ompoc.
pedepupoBanune €ro CTpykrypa u s3bIk. 2.CTpyKTypa, KonrponbHo-
KaueCTBEHHOU MPECCHI COJIEpKAHUE U A3BIK TECTOBBIE
COIIPOBOAUTENIFHOTO IIHChMa 3a/laHusL.
3.AHHOTHpOBaHHE, PE3IOMUPOBAHUE U
pedepupoBaHre Ka4eCTBCHHOM
TIPECCHI.
. 2.3. Onpenenenue KII. 3anamue Nel2 YcTHbIH Cw. myHKT 72,0
orpoc.
1.0mpenenenne KII. KontpomnsHo-
2.CnoBapnsiit coctas KII: TECTOBBIC
o0meynoTpeOuTenbpHas U JeoBast 3aIaHus.
JIEKCHKa, TEPMHUHBI, UIMCHA
COOCTBCHHEIE.
3.Crunuctrueckue ocooennoctu KII:
MmeTtagopa, urpa cioB, aJUTIO3H,
LUTAIMS, HEOJIOTU3MBI, POJIb TIOBTOPA B
M3BJIeYeHNH UH(OpMALIUH.
4. KoHuentyaabHbIN U
JUHTBUCTHYECKHUNA aCTIeKT My OInKaIiii
B KII, ux coBnajieHusi U pacxoxJaeHUs
24. CuHTakcuueckue 3anamue Nel3,14 YcTHBIN CwM. myHKT 72,0
ocoberHOoCcTH s13b1Ka KI1 1.CunTakcuueckue 0COOEHHOCTH | OmpOC.
s3pika KII: mmpokoynorpeburensHbie | KonTponbHo-
rpaMMaTH4ecKue KOHCTPYKLIUH, | TECTOBBIE
CHHTaKcHYecKas KOHBEPICHIUS, | 3alaHMs.
CerMeHTanus CTPYKTYPbI

5.4. 3aganus caMoCTOATETbHOI PaGoThI
Oco6oe MecTo B OCBOCHHH JTAHHOW JUCIUILTHHEI 3aHIMAET CaMOCTOsATeNbHas padota cryaento (CPC)




o6mmum oobemom 80/1029acoB.

Jnst ycnemHoro OCBOEHHMsI MaTepuasia Kypca W NPUOOPETEHHUS] COOTBETCTBYIOIIMX HABBIKOB M YMEHUI
PEKOMEHIYETCS] 3HAKOMCTBO C OOJBIINM KOJIMYECTBOM ayTEHTHIHBIX 00pa3IlOB YCTHBIX M MICHMEHHBIX JICMOBBIX U
po¢eCCHOHATBHBIX KOMMYHHUKAINN, X TIOAPOOHBIH SI3BIKOBOM aHaNU3. [ pemenns 3Toi 3a1aun peKOMEH Ty eTCs
HE TOJIBKO HCIOJIb30BaHUE COOTBETCTBYIOUIECH JMTEpaTypsl, HO M PECypCcOB HMHTEPHETa, B OCOOCHHOCTH TeX,
KOTOpBIE pa3paboTaHbl (M TOCTOSIHHO OOHOBIISIIOTCS) CIEHHMANbHO sl OOydYeHMsl S3BIKYy JIEJIOBOTO U
npodeccronansHoro obmenus. Ocoboe BHUMaHHE cileayeT OOpaTUTh Ha TO, KaKk B YCTHOM M HHCBMEHHOM
JIEIOBOM OOILEHHUH TIPOSIBIISIOTCS. MEXKYJIBTYPHBIE pa3inuusi KOMMyHHKaHTOB.  Ha camocTostensHyto paboTy 1o
MO}IyH}O 1 BBIHOCSITCS TCOPECTUYCCKHUE ACIICKTHI MpeAIaracMbiX TEM, KOTOPBIC CICAYECT U3YYUTH IO UCTOYHHUKAM Ha
PYCCKOM U AHTIMHACKOM SA3BIKaX, a TAKXKC IIOArOTOBKA Hy6J’II/I'-IHOFO BBICTYIUICHUA TPEX BUAOB: HNPUBETCTBCHHAA
peub, HH(POpPMAILIMOHHASI pEYb U TOPTOBast Peyb.

Ha cawmocTosgaTenbHy pabory no Monmymiwo 2 BeHOCUTCA TeMmMa 1

«dopMaTE M @ CTUJIM IMAJIOTUMYECKOTO IEeJIOBOTO OBDmWEeHMsa», a TaKxe
NIMCbMEHHBEE 3ajaHus: 1) pes3oMe UM CONPOBOOMTEJIBHOE MMCBMO IIPU
npueMe Ha pabory (Tema 2); 2) nmejoroe nmceMo (Tema 3); 3)
MeMopaHOyM (TeMa 5); 4) npoTokojsi cobpaHusa (TemMa 6) .

Ne Pazgen (tema) nporpammsel | Kosimu | 3aganns ®opma Jluteparypa
n/n €CTBO | /ISl CAMOCTOSITEJILHOTO OTYETHOCT
4acoB | BBINOJHEHUS "
Moayas 1. ITIpodeccuonaibHoe 001IEHHEe
[Ty6mmunoe BeicTyIUTeHHe Kak | 10/12 1.O3HaKoMITICHHE YcrHbIH CM. myHKT 72,0
1.1. | >kaHp IET0BOTO OOLIEHUSI. MarucTpaHTOB C TUIAaHOM orpoc.

caMocTosTeNIbHOM  paboter | KoHnTpoms
Ha y4eOHBIH ron, rpaduKkoM | HO-
koHcynbTanuid. 2. KoHKypc | TecToBbIE
Ha  JIy4lnee A3BIKOBOE | 3aJaHusl.
noptdh oo o0yyaromerocs.
3.Brimonzenue
©KEHECTBHBIX JOMAITHAX
3aJlaHui 10 KypCy
«HOCTpaHHBIN S3BIK»
3.http://
www.englishclub.com/
speaking/presentations.htm

1.2 | ®opmartsr genoBoro obmenns | 10/12 1.Ananu3 Bueo3anuceit VYcTHBIHA CwM. myHKT 72,0
MyOJIMYHBIX BBICTYIUICHUH orpoc.
0 PEKOMEHIALIUH KonTposs
MIPEnoAaBaTeNs 1 1o HO-
COOCTBEHHOMY BBIOODY TECTOBBIC

MarucTpaHTa, ONMpeleiIeHne | 3aJaHus.
THIIOB OPATOPOB.

2.http://www.englishclub.co
m/speaking/presentations.ht

m
1.3. | Ciy»xeOHblif AuaJor. 10/14 l.IIpocmoTrp ®  aHanu3 | YCTHBIA Cwm. nyHKT 72,6

BUZICO3AITUCEH  CIIy’)KEOHBIX | ompoc.

JIUAJIOrOB. KonTtpons

Amnanu3z BepOaIbHON U HO-

HeBepOaTbHON TECTOBBIC

COCTaBIJIAIONINX yCIECIIHOTO | 3a/IaHMs.
¥ HEYAA4HOTO CIyKeOHOTO
quanora. IloaroToBka K
poiieBoit urpe « IHTepBbIO
IpY TIpEEME Ha paboTy».
IIpocmoTp BUaEO3aNICH
How to get a job you want

Ha Gnore
www.tiashija.blogspot.com
1.4. | Bunsl neperosopos, mpasmna | 1013 1.Anamu3 Bugeo3anuceit YcrHbIH CM. myHKT 72,0
UX BEJICHHMS. Ty OJIMYHBIX BBICTYIICHUH orpoc.

0 pEKOMCH Al MO,Z[yJ'H)HBI
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NperogaBaTes u 1o
COOCTBEHHOMY BBIOODPY
MarucTpaHTa, onpeleicHHe
THIIOB OPATOPOB.

2.http://www.englishclub.co

m/speaking/presentations.ht
m

# TecT.

MOLIyJ'll) 2. IIucbMeHHbBIE OM3HEC- KOMMYHHUKaIMA

222.1.

®dopmarsl, npasuna | 10/12

IIMCHbMECHHOT O JCJIOBOT'O

0o01LIeHNs

1.IIpopaboTka TEOPUH
BOIIpOCA, H3yYCHHE
SI3bIKOBOM  COCTAaBJISIFOLIEH
ouIHaNTEHOTO,

0Ty 0(pUIHATEHOTO "
HEO(HUIIMATFHOTO  CTHIICH
JUAJIOTHYECKOTO  JIEIIOBOTO
o01IeHNSI. 2.ITpocmotp
BHJICO3aIUCE Ha MpenMeT
U3Yy4YEHUs]  PETHOHAIBHOTO
BapbUPOBaHHUS B JCJIOBOM
OOIIIEHNH.

1.Hazaposa T.b.
AHIIIUNACKUHN S3BIK IEJIOBOTO
obmenus. Kypce nekuuii u
npaktukym. — ACT,
Actpens, BKT. 2009
2.Hazaposa T.b.,
IIpecnyxuna N.A..
PernonansHoe
BapHHPOBAHUE B JIEIIOBOM
OOIICHUN Ha aHTITUHCKOM
s3bike. — ACT, Actpens,
BKT, 2009

VYcTHbIif
orpoc.
KonTtpons
HO-
TECTOBBIC
3a7aHusL.

CM. myHKT 7a

AHHOTHpOBaHHUE,
PE3IOMUPOBAHHUE
pedepupoBaHme
Ka4eCTBEHHOH MTPEcChI

10/12

IIpocmotp 5 aHau3
BHJI€03aucell HHTEPBHIO
Kak roroButhcsa K HWHTCPBBIO

http://
www.ublicityhound.net/
prepare-for-an-interview-
with-a-reporter-these- 8-

ways

VYcTHbIif
orpoc.
KonTtpons
HO-
TECTOBBIC
3aJaHUS.

CM. myHKT 7a
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Omnpenenenue KII.

10/14

IIpopaboTka TEOPUH
BOIIpOCa

1.BBenenckas JILLA.
Puropuka u KyneTypa pedu.
— ®enwnkce, 2010

2.Hazaposa T.b.
AHTIIMICKUH SI3BIK IEJIOBOTO
o6bwenus. Kypc nekuuit n
npaktukym. — ACT,
Actpens, BKT. 2009
IIpocmoTp u aHau3
BHJIE03aIIUCEH TUCKYCCHil

Y cTHBIN
onpoc.
Kountpons
HO-
TECTOBEIC
3aJIaHUsL.

CM. myHKT 7a

24

CuHTaKCHYECKUE
ocobennoct s3bika KIT

10/13

[IpopaboTka Teopuu
BOIIpOCa

IToaroroBka k
MexBy30BCKOMY KOHKYpCY
MIEPEBOJIOB C HHOCTPAHHOTO
SI3BIKA Ha PYCCKUH (IIpo3a,
1M033us1) (BBITIOJTHEHHE
nepeBoJia ¢ MHOCTPAHHOTO
Ha PYCCKHU S3BIK,

Vb
onpoc.
MoaynbHbI
# TecT.

CM. myHKT 7a
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IloaroToBka K KOHKYpCY
YTCIOB Ha HHOCTPAaHHOM
s3pIKE  (O3HAKOMIICHHE  C

HHOS3EIYHON MO33HEH,
3ay4UBaHUEC

Hau3ycCTh)

IIpopaboTka TEOPUH
BOIIpOCa

peun. — @ennkce, 2010
1..Hazaposa T.b.
AHTITHACKHN A3BIK AEJIOBOTO
obmenus. Kypce nexuuii n
npaktukym. — ACT,
Actpens, BKT. 2009
2.IIpocMmoTp U aHaNMU3
BHJIC03AIUCEN TUCKYCCHit

3. I[loaroroska K
MexBy30BCKOMY KOHKYpCY
Ha JIy4IIAi BOIIPOC Ha
WHOCTPAaHHOM SI3BIKE T10
TeMe «Bricmiee oOpazoBaHue
B Poccun u crpanax
M3Y4aeMOTO SI3bIKa
(M3ydeHue MHOSA3BIYHON
JUTEPATypHI, COCTABIICHHE
BOIIPOCA M OTBETA)

5.5. Temsl pedepaton

5.6. TBopueckue 3aJaHusI-He NPeIyCMOTPEHbI
5.7.Cutyanus s aHAJIM3a-He MPeyCMOTPEeHbI
5.8.CtaTbu 111 cOCTABJICHUS AHHOTAIUIA, peleH3UIi-He IPeyCMOTPEeHbI
5.9.Tembl KypcOBBIX padoT He NMPeIyCMOTPEeHbI
6.D0oH OLCHOYHBIX CPEACTB /sl MPOBEACHUS MPOMEKYTOYHOIH aTTecTAMM 00y4Yalomuxcs Mo AUCHUILINHE

(Moxay.1I0)

6.1.Ilepeuenv Komnemenyull ¢ ykazaHuem 3mManos ux Gopmuposanus 8 npoyecce 0C80eHUs 00pa306amenbHol

npozpamm

@DopmupyeMble KOMIIETEHIIUN

Ilepeyens MIAHUPYEMBIX Pe3yJIbTATOB 00y4eHHUs

Kon

HaumeHoBaHue

Mo AMCHMIIJINHE

Yuausepcaibhble komnerenuuu (YK)




YK-4.

