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1.Ieap u 3a7a4M OCBOCHHS TUCHUIINHBI
Jlannast mporpamMma paccuMTaHa Ha CTYAEHTOB, MPOJOJDKAIONIIMX 00y4YeHHEe B MarucTparype
JTTTY. OcHOBHOI 1IENIBbIO TIPETOAaBaHMS TUCIHUIUINHBI «IHOCTPaHHBIN S3bIK B MPOQECCHOHATBHON
KOMMYHUKAIMW» SIBJISICTCS 3aKpEIUICHUE 3HAHWM, MOJYYEHHBIX MAaruCTpaHTaMU B IPEIbIIYIIEM
sTarie oOyueHHs - OakajaBpuaT, M JalbHEiIIee WX YIIyOJeHHEe 3a CUeT H3YYeHHs S3bIKa
npodeccnoHanTbHOM KOMMYHHUKAIUH.
Lenb qaHHOM MPOTpaMMBI — pa3BUTHE Y CTYICHTOB MarCTPAaTypbl YMEHHUI U HABBIKOB OOILIECHHS
B YyCTHOM U mNHCbMEHHON ¢QopmMe B THUNHMYHBIX cuUTyauusx B cdepe mnpodeccuoHanbHON
KOMMYHHMKAIUH, a TAKKE COBEPILIEHCTBOBAHUE SI3bIKOBOM 1 001IeNpOheCCHOHATBHON KOMIETEHIINH.
JIOCTHKEHHIO TaHHOM LI CIIOCOOCTBYET PEllIeHUE CIEAYIOIUX 3a1a4:
® pa3BUTHE MHTEpeca K [OpPUMEHEHHI0O HMHOCTPAaHHOIO  sI3blka B IPAaKTHKE
camMo00pa30BaTEILHON JAEATEIBHOCTH NIEIarora;
® pa3BUTHE KOMMYHUKAaTUBHBIX YMEHUU MaruCTPaHTOB;
pa3BUTHE MEXKKYJIbTYPHBIX 3HAHMM W YMEHUH, KOTOpPbIE IMO3BOJIAIOT MAaruCTPaHTY
OpUEHTUPOBATHCS B PA3IMYHBIX TUIAX KYJIbTYP U COOTHOCHMBIX C HUMH HOPM JE€JIOBOTO

OOIIIEHH;

® Dpa3sBUTHE 3HAHUNM M YMEHUW COCTaBICHUS JEJIO0BOM KOPPECIOHACHIMU HAa MHOCTPAHHOM
A3BIKE;

®  OBJIA/ICHUE TEXHUKOW YTEHHUs, IEPeBO/ia U peepupoBaHUsl AyTEHTUYHBIX TEKCTOB JI€JIOBOM
TEMAaTUKHU.

CTyneHThl JOJKHBI YMETh OCBEIIaTh Pa3HOOOpa3HbIE BOIPOCHI, NMPABUIBHO CHUHTAKCUYECKU U
CTUJIMCTUYECKU OPraHU30BaTh CBOIO peYb, IPOBOJUTH AHAIN30B TEKCTOB JE€JI0BON HAIIPABICHHOCTH.
PaGota Hag coBepiIEeHCTBOBAaHUEM sI3bIKa BEAETCA KaK Ha MaTepuajie MUCbMEHHBIX paboT, Tak U
YCTHO C TOCIEAYIOIIUM KOMMEHTUPOBAaHHEM, OOCYX/IeHHEM M paboTON Haja MHIUBHUYaIbHBIMH H
TUNUYHBIMU omuOkamu. [Ipu orGope mMeToauueckoro marepuaia ocoboe BHHUMaHHE HEOOXOIUMO
ynenats 3((EeKTUBHBIM NpHEMaM aKTUBHOTO OOY4YeHHs, a TakXKe JOCTHXKEHHSIM COBPEMEHHBIX
METOJIMK (KOMMYHMKaTUBHOTO M WHTEHCHUBHOTO OOYYEHMs, WIPOBOr0 MojenupoBaHus). B xone
JAHHOTO Kypca CTYIEHT JI0JKEH MPUOOPECTH MPaBUIIbHbIE TPOU3HOCUTEIbHBIE HABBIKH, HAYUYUTHCS
CBOOOJIHO M TPaBUJIBHO IOJIb30BAThCS IPAMMATUYECKUMHU KOHCTPYKIUSMH aHIJIMICKOTO SI3bIKa,
OBJIA/IETh JIOCTaTOYHO OOIIMPHBIM CJIOBAPEM M HAYUUTHCS CTHIIMCTHUYECKH MPABHIBHO O(POPMIIATH
CBOIO pe€4b KaK YCTHYIO, TaK U ITIMCbMEHHYIO.

2.MecTto qucuuniunsl B crpykrype OIIOIT BO
Huctiummmuaa  (b1.0.02.02)  «MHOCTpaHHBIE ~ S3bIK B MpOQecCHOHATbHON
KOMMYHHKAIU» BXoauT B Moaynb b1.0.02 «[Ipodeccronanbaass KOMMyHUKAIMs» YI€0HOTO TUIaHa
OIIOII BO mnoaroTtoBkM MaructpoB Mo HampaBieHutro noarotoBku 44.04.01 Ilemaroruueckoe
oOpa3oBaHHe, Marucrepckas mnporpaMma « Teopuss U TpakTUKa OOYYEHHS MEXKYJIbTYPHOMI
KOMMYHMKAIUH B MOJIM3THUYECKON U MOJTUKYJIBTYPHOU cpesie (aHTTTUHCKUN S3BIKY).

Huctummuna (51.0.02.02) «MHOCTpaHHBIH S3bIK B PO(GECCHOHANBHON KOMMYHHKAIMIY Oa3upyercs Ha
KOMIIETEHIIMSX, 3HAHUIX, YMEHUSAX M HABBIKAX, CHOPMUPOBAHHBIX Yy 00YUAIOLIMXCS B PE3YJIbTaTe 00yUeHHS
B cpeaHeil oOmeoOpa3oBaTelbHOM Inkone W B pesynbraTe ocBoeHus aucuuiuinH OIIOIl ©akanaspa
«IIpakTHUECKUIl KypC aHIVIMACKOTO SI3bIKA».

HuctunnuHa «HOCTpaHHBINA SI3BIK B MPOPECCUOHANLHON KOMMYHHKAIIMK» 00ECIeUnBaeT YriyOJICHHYIO
HOATOTOBKY CTYIEHTOB-MarucTpaHTOB K Pa3zHOOOpa3sHOH MpogeccHOHaNbHON AESTENbHOCTH, CBSI3aHHOH ¢
UCIIO/NIb30BAaHUEM 3HAaHUM M YMEHHMH B 00JaCTU HHOCTPAHHOIO SI3blKa B YUPEXKIEHUSAX OOpa3oBaHus,



KYJIBTYpBl, ynpasienusi, B CMU, B o0nacTu MeXKYyIbTYpHOH KOMMYHHUKAlUH. 3JHAHUE S3bIKa HEOOXOIMMO
IUIsl MarUCTPAHTOB AJISl M3y4eHHsI HHPOPMALMOHHBIX PECYPCOB Ha aHTIIMHCKOM SI3BIKE.

Kowmmerenmmu, chopMupoBaHHBIE B TIPOIECCe HIYUSHHS JAUCHUTUIMHEI,

COACPpKaHUA TUCHHILINH: «Metonnka IIperoJaBaHusA aHTJIMICKOTO S3BIKa B YCJIOBUAX MHOI'OA3BIYHA,

HEOOXOINMBI JUISI OCBOEHMS

«AHTJIMHACKUYN SI3BIK JJI1 MEXKKYJIBTYPHOH KOMMYHUKAIIUNY, JUCIUIUIAH 110 BEIOOPY CTYJICHTA, BBITOJIHEHUS
3amaHuil (yaeOHOW, TPOM3BOACTBEHHOW IPAKTHK, HAYYHO-HCCIENOBATENFCKON pabOThI) W MOATOTOBKH K
WTOTOBOM aTTECTALIMH.

3.J1lnanupyempble pe3yabTaThbl 00y4eHHUs 0 JUCHUIINHE

B pesynbraTte OCBOEHHS COEpKaHMsI IPOrpaMMbl Y MarucTpa JOJDKHBI ObITh c(hOpMUPOBAHBI

KOMIICTCHIINU.

®opmupyemMble KOMIIETEHIIUH

Koxa

HaunmenoBanue

IlepeyeHb MJIAHMPYeMBbIX Pe3yJIbTATOB
o0yueHHsI MO JUCIHHUILJIMHE

YuauBepcaibhble komnerenunu (YK)

YK-4.

CriocoOeH TPHUMEHSATh COBPEMCHHBIC
KOMMYHUKATHUBHBIC TEXHOJIOTUHU, B TOM
YHUCIIe Ha MHOCTPAHHOM (BIX) S3BIKE(aX),
JUTS aKaJIEMUYECKOTO u
npodeCcCHOHATLHOTO B3aUMOICHCTBHUS

YK 4.1.

YMeeT BbIOMpaTh Ha TOCYIapCTBEHHOM H
WHOCTPAaHHOM

(-p1x) SI3BIKAX KOMMYHHUKATHBHO
MIPUEMJIIEMBIC CTHIIN JCIOBOTO

oOmeHus, BepOalbHBIE W HEBepOaTbHBIC

CpeICTBa B3aUMO/ICHCTBUS C MAPTHEPAMH.
VYK4.2.

YMeeT HCIONb30BaTh
KOMMYHHKAI[IOHHBIE
MIOMCKE HeoO0XoauMol wuHboOpManuu B
mporecce peleHus pa3IMYHbIX
KOMMYHHUKATHBHBIX 3a1aq Ha
rOCy/lapCTBEHHOM M MHOCTPAaHHOM (-bIX)
SI3BIKAX.

YK 4.3.

YMeer BecTM  JIENIOBYIO — IEpPENHCKY,
YUUTBIBAS ~ OCOOCHHOCTH  CTHJIMCTUKH
OpUIMATBHBIX W HEO(PHIIMATBHBIX THCEM,
COLIMOKYJIbTYpHBIE pa3iuyus B Qopmare
KOPPECTIOH/ICHIINM Ha TOCYIapCTBEHHOM M
WHOCTPAHHOM (-bIX) SI3bIKAX.

YK 4.4.

YMeer KOMMYHHKATUBHO U KYJIBTYpPHO
OpUEMJIEMO  BECTH  YCTHBIE  JIEJIOBbIE
Pa3rOBOPEI B nporecce
poeCCHOHATBHOIO B3aUMOJICHCTBUSA Ha
rOCy/JapCTBEHHOM M MHOCTPAaHHOM (-bIX)
A3BIKAX.

YK 4.5. IeMOHCTpUpPYET YMEHHE

BBITTOJTHATH TIEPEBOJ] AKaIEMHUECKUX U
poeCCHOHATIBHBIX TEKCTOB C
MHOCTPaHHOTO (bIX) Ha TOCYapPCTBEHHBIIN
SA3BIK.

UH(POPMAITMOHHO-
TEXHOJIOTUH  TIPH

Oomenpodgeccuonan

bHble kKomnerenuun (OIIK)

OIIK-8

Crniocoben MIPOEKTUPOBATh
MEJAaroru4ecKyro AesITENbHOCTh Ha
OCHOBE  CIICLMAJIBbHBIX  HAYYHBIX
3HAHWUI 51 pe3yJIbTaToB
UCCIIEI0BAHUI

OIIK-8.1.

3Haer 0COOEHHOCTH [eJarornyecKomn
NeSITENIbHOCTH; TpeOoBaHUsA K CyOBEeKTaM
Henarornqecxoﬁ ACATCIIBHOCTH, peBy.]'II)TaTI)I
HAyYHBIX UCCIIEZIOBaHUN B cdhepe

MIEJarOrn4ecKOM IesTEIbHOCTH.
OIIK 8.2.




VYmeer HCIIOJIBb30BaTh COBPCMCHHBIC
ClICcoraJIbHBIC
HAayY4HBIC 3HaHUA U PE3YIbTaThL

UCCIICIOBAaHUI Uil BbIOOpa METOJIOB B
[e/1arorMyeckoi AesTeIbHOCTH.

OIIK 8.3.

Brageer  meromamu, — dopMamu |
CpeicTBaMu
HeIIaFOI‘PI‘-IeCKOfI JACATCIIbHOCTH,
OCYIIECTBIISCT X BHIOOP B 3aBUCHMOCTH OT
KOHTEKCTa npodeccuoHaIbLHON

JeATEIBHOCTH € Y4€TOM  pPe3yJbTaToB
HAay4HbIX MCCIICJOBAaHUN.

4. TpynoéMKocThb JUCHUTIITHHBI (MOTYJIA)

OO0r11ast TPYA0EMKOCTb AUCIMILIMHBI COCTaBIsIeT 3 3aueTHbIe enuHuibl (108 yacos).

JucnumimHa u3ydaercs B 1-M cemectpe. Tabmuma 1
Bun yueOHOI paboTh OuHas 3aouHas
¢dopma dopma
06yueHus o0yueHus
AyaurtopHble 3aHATHS (BCEro) 28 6
Jlexun
[TpaxTrueckue 3ansaTus (I13) 28 6
Cemunapsr (C)
Jlaboparopusie padotsl (JIP)
CamocrosiTesibHast paboTa (Bcero) 80 102
[IpopaboTka MaTepuana JEKIHii, TOrOTOBKA
K 3aHATUAM
CaMocTosATENbHOE U3YUEHHE TEM
KonTtponbHbie paboTh
Pedepar
Kypcogoii mpoekt (padbota)
[IpomexyTo4Hast aTTecTalus (3a4er, 3auér 3auér
9K3aMEH)
OO61m1as Tpy10eMKOCTh 108 108
5.Conep:xanue TMCHUNIUHBI (MOTYJIsST)
5.1. TemaTn4eckuii nJIan
Tabnuma 2
No HaumenoBanue paznena Bunet yueOHOM pabOThI U TPYAOEMKOCTh X U3YUCHUS
(TeMbI) IMCLHUILUIUHBL | Jlekppu [Ipaxr. [Tpaktny. | CamocrosT | [IpomexyTrou
3aHATHUS MOJTOT. elbHast HBIN
pabota KOHTPOJIb
O4YH ‘ 030 | OYH ’ 030 | OYH ’ 030 | OYH ‘ 030 | OYH ’ 030
Mogayas 1. [IpodeccuonaibHoe o0LIeHUE
11 [lyGnu4noe BBICTYIUIEHUE 4 2 10 | 12
KaK JKaHp JIJI0BOTO
oOmIeHMsL.




1.2. | ®opmatsl 1€I0BOTO 2 1 2 1 10 12
oOmeHHs
1.3. CrnyxeOHbII Tuanor. 4 10 14
1.4. | Buasl meperoBopos, 2 2 10 13
MpaBUIIa UX BEICHUS.
Hroro 3a 1 moayanb 12 3 4 40 49
2.1. | ®dopmartsl, [paBHIIa 2 1 1 1 10 12
MUCBMEHHOTO  JICIOBOTO
oO1eHus
2.2. | AHHOTHpOBaHUE, 2 1 10 12
pE3IOMHUpPOBaHUE u
pedepupoBanue
Ka4eCTBEHHOM MPecchl
2.3. | Ompenenenne KII. 3 10 14
2.4. | CuHTakcHUYecKue 2 1 10 13
ocoberHoctH s3b1ka KI1
HToro 3a 2 moayJib 9 1 1 40 49
Hroro 3a cemectp 21 4 80 |98 |3au.