CriocoOeH TPUMEHATh COBPEMEHHBIS
KOMMYHHKATUBHBIC TEXHOJIOTHUH, B TOM
YHcIie Ha HHOCTPAHHOM (BIX) SI3BIKE(aX), IUIA
aKaJIEMUYECKOTO M MPO(PECCHOHATIBHOTO
B3aMMOJICHCTBHS

3HaeT:

Bribupaer Ha roCyJapCTBEHHOM U HHOCTPAHHOM (BIX)
A3bIKaX KOMMYHHUKAaTHBHO IPHEMIIEMbBIE CTHIIH
JIEIIOBOTO OOIIIEHMSI, BepOabHBIC M HeBepOaTbHBIE
Cpe/ICTBa B3aUMOJICHCTBYS C TapTHEPaMHU
Hcnone3yer nHGOPMaMOHHO-KOMMYHHKAIIIOHHBIE
TEXHOJIOTHH NPH MOKUCKE HEOOX0AMMON HH(pOpMaIN
B TIPOIIECCE PELICHUS PA3IMYHBIX KOMMYHHUKaTHBHBIX
3a/1a4 Ha TOCyIapCTBEHHOM M HHOCTPAaHHOM (-BIX)
sI3bIKaX

Ymeer:

Bezer nenoByro nepenucKy, yInToIBas 0COOCHHOCTH
CTWIMCTHKN OQUINATBHBIX 1 HEOPHUIIUATIBHBIX
MIFCEM, COIIMOKYJIbTYPHBIE pa3inyus B hopmare
KOPPECIIOH/ICHIINH Ha TOCYIapCTBEHHOM U
MHOCTPAaHHOM (-bIX) SI3bIKaX

YMeeT KOMMYyHUKAaTHBHO U KyJIbTYPHO TIPHEMIIEMO
BECTH YCTHBIE JIENIOBbIE PAa3roBOPHI B IpoIecce
npodeccHOHAIBFHOTO B3aMMOACHCTBHUS Ha
TOCYTapCTBEHHOM M HHOCTPAHHOM (-BIX) S3BIKAX
Baapeer:

JleMOHCTpHUpYET yMEHHE BBIITOJIHSTE TIEPEBOT
aKaJIeMUYEeCKUX U MPOECCHOHAIBHBIX TEKCTOB C
MHOCTPAaHHOTO (-bIX) Ha TOCYIaPCTBEHHBIH S3bIK

Oo6menpdeccuonanbubie komnerenunu (OIK)

OIIK-8

Croco0eH NpOeKTUPOBaTh MEeJarOrUUecKyIo
JACATCIBHOCTH HA

OCHOBE€ CII€HUAJIBHBIX HAYYHBIX 3HAHUH U
Pe3yAbTATOB UCCIIEAOBAHUN

3HaeT: 0COOCHHOCTH TEIarOTHUECKOMH
JESITeTbHOCTH; TPEOOBAHUS K
CyOBEKTaM TeIarOTHIeCKOM
JESITETbHOCTH; PE3YIbTaThl HAYYHBIX
HCCIICIOBaHUH B chepe Mmeaarornueckoi

ACATCIBbHOCTHU

‘YMeeT: UCIIOIB30BATh COBPEMECHHBIC

CIICHHUAJIbHBIC  HAYYHBIC 3HAHUA W  PE3YJIbTATbL
I/ICCJ'IG,Z[OB&HI/Iﬁ JJIA BI:I60pa METOO0B B

neaaromqecxoﬁ JACATCIbHOCTHU

Bamanmeer: wMertogamu, ¢GopMamMH H  CPEICTBAMU
METarOTMYECKON  IEATENIFHOCTH; OCYIIECTBISIET HUX
BBIOOD B 3aBUCHUMOCTH oT KOHTEKCTa
npopeCCHOHANBHON  ICATENBHOCTH € Y4eTOM

PE3yNBTaTOB HAYYHBIX UCCIEIOBaHNI

6.1.2. Komnnexm KOHMPONbHBIX 3A0AHUL ULU UHbLE MAMEPUATbL, He0DX00UMble 0151 OYEeHUBAHUSA KOMNEeMeHYUll no
meopemu4eckoll 2pamMmamure aH2IUCKo20 A3bIKA

MPUMEPHI TECTOBBIX 3AJIAHUM JIJISI OLIEHKHW KAUECTBA OCBOEHMSI TUCIUTLIUHBI

Test 2

Business Dialogue

(MOJLYJIS)

HpHMeprle TECTOBbIC 3a/laHUA

1. Complete the following passage with the words provided: Resolving Conflict Made Quick and Easy!
That’s a contradiction in terms. When I was a boy, my brother and I would get into arguments over some dumb
thing or another. Rather than having us talk the 1 ...out, our Dad would make us put on boxing gloves, then take us
out in the backyard where we would duke it out. Since I was three years older than my brother, I won every 2 ... . In
retrospect, I see that this was an absurd way to resolve a conflict. All we did was beat each other to a pulp with the
last one standing being declared the —winner.| Unfortunately, this is often how conflicts are resolved.

The person with the bigger 3 ... wins, or the person who wants to avoid the perception of being on the receiving end




of the —bigger punchl gives in or goes along to avoid the 4 ... . In either case, nothing is really resolved. There is
no mutual 5 ... of ideas, no contribution, 6 ... , cooperation, or learning. There is only contention, confrontation, and
7 ... . In reality, both parties lose something.

We should realize that conflict is often the byproduct of being uniquely different — and we are all unique.
We have different values, different experiences, different perceptions, likes and dislikes, tastes, and 8 ... . In
essence, our differences present an opportunity to expand our perspective and our 9 ... . Unfortunately, we usually
have a difficult time considering points of view that are not our own or that are outside the realm of our own
experience. That‘s when the conflict shows up. The 10 ... you face when you encounter conflict is to accelerate
through it. Only then you have an opportunity to resolve it.
A punch
B consequences. C issue

D understanding E argument

F biases

G challenge

H collaboration I compulsion J sharing

. Read the passage above again. According to the author, which of the following is true?
a. Conflicts are unavoidable.

b. Resolving a conflict may be quick and easy.

c. People tend to be self-centered in dealing with others.

d. People can learn from conflicts.

3. Supply the following text with subheadings.

A Awareness B The magic of dialogue C Listening D Suspension E Honesty and sincerity F Mutuality G
Inquiry and Reflection

H A Safe Space I Growth through crisis J Identifying Assumptions
General Guidelines for Dialogue

listen to hear meaning emerge both from individuals and from the group. You need to listen for common
assumptions and for the voices that question those assumptions.

In listening you let meaning unfold in the conversation as a whole. You will then hear the shared meaning that can
evolve only when many individual meanings are shared and heard. The Chinese character for listen contains the sub
characters one heart, eye and earall of which you must use to truly listen. Listening is the first step in making
dialogue effective.

2 ......: In dialogue you must speak the truth as you see it, be sincere. You have to assume that

the other person is also sincere and telling the truth. This develops trust. You can then engage in dialogue with
confidence.

3 ......: The capacity to see the living processes that underlies all things. It is to become aware of

yourself and the impact you have - right in the moment it occurs. It includes letting go, or "suspending" your
certainty, to see things from another point of view.

With awareness you can entertain multiple points of view at once, even if they are opposed or in contradiction with
one another.

4 .....: Means that you stop your assumptions from interfering with your listening. You neither

suppress what you think nor advocate it. In the words of Isaacs, you —change directions, stop, step back, see things
with new eyes.|

You allow differences to be present — not moving immediately to agreement or debate, but developing the skill for
bridging across the diversity of opinions, assumptions, backgrounds and ideas.

The word suspend comes from the Latin root suspendere, which means "to hang below." It has to do with drawing
out, or stretching. It refers to displaying your thinking in a way that lets you and others see and understand.

When you practice suspending your judgments, you learn to hold your opinions lightly. You consciously open
yourself to hearing and understanding each person's point of view. You create a space between your judgments and
your reactions so that you can hear the other person in a new way. This is key to building a climate of trust and
safety in a group.

others. Yet assumptions are often invisible. Your assumptions are so habituated that you "know" the world agrees
with them.



intent of questions is twofold. One purpose is to draw the other out in a safe and supportive way. More importantly,
questions allow for digging deeply into ideas and perspectives that are novel. Questions can give room for reflection
and develop the understanding of the entire group. Questions should never belittle or criticize. They are instead a
way to learn and understand. Learning to identify our assumptions allows us to see the world in a new light. By
identifying your assumptions you learn to build common ground and consensus.

You learn to respect others and their contributions, regardless of the fact that these contributions may contradict
things you have long held to be true.

7 ......: In dialogue, there is a mutual search for understanding. Each regards the other as a

partner in a shared inquiry. You see your partner in conversation as someone whose point of view is valued,
someone with whom to explore the familiar and develop the new.

You are open to the possibility that the meanings of one may cause those of the other to be revised or changed. The
conversation develops together. Yet, everyone is individually responsible for whatever they feel is needed and
relevant.

you can create a safe, holding environment for a group of people. When people feel safe, they can be more aware of
their thinking, their conversations, their interrelationships, and their potential for better action. This is what Isaacs
calls "a strong container."

9...... : As you address difficult issues, the crises that break out are essential parts of your

development. You learn from them and build with them. You need to stay with the dialogue until a new level of
understanding develops.

only be discovered by the entire group. This is meaning that no individual formed alone - rather it flows from the
group as a whole. For the group, this can be a powerful experience because it is the creation of shared meaning.
Creating shared meaning is a step toward creating community and working collaboratively.

4. Complete the following passage:

Giving unsolicited advice is what causes problems. Advice is necessarily preceded by a judgment or evaluation—
which is based on our interpretation of the situation. Although you may sincerely intend to help or assist someone,
giving unsolicited advice sends a variety of underlying messages which are all based on assumptions, and which are
almost always perceived as negative. As a result, advice often comes across as judgmental, authoritative, or self-
serving:

When we give unsolicited advice, the judgmental assumption is, 1 ...... The authoritative
assumptionis, 2 ...... The self-serving assumption is, 3 ...... I once worked in an office where

one of our co-workers took it upon herself to give us advice about every aspect of our lives. In an attempt to silence
her once and for all, we decided to go out of our way to solicit her advice on absolutely everything.

About a month later, she had in fact stopped giving unsolicited advice. Asking her for advice clearly communicated
to her that she and her opinions were valued.

Once she recognized that, she no longer felt the need to constantly offer unsolicited advice. A —I know better than
you,l or —I know and you don‘t, so I have to tell

you.l

B —I need to give you the benefit of my advice to validate or to prove to myself how smart I am.|

C —You can‘t figure this out on your own,l or —I don‘t trust you to figure it out.|

5.  Which of the following is NOT a good suggestion? Here are some suggestions for making your advice
work.

A Don‘t interpret rhetorical questions as a request for advice. B Ask for permission to give advice.

C If you sincerely intend to help or assist someone, do not hesitate to give advice.

D Listen, listen, and listen! —

E Be honest.

F Offer to assist, not insist.

G Allow people decide for themselves.

6 . Choose the best title for each paragraph about negotiations:

AW N —

. Look for ways of —expanding the piel.

. Be ready to explore as many variables as possible.

. Know your minimum acceptable offer.

. Start with easier points and leave the difficult ones for last.

a) You must know how much you can give up and what conditions you can accept. It is essential that you examine



—

many various combinations of variables to be dealt with in the negotiation process. These variables may include
price, delivery conditions, quantity, credit terms or date.
b) Creative negotiators can work out new opportunities that benefit both parties. In the ideal situation the opponents
achieve their objectives and none of them has to make a considerable concession. You can argue about how to
divide the market or you can work together and expand it in such a way that

each party has a substantial share.
¢)  Having dealt with the easier issues in a successful way negotiators are more optimistic. This positive attitude
makes it easier to deal with the harder matters.
d)  Increasing the number of variables makes it easier to work out a compromise. Whenever a car dealer does not
want to give up the price of a car, he will think about alternative incentives for the client, such as equipping the car
with a better radio or tyres.
7 . Decide which sentences match each negotiation style.
1) Win-win negotiation
a) Small business owners had no choice but to accept the price quoted by the large corporation.
b)  The question of price proved to be a stumbling block and both parties came back from the negotiations
empty-handed.

c¢) After some haggling both parties achieved
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2) Win-lose negotiation

3) Lose-lose negotiation

their most important objectives.

d)  Neither negotiator knew the needs of the other party and ended up making unnecessary concessions.

e) Having worked out this creative solution

neither party had to make any unwelcome

concessions.

f)  There was no room for bargaining — we had to accept the conditions dictated by the owners of the platinum
mine.