5.3.Tembl NpaKTHYECKUX/CEMHUHAPCKHUX, J1a00PaTOPHBIX 3aHATHH U NepevyeHb 3alaHUI

Tabnuua 4
No Tema npakTuueckoro 3amanus (W1 BOMPOCH JJIs ®opma Jlutepatypa
/I (cemuHapckoro, y1ab.) 00CYXICHUS Ha CeM. 3aHSITHH) OTYETHOCTH
3aHATUA
Moayas 1. IIpodeccuonanbHoe o01IeHUE
[Ty6nmunoe BeicTyruienue | 3auamue Nel,2 VerHbiid CM. yHKT 7
1.1. | kax xanp en0BOTO 1.Mudopmanrionnas Ompoc.
0011EeHMS. peub. KonTponsHo-
2.IlpuBeTcTBEHHAsT peYb. TCCTOBBIC
3aJaHusl.

3.ToproBas peys.

4. DTtambl MOATOTOBKH HU
MPOBEACHUS TTyOJIUYHOTO
BBICTYIUICHUSI.
JJoKOMMYHHKATUBHBII
JTam: ONpENEICHHE TEMBI
U IeNd  BBICTYIUICHHUS,
OLICHKa  ayJIuTOpUM U
00CTaHOBKH, no100p
Marepuaia, co3/laHue
TEKCTa W TIPE3CHTAIUH,
peneTHIHS.
KoMMyHUKaTUBHBIN:
BBICTYIUIEHHE, OTBETHI Ha
BOIPOCHI, BEJICHUE
MTOJIEMUKHU.
ITocTkKOMMyHUKaTHBHBIN
JTal: aHaJIu3 PeYH.

3anamue Ne2

1.YcranosiaeHnue KOHTaKTa C
ayIUTOPUEH, €ro IIPUEMBL:
BOIIPOCHO-OTBETHBIN MIpUEM,




Mepexo OT MOHOJIOTa K JIHANOTY,
NpUEeM  CO3JaHUs  MPOOJIEMHOU
CHUTYaIluH, nprueM HOBHU3HBI
nHPOpPMAIIUK Olopa Ha JIMYHBIA
OIBIT, HCHOJIB30BAaHHE FOMOpA,
KpaTkoe OTCTYIUICHHE OT TEMBI.
2.Cpencrea HeBepOaIbHOR
KOMMyHUKanuu. [lo3a,  KecTsl,
MHUMHKA BBICTYAFOIIETO.
3.IlpaBuna [TOATOTOBKHU
MPE3CHTAIMK:  KOJWYECTBO U
odpopmienue  cmaiioB,  BBIOOp
mpudTa, CHHTaKCHUYCCKHE
0COOCHHOCTH TEKCTa, CTPYKTypa
Mpe3eHTAINH.

4 Anamus
BBICTYIIJICHUSI.
MyOJINYHOTO
5.KosutekTuBHbIiH
BBICTYIICHUI
6.[lucemeHHbBIC
BBICTYIIJICHUSX.

MyOJIMYHOTO
Cxema aHamuza
BBICTYILICHUSL.
pa3bop
COKYPCHUKOB.
OT3BIBBI 0

1.2

DopMaTsl 1EI0BOTO
oOmIeHus

3anamue Ne3
1.CocraBnsonme  yCIEIIHOTO
JIETTIOBOTO 00IIIEHHS.
2.MeXKyIbTYpHBIC Pa3Indus B
JIEJIOBOM OOILIEHHH.

3anamue Ned
3.0cobennoctu JIETTOBOTO
oOmenns B oQuIHAIBLHOH U
HeopUIMaTbHOH  00CTaHOBKE.
4 PeueBoit STHUKET.
5.PernonanpHOC BapbHpPOBAHUE
B JIEJIOBOM  OOINEHWH Ha
AHTJINHACKOM SI3BIKE.

YerHbiid
orpoc.
KonTponbho-
TECTOBBIE
3a7aHusL.

CM. myHKT 7

1.3.

Cry>keOHBIN THaor.

3anamue Neh

1.Tunbel peyeBbIX aKTOB B JICJIOBOM
OOIIICHUU: BOIIPOC, MOOYKICHHE,
coo0IIeHne

2.3aKphIThIC, OTKPBITHIC,
PUTOPHYECKHE BOMPOCHI, BOIPOCHI

IUIsT  OOyMBIBaHUS, TIEPEIOMHEIE
BOTIPOCHL.

3.Merozsl yOeKIEHHUS
cobeceqHMKa

4 IlcuxonoruyecKue THIIBI
co0eceTHUKOB.

5.Hesepbannubie cpencTBa

JIEJIOBOTO OOIICHMSL.

3anamue Neb
6.[IpocTpaHCcTBEHHBIE HOPMBI
JIEJIOBOTO OOIICHMSL.
7.CiyxeOHbIi Tese)OHHBIN
pasroBop.

8.TexHHKa peun B pa3roBope 1o
Tenedony.

YerHbii
orpoc.
KouTponbho-
TECTOBBIE
3a1aHu.

CM. yHKT 7




9.IlpaBuna BeeHUs TeIe(OHHOTO
pasroBopa.

10. MHTepBbIO NPHU IIpUEME Ha
pabory.

1.4.

Bunsl neperosopos,
MIPAaBUJIA UX BEICHHUS.

3anamue No 7

1.9ramer HOATOTOBKH u
MPOBEACHUS MIEPErOBOPOB.
2.JI0KOMMYHHMKaTHBHBIH 3Tam: cOop
nH(pOpMAaIUK, ONpPENCICHUE LEICH
U 337a4, ONpPEACIICHUE BPEMEHHU U

MecTa  BCTpEuH, Y4aCTHUKOB
Jelerayu.
3.KoMMmyHHKAaTUBHBIIT JTam:

NPENCTaBICHUE  CTOPOH  ApYyT
IOpyTy, WU3JI0XKEHHe MpobieM u
LeJsied, aHanu3 NpoOJIeMBbl, AUATIOT
Y4aCTHUKOB, apryMeHTanus
BAapHaHTOB pEIICHUH, IOJBEJCHHE
WTOTOB W TIPUHATHE pELIEHUH,
COCTaBJICHHE IPOEKTa JOKYMEHTOB.
4.T10CTKOMMYHHKATUBHBI  TaIl:
aHaJIu3 MepPEeroBOPOB.

5.513b1KOBas COCTAaBJISIOIIAS
YCIIELIHBIX IEPErOBOPOB: CIIOCOOBI
MIpUBJIEYCHNU BHUMaHUS, MPOBEpKa

a/IeKBaTHOCTH MIOHUMAaHUS,
MOJBITOXKHBAHUE JOCTUTHYTBIX
JIOTOBOPEHHOCTEW, — CMSTYCHUE
BBICKA3bIBaHUS.

6.Y4eTr KynbTypHBIX Pa3Iuyuil npu
MOJITOTOBKE u BEICHUH
[IEPETOBOPOB.

3anuamue No 8
1.UntepBrro. llemm wu  3amauu
OOIICHUS ¢  MPEACTAaBUTEIIIMU

MIPECCHI.
1. J1o0KOMMYHHKaTHBHBIH JTall:
oTpesieTieHne (coBMecTHO c

WHTEPBBIOEPOM) Kpyra mpoOiem
pas3roBopa, IOArOTOBKAa OTBETOB Ha

IIPEAIOJIaracMble BOIIPOCHI,
H3y4EHUE nHpOpMaLUH 0
KYypHAIIUCTE.
2.KoMMyHHKaTUBHBIT JTaI:
MIPUBETCTBUE, YCTaHOBJICHHE
KOHTaKTa; OTBETHl Ha BOIPOCHI
HHTEPBBIOEPA, MpOLaHuE u
OnmarogapHOCTh 32 WHTEpECHBIE
BOITPOCBL.

3.IlocTKOMMYHUKATUBHBIM  3TaI:
aHanu3 uHTepBbro. IlpaBuna i
HHTEPBBIOUPYEMBIX.
4.Crnemuduka npecc-KoH(epeHIHH
Kak BHJa JIEIOBOTO  OOIICHUS.
IToaroroBka K npecc-
KOH(epeHIHH.

Yerabii
oTpoc.
KontpomnsHo-
TECTOBBIE
3a7aHusL.

CM. myHKT 7




5.CocTaBiienye  3asgBiICHHUS A
MIPECCHI. OO01ieHue c
KYpPHAIHCTAMHA ~ TIOCIE  TIpecc-
KOH(EPCHIINH.

Mopnyas 2. IInceMeHHbIe OM3HEC- KOMMYHHKAIINH

2.1.

®DopmMmarsl,
MICbMEHHOTO
o0rmIeHus

ImpaBuJia
JACJIOBOIO

Sanamusa Ne9,10
1.5I3bIK  HHMCBMEHHOTO
o0IIIeHMSL.

2.Bunsl JIEJIOBBIX IHCEM.
CtpykTypa  JCJIOBOTO  IHCHMA.
3.S3BIK ¥ CTHIIB IEIOBOTO IIHMCHEMA,
4, TunuyHble KIUIIE.
5.IluckMo-3ammpoc ¥  OTBET Ha
3ampoc, MMICHMO-3aKa3,
pexaamManuy. DJIEKTPOHHAS II0YTa:
(hopMaT, CTUIIb, THITMYHBIC KIIHIIIE.

JCJIIOBOTO

YcrHbli
orpoc.
KoHTponbHO-
TECTOBBIC
3aJaHMA.

CM. myHKT 7

2.2

AHHOTUPOBAHHUE,

PE3IOMUPOBaHHE
pedepupoBanue

KaueCTBEHHOU IPECChI

Sanamusa Noll

1.Pe3rome. Llens cocraBiaeHms
pe3ioMe, ero CTPYKTYpa U S3bIK.
2.CTpyKTypa, COAep)KaHHUE U S3bIK
COTIPOBOIUTENHHOTO TUChMA
3.AHHOTHPOBaHHUE,
pe3IOMHPOBaHUE U pedheprupoBaHue
KaueCTBEHHOU MPECCHL.

YcrHblit
orpoc.
KonTponbHo-
TECTOBBIE
3aJJaHMUs.

CwMm. nyHKT 7

2.3.

Omnpenenenne KII.

Sanamue Nol2

1.Onpenenenne KI1.
2.CnoBapHsrit coctas KII:
o0mieynoTpeOuTeNbHAS U IEI0Bast
JIEKCHKA, TSPMUHBI, UMCHA
COOCTBEHHBIE.

3.CtunucTuyecKkue 0COOEHHOCTH
KII: meracdopa, urpa ciios,
AJUTIO3HS, IIATALIMS, HEOJOTU3MEIL,
POJIb TIOBTOpPA B U3BJIEUCHUHT
WHPOPMALIUH.

4 KoHuenTyaibHBIN U
JIMHTBUCTUYECKHUH aCIIEKT
yOnmkarmii B K11, nx coBnanenus
U PACXOXKIACHHUS

YcrHbli
ompoc.
KontpomnsHo-
TECTOBBIE
3aaHMA.

CM. yHKT 7

2.4.

CHHTaKCHUYECKUE
ocobenHocTH s3bika KIT

3anamue Nel3,14
1.Cunrakcuyeckine OCOOEHHOCTH
SI3bIKA KII:
LIIMPOKOYIOTPEOUTEIbHBIE
rpaMMaTH4YeCcKue  KOHCTPYKIIUH,
CHUHTaKCUYeCKasi KOHBEPTEHIHS,
CerMeHTaIHsI CTPYKTYPBI
MIPEUIOKEHHS, aKTyaJIbHOE
YJIeHCHHE.

2.Koresust u korepentHocTh B KIT
3.Crioco0bl  KOMIIPECCHH  TEKCTa
npu PE3IOMUPOBAHUH,
AHHOTHPOBaHHNH, pedhepupoBaHUN
KII.

4. 513pIKOBBIC KJTHILLE,
WCTIONB3YeMbIE TIPU KOMIIPECCHU
TEKCTA.

YcrHbiit
orpoc.
KouTponbHo-
TECTOBBIE
3aJaHMUs.

CM. yHKT 7




5.4. 3ananus caMocToSITeIbHOI padoThI
Ocoboe MecTo B OCBOGHHH JAaHHON TUCIHIUIMHBI 3aHUMAET CaMOCTOSITeTIbHAsI padoTa CTYACHTOB
(CPC) obmmmm oobemom 80/102 gacos.

JJis ycnemHoro OCBOGHUsI MaTepualia Kypca U MPHOOPETEHUs] COOTBETCTBYIONINX HABBHIKOB U YMEHHM
PEKOMECHAYCTCSA 3HAKOMCTBO C 6OJ'II)HH/IM KOJIMYCCTBOM AayTCHTHYHBIX 06pa3u0B YCTHBIX W IMHUCBMCHHBIX
JIEJIOBBIX M TPO(PECCHOHATBHBIX KOMMYHHUKAIMH, WX MOAPOOHBIA S3BIKOBOW aHanw3. (s pemieHus >Toi
3aJauyd PEKOMEHIYETCSI HE TOJIBKO HCIIOJIb30BAaHHE COOTBETCTBYIOLIEH JIMTEPaTypbl, HO M PECYPCOB
WHTEpPHETa, B OCOOCHHOCTH TeX, KOTOpble pa3paboTaHbl (M MOCTOSHHO OOHOBISIOTCS) CIEHHUATIBHO ISt
o0y4JeHus S3BIKY JEeT0BOTo U npodeccnonanpHoro obmeHus. Ocoboe BHIMAaHWE CIeIyeT 0OpaTUTh Ha TO,
KaKk B YCTHOM M NHCbMEHHOM JE€JIOBOM OOLIEHHWH TPOSABISIIOTCA MEXKYJIbTYpHBIE —Pa3IHUuMUs
KOMMYHUKAaHTOB. Ha camocTositensHyto paboty mo Monynio 1 BBIHOCSTCS TEOPETHYECKHE aCTEKTHI
npeajiara€MbIX TEM, KOTOPBIC CICAYET U3YUHUTh 110 UICTOUHHMKAaM Ha PyCCKOM U aHTJINHCKOM SA3bIKAX, a TAKXKC
MOJArOTOBKA IIyOJMYHOI'O BBICTYIUIEHHUS] TPEX BHAOB: IPUBETCTBEHHAs peyb, WHGOPMALMOHHAs pedb U
TOpProBasi peyb.

Ha camoctosTenbHyto paboty mo Moy 2 BEIHOCUTCS TeMa 1 «DopMaThl U CTHIN THATOIHYECKOTO
JIeJIOBOTO OOILICHUS», a TAK)KE MUCbMEHHBIE 3a1aHusL: 1) pe3oMe U COMPOBOAUTENBHOE MHUCHMO IIPH IIPUEME

Ha paboTty (Tema 2); 2) nemoBoe nuckMo (Tema 3); 3) memopanayMm (Tema 5); 4) mpoTokon cobpaHus (Tema
6).

Ne Pa3nen (Tema) nporpammbl | Koanu | 3aganus ®opma Jluteparypa
n/n eCTBO JJISL CAMOCTOSITEJILHOTO OTYETHOCT
qgacoB BBINMOJIHECHUSA n
Mogay.s 1. [IpodeccuonanbHoe od1eHue
[Ty0GauuHoOe BhICTYIUIEHHE 10/12 1.03nakomiienue VerHblit CM. myHKT 7
1.1. | kak sxaHp a€noBOrO MarMcTpaHTOB C IUTAHOM | OTpoc.
00ILLIEeHUS. CaMOCTOSITETIHbHOM paboThI Konrpons
Ha yueOHBII ron, | HO"
. TECTOBBIC
rpaMKOM KOHCYJIbTaIHH.
3a71aHMs.
2. Konkypc Ha nydiiee
SI3BIKOBOE opT¢oIno
oOyuJatolierocs.
3.Brinonnenne
eKeHeIETbHBIX
JIOMAIIHHX 3aJaHui 110
Kypcy «HOCTpaHHBII
SI3BIK»
3.http://www.englishclub.
com/speaking/presentatio
ns.htm
1.2 | ®opmartsl 1e10BOTO 10/12 1.Ananus Bugeosanuceidl | YCTHbIH Cwm. myHKT 7
o01IeHus My OIMYHBIX orpoc.
BBICTYIUICHUH 110 Konrposs
PEKOMEH ALK HO-
TECTOBBIC
MPEeToAaBaTes U Mo
3a71aHMs.
coOCTBEHHOMY BBIOODY
MarvCTpaHTa,



http://www.englishclub.com/speaking/presentations.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.englishclub.com/speaking/presentations.htm

OIIpEACIICHUE THUIIOB
0paTopoB.
2.http://www.englishclub.
com/speaking/presentatio
ns.htm

1.3.