8. Match the tips for people doing business abroad and the names of countries they apply to.

1) Singapore

2) China

3) Saudi Arabia

4) USA

5) Spain

6) Germany

a)  Punctuality is very important. Arriving a few minutes early is advisable. Talking with hands in pockets is
considered rude.

b) Strong and direct eye contact can be misinterpreted as an attempt to intimidate the speaker.

c) Remember that the O.K. gesture is considered obscene.

d)  Give your host a firm handshake and maintain direct eye contact.
e)  Present your business card with your right hand only because the left hand is considered unclean. Remember
that showing the bottom of the foot is very impolite.

f) Remember about Guanxi, which means _relationships®.
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Build a relationship before talking business.
9. Match each of the words in the list with its definition:
a. cancel

b. postpone
c. bring forward d. cut short

e. fix up f. extend

g. reschedule

. arrange a meeting

. find another time for the meeting
. hold the meeting later

. hold the meeting sooner

. hold a longer meeting

. finish the meeting earlier

. not hold the meeting at all

Choose the request which is more appropriate for each situation.



1.  Askaclose colleague to give you the phone number of a hotel he knows. a) Can you give me the phone

number?
b) I wonder if you could give me the phone number?

2. Ask your manager to read a report you wrote before you send it to a client. a) Would you mind reading this

report before I send it?

b) Can you read this report before I send it?
3. Ask the sales representative from the supplier to send you a brochure.
a) Could you send me a brochure?
b) Would you mind sending me a brochure?

4. Ask a client to return a document to you — unfortunately there is a mistake in

1it.
a) Please return the document to us as soon as possible.
b) Could you please return the document to us so that we can correct it? Many thanks.

5. You are going to visit a new client; ask them to send you directions to their office.
a) I wonder if you could send me some directions to your office? b) Can you send me the directions to your office?
6.  You want to attend a conference in the US. Ask a senior manager to authorize the expenditure.

a) Would you please authorize the expenditure?
b) I‘d really appreciate it if you could authorize this expenditure.

IIpakTnyeckune 3agaHns 1/ TEKYIIEro KOHTPOJIsSI 3HAHUM CTY/ICHTOB-MArHCTPAHTOB
3ananme 1. Onpegenure, 03Ha4aeT JIU CJI0BO CTPAHY WJIM HAMOHAJIBHOCTD U NMOCTaBbTe OyKBBI U ‘C’
(‘country’) naum ‘N’ (‘nationality’).

1 Greek 6 China

2 Kuwait 7 Spanish
3 Russia 8 Japanese
4 Turkish 9 Swedish

5 France 100man

2. JlonoJiHNTE NPeJI0KEHUsI CJI0BAMM U3 PAMOYKH
| short / keavy / big / early / long / fast |
Hanpuwmep: I can’t carry this box. It’s too heavy.

1 I think 7.30 is too for a meeting.

2 I have a lot of books, but no space. My office isn’t enough.

3 Taxis always drive too . It isn’t safe!

4 Mike’s presentations are too ! Last week, he talked for four hours!
5 Jane’s report was too . It didn’t give nearly enough information.

3. IlonOepuTe BhIpa:KeHHUS U3 IBYX CTOJIOMKOB M 00pa3yiiTe (ppa3bl, HAIPpUMep:
__c¢__tothe cinema on Friday night.

a) I often play 1 to the gym.

b) I never listen 2 golf on Saturdays.

¢) I love going 3 TV after work.

d) I work 4 to CDs. I’m not keen on music
e)l quite like watching 5 from home once a month.

f) I don’t like going

4. /lononnume npednoxceHusn coeamu u3 pamouKu

colleagues / company / flexible / friendly / job / opportunities / salary |

Svetlana is a website designer at Orion Data. She has a (1) boss and very helpful
2) . She doesn’t get a lot of money, but for her (3) security and
4) hours are more important than a high (5) .

This year, Svetlana also has a (6) car and a lot of travel (7)

5. Aononnume npeodnoicenun cnoeamu u3 pamouku

231’ at / in / June / Monday / morning / New Year / the |

1 We are always very busy in the .

2 Budapest is beautiful the spring.

3 We never go on holiday in .

4 Our sales conference is on October.

5 The office is quiet on mornings.

6 Max sometimes works till 11:30 night.



7 Our company closes for three days in summer.
8 We sometimes have a short holiday at

6 TomosiHuTe 00BABIEHUS NIPENJIOraMHU in, on, at, from W to.

ACE CARS
Are you travelling  to New York? Ace Cars can ...
meet you 1 the airport.
take you 2 the city centre 3 aluxury car.
drive you 4 your hotel to meetings or take you shopping and sightseeing.
And 5 Friday and Saturday night, we can show you the best nightlife with our special guided tour.

7 IlocTaBbTe IJ1aroJibl B Hy’KHYI0 (hopmy.

My name’s Clive Mason and I (1) (work) for an international business school in Paris. Lucille, my
wife, is French. She (2) (work) part-time as a website designer. We (3) (live) near
Vincennes. Lucille (4) (travel) to work by metro, but I (5) (take) a bus. We

(6) (have) two children, Sam and Nicole. They (7) (go) to a French primary
school. At the weekend we (8) (love) playing tennis or going to the swimming pool. Sometimes,
Lucille (9) (take) the children to the cinema or to a drama club. Both Sam and Nicole

(10) (say) they want to be film stars!

8. IlocTaBbTe ri1aroa fo be B HyxkHy10 hopMmy.

Sandra (1) from Brazil. ‘I (2) 30 years old and I (3) married,” she says.
‘My husband’s name (4) Lucas. We (5) management consultants. We live in Jodo
Pessoa, the Green City. Our office (6) very near our home.Sandra and Lucas have one son, Rafael. He
@) six years old, and he (8) at primary school. ‘We (9) a busy family, but we

(10) always together at the weekend,” says Sandra.

9. IMoabepuTe 0TBETHI K BHICKA3LIBAHUSIM

a) Not bad, thanks. 1 A: Another coffee?
b) Hi, Jane. Good to see you again! B:
¢) No, thanks. 2 A: How’s business?
d) Goodbye. B:
¢) Nice to meet you. 3 A: Would you like a drink?
f) Yes, please. B:
4 A: Hello, Mike.

B:
5 A: My name’s Ian.

B:
6 A: See you later.

B:

3anaHne 9. BbIGepI/ITe HYKHOC CJIOBO M3 PAMKU U 3al1OJIHUTE MPOITYCKU:

| to type , the complimentary, closing, extent, salutation, volume, concern, envelope

1. a polite way of the ending of a letter.

2.The name and address of the company written to are usually on the left-hand side against the margin.
3.The normal form of for letters addressed to organization is "Dear Sirs". "Dear Mr. Smith" has tended
to replace "Dear Sir".

4.The of passenger travel on the railways in decreasing

5.A flat-paper container for a letter is called
6.This clause of the contract very much.
7.1 was surprised at the of his knowledge

3ananue NelQ
Test 1 Public Speaking

1. The ability to give a speech is one of the most valued business skills today. And yet most people say that giving a
speech is their greatest fear. Below are 10 tips on how to overcome fear of public speaking. Match
the tips with their explanations.

| 1. Expect to be nervous. | a. Know what you are going to say —and why you want _|
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to say it.

2. Prepare. b. In the thirty seconds before you begin speaking, take
three slow, deep breaths through your nose, filling your
belly. As you breathe out, say silently to yourself,
“Relax.”

3. Practice. c. Make the audience your allies. Talk to individuals
before your presentation to get to know them. Look them
in the eye as you speak to them, one person at a time.
When your audience sides with you, your job as a
speaker becomes easier.

4. Breathe. d. Even experienced speakers get nervous. Don't try to
eliminate your jitters. Turn them into energy you can use
to boost your delivery.

5. Rehearse. e. Most speakers try to do too much in a speech. Then
they worry about leaving something out or losing their
train of thought. Aim, instead, to communicate one basic
idea. Keep it short and simple.

6. Focus on your audience. f. People won’t see how nervous you are. (They can’t
tell if your palms are sweating or your knees are
knocking or your heart is pounding.) So don’t tell them.
Smile. Stick your chest out. Look confident, even if you
don’t feel it.

7. Simplify. g. Practice relaxation techniques in the days before your
presentation. Lie down or sit comfortably in a quiet
place. Breathe slowly. Close your eyes. Imagine your
upcoming speaking engagement. Picture yourself
speaking with confidence.

8. Visualize success. h. Stand up and walk around as you practice out loud.
Don’t memorize your speech or practice it word for
word. Talk it through, point by point. Imagine you’re
explaining your main ideas to a friend.

9. Connect with your audience. i. Speak to supportive audiences in small forums where
less is at stake — at a staff meeting or a PTA meeting.
Join Toastmasters or take a Dale Carnegie course. Work
with a coach.

10. Act confident. j- Stage fright is rooted in self-preoccupation. (“How am
I doing?” “Am I making any sense?”’) Stop focusing on
yourself. Focus, instead, on your audience. (“How are
you?” “Are you getting this?” “Can you hear me?”)

2. Which of the following is NOT good advice?
If your equipment breaks down when you are making a speech...
A If at all possible, be prepared to replace key equipment on the spot.

B Focus on the audience and on your message, not on the problem. As you work on a solution, keep your audience
involved. If you can’t quickly resolve the problem, go on with your presentation as best you can.

C Bring handouts. Make copies of your slides to distribute as you speak, if necessary.

D Use humor to relieve audience tension. When her computer crashes, one speaker says, “A TV can insult your
intelligence, but it takes a computer to make you feel like a total idiot.” Direct your humor at the situation or at
yourself, never at another person.

E Ask someone to fix it and wait patiently.
3. Which of the following is NOT a good tip on how to handle questions and answers?

Talk to the person asking the question.

When answering a question begin by addressing the questioner, then turn to others in the
audience. When you finish, look to some other part of the room and ask, “Who else has a question?”

Be respectful: avoid sarcasm, criticism, or arrogance.

Keep your sense of humor.

Answer the question as directly and briefly as possible without being abrupt.

Use your answers to reinforce your main points. Avoid making a presentation about a whole new
subject.




Don’t be afraid to say, “I don’t know.” Ask for the person’s business card and promise to get back

to him or her with the answer.

Postpone questions that require lengthy answers. Give a brief answer, admit that there’s more to

be said, and offer to discuss it more fully in private.

Turn certain questions back on your audience, asking for their input.
Retain control of the situation, deciding when to move on.

4. Complete the following passage:

In formal 1... or larger meetings it's often necessary —
and helpful — to introduce the main speaker. With the
right 2 ... , you can make the event more successful and
establish yourown 3 ... .
An 4 ... serves two purposes:

It acts as a bridge, a 5 ... from one part of a
meeting to another. It gives the audience time to make a
mental and emotional 6 ... .

A introduction

B transition

C preparation

D anticipation

E gatherings

F professionalism
G shift

H spotlight

2. It prepares people for the speaker, heightening
their sense of openness and 7 ... .

Your task is to introduce the speaker, not to take center
stage. The 8 ... is on you only for a moment so that you
can shine it where it belongs: on the speaker.

5. There are times — especially for leaders — when using PowerPoint in a speech makes little sense and may
even be counterproductive. Here are seven times when it’s better NOT to use PowerPoint:

1. When you want to project a sense of leadership.

2. When you want to engage your audience’s emotions and imaginations.

3. When you want (primarily) to connect with your audience.

4. When you want (primarily) to engage your audience’s participation.

5. When you have limited preparation time.

6. When you have limited time to deliver your presentation.

7. When your audience suffers from PowerPoint fatigue.

To which from 1 -7 are A — G a comment?

A Booting up your computer, loading PowerPoint, opening your file, connecting the projector, and troubleshooting
the inevitable problems can take a lot of time.

B Using PowerPoint cues the audience to think of you as an instructor or a trainer — as someone whose primary
goal is to convey information.

C The novelty of PowerPoint has worn off. People have been subjected to too many mediocre PowerPoint
presentations. Slide after slide of bullet points. Cheesy graphics. Annoying special effects.

D Sometimes you’re caught last minute with only a short time to pull together a presentation. You need to use what
time you have to analyze your audience, strategize your presentation, and sketch out a rough outline.

E Once you start a PowerPoint presentation, your audience knows that you are planning to cover a predetermined
amount of material. You have already set the content, scope, direction, and sequence of your presentation. They

know their part is to sit back and observe.
F You want to look your audience in the eye and to say, in effect: “This is me. This is what I value. This is what I
want of you.”