Cry»eOHbII THaor.

10/14

1.Ilpocmotp w
BHjI€O3aIMCe
CITyEOHBIX JIAJIOTOB.
AHanmu3 BepOanbHON 1
HeBepOaTbHON
COCTAaBJISIIOIITIX
YCHEIIHOTO U HEYAaYHOTO
CITy’ke0HOTO0 Tuanora.
[ToaroroBka K poneBou
urpe «THTepBBIO IPU
mpreMe Ha paboTy».
[IpocmoTp BuACO3anUCH
How to get a job you want
Ha OJrore
www.tiashija.blogspot.co
m

aHaJIu3

VT
orpoc.
KouTpoas
HO-
TECTOBBIC
3a7aHUs.

CM. myHKT 7

1.4.

Bunsl neperosopos,
MIpaBHJIa UX BEACHUS.

10/13

1.Ananus Bumeo3anucen
My OTMIHBIX
BBICTYIUICHUH 1O
pEKOMEHAANA
MIPEToAaBaTess v Mo
cOoOCTBEHHOMY BBIOODY
Marucrpanra,
OTpeie/iCHUE THUIIOB
OpaTopoB.
2.http://www.englishclub.
com/speaking/presentatio
ns.htm

YcerHbIN
ompoc.
MoaynbHbl
H TecT.

CM. yHKT 7

MO}Iy.]'lI) 2. IIncbMeHHbIE OM3HEC- KOMMYHUKaAIUH

2.1.

®opMarsl,
MMMCBMEHHOT O
001LIEeHNs

MpaBuiia
JIETTOBOTO

10/12

1.IlpopaboTka TEOpUHN
BOIIpoOCa, H3yYeHUe
SI3BIKOBOM COCTABJISIONICH
OUIHATEHOTO,
oJIyO(UITHAIEHOTO u
HEO(PUIMATIBHOTO CTHIICH
JIHAJIOTHYECKOTO
JIEJIOBOTO oO1IeHHS.
2.ITpocmotp
BHCO3aIrceit Ha
peaIMeT W3yYeHUS
PErHOHAIILHOTO
BapbUPOBaHMS B JCJIOBOM
0OIIeHUU.

1.Hazaposa T.b.
AHTIIMHACKUH SI3BIK
nenoBoro oomenus. Kype
JIEKIUH U IPAKTUKYM. —
ACT, Actpens, BKT.
2016

2.Hazaposa T.b.,
IIpecayxuna N.A..

VT
orpoc.
KonTtpons
HO-
TECTOBBIC
3a7aHUS.

CM. myHKT 7



http://www.englishclub.com/speaking/presentations.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.tiashija.blogspot.com/
http://www.tiashija.blogspot.com/
http://www.englishclub.com/speaking/presentations.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.englishclub.com/speaking/presentations.htm

Pernonansuoe
BapbUPOBAHKE B JCIIOBOM
OOIIEHNH Ha aHIJIMHCKOM
s3pike. — ACT, Actpenb,
BKT, 2016

D2 | AHHOTHpOBaHHE, 10/12 IIpocmMorp ©  aHamu3 | YCTHbIH CM. myHKT 7
pe3roMUpOBaHUE BHUJICO3AIMCEN UHTEPBBIO | OHPOC.
pebepupoBanue Kak FOTOBHUTHCS x | Kourpoms
Ka4yecTBEHHOM Mpecchl HHTEPBBIO HO-
http://www.ublicityhound. | T
net/prepare-for-an- SAARI
interview-with-a-reporter-
these- 8-ways
Onpenenenne KII. 10/14 | TIpopaboTka Teopuu | YCTHBIH CM. myHKT 7
BOIIpOCa onpoc.
23 1.BBenenckas JI.A. Kontposns
Putopuka u KyJabTypa HO-
peun. — @ennkc, 2015 ;;;;z]::e
2.Hazapoga T.b. ’
AHTIUICKUN S3BIK
nenoBoro oomeHus. Kype
JEKIUH U IPaKTHKYM. —
ACT, Actpens, BKT.
2016
[Ipocmorp u  aHanus
BHJICO3aUCEN JUCKYCCUI
2.4 | CunTaKkcuueckue 10/13 [MpopaboTka Teopun VeTHbIi CM. nyHKT 7
ocobenHocTH s3bika KI1 BOIpoca onpoc.
[Tonroroska k MonybHe1
MexBY30BCKOMY H Tect.

KOHKYpCY TEepPEBOJIOB C
WHOCTPAHHOTO SA3bIKa HA
pycckuii (Tipo3a, mo33usi)
(BBITIOJTHEHUE TIEpPEBOJIA C
MHOCTPAHHOTO Ha
PYCCKUH SI3BIK,
[ToaroroBka K KOHKYpCY
YTEl0OB Ha HWHOCTPAHHOM
A3bIKE (O3HAKOMIIEHHE C

WHOS3BEIYHOM T033HEH,
3ay4YrBaHUE

Hau3yCTh)

[TpopaboTtka TEOpUHN
BOIIpOCa

peun. — @ennkc, 2015
1..Hazaposa T.b.
AHTIIMHACKUH SI3BIK
nenosoro oomenus. Kype
JIEKIUH U MPaKTUKYM. —
ACT, Actpens, BKT.
2016

2.IIpocMoTp 1 aHanu3
BHJICO3aIIUCEN JUCKYCCUI
3. [ToaroroBka x
MexBYy30BCKOMY
KOHKYPCY Ha JTy4IINi
BOIIPOC HA HHOCTPAHHOM
SI3BIKE 110 TeMe «BrIciiee



http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these-8-ways
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these-8-ways
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these-8-ways
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these-8-ways

obpazoBanme B Poccuu u
CTpaHaxX U3y4aeMoro
S3BIKAY (M3y4YEeHHE
HMHOSI3BIYHOU
JUTEPaTypHI,
COCTaBJIEHHE BOIIPOCa U
OTBETA)

5.5. Temsl peeparTos
5.6. TBopueckue 3aJaHUSA-HE NIPETYCMOTPEHbI
5.7.Curyanus 1Jis aHAJIU3a-He NPe1yCMOTPEHbI
5.8.Ctatbu 1Ji1 cOCTaBJIEHHS AaHHOTAIUI, pelleH3uii-He NMPe1yCMOTPEHbI
5.9.Tembl KypcOBBIX padOT He MPeTYCMOTPEHbI
6.DoHA OLIEHOYHbIX CPEencTB AMsl NPoBeaeHMUS NPOMEXYTOYHOM arTecTaumm oby4yaroLmxcsi no
acumnnvHe (Mogynio)

6.1./lepeuenv komnemenyuil ¢ yKazaHuem 5manos ux popmuposaHus 8 npoyecce 0C80eHuUs
00pazosamenvbHolU NPOSPaAMMbL
YK-4. CiocobeH npuMeHsITh COBPEMEHHbIE KOMMYHUKATHBHBIC TEXHOJIOTHH, B TOM YHCIIE HA
WHOCTpPAaHHOM (BIX) SI3BIKE(aX ), IS aKaJIEMUIECKOTO U TPO(HECCHOHATLHOTO B3aUMOICHCTBUS
OIIK-8. CriocobeH mpoeKTUpOBaTh MEAArOTHYECKYIO AeSITeNbHOCTh HA OCHOBE CHEIMATbHBIX
Hay4YHBIX 3HAHUU U PE3yJIbTaTOB UCCIICTOBAHUIN

6.1.2. Komnnekm KOHMPOIbHBIX 3A0AHUL UIU UHbLE MAMEPUATBL, HE0OX00UMbLe OJIs
OYECHUBAHUSL KOMNEMEHYUL NO MEOPEMUUECKOl 2PDAMMAMUKE AH2IULIICKO20 A3bIKA

IMPUMEPBI TECTOBBIX 3ATAHUM JIJISI OHEHKA KAYECTBA OCBOEHUS
JACHUIIJIMHBI (MOLYJIA)
IIpuMepHbIe TECTOBbIE 321aHUA
Test 2
Business Dialogue
1. Complete the following passage with the words provided: Resolving Conflict Made Quick
and Easy!
That’s a contradiction in terms. When | was a boy, my brother and | would get into arguments
over some dumb thing or another. Rather than having us talk the 1 ...out, our Dad would make us
put on boxing gloves, then take us out in the backyard where we would duke it out. Since | was
three years older than my brother, | won every 2 ... . In retrospect, | see that this was an absurd
way to resolve a conflict. All we did was beat each other to a pulp with the last one standing being
declared the —winner.|| Unfortunately, this is often how conflicts are resolved.
The person with the bigger 3 ... wins, or the person who wants to avoid the perception of being
on the receiving end of the —bigger punch|| gives in or goes along to avoid the 4 ... . In either
case, nothing is really resolved. There is no mutual 5 ... of ideas, no contribution, 6 ... ,
cooperation, or learning. There is only contention, confrontation, and 7 ... . In reality, both parties
lose something.

We should realize that conflict is often the byproduct of being uniquely different — and we
are all unique. We have different values, different experiences, different perceptions, likes and
dislikes, tastes, and 8 ... . In essence, our differences present an opportunity to expand our
perspective and our 9 ... . Unfortunately, we usually have a difficult time considering points of
view that are not our own or that are outside the realm of our own experience. That‘s when the
conflict shows up. The 10 ... you face when you encounter conflict is to accelerate through it.
Only then you have an opportunity to resolve it.

A punch
B consequences.
C issue



D understanding
E argument
F biases
G challenge
H collaboration
I compulsion J
sharing
2. Read the passage above again. According to the author, which of the following is true?
a. Conflicts are unavoidable.
b. Resolving a conflict may be quick and easy.
c. People tend to be self-centered in dealing with others.
d. People can learn from conflicts.
3. Supply the following text with subheadings.
A Awareness B The magic of dialogue C Listening D Suspension E
Honesty and sincerity F Mutuality G Inquiry and Reflection
H A Safe Space | Growth through crisis J Identifying Assumptions

General Guidelines for Dialogue

listen to hear meaning emerge both from individuals and from the group. You need to listen for
common assumptions and for the voices that question those assumptions.

In listening you let meaning unfold in the conversation as a whole. You will then hear the shared
meaning that can evolve only when many individual meanings are shared and heard. The Chinese
character for listen contains the sub characters one heart, eye and earall of which you must use to
truly listen. Listening is the first step in making dialogue effective.

2 ......: In dialogue you must speak the truth as you see it, be sincere. You have to assume that
the other person is also sincere and telling the truth. This develops trust. You can then engage in
dialogue with confidence.

3 ......: The capacity to see the living processes that underlies all things. It is to become aware of
yourself and the impact you have - right in the moment it occurs. It includes letting go, or
"suspending™ your certainty, to see things from another point of view.

With awareness you can entertain multiple points of view at once, even if they are opposed or in
contradiction with one another.

suppress what you think nor advocate it. In the words of Isaacs, you —change directions, stop,
step back, see things with new eyes.||

You allow differences to be present — not moving immediately to agreement or debate, but
developing the skill for bridging across the diversity of opinions, assumptions, backgrounds and
ideas.

The word suspend comes from the Latin root suspendere, which means "to hang below." It has to
do with drawing out, or stretching. It refers to displaying your thinking in a way that lets you and
others see and understand.

When you practice suspending your judgments, you learn to hold your opinions lightly. You
consciously open yourself to hearing and understanding each person's point of view. You create a
space between your judgments and your reactions so that you can hear the other person in a new
way. This is key to building a climate of trust and safety in a group.

5 ......: Your assumptions play a large part in how you view the world and behave towards

others. Yet assumptions are often invisible. Your assumptions are so habituated that you "know™
the world agrees with them.

intent of questions is twofold. One purpose is to draw the other out in a safe and supportive way.
More importantly, questions allow for digging deeply into ideas and perspectives that are novel.
Questions can give room for reflection and develop the understanding of the entire group.
Questions should never belittle or criticize. They are instead a way to learn and understand.



Learning to identify our assumptions allows us to see the world in a new light. By identifying
your assumptions you learn to build common ground and consensus.

You learn to respect others and their contributions, regardless of the fact that these contributions
may contradict things you have long held to be true.

7 ......: Indialogue, there is a mutual search for understanding. Each regards the other as a
partner in a shared inquiry. You see your partner in conversation as someone whose point of view
is valued, someone with whom to explore the familiar and develop the new.

You are open to the possibility that the meanings of one may cause those of the other to be revised
or changed. The conversation develops together. Yet, everyone is individually responsible for
whatever they feel is needed and relevant.

you can create a safe, holding environment for a group of people. When people feel safe, they can
be more aware of their thinking, their conversations, their interrelationships, and their potential
for better action. This is what Isaacs calls "a strong container.”

9...... : As you address difficult issues, the crises that break out are essential parts of your
development. You learn from them and build with them. You need to stay with the dialogue until
a new level of understanding develops.

10 ......: occurs when a group wanders into new territory - discovers new meaning - that can

only be discovered by the entire group. This is meaning that no individual formed alone - rather it
flows from the group as a whole. For the group, this can be a powerful experience because it is the
creation of shared meaning. Creating shared meaning is a step toward creating community and
working collaboratively.

4. Complete the following passage:

Giving unsolicited advice is what causes problems. Advice is necessarily preceded by a judgment
or evaluation—which is based on our interpretation of the situation. Although you may sincerely
intend to help or assist someone, giving unsolicited advice sends a variety of underlying messages
which are all based on assumptions, and which are almost always perceived as negative. As a
result, advice often comes across as judgmental, authoritative, or self-serving:

When we give unsolicited advice, the judgmental assumption is, 1 ...... The authoritative
assumption is, 2 ...... The self-serving assumption is, 3 ...... I once worked in an office where
one of our co-workers took it upon herself to give us advice about every aspect of our lives. In an
attempt to silence her once and for all, we decided to go out of our way to solicit her advice on
absolutely everything.

About a month later, she had in fact stopped giving unsolicited advice. Asking her for advice
clearly communicated to her that she and her opinions were valued.

Once she recognized that, she no longer felt the need to constantly offer unsolicited advice.

A —I know better than you,|| or —I know and you don‘t, so I have to tell

you.||

B —I need to give you the benefit of my advice to validate or to prove to

myself how smart | am. |

C —You can‘t figure this out on your own,|| or —I don‘t trust you to figure

it out.||

5. Which of the following is NOT a good suggestion?

Here are some suggestions for making your advice work.

A Don‘t interpret rhetorical questions as a request for advice.

B Ask for permission to give advice.

C If you sincerely intend to help or assist someone, do not hesitate to give

advice.

D Listen, listen, and listen! —

E Be honest.

F Offer to assist, not insist.

G Allow people decide for themselves.