G PowerPoint is best at displaying information, which appeals to people’s rational minds.
6. Karen Hughes is Marketing Director at a multinational consumer electronics firm. Choose the correct word
from the list below to complete what she says.
We are one of the world's ............. "in consumer electronics, introducing new
types of product that did not exist previously. However, where we are not first to the market with a new product-
type, we look at the market ............... 2, If it looks good, we develop our own versions of the product. We usually
test our offerings in focus ............... 3before .....ooon.... “them on to the market, or, if there's not much time, we
may just launch them, monitor market reaction and then modify them accordingly. We try to identify the different
market ............... >: groups of end-users with particular characteristics. We look at the marketing .............. 6,
This includes the best way of distributing the product, deciding which ............. Tand retail ................ % we are
going to use. In the early stages, when the market is growing fast, it can be quite .................. %: there are a lot of
competitors, and the ‘rules of the game’ are not yet established. Later, when everyone who is going to buy the
product has bought it, and the market is essentially one of replacement, there are usually fewer competitors and
conditions are more ................... 1. Of course, we try to be among these surviving companies, preferably number
one or number two in the market.
a) beginners ¢) premiers

b) pioneers d) starters



a) possible b) potency ¢) potential d) power

a) circles b) classes ¢) gatherings d) groups
a) casting b) lancing ¢) releasing d) throwing
a) sects b) segments ¢) selections d) sets
a) combination b) miscellany ¢) mixture d) mix
a) immediacies b) intermediaries ¢) intermediates d) intermezzos
a) outcomes b) outflows ¢) outlets d) outpourings
a) variety b) various ¢) vicarious d) volatile
10 a) stability b) stable ¢) static d) stationary

7. Use one of the prefixes, out-, over- or under-, with the correct form of the verb in brackets to complete each of
the sentences below.

1 Vickers has a good reputation for buying companies that are ............ (perform), turning them round, and bringing
them back to profitability.

2 The Dome's operators ............... (estimate) the number of visitors: they forecast 10 million, but fewer than 7

million showed up.

Metro tried to buy Wertkauf, but was ................ (bid) by Wal-Mart.

4 Under the agreement, NCR will ............... (source) the manufacture of its computers to Solectron for at least five
years.

5 We opened a chain of private nursery schools. We miscalculated our costs and ............... (charge) parents by
maybe 25 per cent, which is one reason we became popular and successful.

6 There are some companies with big problems because they ............ (extend) themselves in real estate.

7 He is a skilful politician who has ................. (manoeuvre) his rivals.

8 The government has ............ (run) its spending commitments by € 1 billion.

W

8. Look at the nouns below. Choose one verb which can’t be used in
collocation with each noun.
1) asuggestion

a) put forward b) make c) reject d) do
2) aproposal

a) accept b) agree ¢) consider d) make
3) anidea

a) deny b) have ¢) put forward d) suggest
4) aproblem

a) face b) deal with ¢) make d) sort out
5) adecision

a) come to b) do c) reach d) take
6) asolution

a) put forward b) look for ¢) work out d) deal with

9. Choose the best alternative from the words in brackets.

1 Customers can ring freephone numbers from any of the nine European countries in which Gateway trades. They are
answered in Dublin by a native or (articulate/ fluent/persuasive) speaker.

2 They are the literate, (articulate /coherent/succinct), middle-class professionals such as lawyers, academics,
politicians and senior civil servants.

3 If you remember the 19605, they say, you weren't there. Anita Pallenberg famously was there, but her recollections

are amazingly detailed and (hesitant/lucid/ responsive).

If you feel (coherent /eloquent /inhibited) in the way you move and express yourself, going to a workshop with a

trained dance therapist may provide the help you need.

5. Many chapters conclude with useful sources of further information, and there is even a (eloquent/lucid/succinct) but
comprehensive glossary.

6 The government should be more (articulate/fluent/responsive) to people and less preoccupied with special interest

I

groups.
10. Match the beginnings of the sentences to their endings a)-qg).
1 This mining area was incredibly a) disastrous’, said one bank manager. ‘It couldn’t be worse.’

2 Bank deposits are disappearing as nervous investorsb) badly hit by the closure of the mines, which cost 10,000
send their money abroad. 'The situation is absolutely  jobs.

3 The organisation's systems have been severely ¢) stable, secure and hopeful.

4 The finance minister said the budget was totally ~ d) difficult, but much easier than it was before.

5 The new management techniques were found to be e€) criticised by auditors, who found corruption and
highly mismanagement.



6 Making films in Britain is unbelievably unrealistic, and a new budget will have to be presented to
7 The country's international position is now parliament next week.
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exceptionally g) successful in 30% of companies and moderately successful
in 45% of cases.

6.2.1. IlpakTHueckue 3aJaHUSA /sl IPOMEKYTOUYHOI0 KOHTPOJISI 3HAHUI CTYJ€HTOB-MATUCTPAHTOB

®dopMoli  MTPOMEXKYTOUHOH arrecraniud 1o JucuuminHe «VHOCTpaHHBIM 53BIK B HpO(heCCHOHATBHOM
KOMMYHHKAIMX sBJsieTcs 3a4deT. CucTeMa TEeKyIIero U pyOeXHOTro KOHTPOJS CTPOHUTCS MO OaTbHO-PEHTHHTOBOM
MOJIENIH, a UTOTOBBIN 3a4eT CTYJIECHTHI MTOMYYar0oT B Ka4eCTBE HAKOMMTENbHOW PeHTHHroBOI oreHku (He MeHee 30
6amtoB). B TexHONOrMUYecKOW KapTe NWCIMIDIMHBI BBIACICHBI BCE (DOPMBI TEKYIIEro W PyOEKHOTO KOHTPOJIS,
KaX[1ast U3 KOTOPBIX OILICHUBAETCS ONPEAEIEHHBIM KOJMUECTBOM OAIIOB (B IMANa30He «MHHUMYM — MAaKCHUMYM»).
Bo3moxxHO HauncieHne OOHYCHBIX M IITpadHBIX OauioB (HampuMep, K HEYJOBIECTBOPUTEIBHOW OIIEHKE B
COYETaHNH C PEHTHHTOBHIM MITpadOM NMPHUPABHUBAIOTCS CAada TEKCTa ydeOHOro 3a/laHus, 103aMMCTBOBAHHOTO U3
WHTepHeTa uiaM M3 KOJUIEKIMH YYeOHBIX 3aaHUi MPOUUIBIX JIET, cJada AByMs U Ooyiee CTyA€HTaMH UISHTUIHOTO
TeKCTa y4eOHOTro 3aJaHusi, MCIOJB30BAaHUE OJIEKTPOHHBIX NpPOrpaMM IepeBoja. PelTnHroBble OOHYCHI
MpeayCMaTpUBAIOTCA IPH JIEMOHCTPALMM CTyACHTAMH B XOAE CEMeCTpa YIIyOJeHHOTO 3HAaHUSA y4eOHOTO u
JIOTIONTHUTEIBHOTO MaTepHajia, TBOPUECKOro, HHUIIMATUBHOTO M JUCLHUIUIMHUPOBAHHOTO OTHOIICHUS K y4eOHOMY
npoueccy. TexHomorndyeckas Kapra BKIIIOYaeT 0a30BYI0 M JOMOJIHUTENbHYIO YacTH. B 06a30Boi yacTn mpuBOIUTCS
pacdeT peHTHHroBOW OLEHKH TeX YYEOHBIX 3aJaHWi M KOHTPOJBHBIX IPOLEAYP, KOTOPBIC BBITOIHIIOTCS
CTyAEGHTaMH B TedeHHWe cemecTpa. [l WTOroBOro 3adera CTYAEHTAaM JIOCTaTOYHO Hakomuth 30 Oayuios.
EnuncTBeHHBIM 00s13aTeNbHBIM yUeOHBIM 3a/laHHEM, KOTOPBIE MarlCTPAHTHI JOJDKHBI BBIIIOJIHATH BHE 3aBUCUMOCTH
OT JOCTHIHYTOTO YpPOBHSI HAaKONHMTEJHHON OLEHKH, SIBISETCS IOJIOTOBKA M TIPE3CHTALUsl Y4eOHOro IPOEKTa
(cTYZIeHTBI, 10 yBaXXUTEJILHBIM ITPUYMHAM, HE IPUHSBIIME y4acTHE B 3TOH paboTe, 00s3aHbI TOJrOTOBUTH Y4EOHBIN
MPOEKT B COCTaBE JOMOJHWUTENIBHBIX YUeOHBIX 3ajaHui). [lomomHWTenbHas YacTh TEXHOJIOTWYECKOH KapTsl
BKJIFOYAaeT KOMIIEHCHPYIOLIHE ydeOHble 3aJaHus. MarucTpanTsl BBINOJNHAIOT X B TOM Clydae, €CIH B pamKax
0a30BOif YacTH He cymenw HaOpaTh KOJNMYECTBO OamioB, HEOOXOAMMOe Ui TONydYeHHs 3adera. Bribop
JIOTIOJTHUTENBHBIX YUeOHBIX 3aJaHUH W3 MPEATI0KEHHOTO MEPEYHs] MAaruCTPAaHTHI OCYIIECTBISIIOT CAMOCTOSATEIBHO.
CpoK UX BBINOJIHEHHS ONPEAEIIETCs IPENOAABATENEM.

IIpnMeps! BOIPOCOB A4 3a4eTa
®dopmanbHOE U HEPOPMAITBLHOE JIETIOBOE ITHCHMO.
Knumre B nenoBom mucbMe.
AGOpeBHaTypHI B 1€JI0BOM ITHUCHME.
OcCoOeHHOCTH IeTIOBON JOKYMEHTAIIHH.
Kontpaxt. Tunel cOBpeMEHHbBIX KOHTPAKTOB.
OO0pas1bl KOHTPAKTOB.
Knumie koHTpakToB.
CrenuanbHas TS PMUHOJIOTHS B KOHTPAKTaX.
OnpeneneHye U TUIBI AETOBBIX BCTPEY.
IInanupoBaHue NpoBEACHUS JEI0BOM BCTPEUH.
OyHKIIMOHAIBHBIE 0COOEHHOCTH S3bIKA JICNIOBBIX BCTPEY.
Kinie nenoBbIx BeTpeu.
OmnpenencHne U TUIBI TPE3EHTALMH.
CrpyKTypa IIpe3eHTalHH.
Knumie B npe3enTanum.
CruncTiyeckre 0COOEHHOCTH MPE3EHTALMH.
OnpeneneHue 1 TUIBI IEPETOBOPOB.
Oco0OeHHOCTH s3bIKa EPErOBOPOB: JIEKCHKA, (YHKIIMOHAIBHBIE CTHIIH, TUCKYPC.

1.lonmosiHuTe pa3roBop Ha KoHdepenuun. Mosau npeacrapiseT Cimy koster: doesn’t/ s/ are/do/isn’t/
aren’t

Molly Hello. My name  is  Molly Edison. I work for Carolina Consulting.

Sam Oh, hello. I’'m Sam Amos, and these (1) my colleagues, Bill Carter and Emma Crumb.
Bill, Emma How do you do.

Molly How do you do. Bill, Emma — are you architects?

Emma No, we (2) .We’re engineers.

Molly And where (3) you work?

Bill We’re with AK Designs.

Molly Oh, yes. I know Arnold Ricks. He works for AK Designs.

Emma Yes, that’s right. But he (4) here at the conference with us. He (5) like flying!



3ananue 2. [IpounTtaiite Tekct Legal education u nepenaiite Kparkoe coliepkaHre Ha aHTIIMIUCKOM SI3BIKE:

Legal education
Legal education is the education of individuals who intend to become legal professionals or those who simply intend
to use their law degree to some end, either related to law (such as politics or academic) or business. It includes: First
degrees in law, which may be studied at either undergraduate or graduate level depending on the country.
Vocational courses which prospective lawyers are required to pass in some countries before they may enter practice.
Applied legal education for specific branches of law such as, Business law, Human resource and Labour laws,
Property laws, Family laws, Human rights & Legal awareness, Taxation law and many more.
Higher academic degrees and doctorate. In addition to the qualifications required to become a practicing lawyer,
legal education also encompasses higher degrees, such as doctorates, for more advanced academic study. In many
countries other than the United States, law is an undergraduate degree. Graduates of such a program are eligible to
become lawyers by passing the country's equivalent of a bar exam. In such countries, graduate programs in law
enable students to embark on academic careers or become specialized in a particular area of law. In the United
States, law is a professional doctorate degree known as a Juris Doctor. Students embark upon their legal studies only
after completing an undergraduate degree in some other field (usually a bachelor's degree). The undergraduate
degree can be in any field, though most American lawyers hold bachelor's degrees in the humanities and social
sciences; legal studies at the undergraduate level are available at a few institutions. American law schools are
usually an autonomous entity within a larger university. In contrast, the LL.B. degree is still the standard
qualification in other common law jurisdictions, mostly in the Commonwealth of Nations. Faculty of law is another
name for a law school or school of law, the terms commonly used in the United States. This term is used in Canada,
other Commonwealth countries and the rest of the world. It may be distinguishable from law school in the sense that
a faculty is a subdivision
of a university on the same rank with other faculties, i.e., faculty of medicine, faculty of graduate studies, whereas a
law school or school of law may have a more autonomous status within a university, or may be totally independent
of any other post-secondary educational institution.
In addition in some countries, including Germany, the United Kingdom, Canada and some states of Australia, the
final stages of vocational legal education required to qualify to practice law are carried out outside the university
system. The requirements for qualification as a barrister or as a
solicitor are covered in those articles. See advocate for details of the requirements for qualification as an advocate in
Scotland.