6 . Choose the best title for each paragraph about negotiations:



1. Look for ways of —expanding the pie|| .
2. Be ready to explore as many variables as possible.
3. Know your minimum acceptable offer.
4. Start with easier points and leave the difficult ones for last.
a) You must know how much you can give up and what conditions you can
accept. It is essential that you examine many various combinations of
variables to be dealt with in the negotiation process. These variables may
include price, delivery conditions, quantity, credit terms or date.
b) Creative negotiators can work out new opportunities that benefit both parties.
In the ideal situation the opponents achieve their objectives and none of them has
to make a considerable concession. You can argue about how to divide the
market or you can work together and expand it in such a way that
each party has a substantial share.
¢) Having dealt with the easier issues in a successful way negotiators are more
optimistic. This positive attitude makes it easier to deal with the harder matters.
d) Increasing the number of variables makes it easier to work out a compromise.
Whenever a car dealer does not want to give up the price of a car, he will think
about alternative incentives for the client, such as equipping the car with a better
radio or tyres.
7 . Decide which sentences match each negotiation style.
1) Win-win negotiation
a) Small business owners had no choice but to accept
the price quoted by the large corporation.
b) The question of price proved to be a stumbling block
and both parties came back from the negotiations
empty-handed.
c) After some haggling both parties achieved
28
2) Win-lose negotiation
3) Lose-lose
negotiation
their most important objectives.
d) Neither negotiator knew the needs of the other party
and ended up making unnecessary concessions.
e) Having worked out this creative solution
neither party had to make any unwelcome
concessions.
f) There was no room for bargaining — we had to accept
the conditions dictated by the owners of the platinum
mine.
8. Match the tips for people doing business abroad and the names of countries they
apply to.
1) Singapore
2) China
3) Saudi Arabia
4) USA
5) Spain
6) Germany
a) Punctuality is very important. Arriving a few minutes early
is advisable. Talking with hands in pockets is considered rude.
b) Strong and direct eye contact can be misinterpreted as an
attempt to intimidate the speaker.
¢) Remember that the O.K. gesture is considered obscene.



d) Give your host a firm handshake and maintain direct eye

contact.

e) Present your business card with your right hand only

because the left hand is considered unclean. Remember that

showing the bottom of the foot is very impolite.

f) Remember about Guanxi, which means _relationships®.

Build a relationship before talking business.

9. Match each of the words in the list with its

definition:

a. cancel

b. postpone

c. bring forward

d. cut short

e. fix up

f. extend

g. reschedule

1. arrange a meeting

2. find another time for the meeting

3. hold the meeting later

4. hold the meeting sooner

5. hold a longer meeting

6. finish the meeting earlier

7. not hold the meeting at all

10. Choose the request which is more appropriate for each situation.
1. Ask a close colleague to give you the phone number of a hotel he knows.
a) Can you give me the phone number?

b) 1 wonder if you could give me the phone number?

2. Ask your manager to read a report you wrote before you send it to a client.
a) Would you mind reading this report before | send it?

b) Can you read this report before | send it?

3. Ask the sales representative from the supplier to send you a brochure.
a) Could you send me a brochure?

b) Would you mind sending me a brochure?

4. Ask a client to return a document to you — unfortunately there is a mistake in
it.

a) Please return the document to us as soon as possible.

b) Could you please return the document to us so that we can correct it?
Many thanks.

5. You are going to visit a new client; ask them to send you directions to their
office.

a) | wonder if you could send me some directions to your office?

b) Can you send me the directions to your office?

6. You want to attend a conference in the US. Ask a senior manager to
authorize the expenditure.

a) Would you please authorize the expenditure?

b) I°d really appreciate it if you could authorize this expenditure.

HpaKanecxne 3aJaHus JJIl TEKyHIEero KOHTPOJIA 3HAHMH CTYACHTOB-MAaruCTpaHnToB

33}13]—[]/[0 1. OnpeueJmTe, 0O3HAYACT JIM CJI0BO CTPAHY UJIM HAMOHAJIBHOCTD U MOCTAaBbTE

oyksbl ¥ ‘C’ (‘country’) mim ‘N’ (‘nationality”).

1
2

Greek 6 China
Kuwait 7 Spanish



3 Russia 8 Japanese
4 Turkish 9 Swedish
5 France 10 Oman

2. lonoJiHMTE MpPe/I0KeHHsI CJIOBAMH U3 PAMOYKH
| short / heawy / big / early / long / fast |

Hanpuwmep: I can’t carry this box. It’s too heavy.

1 I think 7.30 is too for a meeting.

2 I have a lot of books, but no space. My office isn’t enough.

3 Taxis always drive too . It isn’t safe!

4 Mike’s presentations are too ! Last week, he talked for four hours!
5 Jane’s report was too . It didn’t give nearly enough information.

3. [lonGepuTe BhIpakeHUs1 U3 IBYX CTOJIOMKOB M 00pa3yiiTe ¢pa3bl, HAIpUMep:
__C__tothe cinema on Friday night.

a) | often play 1 to the gym.

b) I never listen 2 golf on Saturdays.

c) I love going 3 TV after work.

d) I work 4 to CDs. I’'m not keen on music
e)l quite like watching 5 from home once a month.

) I don’t like going

4, I[OHOJIHI/ITC NMPEAJTO0KCHUA CJIOBAMU U3 PAMOYKH
colleagues / company / flexible / friendly / job / opportunities / salary

Svetlana is a website designer at Orion Data. She has a (1) boss and very helpful
2 . She doesn’t get a lot of money, but for her (3) security and
4) hours are more important than a high (5) .

This year, Svetlana also has a (6) car and a lot of travel (7)

5. JlonoJiHMTE MPEIIOKEH s CJIOBAMH U3 PAMOYKH
23""at / in / June / Monday / morning / New Year / the

1 We are always very busy in the .
2 Budapest is beautiful the spring.
3 We never go on holiday in .
4 Our sales conference is on October.
5 The office is quiet on mornings.
6 Max sometimes works till 11:30 night.
7 Our company closes for three days in summer.
8 We sometimes have a short holiday at
6 lomosinuTe 00BSIBJICHUS MpeasioramMu in, on, at, from wam to.
ACE CARS
Are you travelling __to_ New York? Ace Cars can ...
e meet you 1 the airport.
e take you 2 the city centre 3 aluxury car.
e drive you 4 your hotel to meetings or take you shopping and sightseeing.
And 5 Friday and Saturday night, we can show you the best nightlife with our special guided
tour.

7 IlocTaBbTe IJ1aroJibl B HY;KHYI0 GopMmy.

My name’s Clive Mason and I (1) (work) for an international business school in
Paris. Lucille, my wife, is French. She (2) (work) part-time as a website designer.
We (3) (live) near Vincennes. Lucille (4) (travel) to work by




metro, but | (5) (take) a bus. We (6) (have) two children, Sam and

Nicole. They (7) (go) to a French primary school. At the weekend we

(8) (love) playing tennis or going to the swimming pool. Sometimes, Lucille

9 (take) the children to the cinema or to a drama club. Both Sam and Nicole

(10) (say) they want to be film stars!

8. IlocTaBbTe riaaroJ to be B HykHy0 hopmy.

Sandra (1) from Brazil. ‘I (2) 30 years old and 1 (3)

married,” she says. ‘My husband’s name (4) Lucas. We (5) management
consultants. We live in Jodo Pessoa, the Green City. Our office (6) very near our
home.Sandra and Lucas have one son, Rafael. He (7) six years old, and he (8) at
primary school. ‘We (9) a busy family, but we (10) always together at the

weekend,’ says Sandra.

9. HouﬁepnTe OTBETHI K BbICKA3bIBAHUAM

See you later.

a) Not bad, thanks. 1 A: Another coffee?
b) Hi, Jane. Good to see you again! B:
¢) No, thanks. 2 A: How’s business?
d) Goodbye. B:
e) Nice to meet you. 3 A: Would you like a drink?
f) Yes, please. B:
4 A: Hello, Mike
B:
5 A: My name’s lan.
B:
A:
B:

3aganue 9. Bribepure Hy)KHOE CIIOBO M3 paMKH H 3aIIOJIHUTE MTPOMYCKU:

to type , the complimentary, closing, extent, salutation, volume, concern, envelope

1. a polite way of the ending of a letter.
2.The name and address of the company written to are usually on the left-hand side
against the margin.
3.The normal form of for letters addressed to organization is "Dear Sirs". "Dear Mr.
Smith™ has tended to replace "Dear Sir".
4.The of passenger travel on the railways in decreasing
5.A flat-paper container for a letter is called
6.This clause of the contract very much.
7.1 was surprised at the of his knowledge
3ananue Nel(

Test 1 Public Speaking

1. The ability to give a speech is one of the most valued business skills today. And yet most people
say that giving a speech is their greatest fear. Below are 10 tips on how to overcome fear of public
speaking. Match the tips with their explanations.

1. Expect to be nervous. a. Know what you are going to say — and why
you want to say it.




2. Prepare.

b. In the thirty seconds before you begin
speaking, take three slow, deep breaths through
your nose, filling your belly. As you breathe
out, say silently to yourself, “Relax.”

3. Practice.

c. Make the audience your allies. Talk to
individuals before your presentation to get to
know them. Look them in the eye as you speak
to them, one person at a time. When your
audience sides with you, your job as a speaker
becomes easier.

4. Breathe.

d. Even experienced speakers get nervous.
Don't try to eliminate your jitters. Turn them
into energy you can use to boost your
delivery.

5. Rehearse.

e. Most speakers try to do too much in a
speech. Then they worry about leaving
something out or losing their train of thought.
Aim, instead, to communicate one basic idea.
Keep it short and simple.

6. Focus on your audience.

f. People won’t see how nervous you are.
(They can’t tell if your palms are sweating or
your knees are knocking or your heart is
pounding.) So don’t tell them. Smile. Stick
your chest out. Look confident, even if you
don’t feel it.

7. Simplify.

g. Practice relaxation techniques in the days
before your presentation. Lie down or sit
comfortably in a quiet place. Breathe slowly.
Close your eyes. Imagine your upcoming
speaking engagement. Picture yourself
speaking with confidence.

8. Visualize success.

h. Stand up and walk around as you practice
out loud. Don’t memorize your speech or
practice it word for word. Talk it through,
point by point. Imagine you’re explaining your
main ideas to a friend.

9. Connect with your audience.

i. Speak to supportive audiences in small
forums where less is at stake — at a staff
meeting or a PTA meeting. Join Toastmasters
or take a Dale Carnegie course. Work with a
coach.

10. Act confident.

J. Stage fright is rooted in self-preoccupation.
(“How am I doing?”” “Am I making any
sense?”’) Stop focusing on yourself. Focus,
instead, on your audience. (“How are you?”
“Are you getting this?”” “Can you hear me?”)




2. Which of the following is NOT good advice?
If your equipment breaks down when you are making a speech...
A If at all possible, be prepared to replace key equipment on the spot.

B Focus on the audience and on your message, not on the problem. As you work on a
solution, keep your audience involved. If you can’t quickly resolve the problem, go on with
your presentation as best you can.

C Bring handouts. Make copies of your slides to distribute as you speak, if necessary.

D Use humor to relieve audience tension. When her computer crashes, one speaker says, “A
TV can insult your intelligence, but it takes a computer to make you feel like a total idiot.”
Direct your humor at the situation or at yourself, never at another person.

E Ask someone to fix it and wait patiently.
3. Which of the following is NOT a good tip on how to handle questions and answers?

a. Talk to the person asking the question.

b. When answering a question begin by addressing the questioner, then turn to others in

the audience. When you finish, look to some other part of the room and ask, “Who

else has a question?”

Be respectful: avoid sarcasm, criticism, or arrogance.

Keep your sense of humor.

Answer the question as directly and briefly as possible without being abrupt.

Use your answers to reinforce your main points. Avoid making a presentation about a

whole new subject.

g. Don’t be afraid to say, “I don’t know.” Ask for the person’s business card and
promise to get back to him or her with the answer.

h. Postpone questions that require lengthy answers. Give a brief answer, admit that
there’s more to be said, and offer to discuss it more fully in private.

i. Turn certain questions back on your audience, asking for their input.

j. Retain control of the situation, deciding when to move on.

-~ o a0

4. Complete the following passage:

In formal 1... or larger meetings it's often | A introduction
necessary — and helpful — to introduce the
main speaker. With the right 2 ... , you can | B transition
make the event more successful and establish

yourown3 ... . C preparation

An 4 ... serves two purposes: D anticipation

1. Itactsasabridge,a5 ... from one part
of a meeting to another. It gives the
audience time to make a mental and
emotional 6 ... .

2. It prepares people for the speaker,

E gatherings

F professionalism




heightening their sense of openness and | G shift
7....
H spotlight
Your task is to introduce the speaker, not to
take center stage. The 8 ... is on you only for a
moment so that you can shine it where it
belongs: on the speaker.

5. There are times — especially for leaders — when using PowerPoint in a speech makes little
sense and may even be counterproductive. Here are seven times when it’s better NOT to use
PowerPoint:

1. When you want to project a sense of leadership.

2. When you want to engage your audience’s emotions and imaginations.
3. When you want (primarily) to connect with your audience.

4. When you want (primarily) to engage your audience’s participation.

5. When you have limited preparation time.

6. When you have limited time to deliver your presentation.

7. When your audience suffers from PowerPoint fatigue.

To which from 1 -7 are A - G a comment?

A Booting up your computer, loading PowerPoint, opening your file, connecting the projector, and
troubleshooting the inevitable problems can take a lot of time.

B Using PowerPoint cues the audience to think of you as an instructor or a trainer — as someone
whose primary goal is to convey information.

C The novelty of PowerPoint has worn off. People have been subjected to too many mediocre
PowerPoint presentations. Slide after slide of bullet points. Cheesy graphics. Annoying special
effects.

D Sometimes you’re caught last minute with only a short time to pull together a presentation. You
need to use what time you have to analyze your audience, strategize your presentation, and sketch
out a rough outline.

E Once you start a PowerPoint presentation, your audience knows that you are planning to cover a
predetermined amount of material. You have already set the content, scope, direction, and sequence
of your presentation. They know their part is to sit back and observe.
F You want to look your audience in the eye and to say, in effect: “This is me. This is what | value.
This is what I want of you.”

G PowerPoint is best at displaying information, which appeals to people’s rational minds.
6. Karen Hughes is Marketing Director at a multinational consumer electronics firm. Choose

the correct word from the list below to complete what she says.
We are one of the world's ............. Lin consumer electronics, introducing new



types of product that did not exist previously. However, where we are not first to the market with a
new product-type, we look at the market ............... 2 If it looks good, we develop our own
versions of the product. We usually test our offerings in focus ............... 3 before ..vuueeen.....
them on to the market, or, if there's not much time, we may just launch them, monitor market
reaction and then modify them accordingly. We try to identify the different market ............... >
groups of end-users with particular characteristics. We look at the marketing .............. ® This
includes the best way of distributing the product, deciding which ............. " and retail
................ ® we are going to use. In the early stages, when the market is growing fast, it can be
qQUite ...oeiniiennnnn. % there are a lot of competitors, and the ‘rules of the game’ are not yet
established. Later, when everyone who is going to buy the product has bought it, and the market is
essentially one of replacement, there are usually fewer competitors and conditions are more
................... 10 Of course, we try to be among these surviving companies, preferably number one
or number two in the market.

1 a) beginners b) pioneers C) premiers d) starters

2 a)possible b) potency c) potential d) power

3 a)circles b) classes c) gatherings d) groups

4 Q) casting b) lancing c) releasing d) throwing

5 a)sects b) segments c) selections d) sets

6 a) combination b) miscellany C) mixture d) mix

7 a) immediacies b) intermediaries c) intermediates d) intermezzos
8 a)outcomes b) outflows c) outlets d) outpourings
9 a)variety b) various C) vicarious d) volatile

10 a) stability b) stable C) static d) stationary

7. Use one of the prefixes, out-, over- or under-, with the correct form of the verb in brackets to
complete each of the sentences below.

1 Vickers has a good reputation for buying companies that are ............ (perform), turning them
round, and bringing them back to profitability.

2 The Dome's operators ............... (estimate) the number of visitors: they forecast 10 million, but
fewer than 7 million showed up.

3 Metro tried to buy Wertkauf, but was ................ (bid) by Wal-Mart.

4 Under the agreement, NCR will ............... (source) the manufacture of its computers to
Solectron for at least five years.

5 We opened a chain of private nursery schools. We miscalculated our costs and ...............
(charge) parents by maybe 25 per cent, which is one reason we became popular and successful.

6 There are some companies with big problems because they ............ (extend) themselves in real
estate.

7 He is a skilful politician who has ................. (manoeuvre) his rivals.

8 The government has ............ (run) its spending commitments by € 1 billion.

8. Look at the nouns below. Choose one verb which can’t be used in collocation with each
noun.
1) asuggestion

a) put forward b) make C) reject d) do
2) aproposal

a) accept b) agree c) consider d) make
3) anidea

a) deny b) have c) put forward d) suggest
4) aproblem

a) face b) deal with ) make d) sort out
5) adecision

a) come to b) do C) reach d) take



6) asolution

a) put forward b) look for c¢) work out d) deal with
9. Choose the best alternative from the words in brackets.
1 Customers can ring freephone numbers from any of the nine European countries in which

Gateway trades. They are answered in Dublin by a native or (articulate/ fluent/persuasive)
speaker.

2 They are the literate, (articulate /coherent/succinct), middle-class professionals such as lawyers,
academics, politicians and senior civil servants.

3 If you remember the 19605, they say, you weren't there. Anita Pallenberg famously was there, but
her recollections are amazingly detailed and (hesitant/lucid/ responsive).

4 If you feel (coherent /eloquent /inhibited) in the way you move and express yourself, going to a
workshop with a trained dance therapist may provide the help you need.

5. Many chapters conclude with useful sources of further information, and there is even a
(eloquent/lucid/succinct) but comprehensive glossary.

6 The government should be more (articulate/fluent/responsive) to people and less preoccupied
with special interest groups.

10. Match the beginnings of the sentences to their endings a)-g).

1 This mining area was incredibly a) disastrous’, said one bank manager. ‘It

2 Bank deposits are disappearing as nervous couldn’t be worse.’
investors send their money abroad. 'The b) badly hit by the closure of the mines, which
situation is absolutely cost 10,000 jobs.

3 The organisation's systems have been c) stable, secure and hopeful.
severely d) difficult, but much easier than it was before.

4 The finance minister said the budget was  e) criticised by auditors, who found corruption
totally and mismanagement.

5 The new management techniques were f) unrealistic, and a new budget will have to be
found to be highly presented to parliament next week.

6 Making films in Britain is unbelievably g) successful in 30% of companies and

7 The country's international position is moderately successful in 45% of cases.

now exceptionally

6.2.1. IIpakTH4eckue 3aJaHUs 1JIsl IPOMEKYTOUYHOr0 KOHTPOJS 3HAHUMH CTY/1€HTOB-
MarucTpaHTOB

@opMOIl  MPOMEKYTOYHOM  arTecTallud MO0  JucuuIiimHe  «MHOCTpaHHBIM — A3BIK B
npodeccuoHaTbHON KOMMYHUKALUU siBisieTcs 3a4eT. CucreMa TeKyLero U pyOeXHOTro KOHTPOJIS
CTPOUTCS 10 OAINIbHO-PEHTHUHIOBOM MOJIENH, @ UTOTOBBIM 3aueT CTYAEHTHI MOJIy4aloT B KayecTBE
HAaKOMUTENbHON peUTHHTOBOI omneHkn (He MeHee 30 OamnoB). B TexHomorumyeckoil kapre
JUCHUIUIMHBL BBIIETIEHBI BCE (OPMBI TEKYILETO0 M PYOEKHOTO KOHTPOJS, KaxKdas U3 KOTOPBIX
OLIEHUBAETCS OIPEJICIEHHBIM KOJMYECTBOM 0AUIOB (B AMANa30HE K(MUHUMYM — MAaKCUMYM).
Bo3moxHO HauuciaeHwe OOHYCHBIX M IITpadHBIX OauioB (HampuMep, K HEYAOBIETBOPUTEIBHOMN
OLIEHKE B COYETAaHUH C PEUTHHTOBBIM IITpadoM NMPUPABHUBAIOTCS C/ladya TEKCTa y4eOHOIo 3aJaHus,
M03aMMCTBOBaHHOTO M3 MHTepHeTa WM U3 KOJUJIEKUUH Y4eOHBIX 3a/laHui MPOLUIbIX JIeT, cAaya
IBYMs U OoJiee CTyeHTaMU UJCHTUYHOTO TEKCTa yUeOHOro 3aJjaHus, UCIOIb30BAHNE IIEKTPOHHBIX
porpaMM nepesoja. PeiiTuHrossie 60HYCHI IPeyCMaTPUBAIOTCS IPU JIEMOHCTPALIMH CTY/IEHTaMH B
XOJIe ceMecTpa YriIyOJeHHOTO 3HaHUS Y4eOHOro M JOMOJHHUTEIBHOTO MaTepualia, TBOPYECKOro,
WHUIMATUBHOTO U JUCIHUIUIMHUPOBAHHOTO OTHOILIEHUS K yuyeOHOMY mporieccy. TexHosornueckas
KapTa BKJIIOYaeT 0a30BYI0 M JIONOJHUTENIBbHYIO 4acTH. B 0a30BOM yacTW NpPUBOIUTCS pacyer
PEUTHUHIOBOM OIIEHKM TeX Y4YeOHBIX 3a/JlaHUi M KOHTPOJIbHBIX MPOLEAYP, KOTOPHIE BBITOJIHSAIOTCS
CTYJEHTaMHM B TeueHue cemecrpa. 11 MTOroBOro 3adera CTyJEHTaM JOCTaTOYHO HakonuTh 30
O6amioB. EnuHCTBEHHBIM 0053aTelbHBIM Y4YEOHBIM 3aJaHUEM, KOTOPbIE MAaruCTPaHThl JOJKHBI
BBIIIOJIHUTh BHE 3aBUCUMOCTH OT JOCTUTHYTOI'O YPOBHS HAKOIMUTEIBHOM OLIEHKH, SBIISIETCS
MOATOTOBKA UM Tpe3eHTAalUsl y4eOHOro MpoeKTa (CTYAEHTbI, MO YBaKUTEIbHBIM IpUYMHAM, HE



MPUHSBIIAE YYacTHE B JTOW pabore, 00s3aHBI TOJATOTOBUTH YYEOHBIH MPOCKT B COCTaBe
JOIIOJIHUTCIBbHBIX y‘-IGGHI:IX 3a,[[aHPIfI). I[OHOJIHI/ITCHBHEUI JacTh TEXHOJIOTHYECKOI KapThbl BKJIIFOYACT
KOMIICHCUPYIOIINE yueOHbIe 3a1aHusl. MarucTpaHThl BBINOJHSIOT UX B TOM Cliydae, eCl B paMKax
0a30BOil YacTH HEe CyMenHu HaOpaTh KOJIMYECTBO OajuIOB, HEOOXOAMMOE ISl MOJYYEHHUs 3aueTa.
BbiOOp JONOMHHUTENBHBIX y4YEOHBIX 33JaHUN W3 TPEAJIOKCHHOTO TIEPEYHS MarucCTPaHThI
OCYIIECTBISIOT CAMOCTOSATENHHO. CPOK MX BBIITOJHEHHS OMPEACISICTCS TPENoJaBaTeIeM.

IIpumepsbl BONPOCOB /1151 3a4eTa
dopmanbHOE U HEPOPMATBHOE JICTIOBOE MTUCHMO.
Knumie B nenoBom nucbme.
AOGOpeBHATYpPHI B ICTIOBOM ITHUCHME.
OcoOeHHOCTH /1eTI0BOM JOKYMEHTAIUH.
Kontpaxkt. Tumsl COBpeMEHHBIX KOHTPAKTOB.
OO0pas1bl KOHTPAKTOB.
Kiuire KOHTpakToB.
CrieninanbHasi TSPMUHOJIOTHST B KOHTPAKTaX.
OmnpeesieHrUe ¥ TUTIBI ICJIOBBIX BCTPEY.
10 [TnaaupoBaHUe MPOBEICHUS JICIIOBOM BCTPEUH.
11. ®yHKIIMOHATIBHBIE OCOOCHHOCTH SI3bIKA JICJIOBBIX BCTPEY.
12. Kinme 1einoBeIX BCTpeEH.
13. OnpezencHue U TUITBI IPE3CHTAIIHMH.
14. CtpyxTypa npe3eHranuu.
15. Knumie B mpe3eHTaIuy.
16. CTrimcTuveckre 0COOEHHOCTH TPE3CHTAIIHN.
17. OnpezeneHre U TUITBI IEPETOBOPOB.
18. OcoOeHHOCTH SI3bIKA MIEPETOBOPOB: JICKCHKA, PYHKIIMOHATBHBIC CTHIIHU, TUCKYPC.

CoNoOA~WNE

1.lonostHuTe pa3roBop Ha KoH(pepeHuuu. MoJuin npeacraBiasier Camy koJsiier: doesn’t/is/are/do/
isn’t / aren’t

Molly Hello. My name ___is___ Molly Edison. | work for Carolina Consulting.

Sam Oh, hello. I’'m Sam Amos, and these (1) my colleagues, Bill Carter and
Emma Crumb.

Bill, Emma How do you do.

Molly How do you do. Bill, Emma — are you architects?

Emma No, we (2) .We’re engineers.

Molly And where (3) you work?

Bill We’re with AK Designs.

Molly Oh, yes. I know Arnold Ricks. He works for AK Designs.

Emma Yes, that’s right. But he (4) here at the conference with us. He (5) like
flying!

3ananue 2. [IpounTaiite Texct Legal education u nepenaiite kpaTkoe coiepKaHne Ha aHTJTHICKOM
SI3BIKE:
Legal education

Legal education is the education of individuals who intend to become legal professionals or those
who simply intend to use their law degree to some end, either related to law (such as politics or
academic) or business. It includes: First degrees in law, which may be studied at either
undergraduate or graduate level depending on the country. VVocational courses which prospective
lawyers are required to pass in some countries before they may enter practice. Applied legal



education for specific branches of law such as, Business law, Human resource and Labour laws,
Property laws, Family laws, Human rights & Legal awareness, Taxation law and many more.

Higher academic degrees and doctorate. In addition to the qualifications required to become a
practicing lawyer, legal education also encompasses higher degrees, such as doctorates, for more
advanced academic study. In many countries other than the United States, law is an undergraduate
degree. Graduates of such a program are eligible to become lawyers by passing the country's
equivalent of a bar exam. In such countries, graduate programs in law enable students to embark on
academic careers or become specialized in a particular area of law. In the United States, law is a
professional doctorate degree known as a Juris Doctor. Students embark upon their legal studies only
after completing an undergraduate degree in some other field (usually a bachelor's degree). The
undergraduate degree can be in any field, though most American lawyers hold bachelor's degrees in
the humanities and social sciences; legal studies at the undergraduate level are available at a few
institutions. American law schools are usually an autonomous entity within a larger university. In
contrast, the LL.B. degree is still the standard qualification in other common law jurisdictions,
mostly in the Commonwealth of Nations. Faculty of law is another name for a law school or school
of law, the terms commonly used in the United States. This term is used in Canada, other
Commonwealth countries and the rest of the world. It may be distinguishable from law school in the
sense that a faculty is a subdivision

of a university on the same rank with other faculties, i.e., faculty of medicine, faculty of graduate
studies, whereas a law school or school of law may have a more autonomous status within a
university, or may be totally independent of any other post-secondary educational institution.

In addition in some countries, including Germany, the United Kingdom, Canada and some states of
Australia, the final stages of vocational legal education required to qualify to practice law are carried
out outside the university system. The requirements for qualification as a barrister or as a

solicitor are covered in those articles. See advocate for details of the requirements for qualification

as an advocate in Scotland.

3ananue 3. CocTaBbTe aHHOTAIMIO K cieAytomeMy TekcTy: Legal education

3aganue 4. [loaroToBbTE NPE3EHTALINIO CBOEH HAYYHOM CTaTbH WJIHM JIOKJIa1a, UCTIONb3Ys
HIDKEIIPUBEICHHBIC BBIPAYKECHHUS .

Sample of Presentation
Dear friends and colleagues,

May I welcome you on behalf of... . My name is ... , let me start by giving our terms of reference.
My aim today is to discuss... I have divided my report into two parts. First, I would like to talk about
... .Secondly, I am going to analyze ... .This will take about twenty minutes.

To save time, could we leave questions until the end? Right. First of all, just a few words about the

history of the subject ... . Now for the main problem. There is an essential difference between ... .
Turning now to the possibilities, | must say that there is a choice of two courses of
action... .Next we come to our recommendations ... .I have prepared a detailed list of issues to

discuss ... .Could you hand around these leaflets, please? That concludes my talk. Please feel
free to ask questions.
3ananue S. [IpounTaiite Texct Speaking on Public u nmepenaiitTe kpatkoe coaepkaHue Ha
AHTJIMHACKOM SI3BIKE!

You may speak on public for different reasons, on different subjects, to people of different
business culture and personal taste. The speaker may want:

* To inform the audience about some subject matter;

* To introduce some subject matter;

* To encourage the audience to make a decision;

* To sell goods / services.

However, delivering speeches will be almost the same in structure. Language points will




differ a little. All good speeches have two things in common: the underlying structure and the
language points which typically arise to serve this structure. If you are going to deliver a speech,
you must first have a plan. You should know exactly where and when the report is to be made.
Having a clear idea of what the people in the audience are: their knowledge on the subject, status,
age, business culture, specific interests — these help identify the needs of the audience. The
information you are going to present should be tailored to meet the needs of the listeners. You
should also devise the most appropriate format and sketch out for the use of demonstration materials
and handouts. After providing answers to seven basic questions: why?, to whom?, what?, where?,
when?, how long?, how?, you get down the plan of the report.
It may be as follows:

1. Greetings / Introducing oneself;

2. Introducing the subject;

3. Describing the sequence;

4. Starting the report itself;

5.Moving to the next point;

6. Summarizing;

7.Concluding;

8.Thanking / inviting questions.

3aganue 6. OTBETHTE Ha BOIIPOCHI IO COJCPIKAHUIO TEKCTA!

1.Why do we have to speak on public?

2.Do all speeches have anything in common?

3.What are the common features of all speeches?

4.How would you know whether people listen to you or not?

5.What is the typical plan of a speech?

6.What should you pay special attention to?

7.What are the most memorable bits of any speech?

22. [IpounTaiiTe TEKCT HAa PyCCKOM SI3BIKE U TIEpeIaiiTe ero CoAep KaHue Ha aHTIIMHCKOM U
Hao0OpOT.

23. ComnocTraBbTe aHTJIHICKOE (PYCCKOE) CITIOBO MIIH BBIPAKEHHE C €T0 MEPEBOIOM.
24. TlocraBbTe BOIIPOCHI K JaHHBIM MPEAJIOKCHUSM.

25. CnenaiiTe TaHHBIE MTPEIOKEHUS OTPHULIATETEHBIMHU.

26. BcTaBbTe MPOMYIICHHBIE CIIOBA B IAHHBIN TEKCT.

3ananmne Ne7 IIpountaiite u nepeBeaure Tekct RESUME

A GV (curriculum vitae) is essential if you're applying for a new job or for promotion within
your own company, or even to register as a delegate at a conference. Some information might be
given in your CV, some in your letter of application - and perhaps some on a Supplementary
Information sheet (giving information relevant to the particular job you're applying for).