3ananmue 3. CocTaBbTe aHHOTAIHMIO K clenyromeMy Tekery: Legal education
3ananmue 4. [ToaroTOBETE MPE3SHTAINIO CBOCH HAYYHOH CTATHH WIH AOKJIAAa, UCIONB3YS
HIDKETIPUBEACHHBIE BEIPAXKCHUS:

Sample of Presentation
Dear friends and colleagues,

May I welcome you on behalf of... . My name is ... , let me start by giving our terms of reference. My aim today is
to discuss... I have divided my report into two parts. First, I would like to talk about ... .Secondly, I am going to
analyze ... .This will take about twenty minutes.

To save time, could we leave questions until the end? Right. First of all, just a few words about the history of the
subject ... . Now for the main problem. There is an essential difference between ... . Turning now to the
possibilities, I must say that there is a choice of two courses of
action... .Next we come to our recommendations ... .I have prepared a detailed list of issues to discuss ... .Could
you hand around these leaflets, please? That concludes my talk. Please feel
free to ask questions.
3ananme 5. [IpounTaiite Tekct Speaking on Public n mepenaiiTe kpaTkoe coaep:kaHie Ha aHTIINHCKOM SI3bIKE:

You may speak on public for different reasons, on different subjects, to people of different
business culture and personal taste. The speaker may want:

* To inform the audience about some subject matter;

* To introduce some subject matter;

* To encourage the audience to make a decision;

* To sell goods / services.

However, delivering speeches will be almost the same in structure. Language points will

differ a little. All good speeches have two things in common: the underlying structure and the
language points which typically arise to serve this structure. If you are going to deliver a speech, you must first
have a plan. You should know exactly where and when the report is to be made. Having a clear idea of what the
people in the audience are: their knowledge on the subject, status, age, business culture, specific interests — these
help identify the needs of the audience. The information you are going to present should be tailored to meet the



needs of the listeners. You should also devise the most appropriate format and sketch out for the use of
demonstration materials and handouts. After providing answers to seven basic questions: why?, to whom?, what?,
where?, when?, how long?, how?, you get down the plan of the report.
It may be as follows:

1. Greetings / Introducing oneself;

2. Introducing the subject;

3. Describing the sequence;

4. Starting the report itself;

5.Moving to the next point;

6. Summarizing;

7.Concluding;

8.Thanking / inviting questions.

3amanue 6. OTBETHTE HA BOIPOCHI IO COJIEPIKAHHUIO TEKCTA:

1.Why do we have to speak on public?

2.Do all speeches have anything in common?

3.What are the common features of all speeches?

4.How would you know whether people listen to you or not?

5.What is the typical plan of a speech?

6.What should you pay special attention to?

7.What are the most memorable bits of any speech?

22. IIpounTaiiTe TEKCT HA PYCCKOM SI3bIKE U NMEpeAaiTe ero coiep>kaHue Ha aHJIMACKOM U
Hao00pOT.

23. CormocraBbTe aHTIIMHCKOE (PYCCKOE) CIIOBO WIIH BBIPAKEHHUE C €TI0 TIEPEBOJIOM.
24. TTocTaBbTe BOIPOCH K TAHHBIM MPEIOKECHHUSIM.

25. Cnenaiite NaHHbIE MTPEUIOKEHHUS OTPUIIATEIBHBIMU.

26. BcraBbTe MpOITyIIIeHHBIE CIIOBA B JAHHBIA TEKCT.

3ananne Ne7 [Ipounraiite u nepeseaute TekcT RESUME

A GV (curriculum vitae) is essential if you're applying for a new job or for promotion within
your own company, or even to register as a delegate at a conference. Some information might be
given in your CV, some in your letter of application - and perhaps some on a Supplementary
Information sheet (giving information relevant to the particular job you're applying for).

There are no fixed international rules about this: different countries have different practices.

But you can follow some hints by writing your CV: Always type it on unlined white paper, preferably a single
sheet. Write your name, address and telephone number. Put your health record, date of birth and marital status. In
the next section, note down your education. Put any qualifications on the next line. Next, detail your work history,
starting with your most recent job. Give dates, employers and describe your duties. List hobbies and interests and
put extra information in a separate section. End by saying that two referees are available on request — not naming
them leaves you free to choose the best ones for particular jobs. Remember the longer an application, the less chance
it has of being read. Never send a photo-copied letter — it looks as though you don’t care.

Always be positive and never apologize for being You.

3aganue 8. Onpenenure, KakKue U3 HIKEIIEPEUHCICHHBIX ITYHKTOB MOTYT OBITh Hanbomee nmpuroausivu ot CV (1.
e. curriculum vitae):

Your name, address and telephone number.

The title and reference number of the job.

Your date of birth.

Y our marital status.

The name and address of present (or last) employer.

Your hobbies and leisure interests.

The sports you play.

Details of all the jobs you have had.

The languages you speak, read or write.

Details of the examinations you passed at school.

Details of the professional diplomas or degrees you have gained.

Details of training courses you have attended.

Details of your achievements and responsibilities in your working career.
Your suitability for the job advertised.

Your reasons for applying for this job.

When you are available for interview.

Details of your present (or last) job.
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Your current (or last) salary.
The salary you would expect to receive.
The names and addresses of two or three referees.
Test 2 Business Dialogue

Complete the following passage with the words provided:

Resolving Conflict Made Quick and Easy!

That’s a contradiction in terms. When I was a boy, my brother and I would get into arguments over some dumb
thing or another. Rather than having us talk the 1 ... out, our Dad would make us put on boxing gloves, then take us
out in the backyard where we would duke it out. Since I was three years older than my brother, I won every 2 ... .

In retrospect, I see that this was an absurd way to resolve a conflict. All we did was beat each other to a pulp with
the last one standing being declared the “winner.” Unfortunately, this is often how conflicts are resolved. The person
with the bigger 3 ... wins, or the person who wants to avoid the perception of being on the receiving end of the
“bigger punch” gives in or goes along to avoid the 4 ... . In either case, nothing is really resolved. There is no
mutual 5 ... of ideas, no contribution, 6 ... , cooperation, or learning. There is only contention, confrontation, and 7
... . In reality, both parties lose something.

We should realize that conflict is often the byproduct of being uniquely different—and we are all unique. We have
different values, different experiences, different perceptions, likes and dislikes, tastes, and 8 ... . In essence, our
differences present an opportunity to expand our perspective and our 9 ... . Unfortunately, we usually have a
difficult time considering points of view that are not our own or that are outside the realm of our own experience.
That’s when the conflict shows up. The 10 ... you face when you encounter conflict is to accelerate through it. Only
then you have an opportunity to resolve it.

A punch

B consequences.

C issue

D understanding

E argument

F biases

G challenge

H collaboration

I compulsion

J sharing

Read the passage above again. According to the author, which of the following is true?
Conflicts are unavoidable.

Resolving a conflict may be quick and easy.

People tend to be self-centered in dealing with others.

People can learn from conflicts.

Supply the following text with subheadings.

A Awareness B The magic of dialogue C Listening D Suspension

E Honesty and sincerity F Mutuality G Inquiry and Reflection

H A Safe Space 1 Growth through crisis J Identifying Assumptions
General Guidelines for Dialogue

meaning emerge both from individuals and from the group. You need to listen for common assumptions and for the
voices that question those assumptions.

In listening you let meaning unfold in the conversation as a whole. You will then hear the shared meaning that can
evolve only when many individual meanings are shared and heard.

The Chinese character for listen contains the sub characters one heart, eye and ear- all of which you must use to
truly listen. Listening is the first step in making dialogue effective.

2 ......: In dialogue you must speak the truth as you see it, be sincere. You have to assume that the other person is
also sincere and telling the truth. This develops trust. You can then engage in dialogue with confidence.
3 ......: The capacity to see the living processes that underlies all things. It is to become aware of yourself and the

impact you have - right in the moment it occurs. It includes letting go, or "suspending" your certainty, to see things
from another point of view.

With awareness you can entertain multiple points of view at once, even if they are opposed or in contradiction with
one another.

4 .....: Means that you stop your assumptions from interfering with your listening. You neither suppress what you
think nor advocate it. In the words of Isaacs, you “change directions, stop, step back, see things with new eyes.”
You allow differences to be present — not moving immediately to agreement or debate, but developing the skill for
bridging across the diversity of opinions, assumptions, backgrounds and ideas.

The word suspend comes from the Latin root suspendere, which means "to hang below." It has to do with drawing
out, or stretching. It refers to displaying your thinking in a way that lets you and others see and understand.
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When you practice suspending your judgments, you learn to hold your opinions lightly. You consciously open
yourself to hearing and understanding each person's point of view. You create a space between your judgments and
your reactions so that you can hear the other person in a new way. This is key to building a climate of trust and
safety in a group.

5 ......: Your assumptions play a large part in how you view the world and behave towards others. Yet assumptions
are often invisible. Your assumptions are so habituated that you "know" the world agrees with them.
6...... : When you are unclear about what someone means, you ask a question. In Dialogue the intent of questions is

twofold. One purpose is to draw the other out in a safe and supportive way. More importantly, questions allow for
digging deeply into ideas and perspectives that are novel.

Questions can give room for reflection and develop the understanding of the entire group. Questions should never
belittle or criticize. They are instead a way to learn and understand.

Learning to identify our assumptions allows us to see the world in a new light. By identifying your assumptions you
learn to build common ground and consensus. You learn to respect others and their contributions, regardless of the
fact that these contributions may contradict things you have long held to be true.

T eennn : In dialogue, there is a mutual search for understanding. Each regards the other as a partner in a shared
inquiry. You see your partner in conversation as someone whose point of view is valued, someone with whom to
explore the familiar and develop the new.

You are open to the possibility that the meanings of one may cause those of the other to be revised or changed. The
conversation develops together. Yet, everyone is individually responsible for whatever they feel is needed and
relevant.

holding environment for a group of people. When people feel safe, they can be more aware of their thinking, their
conversations, their interrelationships, and their potential for better action. This is what Isaacs calls "a strong
container."

9...... : As you address difficult issues, the crises that break out are essential parts of your development. You learn
from them and build with them. You need to stay with the dialogue until a new level of understanding develops.
10 ......: occurs when a group wanders into new territory - discovers new meaning - that can only be discovered by

the entire group. This is meaning that no individual formed alone - rather it flows from the group as a whole. For the
group, this can be a powerful experience because it is the creation of shared meaning. Creating shared meaning is a
step toward creating community and working collaboratively.

Complete the following passage:
Giving unsolicited advice is what causes problems. Advice is necessarily preceded by a judgment or evaluation—
which is based on our interpretation of the situation. Although you may sincerely intend to help or assist someone,
giving unsolicited advice sends a variety of underlying messages which are all based on assumptions, and which are
almost always perceived as negative. As a result, advice often comes across as judgmental, authoritative, or self-
serving:

When we give unsolicited advice, the judgmental assumption is, 1 ......

The authoritative assumption is, 2 ......

The self-serving assumption is, 3 ......
I once worked in an office where one of our co-workers took it upon herself to give us advice about every aspect of
our lives. In an attempt to silence her once and for all, we decided to go out of our way to solicit her advice on
absolutely everything. About a month later, she had in fact stopped giving unsolicited advice. Asking her for advice
clearly communicated to her that she and her opinions were valued. Once she recognized that, she no longer felt the
need to constantly offer unsolicited advice
A “T know better than you,” or “I know and you don’t, so I have to tell you.”
B “Ineed to give you the benefit of my advice to validate or to prove to myself how smart [ am.”
C “You can’t figure this out on your own,” or “I don’t trust you to figure it out.”

Which of the following is NOT a good suggestion?
Here are some suggestions for making your advice work.
A Don’t interpret rhetorical questions as a request for advice.
B Ask for permission to give advice.
C Ifyou sincerely intend to help or assist someone, do not hesitate to give advice.
D Listen, listen, and listen! *
E Be honest.
F Offer to assist, not insist.
G Allow people decide for themselves.
6 . Choose the best title for each paragraph about negotiations:
Look for ways of “expanding the pie”.
Be ready to explore as many variables as possible.
Know your minimum acceptable offer.
Start with easier points and leave the difficult ones for last.



a)

b)

d)

1)
2)

3)

1)
2)
3)
4)
)
6)
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You must know how much you can give up and what conditions you can accept. It is essential that you
examine many various combinations of variables to be dealt with in the negotiation process. These variables may
include price, delivery conditions, quantity, credit terms or date.

Creative negotiators can work out new opportunities that benefit both parties. In the ideal situation the
opponents achieve their objectives and none of them has to make a considerable concession. You can argue about
how to divide the market or you can work together and expand it in such a way that each party has a substantial
share.

Having dealt with the easier issues in a successful way negotiators are more optimistic. This positive
attitude makes it easier to deal with the harder matters.