There are no fixed international rules about this: different countries have different practices.

But you can follow some hints by writing your CV: Always type it on unlined white paper,
preferably a single sheet. Write your name, address and telephone number. Put your health record,
date of birth and marital status. In the next section, note down your education. Put any qualifications
on the next line. Next, detail your work history, starting with your most recent job. Give dates,
employers and describe your duties. List hobbies and interests and put extra information in a
separate section. End by saying that two referees are available on request — not naming them leaves
you free to choose the best ones for particular jobs. Remember the longer an application, the less
chance it has of being read. Never send a photo-copied letter — it looks as though you don’t care.
Always be positive and never apologize for being You.

3aganmue 8. Onpenenure, Kakue U3 HIDKENEPEUHUCICHHBIX ITYHKTOB MOT'YT OBITH Hanboiee
npurogasiMu 1yt CV (T. e. curriculum vitae):
Your name, address and telephone number.



The title and reference number of the job.

Your date of birth.

Your marital status.

The name and address of present (or last) employer.

Your hobbies and leisure interests.

The sports you play.

Details of all the jobs you have had.

The languages you speak, read or write.

Details of the examinations you passed at school.

Details of the professional diplomas or degrees you have gained.
Details of training courses you have attended.

Details of your achievements and responsibilities in your working career.
Your suitability for the job advertised.

Your reasons for applying for this job.

When you are available for interview.

Details of your present (or last) job.

Your current (or last) salary.

The salary you would expect to receive.

The names and addresses of two or three referees.

Test 2 Business Dialogue

1. Complete the following passage with the words provided:
Conflict Made Quick and Easy!

That’s a contradiction in terms. When | was a boy, my brother and | would get into arguments over
some dumb thing or another. Rather than having us talk the 1 ... out, our Dad would make us put on
boxing gloves, then take us out in the backyard where we would duke it out. Since | was three years
older than my brother, | won every 2 ... .

In retrospect, | see that this was an absurd way to resolve a conflict. All we did was beat each other
to a pulp with the last one standing being declared the “winner.” Unfortunately, this is often how
conflicts are resolved. The person with the bigger 3 ... wins, or the person who wants to avoid the
perception of being on the receiving end of the “bigger punch” gives in or goes along to avoid the 4
... . In either case, nothing is really resolved. There is no mutual 5 ... of ideas, no contribution, 6 ...
, cooperation, or learning. There is only contention, confrontation, and 7 ... . In reality, both parties
lose something.

We should realize that conflict is often the byproduct of being uniquely different—and we are all
unique. We have different values, different experiences, different perceptions, likes and dislikes,
tastes, and 8 ... . In essence, our differences present an opportunity to expand our perspective and
our 9 ... . Unfortunately, we usually have a difficult time considering points of view that are not our
own or that are outside the realm of our own experience. That’s when the conflict shows up. The 10
... you face when you encounter conflict is to accelerate through it. Only then you have an
opportunity to resolve it.

A punch
B consequences.

C issue



D understanding
E argument
F biases
G challenge
H collaboration
I compulsion
J sharing
2. Read the passage above again. According to the author, which of the following is true?
Conflicts are unavoidable.
Resolving a conflict may be quick and easy.

People tend to be self-centered in dealing with others.
People can learn from conflicts.

o0 o

3. Supply the following text with subheadings.
A Awareness B The magic of dialogue C Listening D Suspension
E Honesty and sincerity F Mutuality G Inquiry and Reflection
H A Safe Space | Growth through crisis J Identifying Assumptions
General Guidelines for Dialogue
1......: How do you listen? What does it mean to you to hear someone? In Dialogue you should
listen to hear meaning emerge both from individuals and from the group. You need to listen for

common assumptions and for the voices that question those assumptions.

In listening you let meaning unfold in the conversation as a whole. You will then hear the shared
meaning that can evolve only when many individual meanings are shared and heard.

The Chinese character for listen contains the sub characters one heart, eye and ear- all of which you
must use to truly listen. Listening is the first step in making dialogue effective.

other person is also sincere and telling the truth. This develops trust. You can then engage in
dialogue with confidence.

3 ......: The capacity to see the living processes that underlies all things. It is to become aware of
yourself and the impact you have - right in the moment it occurs. It includes letting go, or
"suspending™ your certainty, to see things from another point of view.

With awareness you can entertain multiple points of view at once, even if they are opposed or in
contradiction with one another.



suppress what you think nor advocate it. In the words of Isaacs, you “change directions, stop, step
back, see things with new eyes.”

You allow differences to be present — not moving immediately to agreement or debate, but
developing the skill for bridging across the diversity of opinions, assumptions, backgrounds and
ideas.

The word suspend comes from the Latin root suspendere, which means "to hang below.” It has to do
with drawing out, or stretching. It refers to displaying your thinking in a way that lets you and others
see and understand.

When you practice suspending your judgments, you learn to hold your opinions lightly. You
consciously open yourself to hearing and understanding each person's point of view. You create a
space between your judgments and your reactions so that you can hear the other person in a new
way. This is key to building a climate of trust and safety in a group.

Yet assumptions are often invisible. Your assumptions are so habituated that you "know" the world
agrees with them.

intent of questions is twofold. One purpose is to draw the other out in a safe and supportive way.
More importantly, questions allow for digging deeply into ideas and perspectives that are novel.

Questions can give room for reflection and develop the understanding of the entire group. Questions
should never belittle or criticize. They are instead a way to learn and understand.

Learning to identify our assumptions allows us to see the world in a new light. By identifying your
assumptions you learn to build common ground and consensus. You learn to respect others and their
contributions, regardless of the fact that these contributions may contradict things you have long
held to be true.

a shared inquiry. You see your partner in conversation as someone whose point of view is valued,
someone with whom to explore the familiar and develop the new.

You are open to the possibility that the meanings of one may cause those of the other to be revised or
changed. The conversation develops together. Yet, everyone is individually responsible for whatever
they feel is needed and relevant.

can create a safe, holding environment for a group of people. When people feel safe, they can be
more aware of their thinking, their conversations, their interrelationships, and their potential for
better action. This is what Isaacs calls "a strong container."

9..... : As you address difficult issues, the crises that break out are essential parts of your
development. You learn from them and build with them. You need to stay with the dialogue until a
new level of understanding develops.

discovered by the entire group. This is meaning that no individual formed alone - rather it flows
from the group as a whole. For the group, this can be a powerful experience because it is the creation



of shared meaning. Creating shared meaning is a step toward creating community and working
collaboratively.

4. Complete the following passage:

Giving unsolicited advice is what causes problems. Advice is necessarily preceded by a judgment or
evaluation—which is based on our interpretation of the situation. Although you may sincerely intend
to help or assist someone, giving unsolicited advice sends a variety of underlying messages which
are all based on assumptions, and which are almost always perceived as negative. As a result, advice
often comes across as judgmental, authoritative, or self-serving:

e When we give unsolicited advice, the judgmental assumptionis, 1 ......

e The authoritative assumption s, 2 ......

e The self-serving assumption is, 3 ......
I once worked in an office where one of our co-workers took it upon herself to give us advice about
every aspect of our lives. In an attempt to silence her once and for all, we decided to go out of our
way to solicit her advice on absolutely everything. About a month later, she had in fact stopped
giving unsolicited advice. Asking her for advice clearly communicated to her that she and her

opinions were valued. Once she recognized that, she no longer felt the need to constantly offer
unsolicited advice

A “I know better than you,” or “I know and you don’t, so I have to tell you.”

B “Ineed to give you the benefit of my advice to validate or to prove to myself how smart I

2

am.

C “You can’t figure this out on your own,” or “I don’t trust you to figure it out.”

5. Which of the following is NOT a good suggestion?
Here are some suggestions for making your advice work.
A Don’t interpret rhetorical questions as a request for advice.
B Ask for permission to give advice.
C If you sincerely intend to help or assist someone, do not hesitate to give advice.
D Listen, listen, and listen! *
E Be honest.
F Offer to assist, not insist.
G Allow people decide for themselves.
6 . Choose the best title for each paragraph about negotiations:
1. Look for ways of “expanding the pie”.
2. Be ready to explore as many variables as possible.

3. Know your minimum acceptable offer.
4. Start with easier points and leave the difficult ones for last.



b)

d)

You must know how much you can give up and what conditions you can accept. It is
essential that you examine many various combinations of variables to be dealt with in the
negotiation process. These variables may include price, delivery conditions, quantity, credit
terms or date.

Creative negotiators can work out new opportunities that benefit both parties. In the ideal
situation the opponents achieve their objectives and none of them has to make a considerable
concession. You can argue about how to divide the market or you can work together and
expand it in such a way that each party has a substantial share.

Having dealt with the easier issues in a successful way negotiators are more optimistic. This
positive attitude makes it easier to deal with the harder matters.

Increasing the number of variables makes it easier to work out a compromise. Whenever a
car dealer does not want to give up the price of a car, he will think about alternative
incentives for the client, such as equipping the car with a better radio or tyres.

7 . Decide which sentences match each negotiation style.

a) Small business owners had no choice but to accept the
price quoted by the large corporation.
b) The question of price proved to be a stumbling block

1) Win-win negotiation and both parties came back from the negotiations

empty-handed.

2) Win-lose negotiation c) After some haggling both parties achieved their most

important objectives.

3) Lose-lose negotiation d) Neither negotiator knew the needs of the other party

and ended up making unnecessary concessions.

e) Having worked out this creative solution neither party
had to make any unwelcome concessions.

f) There was no room for bargaining — we had to accept
the conditions dictated by the owners of the platinum
mine.

8. Match the tips for people doing business abroad and the names of countries they apply to.

1)
2)
3)
4)
5)
6)

Singapore a) Punctuality is very important. Arriving a few minutes early is
China advisable. Talking with hands in pockets is considered rude.

Saudi Arabia b) Strong and direct eye contact can be misinterpreted as an attempt to
USA intimidate the speaker.

Spain c) Remember that the O.K. gesture is considered obscene.

Germany d) Give your host a firm handshake and maintain direct eye contact.

e) Present your business card with your right hand only because the
left hand is considered unclean. Remember that showing the bottom
of the foot is very impolite.

f) Remember about Guanxi, which means ‘relationships’. Build a
relationship before talking business.

9. Match each of the words in the list with its definition:

a. cancel 1. arrange a meeting

b. postpone 2. find another time for the meeting
c. bring forward 3. hold the meeting later

d. cutshort 4. hold the meeting sooner

e. fixup 5. hold a longer meeting

f. extend 6. finish the meeting earlier

g. reschedule 7. not hold the meeting at all

10. Choose the request which is more appropriate for each situation.



1. Ask aclose colleague to give you the phone number of a hotel he knows.
a) Can you give me the phone number?
b) I wonder if you could give me the phone number?
2. Ask your manager to read a report you wrote before you send it to a client.
a) Would you mind reading this report before | send it?
b) Can you read this report before | send it?
3. Ask the sales representative from the supplier to send you a brochure.
a) Could you send me a brochure?
b) Would you mind sending me a brochure?
4. Ask a client to return a document to you — unfortunately there is a mistake in it.
a) Please return the document to us as soon as possible.
b) Could you please return the document to us so that we can correct it? Many thanks.
5. You are going to visit a new client; ask them to send you directions to their office.
a) | wonder if you could send me some directions to your office?
b) Can you send me the directions to your office?

You want to attend a conference in the US. Ask a senior manager to authorize the expenditure.
a) Would you please authorize the expenditure?
b) I’d really appreciate it if you could authorize this expenditure

6.3.Onucanue noxkazameneil u Kpumepueé OYeHUBAHUs KOMNEMeHYUll Ha Pa3IudHbIX SMANAx ux
Gopmuposanus, onucanue WKail OYyeHU8aHUs.

Onucanue nokasareJsieil 1 KpUTepHeB OLIEHUBAHUS KOMIIETEH LM, ONMcaHue IIKAa oneHuBanusa YK-4
Cxema OIeHKH YPOBHS ()OPMUPOBAHUS KOMITETEHITHH «CCIIOCOOHOCTH MPUMEHSITH COBPEMEHHBIC
KOMMYHHKATHBHBIC TEXHOJIOTHH, B  TOM YHCJE HA HHOCTPaHHOM(BIX) A3bIKe(aX), IS aKaJIeMUIECKOTO U

npodecCHOHAILHOTO B3aUMOICHCTBHS

VYposensb | [lokazatenu (4rto OueHoyHas mkana
oOyyJaronuics Heszaureno 3auTeHo
JIOJKEH
MPOJAEMOHCTPUPOB
aTh)
[Toporos | Cnocoben OTtcyTcTBHE ymenuii | ChopMHpOBaHO  yMEHHE  CBOOOHO
BIiA NPUMEHSThH NPUMEHSTH COBPEMEHHBIE | IPUMEHSTh COBPEMEHHBIE
COBpPEMCHHBIC KOMMYHUKAaTUBHBIC KOMMYHUKATHUBHBIC TEXHOJIOTUH, B TOM
KOMMYHUKAaTHUBHBIC TC€XHOJIOTUH, B TOM YHCJIC | YHUCJIC HA I/IHOCTpaHHOM(bIX)
TEXHOJIOTHH, B TOM | Ha s3bIKe(ax), JUIsd aKaJJeMHUYECKOTO U
YHCIIe Ha WHOCTPaHHOM(BIX) npodeccnoHaIbHOTO B3aUMOICHCTBHS
MHOCTPaHHOM(BIX) sI3bIKe(ax), s
s3bIKe(ax), IS aKaJIeMU4eCKOro 1
aKaJICMUYECKOTO U | MPOPECCHOHATBEHOTO
PO EeCCHOHATLHOT | B3aMMOJICHCTBUSA
0
B3aMMOJICHCTBHS

Onucanue moka3areieili U KpUTepHeB OLEHUBAHMA KOMIIETEHUMIi, ONHCaHUE IIKAJ
ounenuBanus OIIK-8 Cxema omneHku ypoBHA ¢GopmupoBanus KommereHmn " CrocodeH
MIPOEKTUPOBATh TMEJArornyecKyro JAeSTEeIbHOCTh Ha OCHOBE CIIELUAlbHBIX HAy4YHbIX 3HAHUNA U
pE3yIbTaTOB UCCIIEAOBAHUI