Increasing the number of variables makes it easier to work out a compromise. Whenever a car dealer does
not want to give up the price of a car, he will think about alternative incentives for the client, such as equipping the
car with a better radio or tyres.

7 . Decide which sentences match each negotiation style.
a) Small business owners had no choice but to accept the price quoted by
the large corporation.
b) The question of price proved to be a stumbling block and both parties

Win-win negotiation came back from the negotiations empty-handed.

c) After some haggling both parties achieved their most important
Win-lose negotiation objectives.

d) Neither negotiator knew the needs of the other party and ended up
Lose-lose negotiation making unnecessary concessions.

e) Having worked out this creative solution neither party had to make any
unwelcome concessions.
There was no room for bargaining — we had to accept the conditions
dictated by the owners of the platinum mine.

8. Match the tips for people doing business abroad and the names
of countries they apply to.

Singapore a) Punctuality is very important. Arriving a few minutes early is advisable. Talking
China with hands in pockets is considered rude.

Saudi Arabia b) Strong and direct eye contact can be misinterpreted as an attempt to intimidate the
USA speaker.

Spain ¢) Remember that the O.K. gesture is considered obscene.

Germany d) Give your host a firm handshake and maintain direct eye contact.

e) Present your business card with your right hand only because the left hand is
considered unclean. Remember that showing the bottom of the foot is very impolite.

f) Remember about Guanxi, which means ‘relationships’. Build a relationship before
talking business.

9. Match each of the words in the list with its definition:
cancel 1. arrange a meeting

postpone 2. find another time for the meeting
bring forward 3. hold the meeting later

cut short 4. hold the meeting sooner

fix up 5. hold a longer meeting

extend 6. finish the meeting earlier
reschedule 7. not hold the meeting at all

10. Choose the request which is more appropriate for each situation.

Ask a close colleague to give you the phone number of a hotel he knows.

a) Can you give me the phone number?

b) I wonder if you could give me the phone number?

Ask your manager to read a report you wrote before you send it to a client.

a) Would you mind reading this report before I send it?

b) Can you read this report before I send it?

Ask the sales representative from the supplier to send you a brochure.

a) Could you send me a brochure?

b) Would you mind sending me a brochure?

Ask a client to return a document to you — unfortunately there is a mistake in it.
a) Please return the document to us as soon as possible.

b) Could you please return the document to us so that we can correct it? Many thanks.
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You are going to visit a new client; ask them to send you directions to their office.
a) I wonder if you could send me some directions to your office?
b) Can you send me the directions to your office?
You want to attend a conference in the US. Ask a senior manager to authorize the expenditure.
a) Would you please authorize the expenditure?
b) I’d really appreciate it if you could authorize this expenditure

6.3.0nMcanune nokasaTesell 1 KpUTEPUEB OLIEHMBAaHUSI KOMIIETEHIIMNA HA Pa3JIMYHbIX 3Tanax Uux
(dbopMupOBaHUS, OIMCAHNE IIIKAJI OLICHUBAHUS

O1eHOYHOE CPEICTBO [Ikana oneHMBaHUS [MpencraBnenue OLIEHOYHOTO
cpenctsa B hoHJIe

3aumeno
KonTponbHO-TECTOBBIE IIpaBunbHBIX OTBETOB 51- @OHJT  TECTOBBIX  IPAKTHYECKUX
3aaHMs BrickaspiBanne, B OCHOBHOM, JIOTHYHO; | 3aJaHUi

HNMCHKOTCA OTACJIBHBIC HCOOCTaTKU Inpu
HCIOJIb30BaAHUN CPEACTB JIOTUYECKOM CBs3H,
HUMCIOTCA OTACIIbHBIC HEAOCTATKU ITPU IACICHUU

TEKCTa Ha a03amEbl; UMEIOTCSL  OT/EJILHBIE
HapyILICHUS B odopmireHnn TEKCTa.
Hcnonb3yemslit CIIOBApHBIN 3amac

COOTBETCTBYET IOCTaBJICHHOH 3amade, OJHAKO
BCTPEYAIOTCSl  OTHEJBHBIE  HETOYHOCTH B
YIOTPEOJICHUN CJIOB, JIMOO CIIOBAPHBINA 3arac
OTpaHWYeH, HO  JIEKCHMKa  HCIIOJb30BaHa
IMpaBHUJIbHO. Nmeercs paa  rpaMMaTH4YE€CKUX
OLIMOOK, HE 3aTPYAHSIONIMX TOHUMAaHUE TEKCTa.

Hesaumeno»

IIpaBunbHbIX 0TBETOB MeHee 50%.

Kpaiine orpaHnyeHHBIA CIIOBapHbI 3amac He
MO3BOJISIET BBINOJIHUTH INOCTABICHHYIO 3aJauy.
I'pammaTnyeckue npaBuiia He COOIOAAIOTCS.

HenpasuibHoe HCIIOIb30BaHUE

rpaMMaTHYECKUX CTPYKTYD Jenaer

HEBO3MOXXHBIM ~ BBIIIOJTHEHHE  [OCTABICHHOMN

3aaun
MeXKynbTypHBIE 3aumeno I1paBUIIBHBIX OTBETOB 51- PeueBoil »THKET: COBETBI U
0COOEHHOCTH J1eNI0BOM PEKOMEHALNH.
KOMMYHHKaIUU 3agaHue BBITOJHEHO: HEKOTOPBIE

aCTIeKThI, YKa3aHHBIE B 3aJaHUH, PACKPBITHI

HETIOJHOCTBIO; UMETCS OTJICJIbHBIC

HapyIICHUS CTUIICBOTO

0o(hOpPMIICHHSI PEYN; NPHHATHIC B S3bIKE HOPMBI
BEXJIMBOCTH, B OCHOBHOM, coOmroneHsl. llemns
OOLICHHUS JIOCTHTHYTa, OJHAKO TeMa PacKpbITa
He B TmoiHOM oObeme. COUMOKYIBTYpHBIE
3HaHWA, B OCHOBHOM, MHCIIOJNB30BaHbl B
COOTBETCTBHUH C CUTyalueil ooueHns
Hezaumeno»

[TpaBmisHBIX 0TBETOB MeHEee 50%.

3ajaHne He BBIIONHEHO: COIEp)KaHHE He
OTpaXaeT Te acIeKThl, KOTOphIe YKa3aHbl B
3aJIaHUH, HJIM HE

CootBercTByeT TpeOyemomy o0wvemy. Llenb
OOILIECHNS HE IOCTUTHYTa

Coo01ienue mo TeMe 3auTeHo Temnl cooOmIeHMI
IIpaBunbHBIX OTBETOB 51-

BricTynaromuii  AEMOHCTpUPYET 3HAHUS 10
BBIOpaHHOW TeMe, WMeeT 3aTpyJHEHHS C
WCIIOJIb30BAHUEM TEMAaTHUECKOTO0 BOKalyJisipa;




HmeroTcsl  HecylleCTBEHHbIE TOTPEIIHOCTH B
HCIOJIb30BaAHUN TCPMHUHOJIOTUH.

OTCYTCTBYET COMPOBOIUTEIbHBIN
JICMOHCTPAIMOHHBII Marepuan. 3HAYUTENbHOES
KOJIMYECTBO OLIMOOK SI3BIKOBOT'O XapaKTepa.
Hezaumeno»

IIpaBunbHBIX 0TBeTOB MeHee 50%.

CooOmieHre He MOATOTOBJIEHO, JHOO0 HUMEET
CYIIECTBEHHbIC MNPOOEbl MO MPEACTABICHHOMN
TEMaTHKe, OCHOBAaH HA  HEJOCTOBEPHOM
uHpopMaLUK,  BBICTYMAOIMM  JOMYIIECHO
OonpIIoe  KOMMYECTBO  TPYOBIX  OIMHOOK
SI3BIKOBOTO XapaKkTepa.

IMucbMeHHBI U yCTHBIN
HEepeBOJ

«3aumenoy»

IIpaBuibHBIX 0TBETOB 51-%

[lepeBon  monHbIH, ©0€3  MPOMYCKOB U
MPOU3BOJIBHBIX COKPAIICHUI TEKCTa OPUTHHAIA,
JoITycKaeTcsl onHa (pakTHUYeCcKast OmmOKa, mpu
YCIOBUH OTCYTCTBUS MOTEPh HHPOPMALMU U
CTHJIMCTHYECKUX TMOTPEUIHOCTeH Ha JPYrux
¢parmenrTax TEKCTa. Nmerorcs
HeCyIECTBEHHBIE MOTPELTHOCTH B
HCIOJIb30BaHUN TCPMHUHOJIOT'UH.

[lepeBox B [IOCTaTOYHOH CTENEHH OTBEYAET
CHCTEMHO-5I3bIKOBBIM HOPMaM M CTHIIIO SI3bIKa
nepeBoyia. KynbTypHble U (yHKIIHOHAIBHbBIE
mapameTpbl HCXOJHOIO TEKCTa B OCHOBHOM
aJiekBaTHO  mepefansl.  KoMMyHUKaTHBHOE
3aJjaHue  pealn30BaHO, HO  HEIOCTaTOYHO
ONITHMAIIBHO.

JlonyckaroTcsi HEKOTOpbIe HapylleHus B GpopMme
MpEeaABbABIICHUA TIEPEBOJA.

«Hezaumeno»

IIpaBunbHbIX 0TBETOB MeHee 50%.

IlepeBox  comepkUT MHOTO  (haKTHUECKHX
ommbok. HapymieHa momHOTa mnepeBoja, €ro
9KBUBAJICHTHOCTh W aJeKBaTHOCTh. B mepeBone
rpy00 HapylIeHbl CHCTEMHO-S3bIKOBBIE HOPMBI
U CTWUJIb s3bIKa IepeBona. KoMMyHHKaTHBHOE
3aJJaHUE HE BBHINOJHEHO. [ pyOble HapyIIeH!s B
(hopmMe IpeabsABICHNUS IEPEBOA.

q)OH}_I TCKCTOB Ha NEPEBOJ

PedepupoBanne
CTaTbu

«3aumeno»

IIpaBunbHbIX 0TBETOB 51-%

OcHoBHasi HHpOPMAIHS M3BJICUCHA U3 TEKCTa C
HOJHO M TO4YHO. OTCYTCTBYeT H30BITOUHAS

uHpopmanus. Berickazano coOcTBeHHOE
OTHOILIICHHE K TmpobsieMe, 0003HAUYCHHOH B
MPEIOKESHHOM CTaThe. Conepxanue
COOO0IIEHNS

COOTBETCTBYeT TeMe. AJEKBaTHas peakius Ha
JOTIOJTHATENBHBIC BOIPOCHI MIPEIOJaBaTesl.
Peub npaBuibHast, I0MYCKAIOTCS
HE3HAYHUTENbHBIC OLIMOKH SI3BIKOBOTO
Xapakrepa.

«Hezaumeno»

[IpaBuisHBIX 0TBETOB MeHEee 50%.

Heymenue oTnenuTh OCHOBHYIO WH(pOPMAIHIO
OT BTOPOCTEIICHHOH, MOMBITKH pedeprpoBaHUs
CBOIATCS K  BOCIPOM3BEACHUIO  T'OTOBBIX
MIPEJIOKEHUI U3 TEKCTa.

®oup craret st
pedepupoBaHUS




PeyeBass aKkTMBHOCTH CTyAEHTa HHU3Kas.
Peaxuus Ha Bonpocsl
IpernojaBaTensl OTCYTCTBYET WM HE aJcKBaTHA
Teme. bonbioe konmmaecTBO OmMOOK S3BIKOBOTO
Xapakrepa.

[MucemeHHBIC PaObOTHI «3aureno» [IpaBuibHbIX OTBETOB 51-% DoHJT AETOBBIX MHCEM, KOHTPAKTOB
— CTYZEHT MOATOTOBUI 3aJaHHE TI0
MPeUIOKEHHOMY (hOpMaTy, XOTSI UMEIOTCSI
OTJeNbHBIE HAPYIICHUS CTUIIEBOTO 0(OPMIICHUS
peun. Micnonp3yeMblii cl10BapHBIN 3am1ac
COOTBETCTBYET IIOCTABIICHHOM 3a/1aue, OHAKO
BCTPEYAIOTCS OTACTHHBIC HETOYHOCTH B
YHOTpPeOJICHUH CJIOB JTUOO CIIOBAPHEIN 3arac
OTpPaHUYCH, HO JICKCHKA UCIIOJIh30BaHA
MpaBWIbHO. MIMeeTcs psii rpaMMaTHYeCKUX
OIIUOOK, HE 3aTPYIHAIOIINX TOHUMAHHUE TEKCTA.
Opdorpaduueckre ommOKH TPaKTHICCKU
OTCYTCTBYIOT.

«He3auTeHO» — CTYIEHT MMOATOTOBMI 3a/laHHE
c rpyObIMU HapYIICHUSIMA (dopmara
MUCBMEHHON paboThl. OTCYTCTBYET JIOTMKA B
MOCTPOCHUU  BBICKAa3bIBaHUS,  TCKCT  HE
oopmiieH coriacHo HeoOXoauMoMy (Gopmary.
KpaiiHe orpaHM4YeHHBIH CIIOBapHBIN 3amac He
MO3BOJISIET BBIOJIHHUTH IIOCTABICHHYIO 3aJady.
Homymiensl  rpyOble  JIeKcWdeckue U (WIIH)
rpaMMaTHIeCKUe ONTHOKH.

[lepeBo nenoBbIX «3aureno» [IpaBuibHbIX 0TBETOB 51-% @DOH[ IETOBBIX MMHCEM, KOHTPAKTOB
MMHCEM — TEKCT TMepeBoja aJeKBaTeH MCXOAHOMY
COOOIIEHHNI0; U3JI0KEHHE, B OCHOBHOM, JIOTHYHO
U TPaMOTHO, TPOAEMOHCTPUPOBAHO 3HAHHE U
MOHMMAaHUE  KIIOYEBOM  TEPMUHOJOTHH U
JIEKCHKO-TPaMMAaTHIECKUX CTPYKTYD;
JOITyCKAeTCsl 10 YeTHIPEX HE3HAUYUTEIHHBIX
OmMMOOK B TEPEBOAEC TCPMHUHOB U JICKCHKO-
rpaMMaTHIECKUX CTPYKTYP.

«He3auTeH0» — TEKCT MepeBo/ia MOTHOCTHIO HE
COOTBETCTBYET HCXOJHOMY COOOIICHHIO, B
MepeBeIEHHOM TEKCTE€ OTCYTCTBYET JIOTHKA M
MMEIOTCST MHOTOYHUCIICHHBIE TIpaMMaTHYEeCKHe
ommOku  (OombIlle  BOCBMH);  HM3YUCHHBIN
BOKaOyIIsIp u JIEKCHKO-TPaMMaTHIECKUE
CTPYKTYPHI TIEpeBeICHBI HEBEPHO JTHOO COBCEM
HE TIePECBE/ICHEI.

7.Y4eOHo-MeTOAMYeCKOe M HHPOPMALIMOHHOE O0ecTieyeHue TUCHMIINHBI
A) OcHoBHag JquTEpaTypa

1.Amryp6ekosa T.1. Business English [Teker]: yueonoe mocooue. — T.U. Anrypbekosa.
Maxaukana: UITL AT'Y. — 2018.
2.I'ycmaxosa, A.B. Business English in the New Millennium : yae6Hoe mocobue /
A.B. I'ycnsixoBa ; MunucTepeTBo 00pazoBanus U Hayku Poccuiickoit @enepanuu, MOCKOBCKUN TeIarorndecKuii
TOCYJIapCTBCHHEIH yHHUBepcHTET. - Mocksa : MIIT'Y, 2016. - 180 c. : wi. - bubmmorp. B k. - ISBN 978-5-4263-
0358-4 ; To xe [Dnektponnbiii pecypc]. - URL: http:/biblioclub.ru/index.php?page=book&id=472847
(21.09.2018).
3.I'aparyns C.W. Anrmmiickuii 361K U1 AenoBoro obmenus -Pocto u//l: @ennke, 2013.-268 c.
4.0BunnnukoBa, .M. The course of business English for the linguistic department :
yuebHoe ocobue / I.M. OpunnnmKOBa, B.A. Jle6enena ; pen. C.C. Xpomona. - Mocksa : EBpa3uiickuii OTKpPBITBIH
uHCTUTYT, 2010. - 301 c. - ISBN 978-5-374-00361-1 ; To xe

[Onexrponnsrit pecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=90921 (21.09.2018).



http://biblioclub.ru/index.php?page=book&id=90921
http://biblioclub.ru/index.php?page=book&id=472847

b)/lononnumenvnaa numepamypa

I'ymoBckas, I'.H. Aaramiickuii s351k podeccnonanpaoro oomennss=LSP: English for
professional communication : yae6roe mocodue / I.H. I'ymoBckas. - Mockaa :
WznarensctBo «DmunTan, 2016. - 218 . - bubmmorp. B kH. - ISBN 978-5-9765-2846-8 ; To ke [DICKTPOHHBIH

pecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=482145 (21.09.2018).
[leenéna, C.A. Jlenoroii anrnuiickuii : yueonoe mocooue / C.A. Illeenépa. - 2-e us.,

nepepad. u gom. - Mocksa : FOuuTH-/{ana, 2015. - 382 c. - ISBN 978-5-238-01128-8 ; To e [ D1eKTpOHHBIN
pecype]. - URL: http://biblioclub.ru/index.php?page=book&id=436816 (21.09.2018).

HNuTepHeT-pecypebl
www.bbclearningenglish/com (section “Business English”)
http://www.businessenglishonline.net/InCompany/intro.htm
http://www.dialogueworks.com/pages/blogs.php
http://www.logosnoesis.com/dialogue
http://www.wittcom.com/leader_resources.htm
http://www.englishclub.com/speaking/presentations.htm

http://www. kwmtessentlal co.uk/cultural- serv1ces/cross cultural communlcatlon html

http: //marketmg about com/od/p_ubllcrelatlon1/a/orgamzmgap_ressconference htm
http://www.ehow.com/how_4494650_prepare-press-conference.html

8. [lepeuens pecypcoB HHGOPMALMOHHO-TEIEKOMMYHUKAIMOHHOM ceTn «AHTEpHET», HEOOXOAUMBIX I
OCBOEHMSI TUCHMILIHMHBI (MOYJIs)

[Ipu mpoBeeHHH NPAKTHYECKUX 3aHATHH O AUCHUILTMHE «JlenoBOW WHOCTPaHHBIA S3BIK» HCIOIb3YETCS
clienyrolee NporpaMMHoe 00ecIeYeHHe COBPEMEHHBIX HHPOPMALMOHHO — KOMMYHHKATHBHBIX TEXHOJIOTHIA:
WHTtepHeT-pecypchl: aHros3bIMHbIe calThl: http://www.wikipedia.com; http://www.krugosvet.ru;
http://www.diplomotahes.com; http://www.lenta.ru; http://www.comersant.ru; http://www.uno.org;

-[IOUCKOBas CUCTEMaA Google JUIA TIOUCKa I/IH(l)OpMaLII/H/I Ha 110 TéMaM, BBIHOCUMbIM Ha CaMOCTOATEIIbHOC N3YUCHUC,

-y4eOHbIe TocoOust 1 yueOHO-MeToJuYecKue pa3paboTku Hay4yHou oudnuoreku JAITIY;

-3JICKTPOHHBIN peCypCHBIH 1eHTp HayuHoi oubmuorekn AI'TIY; “Wikipedia™ http:/www.wikipedia.org
www.bbclearningenglish/com (section “Business English”)
http://www.businessenglishonline.net/InCompany/intro.htm
http://www.dialogueworks.com/pages/blogs.php
http://www.logosnoesis.com/dialogue

http://www.wittcom.com/leader_resources.htm
http://www.englishclub.com/speaking/presentations.htm

http:/www. kwmtessentlal co.uk/cultural- serv1ces/cross cultural commumcatlon html

http: //marketmg about com/od/pubhcrelatlon1/a/orgamzlngapressconference htm
http://www.ehow.com/how_4494650_prepare-press-conference.html

9. Metoauueckue YKazaHud AJisd 06yqa1011mxcsl 0 OCBOCHUIO TUCHHUIIJIMHBI

OO0ydeHne MHOCTPAHHOMY S3BIKY 110 JAHHOW MporpaMMe TOTOBHUT K JEJIOBOMY OOIICHHIO Ha aHTIIHHCKOM

SI3bIKE, KaK B PO(ECCHOHAIBHOI ESTEIbHOCTH, TaK U B MOBCEIHEBHOW KHU3HHU, a TAKXKE YUUT YUTATh U IIOHUMATh
TEKCTHl 3KOHOMHYECKOW HaNpaBICHHOCTH, YYWT MHUCAaTh AHHOTAIMM M pedepar, NucaTb MUCbMa YacTHOTO M
JIENOBOTO XapakTepa. B mporpaMmy BKIIIOUYEHa CHenUaIbHAS TEPMUHOJIOTHS SI3bIKA JIEIOBOTO OOILCHNS.

Heobxoanmo pa3padaThiBaTh COBMECTHO C IIPEIOJaBaTeNieM HHAMBUAYAJIbHBIH alTOPUTM CaMOCTOSTEIbHON
paboTsl ¥ paboThI Ha 3aHATHAX. OCHOBHAsI peKOMEHIAIHsl, 00ecIIeunBaroIast
ycIieX MpH OCBOEHHH, KaK OTAEIBHBIX TEM, TaK M Kypca B IIEJIOM - CHcTeMaTH4yecKasi paboTta Hajl
3aJlaHUsIMU, KOHKPETU3UPOBAaHHBIMH B 11.3, «CoJieprkaHre CaMOCTOsTENbHON paboThly. BeinonHss 3aanus, CTyACHT
KOHTPOJIMPYET CTENECHb YCBOCHHUS MaTepHaja M, €CIM OH HE B COCTOSHUH BBINOJHUTH TO WIM HMHOE 3aJaHHE, OH
JIOJDKEH BHUMATENBHO IPOYUTATH COOTBETCTBYIOIIEE IPABHJIO IO PEKOMEHIOBAHHOW JHTEpaType. ITocne
3aBEPIICHHS KaXI0T0 OJIOKa TEM, TPEMOJaBaTeNb 1aeT «TBOPUYECKHE) 3a/laHNs: HAITMCAHHUE CBA3HBIX PACCYKICHUH,
BBICKa3bIBaHUH, aHHOTALUH 1 pedepaTos, MICEM JITYHOTO U JIETIOBOTO XapaKTepa, MOATOTOBKA YCTHOTO COOOIIEHHS
10 3aJlaHHOW TeMe, IMOJrOTOBKa K pojeBOW wurpe, Hampumep, «OTKpbITHE coOcTBeHHOro OmsHeca». Ha sto
OTBOJHTCS JOCTATOYHOE KOJIMYECTBO YAaCOB HA CAMOCTOSTENIFHYIO MOATroTOBKY. [lonck u cOop marepuana JOIDKEH
OCYILECTBIIATECS CTYJIEHTAMH CaMOCTOSATENBHO M3 COOTBETCTBYIOIIUX HCTOUYHUKOB: TNEPUOANYECKUX W3JaHUMH,


http://www.ehow.com/how_4494650_prepare-press-conference.html
http://marketing.about.com/od/publicrelation1/a/organizingapressconference.htm
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these-%20%20%208-ways
http://www.kwintessential.co.uk/cultural-services/cross-cultural-communication.html
http://www.englishclub.com/speaking/presentations.htm
http://www.wittcom.com/leader_resources.htm
http://www.logosnoesis.com/dialogue
http://www.dialogueworks.com/pages/blogs.php
http://www.businessenglishonline.net/InCompany/intro.htm
http://www.bbclearningenglish/com
http://www.wikipedia.org/
http://www.ehow.com/how_4494650_prepare-press-conference.html
http://marketing.about.com/od/publicrelation1/a/organizingapressconference.htm
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these-%20%20%208-ways
http://www.kwintessential.co.uk/cultural-services/cross-cultural-communication.html
http://www.englishclub.com/speaking/presentations.htm
http://www.wittcom.com/leader_resources.htm
http://www.logosnoesis.com/dialogue
http://www.dialogueworks.com/pages/blogs.php
http://www.businessenglishonline.net/InCompany/intro.htm
http://www.bbclearningenglish/com
http://biblioclub.ru/index.php?page=book&id=436816
http://biblioclub.ru/index.php?page=book&id=482145

Hay4YHO — TOMYJIAPHBIX TEKCTOB, HAYYHBIX cTaTei, MoHOorpaduii, IHTepHeT - pecypcoB. IIpu mMOAroTOBKE TakmX
KOMMYHMKaTUBHO-ODUEHTUPOBAHHBIX 3aJaHMWA: POJIEBBIX UIP, TIPYNIOBBIX JUCKYCCMM M T.OI. CIELyeT
MIPUACPKUBATHCS CLIIEHAPHS, pa3paOb0TaHHOTO COBMECTHO C TIPETIOIaBATEISM.