Komnerenny IMoxa3zarenu OueHovyHas IKaJaa
usi He3zauTteHo 3auteHo
OIIK-8 HMOIIK 8.1. 3naet: | O0yuaromuiicas | OOydJaromnuiics O6yuatomy | OOGydaroImuics
Criocoben 0COOCHHOCTH He 3HaeT | YaCTHYHO, ¢ | Mcs C | UMeer
MPOEKTUPOBA | MEAarOruIeCKOn 0COOCHHOCTH 00JIbIIIMH HEe3HAYHUTE | CHCTEMHBIE
Th JIESATEIILHOCTH; MEJaTOTHYECKON | MOrpelHOCTAMH | JHHBIMH 3HAHUSA 00
megarorudec | TpeOoBaHUS K | TeSTeITbHOCTH; 3HaeT NMOrpelHo | 0OCOOEHHOCTH
KYIO cyOBeKTam TpeOoBaHUSI K | OCOOEHHOCTH CTAMH MEeIarorn4ecKoi
JISSATEIILHOCT | MeJarorndeckon cyObeKTamMm Mearoruieckol | 3Haer JIESATEIIbHOCTH;
b Ha OCHOBE | JCATEIHLHOCTH; MeJarorn4eckor | esATeIIbHOCTH; O0COOCHHOC | TpeOOBaHUSA K
CIICIIMATIBHBI | pe3yJabTaThl HAyUYHBIX | MEATCILHOCTH, | TPEOOBAHWS K | TH cyOBeKkTam
X  HAYYHBIX | MCCJICIOBaHUMA B | pe3yabTaThl cyOBeKTam MearoTu4e | MeIaroruaecKoi
3HaHUU chepe HayYHBIX MeJarornyeckor | CKou JIESITEIIbHOCTH;
MearormaecKom HCCITICAOBAHUHA B | NEATEIHHOCTH; NEATEIBLHOC | Pe3yNbTaThl
JEeATCITLHOCTH. cthepe pe3yIbTaThI TH; Hay9IHBIX
HNOIIK 8.2. VYwmeer: | negarornueckoi | Hay4HBIX TpeOOBaHM | UCCIICJIOBAHUN B
HCITOJIB30BaTh NESTCTLHOCTH. HCCIACHOBAHUHA B | A K | cdepe
COBpPEMEHHbIE He ymeet | chepe CcyOBeKTaM | IeIarorudaeckoit
CIICIIMaJIbHBIC HCITIOJIb30BaATh Hel[aFOFH‘ICCKOfI neagaroruye NCATCIIBHOCTH.
HAay4YHBIC 3HaHUA n | COBPCMCHHBIC NCATCIIBHOCTH. CKOH TBOp‘-ICCKI/I
pe3ynbTaThI crieIiaabHBIC MOCPEICTBEHHO | JESATENFHOC | yMEeT:
I/ICCHGI[OBHHI/Iﬁ IJId | HAYYHBIC ymeer TH, HUCIIOJIB30BaTh
B])I60pa METOA0B B | 3HAaHUA U | UCITIOJIB30BaTh pPE3YyIbTAThl | COBPCMCHHBIC
ITearoruaecKom pe3yIbTaThI COBpPEMCHHBIC Hay9IHBIX cIenaIbHbIC
JEeATCTLHOCTH HCCIIEeOBAHMI CITeIIHAaIbHBIC HCCIe0Ba | HayJIHBIC
HOIIK 8.3. Bnaneer: | mia BBIOOpA | HAyYHbIC 3HAHHUS | HUUH B | 3HAHUA u
MeToaMu, (GopMaMHu M | METOJIOB B | H pe3yiabTaThl | cepe pe3yNbTaTHI
cpeacTBamMu MeIaroru4eckon | uccieaoBaHui Meaaroruye | ucciaeJoBaHUN
nearoruaeckomn IESATEIbHOCTH. IS BBIOOpA | CKOM ISt BBIOOpA
JESITEeIILHOCTH, He Baaneer METOJIOB B | I€ATEIBLHOC | METOLOB B
OCYIIECTBIISAET X | METOJIaMH, MearOri4eckol | TH. TearoruaecKom
BBIOOp B 3aBUCHUMOCTH | popMaMu U JIEATEIIbHOCTH. Ymeer JIESATSIIbHOCTH
oT KOHTEKCTa | CpeIcTBaMu YACTHYHO UCIOJIb30Ba | TPOeCCHOHANb
npohecCHOHANTBHOMN MeIarOTHICCKON | BJIageeT Th HO BIITIEET
JIeATCTLHOCTH C | ACATCIBHOCTH; METOaMH, COBPEMEHH | METOJaMH,
y4eTOM  PEe3yJbTaToOB | OCYIIECTBISET dbopmamu u 13(S bopmamu u
Hay4YHBIX WX BBIOOD B cpeacTBamu CIIE[UAJIbH | CpEeNCTBaMU
HCCJICTIOBaHUH. 3aBUCUMOCTH OT | MTEJAaroruvyeckor | ble TearoruaecKom
KOHTCKCTA JACATCIIBHOCTH, Hay4YHbIC JACATCIIBHOCTH,
npoecCHOHab | OCYIISCTBIISACT UX | 3HAHUS U OCYIIECTBIISCT
HOI BEIOOD B pe3ynbTaThl | UIX  BEIOOpD B
JEATECILHOCTH C | 3aBUCUMOCTH OT HCCIIe0Ba | 3aBUCHMOCTH OT
Y4e€TOM KOHTEKCTa HUI JJIA KOHTEKCTa
pe3yIbTaToB npoecCHoHaNbH | BEIOOpA npodeccroHab
Hay9HBIX Oif TeITeTbHOCTH | METOJOB B | HOM
HCCIIeI0OBaHUI C y4eTOM nearoruyie | AeSTeIbHOCTH C
pe3ynbpTaToB CKOM Y4ETOM
HayJHBIX JIESATEIILHOC | Pe3yJbTaTOB
HCCIIEOBAHUMN. TH. HAay4YHBIX
Bnaneer HCCIIEIOBaHU.
METOIaMH,
hopmamu u
cpelcTBaM
u
reJjaroruye
CKOM
JIEATESIILHOC
TH;




OCYIIIECTBI
SIeT UX
BEIOOD B
3aBUCHMOC
TH OT
KOHTEKCTa
npodeccuo
HAJILHOM
JIeSTEeITBHOC
TH C
Y9eTOM
pe3yNbTaTo
B HAYYHBIX
HCCIIeIoBa
HHU.

OneHoyHoE IIIkama oneHUBaHUS [IpencraBienue  OLIEHOYHOTO
CPEICTBO cpencTra B GoHJIE

3aumeno
KonTposbHo- [IpaBunpHBIX OTBETOB 51- Donn TECTOBBIX

TCCTOBBIC 3aJJaHUA

BBICKBBBIB&HPIC, B OCHOBHOM, JIOTHYHO,
HMCIOTCA OTHACJIBbHBIC HCAOCTATKU IIPU
HCIIOJIb30BAHUU CpPCACTB JIOTUYECKOM

CBA3HU, UMCHOTCA OTOCJIBHBIC
HEJOCTAaTKW TpH JCJICHUM TEKCTa Ha
a03arbl; HMEIOTCA  OTAEJbHEIE

HapylmieHuss B O(OPMIEHMHM TEKCTa.
Hcnons3yemplii  CIOBapHBIA  3amac
COOTBETCTBYET ITOCTABJIEHHOHN 3ajaue,
OJTHAKO  BCTpEYAIOTCAd  OTJENbHBIC
HETOYHOCTH B YHOTPEOJIEHUH CIIOB,
1100 CIIOBapHBINA 3amac OrpaHUYEH, HO
JIEKCUKAa  HCIOJb30BaHA  IPaBUIIBHO.
Nmeercsa paa rpaMMaTU4YCCKUX
omHOOK, HE 3aTPyJHSAIOLINX
INOHUMAaHUE TEKCTA.

Hezaumeno»

ITpaBuiibHBIX 0TBETOB MeHee 50%.
KpaitHe orpaHvYeHHBI  CIIOBAPHBIN
3amac  HE  IO03BOJSET  BBIIOJHUTH

MTOCTABJICHHYO 3aaqy.
['pammaTHyaeckue paBuIIa HE
COOIFOTat0TCA.

HemnpasuibHoe HCIIOIb30BaHIE
rpaMMAaTHYCCKUX  CTPYKTyp  JeliaeT
HEBO3MOYKHBIM BBIIIOJIHEHHE

MMOCTaBJIECHHON 3a7aun

IMPAKTUYICCKUX SaI[aHI/Iﬁ

MexKynbTypHBIE
0COOEHHOCTH
JIETIOBOM
KOMMYHUKAIUU

3aumeno l1paBunbpHBIX OTBETOB 51-

3aJIaHI/Ie BBITIOJTHCHO: HEKOTOPELIC
ACIICKTHI, YKa3aHHBIC B 3aJaHuN,

PeueBoil ATHUKET: COBETHI U
PEKOMEHIallH.




PacKpBITBI  HEMOJIHOCTBhIO;  UMEIOTCS
OTJIebHBIC HAPYIICHHUSI CTUIEBOTO
O(OpPMIICHUS peur; MPUHSTHIE B SI3bIKE
HOPMBI ~ BEXKIIMBOCTH, B OCHOBHOM,
COOJIIOIEHBI. Lenb oO01IeHNs
JIOCTUTHYTA, OJTHAKO TeMa PacKphiTa HE
B nosHOM oObeMe. COLMOKYIbTYpHBIE
3HAHUS, B OCHOBHOM, HCIIOJb30BaHBI B
COOTBETCTBUU C CUTyallel oOLIeHUS
Hezaumeno»

IIpaBunpHbIX 0TBETOB MeHee 50%.
3amanue HE BBIMOJIHEHO: COJACPKAHHE
HE OTpakaeT TE€ AacHeKThl, KOTOpPbIE
YKa3aHbl B 33IaHUH, WIHA HE
CooTBeTcTBYeT TpebyeMoMy 0OBeMy.
Llens oOmmIeHUS HE JOCTUTHYTA

CooOurenune
TEME

110

3auTeno

[TpaBuaBHBIX OTBETOB 51-
BeicTynaromuii JeMOHCTpUPYET 3HaAHUSA
o BBIOpaHHOIM TEME, UMeeT
3aTpyJHEHUS C HCI0JIb30BAHUEM
TeMaTHU4eCcKoro BokaOynspa; Mmerorcs
HECYUIECTBEHHbIE  INOTPEIIHOCTH B
UCII0JIb30BAaHUU TEPMUHOJIOTHH.
OTCYTCTBYET CONPOBOAUTEIbHBIN
JIEMOHCTPALIMOHHBIN Marepuail.
3HAUUTEIbHOE KOJIMYECTBO  OIIMOOK
A3BIKOBOTO XapakTepa.

Hezaumeno»

ITpaBriibHBIX 0TBETOB MeHee 50%.
CooOlienre He IOArOTOBIEHO, JHOO
UMEeT CYIIECTBEHHbIE MpOoOensl o
IIpEJICTaBICHHON TeMaTHUKe, OCHOBAH Ha

TeMbl cOOOIIIEHU I

HEJOCTOBEPHOI uH(popMaIumy,
BBICTYNAIOUIMM  JIONMYIIEHO OO0JjbIIoe
KOJIMYECTBO rpyOBIX omn0oK
SI3BIKOBOTO XapakTepa.
[TucbMeHHBIN U «3aumeno» @DOH/ TEKCTOB Ha NMEPEBOJ

YCTHBII
IIEPEBOJ

[TpaBuiibHBIX 0TBETOB 51-%

[TepeBon monHBIM, 0€3 MPOMYCKOB W
IIPOM3BOJIBHBIX  COKpAIlEHUH  TeKCcTa
OpUTMHAlA, JIOTTYCKaeTCsl OJlHa
¢dakTuyeckas oOmMOKa, MPU YCIOBHUH
OTCYTCTBUS NOTEPh MH(POPMAIIH U
CTIJINCTUYECKUX  MOTPEIIHOCTed  Ha
Ipyrux ¢parmenrax Tekcra. Vmerotcs
HECYUIECTBEHHbIE  MOTPEIIHOCTH B
MCII0JIb30BaHUU TEPMUHOJIOTUH.
IlepeBon B  [OCTAaTOYHOW  CTENEHH
OTBEYAET CUCTEMHO-SI3bIKOBBIM HOPMaM
U CTUJIIO si3bIKa mepeBojaa. KynbTypHbie
U QYHKIMOHAIbHbIE

napaMeTpbl  HMCXOJHOTO TEKCTa B




OCHOBHOM aJICKBAaTHO NnepCaaHbl.

KommyHuKaTHBHOE 3a/laHue
peaan30BaHo, HO HE/I0CTaTOYHO
ONTUMAJIBHO.

JlomyckaroTcsi HEeKOTOpbIE HapyIICHHS B
dopme mpeabsIBICHUS IEPEBOAA.

«He3zaumeno»

IIpaBunpHbIX 0TBETOB MeHee 50%.
IlepeBon COZICPKUT MHOTI'O
dakTudeckux  ommbOok.  Hapymena
IIOJIHOTA nepeBo/a, ero
HKBUBAJIIEHTHOCTh U aJIeKBaTHOCTh. B
1epeBojie rpy00 HapylIeHbl CUCTEMHO-
A3BIKOBBIE HOPMBI U CTWIb SI3bIKa
nepeBoja. KoMMyHHMKaTUBHOE 3aJaHuE
HE BBINOJHEHO. [ pyOble HapyieHus B
(dbopMe pebsIBICHUS IEPEBOJIA.

PedepupoBanue
CTaThH

«3aumenoy

[TpaBunbHBIX 0TBETOB 51-%

OcHoBHast uH(pOpMAIUs H3BIEYECHA U3
TEKCTa C MOJIHO M TOYHO. OTCYTCTBYET
u30bITOYHass uHPoOpMaIus. BeickazaHo
CcOOCTBEHHOE OTHONICHHE K Tpoliieme,
0003Ha4YEeHHOUI B MPEII0KEHHOU
cratbe. Coneprxkanue cooOIeHus
COOTBETCTBYET  TeMe.  AJekBaTHas
peakiys Ha JOMOJHHUTEIbHBIE BOIPOCHI
MPEno1aBaTels.

Peub npaBunpHas, JOMYCKArOTCS
HE3HAYUTENbHbIE OIIMOKH S3BIKOBOTO
Xapakrepa.

«Hezaumeno»

ITpaBmibHBIX 0TBETOB MeHee 50%.
Heymenue OTJIETIUTh OCHOBHYIO
UHpOpPMALMI0  OT  BTOPOCTENEHHOM,
MOMBITKA pePEepUpoBaHUs CBOAITCS K
BOCIIPOU3BEIEHUIO TOTOBBIX
MIPEAIOKEHUH U3 TEKCTA.

PeueBas akTUBHOCTB CTYZEHTAa HHU3Kas.
Peakuus Ha BOIIpocsl

npernojaBarenss OTCYTCTBYET WM HE
aZiekBaTHa TeMe. bolblioe KOJIMYecTBO
OIIMOOK S3bIKOBOTO XapaKTepa.

donn crarent a1t
pedepupoBaHus

IluceMeHHbBIE
paboThI

«3auteno» [IpaBmibHbIX 0TBETOB 51-%
— CTYAEHT IIOATOTOBUII 33JaHUE T10
peyIoKEHHOMY QopMaTy, XOTs
MUMEIOTCS OT/IENIbHBIE HAPYILIEHUS
CTHJIEBOTO OPOPMIIEHUS PEUH.
Hcrnions3yeMblii CIIOBapHBIM 3am1ac
COOTBETCTBYET IOCTABJICHHOH 3a/1a4e,
OJIHAKO BCTPEUAIOTCS OTJEJIbHbBIE
HETOYHOCTHU B yIOTPEOJIICHUHU CJIOB

DoHJ ICTOBEIX IHCEM,
KOHTPAaKTOB




1100 CIOBapHBIN 3arac OrpaHUYeH, HO
JIEKCUKA UCIOJIb30BaHa MIPABUIIBHO.
HmeeTtcs psa rpaMMaTHUYECKUX
OIMOO0K, HE 3aTPYIHSAIOLINX
noHuManue tekcra. Opdorpaduaeckue
OLIMOKH MPAKTUYECKH OTCYTCTBYIOT.
«He3auTeHO0» — CTYIEHT IMOATOTOBHII
3aJjaHie C TpYOBIMH HapyIICHUSIMH
dbopmara MACbMEHHOM paboTHI.
OTCcyTCTBYeT JOrMKa B MOCTPOCHHUHU
BBICKA3bIBAaHUS; TEKCT HE O0¢OopMIeH
coryiacHo HeoOxoaumomy  Qopmary.
KpaitHe orpaHvyeHHBI  CIIOBApHBIN
3arac HE  IO3BOJIICT  BBINOJHUTH
MOCTaBIIEHHYI0  3ajauyy. JlomyuieHsl
rpyOble  Jjekcuueckue U (WUIIM)
rpaMMaTHYeCKHe OMIMOKH.