10 . Ilepeyenb HH(POPMAMOHHBIX TEXHOJIOTH, HCIOJIb3yeMbIX PH OCYIIECTBICHUH 00PA30BATEILHOIO
npouecca no JMCHUIIMHE (MOAYJII0), BKJIKOYAs epeyeHb NPOrpaMMHOro odecrnevyeHusi ¥ MHGOPMALMOHHBIX
CIPAaBOYHBIX cHCTeM (NMPH HEOOXOTUMOCTH)

[Ipn mpoBeneHWM NPaKTUYECKUX 3aHATHH 10 JUCHUILIMHE «HOCTpaHHBIA SI3BIK B MPOQeCcCHOHANBEHON
KOMMYHUKAIIUN» HUCIIOJIB3YIOTCA CIICIYIOIUEC IIpOTrpaMMHBIC o6ecnequm{ COBPEMCHHBIX I/IH(I)OpMaHI/IOHHO -
KOMMYHHUKATHBHBIX TexHosoruii: Microsoft Office, Excell, cmoBaps-nepeBogunk ABBYLingvo 12, obyvaromrue
nporpammel: «Speaking Englishy, «Tell me more», « Aurnmiickuii Ha Ypay, «[Ipodeccop Xurrunc. AHTIHACKHAN
0e3 akueHTay», «IHTEpaKTHBHBIN y4eOHUK IO COBPEMEHHOM I'PpaMMAaTHKE aHIJIMICKOTO s3bIKay, «CaMoydnTeny 1o
AHITIMHCKOMY SI3BIKY»; MHTepakTUBHbIE Kypchl « TOEFL»; TpeHMHroBBIE MpOrpaMMbl IO I'paMMaTHKE U JIEKCHKE,
TECTOBBIC 3aJaHusl IO AHMIMICKOMY S3BIKY: « TecThl MO aHIIMHCKOMY S3BIKY»; y4deOHbIE IMOCOOMs M y4eOHO-
MeTOIMuecKHe pa3padboTku HayuHoi onbmmorexku AITIY.

11. MaTepnam)Ho-Texrmqecxoe odecreueHue JAUCHUIIIMHBI

IIprMeHeHne COBPEMEHHBIX 0O0pa30BaTENbHBIX TEXHOJOTHH, B PaMKax KOTOPBIX PEATH3yeTCs] OCBOCHHE
JHCUUILTHHEL, TIPEANOIAraeT CIOIb30BAHIE aKaIEMUYECKON ayANTOPUH ULl IPOBEACHHUS IIPAKTUYSCKIX 3aHSATHI C
HEOOXOJMMBIMU TEXHUYECKUMH CPEACTBAMH (KOMIIBIOTEp, MPOEKTOP, SKpaH, MHTCPAaKTHBHAs IOCKA, ayauo- H-
BHJIEO aIlllapaTypsl, MEANA3all C BO3MOXKHOCTBIO IPOCMOTPA CIIyTHUKOBOT'O TEJICBUICHHS HA HHOCTPAHHOM SI3BIKE).

CpencTea 00ydeHUsI BKIIOYAIOT yYeOHO-CIIPABOYHYIO TUTEPATYpy (PEKOMEH/IOBAaHHBIC YUSOHUKH U yUeOHbBIC
ocoOusl, CJIOBapH, yueOHbIC U ayTCHTHYHBIC MICYaTHBIC, ayAN0- U BUACOMaTepualbl, MHTepHET-pecypehl).

IMporpammer: Microsoft PowerPoint 2007, Adobe Acrobat n6o Foxit Reader.

HaFHﬂHHLIe, AyANOBU3YAJIbHBIC, TEXHUYECKUC CPEICTBA O6y‘IeHI/I5[: KOMIIBIOTEP, MYJIbTUMEINA, ayJUOBU3YAJIbHBIC
MaTepHUabL.

12.CnennanpbHble YCJI0BHS 1JI HHBAJIUI0B M JIUL C OTPAHUYEHHBIMHM BO3MOKHOCTSIMH 310POBbSI

CrneunanbHble yCJIOBUS OOy4eHHMsS M HalpaBieHUs padOThl C MHBAIWAAMH M JHMLIAMHU C OTPaHHMYCHHBIMH
BO3MOXKHOCTSIMH 3[I0pPOBbs (Jjajiee - 00ydJarolumecs ¢ OrpaHHueHHBIMU BO3MOKHOCTSIMH 3/J0POBbsI) ONpE/IesICHbI Ha
OCHOBaHMU:

- ®enepanpHOTO 3aK0HA OT 29.12.2012 Ne 273-03 «O6 ob6pazoanuu B Poccuiickoit deneparumny;

- ®enepanpHOro 3akoHa OoT 24.11.1995 Ne 181-®3 «O comumansHON 3amuTe WHBAMUAOB B Poccuiickoii
denepaunny;

- mpuka3a MuHucTepcTBa 00pa3zoBanus U Hayku Poccuiickoit @enepanun (Munobpraayku Poccun) ot 5
anpenst 2017 1. Ne 301 «OO06 yrBepxknenun Ilopsiaka opraHu3amu M OCYHIECTBICHHS 00pa3oBaTEIbHON
JIeSITeIbHOCTA TIO0  00pa3oBaTelIbHBIM IIpOrpaMMaM BBICHIEro 0O0pa3oBaHMs — IporpamMmam OakalaBpuara,
IIporpaMMam CIelUalIuTeTa, IporpaMMaM MarucTpaTypb;

- METOIMYECKUX PEKOMEHMAAIMH 10 OPTaHU3aIK 00pa30BaTENbHOTO MPOIecca Al 00YUIEHHUs] HHBAIHUIOB U
JIMII C OrPaHUYEHHBIMH BO3MOXKHOCTSMH 3JI0POBbsSI B 00pa30BaTelIbHBIX OpraHM3alusaX BbICHIEro oOpa3oBaHUs, B
TOM YHCIIE OCHAICHHOCTH 00pa30BaTeIbHOTO MpoIiecca, yTBepkaeHHbIX MuHoOpHayku Poccun 08.04.2014 Ne AK-
44/058H).

[lon crmenuanbHBIME  YCIOBMSIMH JUISL NOJy4YeHHMs o0Opa3oBaHusi OOy4alomMXCs C OrpaHHYCHHBIMHU
BO3MOXKHOCTSIMH  3JIOPOBBSI TIOHMMAIOTCSl YCJIOBHSL OOYYEHUs, BOCIMTaHUS W Pa3BUTHS TAaKUX CTYJICHTOB,
BKJIFOUAIOLIMEe B ce0sl MCIOJB30BaHUE TP HEOOXOJMMOCTH aJalTHPOBaHHBIX O00pa30BaTENbHBIX MpPOrpaMM U
METOJIOB OOyUYEeHHSI U BOCHHUTAHMS, CIIEIHAIBHBIX YYEOHUKOB, YUeOHBIX MOCOOMH M TUIAKTHYECKUX MaTEpPUAIIOB,
CHELHUANbHBIX TEXHWYECKHX CpPEACTB OO0ydeHHMs KOJUIGKTHBHOTO W WHAUBHIYaJIbHOTO  IIOJB30BAaHUS,
MPEOCTaBICHHE YCIYT AacCUCTeHTa (TIOMOIIHMKA), OKAa3bIBAIOIIEro HEOOXOJMMYIO0 IIOMOINb, IPOBEICHHE
TPYIIOBBIX U HHAWBUIYAIbHBIX KOPPEKIIMOHHBIX 3aHATHH, 0OecIieueHne IOCTyIa B 34aHHS By3a U IPyTHE YCIOBHSA,
0e3 KOTOPBIX HEBO3MOXKHO WJIM 3aTPyAHEHO OCBOGHHE 00pa30BaTENbHBIX MPOrpaMM OOYyYalomHuXcs C
OTrPaHUYEHHBIMU BO3MOXKHOCTSIMU 30POBbSI.

OOyueHne B pamMkax y4eOHOH MUCHUIUIMHBI OOYYaromIMXCs C OTPaHMYCHHBIMH BO3MOXKHOCTSIMH 37I0POBbBS
OCYIIECTBIISICTCS. MHCTHUTYTOM C YY€TOM OCOOEHHOCTEHl INCHMXO(M3UUECKOr0 pa3BUTHUS, WHIUBHIYAIbHBIX
BO3MOXKHOCTEH M COCTOSIHUS 3[I0POBBS TAKMX 00YYarOIIMXCSL.

OO0ydenue Mo y4eOHOW AMCIUIUTHHE OO0yYaromNUXCS C OTPAHWYCHHBIMH BO3MOXKHOCTSIMH 3/I0POBBSI MOXKET
OBIT OPraHU30BaHO KaK COBMECTHO C JPYTHMMH O0yYarONIMMUCS, TaK ¥ B OTACIbHBIX IPyIIaX.

B nemsx noctynHOCTH 00ydeHNUS 10 UCLUIUINHE 00ECTICUNBACTCSA:

1) mu1st U ¢ OTPaHUYCHHBIMH BO3MOXKHOCTSIMH 3/I0POBBS 110 3pEHUIO:

- HaJM4Yhe aJbTEPHATHBHOM BepcuM O(QUIMAIBHOTO caiita WHCTUTyTa B cetd «lHTepHeT» UIs
CI1a00BUISINNX;



- BeCh HEOOXOIUMBIi JUIsl U3YUYEHHsI MaTepHall, COrIacHO y4eOHOMY IUIaHy (B TOM YHCIE, s 00yYaroiXCst
10 MHAWBUAYAIBHBIM y4eOHBIM IUIaHAM) IPEAOCTABIIETCS B 3JICKTPOHOM BHJIE Ha JIUCKE.

- MHANBHUIyaTbHOE PaBHOMEpPHOE ocBemeHne He meHee 300 mokc;

- IPUCYTCTBHE aCCUCTEHTA, OKA3BIBAIOIIETO 00yYaoLIeMycsl HEOOXOAUMYIO TIOMOIIIb;

- oOecrieueHre BO3MOKHOCTH BBIITyCKa AJIBTCPHATHBHBIX (DOPMATOB MEYATHBIX MaTepHalioB (KpYITHBIHA
mpudT win ayauodaiiie);

- obecrieyeHre NOCTyma 00y4aromerocs, sSBISIONIErocs CIENbIM M HCIOJIB3YIONIEr0 CO0aKy-ITPOBOAHUKA, K
3[JaHUI0 MHCTUTYTA.

2) JJIA I ¢ OTPaAaHUYCHHBIMU BO3MOXKHOCTAMU 310POBbS IO CITYXY:

- HATMYUE MUKPO(OHOB U 3BYKOYCHJIMBAIOIIEH anmnaparypbl KOJUIEKTUBHOT'O MOJIb30BaHUS (2yAMOKOJIIOHKN);

3) Ang O ¢ OTpaHUYECHHBIMH BO3MOXKHOCTSIMH 3JI0POBBS, MMEIOIINX HApYIICHUS ONOPHO-IBHIATEIEHOTO
anmapara, MaTepUallbHO-TEXHHYECKHE YCIOBHA JMOJDKHBI OO0ECIeUMBaTh BO3MOXKHOCTH OecHpensTCTBEHHOTO
JIOCTyna o0ydJaroluxcs B y4eOHBbIC TOMEIIEHHs, CTOJIOBBIC, TYaJICTHBIE W APYIWe TOMEIIEHHs OpraHu3aluy, a
TaKKe NpeObIBAHKS B YKa3aHHBIX OMEIICHUAX (HaJIM4Me aHIyCOB, MOPYYHEH, PaCIIMPEHHBIX ABEPHBIX MIPOESMOB H
JIPYTHX TPUCTIOCOOICHUIA).

[lepen HavasoM OOyuYeHHSI MOTYT NPOBOJIHUTHCS KOHCYJIBTATUBHBIE 3aHSATHS, MO3BOJISIIOIINE CTYIEHTaM C
OTrpaHMYCHHBIMH BO3MOKHOCTSIMH a/IalITUPOBATHCSI K y4EOHOMY ITPOIIecCy.

B mpomecce BemeHust  y4yeOHOH — JMCHMIUIMHBL  NPO(ECCOPCKO-TIPENOAaBaTeIbCKOMY  COCTaBY
PEKOMEHJyeTCsI HMCIOJNB30BAHHE COLMAIBHO-aKTUBHBIX M PE(ICKCHBHBIX METOIOB OOYYeHHMs, TEXHOJOTHH
COLIMOKYNIbTYPHOH peabWiuTanud C LelNbl0  OKa3aHWs IOMOINM OOYyYaromMMCS C  OrpaHHYEHHBIMH
BO3MOXXHOCTSIMH  3710pOBbSi B yCTaHOBJICHWHM IIOJHOLECHHBIX MEXJIMYHOCTHBIX OTHOIICHWH C JPyTrHMH
00y4JaronMXcsl, CO3aHUU KOM(POPTHOTO IICHXOJIOTHYECKOro KIIMMaTa B y4eOHOH rpyIre.

OcoOeHHOCTH TPOBEICHUS TEKYIEH U MPOMEKYTOUYHON aTTeCTalluy MO JUCHUILIMHE s 00YYaroIIiXCsl C
OTpaHMYCHHBIMH BO3MOXKHOCTSIMH 370POBbS YCTaHABIMBAIOTCS C YYETOM WHAWBUIYaIbHBIX IMCHXO(U3MUECKUX
ocobeHHoCTeH (YCTHO, MICEMEHHO Ha OyMare, IICEMEHHO Ha KOMIIbIOTEpe, B (hopMe TecTupoBaHus U apyroe). [lpn

HCO6XOIII/IMOCTI/I TIPEAOCTABIIAETCA AOIIOJHUTEIBHOEC BPEMS U1 ITIOATOTOBKH OTBETA HA 3a4€TE UJIN JK3aMCHE.
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