[TepeBon nemoBbIX «3auTeHo» [IpaBunbHbIX 0TBETOB 51-% | DOH[ AETOBBIX MMHUCEM,
MHCEM —  TeKCT nepeBoia aJICKBaTCH | KOHTPAKTOB

HCXOJIHOMY COOOIIECHHIO; U3JIOKEHHUE, B
OCHOBHOM, JIOTHYHO M TPaMOTHO;
MIPOJIEMOHCTPUPOBAHO 3HAHHUE u
MMOHUMaHHE KIIFOYEBOW TEPMUHOJIOTUU U
JIEKCUKO-TPAMMATUYECKUX  CTPYKTYD;
JIOTTYCKaeTCs Ji(o) YETBIPEX
HE3HAYUTENbHBIX OIMMOOK B TEPEBOJIE
TEPMHUHOB U JICKCUKO-TPAMMAaTHYECKHX

CTPYKTYP.

«He3auTeHO» — TEKCT TMeEpeBoja
HOJTHOCTBIO HE COOTBETCTBYET
HUCXOHOMY COOOIIIEHUIO; B

NEepeBeICHHOM  TEKCT€  OTCYTCTBYET
JOTMKa M HMMEIOTCS MHOTOYHUCIICHHbIE
rpaMMarudeckue omuoOku  (Oosble
BOCbMH); M3Yy4YCHHBI BOKaOysip u
JIEKCHUKO-TPAMMATHYECKHUE  CTPYKTYPHI
HepeBECHbl HEBEPHO JTHOO COBCEM HE
HIepEeBE/ICHB.

7.Y4eOHO-MeTOAMYECKOEe U HH(POPMALIMOHHOE 00ecnieueHue TUCIHIIIMHBI

A) OcHoBHasi IMUTEpPaTypa
1.Amyp6exoBa T.U. Business English [Tekct]: yue6HO€ mocodue. — T.. AmrypOekona.
Maxauxkana: I AT'Y. — 2018.
2.I'ycnsixoBa, A.B. Business English in the New Millennium : yue6Hoe mocooue /
A.B. I'ycnsixoBa ; MunuctepctBo oOpasoBanust M Hayku Poccuiickoit denepannn, MockoBCKuit
MEJarOTUYECKUA TOCYIapCTBEHHBIM yHUBepcutTeT. - Mocksa : MIII'Y, 2016. - 180 c. : wi. -
bubmuorp. B kH. - ISBN 978-5-4263-0358-4 ; To xe [OnekrponHslii pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=472847 (21.09.2018).
3.I'aparyns C.WU. AHrnumiickuit si3pIK Juid AenoBoro oomenus -Pocros H//1: @enukc, 2017.-268 c.
4.0BunnnnkoBa, .M. The course of business English for the linguistic department :
yuebHoe nocobue / U.M. OpunnnukoBa, B.A. Jlebenesa ; pea. C.C. XpomoBa. - Mocksa : EBpasuiickuii
OTKPBITHIN HHCTHUTYT, 2016. - 301 c. - ISBN 978-5-374-00361-1 ; To xe



http://biblioclub.ru/index.php?page=book&id=472847

[DnexTponnslit pecypce]. - URL: http://biblioclub.ru/index.php?page=book&id=90921 (21.09.2018).

b)/lononnumenvnan rumepamypa

1. T'ymosckas, I'.H. Aarnuiickuii s361k mpodeccuonanbroro oomenns=LSP: English for
professional communication : yaue6Hoe moco6ue / I'.H. I'ymoBckas. - Mocksa :
N3narensctBo «®nmHTan, 2016. - 218 . - bubauorp. B kH. - ISBN 978-5-9765-2846-8 ;
To ke [DnexkrponHsIii pecypce]. - URL:
http://biblioclub.ru/index.php?page=book&id=482145 (21.09.2018).

2. Ilesenéra, C.A. [lenoBoii anriuiickuii : yaeonoe mocodue / C.A. llleBenéra. - 2-e us .,
nepepad. u gon. - Mocksa : FOuurtu-/lana, 2015. - 382 c. - ISBN 978-5-238-01128-8 ; To
ke [DnekTpoHHbIi pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=436816 (21.09.2018).

HNuTepHeT-pecypcsl
www.bbclearningenglish/com (section “Business English™)
http://www.businessenglishonline.net/InCompany/intro.htm
http://www.dialogueworks.com/pages/blogs.php
http://www.logosnoesis.com/dialogue
http://www.wittcom.com/leader _resources.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.kwintessential.co.uk/cultural-services/cross-cultural-communication.html
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these- 8-ways
http://marketing.about.com/od/publicrelation1/a/organizingapressconference.htm
http://www.ehow.com/how 4494650 prepare-press-conference.html

8. IlepeueHb pecypcoB HH(POPMALMOHHO-TEJIeKOMMYHUKALMOHHOM ceTH «HTepHeT»,
HEeO00XOAUMBIX /15l OCBOCHHS TUCHUILINHBI (MOLYJIs1)

IIpu npoBeneHNM MPAKTUYECKUX 3aHATUN MO TUCHMIUIMHE «J[e10BOM MHOCTpaHHBIN S3BIK»
UCIIOJIb3YETCSl  CIEAyIOollee MMpPOorpaMMHOE OOeCHeuYeHHE COBPEMEHHBIX HH(OPMAIMOHHO —
KOMMYHHUKaTHUBHBIX TEXHOJIOTHIL:

WurtepHeT-pecypcbl: aHrinos3saabie caThl: http://www.wikipedia.com; http://www.krugosvet.ru;
http://www.diplomotahes.com; http://www.lenta.ru; http://www.comersant.ru; http://www.uno.org;
-nouckoBas cucrema Google ans moucka WHPOpPMALMU Ha 1O TeMaM, BBIHOCUMBIM Ha
CaMOCTOSITEJIbHOE U3YUYECHHUE;

-y4eOHbIe TOCOOHsI U y4eOHO-MeToJuuecKue pa3paboTku HayuHoil Oubnuoreku AI'TIY;

-OJICKTPOHHBI ~ PECYpCHBIA  UEHTP HayyHoii ~ OuOmmorexkm  JI'TIY; “Wikipedia”
http://www.wikipedia.org

www.bbclearningenglish/com (section “Business English™)
http://www.businessenglishonline.net/InCompany/intro.htm
http://www.dialogueworks.com/pages/blogs.php

http://www.logosnoesis.com/dialogue

http://www.wittcom.com/leader_resources.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.kwintessential.co.uk/cultural-services/cross-cultural-communication.html
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these- 8-ways
http://marketing.about.com/od/publicrelation1/a/organizingapressconference.htm
http://www.ehow.com/how 4494650 prepare-press-conference.html

9. MeToauyecKkue yKa3aHusi JAJsl 00yYaAIOLIUXCS M0 OCBOCHUI THCIUTLIHHBI


http://biblioclub.ru/index.php?page=book&id=90921
http://biblioclub.ru/index.php?page=book&id=482145
http://biblioclub.ru/index.php?page=book&id=436816
http://www.bbclearningenglish/com
http://www.businessenglishonline.net/InCompany/intro.htm
http://www.dialogueworks.com/pages/blogs.php
http://www.logosnoesis.com/dialogue
http://www.wittcom.com/leader_resources.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.kwintessential.co.uk/cultural-services/cross-cultural-communication.html
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these-%20%20%208-ways
http://marketing.about.com/od/publicrelation1/a/organizingapressconference.htm
http://www.ehow.com/how_4494650_prepare-press-conference.html
http://www.wikipedia.org/
http://www.bbclearningenglish/com
http://www.businessenglishonline.net/InCompany/intro.htm
http://www.dialogueworks.com/pages/blogs.php
http://www.logosnoesis.com/dialogue
http://www.wittcom.com/leader_resources.htm
http://www.englishclub.com/speaking/presentations.htm
http://www.kwintessential.co.uk/cultural-services/cross-cultural-communication.html
http://www.ublicityhound.net/prepare-for-an-interview-with-a-reporter-these-%20%20%208-ways
http://marketing.about.com/od/publicrelation1/a/organizingapressconference.htm
http://www.ehow.com/how_4494650_prepare-press-conference.html

OOyueHne MHOCTPaHHOMY SI3bIKY IO JAaHHOU MporpaMMe TOTOBUT K JIEJIOBOMY OOILICHHIO Ha
aHIVIMHACKOM $3bIKE, KaK B MPO(ECCHOHAIBHON NESITEeIbHOCTH, TaK U B IOBCEIHEBHOW XH3HH, a
TaK)K€ YYUT YUTATh U MOHUMATh TEKCThl PA3JIM4YHOM HAIPaBIEHHOCTH, YUUT MHUCATh AHHOTALUU U
pedepar, nmucarth MUCbMa YaCTHOTO U JEJIOBOTO XapakTepa. B mporpammy BKiIOYeHa crienuanbHas
TEPMUHOJIOTHS A3bIKA JIEJIOBOTO OOILICHHUS.

Heobxonumo pa3pabarbiBaTh COBMECTHO C IIperojaBaTesieM WHIAUBHUIYaJIbHBI aJIrOpUTM
CaMOCTOSITENIbHON paboThI U paboTHl HA 3aHATHSIX. OCHOBHAS PEKOMEHIAIM, 00eCIeunBaroas
ycliex Ipu OCBOEHHMHM, KaK OTJENIbHBIX T€M, TaK U Kypca B IIeJIOM - cucTeMaThyeckasi paboTa HaJl
3aJJaHUSIMU, KOHKPETU3UPOBAaHHBIMU B 1.3, «CoaepxaHue caMOCTOSTEIbHON paboTh». BhIMOMHSIS
3alaHusl, CTYIEHT KOHTPOJIUPYET CTENEHb YCBOEHHUs MaTepuana M, €CIM OH HE B COCTOSHHUU
BBIIIOJIHUTH TO WM UHOE 33JIaHUE, OH JOJDKEH BHUMATEIbHO POYNUTATh COOTBETCTBYIOIIEE IPABUIIO
10 PEKOMEHJI0BaHHOM nutepatype. Ilocie 3aBepuieHns Kaxaoro 0J0ka TeM, NpernoaaBaTellb 1aeT
«TBOPYECKHE» 3aJaHWsA: HAIMCAHUE CBS3HBIX PACCYKICHUM, BbBICKa3blBAaHUW, AHHOTALMH U
pedepaToB, MuceM JIMYHOIO U JEJI0BOI0 XapakTepa, MOAr0TOBKa YCTHOIO COOOLICHHUS 1O 3alaHHON
TeMe, TIOATrOTOBKAa K pOJIeBOW Wrpe, Hampumep, «OTKpbITHE COOCTBEHHOro Om3Heca». Ha 3To
OTBOJIUTCSL JIOCTaTOYHOE KOJIMYECTBO 4YaCOB HAa CaMOCTOSTEIbHYI NOAroToBKy. Ilomck u cbop
MaTepuaiga JIOJDKEH OCYIIECTBISATHCA CTYAEHTAaMU CaMOCTOSITEIbBHO M3 COOTBETCTBYIOIIMX
HUCTOYHUKOB: IIEPUOJAMYECKUX W3JIaHUM, HAy4YHO — TMONYJSAPHBIX TEKCTOB, HAYYHBIX CTaTeH,
MoHorpadwii, UaTepuer - pecypcos. IIpu moAroroBke TakMx KOMMYHHKATHBHO-OPHEHTHPOBAHHBIX
3aJlaHUi: PpOJIEBBIX WIP, IPYNNOBBIX AUCKYCCHH M T.I. CIELyeT NPUIEPKUBATHCA CLEHApUS,
pa3paboTaHHOTO COBMECTHO C MIPEIOIaBATEIISIM.

10 . ITepeyeHb MHGPOPMAMOHHBIX TEXHOJIOTHii, HCIOJIB3YeMbIX PH OCYIIECTBJIEHUHU
00pa30BaTeILHOIO MPOLECCa MO0 AUCHHUILINHE (MO1YJII0), BKJIKYAS NepevyeHb POrPaMMHOI0
ol0ecrieyeHus1 1 MHGOPMAIMOHHBIX CIIPABOYHBIX CHCTeM (IIPH HEOOXO0AMMOCTH)

IIpy npoBeneHMHM NPAKTUYECKUX 3aHATUH 10 JAucUUIUIMHE «JHOCTpaHHBIM SI3BIK B
npoeCCHOHATTbHON KOMMYHHUKAIIUW» HCIIOJIB3YIOTCS CIEAYIONMe IMPOrpaMMHBIE 00ecIiedeHus
COBPEMEHHBIX HH(OPMAIIMOHHO — KOMMYHHUKAaTUBHBIX TexHonoruil: Microsoft Office, Excell,
cioBapb-niepeBounk ABBYLingvo 12, oOyuaromue nporpammsel: «Speaking English», «Tell me
more», «AHraumiickuii Ha VYpa», «lIpodeccop XurruHc. AHrIuiickuii 0e3  akueHTay,
«IHTepakTUBHBIN y4EOHUK [0 COBPEMEHHON IpaMMaTUKE aHTJIMICKOro s3bIKa», «CaMOy4YUTEH 110
aHTTIMICKOMY S3bIKY»; MHTepakTuBHble Kypchl «TOEFL»; TpeHHHroBblE NpOrpaMMmsbl II0
rpaMMaTUKE M JIEKCHKE, TECTOBbIE 3aJaHUs IO AHTJIMHCKOMY SI3bIKY: « TecTbl mo aHriauiickomy
A3BIKY»; yueOHbIe TocoOus M yueOHO-MeToInuecKue pa3paboTku HayyHoi 6ubmmorexku ATTIY.

11. MaTepua/jibHO-TEXHHYECKOE 00ecreyeHue JUCHUTLIUHBI

HpI/IMeHeHI/Ie COBPCMCHHBIX O6pa3OBaTeJ'ILHbIX TCXHOHOFHﬁ, B paMKaX KOTOPBIX PCAIU3YCTCA
OCBOCHHC AWCHUIUIMHBI, [OPCAIOIaract MUCIOJIb30BaHUC aKaHeMquCKOﬁ ayauTopun - i
MPOBCACHUA MPAKTUUCCKHUX 3aHATUHN C HCO6XOI[I/IMBIMI/I TCXHUYCCKUMU CPCACTBAMU (KOMHLIOTep,
IMPOCKTOP, OKPaH, MHTCPAKTUBHAA JOCKA, ayaAWO- - BUACO allllapaTypbl, MEaa3ajl C BO3MOXHOCTBIO
MpoCMOTpa CIIYTHUKOBOT'O TCIICBUJACHUSA HA HHOCTPAHHOM $I3BIKC).

CpencrtBa o00yuyeHHUS BKIIIOYAIOT Y4eOHO-CIIPABOUHYIO JIUTEpaTypy (peKOMEHJIOBaHHBIE
yT-IC6HI/IKI/I u y‘-IC6HLIe HOCO6I/I}I, CJIOBApH, y‘{e6HLIe U AYTCHTUYHBIC IICYATHBIC, ayAWO- U
BUJeoMaTepuaisl, UHTEpHET-pecypChl).

[Mporpammer: Microsoft PowerPoint 2007, Adobe Acrobat 1u6o Foxit Reader.

HaFJ'ISIJIHBIe, AyJIMOBU3YyaJIbHBIC, TEXHUYCCKUEC CpeacTBa 06yquI/1$1 . KOMIIBIOTED,
MYJIbTHUMEINA, AyAUOBU3YAJIbHBIC MATCPHUAJIbI.












